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July 26, 2019 
VIA EMAIL AND OVERNIGHT DELIVERY 
Ralph Suris 


Chief Regional Attorney 

United States Department of Education 
Office for Civil Rights 

400 Maryland Avenue, SW 
Washington, DC 20202-1473 


Re: OCR Complaint No. 11-19-2215 
Dear Mr. Sutis: 
Enclosed please find the partial response of The University of North Carolina at Chapel Hill to your 
June 25, 2019 letter to Dr. Kevin M. Guskiewicz, Interim Chancellor, regarding the investigation of 
OCR Complaint No. 11-19-2215. The University appreciates the opportunity to respond to this 
complaint and looks forward to working with the Office for Civil Rights during the investigation 


and resolution process. 


The University would be pleased to respond to any questions you may have or to provide further 
information that would be helpful to your review. 


Thank you for your time and attention to this matter. 


Very truly yours, 


(b)(6); (b)(7)(C) 


ata E:. Simmons 
Associate Vice Chancellor and Senior University Counsel 


cc: Dr. Kevin M. Guskiewicz, Interim Chancellor 
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July 26, 2019 


VIA EMAIL AND OVERNIGHT DELIVERY 
Ralph Suris 

Chief Regional Attorney 

United States Department of Education 

Office for Civil Rights 

400 Maryland Avenue, SW’ 

Washington, DC 20202-1473 


Re: OCR Complaint No. 11-19-2215 
Dear Mr. Suris: 


The University of North Carolina at Chapel Hill (the “University”) writes in partial response 
to the June 25, 2019 data request regarding OCR Complaint No. 11-19-2215. According to your 
letter, the Complainant has alleged that the University discriminated against students of Jewish 
descent on the basis of national origin in connection with the “Conflict Over Gaza: People, Politics, 
and Possibilities” conference (the “Conference”) hosted by the Duke-UNC Consortium for Middle 
East Studies in March 2019. Additionally, your letter indicates that OCR will assess whether a 
hostile environment existed in connection with any anti-Semitic incidents on campus, and if so, 
whether the University appropriately responded. 


The University emphatically denies the allegations that it discriminated against students of 
Jewish heritage on the basis of their national origin or that a hostile environment existed on the 
University’s campus. 


The University appreciates the opportunity to provide relevant information and records to 
demonstrate its unwavering commitment to not only fostering an equitable, inclusive, and safe 
environment for its students, faculty, and staff, but also to protecting and promoting free speech and 
free expression consistent with the First Amendment and North Carolina law. 


On July 3, 2019, you kindly agreed to extend the time for the University’s response until 
August 16, 2019 contingent upon the University’s rolling submission of documents in the interim. 
To that end, I write in response to Items 1, 3, 4, 5, 7,9, and 10. Please find the University’s 
response to those items below. 


On or before August 16, 2019, the University will provide responses to the remaining items 
(numbers 2, 6, 8, and 11). 


1. The name and contact information of the individual who will serve as OCR’s contact 
person for the University during the investigation of the complaint. 


Please do not hesitate to contact me directly regarding the investigation of this complaint: 


Kara E. Simmons 

Associate Vice Chancellor and Senior University Counsel 
‘The University of North Carolina at Chapel Hill 

222 East Cameron Avenue 

110 Bynum Hall, CB# 9105 

Chapel Hill, NC 27599-9105 

919.843.8361 (direct dial) 

kara_simmons@unc.edu 


3. The University’s official statements or policies of non-discrimination, ot a link to 
such statements or policies if available on the University’s website. 


The : nnersatty $ Policy Statement on Non-Discrimination is available online at 
st/. Additional ost te regarding the Policy 
Siateconnd on 7 Sion: Dlectibiaration | is available coniblegs at https: ed licies r/ 
statement-on-non-discriminarion /. 


4, The University’s policies and procedures concerning the investigation of reports of 
hatassment or discrimination on the basis of national origin. 


The University’s Policy on Prohibited Discrimination, Harassment and Related Misconduct 
(“Policy”) is available online at https:/ , sst/, Additional 
guidance regarding the Policy is available online at ht 8: ies 
University’s Procedures for Reporting and Responding to Complaints of Disctimination, 
Harassment, and Related Misconduct Involving a Student as a Responding Party (“Student 
Procedures”) are available online at 


https://eoc.unc.edu/ files/2015/05/Procedures Complaints .\gainst Students-l.pdt. The 


University’s Procedures for Reporting and Responding to Complaints of Disctimination, 
Harassment, and Related Misconduct Involving a Student as a Reporting Party and a University 
snepinyee asa Responding Party Sm iN Procedures’ 2 are available online at 

ht 1 ltanddi |i .edu/ fil 


me ae Against E miplovees!. paf. 


As we discussed duting our July 11, 2019 telephone conversation, the University’s Policy, 
Student Procedures, and Employee Procedures address discrimination and harassment based upon 
all protected qualifications, including but not limited to sex and national origin. ‘The University has 
revised the Policy, the Student Procedures, and the Employee Procedures in accordance with the 
resolution agreement pertaining to OCR Complaint No. 11-13-2051, a 2013 complaint investigated 
by OCR pursuant to Title IX. On November 1, 2018, the University submitted these revised 
documents for OCR’s review and approval and continues to await OCR’s official response. The 
revised Policy and Procedures are attached as Exhibit 4 for your review. 


5 Documentation and information related to the Conference and the University’s 
sponsorship thereof, including: 


a. Advertising or promotional materials, including but not limited to flyers, 
posters, online content, email blasts, media posts, and press releases; 


Documents responsive to this request ate attached as Exhibit 5a. 


b. Presentational materials used, distributed, and/or displayed at the 
Conference; 


Documents responsive to this request ate attached as Exhibit 5b. 


Ci Agendas, schedules, topic descriptions, and a roster of University faculty, 
staff, visitors and/or students participating in the Conference; 


Documents responsive to this request are attached as Exhibit 5c. 


d. Registration and attendance materials, including but not limited to 
information concerning the number of University faculty, staff, visitors, 
and/or students attending the Conference; and 


Documents responsive to this request are attached as Exhibit 5d. 


ei Any recording, including video, of the conference or any portion thereof, and 
information concerning any distribution or dissemination of any such 
recording to the University community. This request includes but is not 
limited to any recording, including video, of the musical performance of the 
tapper Tamer Nafar. 


The University did not record the conference, or any pottion thereof. As a result, the 
University did not disseminate or distribute a recording of the Conference to the University 
community. 


7. Any and all official statements by the University in response to events at the 
Conference or incidents before, during, or following the Conference described in 
Request No. 6 and all underlying documents and correspondence in making such 
statements. 


Documents responsive to this request are attached as Exhibit 7. 


9; Any and all documentation concerning the University’s response to any investigation 
by external law enforcement concerning the incidents referred to in Request No. 6. 


The University does not have any documentation concerning any investigation by 
external law enforcement concerning the incidents referred to in Request No. 6. 


10. Any and all coverage, including news articles, interviews, ot opinion pieces, by or in 
any official University publication or student newspaper, including but not limited to 
the Daily Tar Heel, related to the Conference or the incidents referred to in Request 
No. 6. 


The University publishes the University Gazette, which provides information for Carolina 
faculty and staff members. page 2 of the April 24, 2019 edition, available online at 
https: d s G 


Please be advised that The Daily Tar Heel is a nonprofit organization incorporated in 1989 as 
a separate legal entity with no official connection to the University. Additionally, The Daily Tar Heel 
does not receive funding from the University. As such, The Daily Tar Heel is a legally, financially, and 
editorially independent organization, and the University is unable to provide a response on behalf of 
The Datly Tar Heel regarding its coverage of the Conference or of the incidents referenced in Request 
No. 6. 


Thank you for your continued assistance with this matter. 


Very truly yours, 


(b)(6); (b)(7)(C) 


ara/E. Simmons 
Associate Vice Chancellor and Senior University Counsel 


Message 

From: (b)(6); (b)(7)(C) | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=65B9F2C2EB52452188DD6445D7FE4CA64(b)(6); (b)(7)(C) 

Sent: 2/19/2019 11:08:04 AM 


To: (b)(6), (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea(b)\6): (b)(7)(C) 
Subject: FW: Gaza GEC banner 
Attachments: UNC_Gaza_Banner.pdf; Building_photo_WIOW3.jpg 


This banner needs to be shared with|®©)©] and| (6X6). jas an FYI. I've given you a milestone for Friday. We need 
approval rather quickly to meet deadlines. I’ve attached a mockup for where it would go. 


Thanks! 


(b)(6), (b)(7)(C) 


The University of North Carolina at Chapel Hill 
1208 FedEx Global Education Center | 301 Pittsboro St.} _(b)(6); hapel Hill, NC 27599-5145 


(6)(6); (6)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Tuesday, February 19, 2019 10:43 AM 


To 
(b)(6); (0)(7)(C) 
Ce: 


Subject: Gaza GEC banner 


Hi[__(o)(6); 
Attached is the banner draft for the Gaza conference, developed by our graphic designer. What are your thoughts? i 
é sr avcremnie : . De). Ts : - 
have the file and can make basic edits. We would like to send this to Ores, 5 $00n as possible to begin the approval 


process. 


| believe that the designer set up the file as 12 x 22 inches. and | are a little concerned about the banner scaling up 
to 12 x 22 feet with good resolution. The designer thought that the printer would have the tools to scale this to be good 
quality? 


We look forward to your thoughts. 


Best, 


(b)(6); (b)(7)(C) 


Center for Middie East and islamic Studies, 
Duke-UNC Consortium for Middle East Studies 

3013 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 
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(b)(6); (b)(7)(C) 


From (b)(6); (0)(7)(C) 


Sent: Tuesday, February 5, 2019 11:39 AM 
To: (b)(6); (b)(7)(C) 


Subject: water banner sample 
(0)(6); (b)(7)(C) 


Attached is the finished product design and then a digital mockup. 


(b)(6); (b)(7)(C) 


The University of North Carolina at Chapel Hill 
1208 FedEx Global Education Center | 301 Pittsboro St.} (b)(6); {Chapel Hill, NC 27599-5145 


(b)(6); (b)(7)(C) 
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NC Center for 


UNC-R5a-0000003 


Si vsan mea 
Eas is E pce 
Seta denabn waceseatiae 
ssoimc ahem siaietoes 2 eee runcasernsansnasn es z 
crn se 

ae a 

Poise 


easigaecaaaaas 


x eed 
SEE at 
eeepc etc 


Saas 
1 Se 
Baege naan ana 


ierapenaeinnninn er ie05 


Zo, 
Ge 
fh 


OPE LOLI ILOILO IOI OOOO POOTOS 


eaten 
= Saas es ee 

So CSE = 
jetsam pe 


se 


Sisco ese Asta eee 
i ane ees 


eet 


UNC 


GLOBAL 


BS sade 


ees 


erent eae 


UNC-R5a-0000004 


Message 


From: (b)(6); (b)(7)(C) 


Sent: 3/14/2019 8:25:34 AM 
To: Carolina Center for the Study of the Middle East and Muslim Civilizations [mideastcenter @listserv.unc.edu] 
Subject: [mideastcenter] Mideast-Related Events 


¢ &i 2° Z =~ 7°“ ol a ge FS 
2h i f hm PAE fo Be do! te € F be 


MIDDLE EAST & 
ISLAMIC STUDIES 


Please join us for the following events held at UNC Chapel Hill, Duke University, and throughout the Triangle: 


EVENTS at UNC 


Panel Discussion: “Erdogan’s Turkey in the Balkans: A Rival of the 
West?” 

Tuesday, March 19 | 5:30 - 7:00 p.m. 

FedEx Global Education Center, room 4003 

UNC Chapel Hill 


Since the early 1990s, Turkey has been intimately involved in the politics of the 
Balkans. From Bosnia to Bulgaria and from Greece to Montenegro, it has seen its 
economic footprint as well as ties to local Muslim communities grow. Turkey has championed the inclusion of the 
Balkans into Western institutions, such as NATO, and contributed to regional cooperation and stability. At the same 
time, skeptics argue that the illiberal regime established by President Tayyip Erdogan poses a political and ideological 
threat to struggling democracies of the region as well as to the EU’s policy of enlargement promoting accountability, 
human rights, and the rule of law. 


The panel convened by the Forum on Southeast Europe brings together leading experts to explore Turkey’s security, 
economic, and cultural ties to the countries of the region as well as its competition for influence in relation to the EU 


Participants: Lisel Hintz (Johns Hopkins University); Nora Fisher Onar (Coastal Carolina University); Dimitar Bechev 
(CSEEES Fellow), and Erdag Géknar (Duke University). 


This event is presented by the Forum on Southeast Europe with support from the UNC Center for Global Initiatives and 
the UNC Center for Slavic, Eurasian, and East European Studies. 


Lecture: “The Tragedy of Syria in Four Movements” with Dr. Charles Kurzman 
(UNC-Chapel Hill) 

Tuesday, March 19 | 6:30 — 7:30 p.m. 

Sitterson Hall, Rom 014 

UNC Chapel Hill 


As part of Syria Solidarity Month, Students Organize for Syria at UNC presents “The 
Tragedy of Syria in Four Movements,” by Dr. Charles Kurzman. Dr. Kurzmanisa 
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professor of sociology and co-director of the UNC Center for Middle East & Islamic Studies. He has written extensively 
about the Arab Spring, the Middle East, and the Syrian Revolution. 


We hope you will join us on Tuesday, March 19 at 6:30pm in Sitterson Hall to learn more about how the history of the 
country has shaped it into the tragedy it has become today. 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 — 7:00pm: Gazan food reception; 7:00 - 8:30pm: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Lyd/Lod, a mixed city of Palestinian and Jewish residents, situated 20 minutes from Tel- 
Aviv. As a teenager, Tamer discovered hip-hop and became the world’s first Palestinian 
rapper. His lyrics and activities reflect the Palestinian struggle, women’s rights, and the 
promotion of alternative art within a conservative society. In 2000, Tamer formed the first Palestinian hip-hop group 
DAM, along with his brother Suhell Nafar and friend Mahmood Jrere. 


Nafar has collaborated with countless local and international artists, including filmmaker Udi Aloni, and hip-hop artists 
like MBS, DJ MK, Dead Prez, Pharaoh Munch, Talib Kweli Mos Def and many more. DAM has also produced soundtracks 


below. 


Conference: “Conflict over Gaza: People, Politics, and Possibilities” 
Friday, March 22- Sunday, March 24 

Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Join the UNC Center for Middle East and Islamic Studies and Duke-UNC 
Consortium for Middle East Studies for their annual conference. Free and 
fired out of Gaza; protesters shot near the fence; Egypt mediating between 
Hamas and Israel—when the Gaza Strip is mentioned in U.S. news outlets, it 
is usually in response to that day’s sensational events with little (if any) 
context provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed much needed light on the current 
realities in the Gaza Strip, giving participants a deeper understanding of the context of these realities and offering 
concrete options that can better the lives of Gazans. The conference also highlights Gazan culture—music, films, food, 
and art-to showcase the beauty that goes along with the challenges of life in the Gaza Strip. 


lunch provided for registered participants. Free parking is available in the GEC/McCauley parking deck under the 
building, and Beard surface lot (both on Pharmacy Lane. Share this event on Facebook. 
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For questions related to the conference, contact: (b)(6); (o)(7)(C) For questions related 
to Gaza on Screen, contact: (b)(6); (67 )(C) For media inquiries, contact: |_(©X6)._ 
(b)(6); (b)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center 
for Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and 
Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


Cultural Event: Urdu Majlis 

Saturday, March 23 | 12:00 -— 3:00 p.m. 
FedEx Global Education Center, room 3024 
UNC Chapel Hill 


Please join us on Saturday March 23, 2019 for the next monthly meeting of Urdu 
Majlis, the Triangle's Urdu Literary Forum. This Urdu Majlis will concentrate on the 
life and works of GULZAR (b. 1934), poet, lyricist, and film director. Please arrive on 
time as a courtesy to others. Participants are invited to bring refreshments to share. 
This event is free and open to the public. 


Co-sponsored by the Carolina Asia Center and the South Asia Section of the UNC Department of Asian Studies. Urdu 


Majlis is an intellectual endeavor with no political or religious affiliations. For more information call: (b)(6); (b)(7)(C) 
CLO) (b)(7)(C) 


Cultural Event: Festival of Spring 2019, Nowruz Concert 
Saturday, March 23 | 6:30 - 9:30 p.m. 
Sonja Haynes Stone Center 


, 
o ft Spring 
UNC Chapel Hill a). mae 


ae 
79 gs ¢ 
Join the Iranian Cultural Society of North Carolina for a special Nowruz 
celebration. Celebrating Nowruz and appreciating members of our community 
for their outstanding service and dedication for promoting our culture and 
heritage! The event will feature Persian music and dance with the Delbaan 
Ensemble. Free Parking available at the end of Bell Tower Dr. This is a ticketed 
event. $50 VIP, $25 General Admission; $10 Students. 


For more information and to purchase tickets, please contact| (©). 


(b)(6); (b)(7)(C) or visit 
(b)(6); (b)(7)(C) For Student Tickets, please contact (b)(6); (b)(7)(C) See the Facebook Event 


here. 


Thanks to our co-sponsors: Persian Studies Program at UNC Chapel Hill, Graduate Student Association of Iranians at 
Duke University, UNC Persian Cultural Society. 
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Film Festival: “Gaza On Screen” 

Sunday, March 24 | 10:00 a.m. -— 9:00 p.m. 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Gaza On Screen is the final event in the “Conflict over Gaza” conference. 

Free and open to the public. Registration required. Click here to register. 
This festival will feature a full day of screenings featuring the diverse film 
work that has engaged with the Gaza Strip during the past seventy years. 
The schedule includes screenings of selected shorts, Ouroboros (2017 Directed by Basma Alsharif. 77 min.), Degradé 


(2015 Directed by Anmad Abou Nasser and Mohammed Abou Nasser.), and Samouni Road (2018 Directed by Stefano 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle East and Islamic Studies, the 
Institute for the Arts and Humanities, and the First Year Seminar Program. 


GO! Global Orientation on Culture and Ethics 2019 
Saturday, March 30 | 9:00 a.m. — 3:30 p.m. 

FedEx Global Education Center 

UNC Chapel Hill 


GO! Global Orientation on Culture + Ethics is designed to help students evaluate expectations, anticipate potential 
cultural and ethical challenges, prepare for engagement in communities, and develop intercultural competencies. First- 
time travelers and experienced globetrotters alike can benefit from session topics like “Voluntourism” + the White 
Savior Complex, The Ethics of Healthcare Abroad, Race + Ethnicity in a Global Context, Local Global Opportunities, The 
World We See: Global Photography, and Gender + Sexuality in Cross-Cultural Travel. 


The conference offers... 

e Interactive workshops led by world-renowned faculty, staff, students and 
community members on the diverse contexts and challenges you may face while 
abroad; 


® An intimate global networking lunch featuring tables hosts with global 
experience; and 
° Opportunities to connect with peers interested in global experiences and 


cross-cultural engagement. 


For more information, please visit here. For the schedule/tickets, please visit here. 


Sponsored by the UNC Center for Global Initiatives. 


Discussion: “Israeli Politics 101 & Upcoming Elections” with Amir Tibon 
Monday, April 1 | 6:00 - 7:30 p.m. 

FedEx Global Education Center, room 1005 

UNC Chapel Hill 


On April 9, 2019, Israelis will go to the polls. But now that the Israeli Attorney 
General recommended that Prime Minister Benjamin Netanyahu be indicted on 
charges of fraud, bribery and breach of trust, how will it impact the upcoming 
elections? Who are the other parties and personalities running for election? What 
will happen to the Israeli political landscape if Netanyahu is replaced? And how will 
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this impact U.S.-Israel relations? Join Amir Tibon for a conversation about these issues and the structure of the Israeli 
government. 


Arnir Tiben is an award-winning Israeli journalist who is currently the Washington, D.C. correspondent for Haaretz 
newspaper. He covers the U.S.-Israel relationship, the Middle East peace process and the American Jewish community. 
His reporting on Israel and the Middle East has appeared in The Atlantic, Foreign Affairs, Politico Magazine, The New 
Yorker, Tablet Magazine and other leading U.S. publications. His first book, a biography of Palestinian President 
Mahmoud Abbas, was published in 2017. He has reported from conflict zones in Syria, Ukraine and eastern Turkey. 


Questions? Please contact (b)(6); (b)(7)(C) Parking: Free parking available at the McCauley Parking Deck 


on Pharmacy Lane. 


Sponsored by UNC Center for Middle East and Islamic Studies, North Carolina Hillel, Curriculum in Global Studies, 
Curriculum in Peace, War, and Defense, and Duke-UNC Consortium for Middle East Studies. 


EVENTS at DUKE 


Exhibit: "40 Years After: Posters from the Soviet-Afghanistan War" 
Up through March 29, 2019 

John Hope Franklin Center Gallery 

Duke University 


This exhibit runs until March 29, 2019 and is part of the Visualizing Afghanistan 
program that takes place at Duke University from Feb 13-15, 2019. Hours of the exhibit 
are from 9AM-5PM, Monday thru Friday. Closed on weekends. 


Visualizing Afghanistan marks the fortieth anniversary of the Soviet invasion as well as 
the eighteenth year of the longest war ever waged by the United States. An exhibit of 
political posters from the Soviet-Afghan War (1979-89) reveals regional contestations 
among socialism, nationalism and Islamic insurgency at the end of the Cold War. The 
rise of the Mujahideen set the foundation for the establishment of Al-Qaeda and the 
subsequent US-led invasion of Afghanistan in 2001. In conjunction with the exhibit, a series of talks and panels will 
examine the Soviet and US occupations and their lasting cultural and geopolitical legacies. 


Visitor parking is available at several locations near the Franklin Center, particularly paid weekday parking in the Medical 
Center Parking Garage II on the same block (enter from Elba Street). Also, Pickens Medical Center allows free parking in 
their lot after 5PM - 2100 Erwin Rd, Durham, NC 27705 


Sponsored by the Duke University Middle East Studies Center, co-sponsored by the Josiah Charles Trent Memorial 
Foundation Endowment Fund, Duke University Center for International and Global Studies, and AMES Presents. For 


Lecture: “The Challenge of Being an Afro-italian Writer” with Igiaba Scego 
Monday, March 18 | 11:30 a.m. — 1:00 p.m. 

Smith Warehouse — Ahmadieh Family Lecture Hall Bay 4, C105 

Duke University 


Award-winning Italian author, academic, activist, and journalist, Igiaba Scego has 
produced wide-ranging work that plays a vital role in current debates on Italy's 
colonial past, its sexist and racist legacy, and the identity of Italians of African 
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origins. It also raises the question of fiction's place in these discussions. Her parents came to Italy from Somalia and 
many of her works concentrate on the identities of a Muslim black woman in Italy. Her recent novel Adua reveals the 
connections between Italy's colonialism, anti-Semitism, and current stances on immigration. 


Co-Sponsored by Romance Studies, African and African American Studies (AAAS), Center for Jewish Studies, Duke Islamic 
Studies Center, Forum for Scholars and Publics, Franklin Humanities Institute (FHI), International Comparative Studies 


(ICS), Literature, and Social Movements Lab. For more information, visit here. 


Wednesdays at the Center: “Visualizing the Muslim Gandhi” with 
Professor Tim Dobe (Grinnell College) and Professor Sumathi 
Ramaswamy (Duke University) 

Wednesday, March 20 | 12:00 — 1:00 p.m. 

John Hope Franklin Center, Ahmadieh Family 

Conference Hall, Rm 240 

Duke University 


Timothy Dobe and Sumathi Ramaswamy will present, compare and discuss 
several visual images of M.K. Gandhi, each of which embodies important dimensions of Islamic traditions. They will 
consider, for example, images of Gandhi by the Indian Sufi writer, Khwaja Hasan Nizami from the 1920s, drawn during 
Gandhi's rise to fame, and by three iconic Muslim artists of modern India, who to are drawn to painting the 
Mahatma. This interdisciplinary conversation will draw on material religious studies and the historiography of visual 
culture. 


This presentation is sponsored by the John Hope Franklin Center, Duke India Initiative, and Duke Islamic Studies Center. 
A light lunch will be served. Parking is available in nearby Trent Rd. and Erwin Rd. parking decks. The series provides 1- 


Film Screening: A Camera, No Veil: lranian Women and 
Demonstrations 1979 

Wednesday, March 20 | 3:00 p.m. 

Pink Parlor, East Duke Building 

Duke University East Campus 


Please join us for a special screening of the feminist documentary 
"Mouvement de liberation des femmes iraniennes annee zero" about 
the Iranian Women's protests in March 1979 & conversation with the 
French feminist and correspondent for Le Monde, Claudine Mulard who documented the demonstrations which started 
on International Women's Day March 8, 1979. 


Co-Sponsored by The Trent foundation; the Literature Department; Gender, Sexuality, and Feminist Studies; and 
FHI. For more information, please visit here. 


Lecture: “At a Crossroads, A New Perspective on US Involvement in the 
Middle East” with Robert Satloff (Washington Institute) 

Thursday, March 28 | 5:30 p.m. 

Sanford 05 

Duke University 
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REEL Israel 


The Duke University Program in American Grand Strategy welcomes Robert 
Satloff, Executive Director of the Washington Institute for a conversation 
surrounding U.S. public diplomacy in the Middle East, U.S. policy toward 
democratization and reform in the Middle East and U.S. policy toward the 
Arab-Israeli conflict. 


Sponsored by the Duke University Program in American Grand Strategy. For 


isg@eeegeeees 
more information, please visit here. 


EVENTS in the TRIANGLE 


REEL Israel Documentary Film Festival 

March 10 — March 14 | Visit https://thechelseatheater.org/special-events/ for showtimes 
Chelsea Theater, Timberlyne Shopping Center 

1129 Weaver Dairy Rd, Chapel Hill, NC 27514 


Featuring award-winning and critically acclaimed films that explore Israel from angles rarely seen in the news: heart- 
wrenching stories about family and friendship, life and death, and revelations of the past. Films were selected by Duke 
University Professor and film scholar Shai Ginsburg. Several post-film discussions will be scheduled with Professor 


8428. Seating is limited. 


Films: 

The Ancestral Sin, 2017 (88 minutes). A film by Doron Galezer, David Deri, Ruth Yuval. 

A Sister’s Song, 2018 (80 minutes). Directed by Danae Elon; written by Danae Elon and Nancy Guerin. 
Wild, 2018 (60 minutes). Directed by Uriel Sinai and Danel Elpeleg. 

In Her Footsteps, 2017 (75 minutes). Directed by Rana Abu Fraiha. 

Muhi — Generally Temporary, 2017 (86 minutes). Directed by Rina Castelnuovo-Hollander, Tamir Elterman. 


The REEL Israel Documentary Film Festival is a collaboration between the Chelsea Theater, Kehillah Synagogue, Duke 
University & the Israeli Documentary Filmmakers Forum, and is made possible through generous donations by David & 
Adele Roth and Stan & Marion Robboy. 


Dinner and Reception with Dr. Fadlo Khuri, President of American University of 
Beirut 

Sunday, March 17 | 6:00 p.m. 

The Umstead Hotel and Spa 

100 Woodland Pond Dr., Cary, NC 


The Worldwide Alumni Association of the American University of Beirut-NC Chapter, 
and the Moise A. Khayrallah Center for Lebanese Diaspora Studies cordially invite you to 
attend an event with Dr. Fadlo Khuri, President of the American University of Beirut. 


The reception begins at 6:00 p.m., dinner at 7:00 p.m. Click here to register and 
purchase tickets ($75/person). Please mark your calendars and note that an RSVP is required. For more information, 
please visit https://iebanesestudies. ncsu.edu/. 


Sponsored by the Moise A. Khayrallah Center for Lebanese Diaspora Studies and the Worldwide Alumni Association of 
the American University of Beirut-NC Chapter. 


UNC-R5a-0000011 


Lecture: “Future of Higher education in the Middle East” by Dr. Fadlo Khuri, 
President of American University of Beirut 

Monday, March 18 | 5:00 p.m. 

201 Park Shops 

NC State University 


The Worldwide Alumni Association of the American University of Beirut-NC Chapter, and 
the Moise A. Khayrallah Center for Lebanese Diaspora Studies cordially invite you to 
attend an event with Dr. Fadlo Khuri, President of the American University of Beirut. 


Please mark your calendars and note that an RSVP is required. Free and open to the 


Sponsored by the Moise A. Khayrallah Center for Lebanese Diaspora Studies and the Worldwide Alumni Association of 
the American University of Beirut-NC Chapter. 


Film Screening: Kafr Naum(Capernaum) 
Tuesday, March 19 | 6:30 p.m. 


North Carolina State University 


The Khayrallah Center, Middle East Studies Program, Office of Global Engagement, and the 
NCSU Libraries invite you to the screening of Lebanese director Nadine Labaki's new film, 
nominated for the Golden Globe awards, Kafr Naum (Capernaum). Click here to register 
(not required, but recommended). Free and open to the public. For more information, 
please visit httos://iebanesestudies.ncsu.edu/. 


Sponsored by the Khayrallah Center, Middle East Studies Program, Office of Global 
Engagement, and the NCSU Libraries. 


Public Talk: “Hip hop, Islam and Enlightenment” with Mona Haydar 
Wednesday, March 20 | 6:00 p.m. 

Webb Conference Center 

High Point University, 1, S University Pkwy, High Point, NC 27260 


Mona Haydar is a Syrian-American rapper, activist and artist. Haydar will be 
giving a talk that is open to the public on Wednesday, March 20 at 6 p.m. in 
Webb Conference Center (located in the campus Greek Village). Haydar’s talk, 
titled “Hip hop, Islam and Enlightenment,” will focus on her spiritual activism and 
the merging of her faith, her feminism, and her music. 


The event is sponsored by High Point University’s Media Fellows Program, the Women’s & Gender Studies Program and 


Multicultural Affairs Office. For more information, contact (b)(6); (b)(7)(C) 
(b)6); (OY(7 KC) PLEVENTH ANWALIAL 
ee FEA 


MA PERS PERAAE PIN SESR 


Festival: Eleventh Annual Nazim Hikmet Poetry Festival 
Sunday, March 24 | 1:00 - 6:00 p.m. 
Page-Walker Arts & History Center 


UNC-R5a-0000012 


119 Ambassador Loop, Cary, NC 


The Nazim Hikmet Poetry Festival is an annual celebration of poetry bringing together poets, scholars, and poetry fans in 
the humanistic spirit of the internationally renowned poet Nazim Hikmet Ran. Enjoy keynote speaker Prof. Irene GGmez 
Castellano’s talk on the Spanish poet, Federico Garcia Lorca and flamenco music by Ed Stephenson. Hear poetry by 
invited poets Jaki Shelton-Green, John Hoppenthaler and the winners of the Nazim Hikmet Poetry Prize. This year's 
competition received over 330 submissions from 19 countries and 44 states. Afterwards enjoy a reception and hang out 
with poets from around the world. 


Bah sh seas Salads WARD A Shh Bet alid sont, She B tetas Bibel eel 


see the Facebook event. 


Organized by the American Turkish Association of North Carolina and Duke University Middle East Studies Center. 
Hosted by the Town of Cary Parks, Recreation and Cultural Resources. 


Lecture: “Historical and Contemporary Role of Women in Islam: Myths 
and Facts” with Dr. Nuray Yurt (Peace Islands Institute) 

Sunday, March 24 | 3:00 p.m. 

1391 SE Maynard Rd 

Cary, NC 27511 


The Institute of Islamic and Turkish Studies and Divan Cultural Center invite you 
to a short lecture on Historical and Contemporary Role of Women in Islam: 
Myths and Facts. The talk will address misconceptions about Muslim women by 
answering the three main questions: 


° Do Muslim women feel oppressed because of religion? 
° Is there inequality between men and women in Islam? 
° How can we explain different verses from Qur’an that appears to place women in an inferior position? 


Please join us as we celebrate the Women’s History Month 2019. 


Dr. Nuray Yurt is the President of the board for Peace Islands Institute in New Jersey where she partners with interfaith 
organizations to improve local peace within the NJ community. 


RSVP by clicking here. For more information, please contact info@iitsne.org. 
Light refreshments will be served after the program. 


Sponsored by the Institute of Islamic and Turkish Studies and Divan Cultural Center. 


Middle East Film Festival: 17 

Thursday, March 28 | 7:00 p.m. 

DH Hill Library - Erdahl Cloyd Theater Hall (Raleigh, NC) 
NC State University 


17 follows the stories of the Jordanian under-17 women's soccer team while instigating a 
social exploration into the lives of young women who are passionate about a sport they 
have been told was only for men. Introduction from Islamic Studies professor Dr. Anna 
Bigelow. Free and open to the public. This screening is part of the NC State Middle East Film 
Festival focused on women directors. 


Sponsored by the NC State Middle East Studies Program. For more information and to see 
additional films in the festival, picase visit here. 


UNC-R5a-0000013 


(b)(6); ()(7)(C) 


Duke-UNC Consortinim for Middle fast Srudies 

Carolina Center for the Study of the Middle East and Muslim Civilizations 
3013 FedEx Global Education Center 

‘The University of North Carolina at Chapel Hill 


(b)(6), (6)(7)(C) 


http://nemideast.org/ 


mideast.unc.edu 
facebook.com/mideastunc 


° -- You are currently subscribed to 


mideastcenter as: (b)(6); (b)(7)(C) To unsubscribe send a blank 
email to leave-40834623-43 308009 a7824086d7062b78a6 199 l6eb3 168628 Mistserv une edu 


UNC-R5a-0000014 


Message 

From: (b)(6); (b)\(7)(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=65B9F2C2EB52452188DD6445D7FE4CA64(b)\(6), (b)(7)(C) 

Sent: 2/18/2019 8:40:27 PM 


To: [_©)6); ONC) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea{ _(oy6), _} 
ce: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bcff77da2357408fbc18ab0333a2e252{ (N6): | 
Subject: Re: 2/20 E-Newsletter Pre-Draft 


My recommendations are below. 
Sent from my iPhone 


On Feb 18, 2019, at 8:10 PM, (b)(6); (b)(7)(C) wrote: 


(b)(6); | Here are my comments. Please weigh in and then send comments to}(b)(6): || won’t be able to read email 
tomorrow but can text if you have questions.| (6)(6); 


Featured 
UNC-Chapel Hill Ties for 12“ for Fulbright US Student Awards among Research Universities — change to 12th 


What’s New 


Pulitzer Prize-Winning Journalist Helene Cooper ‘8? Delivers Lecture 


**if we had better artwork I'd rather promote this as the featured. But am OK with a what’s new. Are we using 
her headshot? 


**artwork for this would look strange as a what’s new; recommend list only 


Gaza Conference Story —| (6)(6); | what do you think about featuring this so early? I’m inclined to hold for the next 
newsletter, once we're promoting more fully. 


**] agree to hold—they are already getting good PR traction so we can hold.** 


Gothenburg University visit story (if posted by 3/20) 


**Id like to include this one for geographic diversity if it gets posted. 


Verbal Autonsies Capture More Accurate Burden of Disease in Uganda 


UNC-R5a-0000015 


Media and Journalism Student Wins Overseas Press Club Foundation Award 
*can we try to get a clean headshot of the winner? 


In the Media 


Archaeologist Unveils Mosaic Art Hidden in Ancient Israeli Synagogue | WUWE 
Satellites Reveal a New View of Earth's Water from Space | The Conversation 


Where Antibiotics Are More Common than Water, Superbugs Thrive | CNN 


Thai King Thwarts Sister's PM Bid | The Straits Times 


Mummies, Pottery Discovery Dating to Cleopatra Reflect Lives of Middie-Class Egyptians | USA Today 


UNC-R5a-0000016 


Message 

From: (b)(6). [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D59 1E6CB9D8F(b)(6); (b)(7)(C) | 

Sent: 2/4/2019 3:41:17 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea (b)(6); (b)\(7(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu- 


58827} (b)(6); (b)(7)(C) 


Subject: RE: Gaza conference | TSOT 


I've done a few radio interviews in the past and found them to be very uncomfortabie. So I'd rather not do another one. 


Also, it would be much better for us if the interview took place a day or more before the start of the conference, simply 
as a form of publicity. Either way, all my speakers will be traveling to NC on March 22 around noon, so it would not be 
possible for them to be there in-person that day. | realizes that this limits our (and their} options. And | appreciate your 
effort on this! 


All the best, 


(b)(6): 
(bY 7/C) 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Box| (6)(6); 


Chapel Hill, NC 27599, USA 


Center far Middle East CM I@UNC 


ME anil isloniv Shades Conflict Masagement luitiative 


From: (b)(6); (b)(7)(C) 


Sent: Monday, February 4, 2019 3:32 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Gaza conference | TSOT 


I'll figure out how to pitch this and let you know what they say. | haven’t been able to get TSOT to conduct phone 
interviews in a very long time, but I'll give it a try. Is there any possibility that you or another organizer could be in the 
interview live and then one of these others could be brought in remotely? 


(b)(6); 
From (b)(6); (bY\(7M(C) 


Sent: Friday, February 1, 2019 3:04 PM 


UNC-R5a-0000017 


To: (b)(6); (b)(7)(C) 


Subject: RE: Gaza conference | TSOT 


Hi [OS] 


None of the speakers are local. The one who might be able to make it in-person on March 22 will be driving up 
from SC that morning. The person I'd like interviewed over the phone will be in DC on March 21 and flying 
into RDU around noon on March 22. The person I'd like to have interviewed over the phone on March 21 is 


(b)(6); (b)\(7)(C) She’s based on Tel-Aviv 
and her role is to assist Gazans who wish to leave or enter Gaza. Her bio is below. 


Please let me know your thoughts. 


Thanks, 


(b)(6); (b)(7)(C) 


(b)(6); (&)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


Campus Bex| (b)6),_ 
Chapel Hill, NC 27599. USA 


(b)(6); ()(7)(C) 
oN 


© Center for Middle East CM I@UNC 


Y and islamic Studies Cantlict Management Initiative 


From: (6)(6); (6)(7)(C) 


Sent: Friday, February 1, 2019 2:34 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Gaza conference | TSOT 


(b)(6); 
fnVi7Vit*\ 
Is the other speaker local so that possibly on Thursday they could have 1 person in the studio plus the phone person? | 
have not had luck getting a solo phone interview with them in a long time. | can give them options. 


(b)(6), 
(pVi7Vie) 


UNC-R5a-0000018 


From (b)(6); (b)(7(C) 


Sent: Friday, February 1, 2019 2:32 PM 


To (b)(6); (b)(7)(C) 


Subject: RE: Gaza conference | TSOT 


Hif(b)(6), 


This is great! However, would they consider doing a phone interview the day before? The person i would like therm to 
interview will be landing on that day at that time. But she might be available over the phone the day before. Please let 
me know if this is a possibility. If not, | do have another speaker who might be able to do it. 


Thanks, 


ODAC) 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Box{(O)(6). 


Chapel Hill. NC 27599, USA 
\ Center for Middle East CMI@UNC 


} and islamic Stucties Conilict Management Initiative 


From: (b)(6), (b)\7(C) 


Sent: Friday, February 1, 2019 2:28 PM 


To: (b)(6); (©)(7(C) 


Subject: Gaza conference | TSOT 


Hi (b)(6); (6)(7)(C) 


TSOT is interested in possibly hosting a guest or guests on Friday, March 22. Are you able to send me a list of the 
speakers, or highlight them in the agenda, if their travel or living arrangements make it possible for them to get to the 
studio between 11 and 1 on Friday, 3/22? Thank you! 


(b)(6); (0)(7)(C) 


UNC-R5a-0000019 


UNC Global [unc_global@unc.edu] 
2/20/2019 1:36:40 PM 

[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbealoy(6), (b)7)C)| 
UNC Global News & Events | February 20 draft 3 


February 20, 2049 


UNC-R5a-0000020 


UNC-Chapel Hill Ties for 12th 
for Fulbright US Student 
Awards among Research 

Universities 


————————————— 


What's New 


———— a rs, eee | 
Verbal Aulopsies Capiure Pullizer Prize-Winning UNC-Chapel Hil Hosts 

More Accurate Burden of Journalist Helene Cooper '8? Delegation from University of 
Disease in Uiganda te Deliver Lecture Gothenburg 


Media and Journalism Student Wins Overseas Press Club Foundation Award 


Conference te Shed Light on Current Reaiities in Gaza Strip, March 22-24 


ee 


UNC-R5a-0000021 


Events 


FEDEX GLOBAL EDUCATION CENTER 

Feb. 20 Discussion with Chef Nisthi Kabul 

Feb. 20 Hiro Yoshikawa, ‘Improving Early Childhood Development Among Syrian Refugees’ 
Feb. 21 Kiran Kiaus Patel, ‘Cooperation and integration in Western Europe After 1945’ 


Feb. 21 Dakota irvin, ‘The First Months of White Rule in Ekaterinburg, August-November 1918’ 


Feb. 21 | 


Feb. 22 


Center for Global initiatives’ 25th Anniversary Celebration with Helene Cooper 
Global Gareer Night 

Feb. 28 Leonid Volkoy, ‘Russian Politics After Putin’ 

March 1 Susanne Dieper, ‘integration: Made in Germany’ 

March 2 Stefan Rehak, ‘Education and Migration of Human Capital in Slovakia’ 

March 2 Crescent Music Stidio 2079 Annual Concent. ‘The Solind of Snowfall’ 

March 4 Kirin Narayan, ‘Cave 10: Myth, Mystery and the Artisans of Ellora’ 


March 5 Ken Gearge, ‘Technology, Labor and the Figure of Vishwakarma’ 


UNC-R5a-0000022 


UNG 


Feb. 20 Jeffrey Stout, ‘Gcodness Beyond Melodrama’ 


Feb. 24 Erica Siomstad, ‘Acute Kidney injury in Malawian Trauma Patients’ 


Feb. 21 Holly Collins, World Literature in French Versus the Parisian Publishing Empire’ 


Feb. 22 Linda Sarsour and Tyrone Hayes, “Advocacy for Change’ 


Feb. 23 Yaron Shemer and Michael A Figueroa, ‘Music and Film in israel and Palestine’ 


Feb, 23 Journey inte Asia: disORJENT 


Feb. 25 Tai Chi in the Galleries 


Feb. 27 Kaffeasiunde 


March 4 Houn' Dawg, ‘Life and Times of Big Mama Thornton’ 


March 3 Kira Thurman, 'Bilack Concert Singers and the German Lied in intenwar Central Europe’ 


Until March 8 Tze Loo. ‘Reconfigurations of Okinawa’s Religious Landscape 1879-1945" 


WORLDWIDE 


Feb. 20 Czech/Sicovak Conversation Hour 


UNC-R5a-0000023 


i= 


“Ecome from @ rural background, | grew up in 
eastern North Carolina in a town with one 
stoplight. Before transferring to UNC, | had only 
been on a plane once, and | had never used 
public transil, | never knew studying abroad 
would be possible. Going abroad to Puerto Rico 
teally opened my eyes." 


- Hallie French 17, English 


In the Media 


Archaeologist Unveils Mosaic Art Hidden in Ancient Israeli Synagogue | WUWE 
Satellites Reveal a New View of Earth's Water from Space | The Conversation 
Where Antibiotics Are More Common then Water, Superbugs Thrive | CNN 
Thai King Thwarts Sister's PM Bid | The Straits Times 


UNC-R5a-0000026 


Mummies. Pottery Discovery Dating to Cleapstra Reflect Lives of Middle-Class Egyptians | USA 
Today 


Submit Your Stories! 


Share your news with unc gichal@unc edu. Submif events to uncalobelevenis@unc.edu View e- 


Published by Global Relations for UNC Giobal, The University of North Carolina at Chapel Hil 
unc global@unc.edu | UNC Gicbal | 301 Pittsboro St, CB #8446 | Chapel Hill, NC 27569 


om this list update subscription preferences 


Message 


From: (b)(6); (&)(7(C) 


Sent: 2/20/2019 11:53:58 AM 
To: GEC List Serve [globaleducationcenter@listserv.unc.edu] 
Subject: [globaleducationcenter] "Conflict over Gaza" conference 


Dear colleagues, 


I'd like to invite you to the conference below. While you may not wish to return to your workplace on a 
Saturday, perhaps you'd consider joining us on Friday, March 22, when we will have a reception featuring 
Gazan food (prepared by Tandem in Carrboro, using The Gazan Kitchen cookbook), followed by a hip-hop 
concert, featuring Palestinian rapper Tamer Nafar of DAM. If you wish to attend, please register below. 


Thank you, 


(b)(6); 
(by(7(C) 


UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER GAZA: — 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 
UNC-CHAPEL HILL 


cs RTE eee 


Click here to register 


When: March 22-24, 2019 
Where: Nelson Mandela Auditorium, FedEx Global Education Center, UNC-Chapel Hill 

Free and open to the public. Free parking is available in the GEC/McCauley parking deck under the building, and Beard 
surface lot (both on Pharmacy Lane). Registration is required. 


Friday, March 22 | 6:00 — 9:00 p.m. 


Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 — 5:30 p.m. 


Panels: 
“The (De-)Development of Gaza: Economy, Women, and Youth” 
“Humanitarian Crisis: Food, Water, and Health” 


UNC-R5a-0000028 


“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 

For featured speakers, visit here. 

Breakfast snacks, coffee, and Gazan lunch provided for registered participants 


Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 


Gaza On Screen: A full day of screenings featuring the diverse film work that has engaged with the Gaza Strip during the 
past seventy years. 


For more information and the full schedule, visit gazaconference.web.unc.edu. Share this event on Facebook. 


For questions related to the conference, contact: 

, (b)(6); (b)(7)(C) 
For questions related to Gaza on Screen, contact: 
For media inquiries, contact: (b)(6); (b)(7)(C) 


SPONSORS: UNC Center for Middle East and Islamic Studies; Duke-UNC Consortium for Middle East Studies 


CO-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center for 
Global Initiatives; Chancellor's Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and Defense; 
Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University_of North Carolina at Chapel Hill 


Campus Box [(©)(6). 
Chapel Hill, NC 27599, USA 
(b)(6); (6)(7)(C) 


4 Center far Middle East ( M & 
and islanic Studies Condict Management Initiative 


UNC-R5a-0000029 


Message 


From: (b)(6); (b)(7)(C) 


Sent: 2/15/2019 9:50:57 AM 

To: Carolina Center for the Study of the Middle East and Muslim Civilizations [mideastcenter @listserv.unc.edu] 

Subject: [mideastcenter] Conference Registration is Open - Conflict over Gaza: People, Politics, and Possibilities (March 22-24, 
2019) 


UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER GAZA: 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 
UNC-CHAPEL HILL 


Click here to register 


Conference: Conflict over Gaza: People, Politics, and Possibilities 

When: March 22-24, 2019 

Where: Nelson Mandela Auditorium, FedEx Global Education Center, UNC-Chapel Hill 

Free and open to the public. Free parking is available in the GEC/McCauley parking deck under the building, and Beard 


Friday, March 22 | 6:00 — 9:00 p.m. 


Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 — 5:30 p.m. 


Panels: 

“The (De-)Development of Gaza: Economy, Women, and Youth” 

“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 

For featured speakers, visit here. 

Breakfast snacks, coffee, and Gazan lunch provided for registered participants 


Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 


Gaza On Screen: A full day of screenings featuring the diverse film work that has engaged with the Gaza Strip during the 
past seventy years. 


For more information and the full schedule, visit gazaconference.web.unc.edu. Share this event on Facebook, 
For questions related to the conference, contact: 

Seer (b)(6); (ox7)(C) 
For questions related to Gaza on Screen, contact 


UNC-R5a-0000030 


For media inquiries, contact: (b)(6); (b)(7)(C) 


Click here to register 


SPONSORS: UNC Center for Middle East and Islamic Studies; Duke-UNC Consortium for Middle East Studies 


CO-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center for 
Global Initiatives; Chancellor's Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and Defense; 
Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


. -- You are currently subscribed to 


mideastcenter as: (b)(6); (b)(7(C) To unsubscribe send a blank 


UNC-R5a-0000031 


Message 


From: [ wre) orc) J ((7(C)_Yo=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D59 1E6CB9D8F-{(b)(6). (6)(7(C) J 

Sent: 1/17/2019 3:33:22 PM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea-|___—(o\(6). MMC) id: 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65b9f2c2eb52452188dd6445d7fe4cab64b)(6); (b)(7)(C) 
Subject: Gaza conference description 


Hi} (e)(6); (6\(7)(C) 


We modified the description of the conference on the poster. What are your thoughts on this: 


“Shedding light on the current realities in Gaza, celebrating the beauty of Gazan culture, and understanding the 
challenges of everyday life in the Gaza Strip.” 


Thanks, 


(6)(6); (6)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


Campus Box{ (©)(6),_ 


Chapel Hill, NC 27599, USA 
(b)(6), (b)(7)(C) 


MIA 


Conflict Management Initiative 


UNC-R5a-0000032 


Message 


From: (b)6), OTC) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BCFF77DA2357408FBC18AB0333A2E252-| _(0)(6), 
Sent: 2/4/2019 11:47:55 AM 


To: (6)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea-| (b)(6); (b)(7)(C) 
oon / 


o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=32f54ff32dae421ebd8eb53e5285ac87 {(b)(6); (b)(7)(C) 
Subject: 2/6 E-Newsletter Pre-Draft 


. b 6 - 
Hi f Meee 


I've posted the e-newsletter pre-draft below. I’ve cc’d} (°)6): Iso that she can see what the pre-draft process looks like. 


cc: 


Best, 


(b)(6); ()(7)(C) 


Global Relations | UNC Global 


The University of North Carolina at Chapel Hill 
(b)(6); (b)(7)(C) 


Feature 
UNC Globai Hosts Celebration of Chancellor Folt's Commitment to Advancing Carclina’s Globai Mission 


What’s New 


UNC Project-Malawi Hits Publication Milestone 


Global Heel: Meet Maya Weinberg ‘19 


Kybele-Ghana Receives Prestigious Award to improve Maternal Care 


Belling Scholars Undertake Comparative Study of US Cities 


Gaza Conference story (if posted before 2/6) 


North Carolina Consortium of Latin American Studies conference story (if posted before 2/6) 


In the Media 
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Spanish Artist’s Drawings Bridged the Worlds of Art & Science | News & Observer 
Tug-Of-War-US Refiner Citgo Caught in Venezuela Political Upheaval i New York Times 
Life-Changing Gene Therapies Don’t Work for Everyone — But Researchers Want to Fix That | Independent 


UNC-Chapel Hill Researchers File Patent for Zika Vaccine | WRAL TechWire 


Chinese Officials Circle as a Second CRISPR Pregnancy Is Confirmed | Wired 
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Message 

From: (b)(6), (0)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=3802288E643 A4DA986CB381784B8F42A} (b)(6); (b)(7)(C) } 

Sent: 1/31/2019 1:56:01 PM 


To: (b)(6); (b)\(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea|__(b)(6): i 
Subject: RE: College events newsletter 


Sounds good — thank you. 


(b)(6), (0)(7)(C) 


Keep up with news from the College on 
Facebook Twitter YouTube Instagram 


From: (b)(6); (&)(7(C) 


Sent: Thursday, January 31, 2019 1:47 PM 


To: (b)(6); (b)(7)(C) 
Subject: RE: College events newsletter 


Yes, and it looks like there are more than a dozen co-sponsoring units in the College. 
(b)(6), 

(hVi7Vic\ 

From: (b\6); (b\(7XC) 

Sent: Thursday, January 31, 2019 12:35 PM 


To: (b)(6); (&\(7(C) 


Subject: RE: College events newsletter 


That should be fine --- most likely | can include. fs it indeed open to College folks? 


(b)(6); (b)(7)(C) 


Keep up with news from the College on 
Facebook Twitter YouTube Instagram 


From: (b)(6); ()(7)(C) 


Sent: Thursday, January 31, 2019 12:27 PM 
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To: (b)(6); (b)(7)(C) 


Subject: College events newsletter 


We’re working with the Middle East Center on a conference they’re hosting about the Gaza strip in March. If we send 
you content on Feb 21, will that be early enough to ensure it could get into your March events newsletter? This is an 


event that[(©)(): and other College units are significantly funding and supporting, so it would be great if it can be 
included. Thanks. 


(b)(6); (6)(7)(C) 
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Message 


From: (b)(6), (0)(7)(C) 


Sent: 2/28/2019 10:32:47 AM 
To: Carolina Center for the Study of the Middle East and Muslim Civilizations [mideastcenter@listserv.unc.edu] 
Subject: [mideastcenter] Mideast-Related Events 


ie Fal ia es oo ae we eS 
%3 im 27 ae tal zB 
4 i. if esy § Py yee 2 


MIDDLE EAST & 
ISLAMIC STUDIES 


Please join us for the following events held at UNC Chapel Hill, Duke University, and throughout the Triangle: 


EVENTS at UNC 


Lecture: “How Peshawar revived Bukhara’s Sanctity: The Remarkable Story of Hazrat Jio Sahib Peshawari (d. 
1816)” with Waleed Ziad (Yale University) 

Thursday, February 28 | 5:00 - 6:00 p.m. 

Carolina Hall, room 220 

UNC Chapel Hill 


From the mid-18" century, the political landscape of the Persianate world underwent dramatic transformations. While 
decentralized states gradually emerged across Central Asia, the Durrani Afghans began carving out an empire from 
eastern Iran to north India. This turbulent period also witnessed the proliferation of an intricate network of shrines, Sufi 
centers, and madrasas associated with the Naqshbandi-Mujaddidi (lit., ‘revivalist’) Sufi order, which had originated in 
the Mughal heartlands. 


This talk will focus on the career of one of the Naqshbandi-Mujaddidi scholars-saints who emerged in this period, 
popularly known as Hazrat Jio Sahib Peshawari (d. 1816). Hazrat Jio Sahib forged a network of institutions which 
spanned from the Punjab and the Pushtun tribal belt to the Volga, attracting a range of adherents from ascetics and 
celebrated scholars, to the rulers of Kabul and Bukhara. Through figures like Hazrat Jio Sahib Peshawari, the religio- 
scholastic milieu of the Mughal Empire mediated through the Afghan empire injected Central Asia with a new corpus of 
literature, epistemologies, and practices, and in the case of Bukhara, even helped engender a new model of governance 
and kingship reflecting Naqshbandi-Mujaddidi Sufi ethics. 


Sponsored by the UNC Department of Religious Studies. Please contact 


(b)(6); (b)\(7)(C) with questions. 


16th Annual Duke-UNC Graduate Middle East and Islamic Studies 
Conference: “Muslims, Motherlands, and Minoritization” 
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SLIKE TRE 


«FATHERS 
Saturday, March 2 | 9:00 a.m. - 4:30 p.m. . HOME> 
FedEx Global Education Center, room 1009 
UNC Chapel Hill 


This conference aims to explore how categorization by governing bodies create 
and influence ethno-religious identities as a component of subjecthood. Questions 
to explore include: How do the state and other actors influence religious and/or 
racial minority identity? What roles do power, gender, race, and sexuality play in 
these identity formations? How have standards of normativity been constructed 
and projected onto Muslim bodies? The conference is the longest running 
graduate student Middle East & Islamic Studies conference in the country. 


Free and open to the public. For more details on the day’s program and the papers being presented please visit here. 
Conference attendees and participants are encouraged to RSVP on Facebook and live-tweet throughout the conference 
with the hashtag #IGSAconf2019. 


Sponsored by Duke-UNC Consortium for Middle East Studies; Carolina Asia Center; Curriculum in Peace, War, and 
Defense, UNC; Department of History, UNC; Department of Religious Studies, UNC; Department of Romance Studies, 
UNC; Department of Sociology, UNC; Department of Women’s and Gender Studies, UNC; Duke Department of Religious 
Studies; Duke Islamic Studies Center; Southeast Asian Approaches Working Group, UNC 


Lecture: “Interreligious Polemics, Anti-Sufism, and Shi‘ Intellectual History in Late Safavid Iran: the 
Contribution of ‘Ali Quii Jadid al-Islam (d. early 18th C.)” with Alberto Tiburcio (Philipps University of 
Marburg) 

Monday, March 4 | 5:00 - 6:00 p.m. 

Murphey Hall, room 115 

UNC Chapel Hill 


Interreligious polemics, especially those from the post-classical period, are often dismissed as formulaic and unoriginal, 
with no more than a fringe testimonial value. In this talk, Alberto Tiburcio will argue that the polemical work of the 
Portuguese-born convert ‘Ali Quii Jadid al-Islam offers us a unique window into various facets of religious, political, and 
intellectual life in late Safavid Iran. Jadid al-islam’s work responds to a polemical cycle that linked late seventeenth/early 
eighteenth century Iran to early seventeenth century India and Rome. True to the Catholic upbringing and the acquired 
Shi‘ zeal of its author, the work in question blends the historical tropes of the genre with Imami hadith and with 
intertextual references to Patristics, Ecclesiastical History, and even Trentine debates on the Latin Vulgate. Moreover, 
Jadid al-Islam used his interreligious polemics to participate in the wave of anti-Sufi diatribes that flourished in the late 
Safavid period at a time of hostility against ‘irfan and scholastic philosophy. By looking at how all these components are 
blended together in Jadid al-Islam’s work, this lecture proposes a reconsideration of the genre, in light of scholarly 
debates on the nature of sectarianism and the relation between religion and power in the early modern Middle East. 


Sponsored by the UNC Department of Religious Studies. Please contact (b)(6); (b)\(7)(C) ith questions. 


Turkish Circle: “Like the Father’s Home: The Intimate State of the Turkish-Sunni Diaspora in Germany” with 
Devran Koray Ocal (UNC Chapel Hill) 
Tuesday, March 5 | 6:00 p.m. 

New West, 219 

UNC Chapel Hill 


Devran Ocal's research( PhD Candidate, Department of Geography, UNC) 
focuses on a faith-based civil society organization, the Turkish-Islamic Union 
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for Religious Affairs (DITIB), and engages with the Turkish-Sunni diaspora’s complex construction of intimate state in 
Germany. DITIB is a Sunni-istam based umbrella civil society organization. However, the Turkish-Sunni diaspora does not 
consider DITIB as simply a civil society organization, but instead attribute a highly complex role of statehood to it. For 
them, DITIB reflects a ‘paternalist’ and ‘familial’ version of the Turkish state in Germany. Arguing that this perceived 
statehood is located in the Turkish-Sunni community’s feelings and emotions that emerge from their everyday intimate 
relations and encounter within DITIB associations, this research locates spaces of states in intimate processes, relations 
and feelings. Despite the recent steps within geographies of states literature for understanding states from everyday 
and intimate perspectives, the role of feelings and emotions in the process of state-making have been ignored. 
Employing approaches and concepts of feminist geographers, who examine territories, nationalisms and international 
politics through bodies, intimate relations, emotions and affects, this study brings emotions and feelings to geographies 
of state literature and explains how spaces of states are not only constructed by geopolitically defined territories, 
military bases and government buildings, but through intimate relations, encounters and feelings. 


Sponsored by the Turkish Circle at Duke, UNC, and NC State. 


Presentation and Discussion: "Ilhan Omar, AIPAC, and Zionism" 
Wednesday, March 6 | 2:30 - 3:20 p.m. 

Campus Y 

UNC Chapel Hill 


Join One Voice at UNC-CH as we discuss the recent controversy surrounding Ilhan Omar’s AIPAC tweets and the broader 
national and international framework in which they fit. The presentation will interrogate the relationship between AIPAC 
and American politics, anti-Zionism and anti-Semitism, and the language of public figures regarding Israel in the United 
States. No prior knowledge of the topic is necessary, and all are welcome to attend and engage in a discussion session 
after the presentation. Coffee, pastries, and fruit will be provided. We look forward to seeing you there! 


Please contact onevoiceunc@gmaii.com or (b)(6); (b)(7)(C) for more information. Sponsored by One Voice at 


UNC Chapel Hill. 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 — 7:00pm: Gazan food reception; 7:00 - 8:30pm: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Free and open to the public. Registration required. Concert opening for the “Conflict 


Yamer Nafar is a musician, actor, screen-writer, and social activist. Nafar grew up in 
Lyd/Lod, a mixed city of Palestinian and Jewish residents, situated 20 minutes from Tel- 
Aviv. As a teenager, Tamer discovered hip-hop and became the world’s first Palestinian 
rapper. His lyrics and activities reflect the Palestinian struggle, women’s rights, and the 
promotion of alternative art within a conservative society. In 2000, Tamer formed the 
first Palestinian hip-hop group DAM, along with his brother Suhell Nafar and friend 
Mahmood Jrere. 


Nafar has collaborated with countless local and international artists, including filmmaker 
Udi Aloni, and hip-hop artists like MBS, DJ MK, Dead Prez, Pharaoh Munch, Talib 
Kweli Mos Def and many more. DAM has also produced soundtracks for film and 
TV including the hit show Arab Labor and the internationally acclaimed 
documentary Slingshot Hip Hop. Most recently, Tamer starred in the feature 
film “Junction 48” directed by Udi Aloni and written by Nafar and Oren 


INS | 
S22 ONEVOICE] 
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Moverman. The film won the Audience Award at the Berlin Film Festival and Best International Film in Tribeca. 


below. 


Conference: “Conflict over Gaza: People, Politics, and Possibilities” 
Friday, March 22- Sunday, March 24 

Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Join the UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies for their 
annual conference. Free and open to the public. Registration required. Click here to register. Rockets fired out of Gaza; 
protesters shot near the fence; Egypt mediating between Hamas and Israel—when the Gaza Strip is mentioned in U.S. 
news outlets, it is usually in response to that day’s sensational events with little (if any) context provided. “Conflict over 
Gaza: People, Politics, and Possibilities” will shed much needed light on the current realities in the Gaza Strip, giving 
participants a deeper understanding of the context of these realities and offering concrete options that can better the 
lives of Gazans. The conference also highlights Gazan culture—music, films, food, and art-to showcase the beauty that 
goes along with the challenges of life in the Gaza Strip. 


For more information and the full schedule, visit gazaconference.web.unc.edu. Breakfast snacks, coffee, and Gazan 
lunch provided for registered participants. Free parking is available in the GEC/McCauley parking deck under the 


For questions related to the conference, contact (b)(6); (b\(7)(C) For questions related 
to Gaza on Screen, contact: (b)(6); (b)(7)(C) For media inquiries, contact:[0)6), 
(b)(6); (b)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center 
for Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and 
Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


Film Festival: “Gaza On Screen” 

Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Gaza On Screen is the final event in the “Conflict over Gaza” conference. Free and open to the public. Registration 
screenings featuring the diverse film work that has engaged with the Gaza 
Strip during the past seventy years. The schedule includes screenings of 
selected shorts, Ouroboros {2017 Directed by Basma Alsharif. 77 min.), 
Degrade (2015 Directed by Ahmad Abou Nasser and Mohammed Abou 
Nasser.), and Samouni Road (2018 Directed by Stefano Savona. 128 min.). 
For more information and the full schedule, please visit here. 
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Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle East and Islamic Studies, the 
Institute for the Arts and Humanities, and the First Year Seminar Program. 


EVENTS at DUKE 


Lecture: "Interpreting Islam in China” - A book talk with Kristian Petersen (Old Dominion University) 
Thursday, February 28 | 10:00 a.m. 

Rubenstein Library, Carpenter Conference Room 249 

Duke University West Campus 


During the early modern period, Muslims in China began to embrace the Chinese characteristics of their heritage. 
Several scholar-teachers incorporated tenets from traditional Chinese education into their promotion of Islamic 
knowledge. As a result, some Sino-Muslims established an educational network which utilized an Islamic curriculum 
made up of Arabic, Persian, and Chinese works. The corpus of Chinese Islamic texts written in this system is collectively 
labeled the Han Kitab. 


Kristian Petersen is an Assistant Professor in the Department of Philosophy & Religious Studies at Old Dominion 
University. His research and teaching interests include Theory and Methodology in the Study of Religion, Islamic Studies, 
Chinese Religions, and Media Studies. He specializes on two main areas of research 1) the development of Islam in 
China, and 2) Muslims in Cinema. 


Light refreshments will be served. 


Sponsored by the Duke University Libraries, Asian Pacific Studies Institute, AMES Presents, Duke Islamic Studies Center 


Lecture: "Islam in the Modern World” with Omar Suleiman (Southern Methodist University) 
Thursday, February 28 | 7:00 p.m. 

Physics 128, 120 Science Drive 

Duke University West Campus 


Join us for a discussion on what it means to navigate Islam in the modern world led by Imam Omar Suleiman! The talk 
will discuss how to navigate and overcome challenges faced by Muslims in America. It will be followed an interactive 
Q&A session. 


Omar Suleiman is an American Muslim scholar, civil rights activist, and speaker named one of "25 Muslims changing 
America" by CNN. He is the Founder and President of the Yaqeen Institute for Islamic Research professor of Islamic 
Studies at Southern Methodist University. Food will be provided. Free, open to the public, tickets not required. Seats are 
first-come, first-served. Parking is available in the Bryan Center Parking Garage. 


Sponsored by the Duke University Libraries, Asian Pacific Studies Institute, AMES Presents, Duke Islamic Studies Center 
and Duke University Middle East Studies Center. For more information, please visit 


tgiFHI Series: “Modern Hebrew: A History Revisited” with Shai Ginsburg 
(Duke University) 

Friday, March 1 | 9:30 a.m. 

Ahmadieh Family Lecture Hall 
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C105, Bay 4, Smith Warehouse 
Duke University 


Join the Franklin Humanities Institute for its new Friday morning series, 
tgiFHI! tgiFHI gives Duke faculty in the humanities, interpretative social 
sciences and arts the opportunity to present on their current research to 
interlocutors in their fields. A light breakfast will be served at 9am. 


fe what 


About the presentation: Scholars concur that modern Hebrew emerged as an everyday spoken language in Ottoman 
Palestine during the late nineteenth century or early twentieth century. Whereas they differ on exactly when, where, 
and how it took place and who were its primary agents, its geographical and temporal coordinates are never 
questioned. In my talk | shall contest, however, these coordinates. | shall first suggest that Hebrew emerged as a 
vernacular not in Ottoman Palestine but, rather, in the largest centers of Jewish population at the time and, first and 
foremost, in the Russian Pale of Settlement and Congress Poland. | shall then suggest that it happened not "overnight," 
but over many decades. | shail finally outline what such a revision of the history of the language means for our 
understanding of Jewish society and culture in general and of the rise of Jewish nationalism in particular. 


About the presenter: Shai Ginsburg is Associate Professor in the Department of Asian and Middle Eastern Studies. His 
work focuses on Israel and its culture in its relation to Jewish nationalism and its variants. 


This presentation is cosponsored by the Department of Asian and Middle Eastern Studies and the Center for Jewish 
Studies at Duke University. For more information, piease visit hers. 


Panel Discussion: "A Thematic Conversation on Minority Issues in China” 
Friday, March 1 | 12:00 p.m. 

The Edge Workshop Room, Perkins Library 

Duke University, West Campus 


Panelists: Dr. Kristian Petersen (Old Dominion University), Dr. Ralph Litzinger (Duke University), Janice Hyeju Jeong (Duke 
University) and Aydin Anwar (Duke University) 


This thematic conversation will revolve around two aspects: in the fall of 2018 Duke University Libraries acquired the 
personal photo album of Sir Percy Sykes, the famous British Brigadier-General and Diplomat of his travels to Kashgar in 
1915. The album details the culture and topography of Kashgar, one of the centers of the large Muslim minority in 
China. The album will be the backdrop to the panelists’ different perspectives of (Muslim) minorities in China, with a 
focus on the Turkic speaking Uyghurs. The current situation for Uyghurs in China is complicated with a government 
sanctioned suppression of Islam and the development of Internment camps. The speakers will reflect on the changes 
that have taken place and some of the issues currently facing Muslims in China. Each speaker will speak for 5 minutes 
leaving plenty of time for discussion and engagement with the audience. 


A light lunch will be served. 


Sponsored by the Duke University Libraries, Asian Pacific Studies Institute, AMES Presents, Duke Islamic Studies Center 


Cultural Event: “Celebration of the Persian New Year, Nowruz” 
Saturday, March 5 | 5:00 p.m. 

Goodson Chapel, Duke Divinity School 

Duke University, West Campus 
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Join the Persian Art Center in Carolina & Persian Students Association at Duke 
University for a celebration of Nowruz. This event to celebrate the Persian New 
Year will feature original music by Siavash Pourfazli, Shahram Mazhari, and 
Hamed Tabkhi; Persian dance; choir; and readings from the Shahnameh. 


Free and open to the public. Space is limited; please be on time. The Duke 
Divinity School is located next to the main Duke Chapel; parking is available in 
the nearby garage next to the Bryan Center. 


Sponsored by the Persian Art Center in Carolina & Persian Students Association at Duke University. For more 


information, please contact (b)(6); (0)(7)(C) 


Film Screening: Docunight #54 [Durham]: Ali Aqa 

Wednesday, March 6 | 7:00 — 9:00 p.m. 

John Hope Franklin Center, Room 240, Ahmadieh Family Conference Hall 
Duke University 


Ali Aqa, Directed by Kamran Heidari, 2017 / 81 min, Persian with English Subtitles 


Seventy-year-old Ali Aqa’s large, fleshy hands shake as he helps a newborn pigeon chick hatch. His pigeons, which he 
keeps on the roof of his home, mean everything to him. He calls his favorite white pigeon “sweetheart” and even takes 
her into his bedroom. His wife is less than enthusiastic about this, and has good cause to be jealous. He may be the 
embodiment of tenderness when dealing with his beloved pigeons, but this cantankerous old man is a trial for the 
human beings around him, as we soon learn from this dynamic portrait, shot up close to its protagonist. He orders his 
wife and son around and is consumed by paranoia. When it goes too far, even the film’s director Kamran Heidari 
abandons his strictly neutral position as an observer. The pigeons are Ali’s way of escaping reality—in particular, an 
impending hospitalization—but this proves ever more difficult. Ali Aqa’s small-scale, everyday story encompasses a great 
human drama: how do we accept the inevitable? 


Sponsored by the Graduate Student Association of Iranians at Duke and the Duke Islamic Studies Center. For more 
information, piease visit here. 


Performance: Brother Ali — Building Bridges: Muslims in America 
Thursday, March 7 | 8:00 p.m. 

Motorco Music Hall 

Presented by Duke University 


From his complicated backstory to his compelling rhymes, Brother Ali is a rapper without a rival. Albino and legally blind, 
he struggled to find peers in the midwestern states where he spent his youth. But in a pivotal moment at age eight, he 
found rap, which gave him an outlet and, through the references his favorite rappers made, led him to Islam. For twenty 
years, he has funneled these elements of his distinctive identity into increasingly profound verses, pairing feverish calls 
for social justice with candid admissions about his own mental fragility. 


Brother Ali has never walked this tightrope better than on 2017’s gripping All the Beauty in This Whole Life. Written 
during a period of extreme political upheaval, Beauty not only acknowledges the world’s problems but aims to 
overcome them — to celebrate love in the face of hate, to cherish wisdom 
in the midst of madness. Ali turns bad encounters with TSA agents into 
lessons on humor and empathy, a poem for his son into a sermon on staring 
down intolerance. His perspective — delivered from Motorco’s stage as 
part of Duke Performances’ Building Bridges project — feels more 
necessary than ever, providing hard-won light in the face of darkness. 
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For more information and to purchase tickets, visit buke Performances’ website here. 


Brother Ali is presented as part of Duke Performances’ Building Bridges Initiative. Funded, in part, by the Doris Duke 
Foundation for Islamic Art & the National Endowment for the Arts, & co-sponsored by the Duke Islamic Studies Center & 
the Duke University Middle East Studies Center. 


EVENTS in the TRIANGLE 


Cultural Event: “Starry Arabian Night” 
Friday, March 1 | 6:00 — 11:00 p.m. 
Talley Student Union, Coastal Ballroom 
NC State University 


Join us for a "Starry Arabian Night" full of dancing, music, entertainment, and food. Performances from Baladna Dabke 
Team. Attire is formal or traditional Arab clothing. Located in the Coastal Ballroom in Talley Student Union (2610 Cates 
Ave, Raleigh, NC 27606). Park in Coliseum Parking Deck. 


Discounted tickets available for dues paying ASO members in the 2018-2019 school year. Non-dues paying members 
should purchase a General Admissions ticket. Check in will begin at 5:45 and doors will close at 8:45pm. Tickets will not 


Sponsored by the NC State Arab Student Organization. 


Discussion: “Direct from the Refugee Camps: Stateless Palestinians from Lebanon Share their Story” 
Thursday, March 7 | 7:00 p.m. 

Church of Reconciliation 

110 N Elliott Rd, Chapel Hill, NC 


Featuring journalist and great grandaughter of Nakba survivors, Amena Ashkar and 89 yr old Nakba survivor, Mariam 
Fathalla whose ancient Palestinian village al Zeeb was leveled. Time stopped in 1948 for the Palestinian refugees in 
Lebanon. Many of them and their descendants live in the same refugee camps created when Zionist forces expelled 
them from their villages. Stateless and without the benefits of citizenship, these vulnerable Palestinian refugees have 
very few rights decades later in Lebanon, where they continue to be denied basic civil rights including right to return. 
Free and open to the public, donations appreciated. 


For more information, visit www.cpwi.org or contact] —_(6)(6); (0)(7(C) __ [Sponsored By: The Coalition for Peace with 


Justice and AIME, Hosted By: Salaam Shalom Support Group 


Performance: MSA Late Night with Ahmed Ali Akbar 
Friday, March 8 | 6:00 — 9:00 p.m. 

Stewart Theatre, Talley Student Union 

NC State University 


The Muslim Student Association @ NC State returns with our annual Lh 
event EXCEPT it's new and improved! We invite you to the very first Late shes Us Fee A Might Unter The Stars 
Night with MSA on March 8th! Our guest speaker is none other than ASO 

Buzzfeed's Ahmed Ali Akbar and runs the podcast See Something, Say oe - “se 
Something. Join us for a night of laughter, performances, and knowledge. AN N UAL PART , 
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Sponsored by the NC State Muslim Student Association. 


Cultural Event: Islamic Association of Raleigh Annual Open House 
Saturday, March 9 | 11:00 a.m. — 3:00 p.m. 

Islamic Association of Raleigh 

808 Atwater St, Raleigh, NC 27607 


The Islamic Association of Raleigh welcomes you and your family with 
“Open Doors ... Welcoming Hearts" to its Annual Open House on Saturday, 
March 9th from 11am to 3pm, featuring keynote address by Imam AbuTaleb. 


Meet and greet your fellow American Muslim Neighbors, observe the Muslims at prayer, listen to children reciting the 
Quran, enjoy table discussions with your neighbors, engage in Q&A with our Imam - Dr. AbuTaleb, and sample culinary 


For any questions please contact outreach @isiarn1.org. Sponsored by the Islamic Association of Raleigh. 


Cultural Event: Basant Mela 
Saturday, March 9 | 6:00 - 11:00 p.m. 
1100 Perimeter Park Dr. #118 
Morrisville, NC 


We would like to invite you to a fun-filled evening with shopping, food, and music with the local Pakistani community. 
We will have singers from Pakistan and Indiato make this musical evening more exciting and fun. Activities include 
games for children and adults, shopping opportunity for families, food stalls, bazaars for clothing and jewelry, musical 
evening with local singer from Indo-Pak, and membership Drive for the Year 2019. 


Ticket Information: Members $5/person, Non-Members $10/person, Students $5/person, Children below 5 years of age 
are FREE. 


Please contact) (2)(6); (©)\7(C)_—_ | for more info (b)(6); (b)(7)(C) Sponsored by Pakistani-American Anjuman. 


(b)(6); ()(7)(C) 


http://nemideast.org 
mideast.unc.edu 
facebook.com/mideastunc 


° -- You are currently subscribed to 
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mideastcenter as: (b)(6); (0)(7)(C) To unsubscribe send a blank 


email to leave~-40795828-43 308069 a7824086d7c62b78a6 199 Il Geb3 168628 /@listserv.unc.edu 


UNC-R5a-0000046 


UNC-R5a-0000047 


-@UIKE THE 
FATHER'S 
HOME® 


UNC-R5a-0000048 


UNC-R5a-0000049 


UNC-R5a-0000050 


+ 


He wine. 


UNC-R5a-0000051 


Message 


From: (b)(6); (b)(7)(C) 


Sent: 3/7/2019 10:34:58 AM 
To: Carolina Center for the Study of the Middle East and Muslim Civilizations [mideastcenter @listserv.unc.edu] 
Subject: [mideastcenter] Mideast-Related Events 
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MIDDLE EAST & 
ISLAMIC STUDIES 


Please join us for the following events held at UNC Chapel Hill, Duke University, and throughout the Triangle: 


EVENTS at UNC 


Panel Discussion: “Erdogan’s Turkey in the Balkans: A Rival of the 
West?” 

Tuesday, March 19 | 5:30 - 7:00 p.m. 

FedEx Global Education Center, room 4003 

UNC Chapel Hill 


Since the early 1990s, Turkey has been intimately involved in the politics of the 
Balkans. From Bosnia to Bulgaria and from Greece to Montenegro, it has seen its 
economic footprint as well as ties to local Muslim communities grow. Turkey has championed the inclusion of the 
Balkans into Western institutions, such as NATO, and contributed to regional cooperation and stability. At the same 
time, skeptics argue that the illiberal regime established by President Tayyip Erdogan poses a political and ideological 
threat to struggling democracies of the region as well as to the EU’s policy of enlargement promoting accountability, 
human rights, and the rule of law. 


The panel convened by the Forum on Southeast Europe brings together leading experts to explore Turkey’s security, 
economic, and cultural ties to the countries of the region as well as its competition for influence in relation to the EU 


Participants: Lisel Hintz (Johns Hopkins University); Nora Fisher Onar (Coastal Carolina University); Dimitar Bechev 
(CSEEES Fellow), and Erdag Géknar (Duke University). 


This event is presented by the Forum on Southeast Europe with support from the UNC Center for Global Initiatives and 
the UNC Center for Slavic, Eurasian, and East European Studies. 


Lecture: “The Tragedy of Syria in Four Movements” with Dr. Charles Kurzman 
(UNC-Chapel Hill) 

Tuesday, March 19 | 6:30 — 7:30 p.m. 

Sitterson Hall, Rom 014 

UNC Chapel Hill 


As part of Syria Solidarity Month, Students Organize for Syria at UNC presents “The 
Tragedy of Syria in Four Movements,” by Dr. Charles Kurzman. Dr. Kurzmanisa 
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professor of sociology and co-director of the UNC Center for Middle East & Islamic Studies. He has written extensively 
about the Arab Spring, the Middle East, and the Syrian Revolution. 


We hope you will join us on Tuesday, March 19 at 6:30pm in Sitterson Hall to learn more about how the history of the 
country has shaped it into the tragedy it has become today. 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 — 7:00pm: Gazan food reception; 7:00 - 8:30pm: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Lyd/Lod, a mixed city of Palestinian and Jewish residents, situated 20 minutes from Tel- 
Aviv. As a teenager, Tamer discovered hip-hop and became the world’s first Palestinian 
rapper. His lyrics and activities reflect the Palestinian struggle, women’s rights, and the 
promotion of alternative art within a conservative society. In 2000, Tamer formed the first Palestinian hip-hop group 
DAM, along with his brother Suhell Nafar and friend Mahmood Jrere. 


Nafar has collaborated with countless local and international artists, including filmmaker Udi Aloni, and hip-hop artists 
like MBS, DJ MK, Dead Prez, Pharaoh Munch, Talib Kweli Mos Def and many more. DAM has also produced soundtracks 


below. 


Conference: “Conflict over Gaza: People, Politics, and Possibilities” 
Friday, March 22- Sunday, March 24 

Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Join the UNC Center for Middle East and Islamic Studies and Duke-UNC 
Consortium for Middle East Studies for their annual conference. Free and 
open to the public. Registration required. Click here to register. Rockets 
fired out of Gaza; protesters shot near the fence; Egypt mediating between 
Hamas and Israel—when the Gaza Strip is mentioned in U.S. news outlets, it 
is usually in response to that day’s sensational events with little (if any) 
context provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed much needed light on the current 
realities in the Gaza Strip, giving participants a deeper understanding of the context of these realities and offering 
concrete options that can better the lives of Gazans. The conference also highlights Gazan culture—music, films, food, 
and art-to showcase the beauty that goes along with the challenges of life in the Gaza Strip. 


lunch provided for registered participants. Free parking is available in the GEC/McCauley parking deck under the 
building, and Beard surface lot (both on Pharmacy Lane. Share this event on Facebook. 
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For questions related to the conference, contact; (b)(6); (b)(7)(C) For questions related 
to Gaza on Screen, contact: (0)(6); (b)\(7)(C) For media inquiries, contact:| —_(©)(6); 
(©)(6); (o)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center 
for Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and 
Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


Cultural Event: Urdu Majlis 

Saturday, March 23 | 12:00 -— 3:00 p.m. 
FedEx Global Education Center, room 3024 
UNC Chapel Hill 


Please join us on Saturday March 23, 2019 for the next monthly meeting of Urdu 
Majlis, the Triangle's Urdu Literary Forum. This Urdu Majlis will concentrate on the 
life and works of GULZAR (b. 1934), poet, lyricist, and film director. Please arrive on 
time as a courtesy to others. Participants are invited to bring refreshments to share. 
This event is free and open to the public. 


Co-sponsored by the Carolina Asia Center and the South Asia Section of the UNC Department of Asian Studies. Urdu 
Majlis is an intellectual endeavor with no political or religious affiliations. For more information call: (b)(6); (b)(7)(C) 


(b)(6); (b)(7(C) 


Cultural Event: Festival of Spring 2019, Nowruz Concert 
Saturday, March 23 | 6:30 - 9:30 p.m. 
Sonja Haynes Stone Center 


, 
& ft Spring 
UNC Chapel Hill eo. mae 


aa 
9 gs ¢ 
Join the Iranian Cultural Society of North Carolina for a special Nowruz 
celebration. Celebrating Nowruz and appreciating members of our community 
for their outstanding service and dedication for promoting our culture and 
heritage! The event will feature Persian music and dance with the Delbaan 
Ensemble. Free Parking available at the end of Bell Tower Dr. This is a ticketed 
event. $50 VIP, $25 General Admission; $10 Students. 


For more information and to purchase tickets, please contact} _(b)(6); 
or visit 


Patistederi ected HV Rison ere tar  tint ath i eae 


Thanks to our co-sponsors: Persian Studies Program at UNC Chapel Hill, Graduate Student Association of Iranians at 
Duke University, UNC Persian Cultural Society. 
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Film Festival: “Gaza On Screen” 

Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Gaza On Screen is the final event in the “Conflict over Gaza” conference. 

Free and open to the public. Registration required. Click here to register. 
This festival will feature a full day of screenings featuring the diverse film 
work that has engaged with the Gaza Strip during the past seventy years. 
The schedule includes screenings of selected shorts, Ouroboros (2017 Directed by Basma Alsharif. 77 min.), Degradé 


(2015 Directed by Anmad Abou Nasser and Mohammed Abou Nasser.), and Samouni Road (2018 Directed by Stefano 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle East and Islamic Studies, the 
Institute for the Arts and Humanities, and the First Year Seminar Program. 


EVENTS at DUKE 


Exhibit: "40 Years After: Posters from the Soviet-Afghanistan War" 
Up through March 29, 2019 

John Hope Franklin Center Gallery 

Duke University 


This exhibit runs until March 29, 2019 and is part of the Visualizing Afghanistan program that takes place at Duke 
University from Feb 13-15, 2019. Hours of the exhibit are from 9AM-5PM, Monday thru Friday. Closed on weekends. 


Visualizing Afghanistan marks the fortieth anniversary of the Soviet invasion as well as the eighteenth year of the longest 
war ever waged by the United States. An exhibit of political posters from the Soviet-Afghan War (1979-89) reveals 
regional contestations among socialism, nationalism and Islamic insurgency at the end of the Cold War. The rise of the 
Mujahideen set the foundation for the establishment of Al-Qaeda and the subsequent US-led invasion of Afghanistan in 
2001. In conjunction with the exhibit, a series of talks and panels will examine the Soviet and US occupations and their 
lasting cultural and geopolitical legacies. 


Visitor parking is available at several locations near the Franklin Center, particularly paid weekday parking in the Medical 
Center Parking Garage II on the same block (enter from Elba Street). Also, Pickens Medical Center allows free parking in 
their lot after 5PM - 2100 Erwin Rd, Durham, NC 27705 


Sponsored by the Duke University Middle East Studies Center, co-sponsored by the Josiah Charles Trent Memorial 


Foundation Endowment Fund, Duke University Center for International and Global Studies, and AMES Presents. For 
more information, contact (b)(6), (b\(7)(C) or visit here. 


Performance: Brother Ali — Building 
Bridges: Muslims in America 
Thursday, March 7 | 8:00 p.m. 
Motorco Music Hall 

Presented by Duke University 


From his complicated backstory to his 
compelling rhymes, Brother Ali is a rapper 
without a rival. Albino and legally blind, he struggled to find peers in the midwestern 
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states where he spent his youth. But in a pivotal moment at age eight, he found rap, which gave him an outlet and, 
through the references his favorite rappers made, led him to Islam. For twenty years, he has funneled these elements of 
his distinctive identity into increasingly profound verses, pairing feverish calls for social justice with candid admissions 
about his own mental fragility. 


Brother Ali has never walked this tightrope better than on 2017’s gripping All the Beauty in This Whole Life. Written 
during a period of extreme political upheaval, Beauty not only acknowledges the world’s problems but aims to 
overcome them — to celebrate love in the face of hate, to cherish wisdom in the midst of madness. Ali turns bad 
encounters with TSA agents into lessons on humor and empathy, a poem for his son into a sermon on staring down 
intolerance. His perspective — delivered from Motorco’s stage as part of Duke Performances’ Building Bridges project — 
feels more necessary than ever, providing hard-won light in the face of darkness. 


For more information and to purchase tickets, visit Duke Performances’ website here. 


Brother Ali is presented as part of Duke Performances’ Building Bridges Initiative. Funded, in part, by the Doris Duke 
Foundation for Islamic Art & the National Endowment for the Arts, & co-sponsored by the Duke Islamic Studies Center & 
the Duke University Middle East Studies Center. 


Workshop: Chinese Arabic Calligraphy with Haji Noor Deen 
Friday, March 8 | 2:00 p.m. — 4:00 p.m. 

Wellness Center Room 148 

Duke University West Campus 


Hajji Noor Deen Mi Guangjiang is an expert in Islamic calligraphy, specializing in the Sini 
style which originated from the Chinese Muslim tradition. Come learn the basics of 
calligraphy for FREE! You can also buy one of his art pieces and take it home as a gift for 
Spring Break, He will even write your name or the name of a loved one in this beautiful 
artistic style. 


Co-Sponsored by The Center for Muslim Life, Deen Arts Foundation, AMES Present, DISC, and the Duke Office of Civic 
Engagement 


Cultural Event: “Celebration of the Persian New Year, Nowruz” 
Saturday, March 9 | 5:00 p.m. **note corrected date 

Goodson Chapel, Duke Divinity Schoo! 

Duke University, West Campus 


Join the Persian Art Center in Carolina & Persian Students Association at 
Duke University for a celebration of Nowruz. This event to celebrate the 
Persian New Year will feature original music by Siavash Pourfazli, Shahram 
Mazhari, and Hamed Tabkhi; Persian dance; choir; and readings from the 
Shahnameh. 


Gy Ree 


Free and open to the public. Space is limited; please be on time. The Duke Divinity School is located next to the main 
Duke Chapel; parking is available in the nearby garage next to the Bryan Center. 


Sponsored by the Persian Art Center in Carolina & Persian Students Association at Duke University. For more 
information, please contact (b)(6); (b)(7)(C) 
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Lecture: “The Challenge of Being an Afro-italian Writer” with Igiaba Scego 
Monday, March 18 | 11:30 a.m. — 1:00 p.m. 

Smith Warehouse — Ahmadieh Family Lecture Hall Bay 4, C105 

Duke University 


Award-winning Italian author, academic, activist, and journalist, lgiaba Scego has 
produced wide-ranging work that plays a vital role in current debates on Italy's 
colonial past, its sexist and racist legacy, and the identity of Italians of African 
origins. It also raises the question of fiction’s place in these discussions. Her parents 
came to Italy from Somalia and many of her works concentrate on the identities of a 
Muslim black woman in Italy. Her recent novel Adua reveals the connections between Italy's colonialism, anti-Semitism, 
and current stances on immigration. 


Co-Sponsored by Romance Studies, African and African American Studies (AAAS), Center for Jewish Studies, Duke Islamic 
Studies Center, Forum for Scholars and Publics, Franklin Humanities Institute (FHI), International Comparative Studies 
(ICS), Literature, and Social Movements Lab. For more information, visit here. 


Wednesdays at the Center: “Visualizing the Muslim Gandhi” with 
Professor Tim Dobe (Grinnell College) and Professor Sumathi 
Ramaswamy (Duke University) 
Wednesday, March 20 | 12:00 — 1:00 p.m. 
John Hope Franklin Center, Anmadieh Family | - : 
Conference Hall, Rm 240 ae 

= : WEDNESDAYS at the 
Duke University x 


Timothy Dobe and Sumathi Ramaswamy will present, compare and discuss 
several visual images of M.K. Gandhi, each of which embodies important dimensions of Islamic traditions. They will 
consider, for example, images of Gandhi by the Indian Sufi writer, Khwaja Hasan Nizami from the 1920s, drawn during 
Gandhi's rise to fame, and by three iconic Muslim artists of modern India, who to are drawn to painting the 

Mahatma. This interdisciplinary conversation will draw on material religious studies and the historiography of visual 
culture. 


This presentation is sponsored by the John Hope Franklin Center, Duke India Initiative, and Duke Islamic Studies Center. 
A light lunch will be served. Parking is available in nearby Trent Rd. and Erwin Rd. parking decks. The series provides 1- 
hour parking vouchers to guests. For more information, visit here. 


Film Screening: A Camera, No Veil: lranian Women and 
Demonstrations 1979 

Wednesday, March 20 | 3:00 p.m. 

Pink Parlor, East Duke Building 

Duke University East Campus 


Please join us for a special screening of the feminist documentary 
“Mouvement de liberation des femmes iraniennes annee zero" about 
the Iranian Women's protests in March 1979 & conversation with the 
French feminist and correspondent for Le Monde, Claudine Mulard who documented the demonstrations which started 
on International Women's Day March 8, 1979. 


Co-Sponsored by The Trent foundation; the Literature Department; Gender, Sexuality, and Feminist Studies; and 
FHI. For more information, please visit here. 


UNC-R5a-0000057 


EVENTS in the TRIANGLE 


Discussion: “Direct from the Refugee Camps: Stateless Palestinians from 
Lebanon Share their Story” 

Thursday, March 7 | 7:00 p.m. 

Church of Reconciliation 

110 N Elliott Rd, Chapel Hill, NC 


Featuring journalist and great grandaughter of Nakba survivors, Amena Ashkar and 
89 yr old Nakba survivor, Mariam Fathalla whose ancient Palestinian village al Zeeb 
was leveled. Time stopped in 1948 for the Palestinian refugees in Lebanon. Many of 
them and their descendants live in the same refugee camps created when Zionist 
forces expelled them from their villages. Stateless and without the benefits of citizenship, these vulnerable Palestinian 
refugees have very few rights decades later in Lebanon, where they continue to be denied basic civil rights including 
right to return. Free and open to the public, donations appreciated. 


For more information, visit www.cpwj.org or contact] —_(b)(6); (6)(7)(C) Sponsored By: The Coalition for Peace with 
Justice and AIME, Hosted By: Salaam Shalom Support Group 


Performance: MSA Late Night with Ahmed Ali Akbar 
Friday, March 8 | 6:00 — 9:00 p.m. 

Stewart Theatre, Talley Student Union 

NC State University 


The Muslim Student Association @ NC State returns with our annual 
event EXCEPT it's new and improved! We invite you to the very first Late 
Night with MSA on March 8th! Our guest speaker is none other than 
Buzzfeed's Ahmed Ali Akbar and runs the podcast See Something, Say Sapeebtenss Join us for a night of ieannen: 
performances, and scsi Everyone is welcome! Kids ages 6 and under are FREE! For more information and to 


Sponsored by the NC State Muslim Student Association. 


Cultural Event: Islamic Association of Raleigh Annual Open House 
Saturday, March 9 | 11:00 a.m. — 3:00 p.m. 

Islamic Association of Raleigh 

808 Atwater St, Raleigh, NC 27607 


The Islamic Association of Raleigh welcomes you and your family with 
“Open Doors ... Welcoming Hearts" to its Annual Open House on Saturday, 
March 9th from 11am to 3pm, featuring keynote address by Imam 
AbuTaleb. 


Meet and greet your fellow American Muslim Neighbors, observe the 
Muslims at prayer, listen to children reciting the Quran, enjoy table 
discussions with your neighbors, engage in Q&A with our Imam - Dr. AbuTaleb, and sample culinary treats from around 
the world. Please register at Eventbrite here: Register. 
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For any questions please contact outreach @isiarni.ore. Sponsored by the Islamic Association of Raleigh. 


Cultural Event: Basant Mela 
Saturday, March 9 | 6:00 - 11:00 p.m. 
1100 Perimeter Park Dr. #118 
Morrisville, NC 


We would like to invite you to a fun-filled evening with shopping, food, and 
music with the local Pakistani community. We will have singers from Pakistan 
and Indiato make this musical evening more exciting and fun. Activities include 
games for children and adults, shopping opportunity for families, food stalls, bazaars for clothing and jewelry, musical 
evening with local singer from Indo-Pak, and membership Drive for the Year 2019. 


Ticket Information: Members $5/person, Non-Members $10/person, Students $5/person, Children below 5 years of age 
are FREE. 


Please contact} (6)(6):(6)(7(C)__ for more info (b)(6); (b)(7)(C) Sponsored by Pakistani-American Anjuman. 


Dinner and Reception with Dr. Fadlo Khuri, President of American University of 
Beirut 

Sunday, March 17 | 6:00 p.m. 

The Umstead Hotel and Spa 

100 Woodland Pond Dr., Cary, NC 


The Worldwide Alumni Association of the American University of Beirut-NC Chapter, 
and the Moise A. Khayrallah Center for Lebanese Diaspora Studies cordially invite you to 
attend an event with Dr. Fadlo Khuri, President of the American University of Beirut. 


The reception begins at 6:00 p.m., dinner at 7:00 p.m. Click here to register and 
purchase tickets ($75/person). Please mark your calendars and note that an RSVP is required. For more information, 


festthabet recht! SY Babe zine tert Ben cr tnesecha tint Se meditative arertmes 2 


Sponsored by the Moise A. Khayrallah Center for Lebanese Diaspora Studies and the Worldwide Alumni Association of 
the American University of Beirut-NC Chapter. 


Lecture: “Future of Higher education in the Middle East” by Dr. Fadlo Khuri, 
President of American University of Beirut 

Monday, March 18 | 5:00 p.m. 

201 Park Shops 

NC State University 


The Worldwide Alumni Association of the American University of Beirut-NC Chapter, and 
the Moise A. Khayrallah Center for Lebanese Diaspora Studies cordially invite you to 
attend an event with Dr. Fadlo Khuri, President of the American University of Beirut. 


Please mark your calendars and note that an RSVP is required. Free and open to the 
public. Click here to register for the talk. For more information, please visit httos://lebanesestudies.nesu.edu/. 
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Sponsored by the Moise A. Khayrallah Center for Lebanese Diaspora Studies and the Worldwide Alumni Association of 
the American University of Beirut-NC Chapter. 


Film Screening: Kafr Naum(Capernaum) 
Tuesday, March 19 | 6:30 p.m. 


Witherspoon Cinema 
North Carolina State University 


The Khayrallah Center, Middle East Studies Program, Office of Global Engagement, and the 
NCSU Libraries invite you to the screening of Lebanese director Nadine Labaki's new film, 
nominated for the Golden Globe awards, Kafr Naum (Capernaum). Click ere to register 


(not required, but recommended). Free and open to the public. For more information, 
Fi 


seoenecoetbvonsecedasdvorsceseorvonsensseusansvesonesaseeteequbeosescapvessepeneuecoseqvenseoecenowesseten 


Sponsored by the Khayrallah Center, Middle East Studies Program, Office of Global 
Engagement, and the NCSU Libraries. 


Public Talk: “Hip hop, Islam and Enlightenment” with Mona Haydar 
Wednesday, March 20 | 6:00 p.m. 

Webb Conference Center 

High Point University, 1, S University Pkwy, High Point, NC 27260 


Mona Haydar is a Syrian-American rapper, activist and artist. Haydar will be giving a talk that is open to the public on 


“Hip hop, Islam and Enlightenment,” will focus on her spiritual activism and the merging of her faith, her feminism, and 
her music. 


The event is sponsored by High Point University’s Media Fellows Program, the Women’s & Gender Studies Program and 
Multicultural Affairs Office. For more information, contact (b)(6); (b)(7)(C) 


(b)(6); (6)(7)(C) 


Duke-UNC Consortium for Middle East Studies 

Carolina Center for the Study of the Middle East and Muslim Civilizations 
2013 Fedkx Global Education Center 

The University of North Carolina at Chapel Hill 


(b)(6); (b)(7)(C) 


http://nemideast.org/ 


mideast.unc.edu 


facebook.com/mideastunce 


e -- You are currently subscribed to 


mideastcenter as: (b)(6); ()(7)(C) To unsubscribe send a blank 
email to feave-408 17496- 


43308009 .47824086d7c62b78a6 199 1Geb3 168628 @listserv.unc.edu 
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Message 


From: (b)(6); (0)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BCFF77DA235 7408FBC18AB0333A2E252} _(b)(6), 
Sent: 3/19/2019 10:59:22 AM 


To: (b)\(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea} _(b)(6),_ 

Subject: RE: 3/20 E-Newsletter Pre-Draft 

Hi{ _(b)(6); 


I’ve replied below. 


Best, 


(b)(6); (6)(7)(C) 


Global Relations | UNC Global 


The University of North Carolina at Chapel Hill 
(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 
Sent: Tuesday, March 19, 2019 10:39 AM 
To: (b)(6); (b)(7)(C) 


Subject: Re: 3/20 E-Newsletter Pre-Draft 


(6X6), [Please see one minor change and one question, in red: 


Featured 


UNC Latinx Center to Open its Doors Fali 2019 


What’s New 


Ql. Appoi 


Duke-UNC Rotary Center “Action for Peace” Conference Addresses Globai Challenges 


k 


Sse uyt i peas age ey Moyea cndirpece dD 
Replace with Gaza story: 


Confronting Conflict With Creativity 


Insert Gaza conference story — include here or photo what’s new? 


Probably in the photo section, since it’s this weekend? 


peosessdeonssscnessusansnecssscranascssnvercssonsessasssensesarkovaccoserousssasesssccssvesarassesnsecseessonscesasasvovacssnersecssasacessscacsnasssesrasacnsesssoccserasuarsusssacaressasassasossbetuccnsescorasMeressssenpacsarscaseccounseannss 


Social Work Through a Global Lens 
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Awards & Honors 


Gillings Schooi Faculty Awarded Lifetime Achievement Award by UK University 


Workroom FashionMash and Coulture Magazine Take Home Seven Advertising Awards 


In the Media 


After Conquering Space, the Tardigrade Could Save the Gichal Vaccine and Blood Supply | Nova 


The World Wide Web Turns 30 | Marketplace 
Why People Post Fake News | Vice 


A Photographer finds the Stories in Things Left Behind Along the Border | WUNC 
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Message 
From: Farrow, Raymond Benjamin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EAC36A1F60F241BE8D564C9A33B3A7F5-RAYMOND BEN] 
Sent: 4/11/2019 7:04:43 PM 


To: UNC Provost [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b3d0a08a723d4a3a95b60e0644c740dc-south_provo] 
cc: [(N6); Y\7NC)__] [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea fb)(), (6(7)(0)| 
Subject: FW: Funding request - Gaza conference 


Attachments: Gaza proposal.docx 


FYI 


Raymond B. Farrow Ill, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


From: (b)(6); (b)\(7(C) 


Sent: Monday, September 17, 2018 9:30 AM 
To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 


Ce: 0X6: OOO) 


Subject: Funding request - Gaza conference 


Dear Raymond, 


I hope you and your family were not overly impacted by the hurricane! I'm writing to you in your new capacity 
as Associate Provost for Global Affairs and Interim Chief Global Officer. I'm requesting $5,000 from the 
Chancellor's Global Education Fund to support a conference the Mideast center is organizing for spring 2019. 


Weare currently in the process of working on a conference titled "Conflict over Gaza: People, Politics, and 
Possibilities". The purpose of the conference is to shed light on the current situation in the Gaza Strip in the 
areas of health, economy, politics, security, and freedom of movement (among others). The conference is 
scheduled to take place at the GEC March 22-24, 2019. Attached you will find a detailed description of the 
conference, a breakdown of the budget, and a list of panels and speakers. 


This will be the annual conference of the Duke-UNC Consortium for Middle East Studies, which has dedicated 
$5,000 toward it. The College of Arts & Sciences has provided $7,000. I'm in the process of raising a total of 
$25,000-$30,000. Funds from the Chancellor's Global Education Fund would be highly appreciated. 
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If you have any questions regarding my request, please let me know. Thank you in advance for your 
consideration. 


All the best, 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Box{ (b)(6), 


Chapel Hill, NC 27599, USA 
(b)(6); (b)(7)(C) 


UNC-R5a-0000064 


Title: “Conflict over Gaza: People, Politics, and Possibilities” 
Dates: March 22-24, 2019 


Description: When the Gaza Strip is mentioned in U.S. news outlets, it’s usually in response to 
that day's events: Rockets fired into israel; protesters shot near the fence; Egypt mediating 
between Hamas and Israel. But little, if any, context is provided. 


The purpose of the conference is to understand the challenges Gazans experience in everyday 
life and the possible solutions available to improve today’s reality. 


Topics include: 


the influence of the economy on women and youth, 

the delivery and production of food, physical and mental health, 

the freedom of movement in and out of Gaza, and 

the impact of both internal and external politics on the people of Gaza. 


The conference will also feature Gazan culture: music, food, and art, in order to showcase the 
beauty, alongside the challenges, of life in the Gaza Strip. 


Conference speakers include academics, NGO officials, and think-tank researchers, all who 
work, research, and/or live in the region. The keynote speaker, Dr. izzeldin Abuelaish, an 
OBGYN who was born and raised in Jabalia Refugee Camp in the Gaza Strip and also worked in 
Israeli hospitals, has dedicated his life to using health as a vehicle for peace. During the 2009 
Gaza war, Dr. Abuelaish lost three of his daughters and his niece. Remarkably, his message for 
coexistence hasn’t changed. in nominating Dr. Abuelaish for the Nobel Peace Prize, the Belgian 
Parliament named him the “Martin Luther King of the Middle East”. 


Budget: 


Honorarium - $10,500 ($750/person x 14 people) 

Accommodation - $5,432 (2 nights, inc. breakfast) 

Flights - $4,200 ($300/person x 14 people) 

Ground transportation - $840 

Conference food - $3,410 (reception for audience; coffee breaks; lunch and dinner for 
speakers) 

e Misc. - $1,839 (Sound support, security, parking reservation, advertisement) 


Total: $26,221 
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Schedule: 


Date Time Topic 


Friday, 5:30-5:45pm Introduction (speaker TBD) 

March 22, 2019 5:45-6:30pm Keynote speaker: Dr. Izzeidin Abuelaish 
6:30-7:30pm Musical performance (performer TBD) 
7:30-8:30pm Gazan food in the atrium (caterer TBD} 


Saturday, 9:00-9:10am introduction Speaker: Shai Tamari (UNC’s Middle East Center 
March 23, 2019 and Conflict Management Initiative) 


9:15-10:30am “The (De-)Development of Gaza: Economy, Women, and 
Youth” Speaker: Sara Roy (Harvard); Laila El-Haddad (Journalist 
and author) 

10:45am- “Humanitarian Crisis: Food, Water, and Health” Speakers: Sean 

12:00pm Carroll (American Near East Refugee Aid); and Dr. izzeidin 
Abuelaish; UNRWA representative 

1:30-2:45pm “In and Out: Gaza and Freedom of Movement” Speaker: Tania 
Hary (Gisha — Legal Center for Freedom of 
Movement); Mohammed Eid (Rotary Peace Fellow from Gaza) 

3:00-4:15pm “Gazans between Hamas, Fatah, and Islamic Jihad” 
Speakers: Nathan Stock (Middle East Institute); Ghaith al- 
Omari (Washington Institute) 

4:30-5:45pm “Gaza and the World: Egypt, Israel, and the United States” 
Speakers: Nathan Brown (George Washington); Natan 
Sachs (Brookings); and Lara Friedman (Foundation for Middle 
East Peace) 


5:45-6:00pm Concluding remarks (speaker TBD) 
7:00-8:30pm Dinner for participants (location TBD) 


Sunday Speakers fly home 
March 24, 2019 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


Campus Box] (b)(6), 
Chapel Hill, NC 27599, USA 


(6)(6); (b(7)(C) 
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Message 


From: (b)(6); (PY\7 (CE) 


Sent: 3/21/2019 9:54:18 AM 
To: Carolina Center for the Study of the Middle East and Muslim Civilizations [mideastcenter @listserv.unc.edu] 
Subject: [mideastcenter] Mideast-Related Events 


eats pe et ee Ce ee ee Be SY 
es i FAS tf eee & € 3 ie 


MIDDLE EAST & 
ISLAMIC STUDIES 


Please join us for the following events held at UNC Chapel Hill, Duke University, and throughout the Triangle: 


EVENTS at UNC 


Community Event: Interfaith Vigil for Christchurch 
Thursday, March 21 | 6:30 — 7:30 p.m. 

The Pit 

UNC Chapel Hill 


Join the UNC Muslim Student Association for an interfaith vigil honoring those who lost their lives in the New Zealand 
mosque mass shooting. All are encouraged to attend. For more information, please visit here. 


Sponsored by the UNC Muslim Student Association. 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 — 7:00 p.m.: Gazan food reception; 7:00 - 8:30 p.m.: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Registration required. Please note that registration is FULL for this event. Concert 
opening for the “Conflict over Gaza” conference. 


Tamer Nafar is a musician, actor, screen-writer, and social activist. Nafar grew up in 

Lyd/Lod, a mixed city of Palestinian and Jewish residents, situated 20 minutes from Tel- 
Aviv. As a teenager, Tamer discovered hip-hop and became the world’s first Palestinian 
rapper. His lyrics and activities reflect the Palestinian struggle, women’s rights, and the 
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promotion of alternative art within a conservative society. In 2000, Tamer formed the first Palestinian hip-hop group 
DAM, along with his brother Suhell Nafar and friend Mahmood Jrere. 


Nafar has collaborated with countless local and international artists, including filmmaker Udi Aloni, and hip-hop artists 
like MBS, DJ MK, Dead Prez, Pharaoh ital, Talib Kweli Mos Def and many more. DAM has also Rati soundtracks 
Hop. Most recently, Tamer starred in the feature film “Junction 48” directed by Udi Aloni and written by Nafar and Oren 
Moverman. The film won the Audience Award at the Berlin Film Festival and Best International Film in Tribeca. 


below. 


Conference: “Conflict over Gaza: People, Politics, and Possibilities” 
Friday, March 22- Sunday, March 24 

Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Registration required. Please note that registration is FULL for this event. 
Join the UNC Center for Middle East and Islamic Studies and Duke-UNC 
Consortium for Middle East Studies for their annual conference. Rockets 
fired out of Gaza; protesters shot near the fence; Egypt mediating between 
Hamas and Israel—-when the Gaza Strip is mentioned in U.S. news outlets, it 
is usually in response to that day’s sensational events with little (if any) 
context provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed much needed light on the current 
realities in the Gaza Strip, giving participants a deeper understanding of the context of these realities and offering 
concrete options that can better the lives of Gazans. The conference also highlights Gazan culture—music, films, food, 
and art—to showcase the beauty that goes along with the challenges of life in the Gaza Strip. 


For more information and the full schedule, visit gazaconference.web.unc.edu. Breakfast snacks, coffee, and Gazan 
lunch provided for registered participants. Free parking is available in the GEC/McCauley parking deck under the 
building, and Beard surface lot (both on Pharmacy Lane. 


For questions related to the conference, contact: (b)(6); (b)(7)(C) For questions related 
to Gaza on Screen, contact; (b)(6); (b)(7)(C) For media inquiries, contact:| (6)(6). 


(b)(6); (b)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center 
for Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and 
Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


Cultural Event: Urdu Majlis 

Saturday, March 23 | 12:00 — 3:00 p.m. 
FedEx Global Education Center, room 3024 
UNC Chapel Hill 
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Please join us on Saturday March 23, 2019 for the next monthly meeting of Urdu Majlis, the Triangle's Urdu Literary 
Forum. This Urdu Majlis will concentrate on the life and works of GULZAR (b. 1934), poet, lyricist, and film director. 
Please arrive on time as a courtesy to others. Participants are invited to bring refreshments to share. This event is free 
and open to the public. 


Co-sponsored by the Carolina Asia Center and the South Asia Section of the UNC Department of Asian Studies. Urdu 
Majlis is an intellectual endeavor with no political or religious affiliations. For more information call: (b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


Cultural Event: Festival of Spring 2019, Nowruz Concert 
Saturday, March 23 | 6:30 - 9:30 p.m. 

Sonja Haynes Stone Center 

UNC Chapel Hill 


Join the Iranian Cultural Society of North Carolina for a special Nowruz 
celebration. Celebrating Nowruz and appreciating members of our community 
for their outstanding service and dedication for promoting our culture and 
heritage! The event will feature Persian music and dance with the Delbaan 
Ensemble. Free Parking available at the end of Bell Tower Dr. This is a ticketed 
event. $50 VIP, S25 General Admission; $10 Students. 


For more information and to purchase tickets, — contact 


Thanks to our co-sponsors: Persian Studies Program at UNC Chapel Hill, Graduate Student Association of Iranians at 


Duke University, UNC Persian Cultural Society. 


Film Festival: “Gaza On Screen” 

Sunday, March 24 | 10:00 a.m. -— 9:00 p.m. 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Gaza On Screen is the final event in the “Conflict over Gaza” conference. 
Registration required. Please note that registration is FULL for this event. 
This festival will feature a full day of screenings featuring the diverse film 
work that has engaged with the Gaza Strip during the past seventy years. 
The schedule includes screenings of selected shorts, Ouroboros (2017 Directed by Basma Alsharif. 77 min.), Degradé 


(2015 Directed by Ahmad Abou Nasser and Mohammed Abou ones wie Samouni Road (2018 Directed by Stefano 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle 
East and Islamic Studies, the Institute for the Arts and Humanities, and the First Year 
Seminar Program. 


AVE THE DATE 
Cultural Event: Norooz (Persian New Year) NOROOZ 
Sunday, March 24 | 5:30 - 9:30 p.m. saaamnee seh 
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Great Hall, Student Union 
UNC Chapel Hill 


Join the Persian Cultural Society for a Norooz (Persian New Year) celebration 
on Sunday, March 24 from 5:30-9:30 PM in the Great Hall of the Student 
Union. Enjoy a diverse program of performances, a delicious Iranian dinner, 
and dancing at the end of the night. There will be a DJ! Come support our performers and engage in our vibrant, long- 
lasting traditions! Tickets: $15 - Kids (Aged < 18) + Students (with valid ID) | $30 - Adults — to purchase tickets, visit here. 


Please contact (bX); (e7(C) for any questions or see this Facebook event for more information. 


Sponsored by Persian Cultural Society, UNC Persian Studies, UNC Center for Global Initiatives, and Hand Foundation. 


Public Talk: “Palestine is Here” with Eran Efrati 
Tuesday, March 26 | 6:30 - 7:30 p.m. 

Bingham 103 

UNC Chapel Hill 


Eran Efrati, investigative researcher and director of Researching the American-lsraeli Alliance (RAIA), will speak on the 
exchange programs between US police departments and the Israeli military. Since 2002, thousands of US law 
enforcement officials have trained with Israeli military forces in the context of the "War on Terror," learning about Israeli 
methods and technologies of surveillance, racial profiling, and suppression of protest. Why are US police departments 
training with the Israeli military? How do we resist the militarization of police and the criminalization of citizens and 
immigrants in the US? 


Presented by UNC-CH Students for Justice in Palestine and co-sponsored by the Coalition for Peace with Justice. For 
more information, please contact (b)(6); (b)(7)(C) 


GO! Global Orientation on Culture and Ethics 2019 
Saturday, March 30 | 9:00 a.m. — 3:30 p.m. 

FedEx Global Education Center 

UNC Chapel Hill 


GO! Global Orientation on Culture + Ethics is designed to help students evaluate expectations, anticipate potential 
cultural and ethical challenges, prepare for engagement in communities, and develop intercultural competencies. First- 
time travelers and experienced globetrotters alike can benefit from session topics like “Voluntourism” + the White 
Savior Complex, The Ethics of Healthcare Abroad, Race + Ethnicity in a Global Context, Local Global Opportunities, The 
World We See: Global Photography, and Gender + Sexuality in Cross-Cultural Travel. 


The conference offers... 

° Interactive workshops led by world-renowned faculty, staff, students and 
community members on the diverse contexts and challenges you may face while 
abroad; 


° An intimate global networking lunch featuring tables hosts with global 
experience; and 
° Opportunities to connect with peers interested in global experiences and 


cross-cultural engagement. 


Sponsored by the UNC Center for Global Initiatives. 
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Heba 


Ledwon 
: Heat of Academic 
Discussion: “Israeli Politics 101 & Upcoming Elections” with Amir Tibon  eaiep one 
Monday, April 1 | 6:00 - 7:30 p.m. hee neon 
FedEx Global Education Center, room 1005 


UNC Chapel Hill 


On April 9, 2019, Israelis will go to the polls. But now that the Israeli Attorney 
General recommended that Prime Minister Benjamin Netanyahu be indicted on 
charges of fraud, bribery and breach of trust, how will it impact the upcoming elections? Who are the other parties and 
personalities running for election? What will happen to the Israeli political landscape if Netanyahu is replaced? And how 
will this impact U.S.-Israel relations? Join Amir Tibon for a conversation about these issues and the structure of the 
Israeli government. 


Arnie Tiben is an award-winning Israeli journalist who is currently the Washington, D.C. correspondent for Haaretz 
newspaper. He covers the U.S.-israel relationship, the Middle East peace process and the American Jewish community. 
His reporting on Israel and the Middle East has appeared in The Atlantic, Foreign Affairs, Politico Magazine, The New 
Yorker, Tablet Magazine and other leading U.S. publications. His first book, a biography of Palestinian President 
Mahmoud Abbas, was published in 2017. He has reported from conflict zones in Syria, Ukraine and eastern Turkey. 


Questions? Please contact (6)(6); (0)(7)(C) Parking: Free parking available at the McCauley Parking Deck 


on Pharmacy Lane. 


Sponsored by UNC Center for Middle East and Islamic Studies, North Carolina Hillel, Curriculum in Global Studies, 
Curriculum in Peace, War, and Defense, and Duke-UNC Consortium for Middle East Studies. 


A Conversation: “Refugee Access to Education Through Digital Solutions” with Heba Ledwon (Kiron Open 
Higher Education) 

Tuesday, April 2 | 5:00 p.m. 

203 Peabody Hall 

UNC Chapel Hill 


Heba Ledwon is Head of Academic Partnerships at Kiron Open Higher Education, where she works on the connections 
between EdTech and policy-makers in the higher education sector. Topics that spark her enthusiasm include strategic 
partnerships for a digital transformation and open access to education and knowledge resources through digital 
solutions. She is also an expert in the field of integration of refugees into educational and labour markets. Particularly, 
her previous position as a policy officer and credential evaluator at the Standing Conference of the Ministers of 
Education and Cultural Affairs of the Lander in the Federal Republic of Germany (KMK) allowed her to shape and 
contribute to major developments in this field. She also advised migrants and refugees with regard to recognition of 
their foreign professional qualifications with the Network Intetgration Through Qualification (1Q). Heba Ledwon holds a 
Master degree from Freie Universitat Berlin in the fields of Philosophy and Political Science. 


Sponsored by the Duke-UNC Consortium for Middle East Studies, Duke University Middle East Studies Center, UNC 
Center for Middle East and Islamic Studies, Center for European Studies, and UNC-Chapel Hill School of Education. 


Panel Workshops: Global Brexit and the Lost Futures of European Empires 
Thursday, April 4 — Saturday, April 6 | Please see the schedule here 
UNC Chapel Hill 


Join us in discussing global responses to the United Kingdom’s anticipated exit 
from the European Union, and in exploring the historical context of these 
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events. The keynote panel will take place April 4, and workshop panels from April 4-6. For the full schedule and more 
information, please visit here. Middle East-related panels include: 


Panel Four | Friday, April 5 | 3:45-6:15pm: Promised Lands: the longue durée in the Middle East | FedEx Global 
Education Center, 4003 

Panelists: Jon Parry (Prof. of Modern British History, U. of Cambridge), “British religious and political aspirations for the 
Middle East, 1830-60”; Dr. Sana Tannoury-Karam (Post-Doctoral Fellow in Middle East History, Rice U.), “The ‘East’ Has 
Awoken from its Idleness: the Political Organization of the Left in Post-War Lebanon, 1920-1928”; Caroline Elkins (Prof. 
of History and African and African-American Studies, Harvard U.), “Logics and of Violence and the Arab Revolt: a story of 
imperial convergence” 

Chair: Erika Huckestein (MA, History, UNC-CH) 

Comment: Cemil Aydin, Prof. of History, UNC-CH; Penny Sinanoglou (Assoc. Prof., Wake Forest University); Sarah Shields 
(Prof. of History, UNC-CH) 


Panel Five | Saturday, April 6 | 9:30-11:30 am: Transnational Political and Religious Thought: universal and 
internationalist? | Institute for the Arts and Humanities 

Panelists: Samee Siddiqui (MA, History, UNC-CH), “Mohammed Barkatullah and Anagarika Dharmapala in Tokyo: 
religious internationalism in conversation”; P.K. Datta (Prof., Centre for Comparative Politics and Political Theory, School 
of International Studies, Jawaharlal Nehru U. Delhi), “Rabindranath Tagore and the challenge of universalism” 

Comment: Prof. David Gilmartin (North Carolina State U.); Dr. Sana Tannoury-Karam (Post-Doctoral Fellow in Middle East 
History, Rice U.) 


Sponsored by: Dept. of History (UNC-CH); African Studies Center (UNC-CH); Carolina Asia Center; Carolina Center for 
Jewish Studies; Carolina Seminars; Center for Middle East and Islamic Studies (UNC-CH); Center for Global Initiatives 
(UNC-CH); College of Arts and Sciences (UNC-CH); Institute for the Arts and Humanities (UNC-CH); Curriculum in Peace, 
War and Defense (UNC-CH); Center for Slavic, Eurasian and East European Studies (UNC-CH); Curriculum in Global 
Studies (UNC-CH); Office of the Dean, College of Arts and Sciences, North Carolina Central University 


16th Annual Duke-UNC Rotary Peace Center Spring Conference: Action for Peace 
Saturday, April 6 | 8:30am — 4:00pm 

FedEx Global Education Center 

UNC Chapel Hill 

Student Ticket Price: $5 (includes lunch) 


Please join us on Saturday, April 6th, 2019 for the 16th Annual Rotary Spring Conference! The theme this year is "Action 
for Peace". Class XVI Rotary Peace Fellows will be presenting their research, sharing examples of hope, peace-making 
and positive change from every corner of the earth, including presentations on the Middle East. 


For more information and to register, please visit here. Sponsored by the Duke-UNC Rotary Peace Center. 


EVENTS at DUKE 


Exhibit: "40 Years After: Posters from 
Up through March 29, 2019 

John Hope Franklin Center Gallery 

Duke University 


the Soviet-Afghanistan War" 


This exhibit runs until March 29, 2019 and is 
part of the Visualizing Afghanistan program 
that takes place at Duke University from Feb 


ACTION FOR PEACE 
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13-15, 2019. Hours of the exhibit are from 9AM-5PM, Monday thru Friday. Closed 
on weekends. 


Visualizing Afghanistan marks the fortieth anniversary of the Soviet invasion as 
well as the eighteenth year of the longest war ever waged by the United States. 
An exhibit of political posters from the Soviet-Afghan War (1979-89) reveals 
regional contestations among socialism, nationalism and Islamic insurgency at 
the end of the Cold War. The rise of the Mujahideen set the foundation for the 
establishment of Al-Qaeda and the subsequent US-led invasion of Afghanistan in 2001. In conjunction with the exhibit, a 
series of talks and panels will examine the Soviet and US occupations and their lasting cultural and geopolitical legacies. 


Visitor parking is available at several locations near the Franklin Center, particularly paid weekday parking in the Medical 
Center Parking Garage II on the same block (enter from Elba Street). Also, Pickens Medical Center allows free parking in 
their lot after 5PM - 2100 Erwin Rd, Durham, NC 27705 


Sponsored by the Duke University Middle East Studies Center, co-sponsored by the Josiah Charles Trent Memorial 
Foundation Endowment Fund, Duke University Center for International and Global Studies, and AMES Presents. For 


more information, contact (b)(6); (b)(7)(C) or visit here. 


Conversation: “The Iranian Revolution and Women’s Demand for Freedom and Equal Rights” with Kateh 
Vafadari 

Wednesday, March 27 | 3:00 p.m. 

Pink Parlors, East Duke Building 

Duke University 


Please join us for an hour-long conversation with Kateh Vafadari, one of the central organizers of the March 1979 
women’s demonstrations which took place immediately after the Iranian Revolution. Kateh Vafadari is a veteran civil 
and political rights advocate, a defender of women’s rights, and a protagonist of independent socialist politics since the 
early 1970s. The six day women's demonstrations she organized were the largest women’s action in the history of the 
Middle East. For more information, piease visit here. 


Sponsored by Josiah Charles Trent Memorial Foundation, John Hope Franklin Humanities Institute, The Program in 
Literature, Duke Gender, Sexuality and Feminist Studies. 


Lecture: “The Arab World between Revolution and Counterrevolution” with Hicham Alaoui 
Thursday, March 28 | 4:00 p.m. 

Pink Parlor 

Duke University East Campus 


The Pendulum in Motion: Seven years since the Arab Spring, the prospects for Middle East democracy have diminished 
markedly. Popular forces mounted uprisings but most didn't follow through. Authoritarians regrouped and reorganized 
themselves under the mantle of “enlightened despotism”, whose projects to deliver order and modernity masked a 
deeper effort to destroy opposition and atomize societies. The murder of Jamal Khashoggi exposes how this 
counterrevolutionary campaign has lost its footing. But the prospects for democracy remain precarious, particularly as 
democracy faces a recession around the globe. Hicham Alaoui is a 
"dissident" member of the ruling family in the Kingdom of Morocco often 
referred to in the media as "the Red Prince" for his pro-democracy stance. 


LE IRANIAN 


This event is organized by Duke's Center for French and Francophone 


; 5 
Studies (CFFS) and co-sponsored by the Duke Center for International and DEMAND FOR 
FREEDOM APE 
EQUAL RIGHTS 
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FHE 
POSTCOLONIAL 
MIODLE EAST 
SYMPOSIUM 


APRIL 4 + S, £01? 
HOLST! AMDERSOM FAMEY HOCH 
RUSENSTEMN LIBRARY 13 


Perspective on US Involvement in 
the Middle East” with Robert 
Satloff (Washington Institute) 
Thursday, March 28 | 5:30 p.m. 
Sanford 05 

Duke University 


The Duke University Program in American Grand Strategy welcomes Robert Satloff, Executive Director of the 
Washington Institute for a conversation surrounding U.S. public diplomacy in the Middle East, U.S. policy toward 
democratization and reform in the Middle East and U.S. policy toward the Arab-Israeli conflict. 


Lunch Talk: “Refugee Access to Higher Education through Digital Innovation” with Heba Ledwon 
Monday, April 1 | 12 -— 1:30 p.m. 

011 Old Chem, Forum for Scholars and Publics 

Duke University, West Campus 


Heba Ledwon is Head of Academic Partnerships at Kiron Open Higher Education, where she works on the connections 
between EdTech and policy-makers in the higher education sector. Topics that spark her enthusiasm include strategic 
partnerships for a digital transformation and open access to education and knowledge resources through digital 
solutions. She is also an expert in the field of integration of refugees into educational and labor markets. Heba Ledwon 
holds a Master degree from Freie Universitat Berlin in the fields of Philosophy and Political Science. 


The Kiron courses, which lead to a certificate, are considered 'micro-credentials', which can be recognized at local, 
international and online Universities, and in the labor market in Jordan and Lebanon, in refugees' home country, and 
also in resettlement countries. Therefore, our students have the flexibility to study, whilst deciding or waiting for the 
next step. Kiron has created a unique learning program set up by a committed team of learning engineers. Kiron courses 
are designed to utilize the reputed online MOOC platforms such as Coursera, Edx, FUN or Open Classrooms and are 
devised based on academic demands. Kiron students have constant access to the program from wherever they may be, 
completely free of charge. 


The event is free and open to the public. Light Lunch provided by Ginger + Soy. For more information, please visit here or 
contact (b)(6), (0)(7)(C) 


Organized by the Duke University Middle East Studies Center; co-sponsored by AMES Presents. 


Symposium: “The Postcolonial Middle East” 
Thursday, April 4 - Friday, April 5 | All day 
Rubenstein Library 153 

Duke University, West Campus 


The field of postcolonial studies remains a primary site of radical political and cultural critique within the global 


anglophone academy. In response to the geopolitical conflicts and crises of our post-9/11 world, critics and scholars 
variously located within the field have in recent years begun to turn their attention towards ‘the Middle East’ as a crucial 
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new area for postcolonial inquiry. Prominent themes to have emerged in the scholarship on this area include the 
politics of neo-imperialism, terror, and warfare; Israel / Palestine and the politics of colonization, occupation, and 
resistance; the invasions of Afghanistan and Iraq; the Islamic Revival and Islamic fundamentalisms; gender and sexuality 
in Islam and the Middle East; the Arab Spring and its aftermath; and transnational Middle Eastern identities, migrations, 
and cultures. While individually urgent, these themes have been pursued largely in isolation from one another in the 
critical discourse. Furthermore, each has maintained a largely presentist orientation. As a consequence, the category of 
‘the Middle East’ has been constructed in postcolonial studies in an ahistorical, unsystematic, and fragmentary way. A 
coherent and comprehensive framework for addressing this region thus remains wanting in the field. 


SCHEDULE 

Thursday, April 4th 

5:30pm: Keynote, Wail Hassan (U. of Illinois) 

“Postcolonialism and Modern Arabic Literature: Twenty-First Century Horizons" 


Friday, April Sth 
11am: Introduction, Erdag Gdknar, DUMESC 
Volume Introduction, Karim Mattar (U. Colorado Boulder) 


11:30am: Panel I - The Colonial Heritage | Chair Nadia Yaqub (UNC) 

-Juan Cole (U. of Michigan), Between the Postcolonial and the Middle East: Writing the Subaltern in the Arab World 
-Ella Shohat (NYU), On Orientalist Genealogies: The Split Arab / Jew Figure Revisisted 

-Erdag Goknar (Duke), Reimagining the Ottoman Legacy 


2pm: Panel Il - The Post/Colonial Present | Chair Mbaye Lo (Duke) 

-Salah Hassan (Michigan State U.), Passing Away: Despair, Eulogies, and Millennial Palestine 
-Ikram Masmoudi (U. of Delaware), Bare Life in the ‘New Iraq’ 

-miriam cooke (Duke), The Syrian Revolution, Art, and the End of Ideology 


3:45pm: Duke roundtable: Shai Ginsburg (AMES), Ellen McLarney (AMES), Negar Mottahedeh (Program in Literature), 
Renee Ragin (PhD Student, Program in Literature) 


Organized by DUMESC; cosponsored by AMES Presents, Duke University Center for International and Global Studies 
(DUCIGS). For more information, piease visit here or contact (b)(6); (b)\(7)(C) 


Performance: Habibi — Building Bridges: Muslims in America 
Thursday, April 4 | 8:00 p.m. 

The Pinhook 

Presented by Duke University 


Garage rock delivered in Farsi? That’s what Brooklyn band Habibi plays on Cardamom Garden, its delightful 2018 album. 
At the start of its finale, singer Rahill Jamalifard launches into a pepped-up rendition of “Green Fuz,” a garage-rock 
classic, with a bold proclamation rendered in Farsi: “Here we come, and we’re coming fast.” It’s a fitting declaration for a 
group committed to such surprising unions of cultures and styles. An unlikely juxtaposition of infectious surf pop and 
riff-heavy punk, imbued with the spirit of Iran’s own psychedelic music, these magnetic songs are hits in the making. 


Though Jamalifard was born in in Detroit, her family is from Iran. She spent summers visiting family there while 
absorbing Iranian melodies and practicing Farsi. While living in New 
York City, she bonded with guitarist Lenaya “Lenny” Lynch through a 
shared love of Persian culture; alongside their bandmates in Habibi 
(notably, three other women), they amplify that culture by fusing it 
with new influences. Habibi performs at Durham’s inclusive rock club, 
The Pinhook, as the culmination of a weeklong residency for Duke 
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Performances’ Building Bridges project. It’s the perfect setting for rock ’n’ roll that rewrites the rules. 


Habibi is presented as part of Duke Performances’ Building Bridges Initiative. Funded, in part, by the Doris Duke 
Foundation for Islamic Art & the National Endowment for the Arts, & co-sponsored by the Duke Islamic Studies Center & 
the Duke University Middle East Studies Center. 


EVENTS in the TRIANGLE 


Festival: Eleventh Annual Nazim Hikmet Poetry Festival 
Sunday, March 24 | 1:00 - 6:00 p.m. 

Page-Walker Arts & History Center 

119 Ambassador Loop, Cary, NC 


The Nazim Hikmet Poetry Festival is an annual celebration of poetry bringing together poets, scholars, and poetry fans in 
the humanistic spirit of the internationally renowned poet Nazim Hikmet Ran. Enjoy keynote speaker Prof. Irene Gomez 
Castellano’s talk on the Spanish poet, Federico Garcia Lorca and flamenco music by Ed Stephenson. Hear poetry by 
invited poets Jaki Shelton-Green, John Hoppenthaler and the winners of the Nazim Hikmet Poetry Prize. This year's 
competition received over 330 submissions from 19 countries and 44 states. Afterwards enjoy a reception and hang out 
with poets from around the world. 


Organized by the American Turkish Association of North Carolina and Duke University Middle East Studies Center. 
Hosted by the Town of Cary Parks, Recreation and Cultural Resources. 


Lecture: “Historical and Contemporary Role of Women in Islam: Myths 
and Facts” with Dr. Nuray Yurt (Peace Islands Institute) 

Sunday, March 24 | 3:00 p.m. 

1391 SE Maynard Rd 

Cary, NC 27511 


The Institute of islamic and Turkish Studies and Divan Cultural Center invite you 
to a short lecture on Historical and Contemporary Role of Women in Islam: 
Myths and Facts. The talk will address misconceptions about Muslim women by 
answering the three main questions: 


-W 


e Do Muslim women feel oppressed because of religion? 
° Is there inequality between men and women in Islam? 
° How can we explain different verses from Qur’an that appears to place women in an inferior position? 


Please join us as we celebrate the Women’s History Month 2019. 


Dr. Nuray Yurt is the President of the board for Peace Islands Institute in New 
Jersey where she partners with interfaith organizations to improve local peace SEVENTH AWALIAL 
within the NJ community. MAZIM BIRMET CORT RY CERTIVAL 


RSVP by clicking here. For more information, please contact info@iitsne.org. 
Light refreshments will be served after the program. 
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Sponsored by the Institute of Islamic and Turkish Studies 
and Divan Cultural Center. 


Middle East Film Festival: 17 

Thursday, March 28 | 7:00 p.m. 

DH Hill Library - Erdahl Cloyd Theater Hall (Raleigh, NC) 
NC State University 


17 follows the stories of the Jordanian under-17 women's soccer team while instigating a 
social exploration into the lives of young women who are passionate about a sport they have been told was only for 
men. Introduction from Islamic Studies professor Dr. Anna Bigelow. Free and open to the public. This screening is part of 
the NC State Middle East Film Festival focused on women directors. 


Sponsored by the NC State Middle East Studies Program. For more information and to see additional films in the festival, 
please visit here. 


Christian Zionism: Exploration of History, Theological Basis and Political Agenda 
Tuesday, April 2 | 7:00 p.m. 

Church of Reconciliation 

110 N Elliott Rd, Chapel Hill, NC 


Internationally recognized scholar, Rev. Dr. Stephen Sizer, author, Director of the UK's Peacemaker Trust, explores the 
historical roots, theological basis and political impact of Christian Zionism on Israel's settlements in the West Bank. Free, 
open to the public. 


Sponsored by the Coalition for Peace with Justice, Salaam Shalom Support Group and Abrahamic Initiative for the 
Middle East. 


Middle East Film Festival: Wadjda 

Thursday, April 4 | 7:00 p.m. 

DH Hill Library - Erdahl Cloyd Theater Hall (Raleigh, NC) 
NC State University 


This first feature film shot entirely in Saudi Arabia is the story of a young girl living in a suburb of Riyadh determined to 
raise enough money to buy a bike in a society that sees bicycles as dangerous to a girl's virtue. Introduction from History 
professor Dr. Akram Khater. Free and open to the public. This screening is part of the NC State Middle East Film Festival 
focused on women directors. 


Sponsored by the NC State Middle East Studies Program. For more information, pigase visit here. 


(b)(6); (b)(7)(C) 


duke-UNC Consortium for Middle East Studies 

c Parciina | Center for the Study of the Middle East and Muslim Civilizations 
3013 FedEx Globai Education Center 

The University of North Carolina at Chapel Hill 


» f V6), 


(b)(6); (6)(7)(C) 
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(b)(6); (0)(7)(C) 
http://nemideast.org/ 
mideast.unc.edu 


facebook.com/mideastunc 


° -- You are currently subscribed to 


mideastcenter as: (b)(6); (b)(7)(C) To unsubscribe send a blank 


email to leave-40855500-43 308009 .a7824086d7c62b78a6 199 L6eb3 168628 @listserv unc. edu 
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THE IRAMIAN 
REVOLUTION & | 
WOMEN’S 


DEMAND. FOR 
FREEDOM AND 
EQUAL RIGHTS 
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Hicham A 
between Revolutic: 
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UNC Global [unc_global@unc.edu] 

3/20/2019 11:13:05 AM 

[_()6).(X7C)_] /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67¢74344508177a952876ccbea[ (0/6), | 
UNC Global News & Events | March 20 


March 20, 2019 
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UNC Latinx Center to Open 
its Doors Fall 201 


————————————— 


What's New 


—————— ess 


Title here Duke-UNC Rotary Center 
‘Action for Peace’ Conference Current Realities in Gaza 


Addresses Gicbal Challenges Sitip, March 22-24 


New Exhibit at Wilson Library Celebrates History of Scottish Gaels in North Carolina 
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Events 


FEDEX GLOBAL EDUCATION CENTER 
March 20 Panel Discussion. ‘The Political Divides That Are Transforming the EU’ 


March 20 Corinna Keeler and Marya Plotkin, Jama Series Graduate Student Research Talk 


March 21 Panel Discussion. The Rise and 


March 22 Opening Night, ‘Conflict Over Gaza: People, Falitics and Possibilities’ 


March 23 Cultural Event, “Urdu Mailis’ 
March 24 Gaza on Screen, ‘Confiict Over Gaza: People, Palitics and Possibilities’ 


March 27 Sean Sylvia ‘Early Childhood Development in Rural China’ 
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March 28 Eulbnuht De 


March 28 Transnational Korean Cinema and Media Conference 


April1-2 Moracokmai Theatre Community Thailand Presents Workshop and Performance 


April 2 Genagsong Gao, ‘China Threat A Real Threat or an Imagined Fear?’ 


April2 Stefan Rehak, ‘Education and Migration of Hurnan Capital in Slovakia’ 


Apri Film Screening. ‘Bellingcat: Truth in a Post-Truth Word 


Until July 12 2019 Carolina Global Photography Exhibition 


UNC 


March 20 Latin America and Nerth Carolina Seminar 


March 20 Kaffeestunde 


March 20-21 Global Migration Seminar 


March 23 Festival of Spring 2019 Nowruz Concert 


March 26 Film Screening, ‘Maineland’ 


UNC-R5a-0000090 


April3 Kaffeestunde 


Until April 30 Exhibit, ‘Black River: Chronicle of a Spiritual Journey’ 


WORLDWIDE 


March 20 Czech/Slovak Conversation Four 


March 27 Czech/Siovak Conversation Hour 


7 _ 


"With suppert fram the Chancellor's Gicbal 
Education Fund, we traveled to Reggio Calabria, 
ltaly. te report on the migration crisis. Our final 
project, ‘Divided by ihe Sea,’ shares the stories of 
both migrants and community members while 
also asking questions about migration and 
mobiily around the world.” 


- Gabriela Arp ‘16 MA. and Andrea Patifio “16 
MLA. 


In the Media 


After Conquering Space, the Tardigrade Could Save the Global Vaccine and Blood Supply | Nova 
the World Wide Web Turns 30 | Marketplace 

Why People Post Fake News | Vice 

Art Unlocks the Brain in the Drawings of Santiago Ramon y Cajal | INDY Week 
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A Photographer Finds the Stories in Things Left Behind Along the Border | WUNC 


Submit Your Stories! 


Share your news with unc gicbal@unc edu. Submit events to uncglobalevenis@unc.edu View e- 
newsietter submission deadiines 


Published by Global Relations for UNC Giobal, The University of North Carolina at Chapel Hill 
unc global@unc.edu | UNC Gisbal | 301 Pittsbore St, CB #8445 | Chapel Hill, NC 27599 


scribe from this list update subscription preferences 


Message 

From: (b)(6); (b)(7)(C) /O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA (b)(6); (b)(7)(C) 

Sent: 3/19/2019 1:52:27 PM 


To: (b)(6); (b)\(7)(C) o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bcff77da235 7408fbc18ab0333a2e252[  (b)(6), 
Subject: FW: 3/20 E-Newsletter Pre-Draft 


(b)(6), 
(AV7MECN 
Please see the revisions below: 


Featured 


UNC Latiny Center to Open its Doors Fall 2019 


What’s New 


Duke-UNC Rotary Center “Action for Peace” Conference Addresses Globai Challenges — change double quote to single 
quote here and on website 


Michael Tsin Appointed Earl N. Phillips jr. Distinguished Professor in international Studies 


Insert Gaza conference story 


What’s New non-photo 
Confronting Conflict With Creativity 


Social Work Through a Global Lens 


New Exhibit at Wilson Library Celebrates History of Scottish Gaels in North Carolina 


Awards & Honors 


Workroom FashionMash and Coulture Magazine Take Home Seven Advertising Awards 


In the Media 


After Conquering Space, the Tardigrade Could Save the Giobal Vaccine and Blood Su 


Why People Post Fake News | Vice 
Art Unlocks the Brain in the Drawings of Santiago Ramon y Caial | INDY Week 
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Message 


From: (b)(6); (b)(7(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA4 (b)(6), (b)(7)(C) 
Sent: 3/19/2019 1:51:14 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65b9f2c2eb52452188dd6445d7fe4ca6} (b)(6),__ 
Subject: RE: 3/20 E-Newsletter Pre-Draft 


It’s fine to have two conferences. I'll keep since it’s important to] _(6)(6); ~— jand the (b)(6); (b)(7)(C) program. 


We'll put|()©)lin the middle. 


Thanks, 


From: (b)(6); ()(7)(C) 


Sent: Tuesday, March 19, 2019 1:04 PM 
To; (b)(6); (b)(7)(C) 
Subject: RE: 3/20 E-Newsletter Pre-Draft 


(b)(6); 
MVCN 


Let’s have Gaza be a What’s New with photo, but I'd also like to have Rotary with a photo in there too since their 
numbers are down. 


Can we get away with two conferences as What’s New? Maybe bump}/(b)(6)|down to no photo? His photo isn’t that 
compelling anyway. 


(b)(6), 
(b\(7(C) 
(b)(6); (b)(7)(C) 


The University of North Carolina at Chapel Hill 
1208 FedEx Global Education Center | 301 Pittsboro St., CB [(b\(6)- | Chapel Hill, NC 27599-5145 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Tuesday, March 19, 2019 11:17 AM 
To: (bX6); (b\(7(C) 
Subject: FW: 3/20 E-Newsletter Pre-Dra 


(b)(6); |Take a look at the What’s New story swap suggestions re: Gaza. Let me know your thoughts. | (6)(6)._ 


Featured 


What’s New 


UNC-R5a-0000097 


Duke-UNC Rotary Center “Action for Peace” Conference Addresses Global Chalienges 


Replace with Gaza stery? 


Confronting Conflict With Creativity 


Insert Gaza conference story — include here or photo what’s new? 
Probably in the phate section, since it’s this weekend? 


Social Work Through a Global Lens 

New Exhibit at Wilson Library Celebrates History of Scottish Gaels in North Carolina 
Awards & Honors 

Gillings School Faculty Awarded Lifetime Achievement Award by UK University 


Workroom FashionMash and Coulture Magazine Take Horne Seven Advertising Awards 


In the Media 


/ | Nova 


Why People Post Fake News | Vice 


Art Unlocks the Brain in the Drawings of Santiago Ramon y Caial | INDY Week 


UNC-R5a-0000098 


Message 


From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEAJ (b\(6), (7) 
Sent: 1/30/2019 3:01:22 PM 


To: (b)(6); (b)\(7)(C)_ [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-58827-| _(b)(6), 


cc: [(o)(6); (0\(7XC) }/o=ExchangeLa bs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65b9f2c2eb52452188dd6445d7fe4ca6 

Subject: RE: Gaza conference announcement 

Attachments: Gaza Conference_v4 [(b)(6|docx 


HiL_(©X6),_ 


Minor changes attached, plus a request about artwork. Take a look and see what you think. We'd be glad to post this to 
our site when you’re ready for us to. 


NG). 
From: (0,6); (oX7(C) 


Sent: Tuesday, January 29, 2019 12:03 PM 
To: (b)(6); (b)(7)(C) 
Cec: (b)(6); (b)(7)(C) 


Subject: Gaza conference announcement 


HiL Oe, 


Attached is a brief announcement for the Gaza conference. We would appreciate your teams’ edits! | think that you had 
mentioned featuring this in advance of the conference to drum up support? Please let me know if any information is 
missing. 


Best, 


iii Center for Middle East and Islarie Studies. 
Duke-LJINC Consorttum for Middle East Studies 
3013 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


(b)(6); (6)(7)(C) 
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Drafted by} _(b)(6); (b)(7(C) 


Reviewers: 


(b)(6); 
(by(7)(C) 


wi <f 


™ Comment [(oxe);} 


artwork at 
480 x 320 pixels, without text close to the 


Promotion{(b)(6)|for social media;|()6) for the College and UNC.edu Sees ep can een Hier emcee ory _ J 


it would be great to get 


—— 


Posting: What's New or carousel, depending on artwork 


| Uncorsine Conference to Shed Light on Current Realities in Gaza Strip, March 22-24 


The Center for Middle East and Islamic Studies will host a conference entitled “Conference over Gaza: 
People, Politics, and Possibilities” on March 22-24, 2019 in the Nelson Mandela Auditorium at the FedEx 
Global Education Center at isNGthe University of North Caroling at Chapel Hill. 


The conference will bring together scholars and specialists from think -tanks, non-governmental 
organizations; and journalists; to discuss the everyday-realities of 2 ay life in the Gaza Strip. 


Participants will discuss topics such as the Gaza economy, freedom of movement, geopolitics; and 
humanitarian issues in Gaza. 


“Rockets fired out of Gaza, protesters shot near the fence, Egypt mediating between Hamas and Israel — 
when the Gaza Strip is mentioned in U.S. news outlets, it is usually in response to that day’s sensational 
events with little i#-2-y}-context provided,” said (b)(6); (b)(7)(C) 

the iNc-Center for Middle East and Islamic Studies. “This conference will shed much needed light on 
the-current realities in the Gaza Strip, giving participants a deeper understanding of the context of these 
realities and offering concrete options that can better the lives of Gazans.” 


In addition to panel discussions, the conference will highlight Gazan culture, including music, films, food 
and art, to showcase the beauty that goes along with the challenges of life in the Gaza Strip. Notabi, 
The keynote event for the conference will be a performance by Palestinian rapper; Tamer Nafer. The 
conference will also feature a film festival, “Gaza On Screen,” on Sunday, March 24,: atuiday 

§ 1atic work from the Gaza Strip #+0ver 


the past 70 years. 


This event will serve as the annual conference for the Duke-UNC Consortium for Middle East Studies, 


Middle East Studies Center. 


To register and, see a list of speakers and a program schedule, visit the conferance wetisite- 
E oft POPERCOAVeR Rede, 
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Message 


From: [_ Oerexne | (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA| (b)(6); (0)(7)(C) 
Sent: 1/30/2019 8:24:56 AM 


To: (b)(6); (b)(7)(C) o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bcff77da235 7408fbc18ab0333a2e252{_(b)(6): 
Subject: Announcement to file - Gaza conference 


Attachments: Conference to Shed Light on Current Realities in Gaza Strip [oy]v1.docx 


(b)(6); 
(bV7MC) 
Please file and route this so it reaches me today. It would be great if you and} (®): Ican take a look. 


Best, 


LONG), 
From: (o)(6); Y7VC) 


Sent: Tuesday, January 29, 2019 12:03 PM 
To: (b)(6); (b)(7)(C) 
Cc: (b)(6); (b)(7)(C) 


Subject: Gaza conference announcement 


Hi] ()(6): 
Attached is a brief announcement for the Gaza conference. We would appreciate your teams’ edits! | think that you had 
mentioned featuring this in advance of the conference to drum up support? Please let me know if any information is 


missing. 


Best, 


(b)(6); (6)(7)(C) 


Center for Middle East and Islamic Studies, 
Duke-LINC Consortium for Middle East Studies 
3013 FedEx Global Education Center 


(b)(6); (b)(7)(C) 
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Conference to Shed Light on Current Realities in Gaza Strip 


The Center for Middle East and Islamic Studies will host a conference entitled “Conference over Gaza: 
People, Politics, and Possibilities” on March 22-24, 2019 in the Nelson Mandela Auditorium at the FedEx 
Global Education Center at UNC Chapel Hill. 


The conference will bring together scholars and specialists from think-tanks, non-governmental 
organizations, and journalists, to discuss the everyday realities of life in the Gaza Strip. Participants will 
discuss topics such as the Gaza economy, freedom of movement, geopolitics, and humanitarian issues in 
Gaza. 


“Rockets fired out of Gaza, protesters shot near the fence, Egypt mediating between Hamas and Israel— 
when the Gaza Strip is mentioned in U.S. news outlets, it is usually in response to that day’s sensational 
events with little (if any) context provided,” said] M6) ONTNC) thee UNC Center for 
Middle East and Islamic Studies. “This conference will shed much needed light on the current realities in 
the Gaza Strip, giving participants a deeper understanding of the context of these realities and offering 
concrete options that can better the lives of Gazans.” 


In addition to panel discussions, the conference will highlight Gazan culture including music, films, food 
and art, to showcase the beauty that goes along with the challenges of life in the Gaza Strip. Notably, 
the keynote event for the conference will be a performance by Palestinian rapper, Tamer Nafer. The 
conference will also feature a film festival, “Gaza On Screen,” on Sunday, March 24; a full day of films 
featuring the diversity of film work from the Gaza Strip in the past 70 years. 


This event will serve as the annual conference for the Duke-UNC Consortium for Middle East Studies, 
composed of the UNC Center for Middle East and Islamic Studies and the Duke University Middle East 
Studies Center. 


To register, see a list of speakers and a program schedule, visit the conference website: 
https://gazaconference.web.unc.edu. 


UNC-R5a-0000103 


Message 


From: L_ werome —_ | (o)(7)(C) /O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA4 (b)(6); (b)(7)(C) 
Sent: 1/31/2019 12:08:07 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=32f54ff32dae42 lebd8eb53e5285ac87 4b)(6); (b)(7)(C) 
Subject: FW: Gaza conference announcement 


Attachments: Gaza Conference_v5|(b)(Hocx 


(b)(6); 
HV7VC) 


Please save this as the next draft in the Gaza news folder and accept/reject changes, then assign to me to review 
tomorrow. Thanks. 


(b)(6), 
MAV7VC\ 
From: (b)(6); (e)(7)(C) 
Sent: Thursday, January 31, 2019 11:06 AM 


To: (b)(6); (b)\(7)(C) 
Cc: (b)(6); (b)(7)(C) 


Subject: RE: Gaza conference announcement 

HiL_Ove),_] 

Thank you for these edits; this looks great. I’ve re-attached the story with just a couple more tiny changes. 
| know (6)6); shared that you have the carrousel artwork — let me know if you need anything else. 


Given the timing of the conference, when do you think would best to run the story on the UNC Global site? 


Best 


(b)(6); (b)(7)(C) 


| Center for Middle East and islamic Studies, 
Juke-ONC Consortium for Middle East Studies 

3013 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 


(b)(6); (b)(7)(C) 


From: (6)(6); (67 )(C) 


Sent: Wednesday, January 30, 2019 3:01 PM 
To: 
Ce: 
Subject: RE: Gaza conference announcement 


(6)(6); (6)(7)(C) 


Minor changes attached, plus a request about artwork. Take a look and see what you think. We’d be glad to post this to 


UNC-R5a-0000104 


our site when you’re ready for us to. 
(b)(6); 

ibv7Vicy 

From: (b)(6); (b)(7)(C) 


Sent: Tuesday, January 29, 2019 12:03 PM 


To: (b)(6); (0)(7)(C) 
Ce: (b)(6), ()(7(C) 


Subject: Gaza conference announcement 


Hij__(6)(6). 


Attached is a brief announcement for the Gaza conference. We would appreciate your teams’ edits! | think that you had 
mentioned featuring this in advance of the conference to drum up support? Please let me know if any information is 
missing. 


(b)(6); (B)(7)(C) 


Duke-UNC Consortium for Middle Bast Studies 
2013 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 
CB a (by6):_| 


(b)(6); (b)(7(C) 


| Center for Middle East and Islamic Shadies, 


UNC-R5a-0000105 


Drafted by: (b)(6): (o(7(C) 


Reviewers: 


(b)(6); 
(b)(7)(C) 
Artwork: 


Posting: What's New or carousel, depending on artwork 


Promotion{))(6) for social media;KO)(6);ffor the College and UNC.edu 


The Center for Middle East and Islamic Studies will host a conference entitled “Conference over Gaza: 
People, Politics, and Possibilities” on March 22-24, 2019 in the Nelson Mandela Auditorium at the FedEx 
Global Education Center at isNGthe University of North Caroling at Chapel Hill. 


The conference will bring together scholars and specialists from think -tanks, non-governmental 
organizations, and journalists; to discuss the everyday-realities of e 
Participants will discuss topics such as the Gaza economy, freedom of movement, geopolitics; and 
humanitarian issues in Gaza. 


“Rockets fired out of Gaza, protesters shot near the fence, Egypt mediating between Hamas and Israel — 
when the Gaza Strip is mentioned in U.S. news outlets, it is usually in response to that day’s sensational 
events with little #:-2ey}-context provided,” said 
the iNc-Center for Middle East and Islamic Studies. “This conference will shed much needed light on 
the-current realities in the Gaza Strip, giving participants a deeper understanding of the context of these 
realities and offering concrete options that can better the lives of Gazans.” 


In addition to panel discussions, the conference will highlight Gazan culture, including music, films, food 
and art, to showcase the beauty that goes along with the challenges of life in the Gaza Strip. Notabi, 
Yshe keynote event for the conference will be a performance by Palestinian rapper; Tamer Nafer of 
DAM. The conference will also feature a film festival, “Gaza On Screen,” on Sunday, March 24,; atuli-day 
ety f 


To register and, see a list of speakers and a program schedule, visit the conference wetisite- 


Comment |(b)(6); | !t would be great to get 
artwork at 
480 x 320 pixels, without text close to the 

| edges, so we can run this as a carousel story 


ane 


a -f Comment ts there any artwork yet? i 
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Message 


From: vitalsigns@med.unc.edu [vitalsigns@med.unc.edu] 

Sent: 2/28/2019 1:18:21 PM 

To: Strauss, Ronald P. [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9717f8108274576ab6c0998635e9ec6-Ronald P. S] 

Subject: Vital Signs: February 28 Issue 


| 


Newsworthy: UNC SOM in the News 


* UNC doctor traveis thousands of miles to perform lifesaving surgeries - Dr. 
Carolyn Quinsey (WRAL) 


« Flavored vapes lure teens into smoking and nicotine addiction, study shows 
- Dr. Adam Goldstein (MarketWatch) 


« Hemorrhoid treatments cost hundreds of millions in U.S. each year - Dr. 
Robert Sandler (Reuters) 


Research News 


Immunotherapy for Egg Allergy May Allow Patients to Eat Egg 
Safely for Years after Treatment 


LE 


Edwin Kim, MD, MS, says the results of a mulli-year observational study show what life 
afier egg oral immunotherapy can jook like for peaple with eag allergies. 


Eating Smali Amounts of Peanut after immunotherapy May |_| | 
Extend Allergy Treatment Benefits 


Edwin Kim, MD, MS, says the results of a multi-year observational study are encouraging 
for those suffering from peanut allergies. 


Likelihood of Tick Bite to Cause Red Meat Allergy Could Be fe | 


UNC-R5a-0000108 


Higher than Previously Thought 


Scott Commins, MB, PhD, and his team found the red meat allerqy-causing alpha-gal ~ a 
sugar in nearly all mammal blood except for humans ~ is found in tick saliva regardiess of 
whether the tick had recently fed on an animal, challenging previous theories. 


= 
UNC TARC experts present new data, help lead scientific baa 
discussions at annual AAAAI conference 


When severai thousand leading clinicians and researchers recently converged at the 2019 
meeting of the American Academy of Allergy, Asthma and Immunology (AAAAI, UNC 
TARC experts provided a number of new research updates. 


Patient-reported symptoms offer insight for clinical trials ioe 


UNC Lineberger researchers and collaborators, led by Afene Chung, MD, MHA, MMCi, 
found that allowing patients to write, in their own words, about treatment-related symptoms 
they experienced while participating in clinical triais can provide valuable information. 


Featured Story 


A Little Girl Says "Let it Go” To Her Rare Tumor iz 


Carter Mae Kennedy is a cancer survivor, a fighter and a lover of Elsa — the Disney 
Princess from “Frozen.” She has already undergone open heart surgery to remove a rare 
tumor from her kidney that had climbed into her heart. She is only 5-years-old. Read aboul 
her siory and how the doctors, nurses, and staff af UNC Health Care along with her 
community rallied around a family facing a devastating diagnosis. 


Honors & Awards 


_ 
Lorenzo earns ADA junior faculty award 


The American Diabetes Association selected Damaris Lorenzo, PhD, as a winner of its 
Junior Faculty Deveiopment Award, which carries with it funding for further research on 
diabetes-related investigations. 
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ES 
Zeng wins Outstanding Individual Performance Award ie 


Allergen Biologics created this award due ic its first-rate relationship with Xinghua Zeng, 
the lab manager for the UNC Vecior Core, which provides AAV products fo researchers 
around the world. 


. == 
Mayer-Davis selected as member of 2020 Dietary Guidelines fae 
Advisory Committee 


U.S. Secretary of Agriculture Sonny Perdue and U.S. Heaith and Human Services 
Secretary Alex Azar announced the appointment of 20 nationally recognized scientists to 
serve on the 2020 Dietary Guidelines Advisory Committee, including Elizabeth Mayer- 
Davis, PhD, Cary C. Bashamer Distinguished Professor and Chair of Nutrition. 


Faculty News 


Caregivers at Carolina RFA now available 


Caregivers at Carolina is a program for physician scientists facing extraprofessional caregiving 
demands. Funding of up to $40,000 per year is available for one to two years to provide direct 
research support or buy out of clinical time for physician scientists facing substantial caregiving 
demands at home. Application deadiine is March 22, 2019. 


Gastrointestinal Block in MD Curriculum Seeks Basic Science Co- 
director for Spring 2020 


The Foundation Phase of ihe School of Medicine's MD curriculum seeks a basic science co- 
director for the Gastrointestinal Block for spring 2620. 


School of Medicine News 


U.S. News & World Report Combating Childhood Obesity 
Conference 


Piease join U.S. News & World Report in Houston on May 16, 2079, for an exclusive national 
summit exploring the latest thinking and research about how medicine and the wider community 
can best address childhood obesily. 
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Hees 
MeGinigle comes home to serve her community | a 
in this video, Katharine McGinigle, MD, MPH, Assistant Professor of Surgery and co- 
founder of the Thoracic Outlet Syndrom ai UNC Surgery, discusses what inspired her io 
become a surgeon, why she came home to Chapel! Hil to pursue her career in medicine, 
and her research into seripheral vascular disease. 


IHQI improvement Scholars Announced 


UNC IHQH is pleased fo announce that six projects will be supporied through |HQI's 
improvement Scholars Prograrn for the period Sept. 1, 2019 - Aug. 37, 2020. 


‘eee 
UNC's National Center of Excellence for Eating Disorders wai 
Launches Website 


The new website aims to train healih care providers and improve eating disorder 
awareness among the public. UNC's Christine M. Peat, PhD, assistant professor of 
psychiairy, is Program Director for the National Center of Excellence for Eating Disorders 
(NCEED). 


UNC Health Care System News 


Well-Being Program Initiative Addresses Work Place Burnout 
System-Wide 
in July 2018, UNC Health Care, UNC Physicians, and the UNC School of Medicine formally 


launched the Sysiem-Vwide Well-Being Initiative. Read about the ongoing work of ihe Well-Being 
initiative and how you Can access resources. 


Es 
UNC Health Care Donates Sensory Kits for Shows at Raleigh va 
Little Theatre 


Kits to support aulism-friendly performances of ‘Junie B. Jones’ and ‘Three Little Birds’ 


Patient Care Features 
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=| 
Getting to the heart of the leading cause of death in women | | 
The Sth Annual Women’s Heart Symposium was held on Saturday, February 16, at the 
UNC Friday Center. 


Men's Health Champion: Phil Ford irae 


Fonmer Gold Medal Olympian and UNC Basketball Great, Phil Ford taiks about Men's 
Health and how his personal experience with health problems shaped his current outlook. 


Allied Health Sciences 


— 
Kinsella featured as 2019 Mitchell Symposium Scholar ie 


The 2019 Mitchell Symposium featured Elizabeth “Anne” Kinsella, PhD, MAdEd, BsC(OT}, 
an associate professor in the Schoal of Occupational Therapy, and member of the 
Occupational Science and Health Professianal Education Field in the Health & 
Rehabilitation Sciences graduate program at Western University in Ontario, Canada. 
Kinsella’s lalk, filed “Embodiment and Human Occupation: implications for Healih and 
Sacial Care,” focused on how processes of embodiment and corporeal expression are 
manifest in clinical interactions. 


Campus and Community News 


* Your Health: "Bad" Words and Good Health 
* Temporary Change in OWASA's Water Disinfection in March 


Updates from School of Medicine IT 


‘es 
School of Medicine IT Webex Clinic: Wednesday, March 13 ra 


School of Medicine IT recently launched a new Webex video conferencing service for 
School of Medicine faculty, staff, and students and will be hosting VWebex Clinics 
throughout the year. The next one will be in Bioinformatics 1131 on Wednesday, March 13 
at2 p.m, They will also try to answer and address any questions or specific Webex needs 
you may have. 
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UNC Hospitals and UNC Faculty Physicians 
News 


« Stories, Photos and Content Needed for Donor/Transplant Memoria! 


Epic@UNC News 


* March 10 Daylight Saving Time Change and impact on 
Equipment/Documentation 

e Providers: Order Set Updates/Releases-Feb.28 

° Recall Appointment Reminders Sent via My UNC Chart Starting March 12 

Clinical News 


McLendon Labs Memo - JAK2 V617F Mutation Test in 
Myeloproliferative Neoplasia 


Effective February $, 2019, the Molecular Genetics Laboratory offers a quantitative JAK2 VO17F 
mulation test. This testing replaces the previous qualitative JAK2 VG17F mutation assay. Read 
the full memo at the link. 


Funding Opportunities 


« Weekly NIH Funding Opportunities and Notices 


* Prostate Cancer Foundation: 2019 PCF Challenge Awards for Metastatic, 
Lethal Prostate Cancer 
* American Cancer Society: Clinical Scientist Development Grant (CSDG) 


Upcoming Events 


Thrombosis & Hemostasis Seminar: Dr. Christopher Silliman, 
University of Colorado 
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negste Cancer Patient, Survivor and anti Conference 02. 


ahyigay Oenier forContinumng Education 
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IVB/MHI init Research a 


BiG G00 am, ~ 8:00 pan. George Watts Fil 


MAR 
Surgery Grand Rounds, Gita Mody, MD, MPH, “Quality of Life after 
Surgery: Measuring, iment and Improving Outcomes” 


49 FOR Ser ay yyy AMR Chick Minin ght: ws 
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Pediatrics Grand Rounds presented by Matthew M. Laughon, MD 
(UNC) 


Sera Oey MATS = ~ € "fst Acsiptiisged ire 
SPAS 286+ 900 aim. Clinic Audiarhins 


The Immunology of Autoimmune Disease, Inflammation and Chronic 
infection: A Research-Based Functional Medicine Perspective, 
presented wii Samuel Yanuck, DC, FACFN, FIAMA 


Aree OR : * AR A te: 
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: MAR 
Carolina innovations Seminar 
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Off 3 Oise G GU BUY POD OF HHS PH MeSTRUTSaN GrSat MOON 


Foundations of Mindfulness: Introduction to Mindfulness Based 
Stress and Pain sey siotciaapeck with Willlam sheng M.Ed. 


Pediatrics Grand Rounds presented by Genny Taylor, MD and 
Michelle Gombas, MD (UNC) 
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Join the Women's Leadership Collaborative for "A Dialogue on 
Leadership" 
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TEACCH® Autism Program Training: Managing Challenging 
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a of Surgery at Harvard Medical Schoo! 
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Pediatrics Grand Rounds presented by Rita Mangione-Smith, MD, 


Emonson Professor heist Children’s Hospital) 
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Working with Professionals & Research Participants Who Speak 
shear: Languages other than English 
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Physician Leadership in Quality and Safety Scholarly Concentration 


Symposium 
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Conflict Over Gaza: People, Politics, and Possibilities 
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ComSciCon Triangle 2019 


You are currently subscribed to vitalsigns as: ron_strauss@unc.edu. 


To unsubscribe click here: 
https: /Hists.unc.edu/u?id=77 125009. 7984i2 128d8080d36g0eb5bead7260b98n=T&l=vitaisigns&o=40 
? 738 6503 3 


(It may be necessary to cut and paste the above URL if the line is broken) 


or send a blank email to isave-407 96503- 
77126009. 79842 1 28d8080d3690ebSbead7 260b9 @iistserv.med.unc.edu 
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Message 


From: Carolina Asia Center [cac@unc.edu] 
Sent: 2/26/2019 7:52:58 AM 
To: Strauss, Ronald P. [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9717f8108274576ab6c0998635e9ec6-Ronald P. S] 
Subject: @ Schwarzman Scholars Info Session, Global Career Night, Annual Chinese Ensemble Concert all this 
week!4}! 
Aga-Related Evenis and Opperiunities View this email in y 
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NEWS \\ ASIA-RELATED EVENTS \\ OPPORTUNITIES 


® WMIHCIGHC® i SHEL LIQH OF WMS ISGRHUOS HE Ageided QHD, IISOR danas 

° Pulitzer Prize-Winning Journalist Heiene Cooper 87 Delivers Lecture 

: UNC-Chapel Hil Ties for 12th for Fulbright U.S. Student Awards armang Research 
Universities 

e Learning through Languages Symposium Showcases High Schooi Students’ Globai 
Research 

® UNC Giobai Hosts Celebration of Chancellor Folfs Commitment to Advancing Carolina's 
Global Mission 

° Associate Dean for Study Abroad and International Exchange Heather VWvard: ‘Study 
Abroad is Not an Extra’ 

° Beijing Scholars Underlake Comparative Study of American Cities 

® Carolina Global Food Program Summer Scholarship 


Schwarzman Scholars Info Session 
Graham Memorial 039 || Feb 27, 3:00 pm 


v= 


Schwarzman Scholars gives the world’s best 
and brightest students the opportunity to 
develop their leadership skills and professional 
networks through a one-year Master’s Degree 
at Tsinghua University in Beijing — one of 
China's most prestigious universities. Students 
spend a year immersed in an international 
community of thinkers, innovators and senior 
“leaders in business, politics and society. This 
experience will expand students’ understanding of the world and create a growing network of 
global leaders for the future. 


Register for this next info session at UNC with Julia Gardner, Outreach and Selection Officer. 
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Global Career Night 
FedEx Global Education Center Nelson Mandela Auditorium || Feb 27, 5:30 pm 


Hear from a panel of stellar UNC alumni in globally focused careers! A networking reception will 
follow the panel. At the reception, representatives from Honors Carolina, the Peace Corps, UNC 
Career Services, the UNC Center for Global Initiatives, UNC Study Abroad, the UNC Campus Y, 
and the US Department of State will join the panelists and attendees. 


Anthony Dest 
University of Texas at Austin 
PhD Candidate 


Andrea Felder 
American University 
Assistant Vice Provost 


Eric O'Connor Minthron 


Raytheon International 
Director, Foreign Policy and National Security Affairs 
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Former Foreign Service Officer 


Justin Sosne 

Bower Group Asia 

Vice President 

Former US Department of State 


Organized by UNC Curriculum in Global Studies and UNC Center for European Studies 


Co-sponsored by the UNC College of Arts & Sciences, African Studies Center, Carolina Asia 
Center, Carolina Center for the Study of the Middie East and Muslim Civilizations, Center for 
European Studies, Center for Slavic, Eurasian and East European Studies, and Institute for the 
Study of the Americas. 


Additional support provided by the Diplomat in Residence, Honors Carolina, the UNC Campus Y, 
UNC Career Services, UNC Center for Global Initiatives, UNC Global, UNC Peace Corps, and 
UNC Study Abroad. 


Learn More 


UNICORN K-Pop Dance Group Workshop 
Student Recreation Center Studio Al| March 7, 7:00-9:00pm 


et te 


We are excited to inform you that UNC Unicorn K-pop Dance 
club was recently established and begins to recruit new members. We are the only team in UNC- 
CH passionate in identifying and exploring K-pop dancing culture. Throughout the semester, we 
will hold the regular workshop, film dance covers, and open to ail the need for performing. Our 
group dedicates to helping people discover their own charms and beauty through the exhibition 
of K-pop dancing. 
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ufirst workshop on teaching two K-pop dances: “Bad Boy” and “Go Go” on March 1 at Student 
Recreation Center(SRC) Studio A from 7-9 PM. If possible, please help us publicize our club and 
event information. We are expecting more people to learn and appreciate Asian culture and 
increase the diversity of art form in UNC-CH. 


Contact us: (b)(6); (b)\(7)(C) if you have any questions. 


2019 Crescent Music Studio Annual Concert 
FedEx Global Education Center Nelson Mandela Auditorium || March 2, 7:00-8:00pm 


Join the Crescent Music Studio for their annual 
concert at the FedEx Global Education Center. 


Song include: 

a The Sound of Snowfall 
e Ode to the Yellow River 
° The Great Wail 


© A Moonlight Night on the Spring River 


° Sleeve Dream 

° Whisper of Pipa 

° The Story of the Stone 
* Csardas 


Free and open to the public! 


Learn More 


Cave 10: Myth, Mystery, and the Artisans of Ellora 
FedEx Global Education Center Room 3009 |} March 4, 5:00-6:00pm 
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Oe a a 


Ellora, Western India, is a World Heritage Site 
with thirty-four magnificent Hindu, Buddhist and Jain temple-caves excavated and sculpted from 
the mountain’s rock. Ellora Cave 10, a 7th-century Buddhist chaitya hall, or shrine, features a 
towering seated Buddha sculpted with hands in the dharmachakra mudra (or “teaching pose’). 
This cave has aiso long been known to locals, pilgrims and art historians as the “Vishwakarma 
Cave’ or the “Carpenters’ Hut.” 


Kirin Narayan (Ph.D., U. California Berkeley) is Professor of Anthropology at the Australian 
National University. 


Learn More 


When Work is Worship: Technology, Labor and the Figure of 
Vishwakarma—‘“Maker of the Universe” 
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FedEx Giobal Education Center Room 3009 jj March 5, 5:00-6:00pm 


Although Vishwakarma worship in India has 
long been associated with hereditary artisan 
castes and their hand tools, his presence has 
moved beyond crafts workshops and into 
workplaces associated with the country’s 
infrastructural systems and networks: factories, 
engineering schools, design studios, IT firms, 
public works departments, and industrial 

parks. The unprecedented growth and visibility 
of Vishwakarma worship across India since 
1900—and thus during the rise of industrial 
capitalism in that country—show unmistakable 
ties to the building of infrastructural projects and 
to promulgating an ethos of technological skill 
and craftsmanship among the broad workforce. 


Kirin Narayan (Ph.D., U. California Berkeley) 
is Professor of Anthropology at the Australian 
National University. 


Learn More 
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interpreting Islam in China - A book talk with Kristian Petersen 


Rubenstein Library Carpenter Conference Room 249 || Feb 28, 10:00am 


"During the early modern period, Muslims in China began to 
embrace the Chinese characteristics of their heritage. Several 
scholar-teachers incorporated tenets from traditional Chinese 
education into their promotion of islamic knowledge. As a result, 
some Sino-Muslims established an educational network which 
utilized an Islamic curriculum made up of Arabic, Persian, and 
Chinese works. The corpus of Chinese Islamic texts written in 
this system Is collectively labeled the Han Kitab." 


Kristian Petersen is an Assistant Professor in the Department 
of Philosophy & Religious Studies at Old Dominion University. 
His research and teaching interests include Theory and 


Methodology in the Study of Religion, Islamic Studies, Chinese Religions, and Media Studies. He 
specializes on two main areas of research 1) the development of Islam in China, and 2) Muslims 


in Cinema. 


Learn More 


American Sutra: Buddhism and the WWII American Experience 


Perkins Library, Korman Assembly Room, 217 || Feb 28, 4:00pm 


February 19, 2019, marks the 77th anniversary 
of President Franklin D. Roosevelt's signing of 
Executive Order 9066, authorizing the 
internment of all people of Japanese descent, 
including American citizens and lawful 
permanent residents. 


Duncan Williams is an Associate Professor of 
Religion and East Asian Studies at the 
University of Southem California. His newest 


book, available Spring 2019, looks at the practice of Buddhism in Japanese internment camps 
during World War Il. The book is based on extensive archival work and interviews conducted 


with internment camp survivors and their descendant. 
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Learn More 


Subtle Asian Class Traitors 
Brodhead 067 || Feb 28, 6:00-7:30 pm 


oe 


‘Subtle Asian (Class) Trait(ors) is a workshop 
that takes a critical look into the discourse of Asian American identity and how it reflects 
economic anxieties of racial capitalism. It is centered around analyzing and navigating through 
the creation, sustainability, and proliferation of Subtle Asian Facebook groups as a way to 
explore the ways in which racial justice must be tied to economic justice. Our workshop hopes to 
push people beyond introductory concepts of model minority myth and perpetual foreigner by 
using familiar ground of boba, Saturday standardized prep classes, “ABGs’”, and so on to break 
down ideas of race, gender, class, and intergenerational trauma. In focusing on Subtle Asian 
Traits, this workshop hopes to challenge people to think more critically and deeply about Asian 
American issues and cultural spaces. Hosted by the Asian Arnerican Studies VYorking Group at 
Duke University, we will be meeting in West Union/Brodhead 067 at 6PM on Thursday, February 
28th. Be sure to join us there! 


Learn More 
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KoreaFest 2019 
NC State Fairgrounds || March 2, 10:00-6:00pm 


The 3rd Annual KoreaFest 2019 hosted by the 
Global Korean Wave Federation will feature 
music, dance, performances, and stories. Check 
out www.nckoreafest.com for more details and 
buy your tickets today! 


Learn More 


Center for Global Initiatives Funding 
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Pre-Dissertation Exploration Award 


These awards help get Ph.D. candidates into the field to do individual preliminary explorations of 
potential research materials/sites in preparation for writing a dissertation proposal. These awards 
do NOT fund students who are joining a well-established program or going with a faculty mentor 
to a site, i.e. students who are plugging into existing knowledge, networks, people etc. 


These awards will not fund dissertation field research. 


The ideal time to hold this award is after passing comprehensive exams and before defending 
the proposal. 


Deadline: Thursday, February 28 


The James Peacock REACH Fellowship 


The REACH Fellowship, named in honor of UNC anthropology professor James Peacock, 
serves as a competitive professional growth feliowship that aims to complement Carolina’s 
durable graduate education model. This fellowship seeks to provide a robust, funded 
professionalization opportunity for Ph.D. students who are interested in diversifying their 
graduate portfolio by exploring alternative academic (alt-ac) careers. The REACH Fellowship 
places one fellow during the summer and one during the academic year in a non-teaching and 
non-research internship. 


Deadline: Thursday, February 28 


Benjamin A. Gilman International Scholarship 
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The Gilman Scholarship Program is a program of the U.S. Department of State's Bureau of 
Educational and Cultural Affairs, and is assisted in its implementation by the Institute of 
international Education (IIE). The Gilman Program provides grants for undergraduate U.S. 
citizens of limited financial means to study and intern abroad, thereby gaining skills critical to our 
national security and economic prosperity. 


The Gilman Scholarship Program is pleased to announce that applications for Summer 2019 and 
Fall 2019/AY 2019-2020 are now open. 


Deadline: Tuesday, March 5 
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Southeast Asian Studies Summer Institute 


SEASSI| is an intensive eight-week summer 
language program for academic credit hosted 
by the University of Wisconsin-Madison, and 
supported by a network of Southeast Asian 
Studies programs at North American 
universities. Courses are taught in first, second, 
and third-year levels by experienced instructors. 
instruction tailored for heritage students is 
available for Filipino, Hmong, Khmer, Lao, and 
Vietnamese. 


Deadlines: 

FLAS Fellowship: February 11, 2019 
SEASSI Scholarship: February 11, 2019 
Tuition Scholarship: April 1, 2019 
General application: April 1, 2019 


Hanyu Enrichment Scholarships 
Chinese Program 


ooo 


Hanyu Enrichment Scholarships Chinese 
Program is seeking to nominate 9 UNC students 
for the Hanyu (Chinese language) Enrichment 
Scholarships, issued by the Education Division 
of Taipei Economic and Culture Representative 
Office (TECRO), to do a two-month summer 
study of Chinese in Taiwan. Students meet the 
following criteria could apply: 1. GPA meets 
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UNC's Study Abroad requirement; 2. American citizens; 3. non-Chinese heritage. Please email 
the following application materials to Dr. Li-ling Hsiao at hsiaoll@email.unc.edu by March 20, 
2019. 


TECRO Application Form with the documents indicated on the form: 


° Academic Transcript 
e Two letters of recommendations 
e A photography of the passport page 


You need to apply for language program through UNC’s study abroad program separately, so 
you need to observe the deadline set by the Study Abroad office if you want to transfer the 
credits back to UNC. 


Contact Dr. Li-ling Hsiao 


Burch Field Research Seminar 


This Burch Field Research Seminar is a three- 
week program based in Seoul, Shanghai, and Shenzhen. It will use clean technology as a lens 
to gain insights into how innovation advances in China and South Korea. The course will also 
explore the link between industrial policy and economic strategy in China and South Korea and 
how this affects the growth of a sector like clean technology. 


Eligibility 


All Burch Field Research Seminars are open to UNC undergraduates (second-year status or 
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greater) who have a 3.0 GPA. No course pre-requisites. 


Application Deadline: mid-February 
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Message 


From: vitalsigns@med.unc.edu [vitalsigns@med.unc.edu] 

Sent: 2/21/2019 2:20:21 PM 

To: Strauss, Ronald P. [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9717f8108274576ab6c0998635e9ec6-Ronald P. S] 

Subject: Vital Signs: February 21 Issue 
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Newsworthy: UNC SOM in the News 


« Gene therapy couid treat rare brain disorder in unborn babies - Dr. Mark 
zyika (The Guardian) 


« Drains on the Heart - Dr. Kathleen Caron (American Scientist) 


« Fighting perinatal depression, UNC leads country in psychiatric care for 
new mothers - Dr. Mary Kimmel (WRAL) 


« Heart Health Now! - Dr. Sam Cykert (Well Said Podcast) 


Featured News 


UNC School of Medicine departments rank high in 2018 NIH ian 
funding report 
All six basic science departments rank in the top 10 in NIH finding, according fo a new 
report by the Blue Ridge institute for Medical Research, and 11 clinical departments rank 
in the fop 30. 
—_— 


US News “Best Hospitals” Survey is Coming Next Week | 
Fhe annual US News “Best Hospitals” survey will launch by the end of next week. If 

registered, eligible physicians will receive an invitation fo participate in the survey fram 
suppon@doximily com. 


Research News 
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More cancer survivors, fewer cancer specialists point to | Zz 
challenge in meeting care needs 


An aging population, a growing number of cancer survivors, and a projected shortage of 
cancer care providers will result in a care delivery challenge for cancer survivors if 
systemic changes are not made, according to a commentary in the Journal of the Nationa! 
Cancer institute co-authored by Deborah K. Mayer, PhD, director of cancer survivorship at 
UNC Lineberger. 


‘ v ry + = 
Researchers identify cluster of N.C. counties with higher pi 
colorectal cancer death rates 


UNC Lineberger researchers uncovered county-level factors linked to higher colorectal 
cancer mortality rates in a cluster of counties in northeastern North Carolina. The study’s 
first author is Tzy-Mey Kuo, PhD, research associate at UNC Lineberger. Andrew Oilshan, 
PhD, is the study's senior author. 


«ae < * « . Lal 
CRISPR gene editing makes stem cells ‘invisible’ to immune | 
system 


UNC School of Mecicine researchers from the lab of J. Victor Garcia-Martinez, PhD, are 
co-authors of a study on the creation of pluripotent stem cells that avoided transplant 
rejection in fab studies. 


< . . = 
Researchers discover potential attack strategy for aggressive 
breast cancer 


UNC Lineberger researchers including Leslie Parise, PhD, and department of 
pharmacology doctoral student Alex Chung have designed a novel way fo attack an 
aggressive breast cancer. 


_ 
UNC surgeons present eye opening study on sexual harassment a 


The newest study conducted by a team at UNC Surgery finds that 58 percent of women 
surgeons experience sexual harassment. The currently unpublished project, presented ai 
the recent Academic Surgical Congress, examines the scope of sexual harassment 
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experienced by surgeons. 


os 
Virus linked to cancer takes over ‘cellular mail to alter tumor 
environment 


A UNC Lineberger study, led by Dirk Dittmer, PhD, reporis the Kaposi sarcoma-associated 
herpes virus can commandeer a system involved in how host cells can affect changes in 
neighboring ceils. 


<= 
Researchers review metastatic melanoma treatment | 


Researchers led by UNC Lineberger’s David Ollila, MD, FACS, reviewed the resuits for 80 
adult metastatic melanoma patients treated with talimogene laherparepvec, or TVEC. 


Faculty News 


= 
Whelan named Community Based Longitudinal Care Co-Director ina 


Karina Whelan, MD, assistant professor of medicine, has been named co-director of the 
Community Based Longitudinal Care course. 


es 
Kshirsagar awarded distinguished professorship 


Abhijit V. Kshirsagar, MD, MPH, Professor of Medicine in the Division of Nephrology, has 
been awarded the Marion Stedman Covington Distinguished Professorship. 


== 
Gehi receives distinguished professorship wi 
Ani Kishin Gehi, MD, associate professor of medicine in the division of cardiology, has 
been awarded the Sewell Family-McAllister Distinguished Professorship in 
Electrophysisiogy. The professorship is designed to recognize an outstanding clinician, 
teacher, and scholar, who is a leader in the field of electrophysiology, from the division of 
cardiology and the UNC McAllister Heart institute. 


Latest Grant Awards to SOM Faculty 
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Check out a list of competitive granis awarded to SOM faculty over the last wo weeks (2/4 - 
2/15). 


Honors & Awards 


ee 
Jennette receives distinguished service award I 
J. Charles Jennetie, MD, the Kenneth M. Brinkhous Distinguished Professor and Chair of 
Pathology and Laboratory Medicine, Professor of Medicine, and Chief of Pathology and 
UNC Laboratory Medicine Services, has been selected to receive the 2019 Distinguished 
Service Award from the Association of Pathology Chairs (APC). 


School of Medicine News 


. - Lal 
Desai discusses the rewards of his work mat 


In this video, Chirag Desai, MD, Associate Professor of Surgery, Director of Chronic 
Pancreatitis and Autologous islet Cell Transplant Program and a Surgical Director of Liver 
Transplant Program, discusses what drew him to medicine. He also explains his treatment 
for cornpiex chronic and recurring pancreatitis patients, including autologous islet cell 
transplant. 


Faculty Affairs and Leadership Development 


= 
New promotion resources available online | 


The primary mission of the Office of Faculty Affairs and Leadership Development is to 
support the development of our facully members and to provide resources to assure their 
academic success. In accordance with this mission, the Office of Faculty Affairs and 
Leadership Development is deeply committed to helping navigate the ins and outs of whai 
it means to be a member of the faculty, including how to prepare for promotion, 


Patient Care Features 
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 eF| 
Lineberger Club features ovarian cancer survivor, advocate | | 
Marie Wood shared the story of her motivation to launch the Triad chapter of She ROCKS 
inc., a Wilmington-based nonprofit thai has raised more than $660,000 for ovarian cancer 
research at UNC Lineberger. 


. . . ” * . . = 
UNC cardiologists perform X-ray free atrial fibrillation ablation fe 


On February 15, UNC cardiologists performed an X-ray free atrial fibrillation ablation, a 
first for UNC. The procedure was performed by Dr. Faisal Syed, Assistant Professor of 
Medicine in the Division of Cardiology, and clinical cardiac electrophysiology fellow Dr. 
Greg Harris. X-ray free atrial fibrillation ablation is available in only a limited number of 
medical centers regionally. 


Hope for a Future After Breast Cancer ~ 


With a family history of breast cancer, Krystal Hensley consistently checked herself for 
jumps in her breasts. After discovering one atthe age of 27, she immediately mei with a 
team at UNC to discuss next steps. She openly and honestly shares her story about her 
struggie with breast cancer and how it has heiped shape her present and her future. 


Allied Health Sciences 


FeminEM features Bludorn at TED-Style annual conference a 


FeminEM . an organization that works to provide resources for women working in 
emergency medicine, recently featured Janelle Bludorn, PA-C, clinical assistant professor 
in Physician Assistant Studies, at its annual TED-style annual conference, FernlInEM idea 
Exchange. 


Campus and Community News 


® Your Health: “The Heart: Past, Present and Future” 
* February 28 is Rare Disease Day 
« Tax Preparation Assistance 
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Carolina Care 


= 
Carolina Care Highlight: DOr. Puneet Jolly ima 


Our patient comment this week recognizes Puneet Jolly, MD, PRD, from the department of 
dermatology: “Dr, Jolly was so wonderful. | felt truly cared for during my appointment by 
both Dr. Jolly and the nurses_..” 


UNC Hospitals and UNC Faculty Physicians 
News 


* Learn more about UNC Hospitals Antimicrobial Stewardship Program 
* New Central Line Team Began Feb. 18 


Epic@UNC News 


* 2019 Aligned NGACO Beneficiaries Flagged in Epic with Value Care 
Banner 


e Providers: Changes to Referrais to Home Health, Cardiac Rehab, and 
Hospice 


e Order Set Updates - Feb. 28 


* Providers: Updates to C. Difficile Testing Order 


Clinical News 


McLendon Labs Memo -- Laboratory Diagnosis of Respiratory 
Viruses - CHANGES IN TESTING 


Effective Feb. 25, 2019, the Molecular Microbiology Laboratory will change the multiplex 
molecular test it uses to detect respiratory pathogens from nasopharyngeal swabs. Read the full 
memo here, 


Funding Opportunities 
* Weekly NIH Funding Opporiunities and Notices 
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* Prostate Cancer Foundation: 2019 PCF Challenge Awards for Metastatic, 
Lethal Prostate Cancer 
* American Cancer Society: Clinical Scientist Development Grant (CSDG) 


Upcoming Events 


Cardiovascular Grand Rounds 


SPA 


22S PPS ~ 235 oom. 


Surgery Grand Rounds, Anthony Charles, MD, MPH, “The Efficacy of 
ECMO for Adult Acute Respiratory Distress Syndrome: Science or 
Religion” 
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Key 2018/2019 Developments in Lymphoma and 
Thrombosis/Anticoagulation 
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UNC Beacon Program Lecture Series: Trauma and Self-Care 
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Workshop — Clinician Wellness Interventions: What's the Role for 
iat and Friends? 


Pediatrics Grand Rounds presented by Judith Martin, MD (Children's 
Hospital of inane: 
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Thrombosis & Hemostasis Seminar: Dr. Christopher Silliman, 
University of Colorado 
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ities Cancer Patient, Survivor and Caregiver Conference 
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IVB/MHI Spring Research Symposium 
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The immunology of Autoimmune Disease, Inflammation and Chronic 
infection: A Research-Based Functional Medicine Perspective, 


pans by Samuel Yanuck, DC, FACFN, FIAMA 
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Foundations of Mindfuiness: introduction to Mindfulness Based 
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TEACCH® Autism Program Training: Managing Challenging 
Behaviors what Structured praiorgietis Training 
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Workshop ~ SIM 2.0 Beyond The Mannequin 


Physician Leadership in Quality and Safety Scholarly Concentration 
Symposium 


ComSciCon Triangle 2019 


To unsubscribe click here: 

nips: /lists.unc.edu/u?id=77 126009. 7 984f2 1 2Z8ad8080d36g0ebSbead7 260b98n=T &l=vitalsigns&o=40 
onan 

té 6450 


(It may be necessary to cut and paste the above URL if the line is broken) 


or send a blank email to ieave-407 78450- 
?7 126009. 7 984f2 128d8080d3690ebSbead7/260b9@listserv.med.unc.edu 
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Message 


From: vitalsigns@med.unc.edu [vitalsigns@med.unc.edu] 
Sent: 3/14/2019 1:44:03 PM 
To: Strauss, Ronald P. [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9717f8108274576ab6c0998635e9ec6-Ronald P. S] 
Subject: Vital Signs: March 14 Issue 
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Newsworthy: UNC SOM in the News 


* A Diabetes Home Test Can Be a Waste of Time and Money - Drs. Katrina 
Donahue and Laura Young (NY Times} 


* Medical students as change agents? How these six are doing it - Aidan 
Berry (AMA) 


¢ Improving Food Allergy Testing & Collaboration - Drs. Scott Commins and 
Edwin Kim (MD Magazine) 


« Brain stimulation improves depression symptoms, restores brain waves in 
clinical study - Dr. Flavio Frohlich (Science Daily) 


Research News 


Ss 
Brain Stimulation Improves Depression Symptoms, Restores a 
Brain Waves in Clinical Study 
UNC School of Medicine researchers ied by Flavie Frohlich, PhD, are the first to use 
transcranial alternating current brain stimulation (ACS) to significantly reduce symptoms 
in peopie diagnosed with maior depression. 

RS 


Scientists Discover Key Enzyme in Breast Cancer Proliferation, 
Treatment Resistance 


in fab experiments, researchers led by Michael Emanuele, PhD, found that the enzyme 
USP21 protects the protein FOXM1, which has been implicated in basal-like breast cancer 
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progression, meilastasis. and poor patient outcomes. 


Honors & Awards 


mai 
SOM Students Earn Impact, Horizons Awards from UNC 
Graduate Schoo! 


Each year, ihe UNC Graduate Schoo! honors studenis around the university with awards 
celebrating their work. 


— 
SOM Staff Member Earns Erskine B. Bowles Staff Service Award <a 


Jeff McQueen received the UNC system-wide award for his service to UNC and the local 
communiy. 


Kibbe wins Women Leaders in Medicine Award ee 


Melina Kibbe, MD, Colin G. Thomas Jr. Distinguished Professor and Chair of the 
Department of Surgery, was honored with the 12th Annual Women Leaders in Medicine 
Award from the American Medical Student Association. Kibbe was nominated by Perry 
¥sai, MD, PRD, National Presicient of the American Medical Student Association and 
recent MD and PhD graduate from the UNC Schoo! of Medicine 


Faculty News 


UNC School of Medicine seeks Chair, Department of Obstetrics and 
Gynecology 


The School of Medicine of the University of North Carolina at Chapel Hill seeks a well-qualified 
igadier to serve as Chair for the Department of Obsieirics and Gynecology. 


Dean's Advisory Council Minutes 


Minutes from the Novernber, 2018 meeting of the Dean's Advisory Council are now available. 
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= 
In Case You Missed It: First Edition of 90 Seconds With... Video | 
Series 


Take a moment fo watch this short debut video of our newest leaders, Dr. Wesley Burks 
and Dr. Cristy Page, sharing some of their vision for the UNC School of Medicine. 


School of Medicine News 


—_ 
UNC School of Medicine Ranked First for Primary Care for 
Second Straight Year 


in the annual rankings of “America’s Best Graduate Schools,” U.S. News & World Report 
ranked UNC School of Medicine 1st for primary care, 23rd in research, 4th for family 
medicine, 9th for rehabilitation counseling, 11th for obstetrics and gynecology, 20th for 
psychiatry, and 26th for internal medicine. 


Drop-in Portrait Session for School of Medicine Faculty & Staff 

A free drop-in photo session is being offered far School of Medicine faculty and staff members. 
including post-docs, residents, fellows, research coordinators, administrative professionals, etc, 
on Wednesday, April 3. 


UNC School of Medicine Match Day information 
Match Day 2019 is fast approaching. Check oul all the detatis for the March 15 event. 


> _— 
Honoring Our Doctors on Doctors Day im 


UNC Medicine is collecting stories and messages of gratitude for UNC physicians from 
patients and employees. 


» . = 
Mental health program created by Cruz featured on news site in i 
India 


Christina M. Cruz, MD, an assistant professor in the department of psychiatry, created a 
new school mental health system that is being piloted in the Darjeeling Hills of india. 
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2019 innovation Pilot Award Winners Announced 

The UNC Center for Health Innovation is pleased to announce the winners of the seventh 
annual innovation Pilot Awards. The Center sought proposais from employees for innovations 
across a spectrum of areas inchiding care delivery, new technology, advanced analytics, and 
more! 

Melanoma symposium to include talks on treatment, nutrition 

The University of North Carolina Lineberger Comprehensive Cancer Center and the N.C. 
Cancer Hospital are partnering with the Melanoma Research Foundation to host Melanoma 


Patient Day. an afternoon symposium offering information and support for patients with 
melanoma. 


UNC Health Care System News 


Employee Resources Groups Initiative Launch 


Beginning the week of March 18, employees at UNC Health Care-owned entities and at the 
UNC School of Medicine wil be invited to take a survey and attend information sessions on 
Employee Resource Groups. The Office of Diversity, Equity and Inclusion is leading this 
initiative. The survey link and other information may be found here. 


Patient Care Feature 


. . = 
More than a Fighting Chance | 


Abbey and Heath Sykes found out that their baby, while in utero, was suffering from 
Sacrococcygeal Teratoma (SCT), a rare fetal tumor. They were committed to doing 
everything they could to give their unborn child a fighting chance at life. Thanks to the 
multi-specialty feam at UNC including Maternail-Fetal Medicine, Neonatology, the NICU 
team, and Pediatric Surgery, they delivered a healthy baby girl. Read the full story. 


Featured Story 


=== 
Facing the Risk With Empowerment 


Dr. Robert Sandler directs UNC’s High-Risk Gastrointestinal Cancer Clinic, serving 
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patients and families with a family history of gastrointestinal cancer and those affected by 
hereditary gastrointestinal cancer syndromes. Learn why patient Lacey Les came to UNC 
and how the clinic coordinates cross-disciplinary surveillance. 


Carolina Care 


‘ . . al 
Carolina Care Highlight: Dr. Lisa Jackson-Moore ai 


Our Carolina Care Highlight this week recognizes Dr. Lisa Jackson-Moore from the 
Department of Obstetrics and Gynecology. Here's what one of Dr. Jackson-Moore’s 
patients had fo say: “Dr. Jackson is not even my regular doctor but she is armazing! She 
always agrees to fit me into her schedule even when my reguiar doctor is unavailable. She 
is $6 Compassionate and understanding...” 


Updates from School of Medicine IT 


== 
School of Medicine Classroom Upgrades ei 


Schoal of Medicine IT is in the process of upgrading classrooms throughout the school as 
part of a project fo modernize room technologies, create more uniform systems across 
rooms, and improve ease of use for the presenters. 


Epic@UNC News 


® Link to submit Clean In, Clean Out observations now available within 
Epic@UNC 
« Change in Format to Printed Notes 


Funding Opportunities 
* American Cancer Society: Clinical Scientist Development Grant (CSDG) 
* New Round of SOM Bridge Funding 


« Prostate Cancer Foundation: 2019 PCF Challenge Awards for Metastatic, 
Lethal Prostate Cancer 
* Weekly NIH Funding Opportunities and Notices 
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Save the Date 


The Effects of Racism on Health 
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National Healthcare Decisions Day - — 16 
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Upcoming Events 


Join the Women's Leadership Collaborative for "A Dialogue on 
Leadership" 


H&MGR 5. 5266 Rondurant Aa 
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TEACCH® Autism Program Training: Managing Challenging 
Behaviors Using Structured TEACCHing Training 
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Surgery Grand Rounds, Keith Payne, PhD, "The Science of Implicit 


Bias” 


MHI Seminar Series present Joyce Bischoff, PhD, Professor, 
Department of Surgery at Harvard Medical School 
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Workshop — SIM 2.0 Beyond The Mannequin 
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Pediatrics Grand Rounds presented by Rita Mangione-Smith, MD, 
Emonson Professor — Children's Hospital} 
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Working with Professionals & Research Participants Who Speak 
Primary Languages other than English 
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OIA Global Health Forum: Expanding access to endoscopy and 
gastrointestinal cancer poms in Central America 
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Medicine Grand Rounds, Jennifer Flythe "Healthcare Performance 
Measures: What Is a ‘Quality’ Measure? 
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Physician Leadership in Quality and Safety Scholarly Concentration 
Symposium 
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Grand Rounds Lecture, “Effects of Caregiver Training on HIV- 
Exposed Child Neurodevelopment and Caregiver Mental Health: 
Results from a Cluster Randomization Trial in Uganda” 
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immunological Mechanisms in Pancreatic Cancer ~ UNC Cancer 
Network RN and Allied Health Lecture 


National LGBT Health Awareness Week Information Table 
Drop-In Portrait Session for Schoo! of Medicine Faculty & Staff 


MHI Seminar Series presents Christopher Hughes, PhD, Professor & 
Chair, Molecular Biology and Biochemistry at University of California, 
irvine 


Free Head and Neck Cancer Screenings 
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From: vitalsigns@med.unc.edu [vitalsigns@med.unc.edu] 
Sent: 3/7/2019 2:17:09 PM 
To: Strauss, Ronald P. [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9717f8108274576ab6c0998635e9ec6-Ronald P. S] 
Subject: Vital Signs: March 7 Issue 
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Newsworthy: UNC SOM in the News 


* Long overlooked by science, pregnancy is finally getting attention if 
deserves - Dr. Anne Lyerly (The Washington Post) 


« UNC professors aim to improve health care in Malawi - Dr. Carolyn Quinsey 
(The Daily Tar Heel) 


« Son of veteran UNC Children's nurse spends 7th Birthday in hospital 
battling cancer (WRAL) 


« Your Healthiest Move at Any Age - Dr. Matt Coward (Men's Health) 


Research News 


Patients with migraines more likely to have dry eye disease, UNC |_| 


study finds - 


Richard M. Davis, MD, associate professor in the Department of Ophthalmology, is 
corresponding author of the study published in JAMA Ophthaimology. 


= 
Cohen, Schisier awarded $3.1 million Aizheimer’s grant lesa 


Todd Cohen, PhD, and Jonathan Schisier, PhD. will investigate the new ideas related to 
the regulation of the Tau protein. which plays a role in Aizheimer’s disease. 


New studies aim to improve melanoma diagnosis 


A pair of studies led by UNC Lineberger's Nancy Thamas, MD, PhD, and Kathleen Conway 


UNC-R5a-0000150 


Dorsey, PhD, could aid in improved diagnosis for melanoma, the deadliest form of skin cancer. 


Faculty News 


Cameron named Chair of Department of Microbiology and 
Immunology 


Craig E. Cameron, PhD, has been named Chair of the Depariment of Micrabiology and 
immunology, effective September 1, 2019, Cameron comes to UNC from Pennsylvania 
State University, where he holds the title of Eberly Chair in Blochemistry and Molecular 
Biology. 


Caregivers at Carolina RFA now available 


Caregivers at Carolina is a program for physician scientists facing extraprofessional caregiving 
demands. Funding of up to 340,000 per year is available for one to two years te provide direct 
research support or buy out of clinical fime for physician scientisis facing substantial caregiving 
demands at home. Application deadiine is March 22, 2079. 


UNC School of Medicine seeks Chair, Department of Obstetrics and 
Gynecology 


The School of Medicine of the University of North Carolina at Chapel Hill seeks a well-qualified 
leader io serve as Chair for the Deparimeni of Obstetrics and Gynecology. 


New Video Series to Connect Faculty, Staff with Dean’s Office, 
School of Medicine Initiatives 


Seon there will be another way for faculty and staff to stay up-to-date with news and information 
from the Dean’s office by way of a monthly video, called “90 Seconds With...”. The debut 
episode features Dr. Burks and Dr. Page, and is set to be aired Friday, March 8. 


School of Medicine News 


UNC School of Medicine Match Day Information 
Match Day 2019 is fast approaching. Check out ali the details for the March 15 event. 
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— 
Ra talks about joining UNC Surgery and her multiple new roles na 


Jin Hee Ra, MD, joins the UNC Department of Surgery as an Associate Professor, 
Division of General and Acute Care Surgery as well as the Director of the SICU and the 
Vice Chair of Quality and Safety. She shares what inspired her to become a doctor, 
specifically a genera! surgeon. her passion for finding ways to improve patient outcomes 
and her interest in scuba diving that takes her across the world. 


at - 


WFAEy 23 43783 Sev ay py Oe gy Sed eyitnt f° esrifecer ESA: 4 
Sige ga? PPA aE m PY REL. Ne VRC F fosgdal CASHTHEP SCS MOOT F 


NC School of Medicine Nursing Awards 


The UNC School of Medicine will celebrate the annual Nursing Recognition Awards on 
April 3. All are welcome fo attend and celebrais great nursing accomplishment. 


IPE Geriatrics Experience: ‘Myth Busting" and Multidisciplinary 
Teams 


With all the buzz about inferprofessional education GPE) across UNC’s medical campus and 
beyond, you'd be forgiven for thinking that IPE is the very latest trend, However, since 2012. a 
group of “Geriatrics Charnpions’” from ail six Health Sciences Schools has presented a 
mulidiscipiinary, team-based geriatrics education event for hundreds of students annually, 


UNC Health Care System News 


. . - nes . Eee 
Beaton Didier named Vice President for Strategic Initiatives and 
Academic Business Development 


Meredith Beaton Didier has been named UNC Health Care’s Vice President for Strategic 
initiatives and Academic Business Development. Beaton Didier most recently served as 
Chief of Staff to former University of North Carolina System: President Margaret Spellings. 


Faculty Affairs and Leadership Development 


Service Leadership with the AAMC ~ Meet Your CFAS 
Representatives 


The mission of the Association of American Medical Colleges (AAMC) is to transform health 
care through innovative medical education, cutting-edge patient care, and groundbreaking 
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medical research. The non-profit organization works in partnership with accredited medical 
schools, and is comprised of nearly twenty affinity groups, including the Council of Faculty and 
Academic Societies (CFAS}. Meet UNC's CFAS Faculty Representatives. 


Patient Care Feature 


Hanson and Winzelberg to lead the department of medicine's ine 
palliative care program 


After a widespread search, Ran Falk, MD, chair of the depariment of medicine, has named 
Laura C. Hanson, MD, MPH, director of the department's palliative care program, and 
Gary Winzelberg, MD, MPH, has been named the associate director. 


Campus and Community News 


® LINC Medicine launches new website 


e Your Health: When Your Head Starts to Pound: Unusual Headache 
Disorders 
« Stadium Drive Closure: March 11-15 


* Tax Preparation Assistance 


Updates from School of Medicine IT 


wai 


School of Medicine IT Webex Clinic: Wednesday, March 13 


School of Medicine IT recently launched a new VWebex video conferencing service for 
School of Medicine faculty, staff, and studenis and will be hosting Webex Clinics 
throughout the year. The next one will be in Bioinformatics 1131 on Wednesday, March 13 
at 2 pun. They will also try io answer and address any questions or specific Webex needs 
you may have. 


UNC Hospitals and UNC Faculty Physicians 
News 


« New Professional Business Attire Policy, Effective April 1 
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* NC MOC “Makes it Easy” to Get Credit for the QI Work You're Already 
Doing 
*« Annual Required Survey for Joint Commission Compliance 


* Wayfinding App Coming in 2019 for UNC Medical Center, UNC REX: Robot 
Mapping to Begin March 11 

« Now Accepting Nominations for the 2019 Elaine M. Hill Award for 
Distinguished Volunteer Service 


Epic@UNC News 


* March 10 Daylight Saving Time Change and impact on 
Equipment/Documentation 


¢ Epic@UNC ‘Downtime Access’ icon added to PCs on March 18 


*« Healthwise Patient Education instructions Upgraded March 18 


* SafetraceTx Blood Bank System Downtime Wednesday Morning, March 20 


Funding Opportunities 
* Weekly NIH Funding Opportunities and Notices 


« Prostate Cancer Foundation: 2019 PCF Challenge Awards for Metastatic, 
Lethal Prostate Cancer 


* American Cancer Society: Clinical Scientist Development Grant (CSDG) 


Upcoming Events 


Carolina innovations Seminar 
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Cardiovascular Grand Rounds presented by Eric Pauley, MD, UNC 
Cardiology Fellow 
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Foundations of Mindfulness: Introduction to Mindfulness Based 
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Stress and Pain al aa with Willam leap MEd. 


Children's Research Institute Seminar Series 
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Cancer-Related Cognitive impairment: More Than a Side Effect of 
Chemotherapy 


Free Webcast from iHi: Advancing Patient Safety Beyond the 
Hospital 


Pediatrics Grand Rounds presented by Genny Taylor, MD and 
Michelle Gombas, MD (UNC} 
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Join the Women's Leadership Collaborative for "A Dialogue on 
Leadership" 
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MHI Seminar Series present Joyce Bischoff, PhD, Professor, 
shescecebiin of Surgery at Harvard Medical Schoo! 
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SAPO EAA | OPO yay 2 eyey 
S/2O/1E 1100 - 24 rom. MacNiier 222 


Pediatrics Grand Rounds presented by Rita Mangione-Smith, MD, 
Emonson Professor (Seattle Children’s Hospital) 
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Working with Professionals & Research Participants Who Speak 
shied Languages other than English 
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OIA Global Health Forum: Expanding access to endoscopy and 
gastrointestinal cancer prevention in Central America 
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Medicine Grand Rounds, Jennifer Flythe "Healthcare Performance 
Measures: What Is a ‘Quality’ Measure? 


PAS a FO «4 ag EF Maa 4fNIs CMe flinic Aivifinsiigs: 
Fae Se eae + RENE a FE, PNAPRAF TE OPM nF ESE Na SE PR) PRA EE TAS FAS EF 


iris 
sehen Fy 
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Conflict Over Gaza: People, Politics, and Possibilities 


You are currently subscribed to vitalsigns as: ron_Strauss@unc.edu, 


4 


To unsubscribe click here: 
https://lists.unc.edu/u?id=7 7126009. 7984f2 1 28c8080d3690ebSbead 7 260b9&n=Tal=vitalsigns&o=40 
818448 


(It may be necessary to cut and paste the above URL if the line is broken) 


or send a blank email to ieave-40878448- 
77 126009, 7 984f2 1 28d8080d3690ebSbead7 260b9@lisiserv.med.unc.edu 
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Message 


(0X6), [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D048B62A17BA4301ASE6657786F1A40B| __(b)(6), 
Sent: 3/7/2019 1:40:25 PM 


To: (b)(6); (b)\(7)(C) /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=537c3e160e21411f92be72a857904561 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=e80ea5fc391a47988790155bd23f7fe5] — (b)\6); 
Subject: FW: Gaza conference 
Attachments: banner.png 


FYI 


From: (b)(6); ()(7(C) 


Sent: Thursday, March 7, 2019 12:21 PM 
To: (b)(6); (b)(7)(C) 
Cc: (b)(6); (b)(7)(C) 


Subject: RE: Gaza conference 


Hi] — (b)(6); (6)(7)(C) 


The Gaza conference banner will be installed on the exterior of the FedEx Global Education Center by the end of today. 
I’m attaching an image. 


Thanks, 


From: (b)(6); (b)(7)(C) 
Sent: Thursday, February 28, 2019 8:42 AM 


i (b)(6); (oN7V(C) 
Ce: ; 


Subject: RE: Gaza conference 
Hi} _(6)(6); (©)(7)(C) 


Please see the text below and let me know if you need anything else. I’ll ping you again when the banner is installed. 


Thanks, 


Conflict over Gaza: People, Politics, and Possibilities, March 22-24, 2019 
htto://gazaconference.web.unc.edu 


The conference, which is co-hosted by the UNC Center for Middle East and Islamic Studies and the Duke-UNC 
Consortium for Middle East Studies, brings together scholars and specialists from think tanks, NGOs, and academia to 
examine the conflicts in and surrounding Gaza. Participating speakers are covering topics including the economy, 
geopolitics, humanitarian issues, freedom of movement, and everyday life in Gaza. The conference is co-sponsored by 
27 units at UNC and a number of area Rotary Clubs; this conference, which is complemented by a short-term art 
exhibition, aligns with the center’s goals to promote understanding of the Middle East through dialogue, teaching, 
research, community outreach, and cultural programming. 
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From: (b)(6), (b)(7)(C) 


Sent: Wednesday, February 27, 2019 11:52 AM 


te b)(6); (o)(7)(C 
i (0X6); (NTC) 


Subject: Re: Gaza conference 


+O] 


Yes, sure thing. It’s in the works! 


Sent from my iPhone 


On Feb 27, 2019, at 11:14 AM, (b)(6); (b(7)(C) wrote: 
Hil O6), 


(b\6); shared this update with me. Could you send us a holding statement about the conference in case we receive 
questions? 


Thanks, 


(b)(6); 
From: (b)(6); (b)(7(C) 


Date: February 26, 2019 at 4:17:56 PM EST 


To: (b)(6); (b)(7)(C) 


Subject: RE: Gaza conference 
Hil _(b)(6). 


| wanted to let you know that a banner is going to be hung on the exterior of the FedEx Global Ed Center, approximately 
March 1-24, promoting the Gaza conference. |’ll keep you or] (b)(6); (b)(7)(C) |posted if we hear of any concerns during that 
time frame. Thanks. 


(b)(6); 
From (b)(6), (b)(7(C) 


Sent: Monday, February 11, 2019 4:39 PM 
To: (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


Subject: RE: Gaza conference 


Hi] (0)(6); 
Thanks so much for this, glad to know that you are working with them. Please let me know if you need anything from us. 
Best, 


(b)(6); 
From: (b)(6); (b)(7)(C) 


Sent: Friday, February 8, 2019 2:55 PM 


To (b)(6); (b)(7)(C) 
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(b)(6); (b)(7)(C) 


Subject: Gaza conference 


H (b)(6); (b)(7)(C) 


I'm writing to let you know that the Global Relations team has been working with the Middle East center on some of 
their promotional content for the Gaza conference in March. We will have text and artwork posted on Feb 20, which 
could be used for soft promotions. We'll bring the content into spotlight positions on our website and social media 
during the week of March 4. We’ll send you a link when it posts on 2/20, but let me know if you need any resources in 
the meantime. 


With thanks 


(b)(6); (b)(7)(C) 
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Message 


From: (b)(6); (0)(7(C) 


Sent: 3/13/2019 9:20:17 AM 
To: The comm mailing list [comm @listserv.unc.edu] 
Subject: [comm] Upcoming conference: "Conflict Over Gaza: People, Politics, and Possibilities" 


Attachments: Gaza-Conference-Social-Media.png 


Hello communicators! 

The UNC Center for Middle East and Islamic Studies is excited to present our upcoming annual conference, “Conflict 
information below with anyone who may be interested. 

Best, 


The UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER GAZA: 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 
UNC-CHAPEL HILL 


Click here to register 


Conference: Conflict over Gaza: People, Politics, and Possibilities 

When: March 22-24, 2019 

Where: Nelson Mandela Auditorium, FedEx Global Education Center, UNC-Chapel Hill 

Free and open to the public. Free parking is available in the GEC/McCauley parking deck under the building, and Beard 
surface lot (both on Pharmacy Lane). Registration is required. 


Friday, March 22 | 6:00 — 9:00 p.m. 


Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 — 5:30 p.m. 


Panels: 

“The (De-)Development of Gaza: Economy, Women, and Youth” 
“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 

For featured speakers, visit here. 
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Breakfast snacks, coffee, and Gazan lunch provided for registered participants 


Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 


For questions related to the conference, contact: (b)(6); (0)(7)(C) 
For questions related to Gaza on Screen, contact: (b)(6); (b)(7)(C) 
For media inquiries, contact: (b)(6); (b)(7)(C) 


Click here to register 


SPONSORS: UNC Center for Middle East and Islamic Studies; Duke-UNC Consortium for Middle East Studies 


CO-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center for 
Global Initiatives; Chancellor's Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and Defense; 
Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


(b)(6); (b)(7)(C) 


Center for Middle East and Islamic Studies, 
Duke-UNC Consortium for Middle East Studies 
3013 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


| (b)(6), 


(6)(6); (6)(7)(C) 


° -- You are currently subscribed to 


comm as: (b)(6); (b)(7)(C) To unsubscribe send a blank 


email to leave-4083 1628-87326906 foS34cbib9076%ad 1d 12d94a332 1 9eeb@listsery.unc.edu 


UNC-R5a-0000163 


UNC Center for Middle East and Islamic Studies 
and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 
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From: (b)(6); (6)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=40F5 2B43A9AA4E4CB72187DA6ABE4 153] (b)(6); (b)(7)(C) 
Sent: 2/20/2019 2:30:51 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6c5e4a0fbe6c4a6a9765 744afa257 3ae|(b)(6); (b)(7)(C) 
Subject: FW: Gaza News Story Posting 


From: (b)(6), ()(7)(C) 


Sent: Wednesday, February 20, 2019 1:23 PM 


To: (b)(6); (b)(7(C) 


(b)(6); (B)(7)(C) 
Ce: (b)(6); (6)(7(C) 


Subject: Gaza News Story Posting 


(b)(6); (o){(7)(C) 


Best, 


b)(6); (YZ \C 
sass NC Global Relations 


University of North Carolina at Chapel Hill 


(b)(6); ()(7)(C) 
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Message 


From: [(0)(6); (©(7XC) ][/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=32F54FF32DAE42 1EBD8EB53E5285AC87| (b)(6), (07) | 

Sent: 2/21/2019 10:22:34 AM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF 23SPDLT)/cn=Recipients/cn=3802288e643a4da986cb381784b8f42a{_— ONG). OTC) 


[/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=admin. live.unc.edu- 


58827-kmchavez6a5]; (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe41534 (6)(6), (6)(7)(C) 


Cc: (b)(6); (b)\(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=beff77da2357408fbc18ab0333a2e252| —_(b)(6). 
Subject: RE: Gaza News Story Posting 


Attachments: Gaza-Conference_480x320.png 


Hi everyone — here you go! 


(b)(6); (b)(7)(C) 


LINC Global Relations 


University of North Carolina at Chapel Hill 
(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, February 20, 2019 5:02 PM 


To: (b)(6); (b)(7)(C) 
(b)(6), (b)(7)(C) 


Thanks — yes please send original art! 


(b)(6); (b)(7)(C) 


http://college.unc.edu 
Keep up with news from the College on 


Facebook Twitter YouTube Instagram 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, February 20, 2019 4:59 PM 


To: (b)(6); (b)(7)(C) 
(b)(6); (&)(7)(C) 
Ce: (o)(6); (6)(7)(C) 


Subject: Re: Gaza News Story Posting 


Thank you[,(©X6); ]I can share this on the College's social media pages. Can you also send me the original image used for 
the story? 
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Thanks, 


(66), 
(bV7ViC) 


(b)(6); (o)(7)(C) 


htto://college.unc.edu 
Follow us on Facebook, Twitter, YouTube, Instagram 


From:| (6)(6), (b)(7)(C) 


Sent: Wednesday, February 20, 2019 1:23:05 PM 


To: (b)(6); (b)(7)(C) 
Cc: (b)(6); (b)(7C) 


Subject: Gaza News Story Posting 


(6)(6); (b)(7)(C) 


Best, 


b)(6); (b\(7\(C 
PRET PKC) NC Globai Relations 


University of North Carolina at Chapel Hill 
(6)(6); (b)(7)(C) 


UNC-R5a-0000167 


CONFLICT OVER 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 


UNC-R5a-0000168 


Message 


Diversity & Inclusion [diversity@unc.edu] 


5/3/2019 4 


:08 PM 
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May 2019 Diversity News & Announcements 
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in a full embodiment of the University Office for Diversity and Inclusion's tagline, "an 
inclusive blue begins with you," six individuals and one program were honored at 
the 11th annual Diversity Awards on April 29. Those honored came from a record 
number of nominations received this year. 


"Diversity opens the doors to challenge our thinking,” said Interim Chancellor Kevin 
M. Guskiewicz in his remarks to a roomful of well-wishers. "Thank you for making 
Carolina a welcoming and supportive home for everyone here.” 


The following received 2019 Diversity Awards: 


Undergraduate Award, (b)(6); (b)(7)(C) 
Graduate/Professional Award, (b)(6); ((7NC) 


Alumni Award, (b)(6); (b)(7)(C) 
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LEARN MORE 


E ee i tee 


____ Registration Open for Project Uplift 


50th Anniversary Celebration 
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For 50 years, Project Uplift has consistently provided a diverse selection of rising 
high school seniors from across the state of North Carolina with an opportunity to 
live, lead and learn about the University of North Carolina at Chapel Hill on a first- 
hand basis. Participants live on Carolina’s campus, interacting with faculty, staff 
and current students, participating in educational, cultural and social activities. 
Project Uplift Scholars have the opportunity to immerse themselves in college life 


UNC-R5a-0000171 


and experience the academic rigor and social climate of a four-year institution. 


Registration is now open for alumni to participate in Project Uplift's 50th 
Anniversary celebration. Join together with fellow Project Uplift alumni and staff 
from June 14-16 to relive and celebrate the experiences we shared, Highlighted 
events include: 


Culture show 

Alumni reception 

Alumni sessions 

State of Diversity at UNC 

Cookout in the Pope Box, Kenan Stadium 
Founders brunch 


"As we Celebrate the past 50 years of project Uplift, | look ahead to the next 50 to 
100 years,” says Project Uplift pioneer Dr. Archie Ervin (99, PhD). "| am confident 
that our future is bright and that Carolina will maintain its greatness in the future 
because of inclusive initiatives like Project Uplift.” 


LEARN MORE 


June 14-16. Register. 


Vice Chancellor Felicia Washington 
to Leave UNC 
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interim Chancellor Kevin M. Guskiewicz and Executive Vice Chancellor and 
Provost Robert A. Blouin issued the following announcement regarding Vice 
Chancellor Felicia A. Washington's move from her position at the heim of 
Workforce Strategy, Equity and Engagement to her new role as senior vice 
president for human resources at the University of Southern California: 


It is with mixed emotions that we write to jet you know that Vice Chancellor Felicia 
Washington is leaving Carolina to assume a new post as senior vice president for 
human resources at the University of Southern California. Throughout her tenure, 
_ Felicia has been an earnest and steadfast advocate for Carolina's students, faculty 
_——~—=—=sSsaaind staff, and a dedicated colleague, friend and counselor to so many beyond the 
-___ two of us. Her impact on our campus will continue long after her departure. 


Since joining the University in 2014, Felicia has helped lead us through some of 
the most pressing challenges in Carolina's history. Namely, she was a key leader 
in the NCAA and Wainstein investigations; the comprehensive redesign, 
development and implementation of a new Policy on Prohibited Discrimination, 
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Harassment, and Related Misconduct; and the related resolution with the U.S. 
Department of Education's Office for Civil Rights on the University’s Title 1X 
program. She helped lead the reframing of the Office for Diversity and Inclusion 
and brought the CEO Action Unconscious Bias Bus Tour to campus earlier this 
year. Additionally, sne has been instrumental in efforts to grow the capacity of the 
Equal Opportunity and Compliance Office and Office of Human Resources teams, 
and a key driver in bringing together central and campus human resources 
personnel to tackle the chalienges of improving the search and hiring processes 
and bettering the systems we use to do our work. 


Felicia has worked tirelessly to make Carolina a place driven by a culture of 
respect, engagement and inclusion, all the while assuring the University’s 
compliance with federal, state and UNC System policies. She has provided 
invaluable advice and counsel to the administration, the Board of Trustees, faculty, 
staff and students and local and national organizations. 


A 1987 graduate of Carolina, Felicia earned her juris doctorate from the University 
of Virginia School of Law. Prior to her service at UNC-Chapel Hill, she was a 
partner in the Charlotte Office of K&L Gates LLP, a global law firm, integrating that 
firm's predecessor, Kennedy Covington Lobdell & Hickman in 1990. The list of 
legal and community boards she has served includes the Board of Trustees at 
UNC-Chapel Hill, the Board of Governors of the North Carolina Bar Association, 
and the North Carolina Medical Board. 


The Division of Workforce Strategy, Equity and Engagement will be led in the 
interim by Becci Menghini, senior associate vice chancellor. Becci joined Carolina 
in 2015 and brings a wealth of experience to this role at an important time for our 
University. We have full confidence in her ability to oversee the University’s 
strategic initiatives as part of the leadership team and are grateful that she has 
agreed to serve until a new vice chancellor is hired. 


Felicia will leave UNC-Chapel Hill at the end of the academic year. In the 
meantime, please join us in thanking her for her dedication and accomplishments. 
Her passion and love for Carolina will no doubt inform her work at USC, and we 
wish her the very best. 


Viessages from Interim Chancellor 
Kevin M. Guskiewicz on Disturbing 
Language and Acts of Violence 
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interim Chancellor Kevin M. Guskiewicz responded swiftly to the campus 
community following the heartbreaking and disturbing act of violence at a San 
Diego synagogue, which occurred shortly after anti-Semitic language was used at 
a conference on campus. in addition, he responded to the anti-Christian violence 
that disrupted Easter services in Sri Lanka. Following are his remarks: 


Dear Carolina Community, 


Today, a tragic act of anti-Semitic violence unfolded at the Chabad of Poway 
synagogue outside of San Diego. One person was killed and three others were 
injured in a shooting on the last day of Passover, a high holiday that 
commemorates the Jews’ exodus from Egypt and freedom from slavery. On behalf 
of ail of us at the University of North Carolina at Chapel Hill, | extend our profound 
sympathies and condolences to the families and friends of the victims and to the 
Chabad of Poway congregants. 


| know that this news deeply affects members of our community, particularly our 
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Jewish community, which has suffered inappropriate and insensitive comments 
made at a recent conference on campus, as well as the distribution of anti-Semitic 
flyers in Davis Library earlier this month. | also know that other recent racist and 
hateful exhibits on campus have left many feeling shaken and unsafe. | condemn 
any anti-Semitic act, as well as threats of violence and expressions of hate. As the 
semester draws to a close, | hope that our community will come together in 
kindness, promoting peace and inclusion. If you need help, the following campus 
resources are available: 


° Counseling and Psychological Services for students: 919-966-3658. 


* The University’s Employee Assistance Program is available for faculty and 
Staff: 877-314-5841. 


if you ever feel threatened or in danger, please contact 911 for an emergency or 
University Police at 919-962-3951. If you have not done so already, please 
download the LiveSafe app and use it. 


Sincerely, 


Kevin M. Guskiewicz 
Interim Chancellor 


Statement posted by interim Chancellor Kevin M. Guskiewicz on 7 wilier on April 
12, 2019 after the “Conflict Over Gaza: People, Politics and Possibilities” 
conference that was on held on campus from March 22-24: 


"A performance during a recent conference held on our campus contained 
disturbing and hateful language. Like many members of our community, | am 
heartbroken and deeply offended that this performance happened. | stand 
steadfast against anti-Semitism and hate in all its forms. The Carolina spirit is not 
about hateful language that divides us, but about civil discourse that advances 
ideas and knowledge. We must continue to aspire together to that ideal.” 


Regarding the Sri Lanka attacks: 


Yesterday, the people of Sri Lanka experienced a devastating series of suicide 
bombings, several of which targeted Christians celebrating Easter. Nearly 300 
were killed and an estimated 500 people were injured. On behalf of all of us at the 
University of North Carolina at Chapel Hill, | extend our profound sympathies and 
condolences to the families and friends of the victims, and to the people of Sri 
Lanka. 


Dia de Bienvenida and Experience 
Carolina Help Admitted Students 
Choose UNC 
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As admitted students consider their college destination, many visit Carolina to help 
make their final choice. UNC-Chapel Hill strives to foster a community that 
embraces the diversity of culture, identities and experiences that each person 
brings with them when they arrive. With that in mind, the University Office for 
Diversity and Inclusion (D&l) hosts three programs in conjunction with Admitted 
Students Day. 


In early March, Native Heeis Day was held in conjunction with the Carolina Indian 
Circle Powwow. The event is geared specifically towards admitted Native students 
and their families to provide a connection with Carolina while allowing them to 
explore the option of matriculating here [see under “Campus Briefs” in the March 
2079 Diversity Newsietter]. In addition, Experience Carolina provides an 
opportunity for diverse students and their families to hear from select faculty, staff 
and students who answer questions about their academic programs, dining, 
orientation, advising, scholarship, financial aid, housing and social life at UNC. 
Similarly, Dia Ge Bienvenida, provides a bilingual version of similar opportunities 


recess 
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for Latinx students and their families. 
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accomplishment, "i express my thanks to ail who also support the Carolina Grad 
Student FIRSTS and Diversity and Student Success {DSS} in The Graduate 
School. We are proud to be part of this inaugural cohort with one of the few 
institutions nationally who have created a formal program at the graduate and 
professional education level. It has been a wonderful week for us—first being 
recognized with a 2019 University Diversity Award and now this First Forward 
Advisory Institution designation." 


eon 


LEARN MORE 


The LGBTQ Center hosts Lavender Graduation, a commencement ceremony 
honoring Sexuality Studies minors, graduating LGBTIQA+ identified students and 
their allies. It is a cultural celebration that acknowledges the achievements and 
contributions that students of all sexual orientations, gender identities and gender 
expressions have made. Recipients of the LGBTIQA+ Advocacy Award are 
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announced during the ceremony. A catered reception will follow. May 5, 4-6 p.m., 
Hitchcock Multipurpose Room, Stone Center (free parking in Bell Tower Deck). 
Register. 


Carolina Public Humanities hosts the Foreign Language Lunches to provide a 
warm and welcoming environment in which to polish your foreign language 
speaking skills. Join UNC faculty discussion leader Jessica Tanner (assistant 
professor of French) for a lunch where participants are encouraged to speak only 
in a foreign language. All participants will receive a short foreign language article 
prior to the lunch that will serve as the foundation for our discussion. $20, May 6, 
12-1:30 p.m. Veathervane Restaurant. Registration required. Register. 


Black Student Movement and the Carolina Slack Caucus host the annual 
Umoja celebration, a ceremony marking the end of the Black Student Movement's 
calendar year. Several awards will be distributed to students and faculty and active 
seniors will be presented with their BSM graduation stoles. May 9, 1-3 p.m., Sonja 
Haynes Stone Center. 


The Office of the Dean of Students will host the Red, White, and Carolina Blue 
Graduation Ceremony to honor military-affiliated graduates (veterans, active duty, 
National Guard, Reservists and ROTC Commissioners). The RVWCB Graduation 
ceremony includes the presentation of colors, remarks from students and 
administrators and the presentation of Military Honor Cords. Light refreshments will 
be served. May 10, 10-11:30 a.m., Student Union, Great Hall. 


The Carolina Latinx Center wil! host the |Exitos! Latinx Graduation Ceremony and 
Recognition Reception. This bilingual event serves to celebrate the work and dedication 
that studenis have devoted to the Latinx community. Following tradition, participating 
students are presented with a unique jExitos! Latinx stole as a small token of appreciation 
for their commitment. Families and friends will have the opportunity to connect with the 
people who have guided the graduating students on their Carolina journey, take pictures 
with Rameses and enjoy Latinx-inspired cuisine. May 10, 5:30-7:30 p.m., Global FedEx 
Center. 


The Genter for Faculty Excellence, in collaboration with Targeting Equity in 
Access to Mentoring (TEAM) ADVANCE and the Carolina Women's Center, 
will host the first campus Mentoring Sumynit. This pan-University event is open to 
all schools and departments, designed to promote equitable, effective mentoring 
practices for populations across the University. Highlights include a Keynote 
address, “Catalyzing Ecosystems of Inclusive Excellence," by Dr. Melissa 
McDaniels (Michigan State University, National Research Mentoring Network and 
the Center for the Improvement of Mentored Experiences in Research), two rounds 
of concurrent breakout sessions and a campus engagement session featuring 
Interim Chancellor Kevin Guskiewicz and TEAM ADVANCE. Breakfast and lunch 
will be provided. May 17, 8:30 a.m.-3 p.m., Wilson Library. Seqister. 


ental Health First Aid training teaches participants skilis that can help someone 
who is developing a mental health problem or experiencing a crisis. Statistics show 
that 75% of mental illnesses develop before the age of 25, making colleges ideal 
locations for early identification and intervention. This course includes discussion 
of campus culture and its relevance to mental health; discussion of the specific 
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SE 


stress and risk factors faced by the higher education population; how to use an 
action plan in scenarios designed specifically for faculty, administration and 
students; and how to identify mental health resources available on campus and in 
the community. May 17 and May 20, 8 a.m.-12:30 p.m. Register. 


ee 


BRIDGES Academic Leadership for Women is accepting applications for the fall 
2019 program. BRIDGES is an inclusive professional development program for 
women in higher education who seek to gain or strengthen their academic 
leadership capabilities by helping them identify, understand and build their 
leadership roles. This professional development program is comprised of four 
weekend sessions, meals included, as well as some overnight weekend retreats. 
Cost is $2,200 and departments/administrative units are encouraged provide 
financial support for participants. Deadline May 6. Apniy. 


Broadening Corporate Board Diversity: Rarning a Board Seat, sponsored by 
the Director Diversity initiative at the UNC Schoo! of Law, is a program aimed at 
women and people of color who want to learn more about corporate board service. 


op onan oe y 
ee 
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The event includes a panel discussion with industry leaders and a workshop. 
Topics include: the job of a director, skills needed and how to develop them, 


realistic approaches to advancing your candidacy for a board of director's position, 


diverse directors in non-diverse settings and evaluating companies and 
opportunities. Enrollment is limited and based upon application. May 23, Rizzo 
Conference Center. 


The American indian Center is requesting proposals for the 2019-2020 iteration 
of the Healthy Native North Carolinians Network (HNNC), which seeks to support 
health and weliness within NC's American indian communities. NC Tribal Nations 
and Urban Indian Organizations are eligible to apply. Nine organizations will 
receive $18,000 for the two-year grant period. Priority is given to proposals 
focusing on holistic health and well-being, tribal infrastructure, cultural 
preservation, indigenous ecological knowledge, land conservation, access to 
healthy local foods, physical activity and human resource development. Details. 
Deadline: May 6. Anpiy. 


Le 
ye 
ee eer. 
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Forbes (April 30, 2019), "How Women Leaders are Building Better Piaces to 
York” (Carrie Kerpen). Plenty of research shows that women-led companies 
perform better financially than those led by men. One recent study compared the 
performance of Fortune 1000 companies that had women CEOs against the male- 
dominated S&P 500's performance, and found that the 80 women CEOs produced 
equity returns 226% better than the S&P 500. But there's also evidence that 
women are building workplaces that perform better for their employees, too. 
According to findings from Capital One's Spring 2019 Small Business Growth 
Index Survey, when it comes to competing for talent, women small business 
owners (55%) are more likely to market their business as a great place to work 
than men (37%). Reasons why include engaging employees who understand and 
believe in their company's mission products and strategy - and feel more inspired 
by its purpose; recruiting and retaining talent by being more purpose driven, more 
likely to include access to childcare and more likely to offer equal pay; and driving 
diversity and inclusion by recognizing that a diverse workforce drives more 
business innovation. 
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Unsubscribe 


This message was seni fo (b)(6); (b\(7)(C) from diversity@unc.edu 


Diversity & inclusion 
UNC-Chapel Hil Universify Office for Diversity & Inclusion 
456 Ridge Road, SASB North, Suilfe 3228 
Chapel Hill, NC 27598 
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Message 

From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=65131984A7084E4FAACOAA6DC3 5ABFOE| (b)(6); (b)(7)(C) 

Sent: 2/8/2019 2:44:27 PM 


To: Farrow, Raymond Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 
Subject: Re: GEC Exterior Banner for Gaza Conference 


Onward and upward. 
Sent from my iPhone 
On Feb 8, 2019, at 2:29 PM, Farrow, Raymond Benjamin <rfarrow@email.unc.edu> wrote: 


Thanks for your reply. I'm good if you are. 
Cheers. 


Raymond B. Farrow Hl, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:i Redacted | | raymond_farrow@unc.edu 


Recesceininecierbipepereseanremencinoaearcor 


From:|_ OG). OKC) 

Sent: Friday, February 8, 2019 2:24 PM 

To: Farrow, Raymond Benjamin 

Subject: Re: GEC Exterior Banner for Gaza Conference 


Hi Raymond 


(0y6). Jand[_©6:, ]have been thoughtful about possible controversy and open with the university 
communication team. They have invited people with diverse views but are not those who seek to polarize or 


have a history of confrontation. | think we should move ahead with the advertising they plan and continue to 
be attentive to potential reactions. | don’t think we run much of a risk and we are well positioned to address 
what might come up. 


Sent from my iPhone 

On Feb 8, 2019, at 2:06 PM, Farrow, Raymond Benjamin <rfarrow@email.unc.edu> wrote: 

fa 

| do wonder if the exterior banner is possibly inviting a potential problem at a time when the University has 


enough on its plate. | don't like being skiddish, especially since | believe in the critical importance of the 
conference now more than ever, but | wanted to check in with you about your sensibilities about this display. 
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Thanks. 
P.S. India has been great and very productive. 


Raymond B. Farrow fll, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:! Redacted} | raymond_farrow@unc.edu 


From: (b)(6); (6)(7)(C) 


Sent: Thursday, February 7, 2019 8:11 AM 


To: Farrow, Raymond Benjamin; (b)(6); (b)\(7)(C) 


Subject: GEC Exterior Banner for Gaza Conference 


Dear Raymond and] ©). 


Global Relations is working with the Middle East Center to create an exterior banner for the Gaza conference. 
It is expected to be installed on the outside of the GEC from around March 1-24. 


I'm attaching a mockup done for another exterior banner so you can see where it will go. 


Thanks, 


(b)(6); ()(7)(C) 
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Message 


From: UNC Center for Global Initiatives [cgi@unc.edu] 
Sent: 3/4/2019 3:00:11 PM 
To: (b)(6); (o)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4c33af580e864ffdb8521560a9bc523¢| (b)(6); (b\(7C) 
Subject: GO! Registration, Gaza Conference + last Global Project Showcase this year! 


News fron UNC's Center for Globai Initiatives View in browser 


eBulletin | Monday, Mar. 4, 2019 


Share with your friends or students 


cab ce 
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GO! Global Onentation will be held Saturday, March 30. 


UNC-R5a-0000192 


Event Deadline Deadline 

Global Project Unks Travel Fulbright-Hays 
showcase Fellowship DDRA 

Mar. 5, 5:30 p.m. Mar. 8, 5 p.m. Mar. 11, 12 p.m. 


Canference 
Conflict Over Gaza 


March 22-24 
This free, public event will bring 


together specialists from think tanks. 
NGOs & journalists to discuss the 
realities of everyday life in Gaza. 
Topics will include the Gaza 
economy, geopolitics & humanitarian 


issues. Learn Nore and Register>> 


em ee re ee et =| 


You Can Da # 


Event 


Fulbright Day 


Mar. 28, 9:30 a.m. 
Aspiring Fulbright U.S. 


Faculty/Postdoc Scholars and 
Studenis will explore opportunities to 
learn about Fulbright programs, 
discuss the application process and 
network with Fulbright community. 


Learn More and Register>> 


How Alexandria Made it to Spain 
Alexandria Schmict was offered an incredible 
opporiunity last year when she was selected to intern at 
the U.S. Embassy in Spain. The only caich-- it's unpaid. 
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anks to the CGI Award, she didn't hav pass UD 
Thanks to the CG! Award, she didn't have to pa 


this global experience and has spent her spring 


semester in Madrid! L: 


lftar at Nizamuddin 


Blythe Gulley ‘20 | New Dethi. India 
Sunset quickly became my favorite time of day while in India. In this photo, | 


managed to capture night prayers at a mosque in Delhi. This particular mosque was 


UNC-R5a-0000194 


part of a larger complex that held the mausoleum of a Sufi saint, Nizamuddin. The 
combination of religious practice | saw at the complex was a perfect analogy of India 


at large--when religious practices exist side by side, it can become a beautiful 


moment of spirituality. 


Ad 3 OMA ics 
POLLO US 
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Copyright © 2079 Center tor Global initiatives. Ail nights reserved. 


awe Te ] 


Center for Global Inthatives 
The University of North Carolina at Chapei Hil 
301 Pitisboro Street Suite 3000 
Chapel Hill, NC. 27599-5745 


You are receiving this message because you aitended one of our events or signed up on our website or in 
our office. This email is sent about every twe weeks and highlights opportunities, awards, fellowships and 
evenis. 


You can update your preferences or unsubscribe from this list 
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Message 


From: (b)(6); (b)\(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D59 1E6CB9D8F{ (b)(6); (b)(7)(C) 


Sent: 3/7/2019 10:19:43 AM 


To: (b)(6); (by\(7)(C)__ | [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=47bbc77fe6904f8d83ad4336ed35c545| (b)(6): (b)(7)(C) 
Subject: Gaza conference poster 


Attachments: R4_GazaConference_work [o)W4.pdf 


(b)(6); (b)(7(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Bos}, (2X6). 


Chapel Hill, NC 27599, USA 


(b)(6), (b)(7)(C) 


MI@UNC 


Conflict Management Initistive 
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UNC Center for Middle East and Islamic Studies 
and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER 


GAZA 


PEOPLE, POLITICS, AND POSSIBILITIES 


FRIDAY, MARCH 22 | 6:00PM - 9:00PM 


Reception: Gazan food 
We All Live in Gaza art exhibit 
Musical performance by Palestinian rapper 


TAMER NAFAR OF DAM 


MARCH 22-24, 
208 


seule at ile SATURDAY, MARCH 23 | 9:00AM - 5:30PM 


Panels: 
. ; “The (De-)/Develooment of Gaza: Economy, Women, and Youth” 
Shedding light “Humanitarian Crisis: Food, Water, and Health” 
on the current “In and Out: Gaza and Freedom of Movement” 
*.° ° “Gazans between Fatah & Hamas” 
realities in Gaza, “Gaza and the World: Egypt, Israel, and the United States” 


celebrating the 
shite uty of eat 
culture, an 
understanding SUNDAY, MARCH 24 | 10:00AM - 9:00PM 
the challenges of ae 


eve ryday life in A full day of screenings featuring the diverse film work 


the Gaza Strip. that has engaged with the Gaza Strip during the past 
seventy years. 


Gazan lunch provided 


Free and open to the public. Registration required. 
For more information and to register, visit: 


GAZACONFERENCE.WEB.UNC.EDU 


-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Cur 
Center for Global Initiatives; Chanceilor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, 
War and Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; 
Department of History; Department of Music; Department of Political Science; Department of Religious Studies; 
Department of Sociology; Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; 
Eshelman School of Pharmacy; Gillings School of Global Public Health; Honors Carolina: |nstitute for the Arts and 
Humanities; Schoo! of Education: Schoo! of Government; Schoo! of Law; Schoo! of Medicine: Scnool of Social Work; 
Triangle institute for Security Studies; UNC Global; Rotary Club of Hilisborough, NC; Rotary Club of East Chape! 
Hill, NC; Chapei Hill-Carrboro Sunrise Rotary Club, NC; Rotary Club Portiand, OR; Rotary Action Croup for Peace; 
Rotary District 7710 
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Message 


From: (b)(6); (b)(7)(C)_ |/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE. UNC.EDU-58827](6)(6), (6)(7)(C) 

Sent: 2/15/2019 12:35:45 PM 

To: (b)(6); (b)(7)(C) o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=f5caad3 194634b8f934c89edfad29873-(b)(6), (b)(7)(C) 

Subject: RE: Make Gaza conference site live 

Hi] (b)(6); 

One more question about the Gaza site: I’m wondering why the Gaza site doesn’t have a title that shows up in my tabs? 

[} Human Rights Wit: x a = x 6] MEGC Educator Bou x Ei MCSE Farewell x | 
mcedu 


It’s blank for some reason. is it possible to assign the site a name, like Conflict Over Gaza ? 


Thanks! 


Oe). 
From:| — (6)(6); (6)(7)(C) 


Sent: Friday, February 15, 2019 9:45 AM 
To: 
Ce: 
Subject: RE: Make Gaza conference site live 


(b)(6); (0)(7)(C) 


Thank you! 


From (b)(6); (B)(7)(C) 


Sent: Friday, February 15, 2019 9:42 AM 


To: (b)(6); (6)(7)(C) 


Subject: Re: Make Gaza conference site live 


No worries,|_©6):_|Double checked that it is now live. 


(b)(6); (b)(7)(C) 


‘AANA MAAN AMA ARMANI ANANAMAAAANAAAAMANAAANAAAN I AANA AAA AAAAANAIANMAUNAMAAAAANAA ARAANAAAANAAANAAAAAARNAARAANNAAAAAAANAAAAMAAAAAAMAANAAAAAANNAMAAAAAAAAAAAANAAARAANAAAAAAANAAARMLNMAAMARANAAAARAAMAAAAAAAAAAAAAANSAAAMAAAAAAMARARAANAAAAMDAARARARMANARAANAMARAAAAMAAAARANAAAMSAARAAIARARAAAARAA ARAMA AARARAANAARMEAAMAAMARARSAAARAA AAAI 


From:| (6)(6); (6)(7)(C) 
Sent: Friday, February 15, 2019 9:31 AM 


To: (b)(6); ()\7MC) 


Subject: Make Gaza conference site live 


Hi] (0Xe). 


We'd like to go ahead and announce our upcoming conference on Gaza. 
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Could you make https://gazaconference.web.unc.edu visible to the public, and can you let me know when you have 
done so? | watched a short video and thought | had successfully published the site...but | guess not! 


Thanks, 


(b)(6); (6)(7)(C) 


Certer for Middle East and Islamic Studies, 
Duke-UNC Consortium for Middle East Studies 

3013 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 


#4 


| (b)(6); | 
(b)(6); (b)(7)(C) 
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Message 


From: [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827{(b)(6), (0(7)(C) | 

Sent: 1/30/2019 9:14:38 AM 

To: 

Subject: UNC Mideast Printing 


Attachments: R4_GazaConference_work [(b)lv5.pdf; GazaConference poster GEC frame.pdf 


Hi] (b)(6); (o)(7)(C) 


We actually have another printing order that we’d like to place with Docusource. This is for a conference in March. 


We would like 80 of the attached 11x17” posters 
° 1 print of the large poster 24 x 36” 


Could you share a quote for this order on the paper you recommend? | think we’ve done 80# silk cover on 11x17” 
posters in the past. 


Thanks! 


(6)(6); (6)(7)(C) 


Center for Middle East and Islamic Studies, 
Duke-UNC Consortium for Middle East Studies 

2012 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 


(b)(6); 


(b)(6); ()(7)(C) 
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® 


x @ R4_GazaConference_work_ehvS.pdf 1 1/29/2019 3:26:17 PM © 


UNC Center for Middle East and Islamic Studies 
and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER 


PEOPLE, POLITICS, AND POSSIBILITIES 


FRIDAY, MARCH 22 | 6:00PM - 9:00PM 


Reception: Gazan food 
“We All Live in Gaza” art exhibit 
Musical performance by Palestinian rapper 


es en TAMER NAFAR OF DAM 
- Auditorium, Peury 


age Education Center, _ ; _—. 
_ Panels: 
: Shedd : ing i ig He “The (De-)Development of Gaza: Economy, Women, and Youth” 


. “Humanitarian Crisis: Food, Water, and Health” 

. on the current “In and Out: Gaza and Freedom of Movement” 
realities in Gaza, “Gazans between Fatah & Hamas” 

| celebrating the . “Gaza and the World: Egypt, Israel, and the United States” 

bea uty of ¢ azan Gazan lunch provided 

culture, and 


TOES == SUNDAY, MARCH 24 | 10:00AM - 9:00PM 


the challenges of 


everyday lifein mci ert featuring the di fil k 
: ull day of screenings featuring the diverse film wor 
ae Gaza Strip. that has engaged with the Gaza Strip during the past 
seventy years. 


Free and open to the public. Registration required. 
For more information and to register, visit: 


GAZACONFERENCE.WEB.UNC.EDU 


Co- SPONSORS: Arts Everywhere: carolina seminar on Middle East Studies; The cuMiculunrdl in 1 Gl ona Stuclies 
Center for Global Initiatives; Chancellor's Global Education Fund: College of Arts & Sciences; Curriculum in Peace, 

War and Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; 
Department of History; Department of Music; Department of Political Science; Department of Religious Studies: 
Department of Sociology; Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center: 
Eshelman Scnool of Pharmacy; Gillings Schoo! of Global Public Health; Honors Carolina; Institute for the Arts and 

Humanities; School of Education; School of Government; Schoo! of Law; Schoo! of Medicine; School of Social! Work: 

Triangle Institute for Security Studies; UNC Global; Rotary Club of Hillsborough, NC; Rotary Clubo of East Chapel! 
Hill, NC; Cnapel Hill-Carrooro Sunrise Rotary Club, NC; Rotary Club Portland, OR; Rotary Action Group for Peace; 

@© Rotary District 7'710; Rotary Ciub of Raleigh @) 


® ® @ 
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MARCH 22-24, 
2019 


Nelson Mandela 
Auditorium, FedEx 
Global Education 
Center 
UNC-Chapel Hill 


Shedding light 
on the current 
realities in Gaza, 
celebrating the 
beauty of Gazan 
culture, and 
understanding 
the challenges 
of ie eae, life 
In the Gaza 
Strip. 


FRIDAY, MARCH 22 | 6:00PM - 9:00PM 


Reception: Gazan food 
We All Live in Gaza art exhibit 
Musical performance by Palestinian rapper 


TAMER NAFAR OF DAM 


SATURDAY, MARCH 23 | 9:00AM - 5:30PM 


Panels: 

“The (De-)Develooment of Gaza: Economy, Women, and 
Youth” 

“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 
“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United 
States” 


Gazan lunch provided 


SUNDAY, MARCH 24 | 10:00AM - 9:00PM 


Gaza On Screen 
A full day of screenings featuring the diverse film work 


that has engaged with the Gaza Strip during the past 
seventy years. 


Free and open to the public. Registration required. 
For more information and to register, visit: 


CO-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in 
Global Studies; Center for Global Initiatives; Chancellor's Global Education Fund; College of 
Arts & Sciences; Curriculum in Peace, War and Defense; Department of Anthropology; 
Department of Asian Studies; Department of Geography; Department of History; Department 

of Music; Department of Political Science; Department of Religious Studies; Department of 
Sociology; Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center: 
Eshelman School of Pharmacy; Gilllings School of Global Public Health; Honors Carolina; 
Institute for the Arts and Humanities; School of Education; School of Government; School of 
Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel 
Hill-Carrooro Sunrise Rotary Club, NC; Rotary Club Portland, OR; Rotary Action Group for 

Peace; Rotary District 7710; Rotary Club of Raleigh 
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Message 


From: O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827-[(b)(6), (O)7C) 

Sent: 3/20/2019 4:17:13 PM 

To: A listserv on Middle East teaching resources for NC educators [ncteachmideast@listserv.unc.edu] 

Subject: Mideast Resources & 2 exciting workshops from the Duke-UNC Consortium for Middle East Studies 


Dear educators, 


Please read below for resources, PD opportunities, and a few reminders from the Duke-UNC Consortium for Middle East 
Studies. *New* information is always listed first. Then, reminders of great opportunities (new to our new listserv 
members). Deadlines are in red. 


Just 4 DAYS LEFT to apply to attend our fully-funded summer institute: 
“Dimensions of the Middle East” Sunday, June 23 — Friday, June 28, 2019 | Duke 
University 


Don’t be intimidated by the application! Apply today! 40 teachers from across the country will join us this summer for a 
five-day institute designed to introduce participants to different dimensions of the Middle East. From social movements 
to geopolitics to cultures and more, teachers will deepen their understanding of both the historic and modern Middle 
East. Participants will learn from scholars and community experts, study authentic texts, and participate in experiential 
learning activities. Throughout the institute, teachers will reflect on integrating content learned into the classroom. For a 


more information. All expenses are covered for selected participants. 


Eligibility and Conditions 

* This institute is open to currently practicing educators teaching grades 6—12 in the United States. 

¢ Applicants must continue teaching in the next consecutive school year. 

* Given the themes of this institute, this program is open to teachers in the social sciences, humanities and arts fields. 
¢ Selected participants will be required to develop and submit a lesson plan or activity within two months of the 
institute’s completion. 


How to Apply 
Application Deadline: Sunday, March 24 at 11:59 pm EST or until 125 applications have been received. A letter of 
recommendation is required, so begin your application now! To apply, you must register for an account on Qatar 


Contact 


For more information about the program, please contac (b)(6); (0)(7)(C) 
For questions about the QFI application portal, please contact (b)(6); (b)(7)(C) 


Spaces still available for our free workshop: “World War | and the Middle East” 
Thursday, April 11, 2019 | 9:00 am — 4:00 pm, North Carolina Museum of 
History, Raleigh, NC 


K-12 teachers are invited to join the National WWI Museum and Memorial, North Carolina Museum of History, and the 
Duke-UNC Consortium for Middle East Studies on Thursday, April 11 to explore World War | and its impacts on the 
Middle East. The aftermath of World War | transformed the Middle East. The Ottoman Empire, with its rich linguistic, 
religious and ethnic variety, was divided into a collection of small states, each with its own ruling group under the 
control of European powers. New borders dislocated long-established trading networks, separated family and tribal 
collectives, and required the creation of new “national” consciousness. These new economic, social, and political 


UNC-R5a-0000204 


realities continue to influence the region to the present day. This workshop will provide historical context to today’s 
struggles over belonging, identities, and the map of the Middle East. In addition to learning about global impacts of the 
war, teachers will make local connections and explore “North Carolina & World War I,” an exhibit on North Carolina’s 
role in the War to End All Wars on the western front in France and Belgium. Teachers will also learn about classroom 
resources available from the National WWI Museum and Memorial and Consortium. 


REGISTRATION: Space is limited to the first 40 registrants. This workshop is FREE and open to any currently teaching 
educator or curriculum specialist in North Carolina. Registrants must be able to attend all hours of the 

workshop. Registration is open at this link until Monday, April 8 or until spaces are filled. Please contact[_(6)6). ®)7(C)_| 
af ©0071) _———_—_‘ith questions. 

A number of substitute scholarships (up to $100) are available for teachers whose schools can not cover the cost of a 
substitute. Please indicate on the registration form that you would like to be considered for a substitute scholarship. 


PARTICIPANTS WILL RECEIVE 

-6 professional development hours 

-Access to WWI scholars 

-Activities and strategies for teaching about WW! 
-Continental breakfast, lunch, and snacks throughout 


Spaces still available for our free workshop: “Women and Gender in the Middle 
East” Saturday, April 13, 2019 | 9:00 am — 5:00 pm, Durham Technical 
Community College 


Educators are invited to join Carolina K-12 and the Duke UNC Consortium for Middle East Studies at Durham Technical 
Community College to explore women and gender in the Middle East. During this interdisciplinary one-day workshop, 
teachers will learn about how women have shaped political, social, cultural, economic, and religious life of the Middle 
East. 


Sessions by UNC Chapel Hill and Duke University faculty will complicate media representations and orientalist portrayals 
of women in the Middle East, deepen understanding of the practice of veiling, highlight women’s activism in the region, 
and illustrate women’s literary and social contributions in the Middle East. Through these sessions, the workshop will 
highlight the diversity of women’s experiences, ending with a panel on connections between women in the Middle East 
and women around the world. Teachers will also learn about classroom resources available from the Consortium and 
Carolina K-12. 


REGISTRATION: Space is limited to the first 40 registrants. This workshop is FREE and open to any currently teaching K- 
12 or community college educator, or curriculum specialist in North Carolina. Registrants must be able to attend all 
hours of the workshop. Registration is open HERE until Monday, April 8 or until spaces are filled. Please contact 

with questions. 
A limited number of hotel scholarships are available for Friday, April 12 for teachers who live 75 miles or greater away 
from the training site (1637 E Lawson St, Durham, NC 27703). If you are interested in being considered for a hotel 
scholarship, please indicate so on the registration form. 


PARTICIPANTS WILL RECEIVE 

-10 professional development hours (includes completion of pre-readings) 

-Access to Duke and UNC Chapel Hill scholars in Middle East and Women’s & Gender Studies 
-Resources and strategies for teaching about the Middle East 

-Continental breakfast, lunch, and snacks throughout 


You are invited to our annual conference this weekend! “Conflict Over Gaza: 
People, Politics, and Possibilities,” March 22-24, 2019 
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Rockets fired out of Gaza; protesters shot near the fence; Egypt mediating between Hamas and Israel—when the Gaza 
Strip is mentioned in U.S. news outlets, it is usually in response to that day’s sensational events with little (if any) context 
provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed much needed light on the current realities in 
the Gaza Strip, giving participants a deeper understanding of the context of these realities and offering concrete options 
that can better the lives of Gazans. The conference also highlights Gazan culture—music, films, food, and art-to 
showcase the beauty that goes along with the challenges of life in the Gaza Strip. This conference is free and open to 
the public. Registration is required; pizase click here to register. Visit here for more information. 


Classroom Speaker on Turkish Language and Culture 


We are excited to have a Turkish Foreign Language Teaching Assistant Program (FLTA), Dilara, assisting with Duke and 
UNC's Turkish Language program this year! Dilara was a primary school teacher in Turkey, and is interested in visiting 


classrooms to teach about Turkish culture, language, music, art, etc. until May 1. Interested in hosting her at your 
school? Just email me at (b)(6); (0)(7)(C) 
Challenge Islamophobia Resource 


Check out this new resource on root causes of Islamophobia. This project places Islamophobia firmly within an American 
context and shared cultural history. The lessons are designed to avoid the need for a facilitator with specialized 
knowledge in Islamic studies, because the lessons do not intend to teach non-Muslims about the details of Islamic faith 
and practice. Rather, the lessons teach us to rethink what we know about the history of Muslims in the U.S., including 
the fact that Islamophobia is rooted in a history of racism. Check out the lessons here: 


Women’s History Month Resources from the Pulitzer Center 


In celebration of Women’s History Month, the Pulitzer Center has created a list of lessons that engage with reporting on 
issues affecting women around the world and celebrate the ways in which they are solving problems, fighting back, and 
taking charge. Check out the lessons here including lessons on women in Saudi Arabia, Afghanistan, and Syrian refugees. 


REMINDERS 


Virtual Cultural Exchange Opportunities with Individuals Displaced by Conflict through NaTakaliam 
NaTakallam partners with schools to bring real-life conversations, language learning, and cultural exchange to the 


classroom. Students work with Conversation Partners (CPs) — all of them individuals displaced by conflict — improving 
their speaking skills and learning about their partner’s culture and story. In partnership with QFI, NaTakallam is able to 
offer scholarship funds to interested K-12 schools. For more information, contact schools @natakallam.com or sign-up 
today. 


4" Annual Let’s Talk Racism Conference: “Moving Beyond Good Intentions,” March 23, 2019 
Join we are, the North Carolina Central University School of Education, and the Samuel DuBois Cook Center on Social 


Equity for the 4" annual Let’s Talk Racism Conference, Saturday, March 23, 2019 from 9:00 AM - 4:00 PM. The theme is 
“Moving Beyond Good Intentions.” The purpose of this event is to give K-12 educators and pre-service teachers an 
opportunity to engage in sessions centered on the impact of systemic racism and ways of dismantling it in 


The Center for Contemporary Arab Studies is hosting a Summer Teacher's Institute here at Georgetown University. The 
title of the event is “Enlightenment as Global Phenomenon", which will cover the origins and impacts of the 
Enlightenment in all regions of the world. The summer institute will run from August Sth to the 9th of 2019, 9:00 AM - 
3:00 PM. It will be hosted at the Georgetown University Intercultural Center, Room #141. 

- Register here for the summer institute (no deadline) 
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- Apply here for a Travel Grant to the summer institute (deadline April 15, 2019) *Please be advised that we are offering 
only a limited number of travel grants.* 
More info here. 


Check out our Middle East Picture Book Bundles! 

Interested in having more diverse multicultural literature for your classroom? You can now check out the following sets 
of picture books through Carolina Navigators for the spring! 

-Picture Book Set: Tales, Fables, and Folktales from the Middle East 

-Picture Book Set: Religions and Holiday Celebrations in the Middle East 

-Picture Book Set: Middle East History 

-Picture Book Set: Life and Cultures in the Middle East 


Abdelkader Global Leadership Prize for Educators 
Middle school, high school, or college educators: The Abdelkader Education Project, centered in Elkader, lowa, a town 


named after Abdelkader, is now offering a Global Leadership Prize for Educators (a prestigious curriculum creation 
project). The final submissions aren’t due until June 15, but you need to sign up now to compete. Create materials for 
your classroom during the spring semester and win $500-$1,500 in prizes. For more information, and to sign up, visit 


Apply to the Dar al isiam Teacher Institute 
Dar al Islam is hosting its 29th annual summer Teachers’ Institute in rural Abiquiu, New Mexico on understanding Islam 


and Muslims from July 7-20. You would need to pay for your own flight, but otherwise the program is completely 
funded, including meals, lodging, and transportation from the Albuquerque Airport. This is a reputable program and | 


the director at instituteDirector @daralisiam.org. 


Grants to attend PD on the Arab World from QFI 


Qatar Foundation International is offering $2000 grants to K-12 teachers for professional development programs OR 
professional travel related to the Arab world. Teachers in the social sciences, humanities, and arts fields are welcome to 


Qatar Foundation and MEOC Educator Book Grant Program: Qatar Foundation International (QFI), in partnership with 
the Middle East Outreach Council (MEOC), is pleased to offer its Educator Book Program which will provide K-12 


Book Awards. The Middle East Book Awards recognize outstanding books that contribute to a more meaningful 
understanding of the Middle East on an annual basis, and includes picture books, youth literature and youth nonfiction 
titles. Grant applications will be accepted on a rolling basis throughout the year and are open to K-12 educators in 
public and public charter schools. To view the full grant announcement including application requirements and grant 
conditions, siease click here. To apply to the grant program, please visit QFI’s grants management portal, FluidReview, at 


Apply for a NCDPI Global Educator Digital Badge in 2019 
How prepared are you to foster global awareness in your students or support that in your classrooms or schools? The 


Global Educator Digital Badge (GEDB) provides an opportunity for educators to focus their professional development on 
developing their own global context and understanding of how to integrate global education throughout curricula. It 
also provides the opportunity to build global competency in students. For more information on the Badge (SBE Policy, 
FAQs, Process Flyer, Implementation Guide, MOA), please visit the GEDB website or contact 


NCGlobalfducation@dpinc.gov. 


Consortium Middle East Speaker’s Bureau 
Interested in bringing a guest speaker into your classroom this spring? Our consortium faculty, advanced graduate 


students, and staff are available as speakers on a variety of topics related to the Middle East and Islam. Just email 


(b)(6); (b)(7)(C) to request a speaker! We do our best to find a match, depending on timing and availability. 
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2 Don’t forget to jike us on Facebook, follow us on Twitter and Pinterest! 

e The Teaching Resources Page of our website has many other helpful links and 
resources to use in your classrooms. 

° Invite the other teachers you work with to join this email list: just have them email me 
with a request to be on the listserv! 


(6)(6); (6)\(7(C) : : . : ; 
Center for Middle East and Islamic Studies, 


Duke-UUNC Consortium for Middle East Studies 
3013 Fedix Global Education Center 
The University of North Carolina at Chapel Hill 


B 
(0)(6), ()(7(C) 
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Message 


From: [ (x6): (b(7C)_][/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827{ (66), ©N7NC) | 

Sent: 3/19/2019 10:33:09 AM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5796¢e94e641413f8eeb7593b4b30e6b{ (6)(6),_| 

Subject: Tamer Nafar social media post 


Attachments: Tamer Nafar social media.png 


Hil, (6)(6), 


| noticed an error in the date (whoops!) on the image | sent you for Tamer Nafar’s concert. Could you either edit, delete 
or re-instagram with the new image attached? 


Thanks! 


ERE NENS) | Center for Middle East and fslamie Studies, 
Duke-ONC Consortium for Middie East Stadies 
3014 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


(b)(6), (b)(7)(C) 
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UNC Center for Middle East and Islamic Studies and 
Duke-UNC Consortium for Middle East Studies present 


TAMER NAFAR OF DA 


FRIDAY, MARCH 22 | 6:00 - 9:00PM 
FEDEX GLOBAL EDUCATION CENTER 
UNC CHAPEL HILL 


Free and open to the public. 
Registration required. 
Part of "Conflict Over Gaza" confer 


GAZACONFERENCE.WEB 


N , DU 
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Message 


From: [ (616); (OM7NC)_[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827[(b)(6), (OX7XC) | 

Sent: 3/4/2019 1:37:36 PM 

To: [ YO) (ONC) —_|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5796ee94e641413f8eeb7593b4b30e6H (b)(6), | 

Subject: Gaza conference social media 


Attachments: Tamer Nafar social media.png; Gaza-Conference-Social-Media.png 


HiL_.©X6). . 
Thank you for being willing to share our Gaza conference on CGl’s social media.|(©)(5). asked me to send you the attached 
images that we are using to promote the event on social media. Aren’t Instagram photos square though? Let me know if 


you need something re-sized. 


Best, 


(b)(6); (B)(7)(C) 


Center for Middle East and Islamic Studies, 
Duke-UNC Consortium for Middle East Studies 

3043 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 


(b)(6); (b)(7)(C) 
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UNC Center for Middle East and Islamic Studies and 
Duke-UNC Consortium for Middle East Studies present 


TAMER NAFAR OF DAN 


FRIDAY, MARCH 23 | 6:00 - 9:00PM 
FEDEX GLOBAL EDUCATION CENTER 
UNC CHAPEL HILL 


- Reception: Gazan food 

- “We All Live in Gaza” art exhibit 

- Musical performance by Palestinian 
rapper, Tamer Nafar of DAM 


Free and open to the public. 
Registration required. 
Part of "Conflict Over Gaza" confers 


ssa 
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UNC Center for Middle East and Islamic Studies 
and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 
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Message 


From: [exe OMrNC) | (o)7(C)_|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827| (b)(6), (b)(7)(C) 


Sent: 3/5/2019 10:24:03 AM 
To: A listserv on Middle East teaching resources for NC educators [ncteachmideast@listserv.unc.edu] 
Subject: Mideast Resources & 2 exciting workshops from the Duke-UNC Consortium for Middle East Studies 


Dear educators, 


Please read below for resources, PD opportunities, and a few reminders from the Duke-UNC Consortium for Middle East 
Studies. *New* information is always listed first. Then, reminders of great opportunities (new to our new listserv 
members). Deadlines are in red. 


Join us for a free workshop: “World War | and the Middle East” Thursday, April 
11, 2019 | 9:00 am — 4:00 pm, North Carolina Museum of History, Raleigh, NC 


K-12 teachers are invited to join the National WW! Museum and Memorial, North Carolina Museum of History, and the 
Duke-UNC Consortium for Middle East Studies on Thursday, April 11 to explore World War | and its impacts on the 
Middle East. The aftermath of World War | transformed the Middle East. The Ottoman Empire, with its rich linguistic, 
religious and ethnic variety, was divided into a collection of small states, each with its own ruling group under the 
control of European powers. New borders dislocated long-established trading networks, separated family and tribal 
collectives, and required the creation of new “national” consciousness. These new economic, social, and political 
realities continue to influence the region to the present day. This workshop will provide historical context to today’s 
struggles over belonging, identities, and the map of the Middle East. In addition to learning about global impacts of the 
war, teachers will make local connections and explore “North Carolina & World War I,” an exhibit on North Carolina’s 
role in the War to End All Wars on the western front in France and Belgium. Teachers will also learn about classroom 
resources available from the National WWI Museum and Memorial and Consortium. 


REGISTRATION: Space is limited to the first 40 registrants. This workshop is FREE and open to any currently teaching 
educator or curriculum specialist in North Carolina. Registrants must be able to attend all hours of the 

workshop. Registration is ogen at this link until Monday, April 8 or until spaces are filled. Please contact[ (66). (ox7)(C)_] 
at[_— IKI) —————_—‘dith questions. 

A number of substitute scholarships (up to S100) are available for teachers whose schools can not cover the cost of a 
substitute. Please indicate on the registration form that you would like to be considered for a substitute scholarship. 


PARTICIPANTS WILL RECEIVE 

-6 professional development hours 

-Access to WWI scholars 

-Activities and strategies for teaching about WWI 
-Continental breakfast, lunch, and snacks throughout 


Join us for a free workshop: “Women and Gender in the Middle East” Saturday, 
April 13, 2019 | 9:00 am — 5:00 pm, Durham Technical Community College 


Educators are invited to join Carolina K-12 and the Duke UNC Consortium for Middle East Studies at Durham Technical 
Community College to explore women and gender in the Middle East. During this interdisciplinary one-day workshop, 
teachers will learn about how women have shaped political, social, cultural, economic, and religious life of the Middle 
East. 


Sessions by UNC Chapel Hill and Duke University faculty will complicate media representations and orientalist portrayals 
of women in the Middle East, deepen understanding of the practice of veiling, highlight women’s activism in the region, 
and illustrate women’s literary and social contributions in the Middle East. Through these sessions, the workshop will 
highlight the diversity of women’s experiences, ending with a panel on connections between women in the Middle East 
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and women around the world. Teachers will also learn about classroom resources available from the Consortium and 
Carolina K-12. 


REGISTRATION: Space is limited to the first 40 registrants. This workshop is FREE and open to any currently teaching K- 
12 or community college educator, or curriculum specialist in North Carolina. Registrants must be able to attend all 


A limited number of hotel scholarships are available for Friday, April 12 for teachers who live 75 miles or greater away 
from the training site (1637 E Lawson St, Durham, NC 27703). If you are interested in being considered for a hotel 
scholarship, please indicate so on the registration form. 


PARTICIPANTS WILL RECEIVE 

-10 professional development hours (includes completion of pre-readings) 

-Access to Duke and UNC Chapel Hill scholars in Middle East and Women’s & Gender Studies 
-Resources and strategies for teaching about the Middle East 

-Continental breakfast, lunch, and snacks throughout 


Apply to attend our fully-funded summer institute: “Dimensions of the Middle 


East” Sunday, June 23 — Friday, 28, 2019 | Duke University 


40 teachers from across the country will join us this summer for a five-day institute designed to introduce participants to 
different dimensions of the Middle East. From social movements to geopolitics to cultures and more, teachers will 
deepen their understanding of both the historic and modern Middle East. Participants will learn from scholars and 
community experts, study authentic texts, and participate in experiential learning activities. Throughout the institute, 
teachers will reflect on integrating content learned into the classroom. For a PDF download of the application 
announcement, piease click here. Visit isiamicstudies.duke.edu/summer-institute for more information. All expenses are 
covered for selected participants. 


Eligibility and Conditions 

¢ This institute is open to currently practicing educators teaching grades 6—12 in the United States. 

e Applicants must continue teaching in the next consecutive school year. 

e Given the themes of this institute, this program is open to teachers in the social sciences, humanities and arts fields. 
e Selected participants will be required to develop and submit a lesson plan or activity within two months of the 
institute’s completion. 


How to Apply 

Application Deadline: Sunday, March 24 at 11:59 pm EST or until 125 applications have been received. A letter of 
recommendation is required, so begin your application now! To apply, you must register for an account on Qatar 
Foundation International’s Grants Management Portal, FluidReview, at of/. fiuidreview.corm. 


opnortunities/afi-duke-summer-institute/ for more information. 


Contact 


For more information about the program, please contact (b)(6); (o)\(7(C) 
For questions about the OFI application portal, please contact (b)(6); (b)(7)(C) 


You are invited to our annual conference! “Conflict Over Gaza: People, Politics, 


and Possibilities,” March 22-24, 2019 

Rockets fired out of Gaza; protesters shot near the fence; Egypt mediating between Hamas and Israel—when the Gaza 
Strip is mentioned in U.S. news outlets, it is usually in response to that day’s sensational events with little (if any) context 
provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed much needed light on the current realities in 
the Gaza Strip, giving participants a deeper understanding of the context of these realities and offering concrete options 
that can better the lives of Gazans. The conference also highlights Gazan culture—music, films, food, and art-to 
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showcase the beauty that goes along with the challenges of life in the Gaza Strip. This conference is free and open to 
the public. Registration is required; piease click here to register. Visit here for more information. 


Multi-media Resources for Teaching about Syria 


teaching about Syria. These great multi-media resources are organized chronologically into 4 sections: Part 1. The 
Invention of Syria, Part 2: Independent Tyranny, Part 3. Four Revolutions, and Part 4: Shock Waves. Resources include 
maps, video clips, Syrian poetry, music, statistics and more. Great pieces to incorporate into lessons on Syria. 


New Pulitzer Center Lesson on Yemen 


indirectly? How can journalists report on a conflict well? To answer these questions, students explore Jeffrey Stern's 
compelling reporting on U.S. bombs striking Yemen. This lesson includes a graphic organizer to guide reading, discussion 
questions, and extension activities, as well as an archive of multimedia news stories on Yemen. See the lesson here. 


Performance by Brother Ali in Durham March 7, 8:00pm: Building Bridges: 


Muslims in America 

Duke Performances has launched Building Bridges: Muslims in America, a new project showcasing the richness and 
diversity of Muslim culture in this country. Duke Performances will host residencies by U.S.-based Muslim artists, 
including engagement with the Duke and Durham community, visits to nearby high schools, and public concerts. The 
initiative continues this season with Muslim convert and MC Brother Ali (Thursday, March 7); and Persian-inflected 
Brooklyn rock band Habibi (Thursday, April 4). Check out their website for concert information and more! 


Global Literature Twitter Chat with Words Without Borders and the Asia Society, 
March 7, 8pm ET 


Are conversations about global literature different from conversations about "traditional" literature? How do students 
respond to global literature? We'll be discussing these questions, and many others, in a Twitter chat hosted by the Asia 
Society: #GlobalfdChat. Please join @wwborders and bring your global lit questions, experiences, and 

strategies! Thursday, March 7th, 8 pm EST/5 pm PS. 


4'" Annual Let’s Talk Racism Conference: “Moving Beyond Good Intentions,” 


March 23, 2019 

Join we are, the North Carolina Central University School of Education, and the Samuel DuBois Cook Center on Social 
Equity for the 4" annual Let’s Talk Racism Conference, Saturday, March 23, 2019 from 9:00 AM - 4:00 PM. The theme is 
“Moving Beyond Good Intentions.” The purpose of this event is to give K-12 educators and pre-service teachers an 
opportunity to engage in sessions centered on the impact of systemic racism and ways of dismantling it in 

schools. While educators are the target audience, all community members are welcome to participate. Dr. John B. 
keynote address. Click here to register. For questions email admin@weare-nc.org. More information here. 

H. M. Michaux, Jr. School of Education Building, North Carolina Central University 700 Cecil Street Durham, NC 27707 


Summer Institute at Georgetown University (D.C.): “Enlightenment as Global 
Phenomenon," August 5-9, 2-10 


The Center for Contemporary Arab Studies is hosting a Summer Teacher's Institute here at Georgetown University. The 
title of the event is "Enlightenment as Global Phenomenon", which will cover the origins and impacts of the 
Enlightenment in all regions of the world. The summer institute will run from August 5th to the 9th of 2019, 9:00 AM - 
3:00 PM. It will be hosted at the Georgetown University Intercultural Center, Room #141. 

- Register here for the summer institute (no deadline) 
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- Apply here for a Travel Grant to the summer institute (deadline April 15, 2019) *Please be advised that we are offering 
only a limited number of travel grants.* 
More info here. 


REMINDERS 


Virtual Cultural Exchange Opportunities with Individuals Displaced by Conflict through Navakallam 
NaTakallam partners with schools to bring real-life conversations, language learning, and cultural exchange to the 


classroom. Students work with Conversation Partners (CPs) — all of them individuals displaced by conflict — improving 
their speaking skills and learning about their partner’s culture and story. In partnership with QFI, NaTakallam is able to 


today. 


Fulbright Teachers for Global Classrooms Program 
The Fulbright Teachers for Global Classrooms Program (Fulbright TGC) is a year-long professional development 


opportunity for elementary, middle, and high school teachers to develop skills for preparing students for a competitive 
global economy. Participants do an online program, attend a conference somewhere in the U.S. with visiting 
international teachers who are part of a parallel program, and then go abroad to a (developing) country of your choice 
for 2 weeks of your choice. For more information and to review requirements, visit here. Application deadline is 
Thursday, March 7, 2019, at 11:59 p.m. EST. 


Check out our Middle East Picture Book Bundles! 

Interested in having more diverse multicultural literature for your classroom? You can now check out the following sets 
of picture books through Carolina Navigators for the spring! 

-Picture Book Set: Tales, Fables, and Folktales from the Middle East 

-Picture Book Set: Religions and Holiday Celebrations in the Middle East 

-Picture Book Set: Middle East History 

-Picture Book Set: Life and Cultures in the Middle East 


Travel to the Middle East with GEEO over Winter Break 2019 

From now until March 7", get an 8% Early Booking Discount on GEEO’s 2019 winter break programs, if you’ve traveled 
with GEEO in the past! GEEO offers cost-subsided travel programs for educators during the spring, winter, and summer. 
The trips are designed and discounted to be interesting and affordable for teachers — and you can earn PD and graduate 
credit. Check out their programs to the Middle East and North Africa region: 

Egyot Upgraded: This journey through Egypt packs in the best of culture and adventure in 12 energetic days. We have 
upgraded the hotels and transportation to make this a bit more luxurious than the typical GEEO program. 

Egypt: Explore ancient sites along the Nile, feel the buzz of vibrant bazaars, and meet remarkable locals on this 
incredible 10-day adventure. 

excursion. Explore high-walled kasbahs and wander the labyrinthine alleys of Fes and Marrakech. Discover the history 
and rugged natural beauty of amazing Morocco. 


Abdelkader Global Leadership Prize for Educators 

Middle school, high school, or college educators: The Abdelkader Education Project, centered in Elkader, lowa, a town 
named after Abdelkader, is now offering a Global Leadership Prize for Educators (a prestigious curriculum creation 
project). The final submissions aren’t due until June 15, but you need to sign up now to compete. Create materials for 
your classroom during the spring semester and win $500-$1,500 in prizes. For more information, and to sign up, visit 
here, 


Apply to the Dar al isiam Teacher Institute 
Dar al Islam is hosting its 29th annual summer Teachers’ Institute in rural Abiquiu, New Mexico on understanding Islam 


and Muslims from July 7-20. You would need to pay for your own flight, but otherwise the program is completely 
funded, including meals, lodging, and transportation from the Albuquerque Airport. This is a reputable program and | 
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the director at institute Director @daratisiam.ore. 


Grants to attend PD on the Arab World from QFI 

Qatar Foundation International is offering $2000 grants to K-12 teachers for professional development programs OR 
professional travel related to the Arab world. Teachers in the social sciences, humanities, and arts fields are welcome to 
apply. For more information, visit here. 


Qatar Foundation and MEOC Educator Book Grant Program: Qatar Foundation International (QFi), in partnership with 
the Middle East Outreach Council (MEOC), is pleased to offer its Educator Book Program which will provide K-12 


educators with the opportunity to obtain up to three classroom sets of books recognized by the Middle East Annual 
Book Awards. The Middle East Book Awards recognize outstanding books that contribute to a more meaningful 
understanding of the Middle East on an annual basis, and includes picture books, youth literature and youth nonfiction 
titles. Grant applications will be accepted on a rolling basis throughout the year and are open to K-12 educators in 
public and public charter schools. To view the full grant announcement including application requirements and grant 


ofl fluidreview.com. For any questions regarding the application or program, please contact culture@afi.org. 


Apply for a NCDPI Global Educator Digital Badge in 2019 

How prepared are you to foster global awareness in your students or support that in your classrooms or schools? The 
Global Educator Digital Badge (GEDB) provides an opportunity for educators to focus their professional development on 
developing their own global context and understanding of how to integrate global education throughout curricula. It 
also provides the opportunity to build global competency in students. For more information on the Badge (SBE Policy, 


NCGlobal€ducation@dpi.ne.gov. 


Consortium Middle East Speaker’s Bureau 
Interested in bringing a guest speaker into your classroom this spring? Our consortium faculty, advanced graduate 


students, and staff are available as speakers on a variety of topics related to the Middle East and Islam. Just email 


(b)(6), (b)\(7)(C) to request a speaker! We do our best to find a match, depending on timing and availability. 


Spring Professional Development on Migration from World View 

Global Migration Seminar, March 20-21, 2019, The Friday Conference Center, Chapel Hill, NC: The movement of people 
across borders in search of education, employment and to flee from war, persecution or natural disasters in their home 
country has triggered an international debate. Global migration has contributed to our increasingly diverse and 
interconnected world. Cross-border migration has risen steadily over the last three decades, and now accounts for 250 
million people and 3% of the global population (Lagarde 2016). With similar trends expected to continue, concerns 
originating from immigrant-receiving countries are inevitable as they contend with the effects on labor markets as well 
as on political, social and cultural dynamics. Likewise, countries of origin worry about the potential negative 
consequences of this migration since it creates a vacuum that must be filled one way or another. This seminar is 
designed for K-12 and community college educators of all disciplines to acknowledge global migration and incorporate 
awareness into their teaching and learning as they prepare the next generation of leaders. Through engaging plenary 
talks and interactive breakout sessions, this seminar will examine global migration, factors influencing it, its risks and 
opportunities and the ways in which educators should contemplate this phenomenon as schools and institutions 
become increasingly diverse. Register today! 


Creating a Global Media Center: A Workshop for School Library Media Coordinators 

April 25-26, 2019, Chapel Hill, NC 

The Creating a Global Media Center Workshop explores strategies, media content and technology tools to bring the 
world to North Carolina’s schools. The program is designed to help K-12 school librarians and technology facilitators 
better understand our interconnected world by learning with and through technology and relevant resources. The 
workshop offers strategies to support the creation of inclusive global media centers as well as ways to use technologies 


UNC-R5a-0000218 


and other innovative resources to foster global learning and support teachers and students though the school media 
center. Register here. 


° Don’t forget to jike us on Facebook, foliow us on Twitter and Pinterest! 


° The Teaching Resources Page of our website has many other helpful links and 


resources to use in your classrooms. 
° Invite the other teachers you work with to join this email list: just have them email me 


with a request to be on the listserv! 


(b)(6), ()(7)(C) 


Duke-UNC Consortium for Middle East Studies 

Carolina Center for the Study of the Middle East and Muslim Civilizations 
3013 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 


mideast.une.edu 


facebook.com/mideastune 


UNC-R5a-0000219 


Message 


From: [ (66); (OX7C)_|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827{ (6); (ON7NC) | 

Sent: 2/15/2019 10:13:04 AM 

To: [ (oy(6); (7) _]/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=79b1b9dced3e4a9c8e76ae87139ce2db[(b\(6), (ONC) J 

Subject: RE: Conference Registration is Open - Conflict over Gaza: People, Politics, and Possibilities (March 22-24, 2019) 


Thank you! We are really excited about this conference. 


We will be offering 3 community college grants for educators to attend. I'll send over the information to World View 
soon; it would be great if you all could help share! 


Best, 


From: (b)(6), (b)(7)(C) 
Sent: Friday, February 15, 2019 10:11 AM 


To (b)(6); (b)(7)(C) 


Subject: RE: Conference Registration is Open - Conflict over Gaza: People, Politics, and Possibilities (March 22-24, 2019) 


This looks amazing!!!! 1 am definitely registering © 


(b)(6); (b)(7)(C) 


Bilike UNC World View 


6o green with Worid View! 


Follow @UNCWorldView UNC World View 


ligase consider the environment before printing this e-mail. 


From: (b)(6); (b)(7)(C) 


Sent: Friday, February 15, 2019 9:51 AM 

To: The islamsem mailing list <isiarmsem @listserv.unc.edu> 

Subject: [islamsem] Conference Registration is Open - Conflict over Gaza: People, Politics, and Possibilities (March 22-24, 
2019) 


UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies present: 


UNC-R5a-0000220 


CONFLICT OVER GAZA: 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24 2019 
UNC-CHAPEL HILL 


Click here to register 


When: March 22-24, 2019 

Where: Nelson Mandela Auditorium, FedEx Global Education Center, UNC-Chapel Hill 

Free and open to the public. Free parking is available in the GEC/McCauley parking deck under the building, and Beard 
surface lot (both on Pharmacy Lane). Registration is required. 


Friday, March 22 | 6:00 — 9:00 p.m. 


Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 — 5:30 p.m. 


Panels: 

“The (De-)Development of Gaza: Economy, Women, and Youth” 

“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 

For featured speakers, visit here. 

Breakfast snacks, coffee, and Gazan lunch provided for registered participants 


Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 


Gaza On Screen: A full day of screenings featuring the diverse film work that has engaged with the Gaza Strip during the 
past seventy years. 


For more information and the full schedule, visit gazaconference.web.unc.edu. Share this event on Facebook. 


For questions related to the conference, contact: 
- (b)(6); (b)(7)(C) 
For questions related to Gaza on Screen, contact: 


For media inquiries, contact: (b)(6); (b)\(7)(C) 


Click here to register 


SPONSORS: UNC Center for Middle East and Islamic Studies; Duke-UNC Consortium for Middle East Studies 


UNC-R5a-0000221 


CO-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center for 
Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and Defense; 
Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


° -- You are currently subscribed to 


islamsem as: (b)(6); (b)(7)(C) To unsubscribe send a blank 


email to leave-40757542-90457701 ddfibf4794b66c03 fc3 $294 Peefead@Mlistserv.unc.edu 


UNC-R5a-0000222 


Message 


From: [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827| ()(6). (o(7XC) | 

Sent: 1/22/2019 10:14:33 AM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6e885d1bf93d407986944aff0c0029e4 —_—(by(6),_— 

Subject: RE: Ad for UNC conference, 3/22-24 


Attachments: Scan from FedEx GEC 3010 Xerox WorkCentre.pdf 


Thank you for sending the invoice! i have attached the signed copy. 
| appreciate your thoughts on the timing, but do think that week (Monday, March 18- Friday, March 22) is best, The 
week before are the universities’ spring breaks so we think that there will be fewer people in our target audience around 


and listening to the station, 


Regarding wording — I've slightly edited the text below. Do you think it’s OK to just say Friday through Sunday? It will be 
clear enough that we mean March 22-24? 


UNC Center for Middle East & Islamic Studies, hosting their annual conference, “Conflict over Gaza: People, Politics, and 
Possibilities,” Friday through Sunday. information at gaza conference dot web dot unc dot edu. 


Thanks again for your help with this! 


Best, 


(6)(6); (6)(7)(C) 


Center for Middle East and Islamic Studies, 
Duke-UNC Consortium for Middle Bast Studies 

3013 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 


(6)(6); ()(7)(C) 


From: (b)(6); (©) 7)(C) 


Sent: Friday, January 18, 2019 3:25 PM 
To: (b)(6); (0)(7)(C) 
Subject: RE: Ad for UNC conference, 3/22-24 


You are so welcome, thank you for being so decisive on your order haha! 


| have reserved that week for you (PDF contract attached for your signature) and you could run the following 
announcement if you like? 


UNC Center for Middle East & Islamic Studies, hosting their spring conference, “Conflict over Gaza: People, Politics, and 
Possibilities,” Friday through Sunday. Information: gaza conference dot web dot unc dot edu. 


UNC-R5a-0000223 


| just want to be sure it is not too soon before the conference to run that week? | typically work a little farther out for 
conferences just to ensure people make time to attend, 


(6)(6); (b)(7)(C) 


HORTH CARR IRA PPHLIG KARO 


91.5 Raleigh Durham Chapel Hill |91.9 Fayetteville | 88.9 Manteo|90.9 Rocky Mount|91.1 Weicome|90.5 Buxton 


From: (b)(6); (b)(7)(C) 


Sent: Friday, January 18, 2019 2:45 PM 


To: (6)(6); (b\{7)(C) 


Subject: RE: Ad for UNC conference, 3/22-24 


Dear} —_ (b)(6); 

Wonderful! Thank you for your quick reply. We would like to run the ad the week of the conference (Monday, March 18- 
Friday, March 22}. is there anything else we need to do to confirm this? | am sure you are used to working with 
university units.,.is it possible to pay for the ad via invoice? 

We've actually just gone through a renaming process and pian to announce our official new name “Center for Middle 
East and Islamic Studies” next week (thanks for the reminder to change my email signature}...so the announcement 


could read: 


UNC Center for Middle East & Islamic Studies, hosting their spring conference, “Conflict over Gaza: People, Politics, and 
Possibilities,” March 22-24, 2019 at the FedEx Global Education Center, UNC Chapei Hill. 


| think that takes up our 24 word count? Or should we try something like: 


UNC Center for Middle East & islamic Studies, hosting their spring conference, “Conflict over Gaza: People, Politics, and 
Possibilities,” March 22-24, 2019. Visit gaza conference dot web dot unc dot edu. 


| would appreciate your thoughts on what sounds best/is most clear. 


Thanks, 


(b)(6); (b)(7)(C) 


Center for Middle East and Islamic Studies, 
Duke-UNC Consortium for Middle East Studies 

3013 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 


UNC-R5a-0000224 


From: (b)(6); (6)(7)(C) 


Sent: Friday, January 18, 2019 1:44 PM 

To: (b)(6); (b)(7)(C) 

Subject: RE: Ad for UNC conference, 3/22-24 
Good afternoon! 


Great to hear from you and | am happy to schedule this for you. 


You are reaching out at a great time, we sometimes sell out of air time in March because we have a lot of sponsors, so 
the earlier people book their schedules the better. 


As a university department, you receive the free bonus announcements on the weekly schedules, which are already 
discounted at 35% off the rate card rates. 


Now, do you want to run the week of the conference or would you want to run before that to give people time to 
prepare to attend? 


Also, the announcement structure would be your department name, then information about the events, so would you 
want it to be: 


UNC Center for Middle East & Islamic Studies, hosting their spring conference, “Conflict over Gaza: People, Politics, and 
Possibilities,” March 22-24, 2019... 


Or 


Carolina Center for the Study of the Middle East and Muslim Civilizations, hosting their spring conference, “Conflict over 
Gaza: People, Politics, and Possibilities,” March 22-24, 2019... 


Excited to have yall on air © 


(b)(6); (0)(7)(C) 


91.5 Raleigh Durham Chapel Hill |91.9 Fayetteville |88.9 Manteo |90.9 Rocky Mount|91.1 Welcome|90.5 Buxton 


From: (b)(6); ()(7)(C) 


Sent: Friday, January 18, 2019 1:29 PM 


To (b)(6); (0)(7)(C) 


Subject: Ad for UNC conference, 3/22-24 


Dear|  (6)(6): 


The UNC Center for Middle East & Islamic Studies is interested in purchasing ads to promote our spring conference, 
“Conflict over Gaza: People, Politics, and Possibilities,” to be held on campus March 22-24, 2019. | think we are 


UNC-R5a-0000225 


interested in “Package C” to run the week of the conference. | recognize that this might be a little early, but we would 
like to be sure to get on your schedule. | am also wondering if you offer any kind of university/non-profit discount? 


If you have a model of language that other programs have used to advertise events, I’ll be happy to send you a 
description of our event to edit. 


My best, 


(b)(6). 
(bV7ViC) 


Package C 
Monday-Friday 
5x S5am-10am 
5x 10am-3pm 
5x 3pm-7pm 
5x Sam-i2am 
20x = $1512 
Plus 4x M-Su 5a-l2mid 
Bonus Announcements 
*Net Reach = 133,600 
"Frequency = 21 
$70.50 per spot 


(b)(6); (6)(7)(C) 


Juke-LINC Consortium for Middle East Studies 
Carolina Center for the Study of the Middle East and Muslim Civilizations 
3013 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


#} (b)(6); 


(b)(6), (6)(7)(C) 


http://ncemideast.org/ 


mideast.unc.edu 


facebook.com/mideastunc 
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AROLINA PUBLIC RADIO-WUNC 


f 120 Friday Center Drive Order #: 3030-00002 
: co FSA? Description. | SPRING CONFERENCE 2019 
: : : FAX Date Entered: 1/18/2019 


PO# 


Salespersor: (b)(6); (b)(7)(C) 


Invoice Frequency: Billed at end of Media/EGS, Sorted by Date 


UNC CENTER FOR MIDDLE EAST AND ISLAMIC STUDIES 
Attn:L_(6)(6); ()((C) 


3013 FEDEX GLOBAL EDUCATION CENTER 


Lee al. we 27514 NORTH CAROLINA PUBLIC RADIO 


pronenn eerernenne cemmsmoneenrntenetenacensen 


Pee See rssh Scan 


On-Air Schedule 
Start Date End Date Station Scheduled Time/Event Repeated = Length Oty Rate Total M Iu W Th F Sa Se 
i 3/18/2019 3/22/2019 WUNC-FM 05:00:00a to 10:00:00a CUSTOM 215 5 75.60 378.00 Y Y Y Y ¥ N N 
3/18/2019 3/22/2019 5 75.60 ao =f FT FE BD Ye 
2 3/18/2018 3/22/2019 WUNC-FM *2Midday CUSTOM 115 5 75.60 sw3oo- oY ¥ ¥ YN N ON 
3/18/2019 3/22/2019 5 75 60 amine: F © Tt # EF OG a 
3 3/18/2018 3/22/2019 WUNC-FM *3Afternoon Drive CUSTOM 215 5 75.60 soe) aY VV VY NON 
3/18/2019 3/22/2019 5 75.60 378.00 fot ¢ £ F @ wD 
4 3/18/2019 3/22/2019 WUNC-FM BTA Sa-12a CUSTOM 215 5 75.60 378.00 =6Y «€©Y « Y* Y *Y 'N ON 
3/18/2019 3/22/2019 5 75 60 saoos; ok oT ht Et Oo 6 
5 3/18/2019 3/24/2019 WUNC-FM BTA 5a-12a CUSTOM 215 4 0.00 0.00) 6Y 6 6©N Y Y NN N 
3/18/2019 3/24/2019 4 0.00 007 2G FO @ © 
Order Start Date: 3/18/2019 Order End Date: 3/24/2019 Spots: 24 Total Charges: $1,512.00 


Projected Media MonthWEnd-Of-Schedule Billing Totals for UNC CENTER FOR MIDDLE EAST AND ISLAMIC STUDIES / 3030-00002 : 


Seat Count Net Billing 
March 2019 24 $4,512.00 


Confirmed & Accepted for NORTH CAROLINA PUBLIC RADIO-WUNgted for N — 


a a 4 
2 (PMB) DMTMC) (b)(6); (6)(7)(C) 


Please Sign and Return One Copy 


ISLAMIC STUDIES By: 


_AfAe fit 


Printed: 1/18/2019 At 3:18:16PM Page 1 of 1 
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Message 


From: [ (0): (ON7NC)_][/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827|(0X6), (7X0) | 

Sent: 1/18/2019 9:23:46 AM 

To: [(©N6), (OV7KC) |[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65b9f2c2eb52452188dd6445d7fe4ca6 

Subject: RE: Gaza Conference | Web Art 


Attachments: Gaza-Conference-Carrousel-4.png; Gaza-Conference-Social-Media.png 


Hi|__0X6).. 
Thank you for your thoughts. I’ve re-attached two files: 


1} An updated image for the carrousel with more even border around the text. 
2} An image for social media with the center and consortium listed (less border}. 


Let me know if this works, or if you have any other edits on these. 


Thanks also, for your thoughts on the poster. UNC Global is certainly included in the list of sponsors — it’s all 
alphabetical. And | agree that the semi-colon is more grammatically correct! 


Thanks again! 
OW, 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, January 17, 2019 1:09 PM 


To: (b)(6); (b)(7(C) 


Subject: RE: Gaza Conference | Web Art 


(b)(6), 
(bV7VC) 
That is great that you have files in-house. 


| prefer your suggested layout, but am concerned that the text might still get cut off. See attached. | added more ocean 
to the left. | would recommend moving the text down and to the left very, very slightly to make it look more evenly 
spaced from the edges. | hope this makes sense. 


When you add the center’s name, you can stick at the top where the designer had it. | think this version can be used to 
promote via social media, etc., where you aren’t worried about text getting cut off and don’t need buffer space. 


| hope this makes sense! 


Two possible edits for the poster: Could you please add UNC Global in the list of sponsors? You also might add a semi- 
colon between names in the list because some of our centers names already have commas in then. And maybe make the 
list of sponsors all left aligned? The dangling “hill” in the middle at the end looks a little weird to me, but it would be less 
noticeable if there isn’t as much space in front of it. 


(b)(6), (6)(7(C) 


UNC-R5a-0000228 


The University of North Carolina at Chapel Hill 


1208 FedEx Global Education Center | 301 Pittsboro Si|__(6)(6); _| Chapel Hill, NC 27599-5145 
(b)(6); (6)(7)(C) 


From: (b)(6); ()(7(C) 


Sent: Thursday, January 17, 2019 11:47 AM 


To (b)(6); (b)(7(C) 


Subject: RE: Gaza Conference | Web Art 
Hy 0X6). 
The designer has actually passed her files off to me and now | am the one editing/creating additional files. 


I've attached a coupie of options. Is this in the right vein? | can’t “zoom out” on the map image, so the edges might get 
cut off slightly. That’s OK. 


i haven’t done one with our Center’s name yet and would appreciate your thoughts on where placement might be best 
{above or below the title of the conference?}. 


Best, 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, January 16, 2019 2:40 PM 


To: (b)(6); (0)(7)(C) 


Subject: Gaza Conference | Web Art 
Could you please have the designer create web art in the following size for the Gaza Conference news story? 
480x320 (homepage carousel) 


It will end up getting cropped to 325x250 in our news story, so please allow ample negative space around the edges to 
protect the integrity of the text. 


If you can do one with the dates and one without that would be helpful. And one with the Center’s name and one 
without. Sometimes the artwork becomes overwhelming if there is too much text. Plus it will most often accompany full 
text about the conference anyway. And sorry for the different versions! OR the designer could create one with full text 
in Photoshop and we can alter placement (and remove date and center name) as needed to get the text placement just 
right. 


Let me know if this makes sense! 


Best, 


(b)(6); (6)(7)(C) 


UNC-R5a-0000229 


(b)(6); (o)(7)(C) 


The University of North Carolina at Chapel Hill 
1208 FedEx Global Education Center | 301 Pittsboro St.|_(b)(6); {Chapel Hill, NC 27599-5145 


(b)(6); (b)(7)(C) 


UNC-R5a-0000230 


CONFLICT OVER 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 


UNC-R5a-0000231 


UNC Center for Middle East and Islamic Studies 
and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 


UNC-R5a-0000232 


Message 


From: (6)(6); (0M 7(C)_[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827+(b)(6); ()(7)(C) 
Sent: 2/27/2019 1:07:07 PM 


To: (b)(6); (b)(7)(C) 


Subject: DRAFT: Mideast-Related Events 


FER ERED) DA PT RER HE EEEE 


PRIS PPA T ER FSB 
Pi NG i FA >t rR FED RK 


X 


MIDDLE EAST & 
ISLAMIC STUDIES 


Please join us for the following events held at UNC Chapel! Hill, Duke University, and throughout the Triangle: 


EVENTS at UNC 


Lecture: “How Peshawar revived Bukhara’s Sanctity: The Remarkable Story of Hazrat Jio Sahib Peshawari (d. 
1816)” with Waleed Ziad (Yale University) 

Thursday, February 28 | 5:00 - 6:00 p.m. 

Carolina Hall, room 220 

UNC Chapel Hill 


From the mid-18" century, the political landscape of the Persianate world underwent dramatic transformations. While 
decentralized states gradually emerged across Central Asia, the Durrani Afghans began carving out an empire from 
eastern Iran to north India. This turbulent period also witnessed the proliferation of an intricate network of shrines, Sufi 
centers, and madrasas associated with the Naqshbandi-Mujaddidi (lit., ‘revivalist’) Sufi order, which had originated in 
the Mughal heartlands. 


This talk will focus on the career of one of the Naqshbandi-Mujaddidi scholars-saints who emerged in this period, 
popularly known as Hazrat Jio Sahib Peshawari (d. 1816). Hazrat Jio Sahib forged a network of institutions which 
spanned from the Punjab and the Pushtun tribal belt to the Volga, attracting a range of adherents from ascetics and 
celebrated scholars, to the rulers of Kabul and Bukhara. Through figures like Hazrat Jio Sahib Peshawari, the religio- 
scholastic milieu of the Mughal Empire mediated through the Afghan empire injected Central Asia with a new corpus of 
literature, epistemologies, and practices, and in the case of Bukhara, even helped engender a new model of governance 
and kingship reflecting Naqshbandi-Mujaddidi Sufi ethics. 


Sponsored by the UNC Department of Religious Studies. Please contact (6)(6); (o)(7)(C) with questions. 


UNC-R5a-0000233 


SURE TRE 


«FATHERS 
16th Annual Duke-UNC Graduate Middle East and Islamic Studies HOME» 
Conference: “Muslims, Motherlands, and Minoritization” 
Saturday, March 2 | 9:00 a.m. — 4:30 p.m. 

FedEx Global Education Center, room 1009 
UNC Chapel Hill 


This conference aims to explore how categorization by governing bodies 
create and influence ethno-religious identities as a component of 
subjecthood. Questions to explore include: How do the state and other actors 
influence religious and/or racial minority identity? What roles do power, gender, 

race, and sexuality play in these identity formations? How have standards of normativity been constructed and 
projected onto Muslim bodies? The conference is the longest running graduate student Middle East & Islamic Studies 
conference in the country. 


Free and open to the public. For more details on the day’s program and the papers being presented piease visit here. 
Conference attendees and participants are encouraged to RSVP on Facebook and live-tweet throughout the conference 
with the hashtag #IGSAconf2019. 


Sponsored by Duke-UNC Consortium for Middle East Studies; Carolina Asia Center; Curriculum in Peace, War, and 
Defense, UNC; Department of History, UNC; Department of Religious Studies, UNC; Department of Romance Studies, 
UNC; Department of Sociology, UNC; Department of Women’s and Gender Studies, UNC; Duke Department of Religious 
Studies; Duke Islamic Studies Center; Southeast Asian Approaches Working Group, UNC 


Lecture: “Interreligious Polemics, Anti-Sufism, and Shi‘ Intellectual History in Late Safavid Iran: the 
Contribution of ‘Ali Quil Jadid al-islam (d. early 18th C.)” with Alberto Tiburcio (Philipps University of 
Marburg) 

Monday, March 4 | 5:00 - 6:00 p.m. 

Murphey Hall, room 115 

UNC Chapel Hill 


Interreligious polemics, especially those from the post-classical period, are often dismissed as formulaic and unoriginal, 
with no more than a fringe testimonial value. In this talk, Alberto Tiburcio will argue that the polemical work of the 
Portuguese-born convert ‘Ali Quii Jadid al-Islam offers us a unique window into various facets of religious, political, and 
intellectual life in late Safavid Iran. Jadid al-islam’s work responds to a polemical cycle that linked late seventeenth/early 
eighteenth century Iran to early seventeenth century India and Rome. True to the Catholic upbringing and the acquired 
Shi'l zeal of its author, the work in question blends the historical tropes of the genre with Imami hadith and with 
intertextual references to Patristics, Ecclesiastical History, and even Trentine debates on the Latin Vulgate. Moreover, 
Jadid al-Islam used his interreligious polemics to participate in the wave of anti-Sufi diatribes that flourished in the late 
Safavid period at a time of hostility against ‘irfan and scholastic philosophy. By looking at how all these components are 
blended together in Jadid al-Islam’s work, this lecture proposes a reconsideration of the genre, in light of scholarly 
debates on the nature of sectarianism and the relation between religion and power in the early modern Middle East. 


Sponsored by the UNC Department of Religious Studies. Please contact (b)(6); (0)(7)(C) ith questions. 


Turkish Circle: “Like the Father’s Home: The Intimate State of the 
Turkish-Sunni Diaspora in Germany” with Devran Koray Ocal (UNC 
Chapel Hill) 

Tuesday, March 5 | 6:00 p.m. 

New West, 219 

UNC Chapel Hill 


UNC-R5a-0000234 


Devran Ocal's research( PhD Candidate, Department of Geography, UNC) focuses on a faith-based civil society 
organization, the Turkish-Islamic Union for Religious Affairs (DITIB), and engages with the Turkish-Sunni diaspora’s 
complex construction of intimate state in Germany. DITIB is a Sunni-Islam based umbrella civil society organization. 
However, the Turkish-Sunni diaspora does not consider DITIB as simply a civil society organization, but instead attribute 
a highly complex role of statehood to it. For them, DITIB reflects a ‘paternalist’ and ‘familial’ version of the Turkish state 
in Germany. Arguing that this perceived statehood is located in the Turkish-Sunni community’s feelings and emotions 
that emerge from their everyday intimate relations and encounter within DITIB associations, this research locates spaces 
of states in intimate processes, relations and feelings. Despite the recent steps within geographies of states literature for 
understanding states from everyday and intimate perspectives, the role of feelings and emotions in the process of state- 
making have been ignored. Employing approaches and concepts of feminist geographers, who examine territories, 
nationalisms and international politics through bodies, intimate relations, emotions and affects, this study brings 
emotions and feelings to geographies of state literature and explains how spaces of states are not only constructed by 
geopolitically defined territories, military bases and government buildings, but through intimate relations, encounters 
and feelings. 


Sponsored by the Turkish Circle at Duke, UNC, and NC State. 


Presentation and Discussion: "Ilhan Omar, AIPAC, and Zionism" 
Wednesday, March 6 | 2:30-3:20 p.m. 

Campus Y 

UNC Chapel Hill 


Join One Voice at UNC-CH as we discuss the recent controversy surrounding Ilhan Omar’s AIPAC tweets and the broader 
national and international framework in which they fit. The presentation will interrogate the relationship between AIPAC 
and American politics, anti-Zionism and anti-Semitism, and the language of public figures regarding Israel in the United 
States. No prior knowledge of the topic is necessary, and all are welcome to attend and engage in a discussion session 
after the presentation. Coffee, pastries, and fruit will be provided. We look forward to seeing you there! 


Please contact (b)(6); (6)(7)(C) or (b)(6); (0)(7)(C) for more information. Sponsored by One Voice at 
UNC Chapel Hill. 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 — 7:00pm: Gazan food reception; 7:00 - 8:30pm: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Free and open to the public. Registration required. Concert opening for the “Conflict 


Tarner Nafar is a musician, actor, screen-writer, and social activist. Nafar grew up in 
Lyd/Lod, a mixed city of Palestinian and Jewish residents, situated 20 minutes from Tel- 
Aviv. As a teenager, Tamer discovered hip-hop and became the world’s first Palestinian 
rapper. His lyrics and activities reflect the Palestinian struggle, women’s rights, and the 
promotion of alternative art within a conservative society. In 2000, Tamer formed the 
first Palestinian hip-hop group 2AM, along with his brother Suhell Nafar and friend 
Mahmood Jrere. 


Nafar has collaborated with countless local and international artists, including 
filmmaker Udi Aloni, and hip-hop artists like MBS, DJ MK, Dead Prez, Pharaoh 
Munch, Talib Kweli Mos Def and many more. DAM has also produced 


ek 


“GS onevoicef 
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Hip Hop. Most recently, Tamer starred in the feature film “Junction 48” directed by Udi Aloni and written by Nafar and 
Oren Moverman. The film won the Audience Award at the Berlin Film Festival and Best International Film in Tribeca. 


For information on contacts, parking, and a list of co-sponsors, please visit the “Conflict over Gaza” website and see 
below. 


Conference: “Conflict over Gaza: People, Politics, and Possibilities” 
Friday, March 22- Sunday, March 24 

Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Join the UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies for their 
annual conference. Free and open to the public. Registration required. Click here to register. Rockets fired out of Gaza; 
protesters shot near the fence; Egypt mediating between Hamas and Israel—when the Gaza Strip is mentioned in U.S. 
news outlets, it is usually in response to that day’s sensational events with little (if any) context provided. “Conflict over 
Gaza: People, Politics, and Possibilities” will shed much needed light on the current realities in the Gaza Strip, giving 
participants a deeper understanding of the context of these realities and offering concrete options that can better the 
lives of Gazans. The conference also highlights Gazan culture—music, films, food, and art—-to showcase the beauty that 
goes along with the challenges of life in the Gaza Strip. 


Free and open to the public. Registration required. Click here to register. For more information and the full schedule, 
visit gazaconference.web.unc.edu. Breakfast snacks, coffee, and Gazan lunch provided for registered participants. Free 
parking is available in the GEC/McCauley parking deck under the building, and Beard surface lot (both on Pharmacy 
Lane. Share this event on Facebook, 


For questions related to the conference, contact: (b)(6); (b)(7)(C) For questions related 
to Gaza on Screen, contact: (b)(6); (b)(7)(C) For media inquiries, contact:|_(b)(6); 
(b)(6); (0)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center 
for Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and 
Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


Film Festival: “Gaza On Screen” 

Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Gaza On Screen is the final event in the “Conflict ever Gaza” conference. 
This festival will feature a full day of screenings featuring the diverse film 
work that has engaged with the Gaza Strip during the past seventy years. 
The schedule includes screenings of selected shorts, Ouroboros (2017 
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Directed by Basma Alsharif. 77 min.), Degradé (2015 Directed by Ahmad Abou Nasser and Mohammed Abou Nasser.), 
and Samouni Road (2018 Directed by Stefano Savona. 128 min.). For more information and the full schedule, please visit 
here. 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle East and Islamic Studies, the 
Institute for the Arts and Humanities, and the First Year Seminar Program. 


EVENTS at DUKE 


Lecture: "Interpreting Islam in China” - A book talk with Kristian Petersen (Old Dominion University) 
Thursday, February 28 | 10:00 a.m. 

Rubenstein Library, Carpenter Conference Room 249 

Duke University West Campus 


During the early modern period, Muslims in China began to embrace the Chinese characteristics of their heritage. 
Several scholar-teachers incorporated tenets from traditional Chinese education into their promotion of Islamic 
knowledge. As a result, some Sino-Muslims established an educational network which utilized an Islamic curriculum 
made up of Arabic, Persian, and Chinese works. The corpus of Chinese Islamic texts written in this system is collectively 
labeled the Han Kitab. 


Kristian Petersen is an Assistant Professor in the Department of Philosophy & Religious Studies at Old Dominion 
University. His research and teaching interests include Theory and Methodology in the Study of Religion, Islamic Studies, 
Chinese Religions, and Media Studies. He specializes on two main areas of research 1) the development of Islam in 
China, and 2) Muslims in Cinema. 


Light refreshments will be served. 


Sponsored by the Duke University Libraries, Asian Pacific Studies Institute, AMES Presents, Duke Islamic Studies Center 


Lecture: "Islam in the Modern World” with Omar Suleiman (Southern Methodist University) 
Thursday, February 28 | 7:00 p.m. 

Physics 128, 120 Science Drive 

Duke University West Campus 


Join us for a discussion on what it means to navigate Islam in the modern world led by Imam Omar Suleiman! The talk 
will discuss how to navigate and overcome challenges faced by Muslims in America. It will be followed an interactive 
Q&A session. 


Omar Suleiman is an American Muslim scholar, civil rights activist, and speaker named one of "25 Muslims changing 
America" by CNN. He is the Founder and President of the Yaqeen Institute for Islamic Research professor of Islamic 
Studies at Southern Methodist University. Food will be provided. Free, open to the public, tickets not required. Seats are 
first-come, first-served. Parking is available in the Bryan Center Parking Garage. 


Sponsored by the Duke University Libraries, Asian Pacific Studies Institute, AMES 
Presents, Duke Islamic Studies Center and Duke University Middle East Studies 


UNC-R5a-0000237 


tgiFHI Series: “Modern Hebrew: A History Revisited” with Shai 
Ginsburg (Duke University) 

Friday, March 1 | 9:30 a.m. 

Ahmadieh Family Lecture Hall 

C105, Bay 4, Smith Warehouse fe whit 
Duke University So ie oe 


Join the Franklin Humanities Institute for its new Friday morning series, tgiFHI! tgiFHI gives Duke faculty in the 
humanities, interpretative social sciences and arts the opportunity to present on their current research to interlocutors 
in their fields. A light breakfast will be served at 9am. 


About the presentation: Scholars concur that modern Hebrew emerged as an everyday spoken language in Ottoman 
Palestine during the late nineteenth century or early twentieth century. Whereas they differ on exactly when, where, 
and how it took place and who were its primary agents, its geographical and temporal coordinates are never 
questioned. In my talk | shall contest, however, these coordinates. | shall first suggest that Hebrew emerged as a 
vernacular not in Ottoman Palestine but, rather, in the largest centers of Jewish population at the time and, first and 
foremost, in the Russian Pale of Settlement and Congress Poland. | shall then suggest that it happened not "overnight," 
but over many decades. | shall finally outline what such a revision of the history of the language means for our 
understanding of Jewish society and culture in general and of the rise of Jewish nationalism in particular. 


About the presenter: Shai Ginsburg is Associate Professor in the Department of Asian and Middle Eastern Studies. His 
work focuses on Israel and its culture in its relation to Jewish nationalism and its variants. 


This presentation is cosponsored by the nia ge a of Asian and Middle Eastern Studies and the Center for Jewish 


Panel Discussion: "A Thematic Conversation on Minority Issues in China” 
Friday, March 1 | 12:00 p.m. 

The Edge Workshop Room, Perkins Library 

Duke University, West Campus 


Panelists: Dr. Kristian Petersen (Old Dominion University), Dr. Ralph Litzinger (Duke University), Janice Hyeju Jeong (Duke 
University) and Aydin Anwar (Duke University) 


This thematic conversation will revolve around two aspects: in the fall of 2018 Duke University Libraries acquired the 
personal photo album of Sir Percy Sykes, the famous British Brigadier-General and Diplomat of his travels to Kashgar in 
1915. The album details the culture and topography of Kashgar, one of the centers of the large Muslim minority in 
China. The album will be the backdrop to the panelists’ different perspectives of (Muslim) minorities in China, with a 
focus on the Turkic speaking Uyghurs. The current situation for Uyghurs in China is complicated with a government 
sanctioned suppression of Islam and the development of Internment camps. The speakers will reflect on the changes 
that have taken place and some of the issues currently facing Muslims in China. Each speaker will speak for 5 minutes 
leaving plenty of time for discussion and engagement with the audience. 


A light lunch will be served. 


Sponsored by the Duke University Libraries, Asian Pacific Studies Institute, 
AMES Presents, Duke Islamic Studies Center and Duke University Middle East 


Cultural Event: “Celebration of the Persian New Year, Nowruz” 
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Saturday, March 5 | 5:00 p.m. 
Goodson Chapel, Duke Divinity School 
Duke University, West Campus 


Join the Persian Art Center in Carolina & Persian Students Association at Duke 
University for a celebration of Nowruz. This event to celebrate the Persian New 
Year will feature original music by Siavash Pourfazli, Shahram Mazhari, and 
Hamed Tabkhi; Persian dance; choir; and readings from the Shahnameh. 


Free and open to the public. Space is limited; please be on time. The Duke Divinity School is located next to the main 
Duke Chapel; parking is available in the nearby garage next to the Bryan Center. 


Sponsored by the Persian Art Center in Carolina & Persian Students Association at Duke University. For more 


information, please contact (b)(6); (b)(7)(C) 


Film Screening: Docunight #54 [Durham]: Ali Aqa 

Wednesday, March 6 | 7:00 —- 9:00 p.m. 

John Hope Franklin Center, Room 240, Ahmadieh Family Conference Hall 
Duke University 


Ali Aqa, Directed by Kamran Heidari, 2017 / 81 min, Persian with English Subtitles 


Seventy-year-old Ali Aqa’s large, fleshy hands shake as he helps a newborn pigeon chick hatch. His pigeons, which he 
keeps on the roof of his home, mean everything to him. He calls his favorite white pigeon “sweetheart” and even takes 
her into his bedroom. His wife is less than enthusiastic about this, and has good cause to be jealous. He may be the 
embodiment of tenderness when dealing with his beloved pigeons, but this cantankerous old man is a trial for the 
human beings around him, as we soon learn from this dynamic portrait, shot up close to its protagonist. He orders his 
wife and son around and is consumed by paranoia. When it goes too far, even the film’s director Kamran Heidari 
abandons his strictly neutral position as an observer. The pigeons are Ali’s way of escaping reality—in particular, an 
impending hospitalization—but this proves ever more difficult. Ali Aqa’s small-scale, everyday story encompasses a great 
human drama: how do we accept the inevitable? 


Sponsored by the Graduate Student Association of Iranians at Duke and the Duke Islamic Studies Center. For more 
information, please visit here. 


Performance: Brother Ali — Building Bridges: Muslims in America 
Thursday, March 7 | 8:00 p.m. 

Motorco Music Hall 

Presented by Duke University 


From his complicated backstory to his compelling rhymes, Brother Ali is a rapper without a rival. Albino and legally blind, 
he struggled to find peers in the midwestern states where he spent his youth. But in a pivotal moment at age eight, he 
found rap, which gave him an outlet and, through the references his favorite rappers made, led him to Islam. For twenty 
years, he has funneled these elements of his distinctive identity into increasingly profound verses, pairing feverish calls 
for social justice with candid admissions about his own mental fragility. 


Brother Ali has never walked this tightrope better than on 2017’s gripping 
All the Beauty in This Whole Life. Written during a period of extreme 
political upheaval, Beauty not only acknowledges the world’s problems but 
aims to overcome them — to celebrate love in the face of hate, to cherish 
wisdom in the midst of madness. Ali turns bad encounters with TSA agents 
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into lessons on humor and empathy, a poem for his son into a sermon on staring down intolerance. His perspective — 
delivered from Motorco’s stage as part of Duke Performances’ Building Bridges project — feels more necessary than 
ever, providing hard-won light in the face of darkness. 


For more information and to purchase tickets, visit Duke Performances’ website here. 


Brother Ali is presented as part of Duke Performances’ Building Bridges Initiative. Funded, in part, by the Doris Duke 
Foundation for Islamic Art & the National Endowment for the Arts, & co-sponsored by the Duke Islamic Studies Center & 
the Duke University Middle East Studies Center. 


EVENTS in the TRIANGLE 


Cultural Event: “Starry Arabian Night” 
Friday, March 1 | 6:00 - 11:00 p.m. 
Talley Student Union, Coastal Ballroom 
NC State University 


Join us for a "Starry Arabian Night" full of dancing, music, entertainment, and food. Performances from Baladna Dabke 
Team. Attire is formal or traditional Arab clothing. Located in the Coastal Ballroom in Talley Student Union (2610 Cates 
Ave, Raleigh, NC 27606). Park in Coliseum Parking Deck. 


If you are a due paying ASO member of the 2018-2019 school year a discounted ticket is available for purchase. 
However, if you are not please purchase a General Admissions ticket. Check in will begin at 5:45 and doors will close at 


Sponsored by the NC State Arab Student Organization. 


Discussion: “Direct from the Refugee Camps: Stateless Palestinians from Lebanon Share their Story” 
Thursday, March 7 | 7:00 p.m. 

Church of Reconciliation 

110 N Elliott Rd, Chapel Hill, NC 


Featuring journalist and great grandaughter of Nakba survivors, Amena Ashkar and 89 yr old Nakba survivor, Mariam 
Fathalla whose ancient Palestinian village al Zeeb was leveled. Time stopped in 1948 for the Palestinian refugees in 
Lebanon. Many of them and their descendants live in the same refugee camps created when the Zionist forces expelled 
them from their villages. Stateless and without the benefits of citizenship, these vulnerable Palestinian refugees have 
very few rights decades later in Lebanon, where they continue to be denied basic civil rights including right to return. 
Free and open to the public, donations appreciated. 


For more information, visit www.cow).crg or contact} — (b)(6); (0)(7)(C) Sponsored By: The Coalition for Peace with 
Justice and AIME, Hosted By: Salaam Shalom Support Group 


Performance: MSA Late Night with Ahmed Ali Akbar 
Friday, March 8 | 6:00 — 9:00 p.m. 


Stewart Theatre, Talley Student Union oe oe 
NC State University oon Us Fae A Might Under The Starz 


ASO 
The Muslim Student Association @ NC State returns with our annual . ae 
event EXCEPT it's new and improved! We invite you to the very first Late ANNUAL PARTY 
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Night with MSA on March 8th! Our guest speaker is none other than Buzzfeed's Ahmed Ali Akbar and runs the podcast 
See Something, Say Something. Join us for a night of laughter, performances, and knowledge. Everyone is welcome! Kids 
ages 6 and under are FREE! For more information and to purchase tickets, visit here. 


Sponsored by the NC State Muslim Student Association. 


Cultural Event: Islamic Association of Raleigh Annual Open House 
Saturday, March 9 | 11:00 a.m. — 3:00 p.m. 

Islamic Association of Raleigh 

808 Atwater St, Raleigh, NC 27607 


The Islamic Association of Raleigh welcomes you and your family with 
“Open Doors ... Welcoming Hearts" to its Annual Open House on Saturday, 
March 9th from 11am to 3pm, featuring keynote address by Imam AbuTaleb. 


Meet and greet your fellow American Muslim Neighbors, observe the Muslims at prayer, listen to children reciting the 
Quran, enjoy table discussions with your neighbors, engage in Q&A with our Imam - Dr. AbuTaleb, and sample culinary 
treats from around the world. Please register at Eventbrite here: Register. 


For any questions please contact outreach @isiam L.org. Sponsored by the Islamic Association of Raleigh. 


Cultural Event: Basant Mela 
Saturday, March 9 | 6:00 - 11:00 p.m. 
1100 Perimeter Park Dr. #118 
Morrisville, NC 


We would like to invite you to a fun-filled evening with shopping, food, and music with the local Pakistani community. 
We will have singers from Pakistan and Indiato make this musical evening more exciting and fun. Activities include 
games for children and adults, shopping opportunity for families, food stalls, bazaars for clothing and jewelry, musical 
evening with local singer from Indo-Pak, and membership Drive for the Year 2019. 


Ticket Information: Members $5/person, Non-Members $10/person, Students $5/person, Children below 5 years of age 
are FREE. 


Please contact} (0)(6):(b)(7)(C) _—_—|for more info (b)(6); (b)(7)(C) Sponsored by Pakistani-American Anjuman. 


(6)(6); (6)(7)(C) 


Duke-LINC Consortium for Middle East Studies 

Carolina Center for the Study of the Middle East and Muslim Civilizations 
3013 FedEx Globai Education Center 

The University of North Carolina at Chapel Hill 


(b)(6), ()(7)(C) 


http://nemideast.or 
mideast.unc.edu 


facebook.com/mideastunc 
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Message 


From: [ (eX6), (O\7C)_ ]/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827-{(o)(6), (7 CD] 

Sent: 1/29/2019 3:30:44 PM 

To: [()(6); (NTC) ]/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=65b9f2c2eb52452188dd6445d7fe4ca6 (b)(6): 
Subject: GEC big frame 


Attachments: GazaConference poster GEC frame.pdf 


Hi [ JERE, 


Attached, please see our conference poster, modified for the big frame in the atrium, | know that the frame clips that 


hold the poster in place take up space along the edges... do you think I’ve left enough black space around the edges on 
the attached file so that nothing gets cut off? 


Best, 


b)(6); (b)\(7)(C : - : 
rilaipiaoeees Center for Middle East and Islarvie Studies. 


Duke-LINC Consortium for Middle Bast Stadies 
3043 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


(b)(6); (b)(7)(C) 
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MARCH 22-24, 
2019 


Nelson Mandela 
Auditorium, FedEx 
Global Education 
Center 
UNC-Chapel Hill 


Shedding light 
on the current 
realities in Gaza, 
celebrating the 
beauty of Gazan 
culture, and 
understanding 
the challenges 
of ie eae, life 
In the Gaza 
Strip. 


FRIDAY, MARCH 22 | 6:00PM - 9:00PM 


Reception: Gazan food 
We All Live in Gaza art exhibit 
Musical performance by Palestinian rapper 


TAMER NAFAR OF DAM 


SATURDAY, MARCH 23 | 9:00AM - 5:30PM 


Panels: 

“The (De-)Develooment of Gaza: Economy, Women, and 
Youth” 

“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 
“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United 
States” 


Gazan lunch provided 


SUNDAY, MARCH 24 | 10:00AM - 9:00PM 


Gaza On Screen 
A full day of screenings featuring the diverse film work 


that has engaged with the Gaza Strip during the past 
seventy years. 


Free and open to the public. Registration required. 
For more information and to register, visit: 


CO-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in 
Global Studies; Center for Global Initiatives; Chancellor's Global Education Fund; College of 
Arts & Sciences; Curriculum in Peace, War and Defense; Department of Anthropology; 
Department of Asian Studies; Department of Geography; Department of History; Department 

of Music; Department of Political Science; Department of Religious Studies; Department of 
Sociology; Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center: 
Eshelman School of Pharmacy; Gilllings School of Global Public Health; Honors Carolina; 
Institute for the Arts and Humanities; School of Education; School of Government; School of 
Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel 
Hill-Carrooro Sunrise Rotary Club, NC; Rotary Club Portland, OR; Rotary Action Group for 

Peace; Rotary District 7710; Rotary Club of Raleigh 
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Message 


From: (b)(6); (b)(7)(C) | UNRWA USA (b)(6); (b)(7)(C) 
Sent: 3/6/2019 3:47:57 PM 


To: (b)(6); (b)(7)(C) |[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-58827{ — (b)(6): 
Subject: Free conference on Gaza at UNC Chapel Hill 


Nae ne een ee ee 
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(b)(6); (BTC) 


| wil be traveling to North Carolina this month to represent UNRWA USA at the 
UNC Conference on Gaza in Chapel Hill, March 22-24, 2019. 


This conference is free fo attend and aims to shed light on the current realities 


in the Gaza Strip, giving participants a deeper understanding of the context and 


offering concrete options that can better ihe lives of people there. 
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One of the conference organizers and speakers is my colleague Mohammed 
Eid, a Palestine refugee who grew up in Rafah camp in the Gaza Strip, where 
UNRWA provides services. A graduate of UNRWA schoois and a former 
UNRWA employee, Mohammed is now a Rotary Peace Fellow pursuing a 
masters degree at UNC and Duke University. 


This is @ unique opportunity for us to connect, for me to learn more about you, 
and for you to meet Mohammed, as well as many other distinguished speakers 
who are experts on the devastating situation in Gaza: see the full ine up and 


register for free. 


i hope you'll take advaniage of this unique opportunity. Thank you for helping to 
show Gaza that North Carolinians care! 


in solidarity, 


(6)(6), (0)(7)(C) 
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Cooyright 62 oe UNRWA USA Ail nghts reserved 


You are receiving this email Gecause Vou are & suppcie: Gt UNKWA CS 


Our mailing address is: 
—_UNRWA Usa 
1876 Cosnechout Ave NYY 

— Tenth Floor 

Washington, Dc 20009 


Add us fo your address book 


Want te change now YOU feccive these SHS < 
You can g bdate Your. preferences « oF Gnsubscribe frony his Hst 
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Message 
From: (b)(6); (b)(7)(C) | [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=ba676acba64949edb60el1elebab94236- (b)(6); (b)\(7)(C) 
Sent: 2/18/2019 9:40:17 AM 


To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-58827{ — (b)(6); 
Subject: RE: Conference Registration is Open - Conflict over Gaza: People, Politics, and Possibilities (March 22-24, 2019) 


Attachments: Ouroboros.jpeg; degrade.jpg; samouni-2.png 


My apologies for the multiple emails. | just received permission (and a good quality copy) to include a music video by the 
rapper MC Gaza and so have updated the program. Please use the attached when you update the website. | figured | 
might as well send you images as weil at this point. ff it's not too difficult to add them to the site, that would make it 


really pop. Thanks again,| (©)(6), | 


From: | (©)(6); (0)(7)(C) 
Sent: Sunday, February 17, 2019 7:26 PM 


To (b)(6), (2) 7C) 


Subject: RE: Conference Registration is Open - Conflict over Gaza: People, Politics, and Possibilities (March 22-24, 2019) 
Hil_(b)(6); 


Following up on the email | sent yesterday, attached is more complete information, including film descriptions in 
addition to sponsors. | think this should be all you need, unless you want some images. Let me know if that’s the case— 
Ili be happy to send some. 


Best, | (b)(6); 
From:} (6)(6); (6)(7)(C) 


Sent: Saturday, February 16, 2019 11:17 AM 


To: (b)(6); (0)(7(C) 


Subject: RE: Conference Registration is Open - Conflict over Gaza: People, Politics, and Possibilities (March 22-24, 2019) 
HiL_(OV6),_ 


This looks fabulous! I'm very excited. When you get a chance, can you add the film fest sponsors to that page? They are 
the Department of Asian Studies, First Year Seminars, and the Institute for the Arts and Humanities. 


Best, (b)(6); 
From: (b)(6); (b)\(7)(C) 


Sent: Friday, February 15, 2019 9:51 AM 

To: Carolina Center for the Study of the Middle East and Muslim Civilizations <mideastcenter @listserv.unc.edu> 
Subject: [mideastcenter] Conference Registration is Open - Conflict over Gaza: People, Politics, and Possibilities (March 
22-24, 2019) 


UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies present: 
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CONFLICT OVER GAZA: 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24 2019 
UNC-CHAPEL HILL 


Click here to register 


When: March 22-24, 2019 

Where: Nelson Mandela Auditorium, FedEx Global Education Center, UNC-Chapel Hill 

Free and open to the public. Free parking is available in the GEC/McCauley parking deck under the building, and Beard 
surface lot (both on Pharmacy Lane). Registration is required. 


Friday, March 22 | 6:00 — 9:00 p.m. 


Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 — 5:30 p.m. 


Panels: 

“The (De-)Development of Gaza: Economy, Women, and Youth” 

“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 

For featured speakers, visit here. 

Breakfast snacks, coffee, and Gazan lunch provided for registered participants 


Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 


Gaza On Screen: A full day of screenings featuring the diverse film work that has engaged with the Gaza Strip during the 
past seventy years. 


For more information and the full schedule, visit gazaconference.web.unc.edu. Share this event on Facebook. 
For questions related to the conference, contact: (N66): (bX7)(C) 
For questions related to Gaza on Screen, contact: 
For media inquiries, contact: (b)(6); (b)(7)(C) 
Click here to register 


SPONSORS: UNC Center for Middle East and Islamic Studies; Duke-UNC Consortium for Middle East Studies 
CO-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center for 


Global Initiatives; Chancellor's Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and Defense; 
Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
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Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


. -- You are currently subscribed to 


mideastcenter as: (b)(6); (b)(7)(C) To unsubscribe send a blank 
email to leave-40757541-104 1284 .d83629¢f44 17/91 9ff2083 7ae2 lal 83 @listserv.unc.edu 
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Message 


From: (b)(6); (6)(7(C) 


Sent: 3/20/2019 10:24:06 PM 
To: UNC Arabic Program [arabicprogram@listserv.unc.edu] 
Subject: {arabicprogram] Palestinian Hip-Hop workshop TOMORROW 5:30pm-6:30pm 


DON’T MISS THIS RARE OPPORTUNITY, TOMORROW: 


Thursday, March 21, (5:30-6:30pm), Where: GEC, Room 1005 
Hip-Hop workshop, with Tamer Nafar 


_ | 


httos://en. wikipedia.org /wiki/Tamer_Nafar 


(b)(6); (b)(7)(C) 


° -- You are currently subscribed to 


arabicprogram as[__ erm) 
To unsubscribe click here: 

https://lists.unc.edu/u?id=8295002 |. 7bfc9a263 1e343fc745d8ddeee667784&n=T &l=arabicprogram& o=408543 

08 or send a blank email to leave-40854308-82950021.7bfc9a263 1e343fc745d8ddeee667784(@listserv.unc.edu 


UNC-R5a-0000259 


Message 


From: [(oN6); YC) ][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d2cObf10350f44e38930d59 1le6cb9d8f 

Sent: 1/8/2019 3:25:27 PM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=6e86b8f083664269867 a53445dd0c2f8 (b)(6). (6 7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=6e94f6da33e34cb9926be492a4bfao4f. (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=646e55e9e7b34f1483b08b9267flbed6 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=df626517ed084731854d07ae0913fede (b)(6); (b\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=36f20ec1a9b7475ca0989a52475b4678 (6)(6); (b)(7)(C) 


_(b)(6);_ |[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=3 1be528a27c1414c9534b8b7cb32ec3a (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=aa9b667bbeed4486977c27c9b6412180 (b)(6); (b)\(7)(C) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=e57432eb9d7a458ba9c2d05ca0b8bd61 (b)(6); (b\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=52f1d213844f458aa9d053a2cecdel19 (b)(6); (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=48612eec5d4a41549ad453ffdfcaaSf9 (b)(6); (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=7818adcle6ef4c8b867d7b3ff7 2ac6cd (b)(6); (b)(7)(C) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=5e45d67ce9a14ee598827ac07cda80a2 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=9585fd70e5fd47298e508df4b1a8739d (b)(6), (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bfebf862880c4 1af967d8f5727de4606 (b)(6); (b)(7)(C) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=1cafa492f3b74ed0b664a9c522083541 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=a576c4550d354ead818b369e471c7833 (b)(6); (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=1c95dcbead084 1ee9e3c74592a66361b (b)(6); (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4ef8eb80125a40a8a24882658fbab93c (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=33899c97d3674b58bb1b20466cabfbd4 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=ba676acba64949edb60elelebab94236 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=cab50a31998b4dcea32726812a490963 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=09672deb3f2948bb9ec317311cc27bSe (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=16d77dac232b487cbc8b1af91dab0c98 (b)(6); (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=2b2a3273e76e4606853566f740279b60 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=56ab76b096564a7288db48ceb47710bf{ LOO —_— 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=600d50e3acb945fa998566a19220681e (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu- 


58827- (b)(6); (b)(7)(C) 


UNC-R5a-0000260 


Subject: Conference on Gaza 


Dear colleagues, 


| apologize in advance for not notifying you about this earlier, but I’ve been working on a conference that may be of 
interest to you and your students. “Conflict over Gaza: People, Politics, and Possibilities” will take place March 22-24, 
2019, at the FedEx Global Education Center. The purpose of the conference is to shed light on the current situation in 
the Gaza Strip. Attached you will find a description of events and list of speakers. 


A number of our facultyhave beeninvolvedinthe planning{ CO OTNGs— ses e—i—i‘sCSCidé 

[_ (x6), is assisting me with logistics. This conference will be the annual conference of the Duke-UNC Consortium for 
Middle East Studies. And I’m happy to inform you that 27 units on campus are co-sponsoring the event, in addition to 
four Rotary clubs (inc. one from Portland, OR). 


Xe): and | are currently working on the poster and website, which we will share with you once there are ready. We 
hope to begin publicizing the conference between mid-Jan. and early Feb. 


| realize that many of you may have already finalized your syllabus. But if you haven’t, and wish to add the conference as 
extra credit, that would be much appreciated. 


The conference will be free and open to the public. We will announce all this in the coming weeks. 


Thank you, 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Box [(b)(6), 


nel H N $99 DSA 
ammo | 
CMI@UNC 


Conflict Management Initiative 


UNC-R5a-0000261 


Message 


From: (b)(6), (6)(7)(C) 


Sent: 1/7/2019 2:31:58 PM 

To: [ (6); (\(7(C)_]/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPOLT)/cn=Recipients/cn=admin.live.unc.edu-58827((6)(6), ()7)(C)] 

Subject: Re: Gaza Conference Poster 


Attachments: UNC_GAZA WebHeader.jpg; UNC_GAZA_WebHeader.ai 


Let me know if this works for ya! 
{attached the working ai file as well if you want to change up / add to the text) 


On Mon, Jan 7, 2019 at 11:20 AM[_ OOO ~ wrote: 


Thank you!! 'm envisioning the words “Conflict Over Gaza People, Politics, and Possibilities” like you have them on the 
far left, and then the map on the far right...or something...but you’re the expert! 


Hope you had a great weekend! 


(b)(6), 
InV7MCN 


From: (b)(6); (b)(7)(C) 


Sent: Monday, January 7, 2019 11:18 AM 


To: (b)(6); (2)\(7(C) 


Subject: Re: Gaza Conference Poster 


No problem! it will take me literally 10 seconds. i can make this on my lunch today or this 
evening. Either way, I'll make sure you have it by tomorrow :) 


On Fri, Jan 4, 2019 at 9:10 AM (b)(6); (b)(7)(C) wrote: 
Hey 


One more request- sorry! 


i think that you embedded some of the graphics into the .Ai file so that | could open it without needing the Jpeg of the 
map, etc. 


We'd like to use the map and the “Conflict over Gaza” text to make a website header. lf needs to be 1280 x 416 
pixels... so it would be stretched. is it design-kosher to ask for your map image so we can make the header? If not, | 
TOTALLY understand/can you charge us to make it? 


(b)(6); 
MAVEN 


From:| = (b)(6); (b)(7)(C) 


Sent: Thursday, January 3, 2019 3:30 PM 


To: (b)(6); (0)(7)(C) 
Subject: RE: Gaza Conference Poster 


UNC-R5a-0000262 


Well... Windows 10 is the worst, but I figured out the font issue! Thanks! 
Good luck back at that desk... 


Love, 


OO), 
From (b)(6); (N7)(C) 


Sent: Thursday, January 3, 2019 2:00 PM 


To: (6)(6); (b)(7(C) 


Subject: Re: Gaza Conference Poster 
Ah yes, invoice! | will do that this week. 


Did you add the fonts to your font folder on your computer? | don’t know how to do it on 
Windows, but on mac once your download the font you have to then drag the folder into your 
"FontBook". 


Holidays were AMAZING. Can't wait to catch up as well.... back to that commuter life womp 
womp 


On Thu, Jan 3, 2019 at 1:48 PM (b)(6); (b)(7)(C) wrote: 
Hil, goers 


Thanks for sending this! | can open the .Al file no problem. | downloaded the fonts, but I'm having trouble figuring 
how to make them link to the .Al file. Maybe | stored them in the wrong folder on my computer? Do you have time 
sometime in the next few {business} days to chat and help me figure it out? 


Also ~ don't forget to send me your invoice so we can send you a check! Thanks for ail of your work on this — the 
poster looks really great. 


| hope you had a wonderful Christmas and New Year! | can’t wait to catch up for real. 


Lots of love, 
(b)(6); 
(b)(7)(C) 
From: (b)(6); (b)(7)(C) 


Sent: Thursday, December 20, 2018 8:22 PM 


fo (b)(6); (6)(7)(C) 
Ce: j 


Subject: Re: Gaza Conference Poster 


UNC-R5a-0000263 


— 


- attached is the editable Al file. Obviously call/text me if you have trouble with 
ass anything. 


Before you open you will need to download Bitter, Bebas New, and Montserrat from Google 
Fonts 


| will quickly format this for social media (no charge!) next week after Christmas! 


On Tue, Dec 18, 2018 at 11:42 AM (b)(6); (b)(7)(C) rote: 
Hi |(b)(6); (b)(7)(C) 


These all look great! We'll go with No. 04 please. We really like the image and the text on top. if you could provide 
» |with edit permission, we can tweak it as we move along the planning process. 


Again, thank you very much for your professional work on this. Please communicate with| (0)(6), to ensure payment 
is made. 


All the best, 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


Campus Box 


Chapel Hill, NC 27599, USA 


CMI@UNC 


Contict Management initiative 


From: (b)(6); (b)(7)(C) 


Sent: Tuesday, December 18, 2018 8:04 AM 
To: 

Ce: 

Subject: Re: Gaza Conference Poster 


(6)(6); (b)(7)(C) 


UNC-R5a-0000264 


4 variations are attached. 


As for pumping up the text under each date, | think that is going to depend on how much text 
will be under the Gaza Film Festival section. But[ OO: |should be able to edit and adjust that 
when the time comes. 


On 02, | didn’t spend much time making the map. But if you decide to go that route | can make 
jt look much nicer and add whatever borders, cities, etc that you'd like. 


Best, 
(b)(6); (B)(7)(C) 
On Mon, Dec 17, 2018 at 9:31 AM (b)(6); (b)(7)(C) rote: 


. 'm fine with removing the OR code. And looking forward to seeing the edits tomorrow. { realize it might be a 
challenge with the image. Let’s see how it looks and take it from there. 


(b)(6); (b)(7)(C) 


_ 3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


Campus Box[ OO), 


_ Chapel Hill, NC 27599, USA 


[ese 
CMI@UNC 


Conflict Management initiative 


- From (b)(6); (b)(7)(C) 


- Sent: Monday, December 17, 2018 7:36 AM 


- To: (b)(6); (b)(7)(C) 
: Ce; 


_ Subject: Re: Gaza Conference Poster 


Good Morning! 


: Glad there was a version you liked. Edits sound good. [ll just need to mess around with the 
_ image a bit, because expanding the border means that it will no longer be in the shape of 
. Gaza. 


_ | will have the revisions to you by tomorrow morning. 


UNC-R5a-0000265 


The QR code was just going to the website listed at the bottom. | honestly have no idea if 
_ people use them anymore. | think more than anything interested students will just take a 
_ picture of the poster for later reference, it's quicker. 


- -—Best, 


| (6); (©Y7XC) 


On Thu, Dec 13, 2018 at 2:18 PM (b)(6); (b)(7)(C) wrote: 
— HiL_OX6). | 


We'd like to go with Gaza_01 poster. i'm hoping we can make the following edits: 


1. The image of the map cuts the names of some of the towns/cities. Could you expand the crop {into the sea, 
and into Israel and Egypt) so the boundaries are also shown? 


2. Can the texts under each date be darker? Perhaps the same shade at the title? Right now it doesn’t stand 
out. 


3. Can the Reception be highlights? 
4. Can the font style for “Tamer Nafar of DAM” be similar to the font style of the title? And can we make that 
“pop-up” more? 


5. Can the URL's font be smailer and the list of cosponsors be larger? 


Thank you, 


(b)(6); (6)(7)(C) 


3023 FedEx Global Education Center 

The University of North Carolina at Chapel! Hiil 
Campus Box 

Chapel Hill, NC 27599, USA 


| CMI@UNC 


Conllict Management Initiative 


From: (6)(6); (b)(7)(C) 


Sent: Thursday, December 13, 2018 7:35 AM 
To: (b)(6); (b)(7)(C) 


Subject: Gaza Conference Poster 


UNC-R5a-0000266 


Good Morning|_ ©). 
Attach are 4 draft options for the 11x17 Gaza Conference Poster. 


Let me know if the layouts of any of these are working for you. If you have a favorite we can 
discuss changes, add a little more *pop*, finalize color scheme, and format for all media 
outlets. I'll be able to send[%);. Ja working illustrator file for each so that she can make 
future text changes. 


Feel free to mix and match elements between the posters if you'd like. 


Looking forward to hearing from you 
Best, 


| eye): NrVC) 


UNC-R5a-0000267 


NFLICT OVER GAZ 


PEOPLE, POLITICS, AND POSSIBILITIES 


UNC-R5a-0000268 


: te 
“PR - a % 
UNC-R5a-0000269 


Message 


From: (b)(6); (b)(7)(C) 


Sent: 3/15/2019 11:05:20 AM 

To: [ (y(6), (ON7XC)_]/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-58827 

Subject: FW: T-shirt design 


Attachments: IMG_8448.JPG; IMG_8450.JPG; IMG_8451.JPG 


Hil_©X6)._ 
| received an OOO from| ©) land wanted to send this to you... 


| hope you’re having a great Friday so far! | have great news...The shirts have been completed and look 
amazing! 


Are you available this afternoon or Monday morning for the delivery? Are we delivering to 3023 FedEx 
Global Education Center? Let me know of any special delivery instructions. 


Also let me know which delivery date you prefer, and we will make it happen. 


Thanks! 


~ = Ss | eer) | (bX7(C) Account Executive 
919.459.5900 * Cell|(b)(6); (D)(7\(C) |* 2800 Slater Road, Morrisville, NC 27560 


e. 0) Fay Wenchowancesites cor 
S MBOUAGE A DATA waren 


Stk about our 
POLYESTER BANNERS? 


Durabie, crease-resistant, & easy to transport! 


From: 


Sent: Friday, March 15, 2019 11:01 AM 


To: (b)(6); (6)(7)(C) 


Subject: RE: T-shirt design 


| hope you're having a great Friday so far! | have great news...The shirts have been completed and look 
amazing! 


Are you available this afternoon or Monday morning for the delivery? Are we delivering to 3023 FedEx 
Global Education Center? Let me know of any special delivery instructions. 


Just let me know which delivery date you prefer, and we will make it happen. 


Thanks! 
oO (b)(6); (b)\(7(C) Account Executive 
zt 919.459.5900 * Cell] (OG), (VTC) |» 2800 Slater Road, Morrisville, NC 27560 


@ ee com 
COLSDUROR 4 Gale Paraes i 


UNC-R5a-0000270 


POLYESTER BANNERS> 


Durable, crease-resistant, & easy to transport! 


From: (b)(6); (0)(7(C) 


Sent: Friday, March 08, 2019 12:23 PM 


To: (b)(6); (BTC) 


Subject: RE: T-shirt design 


Great! Can you send me info on tote-bags and tumbiers as well? 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Box L(6)(6); 


Chapel Hill, NC 27599, USA 
(b)(6); (b)(7)(C) 
Bes 


“MIDDLE EAST & 
“ISLAMIC STUDIES 


C MI@UNC 


Conflict Management Ininative 


From (b)(6); (0)(7)(C) 
Sent: Friday, March 8, 2019 11:05 AM 


sei b)(6); (b)(7)(C 
ns (06): (ONC) 


Subject: RE: T-shirt design 
Good Morning, 
We proceeded yesterday afternoon and will keep you updated on the process. 


Thanks! 


O10 fy __ eee) __ (b)(6); (0)(7)(C) amen Executive 
' 919.489.5900 » Cell] ()(6); (0(7)(C) |+ 2800 Stater Road, Morrisville, NC 27560 


a fe]  Peoqrensmanpncses COM 
ss LSE 2 


UNC-R5a-0000271 


ee YY Alsk about our 


-OLEX SHARPCUTP 


> Cut signs, decals, & posters to any shape! 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 07, 2019 3:53 PM 
To: (b)(6); (0)(7)(C) 
Cec: (b)(6); (0)(7)(C) 


Subject: RE: T-shirt design 


Yes. This is approved. Please move forward with the order. 


(b)(6); (0)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Cainpus Box (0X6), 

chapel Hi ll : 


MIDDLE EAST & 
ISLAMIC STUDIES 


Contliet Sicnuaees nt initiative 


From (b)(6); (&)(7)(C) 


Sent: Thursday, March 7, 2019 3:34 PM 

To: 

Ce: 
Subject: RE: T-shirt design 

Importance: High 


Hi] (©)(6), (o(7(C) 


Attached is the revised estimate. Let us know if everything is approved. We have noted the change on 
the sizes and will need to order shirts today so we can begin. 


Thanks! 


UNC-R5a-0000272 


‘ Digre cme (b)(6); (o)(7)(C) Account Executive 
StP.4S9,59Q0 + Cell ( | (b)(6); (b)(7)(C) | (b)(7) | (b)(6); (b)(7)(C) | b 2800 Slater Road, Morrisville, NC 27560 


fe)  Ppemeenccmnagipeeses fom 
ROR 4 DAY, : 


US. - tsk about our 


OLEX SHARPCUT> 


ie Cut signs, decals, & posters to any shape! 


From: (b)(6); (27M) 


Sent: Thursday, March 07, 2019 2:21 PM 
To: (b)(6); (o)(7(C) 
Ce: (b)(6); (b)(7)(C) 


Subject: RE: T-shirt design 


Hi] (©)(6): 


IRV VE 


Looking at my registration so far, the majority of them are students. So I'd like to do two things: 1} Increase my order to 
400; and 2) Divide the sizes according to what | have below, Please let me know the total. 


S - 60 

M- 120 
L- 120 
XL - 80 
2XL - 20 


Thanks, 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel! Hill 
Campus Box |(b)(6); 


Chapel Hill, NC 27599. USA 
pis (b)(7)(C) 


MIDDLE E EAST & 
ISLAMIC STUDIES 


CMI@UNC 


Contlict Management Initiative 


UNC-R5a-0000273 


From: (b)(6); (b)(7)(C) 
Sent: Thursday, March 7, 2019 1:20 PM 


jaa (b\6); (0\(7(C) 
Cc: 


Subject: RE: T-shirt design 
Importance: High 


Hi 


I have attached the revised estimate to include the larger sizes and a pdf of the shirt for your 
review. Please let us know if approved at your earliest convenience. 


The estimate increased by $170.00 to accommodate the larger shirts. 
After speaking with our team that handles events, we recommend the following sizes: 


S- 40 
M-55 
L= 75 
XL - 80 
2XL - 40 
3XL- 10 


The shirts will be screen printed. These will not peel after one wash. Over time, the printing might 
break down as you would typically expect, but the printing will not just peel off. 
For care, please wash inside out with like colors. Hand-washing is recommended. 


Turn time for reprinting 100-200 shirts will be about 5-7 business days. As always, we will work to 
accommodate your schedule as best we can. 


We look forward to hearing from you soon! 


Thanks! 


~ Lo ier (bX6); (OM7KC) Tee Executive 
‘tl 919.459.5900 » Cell] (016): (O)7)(C)_| 2800 Slater Road, Morrisville, NC 27560 


0) Weeens. asad apilta oun 


ac ee ee 


sat A ofek about our 


FOLEX SHARPCUTD 


oS Curt signs, decais, & posters to any shape! 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, March 06, 2019 7:58 PM 
To: (b)(6); (b)(7)(C) 


Cc; (b)(6); (b)(7)(C) 


Subject: RE: T-shirt design 


UNC-R5a-0000274 


That works. Thanks! 


(b)(6); ()(7)(C) 


3023 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 
Campus Box 

Chapel Hill, NC 27599, USA 


(b)(6); (6)(7)(C) 


CMI@UNC 


Contlict Management initiative 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, March 6, 2019 5:08 PM 


To: (b)(6); (b)(7)(C) 
Cc: (b)(6); (b)\(7XC) 
Subject: RE: T-shirt design 


Attached! 


From 

Sent: Wednesday, March 06, 2019 5:02 PM 

To: 
Ce: 


Subject: RE: T-shirt design 


Also, please add “UNC” before “Center for Middle East...” 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Box 


Chapel Hill, NC 27599. USA 
(b)(6); (b)(7)(C) 


ERE, MIDDLE EAST & 
& | ISLAMIC STUDIES 


CMI@UNC 


Cantlict Management initiative 


UNC-R5a-0000275 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, March 6, 2019 4:55 PM 


To; (b)(6); (b)\(7)(C) 


Cc: (b)(6); (b)(7)(C) 


Subject: RE: T-shirt design 


Updated design with requested edits attached. 


Thanks, 


(b)(6); (b)(7)(C) 
~~ (6)(6); (0)(7)(C) _ Professional Services 


919.459.5900 » 2800 Slater Road, Morrisville, NC 27560 
e ww. SPAR ONORTINE com 
DOOGUSOUROE « DAFA PAPERS, INC. COMPANY 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, March 06, 2019 4:41 PM 
To: (b)(6); (b)(7)(C) 
Ce: (b)(6); (b)(7)(C) 


Subject: FW: T-shirt design 
Importance: High 


(b)(6); 
inVIVCN 


See below for additional client edits to UNC Gaza logo: 


1. Date and location even larger 

2. “UNC-Chapel Hill” - Please remove the space before and after the hyphen 
3. The names in the map to be in biack 

Thanks! 


fe) vo doeuvourcecincom Lom 
Oe Bs a % ads 


x —— 


Ee Alek about our 


OLEX SHARPCUT> 


- Cut signs, decais, & pasters to any shape! 


nt 1 pada (o)(6); (b\7\(C) Account Executive 
919.459.5900 * Cell] (ONG), TNC) | 2800 Slater Road, Morrisville, NC 27560 


UNC-R5a-0000276 


From: (b)(6); (b\(7)(C) 


Sent: Wednesday, March 06, 2019 4:39 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: T-shirt design 


Hi[)GandL_ OG) | 


i'm sorry to be a pain, but could the following be done: 


es: Date and location even larger 

2. “UNC-Chapel Hill” — Please remove the space before and after the hyphen 
3. The names in the map to be in black 

Thank you, 


(b)(6); 
VaraYa 


(b)(6); (b)(7)(C) 


3923 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Box (b)(6); 


Chapel Hill, NC 27599, USA 
(b)(6); (b)(7)(C) 


MIDDLE EAST & 
: ISLAMIC STUDIES 


CMI@UNC 


Contliet Managentent initistive 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, March 6, 2019 4:33 PM 


To: (b)(6), (0)(7)(C) 


Subject: RE: T-shirt design 
Importance: High 


See attached for Revision 1. 


Thanks! 


UNC-R5a-0000277 


ey __ ome, —__ (6)(6); (0)(7XC) Account Executive 
' $49,659,5900 * Cell (0)(6), (D)(7)(C) + 2860 Slater Road, Morrisville, NC 27540 


~ ie  Ppemaenscenagipacses cot 


Stina CONROE 6 


HM. - lsh about onc 


OLEX SHARPCUT> 


a Cut sians, decals, & posters to any shape! 


From:(_ O15, 


Sent: Wednesday, March 06, 2019 4:10 PM 


To: (b)(6), ()(7(C) 


Subject: RE: T-shirt design 
Importance: High 


vio] 
Attached is the pdf proof of the graphic we recreated for imprinting. 


Also attached is the estimate with three shirt options. Please let us know by 5pm today if approved and 
which shirt option. 


Thanks! 


~ |° Eraser (b)(6); (0(7)(C) Account Executive 
S19.489,59R) + Cell ( | (b)(6); (o)(7(C) | (o)\(7)\(C) |* 2800 Slater Road, Morrisville, NC 27560 


fe) Fay Wincdonnnireitecs cor 
CRG eRe Peete PEA PS 


a Afsk about onc 


OLEX SHARPCUT> 


> Cut signs, decals, & posters to any shape! 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, March 06, 2019 12:55 PM 


To: (b)(6), (0)(7)(C) 


Subject: RE: T-shirt design 


Yes, please go ahead with the design at the cast of $200, 


(b)(6); (b)(7)(C) 
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(b)(6); (b)(7)(C) 
3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


Chapel Hill, NC 27599, USA 
(b)(6); (b)(7)(C) 


MIDDLE E EAST A & 
: ISLAMIC STUDIES 


CMI@UNC 


Canflict Managessent Initiative 


From: (b)(6); (0)(7)(C) 


Sent: Wednesday, March 6, 2019 12:29 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: T-shirt design 


Hil ()6): 


Yes, we have switched some things around in our schedule to redesign the logo today. This will take 


about 2 hours which will be $200.00 for design. Let us know if that cost is approved. 


Beth and | will have t-shirt specs and pricing to you today. 


Thanks! 


Pe nT | ONG), OMTIC) oa Executive 
- 919.489.5200 * Coll (OG) (01(71C)] + 2800 Stator Road, Morrisville, NC 27560 


fe] eps ige Cor 
See RRaE 5 Re 


Po a 


i oS hsk eboul our 


OLEX SHARPCUT> 


>> Cut signs, decals, & posters to any shape! 


From: (b)(6); (6)(7)(C) 


Sent: Wednesday, March 06, 2019 9:50 AM 


Subject: RE: T-shirt design 


Hil_(©)(6), 


is this something your decorator can design? 


UNC-R5a-0000279 


Thanks, 


(b)(6), (6)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


(b)(6), (&)(7)(C) 


Chapel Hill, NC 27599, USA 
(b)(6), (b\(7)(C) 


# ‘ 


sane’ MIDDLE EAST & 
‘cya | ISLAMIC STUDIES 


CMI@UNC 


Cconthiet Management initiative 


From: (b)(6); (0)(7)(C) 


Sent: Wednesday, March 6, 2019 9:35 AM 


To: (b)(6); (o)(7)(C) 
Cc: (6)(6), (b)(7)(C) 


Subject: RE: T-shirt design 


(b)(6); 
(b\7C) , 
We do need the art as a 2 or 3 color design. 
I’m confirming the timeline and costs with the decorator this morning. I'll let you know if more edits are required to the 


design as soon as | know. 
Thanks, 


(b)(6). 
inyi7Vic) 


From: (b)(6); (0)(7)(C) 
Sent: Wednesday, March 6, 2019 9:12 AM 


To; (b)(6); (b\(7(C) 

Ce: (b)(6); (07 )(C) 
Subject: RE: T-shirt design 

Hi] (b)(6), 


Please let me know your thought on the image with the map. ff it needs to be a simplified design, please let me know if 
this is something you can do, or if | should have my colleague |(©)); OC) | design it. The company that designed the 
map below {white on black) refused to sell me the rights to use it. 


Thanks, 


(b)(6); 
InVIMCN 
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(b)(6); ()(7(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


(b)(6); (b)(7(C) 


Chapel Hill, NC 27599, USA 
(b)(6), ()(7)(C) 


AAIDDLE EAST & 
“ISLAMIC STUDIES 


CMI@UNC 


Canflict Mansgessent initiative 


From: (b)(6); (b)(7)(C) 


Sent: Tuesday, March 5, 2019 2:44 PM 


To (b)(6); (b)(7)(C) 

Ce: (b)(6); (B)\(7)(C) 

Subject: Re: T-shirt design 

Hi 

Attached is an EPS of the MEIS logo with the fonts converted to outlines. 


Let me know if you need anything else or have any questions. 


Best, 


(b)(6); 
MAWTMCN 


On Tue, Mar 5, 2019 at 1:41 PM wrote: 


(Y6) |. ’m copying my graphic designer, who will be able to assist. 


abe). |- Please see email below regard logo format 


(b)(6); (2)(7)(C) 


3023 FedEx Global Education Center 


The University of North Carolina at Chapel Hill 


(b)(6); (6 )(7)(C) 


Chapel Hill, NC 27599, USA 


(b)(6); (b)(7)(C) 


UNC-R5a-0000281 


CMI@UNC 


Conflict Management Initiative 


From: (b)(6); (b)(7)(C) 


Sent: Tuesday, March 5, 2019 1:25 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: T-shirt design 


hV7VC) 

I need the logos as .eps files but with the fonts converted to outlines. That way we can use any logo and the 
font will not substitute. 

All the new ones you sent are either .jpg or .svg. Those file types don’t work with screen printing or other 
promotional item providers. 


Thanks, 


(b)(6), 
IVC’ 


From: (b)(6); (b)(7)(C) 


Sent: Tuesday. March 5, 2019 12:10 PM 


Please find attached file. It includes: 

° 4-color 

° 4-color with the main text in white 
° All White 

° Black only 


Is this what you’ re after? 


(6)(6); (&)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


UNC-R5a-0000282 


Campus Box} (V6). 


Chapel Hill, NC 27599, USA 


(b)(6); (b)(7)(C) 


MIDDLE EAST & 
ISLAMIC STUDIES 


CMI@UNC 


Contlict Management Initiative 


From: (b)(6); (6)(7)(C) > 


Sent: Tuesday, March 5, 2019 11:32 AM 


To: (b)(6); (0)(7)(C) 


Subject: RE: T-shirt design 


Will you save your MEIS logo with the fonts outlined and resend to us? 
Thanks, 


(b)(6); 
fis\eavian\ 
From: (6)(6); (o)(7)(C) 


Sent: Tuesday, March 5, 2019 11:19 AM 


(b)(6), (6)(7)(C) 


Subject: RE: T-shirt design 


Thanks] ©), 


(0X8): |- Please Jet me know if you have other questions. 


(b)(6), (0)(7(C) 


3023 FedEx Global Education Center 


The University of North Carolina at Chapel! Hill 


Chapel Hill, NC 27599, USA 


(b)(6); (6)(7)(C) 
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CMI@UNC 


Conflict Management Initiative 


From: (b)(6); (b)(7)(C) 
Sent: Tuesday, March 5, 2019 11:06 AM 
To: 


(b)(6); (b)(7)(C) 
Ce: 


Subject: RE: T-shirt design 

Hi| ve 

You’re welcome. We are happy to help. 

lam copying my teammate,| (°°) Wwho is going to help get the options together this afternoon. 


She may have additional questions for you to get some accurate estimates and turn times. | will be 
unavailable from 11:15-1pm, and will follow-up this afternoon. 


Thanks! 


# o~ a | NB COMTNC) | (b)(7)(C) Account Executive 
919,459,5900 « Ceti[ (06) (OC) | « 2800 Stater Road, Morrisville, NC 27540 


fe] whew. docusinceotne. LOR 
iiteeacssehe fo SH 


FOLEX SHARPCUT> 


PS Cat signs, decals, & posters to any shape! 
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To: (b)(6), (6)(7)(C) 
_ Subject: T-shirt design 


Hi} ()@); eye) 


Thank you for our conversation over the phone. I’m very much hoping we can work this out. Please let me 
know your thoughts on my requests below on a black t-shirt. 


Thanks, 


(b)(6); 
(bV7NC) 


Front-right: 


UNC CENTER FOR 
MIDDLE EAST & 
ISLAMIC STUDIES 


Attached is the vector logo. 


Back-side 


UNC-R5a-0000285 


UNC Center for Middle East and Islamic Studies 


CONFLICT OVE 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 
FEDEX GLOBAL 
EDUCATION CENTER 


_ The other t-shirt company designed the image below, as it would be too costly to print the above (the text 
needs to be edited): 


UNC-R5a-0000286 


Center for Middle East and Islamic Studies 


CONFLICT OVER 


GAZA 


PEOPLE, POLITICS, AND POSSIBILITIES 


March 22-24, 2019 
UNC, - Chapel Hill 


(b)(6); (b)\(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


UNC-R5a-0000287 


Campus Box| OY), 


Chapel Hill, NC 27599, USA 


(b)(6); (6)(7)(C) 


MIDDLE EAST & 
ISLAAAIC STUDIES 


MI@UNC 


Comflict Management Initiative 


(b)(6); (6)(7)(C) 


UNC-R5a-0000288 


UNE CEs e455 


UNC-R5a-0000289 


UNC Center for Middle East aid fslamic Studies 


GAZA 


March 22-24, 2619 
UNC-Chapel Hill 


UNC-R5a-0000290 


UNC Center for Middle East and Islamic Studies 


CONFLICT OVER 


GAZA 


PEOPLE, POLITICS, AND POSSIBILITIES POLITICS, AND POSSIBILITIES 


March 22-24, 2019 
UNC-Chapel Hill 


UNC-R5a-0000291 


Message 


From: (b)(6); (b)(7)(C) 

Sent: 3/14/2019 10:58:42 AM 

To: [ (b)(6); (o)(7XC)_][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-58827{_ ()@),_ | 

Subject: *Draft - Mideast and Islamic Events 


Please join us for the following events held at Duke University, UNC Chapel Hill, and throughout the Triangle: 


EVENTS at DUKE 


Exhibit: "40 Years After: Posters from the Soviet-Afghanistan War" 
Up through March 29, 2019 

John Hope Franklin Center Gallery 

Duke University 


This exhibit runs until March 29, 2019 and is part of the Visualizing Afghanistan program that takes place at Duke 
University from Feb 13-15, 2019. Hours of the exhibit are from 9AM-5PM, Monday thru Friday. Closed on weekends. 


Visualizing Afghanistan marks the fortieth anniversary of the Soviet invasion as well as the eighteenth year of the longest 
war ever waged by the United States. An exhibit of political posters from the Soviet-Afghan War (1979-89) reveals 
regional contestations among socialism, nationalism and Islamic insurgency at the end of the Cold War. The rise of the 
Mujahideen set the foundation for the establishment of Al-Qaeda and the subsequent US-led invasion of Afghanistan in 
2001. In conjunction with the exhibit, a series of talks and panels will examine the Soviet and US occupations and their 
lasting cultural and geopolitical legacies. 


Visitor parking is available at several locations near the Franklin Center, particularly paid weekday parking in the Medical 


Center Parking Garage II on the same block (enter from Elba Street). Also, Pickens Medical Center allows free parking in 
their lot after SPM - 2100 Erwin Rd, Durham, NC 27705 


UNC-R5a-0000292 


Sponsored by the Duke University Middle East Studies Center, co-sponsored by the Josiah Charles Trent Memorial 
Foundation Endowment Fund, Duke University Center for International and Global Studies, and AMES Presents. For 


more information, contact (b)(6); (0)(7)(C) or visit here. 


Lecture: “The Challenge of Being an Afro-italian Writer” with Igiaba Scego Monday, March 18 | 11:30 a.m. — 1:00 p.m. 
Smith Warehouse — Ahmadieh Family Lecture Hall Bay 4, C105 Duke University 


Award-winning Italian author, academic, activist, and journalist, lgiaba Scego has produced wide-ranging work that plays 
a vital role in current debates on Italy's colonial past, its sexist and racist legacy, and the identity of Italians of African 
origins. It also raises the question of fiction's place in these discussions. Her parents came to Italy from Somalia and 
many of her works concentrate on the identities of a Muslim black woman in Italy. Her recent novel Adua reveals the 
connections between Italy's colonialism, anti-Semitism, and current stances on immigration. 


Co-Sponsored by Romance Studies, African and African American Studies (AAAS), Center for Jewish Studies, Duke Islamic 
Studies Center, Forum for Scholars and Publics, Franklin Humanities Institute (FHI), international Comparative Studies 
(ICS), Literature, and Social Movements Lab. For more information, visit here. 


SDAYS af the 


Wednesdays at the Center: “Visualizing the Muslim Gandhi” with Professor Tim Dobe (Grinnell College) and Professor 
Sumathi Ramaswamy (Duke University) 

Wednesday, March 20 | 12:00 — 1:00 p.m. 

John Hope Franklin Center, Anhmadieh Family 

Conference Hall, Rm 240 

Duke University 


Timothy Dobe and Sumathi Ramaswamy will present, compare and discuss several visual images of M.K. Gandhi, each of 


which embodies important dimensions of Islamic traditions. They will consider, for example, images of Gandhi by the 
Indian Sufi writer, Knwaja Hasan Nizami from the 1920s, drawn during Gandhi's rise to fame, and by three iconic Muslim 


UNC-R5a-0000293 


artists of modern India, who to are drawn to painting the Mahatma. This interdisciplinary conversation will draw on 
material religious studies and the historiography of visual culture. 


This presentation is sponsored by the John Hope Franklin Center, Duke India Initiative, and Duke Islamic Studies Center. 
A light lunch will be served. Parking is available in nearby Trent Rd. and Erwin Rd. parking decks. The series provides 1- 


Film Screening: A Camera, No Veil: Iranian Women and Demonstrations 1979 
Wednesday, March 20 | 3:00 p.m. 

Pink Parlor, East Duke Building 

Duke University East Campus 


Please join us for a special screening of the feminist documentary "Mouvement de liberation des femmes iraniennes 
annee zero" about the Iranian Women's protests in March 1979 & conversation with the French feminist and 
correspondent for Le Monde, Claudine Mulard who documented the demonstrations which started on International 
Women's Day March 8, 1979. 


Co-Sponsored by The Trent foundation; the Literature Department; Gender, Sexuality, and Feminist Studies; and 
FHI. For more information, please visit here. 


Lecture: “At a Crossroads, A New Perspective on US Involvement in the Middle East” with Robert Satloff (Washington 
Institute) 

Thursday, March 28 | 5:30 p.m. 

Sanford 05 

Duke University 


The Duke University Program in American Grand Strategy welcomes Robert Satloff, Executive Director of the 


Washington Institute for a conversation surrounding U.S. public diplomacy in the Middle East, U.S. policy toward 
democratization and reform in the Middle East and U.S. policy toward the Arab-israeli conflict. 


UNC-R5a-0000294 


Sponsored by the Duke University Program in American Grand Strategy. For more information, please visit here. 


ps Rare Rd Bl Pa Eh 


please visit here. 


Symposium: “The Postcolonial Middle East 
Thursday, April 4 — Friday, April 5 | All day 
Rubenstein Library 153 

Duke University, West Campus 


The field of postcolonial studies remains a primary site of radical political and cultural critique within the global 
anglophone academy. In response to the geopolitical conflicts and crises of our post-9/11 world, critics and scholars 
variously located within the field have in recent years begun to turn their attention towards ‘the Middle East’ as a crucial 
new area for postcolonial inquiry. Prominent themes to have emerged in the scholarship on this area include the 
politics of neo-imperialism, terror, and warfare; Israel / Palestine and the politics of colonization, occupation, and 
resistance; the invasions of Afghanistan and Iraq; the Islamic Revival and Islamic fundamentalisms; gender and sexuality 
in Islam and the Middle East; the Arab Spring and its aftermath; and transnational Middle Eastern identities, migrations, 
and cultures. While individually urgent, these themes have been pursued largely in isolation from one another in the 
critical discourse. Furthermore, each has maintained a largely presentist orientation. As a consequence, the category of 
‘the Middle East’ has been constructed in postcolonial studies in an ahistorical, unsystematic, and fragmentary way. A 
coherent and comprehensive framework for addressing this region thus remains wanting in the field. 


SCHEDULE 


Thursday, April 4th 
5:30pm: Keynote, Wail Hassan (U. of Illinois) 
"Postcolonialism and Modern Arabic Literature: Twenty-First Century Horizons" 


Friday, April 5th 
11am: Introduction, Erdag Gdknar, DUMESC 
Volume Introduction, Karim Mattar (U. Colorado Boulder) 


11:30am: Panel | - The Colonial Heritage | Chair Nadia Yaqub (UNC) 


Juan Cole (U. of Michigan) 
Between the Postcolonial and the Middle East: Writing the Subaltern in the Arab World 


Ella Shohat (NYU) 
On Orientalist Genealogies: The Split Arab / Jew Figure Revisisted 


Erdag Goknar (Duke) 
Reimagining the Ottoman Legacy 


1pm: Lunch Break 


2pm: Panel Il - The Post/Colonial Present | Chair Mbaye THE 

Lo (Duke) POSTCOLONIAL 
MIDDLE EAST 

Salah Hassan (Michigan State U.), SYMPOSIUM 


Passing Away: Despair, Eulogies, and Millennial Palestine 


APRIL 4-5, 2019 | 
MEAGT! ANDERSON FAMILY ROC 
RUBENSTEIN LIBRARY 152 


UNC-R5a-0000295 


Ikram Masmoudi (U. of Delaware), 
Bare Life in the ‘New Iraq’ 


miriam cooke (Duke) 
The Syrian Revolution, Art, and the End of Ideology 


3:45pm: Duke roundtable: Shai Ginsburg (AMES), Ellen McLarney (AMES), Negar Mottahedeh (Program in Literature, 
Renee Ragin (PhD Student, Program in Literature) 


Organized by DUMESC; cosponsored by AMES Presents, Duke University Center for International and Global Studies 
(DUCIGS) 


For more information, please visit here or contact (b)(6); (b)(7)(C) 


EVENTS at UNC 


Panel Discussion: “Erdogan’s Turkey in the Balkans: A Rival of the West?” 
Tuesday, March 19 | 5:30 - 7:00 p.m. 

FedEx Global Education Center, room 4003 

UNC Chapel Hill 


Since the early 1990s, Turkey has been intimately involved in the politics of the Balkans. From Bosnia to Bulgaria and 
from Greece to Montenegro, it has seen its economic footprint as well as ties to local Muslim communities grow. Turkey 
has championed the inclusion of the Balkans into Western institutions, such as NATO, and contributed to regional 
cooperation and stability. At the same time, skeptics argue that the illiberal regime established by President Tayyip 
Erdogan poses a political and ideological threat to struggling democracies of the region as well as to the EU’s policy of 
enlargement promoting accountability, human rights, and the rule of law. 


The panel convened by the Forum on Southeast Europe brings together leading experts to explore Turkey’s security, 
economic, and cultural ties to the countries of the region as well as its competition for influence in relation to the EU 
and Russia. For more information, please visit here. 


Participants: Lisel Hintz (Johns Hopkins University); Nora Fisher Onar (Coastal Carolina University); Dimitar Bechev 
(CSEEES Fellow), and Erdag Géknar (Duke University). 


This event is presented by the Forur on Southeast Europe with support from the UNC 
Center for Global Initiatives and the UNC Center for Slavic, Eurasian, and East 
European Studies. 


Lecture: “The Tragedy of Syria in Four Movements” with Dr. Charles Kurzman (UNC- 
Chapel Hill) 
Tuesday, March 19 | 6:30 — 7:30 p.m. 


UNC-R5a-0000296 


Sitterson Hall, Rom 014 
UNC Chapel Hill 


As part of Syria Solidarity Month, Students Organize for Syria at UNC presents “The Tragedy of Syria in Four 
Movements,” by Dr. Charles Kurzman. Dr. Kurzman is a professor of sociology and co-director of the UNC Center for 
Middle East & Islamic Studies. He has written extensively about the Arab Spring, the Middle East, and the Syrian 
Revolution. 


We hope you will join us on Tuesday, March 19 at 6:30pm in Sitterson Hall to learn more about how the history of the 
country has shaped it into the tragedy it has become today. 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 — 7:00pm: Gazan food reception; 7:00 - 8:30pm: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


za” conference. Click here 


and Jewish residents, situated 20 minutes from Tel-Aviv. As a teenager, Tamer discovered hip-hop and became the 
world’s first Palestinian rapper. His lyrics and activities reflect the Palestinian struggle, women’s rights, and the 
promotion of alternative art within a conservative society. In 2000, Tamer formed the first Palestinian hip-hop group 
DAM, along with his brother Suhell Nafar and friend Mahmood Jrere. 


Nafar has collaborated with countless local and international artists, including filmmaker Udi Aloni, and hip-hop artists 
like MBS, DJ MK, Dead Prez, Pharaoh Munch, Talib Kweli Mos Def and many more. DAM has also produced soundtracks 
for film and TV including the hit show Arab Labor and the internationally acclaimed documentary Slingshot Hip 


Moverman. The film won the Audience Award at the Berlin Film Festival and Best International Film in Tribeca. 


For information on contacts, parking, and a list of co-sponsors, please visit the “Conflict ever Gaza” website and see 
below. 


Conference: “Conflict over Gaza: People, Politics, and Possibilities” 
Friday, March 22- Sunday, March 24 Nelson Mandela Auditorium, FedEx Global 
Education Center UNC Chapel Hill 


UNC-R5a-0000297 


Join the UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies for their 
annual conference. Free and open to the public. Registration required. Click here to register. Rockets fired out of Gaza; 
protesters shot near the fence; Egypt mediating between Hamas and Israel—when the Gaza Strip is mentioned in U.S. 
news outlets, it is usually in response to that day’s sensational events with little (if any) context provided. “Conflict over 
Gaza: People, Politics, and Possibilities” will shed much needed light on the current realities in the Gaza Strip, giving 
participants a deeper understanding of the context of these realities and offering concrete options that can better the 
lives of Gazans. The conference also highlights Gazan culture—music, films, food, and art-to showcase the beauty that 
goes along with the challenges of life in the Gaza Strip. 

lunch provided for registered participants. Free parking is available in the GEC/McCauley parking deck under the 
building, and Beard surface lot (both on Pharmacy Lane. Share this event on Facebook. 


For questions related to the conference, contact: For questions related 
to Gaza on Screen, contact: For media inquiries, contact: 
Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center 
for Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and 
Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


Cultural Event: Urdu Majlis Saturday, March 23 | 12:00 — 3:00 p.m. 
FedEx Global Education Center, room 3024 UNC Chapel Hill 


Please join us on Saturday March 23, 2019 for the next monthly meeting of Urdu Majlis, the Triangle's Urdu Literary 
Forum. This Urdu Majlis will concentrate on the life and works of GULZAR (b. 1934), poet, lyricist, and film director. 
Please arrive on time as a courtesy to others. Participants are invited to bring refreshments to share. This event is free 
and open to the public. 


Co-sponsored by the Carolina Asia Center and the South Asia Section of the UNC Department of Asian Studies. Urdu 


Majlis is an intellectual endeavor with no political or religious affiliations. For more information call: (b)(6); (b)(7)(C) 
(b)(6), (b)(7)(C) 


Cultural Event: Festival of Spring 2019, Nowruz Concert 


UNC-R5a-0000298 


Saturday, March 23 | 6:30 - 9:30 p.m. 
Sonja Haynes Stone Center 
UNC Chapel Hill 


Join the Iranian Cultural Society of North Carolina for a special Nowruz celebration. Celebrating Nowruz and appreciating 
members of our community for their outstanding service and dedication for promoting our culture and heritage! The 
event will feature Persian music and dance with the Delbaan Ensemble. Free Parking available at the end of Bell Tower 
Dr. This is a ticketed event. $50 VIP, $25 General Admission; $10 Students. 


For more information and to purchase tickets, please contact (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) or visit http://www.icsnc.org/. 
(b)(6); (b)(7)(C) See the Facebook Event here. 


Thanks to our co-sponsors: Persian Studies Program at UNC Chapel Hill, Graduate Student Association of Iranians at 
Duke University, UNC Persian Cultural Society. 


For Student Tickets, please contact 


Film Festival: “Gaza On Screen” 
Sunday, March 24 | 10:00 a.m. -— 9:00 p.m. 
Nelson Mandela Auditorium, FedEx Global Education Center UNC Chapel Hill 


Gaza On Screen is the final event in the “Conflict over Gaza” conference. Free and open to the public. Registration 
required. Click here ta register. This festival will feature a full day of screenings featuring the diverse film work that has 
engaged with the Gaza Strip during the past seventy years. The schedule includes screenings of selected shorts, 
Ouroboros (2017 Directed by Basma Alsharif. 77 min.), Degradé (2015 Directed by Ahmad Abou Nasser and Mohammed 
Abou Nasser.), and Samouni Road (2018 Directed by Stefano Savona. 128 min.). For more information and the full 


schedule, please visit here. 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle East and Islamic Studies, the 
Institute for the Arts and Humanities, and the First Year Seminar Program. 


GO! Global Orientation on Culture and Ethics 2019 
Saturday, March 30 | 9:00 a.m. — 3:30 p.m. 
FedEx Global Education Center UNC Chapel Hill 


GO! Global Orientation on Culture + Ethics is designed to help students 
evaluate expectations, anticipate potential cultural and ethical challenges, 
prepare for engagement in communities, and develop intercultural 
competencies, First-time travelers and experienced globetrotters alike can 
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benefit from session topics like “Voluntourism” + the White Savior Complex, The Ethics of Healthcare Abroad, Race + 
Ethnicity in a Global Context, Local Global Opportunities, The World We See: Global Photography, and Gender + 
Sexuality in Cross-Cultural Travel. 


The conference offers... 

&#8226 Interactive workshops led by world-renowned faculty, staff, students and community members on the diverse 
contexts and challenges you may face while abroad; 

&#8226An intimate global networking lunch featuring tables hosts with global experience; and 

&#8226 Opportunities to connect with peers interested in global experiences and cross-cultural engagement. 


For more information, please visit here. For the schedule/tickets, please visit here. 


Sponsored by the UNC Center for Global Initiatives. 


Discussion: “Israeli Politics 101 & Upcoming Elections” with Amir Tibon 
Monday, April 1 | 6:00 - 7:30 p.m. 

FedEx Global Education Center, room 1005 

UNC Chapel Hill 


On April 9, 2019, Israelis will go to the polls. But now that the Israeli Attorney General recommended that Prime 
Minister Benjamin Netanyahu be indicted on charges of fraud, bribery and breach of trust, how will it impact the 
upcoming elections? Who are the other parties and personalities running for election? What will happen to the Israeli 
political landscape if Netanyahu is replaced? And how will this impact U.S.-israel relations? Join Amir Tibon for a 
conversation about these issues and the structure of the Israeli government. 


Amir Tibon is an award-winning Israeli journalist who is currently the Washington, D.C. correspondent for Haaretz 
newspaper. He covers the U.S.-israel relationship, the Middle East peace process and the American Jewish community. 
His reporting on Israel and the Middle East has appeared in The Atlantic, Foreign Affairs, Politico Magazine, The New 
Yorker, Tablet Magazine and other leading U.S. publications. His first book, a biography of Palestinian President 
Mahmoud Abbas, was published in 2017. He has reported from conflict zones in Syria, Ukraine and eastern Turkey. 


Questions? Please contact (b)(6); (o)(7)(C) Parking: Free parking available at the McCauley Parking Deck 


on Pharmacy Lane. 


Sponsored by UNC Center for Middle East and Islamic Studies, North Carolina Hillel, Curriculum in Global Studies, 
Curriculum in Peace, War, and Defense, and Duke-UNC Consortium for Middle East Studies. 


EVENTS in the TRIANGLE 
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REEL Israel Documentary Film Festival 
Chelsea Theater, Timberlyne Shopping Center 
1129 Weaver Dairy Rd, Chapel Hill, NC 27514 


Featuring award-winning and critically acclaimed films that explore Israel from angles rarely seen in the news: heart- 
wrenching stories about family and friendship, life and death, and revelations of the past. Films were selected by Duke 
University Professor and film scholar Shai Ginsburg. Several post-film discussions will be scheduled with Professor 


8428. Seating is limited. 


Films: 

The Ancestral Sin, 2017 (88 minutes). A film by Doron Galezer, David Deri, Ruth Yuval. 

A Sister’s Song, 2018 (80 minutes). Directed by Danae Elon; written by Danae Elon and Nancy Guerin. 
Wild, 2018 (60 minutes). Directed by Uriel Sinai and Danel Elpeleg. 

In Her Footsteps, 2017 (75 minutes). Directed by Rana Abu Fraiha. 

Muhi — Generally Temporary, 2017 (86 minutes). Directed by Rina Castelnuovo-Hollander, Tamir Elterman. 


The REEL Israel Documentary Film Festival is a collaboration between the Chelsea Theater, Kehillah Synagogue, Duke 
University & the Israeli Documentary Filmmakers Forum, and is made possible through generous donations by David & 
Adele Roth and Stan & Marion Robboy. 


Dinner and Reception with Dr. Fadlo Khuri, President of American University of Beirut 
Sunday, March 17 | 6:00 p.m. 

The Umstead Hotel and Spa 

100 Woodland Pond Dr., Cary, NC 


The Worldwide Alumni Association of the American University of Beirut-NC Chapter, and the Moise A. Khayrallah Center 
for Lebanese Diaspora Studies cordially invite you to attend an event with Dr. Fadlo Khuri, President of the American 
University of Beirut. 


purchase tickets ($75/person). Please mark your calendars and note that an ;eegeeees Py * 2 


RSVP is required. For more information, please visit 


TUITE 
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Sponsored by the Moise A. Khayrallah Center for Lebanese Diaspora Studies and the Worldwide Alumni Association of 
the American University of Beirut-NC Chapter. 


Lecture: “Future of Higher education in the Middle East” by Dr. Fadlo Khuri, President of American University of Beirut 
Monday, March 18 | 5:00 p.m. 

201 Park Shops 

NC State University 


The Worldwide Alumni Association of the American University of Beirut-NC Chapter, and the Moise A. Khayrallah Center 
for Lebanese Diaspora Studies cordially invite you to attend an event with Dr. Fadlo Khuri, President of the American 
University of Beirut. 


Please mark your calendars and note that an RSVP is required. Free and open to the public. Click here to register for the 
talk. For more information, please visit https://iebanesestudies.ncsu.edu/. 


Sponsored by the Moise A. Khayrallah Center for Lebanese Diaspora Studies and the Worldwide Alumni Association of 
the American University of Beirut-NC Chapter. 


Film Screening: Kafr Naum 


(Capernaum) 
Tuesday, March 19 | 6:30 p.m. 


Witherspoon Cinema 
North Carolina State University 
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The Khayrallah Center, Middle East Studies Program, Office of Global Engagement, and the NCSU Libraries invite you to 
the screening of Lebanese director Nadine Labaki's new film, nominated for the Golden Globe awards, Kafr Naum 
(Capernaum). Click here to register (not required, but recommended). Free and open to the public. For more 
information, please visit https://lebanesestudies.ncsu.edu/. 


Sponsored by the Khayrallah Center, Middle East Studies Program, Office of Global Engagement, and the NCSU Libraries. 


Public Talk: “Hip hop, Islam and Enlightenment” with Mona Haydar 
Wednesday, March 20 | 6:00 p.m. 

Webb Conference Center 

High Point University, 1, S University Pkwy, High Point, NC 27260 


Mona Haydar is a Syrian-American rapper, activist and artist. Haydar will be giving a talk that is open to the public on 
Wednesday, March 20 at 6 p.m. in Webb Conference Center (located in the campus Greek Villages). Haydar’s talk, titled 
“Hip hop, Islam and Enlightenment,” will focus on her spiritual activism and the merging of her faith, her feminism, and 
her music. 


The event is sponsored by High Point University’s Media Fellows Program, the Women’s & Gender Studies Program and 


Multicultural Affairs Office. For more information, contact (b)(6); (b)(7)(C) 


Festival: Eleventh Annual Nazim Hikmet Poetry Festival 
Sunday, March 24 | 1:00 - 6:00 p.m. 

Page-Walker Arts & History Center 

119 Ambassador Loop, Cary, NC 


The Nazim Hikmet Poetry Festival is an annual celebration of poetry bringing together poets, scholars, and poetry fans in 
the humanistic spirit of the internationally renowned poet Nazim Hikmet Ran. Enjoy keynote speaker Prof. Irene Gomez 
Castellano’s talk on the Spanish poet, Federico Garcia Lorca and flamenco music by Ed Stephenson. Hear poetry by 
invited poets Jaki Shelton-Green, John Hoppenthaler and the winners of the Nazim Hikmet Poetry Prize. This year's 
competition received over 330 submissions from 19 countries and 44 states. Afterwards enjoy a reception and hang out 
with poets from around the world. 


For more information, contact contact@nazimhikmetpoetryfestival.ors, visit www.nazimhikmetpoetryfestival.org, or 
see the Facebook event. 


Organized by the American Turkish Association of North Carolina and Duke University Middle East Studies Center. 
Hosted by the Town of Cary Parks, Recreation and Cultural Resources. 


Lecture: “Historical and Contemporary Role of Women in Islam: Myths and Facts” with Dr. Nuray Yurt (Peace Islands 
Institute) 

Sunday, March 24 | 3:00 p.m. 1391 SE Maynard Rd 

Cary, NC 27511 


The Institute of Islamic and Turkish Studies and Divan Cultural Center invite you to a short lecture on Historical and 
Contemporary Role of Women in Islam: Myths and Facts. The talk will address misconceptions about Muslim women by 
answering the three main questions: 

&#8226Do Muslim women feel oppressed because of religion? 

&#8226 Is there inequality between men and women in Islam? 

&#8226 How can we explain different verses from Qur’an that appears to place women in an inferior position? 

Please join us as we celebrate the Women’s History Month 2019. 


Dr. Nuray Yurt is the President of the board for Peace Islands Institute in New Jersey where she partners with interfaith 
organizations to improve local peace within the NJ community. 


RSVP by clicking here. For more information, please contact info@iitsnc.org. 
Light refreshments will be served after the program. 


Sponsored by the Institute of Islamic and Turkish Studies and Divan Cultural Center. 


Middle East Film Festival: 17 

Thursday, March 28 | 7:00 p.m. 

DH Hill Library - Erdahl Cloyd Theater Hall (Raleigh, NC) 
NC State University 


17 follows the stories of the Jordanian under-17 women's soccer team while instigating a social exploration into the lives 
of young women who are passionate about a sport they have been told was only for men. Introduction from Islamic 
Studies professor Dr. Anna Bigelow. Free and open to the public. This screening is part of the NC State Middle East Film 
Festival focused on women directors. 


Sponsored by the NC State Middle East Studies Program. For more information and to see additional films in the festival, 
please visit here. 


If you have an event you'd like to see advertised, please reply to this email with the name of 
the event, date, time, location and a picture. 


The Duke University Middle East Studies Center and Duke Islamic Studies Center 
supports events that increase awareness of the history and cultures of the Middle East and 
Muslim civilizations, and values diverse perspectives that promote dialogue and 
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understanding. Events listed here originate from a variety of campus units and community organizations. The listing of 
an event does not constitute endorsement of or agreement with the views presented therein. 


Best 


(b)(6); (b)(7)(C) 
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Message 


From: Middle East Studies [ncsumiddleeast@gmail.com] 

Sent: 3/18/2019 2:14:46 PM 

To: [ ())6). (OY7NXC)_][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-58827{__ ©Y6),_| 

Subject: Middle East Studies @ NCSU - Events and Opportunities 3/18-4/1 


Middle East Studies @ NC State 


A biweekly newsletter to keep you up to date on events, news, and 


opportunities related to the Middie East, North Africa, and Asia. 


Connect with us on Facebook 
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Upcoming Events on or near NC State Campus 
Monday, March 18, 2019 


Public Talk: AUB and the Future of Higher Education in the Arab World 
Location: Park Shops 201 


Start: 5:00 PM 

End: 6:30 PM 

Dr. Fadio Khuri, president of the American University of Beirut, will deliver a 
public talk titled ‘AUB and the Future of Higher Education in the Arab World’ to 
the public and campus community. 


Sponsored by the Khayrallah Center 


Tuesday, March 19, 2019 


Arabic Club Meeting 
Location: Withers 331 


Start: 4:30 PM 

End: 5:30 PM 

Join Arabic club to learn more about the language and culture! 
Sponsored by Arabic club 


Global Film Series: Capernaum 

Location: Witherspoon Theater 

Start: 6:30 PM 

End: 8:30 PM 

Winner of the Grand Jury Prize at the Cannes Film Festival, Capernaum 
(“Chaos”) tells the story of Zain, a gutsy streetwise Lebanese boy as he flees 
his negligent parents, survives through his wits on the streets, takes care of 
Ethiopian refugees, is jailed for a crime, and sues his parents for the “crime” of 
giving him life. 

Sponsored by the Khayrallah Center & the Middle East Studies Program 
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Community Interfaith Vigil 
Location: Stafford Commons 


Start: 7:00 PM 
End: 9:00 PM 


Join the Muslim Student Association @ NC State for a Community Interfaith 


Vigil to honor, pray for, and stand with the victims, families, and the community 


of the Christchurch, New Zealand mosque mass shooting 


Sponsored by the Muslim Student Association 


Tuesday, March 26 


Arabic Club Meeting 
Location: Withers 331 


Start: 4:30 PM 

End: 5:30 PM 

Join Arabic club to learn more about the language and culture! 
Sponsored by Arabic club 


Thursday, March 28 


Middle East Film Festival: 77 

Location: Erdahl Cloyd - DH Hill Library 
Start: 7 PM 

End: 9 PM 


The first installment of the Middie East Film Festival, 77 follows the Jordanian 


under-17 girls' soccer team while instigating a social exploration into the lives of 


young women who are passionate about a sport they have been told was only 


for men. 
Sponsored by the Middle East Studies Program 


Friday, March 29 
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3rd Annual International Festival at NC State 

Location: Stafford Commons 

Start: 1 PM 

End: 4PM 

This event will promote cultural competency and expose students, faculty, and 
Staff to new perspectives and traditions from different areas around the world. 
Sponsored by the Office of International Services 


Looking Ahead: 


veers a a ee ener 


Upcoming Events in the Triangle 
Wednesday, March 20, 2019 


Hip Hop, Islam, and Enlightenment with Mona Haydar 

Location: Webb Conference Center - High Point University 

Start: 6 PM 

End: 7:30 PM 

Haydar’s talk, titled “Hip hop, Islam and Enlightenment,” will focus on her 


Spiritual activism and the merging of her faith, her feminism, and her music. 
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Friday, March 22, 2019 


Conflict over Gaza: People, Politics, and Possibilities 
Location: FedEx Global Education Center - UNC Chapel Hill 


Start: 6 PM 

End: 9 PM 

Shedding light on the current realities in Gaza, celebrating the beauty of Gazan 
culture, and understanding the challenges of everyday life in the Gaza Strip. 


Opportunities 


@NCSU 


Middle East Studies @ NC State 
For current NC State students interested in gaining experience with event 
planning and organizing on issues related to the Middle East, please contact 


(b)(6), (b)(7)(C) 


Want to submit an event to the newsletter or ask a question? Send us an email: 


nosumiidieeaststudies@amail.com 


Feel free to share and forward! or to unsubscribe, see the link at the bottom 


SUBSCRIBE 
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This email was sent to (b)(6); (b)(7)(C) 
why did | get this? unsubscribe from this list update subscription preferences 
Middie East Studies @ NCSU - Withers Hail - NCSU - Raleigh, NC 27695 - USA 
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Message 


From: (b)(6); (0)(7)(C) 
Sent: 3/22/2019 9:22:25 AM 
To: (b)(6); (b)(7)(C)_ |[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-58827 (b)(6); 
Subject: Re: [islamsem] Mideast-Related Events 


That’s great! Thanks for your help. Yes, Include me as the contact. 


(b)(6), ()(7)(C) 


On Mar 22, 2019, at 9:17 AM, (b)(6); (b)(7)(C) ote: 
Dear] (b)(6); (0)(7)(C) 


Thank you for this information! These are all very important topics. We will be happy to share in upcoming listserv 
announcements. Is it OK to put you as the contact person? 


Please do let me know when you have an updated listing of co-sponsors. 


My best, 


(b)(6); 
(V7) 
From: (b)(6); (o\(7)(C) 


Sent: Thursday, March 21, 2019 12:54 PM 


To: (b)(6), (b)(7)(C) 


Subject: Re: [islamsem] Mideast-Related Events 


HiL 6: O70 ] 

I wanted to share information with you and the list about an upcoming speaker UNC Hillel is bringing to 
campus: 

Dr. Marc Dollinger speaks on: "Anti-Israelism, Anti-Zionism, Anti-Semitism" 

Join UNC Hillel on Thursday, April 11 at 7:30 pm at the North Carolina Hillel building in Chapel Hill as we hear from Dr. 
Marc Dollinger, professor at San Francisco State University and author of "Black, Power, Jewish Politics: Reinventing the 
Alliance in the 1960°s." 

One of the thomiest questions in contemporary American Jewish life, the boundaries between anti-lsraelism, anti- 
Zionism, and anti-Semitism are now the subject of university policy debates as well as proposed state and federal 
action. Dr. Dollinger’s presentation offers historical background into each category, outlining the points of debate in 


this highly-contentious subject. 


I've attached a flier. Please let me know if you have any questions. We are currently compiling a list of co- 
sponsors. 


(b)(6); (b)(7)(C) 
On Thu, Mar 21, 2019 at 9:54 AM (b)(6), (b)(7(C) wrote: 


<image001.jpg> 
Please join us for the following events held at UNC Chapel Hill, Duke University, and throughout the 
Triangle: 
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EVENTS at UNC 


<!--[if !vml]--><image002.jpg><!--[endif]-->Community Event: Interfaith Vigil for Christchurch 
Thursday, March 21 | 6:30 — 7:30 p.m. 


The Pit 
UNC Chapel Hill 


Join the UNC Muslim Student Association for an interfaith vigil honoring those who lost their lives in the New 
Zealand mosque mass shooting. All are encouraged to attend. For more information, please visit here. 


_ Sponsored by the UNC Muslim Student Association. 


<!--[if !vml]--><image003 jpg><!--[endif]-->Concert: Palestinian Rapper Tamer Nafar of DAM 
Friday, March 22 | 6:00 — 7:00 p.m.: Gazan food reception; 7:00 - 8:30 p.m.: concert 

Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Registration required. Please note that registration is FULL for this event. Concert opening for the 
“Conflict over Gaza” conference. 


Tamer Nafar is a musician, actor, screen-writer, and social activist. Nafar grew up in Lyd/Lod, a mixed city of 
Palestinian and Jewish residents, situated 20 minutes from Tel-Aviv. As a teenager, Tamer discovered hip-hop 
and became the world’s first Palestinian rapper. His lyrics and activities reflect the Palestinian struggle, 
women’s rights, and the promotion of alternative art within a conservative society. In 2000, Tamer formed the 
first Palestinian hip-hop group DAM, along with his brother Suhell Nafar and friend Mahmood Jrere. 


Nafar has collaborated with countless local and international artists, including filmmaker Udi Aloni, and hip- 
hop artists like MBS, DJ MK, Dead Prez, Pharaoh Munch, Talib Kweli Mos Def and many more. DAM has 
acclaimed documentary Slingshot Hip Hop. Most recently, Tamer starred in the feature film “Junction 48” 
directed by Udi Aloni and written by Nafar and Oren Moverman. The film won the Audience Award at the 
Berlin Film Festival and Best International Film in Tribeca. 


For information on contacts, parking, and a list of co-sponsors, please visit the “Conflict over Gaza” website 
and see below. 


<!--[if !vml]--><image004 jpg><!--[endif]-->Conference: “Conflict over Gaza: People, Politics, and 
Possibilities” 
Friday, March 22- Sunday, March 24 
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Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Registration required. Please note that registration is FULL for this event. Join the UNC Center for 
Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies for their annual 
conference. Rockets fired out of Gaza; protesters shot near the fence; Egypt mediating between Hamas and 
Israel—when the Gaza Strip is mentioned in U.S. news outlets, it is usually in response to that day’s sensational 
events with little (if any) context provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed 
much needed light on the current realities in the Gaza Strip, giving participants a deeper understanding of the 
context of these realities and offering concrete options that can better the lives of Gazans. The conference also 
highlights Gazan culture—music, films, food, and art-to showcase the beauty that goes along with the 
challenges of life in the Gaza Strip. 


For more information and the full schedule, visit gazaconference.web.unc.edu. Breakfast snacks, coffee, and 
Gazan lunch provided for registered participants. Free parking is available in the GEC/McCauley parking deck 
under the building, and Beard surface lot (both on Pharmacy Lane. 


For questions related to the conference, contact: (6)(6); (0)(7)(C) For questions related 
to Gaza on Screen, contact: (b)(6); (b)(7)(C) For media inquiries, contact:| (0X6). 
(b)(6); (b)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global 
Studies; Center for Global Initiatives; Chancellor's Global Education Fund; College of Arts & Sciences; 
Curriculum in Peace, War and Defense; Department of Anthropology; Department of Asian Studies; 
Department of Geography; Department of History; Department of Music; Department of Political Science; 
Department of Religious Studies; Department of Sociology; Department of Women's and Gender Studies; 
Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings School of Global Public Health; 
Honors Carolina; Institute for the Arts and Humanities; School of Education; School of Government; School of 
Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC Global; Rotary 
Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; 
Rotary Club of Southwest Durham, NC 


<!--[if !vml]--><image005 jpg><!--[endif]-->Cultural Event: Urdu Majlis 
Saturday, March 23 | 12:00 — 3:00 p.m. 


FedEx Global Education Center, room 3024 
UNC Chapel Hill 


Please join us on Saturday March 23, 2019 for the next monthly meeting of Urdu Majlis, the Triangle's Urdu 
Literary Forum. This Urdu Majlis will concentrate on the life and works of GULZAR (b. 1934), poet, lyricist, 
and film director. Please arrive on time as a courtesy to others. Participants are invited to bring refreshments to 
share. This event is free and open to the public. 


Co-sponsored by the Carolina Asia Center and the South Asia Section of the UNC Department of Asian 


Studies. Urdu Majlis is an intellectual endeavor with no political or religious affiliations. For more information 
call: (b)(6); (b)\(7)(C) 
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<!--[if !vml]--><image006.jpg><! --[endif]-->Cultural Event: Festival of Spring 2019, Nowruz Concert 
Saturday, March 23 | 6:30 - 9:30 p.m. 

Sonja Haynes Stone Center 

UNC Chapel Hill 


Join the Iranian Cultural Society of North Carolina for a special Nowruz celebration. Celebrating Nowruz and 
appreciating members of our community for their outstanding service and dedication for promoting our culture 
and heritage! The event will feature Persian music and dance with the Delbaan Ensemble. Free Parking 
available at the end of Bell Tower Dr. This is a ticketed event. $50 VIP, $25 General Admission; $10 Students. 


For more information and to purchase tickets, please contact (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) or visit 
http://www.icsnc.org/. For Student Tickets, please contact (b)(6); (b)(7)(C) See the Facebook 


Event here. 


Thanks to our co-sponsors: Persian Studies Program at UNC Chapel Hill, Graduate Student Association of 
Iranians at Duke University, UNC Persian Cultural Society. 


<!--[if !vml]--><image007.jpg><!--[endif]-->Film Festival: “Gaza On Screen” 
Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 


Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Gaza On Screen is the final event in the “Conflict over Gaza” conference. Registration required. Please note 
that registration is FULL for this event. This festival will feature a full day of screenings featuring the 
diverse film work that has engaged with the Gaza Strip during the past seventy years. The schedule includes 
screenings of selected shorts, Ouroboros (2017 Directed by Basma Alsharif. 77 min.), Degrade (2015 Directed 
by Ahmad Abou Nasser and Mohammed Abou Nasser.), and Samouni Road (2018 Directed by Stefano 
Savona. 128 min.). For more information and the full schedule, please visit here. 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle East and Islamic 
Studies, the Institute for the Arts and Humanities, and the First Year Seminar Program. 


<!--[if !vml]--><image008 jpg><!--[endif]-->Cultural Event: Norooz (Persian New Year) 
Sunday, March 24 | 5:30 — 9:30 p.m. 


Great Hall, Student Union 
UNC Chapel Hill 


Join the Persian Cultural Society for a Norooz (Persian New Year) celebration on Sunday, March 24 from 
5:30-9:30 PM in the Great Hall of the Student Union. Enjoy a diverse program of performances, a delicious 
Iranian dinner, and dancing at the end of the night. There will be a DJ! Come support our performers and 
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engage in our vibrant, long-lasting traditions! Tickets: $15 - Kids (Aged < 18) + Students (with valid ID) | $30 
- Adults — to purchase tickets, visit here. 


Please contact (b)(6); (b(7)(C) for any questions or see this Facebook event for more 


information. Sponsored by Persian Cultural Society, UNC Persian Studies, UNC Center for Global Initiatives, 
and Hand Foundation. 


<!--[if !vml]--><image009 jpg><!--[endif]-->Public Talk: “Palestine is Here” with Eran Efrati 
Tuesday, March 26 | 6:30 - 7:30 p.m. 

Bingham 103 

UNC Chapel Hill 


Eran Efrati, investigative researcher and director of Researching the American-Israeli Alliance (RAIA), will 
speak on the exchange programs between US police departments and the Israeli military. Since 2002, 
thousands of US law enforcement officials have trained with Israeli military forces in the context of the "War 
on Terror," learning about Israeli methods and technologies of surveillance, racial profiling, and suppression of 
protest. Why are US police departments training with the Israeli military? How do we resist the militarization 
of police and the criminalization of citizens and immigrants in the US? 


Presented by UNC-CH Students for Justice in Palestine and co-sponsored by the Coalition for Peace with 
Justice. For more information, please contact (b)(6); (b\(7XC) 


<!--[if !vml]--><image010,jpg><!--[endif]-->GO! Global Orientation on Culture and Ethics 2019 
Saturday, March 30 | 9:00 a.m. — 3:30 p.m. 


FedEx Global Education Center 
UNC Chapel Hill 


GO! Global Orientation on Culture + Ethics is designed to help students evaluate expectations, anticipate 
potential cultural and ethical challenges, prepare for engagement in communities, and develop intercultural 
competencies. First-time travelers and experienced globetrotters alike can benefit from session topics like 
“Voluntourism” + the White Savior Complex, The Ethics of Healthcare Abroad, Race + Ethnicity in a Global 
Context, Local Global Opportunities, The World We See: Global Photography, and Gender + Sexuality in 
Cross-Cultural Travel. 


The conference offers... 


e Interactive workshops led by world-renowned faculty, staff, students and community members on the 
diverse contexts and challenges you may face while abroad; 


e An intimate global networking lunch featuring tables hosts with global experience; and 


e Opportunities to connect with peers interested in global experiences and cross-cultural engagement. 
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Sponsored by the UNC Center for Global Initiatives. 


<!--[if !vml]--><image011.jpg><!--[endif]-->Discussion: “Israeli Politics 101 & Upcoming Elections” with 
Amir Tibon 


Monday, April 1 | 6:00 - 7:30 p.m. 
FedEx Global Education Center, room 1005 
UNC Chapel Hill 


On April 9, 2019, Israelis will go to the polls. But now that the Israeli Attorney General recommended that 
Prime Minister Benjamin Netanyahu be indicted on charges of fraud, bribery and breach of trust, how will it 
impact the upcoming elections? Who are the other parties and personalities running for election? What will 
happen to the Israeli political landscape if Netanyahu is replaced? And how will this impact U_S.-Israel 
relations? Join Amir Tibon for a conversation about these issues and the structure of the Israeli government. 


Haaretz newspaper. He covers the U_S.-Israel relationship, the Middle East peace process and the American 
Jewish community. His reporting on Israel and the Middle East has appeared in 7he Atlantic, Foreign Affairs, 
Politico Magazine, The New Yorker, Tablet Magazine and other leading U.S. publications. His first book, a 
biography of Palestinian President Mahmoud Abbas, was published in 2017. He has reported from conflict 
zones in Syria, Ukraine and eastern Turkey. 


Questions? Please contact (b)(6); (0)(7(C) Parking: Free parking available at the McCauley 


Parking Deck on Pharmacy Lane. 


Sponsored by UNC Center for Middle East and Islamic Studies, North Carolina Hillel, Curriculum in Global 
Studies, Curriculum in Peace, War, and Defense, and Duke-UNC Consortium for Middle East Studies. 


<!--[if !vml]--><image012.jpg><!--[endif]-->A Conversation: “Refugee Access to Education Through 
Digital Solutions” with Heba Ledwon (Kiron Open Higher Education) 

Tuesday, April 2 | 5:00 p.m. 

203 Peabody Hall 

UNC Chapel Hill 


Heba Ledwon is Head of Academic Partnerships at Kiron Open Higher Education, where she works on the 
connections between EdTech and policy-makers in the higher education sector. Topics that spark her 
enthusiasm include strategic partnerships for a digital transformation and open access to education and 
knowledge resources through digital solutions. She is also an expert in the field of integration of refugees into 
educational and labour markets. Particularly, her previous position as a policy officer and credential evaluator 
at the Standing Conference of the Ministers of Education and Cultural Affairs of the Lander in the Federal 
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Republic of Germany (KMK) allowed her to shape and contribute to major developments in this field. She also 
advised migrants and refugees with regard to recognition of their foreign professional qualifications with the 
Network Intetgration Through Qualification (IQ). Heba Ledwon holds a Master degree from Freie Universitat 
Berlin in the fields of Philosophy and Political Science. 


Sponsored by the Duke-UNC Consortium for Middle East Studies, Duke University Middle East Studies 
Center, UNC Center for Middle East and Islamic Studies, Center for European Studies, and UNC-Chapel Hill 
~ School of Education. 


<!--[if !vml]--><image013_.jpg><!--[endif]-->Panel Workshops: Global Brexit and the Lost Futures of 
European Empires 
Thursday, April 4— Saturday, April 6 | Please see the schedule here 


UNC Chapel Hill 


Join us in discussing global responses to the United Kingdom’s anticipated exit from the European Union, and 
in exploring the historical context of these events. The keynote panel will take place April 4, and workshop 
panels from April 4-6. For the full schedule and more information, please visit here. Middle East-related panels 
include: 


Panel Four | Friday, April 5 | 3:45-6:15pm: Promised Lands: the longue durée in the Middle East | 
FedEx Global Education Center, 4003 

Panelists: Jon Parry (Prof. of Modern British History, U. of Cambridge), “British religious and political 
aspirations for the Middle East, 1830-60”; Dr. Sana Tannoury-Karam (Post-Doctoral Fellow in Middle East 
History, Rice U.), “The ‘East’ Has Awoken from its Idleness: the Political Organization of the Left in Post- 
War Lebanon, 1920-1928”; Caroline Elkins (Prof. of History and African and African-American Studies, 
Harvard U.), “Logics and of Violence and the Arab Revolt: a story of imperial convergence” 

Chair: Erika Huckestein (MA, History, UNC-CH) 

Comment: Cemil Aydin, Prof. of History, UNC-CH; Penny Sinanoglou (Assoc. Prof., Wake Forest 
University); Sarah Shields (Prof. of History, UNC-CH) 


Panel Five | Saturday, April 6 | 9:30-11:30 am: Transnational Political and Religious Thought: universal 
and internationalist? | Institute for the Arts and Humanities 

Panelists: Samee Siddiqui (MA, History, UNC-CH), “Mohammed Barkatullah and Anagarika Dharmapala in 
Tokyo: religious internationalism in conversation”; P,.K. Datta (Prof., Centre for Comparative Politics and 
Political Theory, School of International Studies, Jawaharlal Nehru U. Delhi), “Rabindranath Tagore and the 
challenge of universalism” 

Comment: Prof. David Gilmartin (North Carolina State U.); Dr. Sana Tannoury-Karam (Post-Doctoral Fellow 
in Middle East History, Rice U.) 


Sponsored by: Dept. of History (UNC-CH), African Studies Center (UNC-CH); Carolina Asia Center; 
Carolina Center for Jewish Studies; Carolina Seminars; Center for Middle East and Islamic Studies (UNC- 
CH); Center for Global Initiatives (UNC-CH); College of Arts and Sciences (UNC-CH); Institute for the Arts 
and Humanities (UNC-CH); Curriculum in Peace, War and Defense (UNC-CH), Center for Slavic, Eurasian 
and East European Studies (UNC-CH); Curriculum in Global Studies (UNC-CH); Office of the Dean, College 
of Arts and Sciences, North Carolina Central University 
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<!--[if !vml]--><image014.jpg><!--[endif]-->16th Annual Duke-UNC Rotary Peace Center Spring 
Conference: Action for Peace 


Saturday, April 6 | 8:30am — 4:00pm 
FedEx Global Education Center 

UNC Chapel Hill 

Student Ticket Price: $5 (includes lunch) 


Please join us on Saturday, April 6th, 2019 for the 16th Annual Rotary Spring Conference! The theme this year 
is "Action for Peace". Class XVI Rotary Peace Fellows will be presenting their research, sharing examples of 
hope, peace-making and positive change from every corner of the earth, including presentations on the Middle 
East. 


For more information and to register, please visit here. Sponsored by the Duke-UNC Rotary Peace Center. 


EVENTS at DUKE 


<!--[if !vml]--><image015.jpg><!--[endif]-->Exhibit: "40 Years After: Posters from the Soviet- 
Afghanistan War" 


Up through March 29, 2019 
John Hope Franklin Center Gallery 
Duke University 


This exhibit runs until March 29, 2019 and is part of the Visualizing Afghanistan program that takes place at Duke 
University from Feb 13-15, 2019. Hours of the exhibit are from 9AM-5PM, Monday thru Friday. Closed on weekends. 


Visualizing Afghanistan marks the fortieth anniversary of the Soviet invasion as well as the eighteenth year of 
the longest war ever waged by the United States. An exhibit of political posters from the Soviet-Afghan War 
(1979-89) reveals regional contestations among socialism, nationalism and Islamic insurgency at the end of the 
Cold War. The rise of the Mujahideen set the foundation for the establishment of Al-Qaeda and the subsequent 
US-led invasion of Afghanistan in 2001. In conjunction with the exhibit, a series of talks and panels will 
examine the Soviet and US occupations and their lasting cultural and geopolitical legacies. 


Visitor parking is available at several locations near the Franklin Center, particularly paid weekday parking in 
the Medical Center Parking Garage II on the same block (enter from Elba Street). Also, Pickens Medical 
Center allows free parking in their lot after 5PM - 2100 Erwin Rd, Durham, NC 27705 


Sponsored by the Duke University Middle East Studies Center, co-sponsored by the Josiah Charles Trent 
Memorial Foundation Endowment Fund, Duke University Center for International and Global Studies, and 


AMES Presents. For more information, contact (b)(6); (b)(7)(C) or visit here. 
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<!--[if !vml]--><image016.jpg><!--[endif]-->Conversation: “The Iranian Revolution and Women’s 
Demand for Freedom and Equal Rights” with Kateh Vafadari 


Wednesday, March 27 | 3:00 p.m. 
Pink Parlors, East Duke Building 


Duke University 


Please join us for an hour-long conversation with Kateh Vafadari, one of the central organizers of the March 
1979 women’s demonstrations which took place immediately after the Iranian Revolution. Kateh Vafadari is a 
veteran civil and political rights advocate, a defender of women’s rights, and a protagonist of independent 
socialist politics since the early 1970s. The six day women's demonstrations she organized were the largest 
women’s action in the history of the Middle East. For more information, please visit here. 


Sponsored by Josiah Charles Trent Memorial Foundation, John Hope Franklin Humanities Institute, The 
Program in Literature, Duke Gender, Sexuality and Feminist Studies. 


Lecture: “The Arab World between <!--[if !vm]]--><image017.jpg><!--[endif]-->Revolution and 
Counterrevolution” with Hicham Alaoui 


Thursday, March 28 | 4:00 p.m. 
Pink Parlor 
Duke University East Campus 


The Pendulum in Motion: Seven years since the Arab Spring, the prospects for Middle East democracy have 
diminished markedly. Popular forces mounted uprisings but most didn't follow through. Authoritarians 
regrouped and reorganized themselves under the mantle of “enlightened despotism”, whose projects to deliver 
order and modernity masked a deeper effort to destroy opposition and atomize societies. The murder of Jamal 
Khashoggi exposes how this counterrevolutionary campaign has lost its footing. But the prospects for 
democracy remain precarious, particularly as democracy faces a recession around the globe. Hicham Alaoui is 
a "dissident" member of the ruling family in the Kingdom of Morocco often referred to in the media as "the 
Red Prince" for his pro-democracy stance. 


This event is organized by Duke's Center for French and Francophone Studies (CFFS) and co-sponsored by 
the Duke Center for International and Global Studies, the Duke Africa Initiative and the Duke Middle East 
Studies Center. 


<!--[if !vml]--><image018.jpg><!--[endif]-->Lecture: “At a Crossroads, A New Perspective on US 
Involvement in the Middle East” with Robert Satloff (Washington Institute) 


Thursday, March 28 | 5:30 p.m. 
Sanford 05 


Duke University 
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The Duke University Program in American Grand Strategy welcomes Robert Satloff, Executive Director of the 
Washington Institute for a conversation surrounding U.S. public diplomacy in the Middle East, U.S. policy toward 
democratization and reform in the Middle East and U.S. policy toward the Arab-Israeli conflict. 


Sponsored by the Duke University Program in American Grand Strategy. For more information, please visit here. 


<!--[if !vml]--><image0 19. jpg><!--[endif]-->Lunch Talk: “Refugee Access to Higher Education through 
Digital Innovation” with Heba Ledwon 


Monday, April 1 | 12 — 1:30 p.m. 
011 Old Chem, Forum for Scholars and Publics 


Duke University, West Campus 


Heba Ledwon is Head of Academic Partnerships at Kiron Open Higher Education, where she works on the connections 
between EdTech and policy-makers in the higher education sector. Topics that spark her enthusiasm include strategic 
partnerships for a digital transformation and open access to education and knowledge resources through digital 
solutions. She is also an expert in the field of integration of refugees into educational and labor markets. Heba Ledwon 
holds a Master degree from Freie Universitat Berlin in the fields of Philosophy and Political Science. 


The Kiron courses, which lead to a certificate, are considered 'micro-credentials', which can be recognized at local, 
international and online Universities, and in the labor market in Jordan and Lebanon, in refugees' home country, and 
also in resettlement countries. Therefore, our students have the flexibility to study, whilst deciding or waiting for the 
next step. Kiron has created a unique learning program set up by a committed team of learning engineers. Kiron 
courses are designed to utilize the reputed online MOOC platforms such as Coursera, Edx, FUN or Open Classrooms and 
are devised based on academic demands. Kiron students have constant access to the program from wherever they may 
be, completely free of charge. 


The event is free and open to the public. Light Lunch provided by Ginger + Soy. For more information, please visit here 


or contact (b)(6); (b)(7)(C) 


Organized by the Duke University Middle East Studies Center; co-sponsored by AMES Presents. 


<!--[if !vml]--><image020.jpg><!--[endif]-->Symposium: “The Postcolonial Middle East” 
Thursday, April 4 — Friday, April 5 | All day 
Rubenstein Library 153 


Duke University, West Campus 


The field of postcolonial studies remains a primary site of radical political and cultural critique within the global 
anglophone academy. In response to the geopolitical conflicts and crises of our post-9/11 world, critics and scholars 
variously located within the field have in recent years begun to turn their attention towards ‘the Middle East’ as a 
crucial new area for postcolonial inquiry. Prominent themes to have emerged in the scholarship on this area include 
the politics of neo-imperialism, terror, and warfare; Israel / Palestine and the politics of colonization, occupation, and 
resistance; the invasions of Afghanistan and Iraq; the Islamic Revival and Islamic fundamentalisms; gender and sexuality 
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in Islam and the Middle East; the Arab Spring and its aftermath; and transnational Middle Eastern identities, 
migrations, and cultures. While individually urgent, these themes have been pursued largely in isolation from one 
another in the critical discourse. Furthermore, each has maintained a largely presentist orientation. As a consequence, 
the category of ‘the Middle East’ has been constructed in postcolonial studies in an ahistorical, unsystematic, and 
fragmentary way. A coherent and comprehensive framework for addressing this region thus remains wanting in the 
field. 


SCHEDULE 
Thursday, April 4th 


5:30pm: Keynote, Wail Hassan (U. of Illinois) 
“Postcolonialism and Modern Arabic Literature: Twenty-First Century Horizons" 


Friday, April 5th 


iiam: Introduction, Erdag Gdknar, DUMESC 
Volume Introduction, Karim Mattar (U. Colorado Boulder) 


11:30am: Panel I - The Colonial Heritage | Chair Nadia Yaqub (UNC) 

-Juan Cole (U. of Michigan), Between the Postcolonial and the Middle East: Writing the Subaltern in the Arab World 
-Ella Shohat (NYU), On Orientalist Genealogies: The Split Arab / Jew Figure Revisisted 

-Erdag Goknar (Duke), Reimagining the Ottoman Legacy 


2pm: Panel Il - The Post/Colonial Present | Chair Mbaye Lo (Duke) 
-Salah Hassan (Michigan State U.), Passing Away: Despair, Eulogies, and Millennial Palestine 
-Ikram Masmoudi (U. of Delaware), Bare Life in the ‘New Iraq’ 


-miriam cooke (Duke), The Syrian Revolution, Art, and the End of ideology 


3:45pm: Duke roundtable: Shai Ginsburg (AMES), Ellen McLarney (AMES), Negar Mottahedeh (Program in Literature), 
Renee Ragin (PhD Student, Program in Literature) 


Organized by DUMESC; cosponsored by AMES Presents, Duke University Center for International and Global Studies 
(DUCIGS). For more information, please visit here or contact (b)(6); (b)(7)(C) 


<!--[if !vml]--><image021 .jpg><!--[endif]-->Performance: Habibi — Building Bridges: Muslims in America 
Thursday, April 4 | 8:00 p.m. 

The Pinhook 

Presented by Duke University 


Garage rock delivered in Farsi? That’s what Brooklyn band Habibi plays on Cardamom Garden, its delightful 2018 
album. At the start of its finale, singer Rahill Jamalifard launches into a pepped-up rendition of “Green Fuz,” a garage- 
rock classic, with a bold proclamation rendered in Farsi: “Here we come, and we’re coming fast.” It’s a fitting 
declaration for a group committed to such surprising unions of cultures and styles. An unlikely juxtaposition of 
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_ infectious surf pop and riff-heavy punk, imbued with the spirit of Iran’s own psychedelic music, these magnetic songs 
are hits in the making. 


Though Jamalifard was born in in Detroit, her family is from Iran. She spent summers visiting family there while 
absorbing Iranian melodies and practicing Farsi. While living in New York City, she bonded with guitarist Lenaya “Lenny” 
Lynch through a shared love of Persian culture; alongside their bandmates in Habibi (notably, three other women), they 
amplify that culture by fusing it with new influences. Habibi performs at Durham’s inclusive rock club, The Pinhook, as 
the culmination of a weeklong residency for Duke Performances’ Building Bridges project. it’s the perfect setting for 
rock ’n’ roll that rewrites the rules. 


For more information and to purchase tickets, visit Duke Performances’ website here. 


Habibi is presented as part of Duke Performances’ Building Bridges Initiative. Funded, in part, by the Doris Duke 
Foundation for Islamic Art & the National Endowment for the Arts, & co-sponsored by the Duke Islamic Studies Center 
& the Duke University Middle East Studies Center. 


EVENTS in the TRIANGLE 


<!--[if !vml]--><image022.jpg><!--[endif]-->Festival: Eleventh Annual Nazim Hikmet Poetry Festival 
Sunday, March 24 | 1:00 - 6:00 p.m. 

Page-Walker Arts & History Center 

119 Ambassador Loop, Cary, NC 


The Nazim Hikmet Poetry Festival is an annual celebration of poetry bringing together poets, scholars, and 
poetry fans in the humanistic spirit of the internationally renowned poet Nazim Hikmet Ran. Enjoy keynote 
speaker Prof. Irene Gomez Castellano’s talk on the Spanish poet, Federico Garcia Lorca and flamenco music 
by Ed Stephenson. Hear poetry by invited poets Jaki Shelton-Green, John Hoppenthaler and the winners of the 
Nazim Hikmet Poetry Prize. This year's competition received over 330 submissions from 19 countries and 44 
states. Afterwards enjoy a reception and hang out with poets from around the world. 


For more information, contact contact@nazimhikmetpoetryfestival org, visit 


Organized by the American Turkish Association of North Carolina and Duke University Middle East Studies 
Center. Hosted by the Town of Cary Parks, Recreation and Cultural Resources. 


<!--[if !vml]--><image023 jpg><!--[endif]-->Lecture: “Historical and Contemporary Role of Women in 
Islam: Myths and Facts” with Dr. Nuray Yurt (Peace Islands Institute) 


Sunday, March 24 | 3:00 p.m. 
1391 SE Maynard Rd 


Cary, NC 27511 
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The Institute of Islamic and Turkish Studies and Divan Cultural Center invite you to a short lecture on 
Historical and Contemporary Role of Women in Islam: Myths and Facts. The talk will address misconceptions 
about Muslim women by answering the three main questions: 


e Do Muslim women feel oppressed because of religion? 
e Isthere inequality between men and women in Islam? 
e How can we explain different verses from Qur’an that appears to place women in an inferior position? 


Please join us as we celebrate the Women’s History Month 2019. 


Dr. Nuray Yurt is the President of the board for Peace Islands Institute in New Jersey where she partners with 
_ interfaith organizations to improve local peace within the NJ community. 


_ RSVP by clicking here. For more information, please contact info@iitsnc.org. 
Light refreshments will be served after the program. 


_ Sponsored by the Institute of Islamic and Turkish Studies and Divan Cultural Center. 


: <!--[if !vml]--><image024 jpg><!--[endif]-->Middle East Film Festival: 17 
_ Thursday, March 28 | 7:00 p.m. 

DH Hill Library - Erdahl Cloyd Theater Hall (Raleigh, NC) 

_ NC State University 


_ 17 follows the stories of the Jordanian under-17 women's soccer team while instigating a social exploration 

_ into the lives of young women who are passionate about a sport they have been told was only for men. 

- Introduction from Islamic Studies professor Dr. Anna Bigelow. Free and open to the public. This screening is 
_ part of the NC State Middle East Film Festival focused on women directors. 


_ Sponsored by the NC State Middle East Studies Program. For more information and to see additional films in 
the festival, please visit here. 


- Christian Zionism: Exploration of History, <!--[if !vml]--><!--[endif]- 
->Theological Basis and Political Agenda 


: Tuesday, April 2 | 7:00 p.m. 
Church of Reconciliation 
110 N Elliott Rd, Chapel Hill, NC 


_ Internationally recognized scholar, Rev. Dr. Stephen Sizer, author, 
Director of the UK's Peacemaker Trust, explores the historical roots, 
theological basis and political impact of Christian Zionism on Israel's 
settlements in the West Bank. Free, open to the public. 
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Sponsored by the Coalition for Peace with Justice, Salaam Shalom Support Group and Abrahamic Initiative for 
the Middle East. 


<!--[if !vml ]--><!--[endif]-->Middle East Film Festival: Wadjda 
Thursday, April 4 | 7:00 p.m. 

DH Hill Library - Erdahl Cloyd Theater Hall (Raleigh, NC) 
NC State University 


This first feature film shot entirely in Saudi Arabia is the story of a young girl 
living in a suburb of Riyadh determined to raise enough money to buy a bike in a 
society that sees bicycles as dangerous to a girl's virtue. Introduction from History 
professor Dr. Akram Khater. Free and open to the public. This screening is part of 
the NC State Middle East Film Festival focused on women directors. 


Sponsored by the NC State Middle East Studies Program. For more information, please visit here. 
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Duke-LINC Consortium for Middie East Studies 

Carolina Center for the Study of the Middle East and Muslim Civilizations 
3013 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 


mideast.unc.edu 


facebook.com/mideastune 


° -- You are currently subscribed to 


islamsem as: (b)(6); (b)(7)(C) . To unsubscribe send a blank 


email to leave-40855499-90997386.5d6d1a7c3 lba98c06e297dac9a2bd74f@listserv.unc.edu 
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No arolina Hille 
(b)(6); (b)(7)(C) 
Pronouns: She/Her/Hers 


Schedule a meeting with me (b)(6); (b)(7)(C) 
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Message 


From: (b)(6); (&)(7)(C) 


Sent: 3/1/2019 1:16:43 PM 

To: Community College Educators [ncteachmideastcc@listserv.unc.edu] 

Subject: [ncteachmideastcc] Apply for a travel grant to attend: “Conflict over Gaza: People, Politics, and Possibilities” March 
22-24, 2019 


Attachments: Conflict Over Gaza_Grant Application Form.docx 


Reminder: apply for a travel grant to attend our annual conference, “Conflict 
over Gaza: People, Politics, and Possibilities” March 22-24, 2019 


We are thrilled to announce a handful of small travel grants available for community college faculty to attend our 
upcoming annual conference “Conflict Over Gaza: People, Politics, and Possibilities” at UNC-Chapel Hill, March 22-24, 
2019. Rockets fired out of Gaza; protesters shot near the fence; Egypt mediating between Hamas and Israel—when the 
Gaza Strip is mentioned in U.S. news outlets, it is usually in response to that day’s sensational events with little (if any) 
context provided. This conference will shed much needed light on the current realities in the Gaza Strip, giving 
participants a deeper understanding of the context of these realities and offering concrete options that can better the 
lives of Gazans. The conference also highlights Gazan culture—music, films, food, and art-to showcase the beauty that 
goes along with the challenges of life in the Gaza Strip. For more information about the conference, visit 
gazaconference.web.unc.edu/. To Apply: Complete the attached application and submit tol___()@). 7) by 
March 5, 11:59pm EST or visit http://ncmideast.org/outreach/professional-development/. 


Eligibility 

CS) This travel grant is open to all community college faculty in North Carolina. 

e Applicants must live at least 60 miles away from the event location (FedEx Global Education Center, 301 
Pittsboro Street, Chapel Hill, North Carolina 27516) 

e Applicants must intend on teaching in the upcoming academic year. 

e Applicants must be able to attend the entire reception and keynote performance on Friday, March 22, 6:00 — 


9:00 p.m., and the full day of panels on Saturday, March 23, 9:00 — 5:30 p.m. Attending the film festival on Sunday, 
March 24, 10:00 a.m. — 9:00 p.m. is optional but encouraged. 


Guidelines 

° The grant includes single occupancy accommodations in Chapel Hill for up to two nights (Friday, March 22 and 
Saturday, March 23), as well as a mileage stipend of $50, given as a reimbursement after the conference. 

° Optional: You may submit your resume or CV along with the completed application 

e Reporting Requirements: Grantees must respond to a brief survey immediately following the conference, and 
complete a second survey six months after the event. 


(b)(6); (b)(7)(C) 


| Center for Middle East and Islamic Studies, 
Duke-LINC Consortium for Middle East Stadies 

3013 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 


(b)(6); (b)(7)(C) 
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» Center for Middle East MIDDLE EAST STUDIES 
| and Islamic Studies Duke Center 


Duke-UNC Consortium for Middle East Studies Outreach Program 


TRAVEL GRANT APPLICATION 


“CONFLICT OVER GAZA: PEOPLE, POLITICS, AND POSSIBILITIES” 


*Please complete this form in full and submit to (b)(6); (b\(7)(C) * 


The Duke-UNC Consortium for Middle East Studies welcomes applications from community college 
educators across North Carolina seeking funding to attend our annual conference, “Conflict Over Gaza: 
People, Politics, and Possibilities” at UNC-Chapel Hill, March 22-24, 2019. Rockets fired out of Gaza; 
protesters shot near the fence; Egypt mediating between Hamas and Israel—when the Gaza Strip is 
mentioned in U.S. news outlets, it is usually in response to that day’s sensational events with little (if 
any) context provided. This conference will shed much needed light on the current realities in the Gaza 
Strip, giving participants a deeper understanding of the context of these realities and offering concrete 
options that can better the lives of Gazans. The conference also highlights Gazan culture—music, films, 
food, and art-to showcase the beauty that goes along with the challenges of life in the Gaza Strip. 


Friday, March 22 | 6:00 — 9:00 p.m. 


Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 — 5:30 p.m. 

For featured speakers, visit here. Panels: 

“The (De-)Development of Gaza: Economy, Women, and Youth” 
“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 
Breakfast snacks, coffee, and Gazan lunch provided. 


Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 
Gaza On Screen: A full day of screenings featuring the diverse film work that has engaged with the Gaza 
Strip during the past seventy years. 


For more information about the conference, visit http://gazaconference.web.unc.edu/. 


Eligibility 

e This travel grant is open to all community college faculty in North Carolina. 

e Applicants must live at least 60 miles away from the event location (FedEx Global Education 
Center, 301 Pittsboro Street, Chapel Hill, North Carolina 27516) 

e Applicants must intend on teaching in the upcoming academic year. 

e Applicants must be able to attend the entire reception and keynote performance on Friday, 
March 22, 6:00 — 9:00 p.m., and the full day of panels on Saturday, March 23, 9:00 — 5:30 p.m. 
Attending the film festival on Sunday, March 24, 10:00 a.m. — 9:00 p.m. is optional but 
encouraged. 
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Duke-UNC Consortium for Middle East Studies Outreach Program 
Travel Grant — “Conflict Over Gaza” 


Guidelines 
e The grant includes single occupancy accommodations in Chapel Hill for up to two nights 
(Friday, March 22 and Saturday, March 23), as well as a mileage stipend of $50, given asa 
reimbursement after the conference. 
e Optional: You may submit your resume or CV along with the completed application 
¢ Reporting Requirements: Grantees must respond to a brief survey immediately following the 
conference, and complete a second survey six months after the event. 


To Apply: Complete this application and submit to (b)(6); (b)(7)(C) by March 5, 11:59pm EST. 


For more information about the conference or the travel grant, please contact: 
(b)(6); (b)(7(C) Duke-UNC Consortium for Middle East Studies 


(b)(6); (B)(7)(C) 


Email Address: Phone: is this your: (JWork LiHome LJ Cell 


Community College: 


College Address: Zip Code: 


1) Please provide a brief description of why you are interested in attending “Conflict Over Gaza: People, Politics, 
and Possibilities.” (150 word maximum) 


2) Please explain how this conference is relevant to the courses/subjects/topics you teach. (250 word maximum) 


3) How do you plan on incorporating knowledge gained from the conference into your curriculum? Furthermore, 
how will participation in this program impact your teaching and help improve student understanding of the 
region? (250 word maximum) 


4) Would you be able to attend “Conflict Over Gaza: People, Politics, and Possibilities” without financial support? 
[]Yes LINo 


5) Please indicate which day(s) of the conference you will attend: 
L] Friday, March 22 Reception & Keynote (J Saturday, March 23 Panels (J Sunday, March 24 Film Festival 
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Message 


From: (b)(6), (&)(7)(C) 


Sent: 2/20/2013 9:28:45 AM 
To: Community College Educators [ncteachmideastcc@listserv.unc.edu] 
Subject: [ncteachmideastcc] Mideast Resources and more from the Duke-UNC Consortium for Middle East Studies 


Attachments: UNC Arabic Summer Courses 2019.pdf; Conflict Over Gaza_Grant Application Form.docx 


Dear Educators, 


Read below for resources, PD opportunities, and a few reminders from the Duke-UNC Consortium for Middle East 
Studies: 


Apply for a travel grant to attend our annual conference, “Conflict over Gaza: 
People, Politics, and Possibilities” March 22-24, 2019 


We are thrilled to announce a handful of small travel grants available for community college faculty to attend our 
upcoming annual conference “Conflict Over Gaza: People, Politics, and Possibilities” at UNC-Chapel Hill, March 22-24, 
2019. Rockets fired out of Gaza; protesters shot near the fence; Egypt mediating between Hamas and Israel—-when the 
Gaza Strip is mentioned in U.S. news outlets, it is usually in response to that day’s sensational events with little (if any) 
context provided. This conference will shed much needed light on the current realities in the Gaza Strip, giving 
participants a deeper understanding of the context of these realities and offering concrete options that can better the 
lives of Gazans. The conference also highlights Gazan culture—music, films, food, and art-to showcase the beauty that 
goes along with the challenges of life in the Gaza Strip. For more information about the conference, visit 
gazaconference.web.unc.edu/. To Apply: Complete the attached application and submit to[___ (6), OM7C)_—_—_—by 
March 5, 11:59pm EST or visit http://ncmideast.org/outreach/nrofessional-development/, 


Eligibility 

e This travel grant is open to all community college faculty in North Carolina. 

e Applicants must live at least 60 miles away from the event location (FedEx Global Education Center, 301 
Pittsboro Street, Chapel Hill, North Carolina 27516) 

° Applicants must intend on teaching in the upcoming academic year. 

e Applicants must be able to attend the entire reception and keynote performance on Friday, March 22, 6:00 — 


9:00 p.m., and the full day of panels on Saturday, March 23, 9:00 — 5:30 p.m. Attending the film festival on Sunday, 
March 24, 10:00 a.m. — 9:00 p.m. is optional but encouraged. 

Guidelines 

e The grant includes single occupancy accommodations in Chapel Hill for up to two nights (Friday, March 22 and 
Saturday, March 23), as well as a mileage stipend of $50, given as a reimbursement after the conference. 

e Optional: You may submit your resume or CV along with the completed application 

e Reporting Requirements: Grantees must respond to a brief survey immediately following the conference, and 
complete a second survey six months after the event. 


Summer Arabic Courses at UNC 
The Department of Asian Studies at UNC Chapel Hill invites students to participate in Arabic summer courses: 


1. First Session (May 15-June 20), Elementary Arabic I (ARAB 101, 4 credit hours): Introduction to written and 
spoken Arabic. Includes introduction to both Modern Standard Arabic and a dialect. No prerequisite. 
2; Second Session (June 24-July 30), Elementary Arabic Il (ARAB 102, 4 credit hours): Continued introduction to, 


and development of, written and spoken Arabic skills. Prerequisite: ARAB 101 or departmental placement. 
This program is available to current UNC students, incoming freshmen, students from other universities, community 


members, and rising high school seniors. These are intensive courses for introductory Arabic studies. A full academic 
year (8 credit hours) will be covered over the two summer sessions. Classes meet five days per week from 9:45 a.m.- 
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12:45 p.m. FLAS funding eligible, and on-campus housing available on request. For more information about Arabic 
Studies at UNC Chapel Hill, please visit http://asianstudies.unc.edu/proegrams/arabic. 


Global Distinction Curriculum Grants 

UNC World View invites community college faculty in the North Carolina Global Distinction program to apply for the 
2018-2019 Global Distinction Curriculum Grants. Selected faculty will create global modules for community college 
courses; grants are funded by UNC-Chapel Hill's National Resource Centers and World View donors. Grants are available 
for modules covering Africa, Asia, Europe and the European Union, Latin America, the Middle East and Muslim 
civilizations and a combination of world regions. World View is now accepting applications on a rolling basis; funding is 
limited, so apply as soon as possible! 


15 Minutes of History Podcast: Episode 116: Jewish Life in 20th Century Iran 


Iran is home to the largest Jewish population in the Middle East outside of Israel. At its peak in the 20th century, the 
population of Jews was over 100,000; today about 25,000 Jews still live in Iran. Iranian Jews rejected the siren call of the 
Zionist movement to instead participate in the Iranian nation building process, welcoming European refugees during 
World War Il, and participating in international exchanges between Iran and Israel. 

Guest Lior Sternfeid from Penn State discusses the rich history of iran’s Jewish community in the 20th century, and 
discusses the unique place of the community in fran under the Shah, and how Jews even contributed to the 1979 
revolution. 


News Sources on the Middle East 

Want to keep up with current events in the Middle East and don’t know where to go for nuanced, reliable information? 
Here are a couple of suggestions: 

this week's news. 

- Check out Juan Cole's "Informed Comments" page with everything from political cartoons to insightful articles. Juan 
Cole is Professor of History at the University of Michigan. 


Call for Applications: International Studies Research Lab 2019 


The Center for Global Studies, International and Area Studies Library, Russian, East European, and Eurasian Center, 
European Union Center, and Center for East Asian and Pacific Studies at the University of Illinois Urbana-Champaign are 
pleased to announce fellowships and research honoraria to support the internationalization of community colleges 
nationwide. We invite applications from faculty, librarians, and administrators interested in expanding global studies 
curricula, instruction in less commonly taught languages, library collections or international education programs at their 
home institutions. Participation in the ISRL provides resources and time for research otherwise unavailable to applicants. 
Fellows will have the opportunity to work one-on-one with international and area studies reference librarians and 
explore the unlimited print and online resources of the University of Illinois Library. 


International Studies Fellowships 

The Center for Global Studies provides housing for applicants coming from outside the Champaign-Urbana area. Fellows 
will be provided parking and up to 5 days of paid housing at Presby Hall in a shared three-bedroom suite, with two 
bathrooms. 


Research Honorarium 

As part of the application, participants are expected to turn in a research or program plan. While in residence at Illinois, 
all participants are expected to build on this plan and produce a syllabus for new or updated course, a white paper, a 
library collection development plan, or a plan for new international education programs. A $1,000 honorarium is 
available, contingent upon receipt of these materials by the deadline (TBA). This honorarium can be used to offset travel 
expenses and support the implementation of participant's projects. 
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Collaborative Workshop 

Participants will have the opportunity to share their work, discuss research progress, and establish collaborations ina 
day long workshop taking place on July 26, 2019. Individuals specializing in community college engagement will be guest 
speakers, offering to participants insight into the process of internationalizing curriculum, programs, and library 
collections. 


To apply, please submit an online application by May 15, 2019 
The 2019 International Studies Summer Lab is open from July 22 - August 2. For more information on awards, eligibility, 


Participants may visit campus any time during the above dates 


REMINDERS: 


Virtual Cultural Exchange Opportunities with Individuals Displaced by Conflict through Natakailam 
NaTakallam partners with schools to bring real-life conversations, language learning, and cultural exchange to the 


classroom. Students work with Conversation Partners (CPs) — all of them individuals displaced by conflict — improving 
their speaking skills and learning about their partner’s culture and story. For more information, 


contact schools @natakallam.com or sign-up today. 


Performance Opportunities at Duke University: Buliding Bridges: Muslims in America 


Duke Performances has launched Building Bridges: Muslims in America, a new project showcasing the richness and 
diversity of Muslim culture in this country. Duke Performances will host residencies by U.S.-based Muslim artists, 
including engagement with the Duke and Durham community, visits to nearby high schools, and public concerts. The 
initiative continues this season with Muslim convert and MC Brother Ali (Thursday, March 7); and Persian-inflected 
Brooklyn rock band Habibi (Thursday, April 4). Check out their website for concert information and more! 


NEH Seminar: “Middle Eastern Millennials through Literature, Culture, and the Media” 
NEH offers tuition-FREE opportunities for educators to study a variety of humanities topics at summer programs across 


the country. The 2019 schedule has just been announced! You can find a complete list of opportunities here. While all of 
the programs look awesome, you may be interested in “Understanding Middle Eastern Millennials through Literature, 


institute will engage 28 community college and university educators in study of Middle East diversity and change. 
Through a variety of humanities disciplines (history, literature, gender studies, religion, the arts, media) and different 
sources of information (scholarly articles, book chapters, films, lectures by renowned scholars) participants will explore 
diverse perspectives on many complex issues facing the contemporary Middle East. The focus on youth, who make up 
60 percent of the population of most Middle Eastern countries, provides important insights into those societies and the 
transformations they are undergoing. Applications are due by March 1, 2019. 


Duke-UNC Consortium for Middle Bast Studies 
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ARABIC SUMMER COURSES 


At UNC Cuapet Hite 


THe DEPARTMENT OF ASIAN Stupies aT UNC Cuapet HILL INVITES STUDENTS TO 
PARTICIPATE IN ARABIC SUMMER COURSES 


@ Intensive courses for introductory First Session (May 15-June 20) 


Arabic studies 
Elementary Arabic | (ARAB 101, 4 credit hours) 


@ A full academic year (8 credit hours) will Introduction to written and spoken Arabic. 
be covered over the two summer sessions Includes introduction to both Modern Standard 


Arabic and a dialect. No prerequisite. 


@ Classes meet five days per week from ; 
9:45 a.m.-12:45 p.m Second Session (June 24-July 30) 


ce ae Elementary Arabic li (ARAB 102, 4 credit hours) 
¢ Visiting student application opens Continued introduction to, and development 
pemyaly 42019 of, written and spoken Arabic skills. 
@ Summer School registration begins Prerequisite: ARAB 101 or departmental 
March 18, 2019 placement. 


@ FLAS funding eligible On-campus housing available on request 


i @ Program is available to current UNC students, incoming freshmen, students from other 
. universities, community members, and rising high school seniors 


For more information about Arabic Studies at UNC Chapel Hill, please visit 
http://a ms/arabic 


a 
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Center for Middle East MIDDLE EAST STUDIES 
and Islamic Studies Duke Center 


Duke-UNC Consortium for Middle East Studies Outreach Program 


TRAVEL GRANT APPLICATION 


“CONFLICT OVER GAZA: PEOPLE, POLITICS, AND POSSIBILITIES” 


*Please complete this form in full and submit to (b)(6); (6)(7XC) 


The Duke-UNC Consortium for Middle East Studies welcomes applications from community college 
educators across North Carolina seeking funding to attend our annual conference, “Conflict Over Gaza: 
People, Politics, and Possibilities” at UNC-Chapel Hill, March 22-24, 2019. Rockets fired out of Gaza; 
protesters shot near the fence; Egypt mediating between Hamas and Israel—when the Gaza Strip is 
mentioned in U.S. news outlets, it is usually in response to that day’s sensational events with little (if 
any) context provided. This conference will shed much needed light on the current realities in the Gaza 
Strip, giving participants a deeper understanding of the context of these realities and offering concrete 
options that can better the lives of Gazans. The conference also highlights Gazan culture—music, films, 
food, and art-to showcase the beauty that goes along with the challenges of life in the Gaza Strip. 


Friday, March 22 | 6:00 — 9:00 p.m. 


Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 — 5:30 p.m. 


For featured speakers, visit here. Panels: 

“The (De-)Development of Gaza: Economy, Women, and Youth” 
“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 
Breakfast snacks, coffee, and Gazan lunch provided. 


Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 
Gaza On Screen: A full day of screenings featuring the diverse film work that has engaged with the Gaza 
Strip during the past seventy years. 


For more information about the conference, visit http://gazaconference.web.unc.edu/. 


Eligibility 

e This travel grant is open to all community college faculty in North Carolina. 

e Applicants must live at least 60 miles away from the event location (FedEx Global Education 
Center, 301 Pittsboro Street, Chapel Hill, North Carolina 27516) 

e Applicants must intend on teaching in the upcoming academic year. 

e Applicants must be able to attend the entire reception and keynote performance on Friday, 
March 22, 6:00 — 9:00 p.m., and the full day of panels on Saturday, March 23, 9:00 — 5:30 p.m. 
Attending the film festival on Sunday, March 24, 10:00 a.m. — 9:00 p.m. is optional but 
encouraged. 
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Duke-UNC Consortium for Middle East Studies Outreach Program 
Travel Grant — “Conflict Over Gaza” 


Guidelines 
e The grant includes single occupancy accommodations in Chapel Hill for up to two nights 
(Friday, March 22 and Saturday, March 23), as well as a mileage stipend of $50, given asa 
reimbursement after the conference. 
e Optional: You may submit your resume or CV along with the completed application 
¢ Reporting Requirements: Grantees must respond to a brief survey immediately following the 
conference, and complete a second survey six months after the event. 


To Apply: Complete this application and submit to (b)(6); (o(7)(C) by March 5, 11:59pm EST. 


For more information about the conference or the travel grant, please contact: 


(b)(6); (b)(7)(C) Duke-UNC Consortium for Middle East Studies 


(6)(6); (6)(7)(C) 


Email Address: Phone: is this your: (JWork LiHome LJ Cell 


Community College: 


College Address: Zip Code: 


1) Please provide a brief description of why you are interested in attending “Conflict Over Gaza: People, Politics, 
and Possibilities.” (150 word maximum) 


2) Please explain how this conference is relevant to the courses/subjects/topics you teach. (250 word maximum) 


3) How do you plan on incorporating knowledge gained from the conference into your curriculum? Furthermore, 
how will participation in this program impact your teaching and help improve student understanding of the 
region? (250 word maximum) 


4) Would you be able to attend “Conflict Over Gaza: People, Politics, and Possibilities” without financial support? 
[]Yes LINo 


5) Please indicate which day(s) of the conference you will attend: 
L] Friday, March 22 Reception & Keynote (J Saturday, March 23 Panels (J Sunday, March 24 Film Festival 
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Message 


From: (b)(6); (b)(7)(C) 


Sent: 3/5/2019 10:24:03 AM 
To: A listserv on Middle East teaching resources for NC educators [ncteachmideast@listserv.unc.edu] 
Subject: [ncteachmideast] Mideast Resources & 2 exciting workshops from the Duke-UNC Consortium for Middle East Studies 


Dear educators, 


Please read below for resources, PD opportunities, and a few reminders from the Duke-UNC Consortium for Middle East 
Studies. *New* information is always listed first. Then, reminders of great opportunities (new to our new listserv 
members). Deadlines are in red. 


Join us for a free workshop: “World War | and the Middle East” Thursday, April 
11, 2019 | 9:00 am — 4:00 pm, North Carolina Museum of History, Raleigh, NC 


K-12 teachers are invited to join the National WWI Museum and Memorial, North Carolina Museum of History, and the 
Duke-UNC Consortium for Middle East Studies on Thursday, April 11 to explore World War | and its impacts on the 
Middle East. The aftermath of World War | transformed the Middle East. The Ottoman Empire, with its rich linguistic, 
religious and ethnic variety, was divided into a collection of small states, each with its own ruling group under the 
control of European powers. New borders dislocated long-established trading networks, separated family and tribal 
collectives, and required the creation of new “national” consciousness. These new economic, social, and political 
realities continue to influence the region to the present day. This workshop will provide historical context to today’s 
struggles over belonging, identities, and the map of the Middle East. In addition to learning about global impacts of the 
war, teachers will make local connections and explore “North Carolina & World War I,” an exhibit on North Carolina’s 
role in the War to End All Wars on the western front in France and Belgium. Teachers will also learn about classroom 
resources available from the National WWI Museum and Memorial and Consortium. 


REGISTRATION: Space is limited to the first 40 registrants. This workshop is FREE and open to any currently teaching 
educator or curriculum specialist in North Carolina. Registrants must be able to attend all hours of the 


at (b)(6); (b)(7(C) ith questions. 
A number of substitute scholarships (up to $100) are available for teachers whose schools can not cover the cost of a 
substitute. Please indicate on the registration form that you would like to be considered for a substitute scholarship. 


PARTICIPANTS WILL RECEIVE 

-6 professional development hours 

-Access to WWI scholars 

-Activities and strategies for teaching about WW! 
-Continental breakfast, lunch, and snacks throughout 


Join us for a free workshop: “Women and Gender in the Middle East” Saturday, 
April 13, 2019 | 9:00 am — 5:00 pm, Durham Technical Community College 


Educators are invited to join Carolina K-12 and the Duke UNC Consortium for Middle East Studies at Durham Technical 
Community College to explore women and gender in the Middle East. During this interdisciplinary one-day workshop, 
teachers will learn about how women have shaped political, social, cultural, economic, and religious life of the Middle 
East. 


Sessions by UNC Chapel Hill and Duke University faculty will complicate media representations and orientalist portrayals 
of women in the Middle East, deepen understanding of the practice of veiling, highlight women’s activism in the region, 
and illustrate women’s literary and social contributions in the Middle East. Through these sessions, the workshop will 
highlight the diversity of women’s experiences, ending with a panel on connections between women in the Middle East 
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and women around the world. Teachers will also learn about classroom resources available from the Consortium and 
Carolina K-12. 


REGISTRATION: Space is limited to the first 40 registrants. This workshop is FREE and open to any currently teaching K- 
12 or community college educator, or curriculum specialist in North Carolina. Registrants must be able to attend all 


(b)(6); (b)(7)(C) ith questions. 


A limited number of hotel scholarships are available for Friday, April 12 for teachers who live 75 miles or greater away 
from the training site (1637 E Lawson St, Durham, NC 27703). If you are interested in being considered for a hotel 
scholarship, please indicate so on the registration form. 


PARTICIPANTS WILL RECEIVE 

-10 professional development hours (includes completion of pre-readings) 

-Access to Duke and UNC Chapel Hill scholars in Middle East and Women’s & Gender Studies 
-Resources and strategies for teaching about the Middle East 

-Continental breakfast, lunch, and snacks throughout 


Apply to attend our fully-funded summer institute: “Dimensions of the Middle 
East” Sunday, June 23 — Friday, 28, 2019 | Duke University 


40 teachers from across the country will join us this summer for a five-day institute designed to introduce participants to 
different dimensions of the Middle East. From social movements to geopolitics to cultures and more, teachers will 
deepen their understanding of both the historic and modern Middle East. Participants will learn from scholars and 
community experts, study authentic texts, and participate in experiential learning activities. Throughout the institute, 
teachers will reflect on integrating content learned into the classroom. For a PDF download of the application 
announcement, piease click here. Visit isiamicstudies.duke.edu/summer-institute for more information. All expenses are 
covered for selected participants. 


Eligibility and Conditions 

¢ This institute is open to currently practicing educators teaching grades 6—12 in the United States. 

e Applicants must continue teaching in the next consecutive school year. 

e Given the themes of this institute, this program is open to teachers in the social sciences, humanities and arts fields. 
e Selected participants will be required to develop and submit a lesson plan or activity within two months of the 
institute’s completion. 


How to Apply 

Application Deadline: Sunday, March 24 at 11:59 pm EST or until 125 applications have been received. A letter of 
recommendation is required, so begin your application now! To apply, you must register for an account on Qatar 
Foundation International’s Grants Management Portal, FluidReview, at of? fluidreview.corm. 


ebheve oh recevccscccosococscousoseccoseosecocooccooenees 
opnortunities/afi-duke-summer-institute/ for more information. 


Contact 


For more information about the program, please contact (b)(6): (b)(7)(C) 
For questions about the QFI application portal, please contact (b)(6); (0)(7)(C) 


You are invited to our annual conference! “Conflict Over Gaza: People, Politics, 


and Possibilities,” March 22-24, 2019 

Rockets fired out of Gaza; protesters shot near the fence; Egypt mediating between Hamas and Israel—when the Gaza 
Strip is mentioned in U.S. news outlets, it is usually in response to that day’s sensational events with little (if any) context 
provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed much needed light on the current realities in 
the Gaza Strip, giving participants a deeper understanding of the context of these realities and offering concrete options 
that can better the lives of Gazans. The conference also highlights Gazan culture—music, films, food, and art-to 
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showcase the beauty that goes along with the challenges of life in the Gaza Strip. This conference is free and open to 
the public. Registration is required; piease click here to register. Visit here for more information. 


Multi-media Resources for Teaching about Syria 


teaching about Syria. These great multi-media resources are organized chronologically into 4 sections: Part 1. The 
Invention of Syria, Part 2: Independent Tyranny, Part 3. Four Revolutions, and Part 4: Shock Waves. Resources include 
maps, video clips, Syrian poetry, music, statistics and more. Great pieces to incorporate into lessons on Syria. 


New Pulitzer Center Lesson on Yemen 

Depicting War: Examining the Conflict in Yemen: What forms can war take, and how does it affect civilians directly and 
indirectly? How can journalists report on a conflict well? To answer these questions, students explore Jeffrey Stern's 
compelling reporting on U.S. bombs striking Yemen. This lesson includes a graphic organizer to guide reading, discussion 
questions, and extension activities, as well as an archive of multimedia news stories on Yemen. See the lesson here. 


Performance by Brother Ali in Durham March 7, 8:00pm: Building Bridges: 


Muslims in America 

Duke Performances has launched Building Bridges: Muslims in America, a new project showcasing the richness and 
diversity of Muslim culture in this country. Duke Performances will host residencies by U.S.-based Muslim artists, 
including engagement with the Duke and Durham community, visits to nearby high schools, and public concerts. The 
initiative continues this season with Muslim convert and MC Brother Ali (Thursday, March 7); and Persian-inflected 
Brooklyn rock band Habibi (Thursday, April 4). Check out their website for concert information and more! 


Global Literature Twitter Chat with Words Without Borders and the Asia Society, 
March 7, 8pm ET 


Are conversations about global literature different from conversations about "traditional" literature? How do students 
respond to global literature? We'll be discussing these questions, and many others, in a Twitter chat hosted by the Asia 
Society: #GlobalfdChat. Please join @wwborders and bring your global lit questions, experiences, and 

strategies! Thursday, March 7th, 8 pm EST/5 pm PS. 


4‘ Annual Let’s Talk Racism Conference: “Moving Beyond Good Intentions,” 


March 23, 2019 

Join we are, the North Carolina Central University School of Education, and the Samuel DuBois Cook Center on Social 
Equity for the 4" annual Let’s Talk Racism Conference, Saturday, March 23, 2019 from 9:00 AM - 4:00 PM. The theme is 
“Moving Beyond Good Intentions.” The purpose of this event is to give K-12 educators and pre-service teachers an 
opportunity to engage in sessions centered on the impact of systemic racism and ways of dismantling it in 

schools. While educators are the target audience, all community members are welcome to participate. Dr. John B. 
keynote address. Click here to register. For questions email admin@weare-nc.org. More information here. 

H. M. Michaux, Jr. School of Education Building, North Carolina Central University 700 Cecil Street Durham, NC 27707 


Summer Institute at Georgetown University (D.C.): “Enlightenment as Global 
Phenomenon," August 5-9, 2-10 


The Center for Contemporary Arab Studies is hosting a Summer Teacher's Institute here at Georgetown University. The 
title of the event is "Enlightenment as Global Phenomenon", which will cover the origins and impacts of the 
Enlightenment in all regions of the world. The summer institute will run from August 5th to the 9th of 2019, 9:00 AM - 
3:00 PM. It will be hosted at the Georgetown University Intercultural Center, Room #141. 

- Register here for the summer institute (no deadline) 
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- Apply here for a Travel Grant to the summer institute (deadline April 15, 2019) *Please be advised that we are offering 
only a limited number of travel grants.* 
More info here. 


REMINDERS 


Virtual Cultural Exchange Opportunities with Individuals Displaced by Conflict through NaTakaliam 
NaTakallam partners with schools to bring real-life conversations, language learning, and cultural exchange to the 


classroom. Students work with Conversation Partners (CPs) — all of them individuals displaced by conflict — improving 
their speaking skills and learning about their partner’s culture and story. In partnership with QFI, NaTakallam is able to 


today. 


Fulbright Teachers for Global Classrooms Program 
The Fulbright Teachers for Global Classrooms Program (Fulbright TGC) is a year-long professional development 


opportunity for elementary, middle, and high school teachers to develop skills for preparing students for a competitive 
global economy. Participants do an online program, attend a conference somewhere in the U.S. with visiting 
international teachers who are part of a parallel program, and then go abroad to a (developing) country of your choice 
for 2 weeks of your choice. For more information and to review requirements, visit here. Application deadline is 
Thursday, March 7, 2019, at 11:59 p.m. EST. 


Check out our Middle East Picture Book Bundles! 

Interested in having more diverse multicultural literature for your classroom? You can now check out the following sets 
of picture books through Carolina Navigators for the spring! 

-Picture Book Set: Tales, Fables, and Folktales from the Middle East 

-Picture Book Set: Religions and Holiday Celebrations in the Middle East 

-Picture Book Set: Middle East History 

-Picture Book Set: Life and Cultures in the Middle East 


Travel to the Middle East with GEEO over Winter Break 2019 

From now until March 7", get an 8% Early Booking Discount on GEEO’s 2019 winter break programs, if you’ve traveled 
with GEEO in the past! GEEO offers cost-subsided travel programs for educators during the spring, winter, and summer. 
The trips are designed and discounted to be interesting and affordable for teachers — and you can earn PD and graduate 
credit. Check out their programs to the Middle East and North Africa region: 

Egypt Upgraded: This journey through Egypt packs in the best of culture and adventure in 12 energetic days. We have 
upgraded the hotels and transportation to make this a bit more luxurious than the typical GEEO program. 


excursion. Explore high-walled kasbahs and wander the labyrinthine alleys of Fes and Marrakech. Discover the history 
and rugged natural beauty of amazing Morocco. 


Abdeikader Global Leadership Prize for Educators 

Middle school, high school, or college educators: The Abdelkader Education Project, centered in Elkader, lowa, a town 
named after Abdelkader, is now offering a Global Leadership Prize for Educators (a prestigious curriculum creation 
project). The final submissions aren’t due until June 15, but you need to sign up now to compete. Create materials for 
your classroom during the spring semester and win $500-$1,500 in prizes. For more information, and to sign up, visit 


Apply to the Dar al islam Teacher Institute 
Dar al Islam is hosting its 29th annual summer Teachers’ Institute in rural Abiquiu, New Mexico on understanding Islam 


and Muslims from July 7-20. You would need to pay for your own flight, but otherwise the program is completely 
funded, including meals, lodging, and transportation from the Albuquerque Airport. This is a reputable program and | 
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the director at institute Director @daratisiam.ore. 


Grants to attend PD on the Arab World from QFI 


Qatar Foundation International is offering $2000 grants to K-12 teachers for professional development programs OR 
professional travel related to the Arab world. Teachers in the social sciences, humanities, and arts fields are welcome to 
apply. For more information, visit here. 


Qatar Foundation and MEOC Educator Book Grant Program: Qatar Foundation International (QFi), in partnership with 
the Middle East Outreach Council (MEOC), is pleased to offer its Educator Book Program which will provide K-12 


educators with the opportunity to obtain up to three classroom sets of books recognized by the Middle East Annual 


understanding of the Middle East on an annual basis, and includes picture books, youth literature and youth nonfiction 
titles. Grant applications will be accepted on a rolling basis throughout the year and are open to K-12 educators in 
public and public charter schools. To view the full grant announcement including application requirements and grant 


ofl fluidreview.com. For any questions regarding the application or program, please contact culture@afi.org. 


Apply for a NCDPI Global Educator Digital Badge in 2019 
How prepared are you to foster global awareness in your students or support that in your classrooms or schools? The 


Global Educator Digital Badge (GEDB) provides an opportunity for educators to focus their professional development on 
developing their own global context and understanding of how to integrate global education throughout curricula. It 
also provides the opportunity to build global competency in students. For more information on the Badge (SBE Policy, 


NCGlobal€ducation@dpi.nc.gov. 


Consortium Middle East Speaker’s Bureau 
Interested in bringing a guest speaker into your classroom this spring? Our consortium faculty, advanced graduate 


students, and staff are available as speakers on a variety of topics related to the Middle East and Islam. Just email 


(b)(6): (0)(7)(C) to request a speaker! We do our best to find a match, depending on timing and availability. 


Spring Professional Development on Migration from World View 


across borders in search of education, employment and to flee from war, persecution or natural disasters in their home 
country has triggered an international debate. Global migration has contributed to our increasingly diverse and 
interconnected world. Cross-border migration has risen steadily over the last three decades, and now accounts for 250 
million people and 3% of the global population (Lagarde 2016). With similar trends expected to continue, concerns 
originating from immigrant-receiving countries are inevitable as they contend with the effects on labor markets as well 
as on political, social and cultural dynamics. Likewise, countries of origin worry about the potential negative 
consequences of this migration since it creates a vacuum that must be filled one way or another. This seminar is 
designed for K-12 and community college educators of all disciplines to acknowledge global migration and incorporate 
awareness into their teaching and learning as they prepare the next generation of leaders. Through engaging plenary 
talks and interactive breakout sessions, this seminar will examine global migration, factors influencing it, its risks and 
opportunities and the ways in which educators should contemplate this phenomenon as schools and institutions 
become increasingly diverse. Register today! 


Creating a Global Media Center: A Workshop for School Library Media Coordinators 

April 25-26, 2019, Chapel Hill, NC 

The Creating a Global Media Center Workshop explores strategies, media content and technology tools to bring the 
world to North Carolina’s schools. The program is designed to help K-12 school librarians and technology facilitators 
better understand our interconnected world by learning with and through technology and relevant resources. The 
workshop offers strategies to support the creation of inclusive global media centers as well as ways to use technologies 
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and other innovative resources to foster global learning and support teachers and students though the school media 
center. Register here. 


° Don’t forget to like us on Facebook, follow us on Twitter and Pinterest! 


° The Teaching Resources Page of our website has many other helpful links and 


resources to use in your classrooms. 
e Invite the other teachers you work with to join this email list: just have them email me 


with a request to be on the listserv! 


(b)(6), (b)(7(C) 


Duke-UNC Consortium for Middle East Studies 

Carolina Center for the Study of the Middle East and Muslin Civilizations 
3012 FedEx Global Education Center 

The University of North Caroling at Chapel Hill 


(b)(6); (b)(7)(C) 


http://nemideast.org/ 
mideast.unc.edu 


facebook.com/mideastunc 
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Message 

From: [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=03527A076EB94F7C881C65DEB2CBE479{_(b\(6); (bY7XC)_| 

Sent: 2/18/2019 11:02:12 AM 

To: [ (by6); ®Y\7NC)__ J /o=Excha ngeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=21d3cc68b0494886b1lae8a0a3e2c8462 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=1951127cOecf427ca3e3790b702a8e3b| —_(b)(6). 
Subject: RE: "Conflict over Gaza" conference (March 22-24, 2019) 


An interesting conference being held at UNC 


(b)(6); (6)(7)(C) 


From: (6)(6); (0)(7)(C) 


Sent: Monday, February 18, 2019 10:21 AM 
Subject: "Conflict over Gaza" conference (March 22-24, 2019) 


Dear colleagues, 
Last semester your school/department was very generous in agreeing to co-sponsor the “Conflict over Gaza: People, 


Politics, and Possibilities” conference, March 22-24, 2019 (please see below as well). I’m pleased to announce that the 
conference has 35 co-sponsors: 27 from within UNC and Duke, and 8 Rotary clubs (including one from Portland, OR). 


I’m writing to request your assistance in publicizing the event to your faculty, students, staff, and members of the 
community. If appropriate, please consider: 


4. Sharing the information below via your listserv(s) (please scroll down); and 
2. Adding the information to your school’s/department’s website. 


In the coming weeks | will have a student drop-off a poster to be hung in your building. 
Again, thank you for your support. And please let me know if you have any questions. 


All the best, 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Box{(b)(6): 


Chapel Hill, NC 27599, USA 
(b)(6); (b)(7)(C) 
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4 Center far Middle East CMI@UNC 


Be and islamic Studies Conflict Mastagement Initiative 


UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER GAZA: 


PEOPLE, POLITICS, AND POSSIBILITIES 


Ge 


MARCH 22-24, 2019 
UNC-CHAPEL HILL 


Click here to register 


Conference: Conflict over Gaza: People, Politics, and Possibilities 

When: March 22-24, 2019 

Where: Nelson Mandela Auditorium, FedEx Global Education Center, UNC-Chapel Hill 

Free and open to the public. Free parking is available in the GEC/McCauley parking deck under the building, and Beard 
surface lot (both on Pharmacy Lane). Registration is required. 


Friday, March 22 | 6:00 — 9:00 p.m. 


Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 — 5:30 p.m. 


Panels: 

“The (De-)Development of Gaza: Economy, Women, and Youth” 

“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 

For featured speakers, visit here. 

Breakfast snacks, coffee, and Gazan lunch provided for registered participants 


Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 


Gaza On Screen: A full day of screenings featuring the diverse film work that has engaged with the Gaza Strip during the 
past seventy years. 


For more information and the full schedule, visit gazaconference.web.unc.edu. Share this event on Facebook. 


For questions related to the conference, contact (b)(6); (b)(7(C) 
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For questions related to Gaza on Screen, contact: (b)(6); (o)(7)(C) 
For media inquiries, contact: (b)(6); (b)(7)(C) 


Click here to register 


SPONSORS: UNC Center for Middle East and Islamic Studies; Duke-UNC Consortium for Middle East Studies 


CO-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center for 
Global Initiatives; Chancellor's Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and Defense; 
Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


UNC-R5a-0000346 


Message 


From: Research, Innovation and Global Solutions [globalsolutions@sph.unc.edu] 

Sent: 2/25/2019 10:01:37 AM 

To: [_(N6). (OX7XC)_]/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=03527a076eb94f7c88ic65deb2cbe479| (b)(6); (b)(7)(C) 

Subject: What has ears but can't hear......a cornfield! 


Research, Innovation and Global Solutions office at UNC Gillings 


This Week in Global Health 


February 25, 2019 


UNC-R5a-0000347 


the perfect lookout spot. Ve see the essential beanie, but what else 
does she take on trips abroad? Scroll down to see her 5 Carry On Essentials. 


Job Opportunities 


° Programme Officer (UK) - International Medical Corps 

* Senior Awards and Compliance Officer (Washington D.C., USA) - Population 
Services International (PSI) 

« WASH Specialist, Refuge Program-temporary (Ethiopia) - UNICEF 

® Advocacy Advisor (Belgium) - Save the Children 

e Program Assistant for the Colombia and Venezuecia Program (Washington 


D.C,, USA) - Washington Office on Latin America 


* Nonitoring and Evaluation Specialist (MD, USA) - EnCompass LLC 
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® Policy Advisor, Global Development (VA, USA) - Rare 


® infernational Education Program Coordinator (USA) - UNC Chapel Hill 


Internships and Fellowships 


Save the Children: There are 35 internships posted with Save the Children! From 
domestic emergencies and humanitarian policy to adolescent sexual and reproductive 
health, check here for a full listing of opportunities. 


The Joan Gilings Public Health Internshins in Asie: Kenan Institute Asia is looking for 
high-impact, innovative UNC Gillings MPH intems to join their staff to support its work and 
mission during the summer 2019. The intern will provide support for Kenan’s work in the 
NextGen Healthy Aging Society project. 


Program eam Pellowshie: GlobalGiving’s mission is to transform aid and philanthropy 
to accelerate community-led change. Fellows will experience sill-building workshops, 
research and analysis projects. training on workflow and professional development. 


Global Health Security intern: RTI Intemational has a Global Health Security Internship 
opening for Summer 2019 within the Biostatistics and Epidemiology Division in the Social, 
Statistical and Environmental Sciences unit (SSES). This internship will provide the 
successful prospect a mentored learning experience, and the opportunity to expand 
his/her classroom knowledge and skills within a professional setting. 


ATTENTION: Keep checking our UNC Gillings Giobal Health internships and Funding 
webpage, as we will be opening funding applications for UNC Gillings students ONLY 
(undergraduate and graduate)! 


General Announcements 
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Conflict over Gaza: People, Politics, and Possibilities 

This conference will feature panels on the (de-)development of Gaza, humanitarian crises 
with food water and health, Gaza and the world. Experience Gazan food and Palestinian 
rapper Tamer Nafar of DAM at Friday's reception. Sunday there will be a full day of 
screenings featuring diverse film work that has engaged with the Gaza Strip during the 
past 70 years. This event is free and open to the public. Secisiraten required March 22- 
24, 2019 at the Nelson Mandela Auditorium, FedEx Global Education Center. 


40th Annual Global Health Conference Satellite Session 

Tune in for novel approaches to issues of health disparities and their social determinants 
March 7, 2019 from 1:00 p.m. - 5:00 p.m. For more information and to register go to 
globalinlocaihealin evenibrile com 


Upcoming Local Events 


Monday February 25 


Gathering Global Stories: An Evening with Helene Cooper 
Hosted by the UNC Center for Global Initiatives is honored to host Pulitzer Prize-winning 


Pentagon correspondent for The New York Times and UNC alumna Helene Cooper, '87, 
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for a public lecture, "Gathering Global Stories." Cooper will share how her experiences at 
UNC prepared her for a global career as a journalist covering international economics, 
trade, foreign policy, race and politics. Event is §:30 p.m. - 7:30 p.m. at the Center for 
Global Initiatives. 


Tuesday February 26 

Global Grads Group 

Lonely? Isolated? VVanting to connect with other Grad students? You aren't the only one! 
No sign-up needed. Show up any time between 2:00 p.m. - 3:30 p.m. at the FedEx 
Global Education Center. 


Free Documentary Screening: Resilience 
Join us in the auditorium for an interprofessional education event of the screening of 


Resilience at the UNC School of Social Work. Pizza will be provided. 


Wednesday February 27 


An Interview and Conversation: Aaron Williams 


interested in public health? Global health? Health policy? USAID? UNICEF? RT| 
International? Want to meet a former Peace Corps Director? Just want to get a wealth of 
global career advice? Come meet Aaron Williams and ask all your questions! 9:00 a.m. - 
11:30 a.m. in Rosenau 123. Vcore deiais and RSVP link. 


Seminar with Visiting Professor Carolyn Audet 
Learn about "Couples-based HIV care and treatment in Mozambique: Strategies to 


improve uptake and adherence to antiretroviral therapy” from 3:00 p.m. - 4:15 p.m. in 
NMcGavran-Greenberg 2306. “ecisier for event mere. 


Global Health Hiring Managers Panel 

A panel discussion with hiring managers about what they look for when they interview 
candidates for global public health positions. We will hit on topics such as why they 
passed on applicants, what sealed the deal for them, and tips and tricks to really stand out 
in a competitive crowd. Stay after to network with our esteemed panelists. Begins at 5:30 
p.m. in Rosenau 133. For UNC Gillings students only. ®ecisiration required. 


Priday March 7 

Friday Morning Conference 

UNC CFAR partners with the clinical division of infectious diseases and the Institute for 
Global Health & Infectious Disease on a weekly conference series featuring distinguished 
clinicians and scientists from UNC, local universities, and other national and international 
institutions. The topics are varied and appeal to not only infectious disease specialists, but 
also professionals in epidemiology, public health, microbiology, biostatistics and other 


global health-related disciplines. To suggest a speaker, please contact| (o\(6).(0(7XC) [at 
(b)(6); (0)(7)(C) Bioinformatics Building room 1131 from 8:30 a.m. - 9:30 a.m. 


3rd NC Refugee Health Forum 
This symposium is designed for physicians, nurse practitioners, physician assistants, 


social workers, mental health providers, cormmunity service providers, and all other 
healthcare professionals who are either currently involved in refugee care or interested in 
learning more about this work. Event is 8:25 a.m. - 4:30 p.m. at Moses H Cone 

Memorial Hospital in Greensboro. Registration is $125. Learn more and register here’ 


5 "Carry On" Essentials 
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Ler e we ee Ee Tere Oe Tee ET 


FOLLOW US 


Thank you for subscribing to This Week in Gioba/ Heaith. 


Please submit global health jobs, internship or fellowship opportunities, announcements, and events to 
sph_ogh_news@unce edu 
Copyright © 2078 UNC Gillings Research, innovation and Global Solutions, All rights reserved. 


Unsubscribe 


sent io (b)(6); (b)\(7)(C) m giobaisohutians 3h uN eG 


UNC-R5a-0000352 
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Message 


From: [exer onrxcy —_| (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=21D3CC68B0494886B1AE8A0A3E2C8462} (b)(6); (o)(7)(C) 
Sent: 2/18/2019 11:36:37 AM 


To: (b)(6); (b)(7)(C) /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=1951127cOecf427ca3e3790b702a8e3b (b)(6); (b)\(7(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=03527a076eb94f7c881c65deb2cbe479} (b)(6); (b)(7)(C) 
Subject: RE: "Conflict over Gaza" conference (March 22-24, 2019) 


Flag: Follow up 


It is interesting. Long, long before any of the MHC stuff came rolling through, they reached out to us to contribute to the 
event,| (©(6), lgroup committed $250 because of some alignments with public health. 


LPNS), 
From: (b)(6); (b)(7)(C) 


Sent: Monday, February 18, 2019 11:04 AM 


To: (b)(6); (b)(7)(C) 


Subject: Re: “Conflict over Gaza" conference (March 22-24, 2019) 


Very interesting,|©)©):}s the individual] (©); |worked with to secure the $200 donation to MHC on behalf of the Center 
for Middle East and Islamic Studies. He grew up in (b)(6); (b)\(7)(C) years. 


From: (b)(6); (6)(7(C) 


Date: Monday, February 18, 2019 at 11:02 AM 


Subject: RE: "Conflict over Gaza" conference (March 22-24, 2019) 


An interesting conference being held at UNC 


(b)(6); (b)(7)(C) 


From: (b)(6); (&)(7(C) 


Sent: Monday, February 18, 2019 10:21 AM 
Subject: "Conflict over Gaza" conference (March 22-24, 2019) 


Dear colleagues, 
Last semester your school/department was very generous in agreeing to co-sponsor the “Conflict over Gaza: People, 


Politics. and Possibilities” conference, March 22-24, 2019 (please see below as well). I’m pleased to announce that the 
conference has 35 co-sponsors: 27 from within UNC and Duke, and 8 Rotary clubs (including one from Portland, OR). 


I'm writing to request your assistance in publicizing the event to your faculty, students, staff, and members of the 
community. If appropriate, please consider: 


lL. Sharing the information below via your listserv(s) (please scroll down); and 
2. Adding the information to your school’s/department’s website. 
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In the coming weeks | will have a student drop-off a poster to be hung in your building. 
Again, thank you for your support. And please let me know if you have any questions. 


All the best, 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Box{()(6), 


Chapel Hill, NC 27599, USA 
(b)(6); (b)(7)(C) 


tte m er n ry) 
4, Center far Middle East CM |@ 
she ‘] aud islande Studies Conflict Masagement Initiative 


UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER GAZA: 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24 2019 
UNC-CHAPEL HILL 


Click here to register 


Conference: Conflict over Gaza: People, Politics, and Possibilities 
When: March 22-24, 2019 


Where: Nelson Mandela Auditorium, FedEx Global Education Center, UNC-Chapel Hill 
Free and open to the public. Free parking is available in the GEC/McCauley parking deck under the building, and Beard 
surface lot (both on Pharmacy Lane). Registration is required. 


Friday, March 22 | 6:00 — 9:00 p.m. 


Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 — 5:30 p.m. 
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Panels: 

“The (De-)Development of Gaza: Economy, Women, and Youth” 

“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 

For featured speakers, visit here. 

Breakfast snacks, coffee, and Gazan lunch provided for registered participants 


Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 


Gaza On Screen: A full day of screenings featuring the diverse film work that has engaged with the Gaza Strip during the 
past seventy years. 


For more information and the full schedule, visit gazaconference.web.unc.edu. Share this event on Facebook. 


For questions related to the conference, contact: (b)(6); (b)(7)(C) 


For questions related to Gaza on Screen, contact (b)(6): (b)(7)(C) 
For media inquiries, contact: (b)(6); (b)(7)(C) 


Click here to register 


SPONSORS: UNC Center for Middle East and Islamic Studies; Duke-UNC Consortium for Middle East Studies 


CO-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center for 
Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and Defense; 
Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


UNC-R5a-0000356 


Message 


From: islamic-mideast-on-campus-request@duke.edu [islamic-mideast-on-campus-request@duke.edu] 
on behalf of (b)(6); (0)(7)(C) 

Sent: 2/28/2019 3:49:36 PM 

To: islamic-mideast-on-campus@duke.edu 

Subject: Mideast and Islamic Studies Events 


Attachments: ATTOOOO1.txt 


Please join us for the following events held at Duke University, UNC Chapel Hill, and throughout the Triangle: 


EVENTS at DUKE 


Lecture: "Islam in the Modern World” with Omar Suleiman (Southern Methodist 
University) 

Thursday, February 28 | 7:00 p.m. 

Physics 128, 120 Science Drive 

Duke University West Campus 


Join us for a discussion on what it means to navigate Islam in the modern world led by Imam 
Omar Suleiman! The talk will discuss how to navigate and overcome challenges faced by 
Muslims in America. It will be followed an interactive Q&A session. 


Omar Suleiman is an American Muslim scholar, civil rights activist, and speaker named one 
of "25 Muslims changing America" by CNN. He is the Founder and President of the Yaqeen Institute for Islamic Research 
professor of Islamic Studies at Southern Methodist University. Food will be provided. Free, open to the public, tickets 
not required. Seats are first-come, first-served. Parking is available in the Bryan Center Parking Garage. 


Sponsored by the Duke University Libraries, Asian Pacific Studies Institute, AMES Presents, Duke Islamic Studies Center 


tgiFHI Series: “Modern Hebrew: A History Revisited” with Shai Ginsburg (Duke 
University) 

Friday, March 1 | 9:30 a.m. 

Ahmadieh Family Lecture Hall 

C105, Bay 4, Smith Warehouse 

Duke University 


Join the Franklin Humanities Institute for its new Friday morning series, tgiFHI! tgiFHI 
gives Duke faculty in the humanities, interpretative social sciences and arts the 
opportunity to present on their current research to interlocutors in their fields. A light 
breakfast will be served at 9am. 
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About the presentation: Scholars concur that modern Hebrew emerged as an everyday spoken language in Ottoman 
Palestine during the late nineteenth century or early twentieth century. Whereas they differ on exactly when, where, 
and how it took place and who were its primary agents, its geographical and temporal coordinates are never 
questioned. In my talk | shall contest, however, these coordinates. | shall first suggest that Hebrew emerged as a 
vernacular not in Ottoman Palestine but, rather, in the largest centers of Jewish population at the time and, first and 
foremost, in the Russian Pale of Settlement and Congress Poland. | shall then suggest that it happened not "overnight," 
but over many decades. | shall finally outline what such a revision of the history of the language means for our 
understanding of Jewish society and culture in general and of the rise of Jewish nationalism in particular. 


About the presenter: Shai Ginsburg is Associate Professor in the Department of Asian and Middle Eastern Studies. His 
work focuses on Israel and its culture in its relation to Jewish nationalism and its variants. 


This presentation is cosponsored by the Department of Asian and Middle Eastern Studies and the Center for Jewish 
Studies at Duke University. For more information, picase visit here. 


Panel Discussion: "A Thematic Conversation on Minority Issues in 
China” 

Friday, March 1 | 12:00 p.m. 

The Edge Workshop Room, Perkins Library 

Duke University, West Campus 


Panelists: Dr. Kristian Petersen (Old Dominion University), Dr. Ralph Litzinger 
(Duke University), Janice Hyeju Jeong (Duke University) and Aydin Anwar (Duke 
University) 


This thematic conversation will revolve around two aspects: in the fall of 2018 Duke University Libraries acquired the 
personal photo album of Sir Percy Sykes, the famous British Brigadier-General and Diplomat of his travels to Kashgar in 
1915. The album details the culture and topography of Kashgar, one of the centers of the large Muslim minority in 
China. The album will be the backdrop to the panelists’ different perspectives of (Muslim) minorities in China, with a 
focus on the Turkic speaking Uyghurs. The current situation for Uyghurs in China is complicated with a government 
sanctioned suppression of Islam and the development of Internment camps. The speakers will reflect on the changes 
that have taken place and some of the issues currently facing Muslims in China. Each speaker will speak for 5 minutes 
leaving plenty of time for discussion and engagement with the audience. 


A light lunch will be served. 


Sponsored by the Duke University Libraries, Asian Pacific Studies Institute, AMES Presents, Duke Islamic Studies Center 


Cultural Event: “Celebration of the Persian New Year, Nowruz” 
Saturday, March 5 | 5:00 p.m. 

Goodson Chapel, Duke Divinity School 

Duke University, West Campus 


Join the Persian Art Center in Carolina & Persian Students Association at 
Duke University for a celebration of Nowruz. This event to celebrate the 
Persian New Year will feature original music by Siavash Pourfazli, Shahram 
Mazhari, and Hamed Tabkhi; Persian dance; choir; and readings from the 
Shahnameh. 
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Free and open to the public. Space is limited; please be on time. The Duke Divinity School is located next to the main 
Duke Chapel; parking is available in the nearby garage next to the Bryan Center. 


Sponsored by the Persian Art Center in Carolina & Persian Students Association at Duke University. For more 


information, please contact (b)(6); (0)(7)(C) 


Film Screening: Docunight #54 [Durham]: Ali Aga 

Wednesday, March 6 | 7:00 —9:00 p.m. 

John Hope Franklin Center, Room 240, Ahmadieh Family Conference Hall 
Duke University 


Ali Aga, Directed by Kamran Heidari, 2017 / 81 min, Persian with English 
Subtitles 


Seventy-year-old Ali Aqa’s large, fleshy hands shake as he helps a newborn 
pigeon chick hatch. His pigeons, which he keeps on the roof of his home, mean everything to him. He calls his favorite 
white pigeon “sweetheart” and even takes her into his bedroom. His wife is less than enthusiastic about this, and has 
good cause to be jealous. He may be the embodiment of tenderness when dealing with his beloved pigeons, but this 
cantankerous old man is a trial for the human beings around him, as we soon learn from this dynamic portrait, shot up 
close to its protagonist. He orders his wife and son around and is consumed by paranoia. When it goes too far, even the 
film’s director Kamran Heidari abandons his strictly neutral position as an observer. The pigeons are Ali’s way of 
escaping reality—in particular, an impending hospitalization—but this proves ever more difficult. Ali Aqa’s small-scale, 
everyday story encompasses a great human drama: how do we accept the inevitable? 


Sponsored by the Graduate Student Association of Iranians at Duke and the Duke Islamic Studies Center. For more 
information, picase visit here. 


Performance: Brother Ali — Building Bridges: Muslims in America 
Thursday, March 7 | 8:00 p.m. 

Motorco Music Hall 

Presented by Duke University 


From his complicated backstory to his compelling rhymes, Brother Ali is a rapper without a rival. Albino and legally blind, 
he struggled to find peers in the midwestern states where he spent his youth. 
But in a pivotal moment at age eight, he found rap, which gave him an outlet 
and, through the references his favorite rappers made, led him to Islam. For 
twenty years, he has funneled these elements of his distinctive identity into 
increasingly profound verses, pairing feverish calls for social justice with 
candid admissions about his own mental fragility. 


Brother Ali has never walked this tightrope better than on 2017’s gripping All 
the Beauty in This Whole Life. Written during a period of extreme political 
upheaval, Beauty not only acknowledges the world’s problems but aims to 
overcome them — to celebrate love in the face of hate, to cherish wisdom in 
the midst of madness. Ali turns bad encounters with TSA agents into lessons 
on humor and empathy, a poem for his son into a sermon on staring down 
intolerance. His perspective — delivered from Motorco’s stage as part of 
Duke Performances’ Building Bridges project — feels more necessary than 
ever, providing hard-won light in the face of darkness. 
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Brother Ali is presented as part of Duke Performances’ Building Bridges Initiative. Funded, in part, by the Doris Duke 
Foundation for Islamic Art & the National Endowment for the Arts, & co-sponsored by the Duke Islamic Studies Center & 
the Duke University Middle East Studies Center. 


EVENTS at UNC 


Lecture: “How Peshawar revived Bukhara’s Sanctity: The Remarkable 
Story of Hazrat Jio Sahib Peshawari (d. 1816)” with Waleed Ziad (Yale 
University) 

Thursday, February 28 | 5:00 - 6:00 p.m. 

Carolina Hall, room 220 

UNC Chapel Hill 


From the mid-18" century, the political landscape of the Persianate world 
underwent dramatic transformations. While decentralized states gradually 
emerged across Central Asia, the Durrani Afghans began carving out an 
empire from eastern Iran to north India. This turbulent period also witnessed the proliferation of an intricate network of 
shrines, Sufi centers, and madrasas associated with the Naqshbandi-Mujaddidi (lit., ‘revivalist’) Sufi order, which had 
originated in the Mughal heartlands. 


This talk will focus on the career of one of the Naqshbandi-Mujaddidi scholars-saints who emerged in this period, 
popularly known as Hazrat Jio Sahib Peshawari (d. 1816). Hazrat Jio Sahib forged a network of institutions which 
spanned from the Punjab and the Pushtun tribal belt to the Volga, attracting a range of adherents from ascetics and 
celebrated scholars, to the rulers of Kabul and Bukhara. Through figures like Hazrat Jio Sahib Peshawari, the religio- 
scholastic milieu of the Mughal Empire mediated through the Afghan empire injected Central Asia with a new corpus of 
literature, epistemologies, and practices, and in the case of Bukhara, even helped engender a new model of governance 
and kingship reflecting Naqshbandi-Mujaddidi Sufi ethics. 


Sponsored by the UNC Department of Religious Studies. Please contact (b)(6); (b)(7)(C) with questions. 


16th Annual Duke-UNC Graduate Middle East and Islamic Studies 
Conference: “Muslims, Motherlands, and Minoritization” 
Saturday, March 2 | 9:00 a.m. — 4:30 p.m. 

FedEx Global Education Center, room 1009 

UNC Chapel Hill 


This conference aims to explore how categorization by governing bodies 
create and influence ethno-religious identities as a component of 
subjecthood. Questions to explore include: How do the state and other 
actors influence religious and/or racial minority identity? What roles do 
power, gender, race, and sexuality play in these identity formations? How have standards of normativity been 
constructed and projected onto Muslim bodies? The conference is the longest running graduate student Middle East & 
Islamic Studies conference in the country. 


Free and open to the public. For more details on the day’s program and the papers being presented please visit here. 


with the hashtag #lIGSAconf2019. 
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Sponsored by Duke-UNC Consortium for Middle East Studies; Carolina Asia Center; Curriculum in Peace, War, and 
Defense, UNC; Department of History, UNC; Department of Religious Studies, UNC; Department of Romance Studies, 
UNC; Department of Sociology, UNC; Department of Women’s and Gender Studies, UNC; Duke Department of Religious 
Studies; Duke Islamic Studies Center; Southeast Asian Approaches Working Group, UNC 


Lecture: “Interreligious Polemics, Anti-Sufism, and Shi‘ Intellectual 
History in Late Safavid Iran: the Contribution of ‘Ali Quili Jadid al- 
Islam (d. early 18th C.)” with Alberto Tiburcio (Philipps University of 
Marburg) 

Monday, March 4 | 5:00 - 6:00 p.m. 

Murphey Hall, room 115 

UNC Chapel Hill 


Interreligious polemics, especially those from the post-classical period, are 
often dismissed as formulaic and unoriginal, with no more than a fringe ii 
testimonial value. In this talk, Alberto Tiburcio will argue that the polemical work of the Portuguese-born convert ‘Ali 
Qui Jadid al-Islam offers us a unique window into various facets of religious, political, and intellectual life in late Safavid 
Iran. Jadid al-Islam’s work responds to a polemical cycle that linked late seventeenth/early eighteenth century Iran to 
early seventeenth century India and Rome. True to the Catholic upbringing and the acquired Shi‘ zeal of its author, the 
work in question blends the historical tropes of the genre with Imami hadith and with intertextual references to 
Patristics, Ecclesiastical History, and even Trentine debates on the Latin Vulgate. Moreover, Jadid al-Islam used his 
interreligious polemics to participate in the wave of anti-Sufi diatribes that flourished in the late Safavid period at a time 
of hostility against ‘irfan and scholastic philosophy. By looking at how all these components are blended together in 
Jadid al-Islam’s work, this lecture proposes a reconsideration of the genre, in light of scholarly debates on the nature of 
sectarianism and the relation between religion and power in the early modern Middle East. 


Sponsored by the UNC Department of Religious Studies. Please contact (b)(6); (0)(7)(C) ith questions. 


Turkish Circle: “Like the Father’s Home: The Intimate State of the Turkish- 
Sunni Diaspora in Germany” with Devran Koray Ocal (UNC Chapel Hill) 
Tuesday, March 5 | 6:00 p.m. 

New West, 219 

UNC Chapel Hill 


Devran Ocal's research( PhD Candidate, Department of Geography, UNC) focuses 
on a faith-based civil society organization, the Turkish-Islamic Union for Religious 
Affairs (DITIB), and engages with the Turkish-Sunni diaspora’s complex 
construction of intimate state in Germany. DITIB is a Sunni-Ilslam based umbrella 
civil society organization. However, the Turkish-Sunni diaspora does not consider 
DITIB as simply a civil society organization, but instead attribute a highly complex 
role of statehood to it. For them, DITIB reflects a ‘paternalist’ and ‘familial’ version of the Turkish state in Germany. 
Arguing that this perceived statehood is located in the Turkish-Sunni community’s feelings and emotions that emerge 
from their everyday intimate relations and encounter within DITIB associations, this research locates spaces of states in 
intimate processes, relations and feelings. Despite the recent steps within geographies of states literature for 
understanding states from everyday and intimate perspectives, the role of feelings and emotions in the process of state- 
making have been ignored. Employing approaches and concepts of feminist geographers, who examine territories, 
nationalisms and international politics through bodies, intimate relations, emotions and affects, this study brings 
emotions and feelings to geographies of state literature and explains how spaces of states are not only constructed by 
geopolitically defined territories, military bases and government buildings, but through intimate relations, encounters 
and feelings. 
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Sponsored by the Turkish Circle at Duke, UNC, and NC State. 


Presentation and Discussion: "Ilhan Omar, AIPAC, and Zionism" 
Wednesday, March 6 | 2:30 - 3:20 p.m. 

Campus Y 

UNC Chapel Hill 


Join One Voice at UNC-CH as we discuss the recent controversy surrounding 
lIhan Omar’s AIPAC tweets and the broader national and international 
framework in which they fit. The presentation will interrogate the relationship 
between AIPAC and American politics, anti-Zionism and anti-Semitism, and the language of public figures regarding 
Israel in the United States. No prior knowledge of the topic is necessary, and all are welcome to attend and engage ina 
discussion session after the presentation. Coffee, pastries, and fruit will be provided. We look forward to seeing you 
there! 


Please contact oneveiceunc 
UNC Chapel Hill. 


@gmail.com or (b)(6); (6)(7)(C) for more information. Sponsored by One Voice at 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 — 7:00pm: Gazan food reception; 7:00 - 8:30pm: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Free and open to the public. Registration required. Concert opening for the “Confiict 
aver Gaza” conference. Click here to register. 


Tamer Nafar is a musician, actor, screen-writer, and social activist. Nafar grew up in 

Lyd/Lod, a mixed city of Palestinian and Jewish residents, situated 20 minutes from Tel- 
Aviv. As a teenager, Tamer discovered hip-hop and became the world’s first Palestinian 
rapper. His lyrics and activities reflect the Palestinian struggle, women’s rights, and the 
promotion of alternative art within a conservative society. In 2000, Tamer formed the first Palestinian hip-hop group 


Nafar has collaborated with countless local and international artists, including filmmaker Udi Aloni, and hip-hop artists 
like MBS, DJ MK, Dead Prez, Pharaoh Munch, Talib Kweli Mos Def and many more. DAM has also produced soundtracks 
for film and TV including the hit show Arab Labor and the internationally acclaimed documentary Slingshot Hip 


below. 


Conference: “Conflict over Gaza: People, Politics, and Possibilities” 
Friday, March 22- Sunday, March 24 

Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Join the UNC Center for Middle East and Islamic Studies and Duke-UNC 


FEE, aes Pee 
Consortium for Middle East Studies for their annual conference. Free and BARCH 22-24, 2013 
open to the public. Registration required. Click here to register. Rockets 

fired out of Gaza; protesters shot near the fence; Egypt mediating between 
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Hamas and Israel—when the Gaza Strip is mentioned in U.S. news outlets, it is usually in response to that day’s 
sensational events with little (if any) context provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed 
much needed light on the current realities in the Gaza Strip, giving participants a deeper understanding of the context of 
these realities and offering concrete options that can better the lives of Gazans. The conference also highlights Gazan 
culture—music, films, food, and art-to showcase the beauty that goes along with the challenges of life in the Gaza Strip. 


lunch provided for registered participants. Free parking is available in the GEC/McCauley parking deck under the 
building, and Beard surface lot (both on Pharmacy Lane. Share this event on Facebook. 


For questions related to the conference, contact: (b)(6); (b)(7)(C) For questions related 
to Gaza on Screen, contact: (b)(6); (b)(7)(C) For media inquiries, contact:|_(©() 
(b)(6); (b)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center 
for Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and 
Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


Film Festival: “Gaza On Screen” 

Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Gaza On Screen is the final event in the “Conflict over Gaza” conference. 
Free and open to the public. Registration required. Glick here to register. 
This festival will feature a full day of screenings featuring the diverse film 
work that has engaged with the Gaza Strip during the past seventy years. 
The schedule includes screenings of selected shorts, Ouroboros (2017 Directed by Basma Alsharif. 77 min.), Degradé 
(2015 Directed by Ahmad Abou Nasser and Mohammed Abou Nasser.), and Samouni Road (2018 Directed by Stefano 
Savona. 128 min.). For more information and the full schedule, please visit here. 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle East and Islamic Studies, the 
Institute for the Arts and Humanities, and the First Year Seminar Program. 


EVENTS in the TRIANGLE 
Cultural Event: “Starry Arabian Night” cy 
Friday, March 1 | 6:00 — 11:00 p.m. joie Us Foe A ight Onder The Stars 
Talley Student Union, Coastal Ballroom a 
NC State University 


Join us for a "Starry Arabian Night" full of dancing, music, entertainment, and 
food. Performances from Baladna Dabke Team. Attire is formal or traditional 


UNC-R5a-0000363 


Arab clothing. Located in the Coastal Ballroom in Talley Student Union (2610 Cates Ave, Raleigh, NC 27606). Park in 
Coliseum Parking Deck. 


Discounted tickets available for dues paying ASO members in the 2018-2019 school year. Non-dues paying members 
should purchase a General Admissions ticket. Check in will beniit at 5:45 and doors will close at 8:45pm. Tickets will not 


Sponsored by the NC State Arab Student Organization. 


Discussion: “Direct from the Refugee Camps: Stateless Palestinians from 
Lebanon Share their Story” 

Thursday, March 7 | 7:00 p.m. 

Church of Reconciliation 

110 N Elliott Rd, Chapel Hill, NC 


Featuring journalist and great grandaughter of Nakba survivors, Amena Ashkar and 
89 yr old Nakba survivor, Mariam Fathalla whose ancient Palestinian village al Zeeb 
was leveled. Time stopped in 1948 for the Palestinian refugees in Lebanon. Many of 
them and their descendants live in the same refugee camps created when Zionist 
forces expelled them from their villages. Stateless and without the benefits of citizenship, these vulnerable Palestinian 
refugees have very few rights decades later in Lebanon, where they continue to be denied basic civil rights including 
right to return. Free and open to the public, donations appreciated. 


For more information, visit www.cpwj.crg or contact] —(6)(6); (o(7(C)_~—« | Sponsored By: The Coalition for Peace with 


Justice and AIME, Hosted By: Salaam Shalom Support Group 


Performance: MSA Late Night with Ahmed Ali Akbar 
Friday, March 8 | 6:00 — 9:00 p.m. 

Stewart Theatre, Talley Student Union 

NC State University 


The Muslim Student Association @ NC State returns with our annual 
event EXCEPT it's new and improved! We invite you to the very first Late 
Night with MSA on March 8th! Our guest speaker is none other than ' 
Buzzfeed's Ahmed Ali Akbar and runs the podcast See Something, Say Something. Join us for a aatane of euahiek 
performances, and ee Everyone is welcome! Kids ages 6 and under are FREE! For more information and to 


Sponsored by the NC State Muslim Student Association. 


Cultural Event: Islamic Association of Raleigh Annual Open House 
Saturday, March 9 | 11:00 a.m. — 3:00 p.m. 

Islamic Association of Raleigh 

808 Atwater St, Raleigh, NC 27607 


The Islamic Association of Raleigh welcomes you and your family with 
"Open Doors ... Welcoming Hearts" to its Annual Open House on Saturday, 
March 9th from 11am to 3pm, featuring keynote address by Imam 
AbuTaleb. 
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Meet and greet your fellow American Muslim Neighbors, observe the Muslims at prayer, listen to children reciting the 
Quran, enjoy table discussions with your neighbors, engage in Q&A with our Imam - Dr. AbuTaleb, and sample culinary 
treats from around the world. Please register at Eventbrite here: Register. 


Cultural Event: Basant Mela 
Saturday, March 9 | 6:00 - 11:00 p.m. 
1100 Perimeter Park Dr. #118 
Morrisville, NC 


We would like to invite you to a fun-filled evening with shopping, food, and 
music with the local Pakistani community. We will have singers from Pakistan 
and Indiato make this musical evening more exciting and fun. Activities include 
games for children and adults, shopping opportunity for families, food stalls, bazaars for clothing and jewelry, musical 
evening with local singer from Indo-Pak, and membership Drive for the Year 2019. 


Ticket Information: Members $5/person, Non-Members $10/person, Students $5/person, Children below 5 years of age 
are FREE. 


Please contact (®X(6); ()(7)(C) for more info (b)(6): (b)(7X\C) Sponsored by Pakistani-American Anjuman. 


If you have an event you'd like to see advertised, please reply to this email with the name of the event, date, 
time, location and a picture. 


The Duke University Middle East Studies Center and Duke Islamic Studies Center supports events that increase 
awareness of the history and cultures of the Middle East and Muslim civilizations, and values diverse 
perspectives that promote dialogue and understanding. Events listed here originate from a variety of campus 
units and community organizations. The listing of an event does not constitute endorsement of or agreement 
with the views presented therein. 


Regards 
(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 
Duke Islamic Studies Center (DISC ) 


108 John Hope Franklin Center | 2204 Erwin Road, Durham. NC 27708 
0] (b)(6); (b)\(7)(C) 
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To unsubscribe from this list, visit: 
https://lists.duke.edu/sympa/ca/initiate_unsubscribe/islamic-mideast-on- 


campus b)(6); (b)(7)(C) 
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Message 


From: islamic-mideast-on-campus-request@duke.edu [islamic-mideast-on-campus-request@duke. edu] 
on behalf of (b)(6); (b)(7)(C) 

Sent: 3/21/2019 12:05:42 PM 

To: islamic-mideast-on-campus@duke.edu 

Subject: Mideast and Islamic Studies Events 


Attachments: ATTOOOO1.txt 
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Please join us for the following events held at Duke University, UNC Chapel Hill, and throughout the Triangle: 


EVENTS at DUKE 


Exhibit: 40 Years After: Posters from the Soviet-Afghanistan War" 
Up through March 29, 2019 

John Hope Franklin Center Gallery 

Duke University 


This exhibit runs until March 29, 2019 and is part of the Viswalizing Afghanistan 
program that takes place at Duke University from Feb 13-15, 2019. Hours of the exhibit 
are from 9AM-5PM, Monday thru Friday. Closed on weekends. 


Visualizing Afghanistan marks the fortieth anniversary of the Soviet invasion as well as 
the eighteenth year of the longest war ever waged by the United States. An exhibit of 
political posters from the Soviet-Afghan War (1979-89) reveals regional contestations 
among socialism, nationalism and Islamic insurgency at the end of the Cold War. The 
rise of the Mujahideen set the foundation for the establishment of Al-Qaeda and the 
subsequent US-led invasion of Afghanistan in 2001. In conjunction with the exhibit. a series of talks and panels will 
examine the Soviet and US occupations and their lasting cultural and geopolitical legacies. 


Visitor parking is available at several locations near the Franklin Center, particularly paid weekday parking in the Medical 
Center Parking Garage LI on the same block (enter from Elba Street). Also, Pickens Medical Center allows free parking in 
their lot after 5PM - 2100 Erwin Rd. Durham. NC 27705 


Sponsored by the Duke University Middle East Studies Center, co-sponsored by the Josiah Charles Trent Memorial 
Foundation Endowment Fund, Duke University Center for International and Global Studies, and AMES Presents. For 


more information, contact (b)(6); (b)\(7)(C) or visit here. 


Conversation: “The Iranian Revolution and Women’s Demand 
for Freedom and Equal Rights” with Kateh Vafadari 
Wednesday, March 27 | 3:00 p.m. 

Pink Parlors, East Duke Building 

Duke University 


THE TRAIAN 


Please join us for an hour-long conversation with Kateh Vafadari, one of 
the central organizers of the March 1979 women’s demonstrations which 
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took place immediately after the Iranian Revolution. Kateh Vafadari is a veteran civil and political rights advocate, a 
defender of women’s rights, and a protagonist of independent socialist politics since the early 1970s. The six day 
women's demonstrations she organized were the largest women's action in the history of the Middle East. For more 
information, picase visit here. 


Sponsored by Josiah Charles Trent Memorial Foundation, John Hope Franklin Humanities Institute, The Program in 
Literature, Duke Gender, Sexuality and Feminist Studies. 


Lecture: “The Arab World between Revolution and s ; 
Counterrevolution” with Hicham Alaoui betweer Revehitien 
Thursday, March 28 | 4:00 p.m. 
Pink Parlor 

Duke University East Campus 


t Porn Work 


eveliion | 


The Pendulum in Motion: Seven years since the Arab Spring, the prospects for 
Middle East democracy have diminished markedly. Popular forces mounted 
uprisings but most didn't follow through. Authoritarians regrouped and 
reorganized themselves under the mantle of “enlightened despotism”, whose Senne 
projects to deliver order and modernity masked a deeper effort to destroy opposition and atomize societies. The stunded of 
Jamal Khashoggi exposes how this counterrevolutionary campaign has lost its footing. But the prospects for democracy 
remain precarious, particularly as democracy faces a recession around the globe. Hicham Alaoui is a "dissident" member 
of the ruling family in the Kingdom of Morocco often referred to in the media as "the Red Prince" for his pro-democracy 
stance. 


This event is organized by Duke's Center for French and Francophone Studies (CFFS) and co-sponsored by the Duke 
Center for International and Global Studies, the Duke Africa Initiative and the Duke Middle East Studies Center. 


Lecture: “At a Crossroads, A New Perspective on US Involvement in 
the Middle East” with Robert Satloff (Washington Institute) 
Thursday, March 28 | 5:30 p.m. 

Sanford 05 

Duke University 


The Duke University Program in American Grand Strategy welcomes Robert 
Satloff, Executive Director of the Washington Institute for a conversation 
surrounding U.S. public diplomacy in the Middle East. U.S. policy toward 
democratization and reform in the Middle East and U.S. policy toward the Arab-Israeli conflict. 


Sponsored by the Duke University Program in American Grand Strategy. For more information, picase visit here. 


Lunch Talk: “Refugee Access to Higher Education through Digital 
Innovation” with Heba Ledwon 

Monday, April 1 | 12 — 1:30 p.m. 

011 Old Chem, Forum for Scholars and Publics 

Duke University, West Campus 


Heba Ledwon is Head of Academic Partnerships at Kiron Open Higher Education, 
where she works on the connections between EdTech and policy-makers in the 
higher education sector. Topics that spark her enthusiasm include strategic 
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partnerships for a digital transformation and open access to education and knowledge resources through digital solutions. 
She is also an expert in the field of integration of refugees into educational and labor markets. Heba Ledwon holds a 
Master degree from Freie Universitat Berlin in the fields of Philosophy and Political Science. 


The Kiron courses, which lead to a certificate, are considered 'micro-credentials', which can be recognized at local, 
international and online Universities. and in the labor market in Jordan and Lebanon, in refugees' home country. and also 
in resettlement countries. Therefore. our students have the flexibility to study, whilst deciding or waiting for the next step. 
Kiron has created a unique learning program set up by a committed team of learning engineers. Kiron courses are 
designed to utilize the reputed online MOOC platforms such as Coursera, Edx. FUN or Open Classrooms and are devised 
based on academic demands. Kiron students have constant access to the program from wherever they may be, completely 
free of charge. 


The event is free and open to the public. Light Lunch provided by Ginger + Soy. For more information, please yisit here 
or contact (b)(6); (b)(7)(C) 


Organized by the Duke University Middle East Studies Center; co-sponsored by AMES Presents. 


Symposium: “The Postcolonial Middle East” 


Thursday, April 4— Friday, April 5 | All day THE 
Rubenstein Library 153 eee 
Duke University, West Campus SYMPOSIUM 


The field of postcolonial studies remains a primary site of radical political I tient May ocd 


and cultural critique within the global anglophone academy. In response RUBENSTEIN LERRARY 199 
to the geopolitical conflicts and crises of our post-9/11 world. critics and 
scholars variously located within the field have in recent years begun to 
turn their attention towards “the Middle East’ as a crucial new area for postcolonial inquiry. Prominent themes to have 
emerged in the scholarship on this area include the politics of neo-imperialism, terror, and warfare: Israel / Palestine and 
the politics of colonization, occupation, and resistance: the invasions of Afghanistan and Iraq: the Islamic Revival and 
Islamic fundamentalisms: gender and sexuality in Islam and the Middle East; the Arab Spring and its aftermath; and 
transnational Middle Eastern identities, migrations, and cultures. While individually urgent, these themes have been 
pursued largely in isolation from one another in the critical discourse. Furthermore, each has maintained a largely 
presentist orientation. As a consequence, the category of ‘the Middle East” has been constructed in postcolonial studies in 
an ahistorical, unsystematic, and fragmentary way. A coherent and comprehensive framework for addressing this region 
thus remains wanting in the field. 


SCHEDULE 

Thursday, April 4th 

5:30pm: Keynote, Wail Hassan (U. of Illinois) 

"Postcolonialism and Modern Arabic Literature: Twenty-First Century Horizons" 


Friday, April 5th 
| lam: Introduction, Erdag Gdknar, DUMESC 
Volume Introduction, Karim Mattar (U. Colorado Boulder) 


11:30am: Panel I - The Colonial Heritage | Chair Nadia Yaqub (UNC) 

-Juan Cole (U. of Michigan). Between the Postcolonial and the Middle East: Writing the Subaltern in the Arab World 
-Ella Shohat (NYU), On Orientalist Genealogies: The Split Arab / Jew Figure Revisisted 

-Erdag Goknar (Duke), Reimagining the Ottoman Legacy 


2pm: Panel II - The Post/Colonial Present | Chair Mbaye Lo (Duke) 

-Salah Hassan (Michigan State U.), Passing Away: Despair, Eulogies, and Millennial Palestine 
-Ikram Masmoudi (U. of Delaware), Bare Life in the ‘New Iraq’ 

-miriam cooke (Duke), 7he Syrian Revolution, Art, and the End of Ideology 
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3:45pm: Duke roundtable: Shai Ginsburg (AMES), Ellen McLarney (AMES). Negar Mottahedeh (Program in 
Literature), Renee Ragin (PhD Student, Program in Literature) 


Organized by DUMESC; cosponsored by AMES Presents, Duke University Center for International and Global Studies 


(DUCIGS). For more information. please visit here or contact (b\6): (b\(7)(C) 


Performance: Habibi — Building Bridges: Muslims in 
America 

Thursday, April 4 | 8:00 p.m. 

The Pinhook 

Presented by Duke University 


Garage rock delivered in Farsi? That’s what Brooklyn band Habibi 
plays on Cardamom Garden, its delightful 2018 album. At the start of 
its finale, singer Rahill Jamalifard launches into a pepped-up rendition 
of “Green Fuz,” a garage-rock classic, with a bold proclamation rendered in Farsi: “Here we come, and we're coming 
fast.” It’s a fitting declaration for a group committed to such surprising unions of cultures and styles. An unlikely 
juxtaposition of infectious surf pop and riff-heavy punk, imbued with the spirit of lran’s own psychedelic music, these 
magnetic songs are hits in the making. 


Though Jamalifard was bom in in Detroit, her family is from Iran, She spent summers visiting family there while 
absorbing Iranian melodies and practicing Farsi. While living in New York City. she bonded with guitarist Lenaya 
“Lenny” Lynch through a shared love of Persian culture: alongside their bandmates in Habibi (notably. three other 
women), they amplify that culture by fusing it with new influences. Habibi performs at Durham’s inclusive rock club, The 
Pinhook, as the culmination of a weeklong residency for Duke Performances’ Building Bridges project. It’s the perfect 
setting for rock °n’ roll that rewrites the rules. 


Habibi is presented as part of Duke Performances’ Building Bridges Initiative. Funded, in part, by the Doris Duke 
Foundation for Islamic Art & the National Endowment for the Arts, & co-sponsored by the Duke Islamic Studies Center 
& the Duke University Middle East Studies Center. 


EVENTS at UNC 


Community Event: Interfaith Vigil for Christchurch 
Thursday, March 21 | 6:30 — 7:30 p.m. 

The Pit 

UNC Chapel Hill 


Join the UNC Muslim Student Association for an interfaith vigil honoring those who lost 
their lives in the New Zealand mosque mass shooting. All are encouraged to attend. For 
more information, please visit here. 


Sponsored by the UNC Muslim Student Association. 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 — 7:00 p.m.: Gazan food reception; 7:00 - 8:30 p.m.: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Registration required. Please note that registration is FULL for this event. Concert 
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and Jewish residents, situated 20 minutes from Tel-Aviv. As a teenager. Tamer discovered hip-hop and became the 
world’s first Palestinian rapper. His lyrics and activities reflect the Palestinian struggle. women’s rights, and the 
promotion of alternative art within a conservative society. In 2000, Tamer formed the first Palestinian hip-hop group 


Nafar has collaborated with countless local and international artists. including filmmaker Udi Aloni, and hip-hop artists 
like MBS. DJ MK. Dead Prez. Pharaoh Munch, Talib Kweli Mos Def and many more. DAM has also produced 


Oren Moverman. The film won the Audience Award at the Berlin Film Festival and Best International Film in Tribeca. 


For information on contacts, parking, and a list of co-sponsors, please visit the “Conflict over Gaza” website and see 
below. 


Conference: “Conflict over Gaza: People, Politics, and 
Possibilities” 

Friday, March 22- Sunday, March 24 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


HORAS. PLS, #8 SIE ES 
Registration required. Please note that registration is FULL for this MARCH 22-2420 
event. Join the UNC Center for Middle East and Islamic Studies and Duke- . 
UNC Consortium for Middle East Studies for their annual conference. 
Rockets fired out of Gaza; protesters shot near the fence: Egypt mediating 
between Hamas and Israel—when the Gaza Strip is mentioned in U.S. news 
outlets, it is usually in response to that day's sensational events with little (if any) context provided. “Conflict over Gaza: 
People. Politics, and Possibilities” will shed much needed light on the current realities in the Gaza Strip, giving 
participants a deeper understanding of the context of these realities and offering concrete options that can better the lives 
of Gazans. The conference also highlights Gazan culture—music, films, food, and art-to showcase the beauty that goes 
along with the challenges of life in the Gaza Strip. 


For more information and the full schedule, visit gazaconfere: 
provided for registered participants. Free parking is available 


Beard surface lot (both on Pharmacy Lane. 
For questions related to the conference, contact: (b)(6); (b)(7)(C) 
Gaza on Screen, contact: (6)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies: Center 
for Global Initiatives; Chancellor's Global Education Fund; College of Arts & Sciences: Curriculum in Peace. War and 
Defense; Department of Anthropology: Department of Asian Studies: Department of Geography: Department of History: 
Department of Music: Department of Political Science: Department of Religious Studies: Department of Sociology: 
Department of Women's and Gender Studies: Duke-UNC Rotary Peace Center: Eshelman School of Pharmacy; Gillings 
School of Global Public Health: Honors Carolina: Institute for the Arts and Humanities; School of Education: School of 
Government; School of Law: School of Medicine: School of Social Work: Triangle Institute for Security Studies: UNC 
Global; Rotary Club of Hillsborough. NC: Rotary Club of East Chapel Hill, NC: Chapel Hill-Carrboro Sunrise Rotary 
Club, NC: Rotary Club Portland, OR; Rotary Action Group for Peace: Rotary 
District 7710; Rotary Club of Raleigh; Rotary Club of Southwest Durham, NC 


For questions related to 
For media inquiries. contact:| ©). . 


Cultural Event: Urdu Majlis 
Saturday, March 23 | 12:00 — 3:00 p.m. 
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FedEx Global Education Center, room 3024 
UNC Chapel Hill 


Please join us on Saturday March 23, 2019 for the next monthly meeting of Urdu Majlis, the Triangle's Urdu Literary 
Forum. This Urdu Majlis will concentrate on the life and works of GULZAR (b. 1934), poet, lyricist, and film director. 
Please arrive on time as a courtesy to others. Participants are invited to bring refreshments to share. This event is free and 
open to the public. 


Co-sponsored by the Carolina Asia Center and the South Asia Section of the UNC Department of Asian Studies. Urdu 
Majlis is an intellectual endeavor with no political or religious affiliations. For more information call: (b)(6); (6)(7(C) 
OOM (b)(7)(C) 


Cultural Event: Festival of Spring 2019, Nowruz Concert 
Saturday, March 23 | 6:30 - 9:30 p.m. : a 
Sonja Haynes Stone Center 
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Join the Iranian Cultural Society of North Carolina for a special Nowruz 
celebration. Celebrating Nowruz and appreciating members of our community 
for their outstanding service and dedication for promoting our culture and 
heritage! The event will feature Persian music and dance with the Delbaan 
Ensemble. Free Parking available at the end of Bell Tower Dr. This is a 
ticketed event. $50 VIP. $25 General Admission; $10 Students. 


For more information and to 
jsit http://www icsnc.org/. For Student Tickets. please contact} 0X6). | 
| (by), (oy7XC) see the Facebook Event here. 


Thanks to our co-sponsors: Persian Studies Program at UNC Chapel Hill, Graduate Student Association of Iranians at 
Duke University, UNC Persian Cultural Society. 


Film Festival: “Gaza On Screen” 

Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Gaza On Screen is the final event in the “Conflict over Gaza” conference. 


Registration required. Please note that registration is FULL for this 
event. This festival will feature a full day of screenings featuring the diverse 
film work that has engaged with the Gaza Strip during the past seventy 
years. The schedule includes screenings of selected shorts. Ouroboros (2017 
Directed by Basma Alsharif. 77 min.), Degradé (2015 Directed by Ahmad Abou Nasser and Mohammed Abou Nasser). 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle 
East and Islamic Studies, the Institute for the Arts and Humanities, and the First Year 
Seminar Program. 


Cultural Event: Norooz (Persian New Year) 
Sunday, March 24 | 5:30 — 9:30 p.m. 

Great Hall, Student Union 

UNC Chapel Hill 
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Join the Persian Cultural Society for a Norooz (Persian New Year) celebration on Sunday, March 24 from 5:30-9:30 PM 
in the Great Hall of the Student Union. Enjoy a diverse program of performances, a delicious Iranian dinner, and dancing 
at the end of the night. There will be a DJ! Come support our performers and engage in our vibrant. long-lasting 


ent for more information. 
. and Hand Foundation. 


Sponsored by Persian Cultural Society, UNC Persian Studies, UNC Center for Global 


Public Talk: “Palestine is Here” with Eran Efrati 
Tuesday, March 26 | 6:30 - 7:30 p.m. 

Bingham 103 

UNC Chapel Hill 


Eran Efrati, investigative researcher and director of Researching the 
American-Israeli Alliance (RAIA). will speak on the exchange programs 
between US police departments and the Israeli military. Since 2002, 
thousands of US law enforcement officials have trained with Israeli military 
forces in the context of the "War on Terror," learning about Israeli methods and technologies of surveillance, racial 
profiling, and suppression of protest. Why are US police departments training with the Israeli military? How do we resist 
the militarization of police and the criminalization of citizens and immigrants in the US? 


Presented by UNC-CH Students for Justice in Palestine and co-sponsored by the Coalition for Peace with Justice. For 
more information, please contact (b)(6); (6)(7)(C) 


GO! Global Orientation on Culture and Ethics 2019 
Saturday, March 30 | 9:00 a.m. — 3:30 p.m. 

FedEx Global Education Center 

UNC Chapel Hill 


GO! Global Orientation on Culture + Ethics is designed to help students evaluate 
expectations, anticipate potential cultural and ethical challenges, prepare for 
engagement in communities, and develop intercultural competencies. First-time 
travelers and experienced globetrotters alike can benefit from session topics like 
“Voluntourism™ + the White Savior Complex. The Ethics of Healthcare Abroad, 
Race + Ethnicity in a Global Context. Local Global Opportunities, The World We See: Global Photography. and Gender + 
Sexuality in Cross-Cultural Travel. 


The conference offers... 


° Interactive workshops led by world-renowned faculty, staff, students and community members on the diverse 
contexts and challenges you may face while abroad; 

e An intimate global networking lunch featuring tables hosts with global experience; and 

° Opportunities to connect with peers interested in global experiences and cross-cultural engagement. 


Sponsored by the UNC Center for Global Initiatives. 


Discussion: “Israeli Politics 101 & Upcoming Elections” with Amir Tibon 
Monday, April 1 | 6:00 - 7:30 p.m. 

FedEx Global Education Center, room 1005 

UNC Chapel Hill 
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On April 9, 2019, Israelis will go to the polls. But now that the Israeli Attorney General recommended that Prime Minister 
Benjamin Netanyahu be indicted on charges of fraud. bribery and breach of trust, how will it impact the upcoming 
elections? Who are the other parties and personalities running for election? What will happen to the Israeli political 
landscape if Netanyahu is replaced? And how will this impact U.S.-Israel relations? Join Amir Tibon for a conversation 
about these issues and the structure of the Israeli government. 


newspaper. He covers the U.S.-Israel relationship, the Middle East peace process and the American Jewish community. 
His reporting on Israel and the Middle East has appeared in The Atlantic, Foreign Affairs, Politico Magazine, The New 
Yorker, Tablet Magazine and other leading U.S. publications. His first book, a biography of Palestinian President 
Mahmoud Abbas, was published in 2017. He has reported from conflict zones in Syria, Ukraine and eastern Turkey. 


Questions? Please contact (b)(6); (0)(7)(C) Parking: Free parking available at the McCauley Parking Deck 


on Pharmacy Lane. 


Sponsored by UNC Center for Middle East and Islamic Studies, North Carolina Hillel. Curriculum in Global Studies, 
Curriculum in Peace, War, and Defense, and Duke-UNC Consortium for Middle East Studies. 


A Conversation: “Refugee Access to Education Through Digital 
Solutions” with Heba Ledwon (Kiron Open Higher Education) 
Tuesday, April 2 | 5:00 p.m. 

203 Peabody Hall 

UNC Chapel Hill 


Heba Ledwon is Head of Academic Partnerships at Kiron Open Higher 
Education, where she works on the connections between EdTech and policy- 
makers in the higher education sector. Topics that spark her enthusiasm include 
strategic partnerships for a digital transformation and open access to education 
and knowledge resources through digital solutions. She is also an expert in the 
field of integration of refugees into educational and labour markets. Particularly, her previous position as a policy officer 
and credential evaluator at the Standing Conference of the Ministers of Education and Cultural Affairs of the Lander in 

the Federal Republic of Germany (KMK) allowed her to shape and contribute to major developments in this field. She 
also advised migrants and refugees with regard to recognition of their foreign professional qualifications with the Network 
Intetgration Through Qualification (IQ). Heba Ledwon holds a Master degree from Freie Universitat Berlin in the fields of 
Philosophy and Political Science. 


Sponsored by the Duke-UNC Consortium for Middle East Studies, Duke University Middle East Studies Center, UNC 
Center for Middle East and Islamic Studies, Center for European Studies, and UNC-Chapel Hill School of Education. 


Panel Workshops: Global Brexit and the Lost Futures of European 
Empires 

Thursday, April 4— Saturday, April 6 | Please see the schedule here 

UNC Chapel Hill 


Join us in discussing global responses to the United Kingdom’s anticipated exit 
from the European Union, and in exploring the historical context of these 
events. The keynote panel will take place April 4. and workshop panels from 
April 4-6. For the full schedule and more information, picase visit here. Middle 
East-related panels include: 


Panel Four | Friday, April 5 | 3:45-6:15pm: Promised Lands: the longue durée in the Middle East | FedEx Global 
Education Center, 4003 

Panelists: Jon Parry (Prof. of Modern British History, U. of Cambridge). “British religious and political aspirations for the 
Middle East, 1830-60"; Dr, Sana Tannoury-Karam (Post-Doctoral Fellow in Middle East History, Rice U.), “The “East” 
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Has Awoken from its Idleness: the Political Organization of the Left in Post-War Lebanon, 1920-1928”: Caroline Elkins 
(Prof. of History and African and African-American Studies, Harvard U.), “Logics and of Violence and the Arab Revolt: a 
story of imperial convergence” 

Chair: Erika Huckestein (MA, History. UNC-CH) 

Comment: Cemil Aydin, Prof. of History, UNC-CH; Penny Sinanoglou (Assoc. Prof., Wake Forest University); Sarah 
Shields (Prof. of History, UNC-CH) 


Panel Five | Saturday, April 6 | 9:30-11:30 am: Transnational Political and Religious Thought: universal and 
internationalist? | Institute for the Arts and Humanities 

Panelists: Samee Siddiqui (MA, History, UNC-CH), “Mohammed Barkatullah and Anagarika Dharmapala in Tokyo: 
religious internationalism in conversation”: P.K. Datta (Prof.. Centre for Comparative Politics and Political Theory. 
School of International Studies, Jawaharlal Nehru U. Delhi), “Rabindranath Tagore and the challenge of universalism” 
Comment: Prof. David Gilmartin (North Carolina State U.): Dr. Sana Tannoury-Karam (Post-Doctoral Fellow in Middle 
East History, Rice U.) 


Sponsored by: Dept. of History (UNC-CH): African Studies Center (UNC-CH): Carolina Asia Center; Carolina Center for 
Jewish Studies: Carolina Seminars: Center for Middle East and Islamic Studies (UNC-CH): Center for Global Initiatives 
(UNC-CH): College of Arts and Sciences (UNC-CH); Institute for the Arts and Humanities (UNC-CH): Curriculum in 
Peace, War and Defense (UNC-CH): Center for Slavic, Eurasian and East European Studies (UNC-CH); Curriculum in 
Global Studies (UNC-CH); Office of the Dean, College of Arts and Sciences, North Carolina Central University 


16th Annual Duke-UNC Rotary Peace Center Spring Conference: 
Action for Peace 

Saturday, April 6 | 8:30am — 4:00pm : 
FedEx Global Education Center 

UNC Chapel Hill ACTION FOR PEACE 


Student Ticket Price: $5 (includes lunch) 


Please join us on Saturday, April 6th, 2019 for the 16th Annual Rotary 
Spring Conference! The theme this year is "Action for Peace". Class XVI Rotary Peace Fellows will be presenting their 
research. sharing examples of hope, peace-making and positive change from every comer of the earth, including 
presentations on the Middle East. 


EVENTS in the TRIANGLE 


Festival: Eleventh Annual Nazim Hikmet Poetry Festival AOE BR 
Sunday, March 24 | 1:00 - 6:00 p.m. MARE FESTIVAL 
Page-Walker Arts & History Center 
119 Ambassador Loop, Cary, NC 


The Nazim Hikmet Poetry Festival is an annual celebration of poetry bringing 
together poets, scholars, and poetry fans in the humanistic spirit of the 
internationally renowned poet Nazim Hikmet Ran. Enjoy keynote speaker Prof. 
Irene Gomez Castellano’s talk on the Spanish poet, Federico Garcia Lorca and 
flamenco music by Ed Stephenson. Hear poetry by invited poets Jaki Shelton- i ' 
Green, John Hoppenthaler and the winners of the Nazim Hikmet Poetry Prize. This year's competition receiv a over 330 
submissions from 19 countries and 44 states. Afterwards enjoy a reception and hang out with poets from around the 
world. 
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Organized by the American Turkish Association of North Carolina and Duke University Middle East Studies Center. 
Hosted by the Town of Cary Parks, Recreation and Cultural Resources. 


Lecture: “Historical and Contemporary Role of Women in Islam: 
Myths and Facts” with Dr. Nuray Yurt (Peace Islands Institute) 
Sunday, March 24 | 3:00 p.m. 

1391 SE Maynard Rd 

Cary, NC 27511 


The Institute of Islamic and Turkish Studies and Divan Cultural Center invite you 
to a short lecture on Historical and Contemporary Role of Women in Islam: Myths 
and Facts. The talk will address misconceptions about Muslim women by 
answering the three main questions: 


e Do Muslim women feel oppressed because of religion? 
° Is there inequality between men and women in Islam? 
> How can we explain different verses from Qur'an that appears to place women in an inferior position? 


Please join us as we celebrate the Women’s History Month 2019. 


Dr. Nuray Yurt is the President of the board for Peace Islands Institute in New Jersey where she partners with interfaith 
organizations to improve local peace within the NJ community. 


RSVP by clicking here. For more information, please contact info:@iitsne.org. 
Light refreshments will be served after the program. 


Sponsored by the Institute of Islamic and Turkish Studies and Divan Cultural Center. 


Middle East Film Festival: 17 

Thursday, March 28 | 7:00 p.m. 

DH Hill Library - Erdahl Cloyd Theater Hall (Raleigh, NC) 
NC State University 


17 follows the stories of the Jordanian under-17 women's soccer team while instigating a social 
exploration into the lives of young women who are passionate about a sport they have been 
told was only for men. Introduction from Islamic Studies professor Dr. Anna Bigelow. Free 
and open to the public. This screening is part of the NC State Middle East Film Festival 
focused on women directors. 


Sponsored by the NC State Middle East Studies Program. For more information and to see 
additional films in the festival, picase visit here. 


Christian Zionism: Exploration of History, Theological Basis and 
Political Agenda 

Tuesday, April 2 | 7:00 p.m. 

Church of Reconciliation 

110 N Elliott Rd, Chapel Hill, NC 


Internationally recognized scholar, Rev. Dr. Stephen Sizer, author, Director of the 
UK's Peacemaker Trust, explores the historical roots, theological basis and 
political impact of Christian Zionism on Israel's settlements in the West Bank. 
Free, open to the public. 
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Sponsored by the Coalition for Peace with Justice, Salaam Shalom Support Group and Abrahamic Initiative for the 
Middle East. 


Middle East Film Festival: Wadjda 

Thursday, April 4 | 7:00 p.m. 

DH Hill Library - Erdah! Cloyd Theater Hall (Raleigh, NC) 
NC State University 


This first feature film shot entirely in Saudi Arabia is the story of a young girl living ina 
suburb of Riyadh determined to raise enough money to buy a bike in a society that sees 
bicycles as dangerous to a girl's virtue. Introduction from History professor Dr. Akram 
Khater. Free and open to the public. This screening is part of the NC State Middle East Film 
Festival focused on women directors. 


if you have an event you'd like to see advertised, please reply to this email with the name of the event, date, 
time, location and a picture. 


The Duke University Middle East Studies Center and Duke Islamic Studies Center supports events that increase 
awareness of the history and cultures of the Middle East and Muslim civilizations, and values diverse 
perspectives that promote dialogue and understanding. Events listed here originate from a variety of campus 
units and community organizations. The listing of an event does not constitute endorsement of or agreement 
with the views presented therein. 


Regards, 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 
Duke Islamic Studies Center (DISC ) 


108 John Hope Franklin Center | 2204 Erwin Road, Durham, NC 27708 
of (b)(6), (b)(7)(C) 
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To unsubscribe from this list, visit: 
https://lists.duke.edu/sympa/ca/initiate_unsubscribe/islamic-mideast-on- 


campus ,(b)(6), (b)(7(C) 
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Message 

From: islamic-mideast-on-campus-request@duke.edu [islamic-mideast-on-campus-request@duke.edu] 
Sent: 14/2019 11:21:27 AM 

To: islamic-mideast-on-campus-request@duke.edu; islamic-mideast-on-campus@duke.edu 

Subject: Mideast and Islamic Studies Events 


Attachments: ATTOOOO1.txt 


Please join us for the following events held at Duke University, UNC Chapel Hill, and throughout the Triangle: 


EVENTS at DUKE 


Exhibit: "40 Years After: Posters from the Soviet-Afghanistan War" 
Up through March 29, 2019 

John Hope Franklin Center Gallery 

Duke University 


This exhibit runs until March 29, 2019 and is part of the Visualizing Afghanistan 
program that takes place at Duke University from Feb 13-15, 2019. Hours of the 
exhibit are from 9AM-5PM, Monday thru Friday. Closed on weekends. 


Visualizing Afghanistan marks the fortieth anniversary of the Soviet invasion as well as 
the eighteenth year of the longest war ever waged by the United States. An exhibit of 
political posters from the Soviet-Afghan War (1979-89) reveals regional contestations 
among socialism, nationalism and Islamic insurgency at the end of the Cold War. The 
rise of the Mujahideen set the foundation for the establishment of Al-Qaeda and the 
subsequent US-led invasion of Afghanistan in 2001. In conjunction with the exhibit, a series of talks and panels will 
examine the Soviet and US occupations and their lasting cultural and geopolitical legacies. 


Visitor parking is available at several locations near the Franklin Center, particularly paid weekday parking in the Medical 
Center Parking Garage II on the same block (enter from Elba Street). Also, Pickens Medical Center allows free parking in 
their lot after SPM - 2100 Erwin Rd, Durham, NC 27705 


Sponsored by the Duke University Middle East Studies Center, co-sponsored by the Josiah Charles Trent Memorial 
Foundation Endowment Fund, Duke University Center for International and Global Studies, and AMES Presents. For 


more information, contact (b)(6); (b)(7)(C) or visit here. 


Lecture: “The Challenge of Being an Afro-Italian Writer” with Igiaba Scego 
Monday, March 18 | 11:30 a.m. -— 1:00 p.m. 
Smith Warehouse — Ahmadieh Family Lecture Hall Bay 4, C105 Duke University 


UNC-R5a-0000379 


Award-winning Italian author, academic, activist, and journalist, lgiaba Scego has produced wide-ranging work that plays 
a vital role in current debates on Italy's colonial past, its sexist and racist legacy, and the identity of Italians of African 
origins. It also raises the question of fiction's place in these discussions. Her parents came to Italy from Somalia and 
many of her works concentrate on the identities of a Muslim black woman in Italy. Her recent novel Adua reveals the 
connections between Italy's colonialism, anti-Semitism, and current stances on immigration. 


Co-Sponsored by Romance Studies, African and African American Studies (AAAS), Center for Jewish Studies, Duke Islamic 
Studies Center, Forum for Scholars and Publics, Franklin Humanities Institute (FHI), International Comparative Studies 


Wednesdays at the Center: “Visualizing the Muslim Gandhi” with Professor 
Tim Dobe (Grinnell College) and Professor Sumathi Ramaswamy (Duke 
University) 

Wednesday, March 20 | 12:00 — 1:00 p.m. 

John Hope Franklin Center, Ahmadieh Family 

Conference Hall, Rm 240 

Duke University 


Timothy Dobe and Sumathi Ramaswamy will present, compare and discuss 
several visual images of M.K. Gandhi, each of which embodies important 
dimensions of Islamic traditions. They will consider, for example, images of Gandhi by the Indian Sufi writer, Khwaja 
Hasan Nizami from the 1920s, drawn during Gandhi's rise to fame, and by three iconic Muslim artists of modern India, 
who to are drawn to painting the Mahatma. This interdisciplinary conversation will draw on material religious studies 
and the historiography of visual culture. 


This presentation is sponsored by the John Hope Franklin Center, Duke India Initiative, and Duke Islamic Studies Center. 
A light lunch will be served. Parking is available in nearby Trent Rd. and Erwin Rd. parking decks. The series provides 1- 


Film Screening: A Camera, No Veil: lranian Women and 
Demonstrations 1979 

Wednesday, March 20 | 3:00 p.m. 

Pink Parlor, East Duke Building 

Duke University East Campus 


Please join us for a special screening of the feminist documentary 
"Mouvement de liberation des femmes iraniennes annee zero" about 
the Iranian Women's protests in March 1979 & conversation with the 
French feminist and correspondent for Le Monde, Claudine Mulard who documented the demonstrations which started 
on International Women's Day March 8, 1979. 


Co-Sponsored by The Trent foundation; the Literature Department; Gender, Sexuality, and Feminist Studies; and 
FHI. For more information, please visit here. 


Lecture: “At a Crossroads, A New Perspective on US Involvement in the Middle 
East” with Robert Satloff (Washington Institute) 

Thursday, March 28 | 5:30 p.m. 

Sanford 05 

Duke University 
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The Duke University Program in American Grand Strategy welcomes Robert Satloff, Executive Director of the 
Washington Institute for a conversation surrounding U.S. public diplomacy in the Middle East, U.S. policy toward 
democratization and reform in the Middle East and U.S. policy toward the Arab-Israeli conflict. 


Sponsored by the Duke University Program in American Grand Strategy. For more information, please visit here. 


Symposium: “The Postcolonial Middle East” 
Thursday, April 4 — Friday, April 5 | All day THE 
Rubenstein Library 153 POSTCOLONIAL 
Duke University, West Campus MIDDLE EAST 
SYMPOSIUM 
The field of postcolonial studies remains a primary site of radical APRIL 4 ~- $, 2019 
political and cultural critique within the global anglophone beer cements baaenweeead 
academy. In response to the geopolitical conflicts and crises of PUBENSTEIN LIBRARY 153 
our post-9/11 world, critics and scholars variously located within 
the field have in recent years begun to turn their attention 
towards ‘the Middle East’ as a crucial new area for postcolonial inquiry. Prominent themes to have emerged in the 
scholarship on this area include the politics of neo-imperialism, terror, and warfare; Israel / Palestine and the politics of 
colonization, occupation, and resistance; the invasions of Afghanistan and Iraq; the Islamic Revival and Islamic 
fundamentalisms; gender and sexuality in Islam and the Middle East; the Arab Spring and its aftermath; and 
transnational Middle Eastern identities, migrations, and cultures. While individually urgent, these themes have been 
pursued largely in isolation from one another in the critical discourse. Furthermore, each has maintained a largely 
presentist orientation. As a consequence, the category of ‘the Middle East’ has been constructed in postcolonial studies 
in an ahistorical, unsystematic, and fragmentary way. A coherent and comprehensive framework for addressing this 
region thus remains wanting in the field. 


SCHEDULE 

Thursday, April 4th 

5:30pm: Keynote, Wail Hassan (U. of Illinois) 

“Postcolonialism and Modern Arabic Literature: Twenty-First Century Horizons" 


Friday, April 5th 
11am: Introduction, Erdag Gdknar, DUMESC 
Volume Introduction, Karim Mattar (U. Colorado Boulder) 


11:30am: Panel I - The Colonial Heritage | Chair Nadia Yaqub (UNC) 

-Juan Cole (U. of Michigan), Between the Postcolonial and the Middle East: Writing the Subaltern in the Arab World 
-Ella Shohat (NYU), On Orientalist Genealogies: The Split Arab / Jew Figure Revisisted 

-Erdag Goknar (Duke), Reimagining the Ottoman Legacy 


2pm: Panel Il - The Post/Colonial Present | Chair Mbaye Lo (Duke) 

-Salah Hassan (Michigan State U.), Passing Away: Despair, Eulogies, and Millennial Palestine 
-Ikram Masmoudi (U. of Delaware), Bare Life in the ‘New Iraq’ 

-miriam cooke (Duke), The Syrian Revolution, Art, and the End of Ideology 


3:45pm: Duke roundtable: Shai Ginsburg (AMES), Ellen McLarney (AMES), Negar Mottahedeh (Program in Literature, 
Renee Ragin (PhD Student, Program in Literature) 


Organized by DUMESC; cosponsored by AMES Presents, Duke University Center for International and Global Studies 
(DUCIGS). For more information, piease visit here or contact (b)(6); (b)(7)(C) 


SS ee 
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EVENTS at UNC 


Panel Discussion: “Erdogan’s Turkey in the Balkans: A Rival of the 
West?” 

Tuesday, March 19 | 5:30 - 7:00 p.m. 

FedEx Global Education Center, room 4003 

UNC Chapel Hill 


Since the early 1990s, Turkey has been intimately involved in the politics 
of the Balkans. From Bosnia to Bulgaria and from Greece to 
Montenegro, it has seen its economic footprint as well as ties to local 
Muslim communities grow. Turkey has championed the inclusion of the 
Balkans into Western institutions, such as NATO, and contributed to regional cooperation and stability. At the same 
time, skeptics argue that the illiberal regime established by President Tayyip Erdogan poses a political and ideological 
threat to struggling democracies of the region as well as to the EU’s policy of enlargement promoting accountability, 
human rights, and the rule of law. 


The panel convened by the Forum on Southeast Europe brings together leading experts to explore Turkey’s security, 
economic, and cultural ties to the countries of the TEED as well as its competition for influence in relation to the EU 


Participants: Lisel Hintz (Johns Hopkins University); Nora Fisher Onar (Coastal Carolina University); Dimitar Bechev 
(CSEEES Fellow), and Erdag Géknar (Duke University). 


the UNC Center for Slavic, Eurasian, and Eat aoe eo 


Lecture: “The Tragedy of Syria in Four Movements” with Dr. Charles Kurzman (UNC- 
Chapel Hill) 

Tuesday, March 19 | 6:30 — 7:30 p.m. 

Sitterson Hall, Rom 014 

UNC Chapel Hill 


As part of Syria Solidarity Month, Students Organize for Syria at UNC presents “The 
Tragedy of Syria in Four Movements,” by Dr. Charles Kurzman. Dr. Kurzman is a 
professor of sociology and co-director of the UNC Center for Middle East & Islamic 
Studies. He has written extensively about the Arab Spring, the Middle East, and the 
Syrian Revolution. 


We hope you will join us on Tuesday, March 19 at 6:30pm in Sitterson Hall to learn 
more about how the history of the country has shaped it into the tragedy it has become Sadan. 


Sponsored by Students Organize for Syria at UNC. For more information, please visit here. 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 — 7:00pm: Gazan food reception; 7:00 - 8:30pm: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 
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and Je Jewish residents, situated 20 minutes fei Tel-Aviv. As a eeranee: Tamer discovered hip- hop and became the 
world’s first Palestinian rapper. His lyrics and activities reflect the Palestinian struggle, women’s rights, and the 
promotion of alternative art within a conservative society. In 2000, Tamer formed the first Palestinian hip-hop group 
DAM, along with his brother Suhell Nafar and friend Mahmood Jrere. 


Nafar has collaborated with countless local and international artists, including filmmaker Udi Aloni, and hip-hop artists 
like MBS, DJ MK, Dead Prez, Pharaoh Munch, rane Kweli Mos Def and many more. DAM has also pesmuied soundtracks 
Hop. Most recently, Tamer starred in a film “Junction 48 

Moverman. The film won the Audience Award at the Berlin Film Festival and Best International Film in Tribeca. 


For information on contacts, parking, and a list of co-sponsors, please visit the “Conflict over Gaza” website and see 
below. 


Conference: “Conflict over Gaza: People, Politics, and Possibilities” 
Friday, March 22- Sunday, March 24 CONFLICT OVER 
Nelson Mandela Auditorium, FedEx Global Education Center : | 
UNC Chapel Hill 


FRE PATE, RS PROLE 
Join the UNC Center for Middle East and Islamic Studies and Duke-UNC MARGH 22-24, 2018 F 
Consortium for Middle East Studies for their annual conference. Free and 


open to the public. Registration required. Click here to register. Rockets 
fired out of Gaza; protesters shot near the fence; Egypt mediating between ' 
Hamas and Israel—when the Gaza Strip is mentioned in U.S. news outlets, it is usually in response to s that day’s 
sensational events with little (if any) context provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed 
much needed light on the current realities in the Gaza Strip, giving participants a deeper understanding of the context of 
these realities and offering concrete options that can better the lives of Gazans. The conference also highlights Gazan 
culture—music, films, food, and art—-to showcase the beauty that goes along with the challenges of life in the Gaza Strip. 


lunch provided for registered participants. Fé warkinaes is available i in the eee parking deck under the 
building, and Beard surface lot (both on —=——_—_ Lane. Share this event on Facebook. 


For questions related to the conference, contact:| = ————s(OX8); (DY7KC).-/- «= —————s—s—~SséFcorr questions related 
to Gaza on Screen, contact: (b)(6); (b)(7)(C) For media inquiries, contact:) (b)(6), 


(b)(6); (b)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center 
for Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and 
Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 
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Cultural Event: Urdu Majlis 

Saturday, March 23 | 12:00 — 3:00 p.m. 
FedEx Global Education Center, room 3024 
UNC Chapel Hill 


Please join us on Saturday March 23, 2019 for the next monthly meeting of Urdu 
Majlis, the Triangle's Urdu Literary Forum. This Urdu Majlis will concentrate on the 
life and works of GULZAR (b. 1934), poet, lyricist, and film director. Please arrive on 
time as a courtesy to others. Participants are invited to bring refreshments to share. 
This event is free and open to the public. 


Co-sponsored by the Carolina Asia Center and the South Asia Section of the UNC Department of Asian Studies. Urdu 
Majlis is an intellectual endeavor with no political or religious affiliations. For more information call: (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


Cultural Event: Festival of Spring 2019, Nowruz Concert 
Saturday, March 23 | 6:30 - 9:30 p.m. 

Sonja Haynes Stone Center 

UNC Chapel Hill 


Join the Iranian Cultural Society of North Carolina for a special Nowruz 
celebration. Celebrating Nowruz and appreciating members of our community 
for their outstanding service and dedication for promoting our culture and 
heritage! The event will feature Persian music and dance with the Delbaan 
Ensemble. Free Parking available at the end of Bell Tower Dr. This is a ticketed 
event. $50 VIP, $25 General Admission; $10 Students. 


For more information and to purchase tickets, please contact} (b)(6); (b)(7)(C) 


Thanks to our co-sponsors: Persian Studies Program at UNC Chapel Hill, Graduate Student Association of Iranians at 
Duke University, UNC Persian Cultural Society. 


Film Festival: “Gaza On Screen” 

Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Free and open to the public. Registration required. Click here to register. 
This festival will feature a full day of screenings featuring the diverse film 
work that has engaged with the Gaza Strip during the past seventy years. 
The schedule includes screenings of selected shorts, Ouroboros (2017 Directed by Basma Alsharif. 77 min.), Degradé 
(2015 Directed by Anmad Abou Nasser and Mohammed Abou Nasser.), and Samouni Road (2018 Directed by Stefano 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle East and Islamic Studies, the 
Institute for the Arts and Humanities, and the First Year Seminar Program. 
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GO! Global Orientation on Culture and Ethics 2019 
Saturday, March 30 | 9:00 a.m. — 3:30 p.m. 
FedEx Global Education Center UNC Chapel Hill 


GO! Global Orientation on Culture + Ethics is designed to help students evaluate 
expectations, anticipate potential cultural and ethical challenges, prepare for 
engagement in communities, and develop intercultural competencies. First-time 
travelers and experienced globetrotters alike can benefit from session topics like 
“VYoluntourism” + the White Savior Complex, The Ethics of Healthcare Abroad, 
Race + Ethnicity in a Global Context, Local Global Opportunities, The World We 
See: Global Photography, and Gender + Sexuality in Cross-Cultural Travel. 


The conference offers... 

Interactive workshops led by world-renowned faculty, staff, students and community members on the diverse contexts 
and challenges you may face while abroad; 

An intimate global networking lunch featuring tables hosts with global experience; and 

Opportunities to connect with peers interested in global experiences and cross-cultural engagement. 


For more information, please visit here. For the schedule/tickets, please visit here. 


Sponsored by the UNC Center for Global Initiatives. 


Discussion: “Israeli Politics 101 & Upcoming Elections” with Amir Tibon 
Monday, April 1 | 6:00 - 7:30 p.m. 

FedEx Global Education Center, room 1005 

UNC Chapel Hill 


On April 9, 2019, Israelis will go to the polls. But now that the Israeli Attorney 
General recommended that Prime Minister Benjamin Netanyahu be indicted on 
charges of fraud, bribery and breach of trust, how will it impact the upcoming 
elections? Who are the other parties and personalities running for election? What 
will happen to the Israeli political landscape if Netanyahu is replaced? And how will 
this impact U.S.-Israel relations? Join Amir Tibon for a conversation about these 
issues and the structure of the Israeli government. 


newspaper. He covers the U.S.-Israel relationship, the Middle East peace process and the American Jewish community. 
His reporting on Israel and the Middle East has appeared in The Atlantic, Foreign Affairs, Politico Magazine, The New 
Yorker, Tablet Magazine and other leading U.S. publications. His first book, a biography of Palestinian President 
Mahmoud Abbas, was published in 2017. He has reported from conflict zones in Syria, Ukraine and eastern Turkey. 


Questions? Please contact (b)(6); (b)(7)(C) Parking: Free parking available at the McCauley Parking Deck 


on Pharmacy Lane. 


Sponsored by UNC Center for Middle East and Islamic Studies, North Carolina Hillel, Curriculum in Global Studies, 
Curriculum in Peace, War, and Defense, and Duke-UNC Consortium for Middle East Studies. 


EVENTS in the TRIANGLE 
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REEL Israel Documentary Film Festival 


for showtimes 
Chelsea Theater, Timberlyne Shopping Center ;eeeseaen ‘ s a 
1129 Weaver Dairy Rd, Chapel Hill, NC 27514 ieee sii 


Featuring award-winning and critically acclaimed films that explore Israel from 

angles rarely seen in the news: heart-wrenching stories about family and R a EL / S fa e| 
friendship, life and death, and revelations of the past. Films were selected by ' 
Duke University Professor and film scholar Shai Ginsburg. Several post-film . 7 
discussions will be scheduled with Professor Ginsburg and other scholars. For iseeeseaeee ea 


more information, showtimes, and to purchase tickets please visit here or call 
919-929-8428. Seating is limited. 


Films: 

The Ancestral Sin, 2017 (88 minutes). A film by Doron Galezer, David Deri, Ruth Yuval. 

A Sister’s Song, 2018 (80 minutes). Directed by Danae Elon; written by Danae Elon and Nancy Guerin. 
Wild, 2018 (60 minutes). Directed by Uriel Sinai and Danel Elpeleg. 

In Her Footsteps, 2017 (75 minutes). Directed by Rana Abu Fraiha. 

Muhi — Generally Temporary, 2017 (86 minutes). Directed by Rina Castelnuovo-Hollander, Tamir Elterman. 


The REEL Israel Documentary Film Festival is a collaboration between the Chelsea Theater, Kehillah Synagogue, Duke 
University & the Israeli Documentary Filmmakers Forum, and is made possible through generous donations by David & 
Adele Roth and Stan & Marion Robboy. 


Dinner and Reception with Dr. Fadlo Khuri, President of American University of Beirut 
Sunday, March 17 | 6:00 p.m. 

The Umstead Hotel and Spa 

100 Woodland Pond Dr., Cary, NC 


The Worldwide Alumni Association of the American University of Beirut-NC Chapter, 
and the Moise A. Khayrallah Center for Lebanese Diaspora Studies cordially invite you to 
attend an event with Dr. Fadlo Khuri, President of the American University of Beirut. 


purchase tickets ($75/person). Please mark your calendars and note that an RSVP is 
required. For more information, please visit https://lebanesestudies. nesu.edu/. 


Sponsored by the Moise A. Khayrallah Center for Lebanese Diaspora Studies and the Worldwide Alumni Association of 
the American University of Beirut-NC Chapter. 


Lecture: “Future of Higher education in the Middle East” by Dr. Fadlo Khuri, President 
of American University of Beirut 

Monday, March 18 | 5:00 p.m. 

201 Park Shops 

NC State University 
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The Worldwide Alumni Association of the American University of Beirut-NC Chapter, and the Moise A. Khayrallah Center 
for Lebanese Diaspora Studies cordially invite you to attend an event with Dr. Fadlo Khuri, President of the American 
University of Beirut. 


Please mark your calendars and note that an RSVP is required. Free and open to the public. Click here to register for the 
talk. For more information, please visit https://iebanesestudies.ncsu.edu/. 


Sponsored by the Moise A. Khayrallah Center for Lebanese Diaspora Studies and the Worldwide Alumni Association of 
the American University of Beirut-NC Chapter. 


Film Screening: Kafr Naum(Capernaum) 
Tuesday, March 19 | 6:30 p.m. 


North Carolina State University 


The Khayrallah Center, Middle East Studies Program, Office of Global Engagement, and 
the NCSU Libraries invite you to the screening of Lebanese director Nadine Labaki's new 
film, nominated for the Golden Globe awards, Kafr Naurn (Capernaum). Click here to 
register (not required, but recommended). Free and open to the public. For more 


Sponsored by the Khayrallah Center, Middle East Studies Program, Office of Global 
Engagement, and the NCSU Libraries. 


Public Talk: “Hip hop, Islam and Enlightenment” with Mona Haydar 
Wednesday, March 20 | 6:00 p.m. 

Webb Conference Center 

High Point University, 1, S University Pkwy, High Point, NC 27260 


Mona Haydar is a Syrian-American rapper, activist and artist. Haydar will be 
giving a talk that is open to the public on Wednesday, March 20 at 6 p.m. in 
Webb Conference Center (located in the campus Greek Village). Haydar’s talk, 
titled “Hip hop, Islam and Enlightenment,” will focus on her spiritual activism and 
the merging of her faith, her feminism, and her music. 


The event is sponsored by High Point University’s Media Fellows Program, the 


Women’s & Gender Studies Program and Multicultural Affairs Office. For more information, contact (b)(6); (b)\(7)(C) 


(b)(6), (b)(7)(C) 


Festival: Eleventh Annual Nazim Hikmet Poetry Festival 
Sunday, March 24 | 1:00 - 6:00 p.m. 

Page-Walker Arts & History Center TLEVEMTH AMORLAL 

119 Ambassador Loop, Cary, NC MA PES: HERSAET PEIEPRY PEREEV AL. 
The Nazim Hikmet Poetry Festival is an annual celebration of poetry bringing 
together poets, scholars, and poetry fans in the humanistic spirit of the 
internationally renowned poet Nazim Hikmet Ran. Enjoy keynote speaker Prof. 
Irene Gomez Castellano’s talk on the Spanish poet, Federico Garcia Lorca and 
flamenco music by Ed Stephenson. Hear poetry by invited poets Jaki Shelton- 
Green, John Hoppenthaler and the winners of the Nazim Hikmet Poetry Prize. This 
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year's competition received over 330 submissions from 19 countries and 44 states. Afterwards enjoy a reception and 
hang out with poets from around the world. 


see the Facebook event. 


Organized by the American Turkish Association of North Carolina and Duke University Middle East Studies Center. 
Hosted by the Town of Cary Parks, Recreation and Cultural Resources. 


Lecture: “Historical and Contemporary Role of Women in Islam: Myths and 
Facts” with Dr. Nuray Yurt {Peace Islands Institute) 

Sunday, March 24 | 3:00 p.m. 1391 SE Maynard Rd 

Cary, NC 27511 


The Institute of Islamic and Turkish Studies and Divan Cultural Center invite you 
to a short lecture on Historical and Contemporary Role of Women in Islam: 
Myths and Facts. The talk will address misconceptions about Muslim women by 
answering the three main questions: 

Do Muslim women feel oppressed because of religion? 

Is there inequality between men and women in Islam? 

How can we explain different verses from Qur’an that appears to place women in an inferior position? 
Please join us as we celebrate the Women’s History Month 2019. 


Dr. Nuray Yurt is the President of the board for Peace Islands Institute in New Jersey where she partners with interfaith 
organizations to improve local peace within the NJ community. 


RSVP by clicking here. For more information, please contact info@iitsnc.org. 
Light refreshments will be served after the program. 


Sponsored by the Institute of Islamic and Turkish Studies and Divan Cultural Center. 


Middle East Film Festival: 17 

Thursday, March 28 | 7:00 p.m. 

DH Hill Library - Erdah! Cloyd Theater Hall (Raleigh, NC) 
NC State University 


17 follows the stories of the Jordanian under-17 women's soccer team while instigating a 
social exploration into the lives of young women who are passionate about a sport they 
have been told was only for men. Introduction from Islamic Studies professor Dr. Anna 
Bigelow. Free and open to the public. This screening is part of the NC State Middle East Film 
Festival focused on women directors. 


Sponsored by the NC State Middle East Studies Program. For more information and to see 


If you have an event you’d like to see advertised, please reply to this email with the name of the event, date, time, 
location and a picture. 


The Duke University Middle East Studies Center and Duke Islamic Studies Center supports events that increase awareness 
of the history and cultures of the Middle East and Muslim civilizations, and values diverse perspectives that promote 
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dialogue and understanding. Events listed here originate from a variety of campus units and community organizations. 
The listing of an event does not constitute endorsement of or agreement with the views presented therein. 


Best, 
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To unsubscribe from this list, visit: 


https: i duke.ed mpa/ca/initiate unsubscribe/islamic-mideast-on- 
campus (o)(6); (6)(7)(C) ~ 
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Message 


From: (b)(6), (&)(7(C) 


Sent: 3/13/2019 10:46:41 AM 

To: Carolina Center for the Study of the Middle East and Muslim Civilizations [mideastcenter@listserv.unc.edu] 
Subject: [mideastcenter] Summer courses, jobs, and a banner 

° “Conflict over Gaza” Conference Banner 

° Maymester 2019 course: “Beyond Hostilities: Israeli-Palestinian Exchanges and Collaborations in 
Cinema, Literature, and Music” (UNC) 

° Summer II 2019 course: “Israeli Popular Culture: The Case of Music” (UNC) 


Summer 2019 course: “Elementary Turkish” (Online via Duke; open to UNC students) 
Carolina Performing Arts Job Opportunity for Graduate Student 

UNC Study Abroad Job Openings (Various) 

Resource Map for Refugees (Triangle Area) 


If you happen to walk by the Global Education Center... 
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Maymester 2019 


Beyond Hostilities: 
Israeli-Palestinian Exchanges and Collaborations 


in Cinema, Literature, and Music 


(b)(6); ()(7)(C) 


ASIA 425/JWST 425/PWAD 425 
Monday to Friday 11:30 - 2:45 (May 15 to 31) 


it should come as no surprise that, for most, the mention of 


israel and Palestine conjointly conjures up conflict, wars, and 
hostility. Yet, this course focuses on various collaborations and 


= Lectures and ee 2 


exchenses between Israelis and Palestinians in the realm of 


LUSCUSSIONS 


culture. These connections involve literature and language 


« Student presertat 
= Screenings of fe: 


(israeli-Jewish authors writing in Arabic and Palestinian writers 


who choose Hebrew as their language of expression}, music, 


documentary hE 


filmmaking, and joint educational initiatives. 

Numerous films and novels feature Palestinian-israeli love 
stories. The dilemma “can love win?” in the face of this 
intractable conflict will reveal not only the patent interference of 
the public {i.c., politics} with the private sphere of love, but also 


t Palestinian musi 


performances 


| = Guest speakers 
| © Skype sessions w 
Palestinian artist 
framakers, 


how desire for the other is aroused by the politics of separatian. 


4, {he major in Peace, Wear, 
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OPEN TO UNC-CHAPEL HILL AND 
VISITING SUMMER STUDENTS 
(GENERAL PUBLIC): 


ASIA 106 
ISRAELI POPULAR CULTURE - THE CASE 
OF MUSIC 


(b)(6); (6)(7)(C) 


Sunmner I 2019 
Gen Eds. BN & CI 


Join us on a journey through different genres and styles 
that represent the cultural richness of Israeli popular 
music developed since early Zionism. In addition, along 
the way you will engage with inter disciplinary cultural 
productions such as literature, film, television. and dance 
through their interaction with different musical styles. 


Special unit on fusion 
israeli Music with Latin 
American, French, and 


American Music! . 
For more information 


contact (b)(6); (6)(7)(C) at 
(b)(6); (b)(7)(C) 
Visiting students can apply at 


Listen to this Israeli Fusion 
oe i Rotem Cohen! 


Bo 


Do you love 


music? 


Bo you enjoy 
learning about 
other cultures 

through music? 


Arik Einstein 


Do you want to 
learn without 
leaving your 
house, vacation 
home, airport, 
beach, or any 
place in the 
world? 
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| For more information ple lease 8 visit: 


| of contact: 


(b)(6); (b)(7)(C) 


Are you locking for options to fulfill your language 
requirements? 


Do you want to learn a new language while traveling 


this summer? 
WHY TURKISH? 


There are large communities of Turkish-speakers in Europe, especially Germany, the 
Netherlands and the Balkans 


Learning Turkish makes for an important comparative research in fields from linguistics to 
feopolitics 


Turkey is an influential state between Europe and the Middle East and is the heir to the 
Ottoman legacy 


TURKISH 101 and TURKISH 102 Elementary Turkish, parts 1 and 2 
Elementary Turkish 101 and 102 are designed to fulfill two levels of Turkish in two 6-week summer sessions 
(TURKISH 101 in Term | [May 15-June 24] and TURKISH 102 in Term 2 [July 1-August 8]). With the help of 


UNC-R5a-0000394 


the video conferencing platform Zoom, the courses will be taught synchronously in three evening classes per 
week on Mondays, Tuesdays, and Thursdays from 6:00-8:05 pm. Students can take these classes while traveling 
or doing an internship program elsewhere as long as they have a working Internet connection and a computer 
with a camera and microphone. 


The courses use technology to craft a virtual classroom combining the benefits of both traditional face-to-face 
sessions with the Instructor and individual online learning. While each Zoom session will give the opportunity 
to interact with the Instructor and a small group of students, online assignments and projects will immerse 
students to the real-life situations with interactive dialogs or readings voiced by native speakers. Students will 
also be encouraged to explore selected authentic Turkish material online anytime, anywhere independently. 
There will be an orientation meeting before the end of the spring semester during which students will not only 
meet with the Instructor and the classmates but also receive training for using Zoom and Sakai effectively. 


Carolina Performing Arts Job Opportunity for Graduate Student 
Hi all, 


Tam looking to hire a graduate assistant to support the work of DisTIL resident artist| (66): (7) |Please 
circulate this call for applications to any graduate students you think would 

be interested: https://www.carolinaperformingarts org/wp-content/uploads/2019/02/Graduate-Assistant- 
Recruitment-Posting pdf 


The position officially starts next year, and applications are due to me by March 20. Please feel free to reach out 
with any questions. 


Best, 


UNC Study Abroad Job Openings (Various) 


Dear colleagues, 


The UNC Study Abroad Office is currently hiring three critical positions: Latin America, Spain, Portugal, 
Africa and Middle East Programs Director, Accountant and Advising & Administrative 

Coordinator. We would be grateful if you would pass these opportunities along to any colleagues who might 
be interested. 


Thank you! 


(b)(6); (b)(7)(C) 


Study Abroad Office » University of North Carolina at Chapel Hill 
2107 FedEx Gichal Education Center » Campus Box|[(b)(6); 
301 Pitisboro Street » Chapel Hil, North Carolina 27599-3436 
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(b)(6); (b)(7)(C) w: Stidyabroad unc.edu 


Resource Map for Refugees (Triangle Area) 


My name is (b)(6); (6)(7)(C) and I am currently a} (©)6); Jat the North Carolina School of Science and 


(b)(6); (b\(7)(C) 


which is currently being translated into Spanish, French, Swahili, Arabic and Vietnamese, can be accessed by a 
simple link and gives service and eligibility information for each resource listed. 


The link to the (b)(6); (b)(7)(C) 


(b)(6); ()(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


Campus Box|__(6(6). 
Chapel Hill, NC 27599, USA 
(b)(6); (b)(7)(C) 
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7/3/2019 March 22-24 Conference, ‘Conflict Over Gaza'UNC Global 


~ Select Language ¥ 


& 


search UNC: Global | 


rhc March 22-24 + Conference, ‘Conflict Over Gaza’ 


Monthly Calendar # «Back to Everts 
This event has passed. 
Upcoming Events List 
Art Start: March 22, 2019 @ 6:00 pm 
abi End: March 24, 2019 @ 9:00 pm 
Film Contact: — Duke-UNC Consortium for Middle East Studies 
Global Connections Phone: (919) 962-2024 
Information Session Venue: FedEx Global Education Center 
Lecture Phone: —[(5)(6). (BYTIC) 
Performing Arts Address: 304 Pittsboro St. 


Herat thy Crepel HE, NC 27516 United States 
Webinar - 


The March 22-24 conference ‘Conflict over Gaza: People, 
Politics and Possibilities’ will bring together scholars and 


specialists from think tanks, non-governmental organizations CONFLICT OVER 


and joumalists to discuss the realities of everyday life in the 


Live Streaming 


RESOURCES 
Gaza Strip. Participants will discuss topics such as the Gaza 
economy, freedom of movement, geopolitics and humanitarian 
* Promotional Material issues in Gaza_ in addition to panei discussions, the 
‘empiates conference will highlight Gazan culture, including music, films, 
« Event News Release j 
ome Release food and art, to showcase the beauty that goes along with the MARCH 99 28 °018 


challenges of life in the Gaza Strip. 
« Sample Event Briefs 


» Policies and Forms Events inciude: 


March 22, 6-9pm: Opening Night, ‘Conflict Over Gaza: 
People, Politics and Possibilities’ 


March 23, Sam-5:30pm: Panels, ‘Conflict Over Gaza: People, Politics and Possibilities’ 


March 24, 10am-Spm: Gaza on Screen, ‘Conflict Over Gaza: People, Politics and Possibilities’ 


These events will serve as the annual conference for the Duke-UNC Consortium for Middle East Studies, which is 
composed of the UNC Center for Middle East and Islamic Studies and the Duke University Middle East Studies Center. 


To register and see a list of speakers and a program schedule, visit the conference website. 


Previous Event: Next Event: 

Opening Night, ‘Conflict Over Gaza: Panels, ‘Conflict Over Gaza: People, 

People, Politics and Possibilities’ Politics and Possibilities’ 
https://global.unc.edu/event/march-22-24-conference-conflict-over-gaza/ 1/1 
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7/3/2019 Gaza on Screen, ‘Conflict Over Gaza: People, Politics and Possibilities UNC Global 
~~ Select Language ¥ 


Sesquusaiity Shepeagt LARS Moe 


search UNC Global = 


hqerag &gaderics iS 


Abas tHobal Partners 


vents ——s—ss~SS~S™*sé« Ganz. orn Screen, ‘Coconnflict Over Gaza: People, Politics 
and Possibilities’ 


Monthly Calendar 
* Back fo Everts 
Upcoming Events List 
This event has passed. 
Art 
Conference 
Film Start: March 24.2019 @ 10 Glam 
ee End: March 24, 2019 @ 9:00 pm 
Global Connections sedi 
ta — Contact: Carolina Center for the Study of the Middle East & Muslim Civilizations. 
Information Session - 
Phone: b)(6); (b)(7)(C) 
Lecture 
Email: mideast@unc.edu 
Venue: FedEx Global Education Center, Nelson Mandela Auditorium 
Webinar 
Phone: (bV6) (hV7ViC) 
Address: 301 Pittsbore St. 
Live Streaming dstpthee 38 Ags Chapel Hii, NO 27516 United States 
‘Conflict over Gaza: People, Politics and Possibilities’ will shed light on the current realities in the Gaza Strip, giving 
RESOURCES participants a deeper understanding of the context of these realities and offering concrete options that can better the 
lives of Gazans. The conference also highlights Gazan music, films, food and art to showcase the beauty that goes 
» Promotional Material along with the challenges of life in the Gaza Strip. 
Templates 


« ‘Pveot ews Reese Gaza On Screen is a full day of screenings of both recent and historical works featuring the diverse fiim production from 
Ternplate the Gaza Strip during the past 70 years including documentary, fiction and experimental pieces. 


« Sample Event Briefs 


Registration required. 

= Policies and Forms 
Previous Event: Next Event: 
Festival of Spring 2019 Nowruz Michael Boivin, ‘Effects of Caregiver 
Concert Training on HIV-Exposed Child 


iver 
Mental Health’ 


https://global.unc.edu/event/gaza-on-screen-conflict-over-gaza-people-politics-and-possibilities/ VW 
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7/3/2019 Panels, ‘Conflict Over Gaza: People, Politics and Possibilities'UNC Global 
"Select Language ¥ 


Agnqupasiiey Capecagd AMD Mea 


search UNC Global . 


Neang agactionuns / Rivaiy Amened senters f inatitiies iin / Puncing Frawst infe 


About ices | Meenurces Make & Gut 


SvENTS ——s—CsC#®Paazrna ss, ‘Conflict Over Gaza: People, Politics and 


“pate ' 
Sees Possibilities 
. Serre Sor oe ae phn one ad soa ae ace a a a ah or a A Sh tt oh Slee tt 
Upcoming Events List 
This event has passed. 

Art 

Conference 

Film Start: March 23,2019 @ 9:00. am 

pea 4 if 3, 204 5: 

Global Connections sia BE SS. YS EE Pi 


Contact: Carolina Center for the Study of the Middle East & Muslim Civilizations. 


Inf tion Si 
‘ormation Session eae BG), NTC) 
Lecture 


Email: mideast@unc.edu 
Venue: FedEx Global Edueaiion Center, Nelson Mandela Auditorium 


Webinar phone: FON) DNTNC) 


Address: 391 Pittsbore St. 
Live Streaming atte Hig Chapel Hil, NO 27516 United States 


‘Conflict over Gaza: People, Politics and Possibilities’ will shed light on the current realities in the Gaza Strip, giving 


Sd participants a deeper understanding of the context of these realities and offering concrete options that can better the 
lives of Gazans. The conference also highlights Gazan music. films, food and art to showcase the beauty that goes 
» Promotional Material along with the challenges of life in the Gaza Strip. 
Templates 
© ‘Eveot News Rewaee Pa nels will be occurring throughout the day. Breakfast snacks, coffee and Gazan lunch provided for registered 
Ternplate participants. 
*  Sainels Evert Buets Registration required. 
= Policies and Forms 
Previous Event: Next Event: 
March 22-24 Conference, ‘Conflict Cultural Event, ‘Urdu Majlis’ 
Over Gaza' 


https://global.unc.edu/event/panels-conflict-over-gaza-people-politics-and-possibilities/ 1 
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7/3/2019 Opening Night, ‘Conflict Over Gaza: People, Politics and Possibilities' UNC Global 


. Select Language v 


Reis 


saemannnas 


search UNC Global 


pana _ Opening Night, 'Conflict Over Gaza: People, Politics 
and Possibilities’ 


Monthly Calendar 


* Back fo Events 


Upcoming Events List 
This event has passed. 
Art 
Conference 
Fil Start: March 22, 2019 @ 6:06 pm 
End: March 22, 2019 @ 9:00 pm 
Global Connections 
= s Contact: Carolina Center for the Study of the Middle East & Muslim Civilizations 
‘ormation Session : 
Phone: b)(6); (b)(7)(C) 
Lecture 
Email: mideast@unc.edu 
Performing Arts 
Venue: FedEx Global Education Center, Nelson Mandela Audiorium 
wh Phone: _ fDX6), (OY7NC) 


Address: 301 Pittsboro St 


Live Streaming Chapel Hii, NO 27516 United States 


‘Conflict over Gaza: People, Politics and Possibilities’ will shed light on the current realities in the Gaza Strip, giving 


RESOURCES participants a deeper understanding of the context of these realities and offering concrete options that can better the 
lives of Gazans. The conference also highlights Gazan music, films, food and art to showcase the beauty that goes 
* Promotional Material along with the challenges of life in the Gaza Strip. 
Templates 


B Opening night will include a reception featuring traditional Gazan food and a 
r vent News Release 
Ternplate concert by Paiestinian rapper Tamer Nafar. 


Sample Event Brief Pa 
ee Registration required. 


= Policies and Forms 


Previous Event; Next Event: 
Steven Harris, ‘Aeroflot's Passengers March 22-24 Conference, ‘Conflict 
Enter the Soviet Jet Age’ Over Gaza’ 


https://global.unc.edu/event/opening-night-conflict-over-gaza-people-politics-and-possibilities/ 1/2 
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7/3/2019 Opening Night, ‘Conflict Over Gaza: People, Politics and Possibilities’ UNC Global 


https://global.unc.edu/event/opening-night-conflict-over-gaza-people-politics-and-possibilities/ 2/2 
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From: (b)(6); (07 (C) 


To: ISLAM READING 
Subject: [islamreading] Mideast-Related Events 


Date: Thursday, March 21, 2019 9:54:54 AM 


Please join us for the following events held at UNC Chapei Hill, Duke University, and throughout the 
Triangie: 


EVENTS at UNC 


Community Event: Interfaith Vigil for Christchurch 
Thursday, March 21 | 6:30-7:30 p.m. 

The Pit 

UNC Chapel Hill 


Join the UNC Muslim Student Assaciation for an interfaith vigil honoring thase who lost their lives in the 
New Zealand mosque mass shooting. All are encouraged to attend. For more information, please visit 
here, 


Sponsored by the UNC Muslim Student Assaciation. 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 ~ 7:00 p.m.: Gazan food reception; 7:00 - 8:30 p.m.: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Registration required. Please note that registration is FULL for this event. Concert opening for the 
“Conflict over Gaza” conference. 


Tamer Nafar is a musician, actor, screen-writer, and sociai activist. Nafar grew up in Lyd/Lod, a mixed city 
of Palestinian and Jewish residents, situated 20 minutes from Tel-Aviv. As a teenager, Tamer discovered 
hip-hop and became the world’s first Palestinian rapper, His lyrics and activities reflect the Palestinian 
struggle, women’s rights, and the promotion of aiternative art within a conservative society. In 2000, 
Tamer formed the first Palestinian hip-hop group DAM, along with his brother Suhell Nafar and friend 
Mahmood Jrere. 


Nafar has collaborated with countless loca! and international artists, including filmmaker Udi Aloni, and 
hip-hop artists like MBS, DJ MK, Dead Prez, Pharaoh Munch, Talib Kweli Mos Def and many more. DAM 
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has aiso produced soundtracks for film and TV inciuding the hit show Arab Labor and the internationally 
acclaimed documentary Slingsnot Hie Hep. Most recently, Tamer starred in the feature film “Junction 
48” directed by Udi Aloni and written by Nafar and Oren Moverman. The film won the Audience Award 
at the Berlin Film Festival and Best International Film in Tribeca. 


For information on contacts, parking, and a list of co-sponsors, please visit the “Conflict over Gaza” 
website and see below. 


Conference: “Conflict over Gaza: People, Politics, and Possibilities” 
Friday, March 22- Sunday, March 24 

Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel! Hill 


Registration required. Please note that registration is FULL for this event. Join the UNC Center for 
Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies for their annua! 
conference. Rockets fired out of Gaza; protesters shot near the fence; Egyot mediating between Hamas 
and Israei-when the Gaza Strip is mentioned in U.S. news outlets, itis usually in response to that day’s 
sensational events with little (if any) context provided, “Conflict over Gaza: People, Politics, and 
Possibilities” will shed much needed light on the current realities in the Gaza Strip, giving participants a 
deeper understanding of the context of these realities and offering concrete options that can better the 
lives of Gazans. The conference also highlights Gazan culture—music, films, food, and art—to showcase 
the beauty that goes along with the challenges of life in the Gaza Strip, 


For more information and the full schedule, visit sazaconference web.unc edu. Breakfast snacks, coffee, 
and Gazan lunch pravided for registered participants. Free parking is available in the GEC/McCauley 
parking deck under the building, and Beard surface lot (both on Pharmacy Lane. 


For questions related to the conference, contact: (b)(6); (6)(7)(C) For 
questions related to Gaza on Screen, contact: (b)(6); (b)(7)(C) For 


media inquiries, contact: (b)(6); (b)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middie East Studies; The Curriculum in Global 
Studies; Center for Global Initiatives; Chancellor's Globa] Education Fund; Coliege of Arts & Sciences; 
Curriculum in Peace, War and Defense: Department of Anthropology; Department of Asian Studies: 
Department of Geography; Department of History; Department of Music; Department of Political 
Science; Department of Religious Studies; Department of Sociology; Department of Women's and 
Gender Studies; Duke-UNC Rotary Peace Center; Eshelman Schoal of Pharmacy; Gillings Schoo! of Global 
Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; Schoo! of Law; School of Medicine; School of Social Work; Triangie Institute for Security 
Studies: UNC Giobai; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill- 
Carrboro Sunrise Rotary Club, NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary 
District 7710; Rotary Ciub of Raleigh; Rotary Club of Southwest Durham, NC 


Cultural Event: Urdu Majlis 
Saturday, March 23 | 12:00 — 3:00 p.m. 
FedEx Global Education Center, room 3024 
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UNC Chapel Hill 


Please join us on Saturday March 23, 2019 for the next monthly meeting of Urdu Majlis, the Triangie's 
Urdu Literary Forum. This Urdu Majlis wil! concentrate on the life and works of GULZAR (b. 1934), poet, 
lyricist, and film director. Please arrive on time as a courtesy to others. Participants are invited to bring 
refreshments to share. This event is free and open to the public. 


Co-sponsored by the Carolina Asia Center and the South Asia Section of the UNC Department of Asian 
Studies. Urdu Majlis is an intellectual endeavor with no political or religious affiliations. For more 


information call: (b)(6); (©)(7)(C) 


Cultural Event: Festival of Spring 2019, Nowruz Concert 
Saturday, March 23 | 6:30 - 9:30 p.m. 

Sonja Haynes Stone Center 

UNC Chapel! Hill 


Join the Iranian Cultural Society of North Carolina for a special Nowruz celebration. Celebrating Nowruz 
and appreciating members of our community for their outstanding service and dedication for promoting 
our culture and heritage! The event will feature Persian music and dance with the Delbaan Ensemble. 
Free Parking available at the end of Be!l Tower Dr. This is a ticketed event. $50 VIP, $25 Genera 
Admission; $10 Students. 


For more information and to purchase tickets, please contact (b)(6); (b)(7)(C) 
(b)(6); (b)(7(C) or visit 


: g/. For Student Tickets, please contact (b)(6); (b)\(7)(C) See the 
Facebook Event here. 


Thanks to our ca-spansors: Persian Studies Program at UNC Chapel Hill, Graduate Student Association of 
Iranians at Duke University, UNC Persian Cultural Society. 


Film Festival: “Gaza On Screen” 

Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel! Hill 


Gaza On Screen js the final event in the “Conflic aza” conference. Registration required. Please 
note that registration is FULL for this event. This festiva! wil! feature a full day of screenings featuring 
the diverse film wark that has engaged with the Gaza Strip during the past seventy years. The schedule 
includes screenings of selected shorts, Qurobores (2017 Directed by Basma Alsharif. 77 min.), Degradé 
{2015 Directed by Ahmad Abou Nasser and Mohammed Abou Nasser.), and Samouni Road (2018 
Directed by Stefano Savona. 128 min.). For more information and the full schedule, siease visit here. 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle East and Islamic 
Studies, the Institute for the Arts and Humanities, and the First Year Seminar Program, 
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Cultural Event: Norooz (Persian New Year) 
Sunday, March 24 | 5:30 — 9:30 p.m. 

Great Hall, Student Union 

UNC Chapel Hill 


Join the Persian Cultural Society for a Norooz (Persian New Year) celebration on Sunday, March 24 from 
5:30-9:30 PM in the Great Hail of the Student Union. Enjoy a diverse program of performances, a 
dejicious lranian dinner, and dancing at the end of the night. There will be a DJ! Come support our 
performers and engage in our vibrant, long-lasting traditions! Tickets: $15 - Kids (Aged = 18) + Students 
{with valid ID} | $30 - Aduits — to purchase tickets, visit here. 


Please contact] (OG); (ON7XC) | for any questions or see this Faceback ev 


mare information. Sponsored by Persian Cultura! Society, UNC Persian Studies, UNC Center for Global 
Initiatives, and Hand Foundation. 


Public Talk: “Palestine is Here” with Eran Efrati 
Tuesday, March 26 | 6:30 - 7:30 p.m. 

Bingham 103 

UNC Chapel! Hill 


Eran Efrati, investigative researcher and director of Researching the American-lsraeli Alliance (RAIA), will 
speak on the exchange programs between US police departments and the Israeli military. Since 2002, 
thousands of US law enforcement officials have trained with Israeli military forces in the context of the 
"War on Terror," learning about Israeli methods and technologies of surveillance, racial profiling, and 
suppression of protest. Why are US police departments training with the Israeli military? How do we 
resist the militarization of police and the criminalization of citizens and immigrants in the US? 


Presented by UNC-CH Students for Justice in Palestine and co-sponsored by the Coalition for Peace with 


Justice. For more information, please contact (b)(6); (b)(7)(C) 


GO! Global Orientation on Culture and Ethics 2019 
Saturday, March 30 | 9:00 a.m. — 3:30 p.m. 

FedEx Global Education Center 

UNC Chapel! Hill 


GO! Global Orientation on Culture + Ethics is designed to help students evaluate expectations, anticipate 
potentia! cultural and ethical challenges, orepare for engagement In communities, and develop 
intercultura! competencies. First-time travelers and experienced globetratters alike can benefit from 
session topics like “Voluntourism” + the White Savior Complex, The Ethics of Healthcare Abroad, Race + 
Ethnicity in a Globa! Context, Local Global Opportunities, The World We See: Globai Photography, and 
Gender + Sexuality in Cross-Cultural! Travel. 


The conference offers... 


e Interactive workshops led by world-renowned faculty, staff, students and community members 
on the diverse contexts and challenges you may face while abroad; 
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e Anintimate global networking lunch featuring tables hosts with global experience; and 
e Opportunities to connect with peers interested in gioba! experiences and cross-cultural 
engagement. 


For more information, piease visit here. For the schedule/tickets, 


Sponsored by the UNC Center for Global Initiatives. 


Discussion: “Israeli Politics 101 & Upcoming Elections” with Amir Tibon 
Monday, April 1 | 6:00 - 7:30 p.m. 

FedEx Global Education Center, room 1005 

UNC Chapel! Hill 


On April 9, 2019, Israelis will go to the polls. But now that the Israeli Attorney General recommended 
that Prime Minister Benjamin Netanyahu be indicted on charges of fraud, bribery and breach of trust, 
how will it impact the upcoming elections? Who are the other parties and personalities running for 
election? What will happen to the Israeli political landscape if Netanyahu is replaced? And how will this 
impact U.S.-Israel relations? Jain Amir Tibon for a conversation about these issues and the structure of 
the Israeli government. 


Amir Tiban is an award-winning Israeli journalist who is currently the Washington, D.C. correspondent for 
Haaretz newspaper. He covers the U.S.-israe! reiationship, the Middle East peace process and the 
American Jewish community. His reporting on Israe! and the Middle East has appeared in The Atlantic, 
Foreign Affairs, Politico Magazine, The New Yorker, Tablet Magazine and other leading U.S. publications. 
His first book, a biography of Palestinian President Mahmoud Abbas, was published in 2017. He has 
reported from conflict zones in Syria, Ukraine and eastern Turkey. 


Questions? Please contact (b)(6); (b)(7)(C) Parking: Free parking available at the 


McCauley Parking Deck on Pharmacy Lane. 


Sponsored by UNC Center for Middle East and islamic Studies, North Carolina Hillei, Curriculum in Global 
Studies, Curriculum in Peace, War, and Defense, and Duke-UNC Consortium for Middle East Studies. 


A Conversation: “Refugee Access to Education Through Digital Solutions” with Heba Ledwon 
{Kiron Open Higher Education) 

Tuesday, April 2 | 5:00 p.m. 

203 Peabody Hall 

UNC Chapel! Hill 


Heba Ledwon is Head of Academic Partnershins at Kiron Open Higher Education, where she works on the 
connections between EdTech and policy-makers in the higher education sector. Topics that spark her 
enthusiasm include strategic partnerships for a digital transformation and open access to education and 
knowledge resources through digital solutions. She is also an expert in the field of integration of refugees 
into educational and labour markets. Particularly, her previous position as a policy officer and credential 
evaluator at the Standing Conference of the Ministers of Education and Cultural Affairs of the Lander in 
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the Federa! Republic of Germany {KMK) allowed her to shape and contribute to major developments in 
this field. She aiso advised migrants and refugees with regard to recognition of their foreign professional 
qualifications with the Network Intetgration Through Qualification (IQ). Heba Ledwon hoids a Master 
degree from Freie Universitat Berlin in the fields of Philosophy and Political Science. 


Sponsored by the Duke-UNC Consortium for Middie East Studies, Duke University Middle East Studies 
Center, UNC Center for Middie East and Isiamic Studies, Center for European Studies, and UNC-Chapel 
Hill Schoo! of Education. 


Panel Workshops: Global Brexit and the Lost Futures of European Empires 
Thursday, April 4 — Saturday, April 6 | Please see the schedule here 
UNC Chapel! Hill 


Join us in discussing global responses to the United Kingdom’s anticipated exit from the European Union, 
and in exploring the historica! context of these events. The keynote pane! will take place April 4, and 
workshop panels from April 4-6. For the full schedule and more information, nere. Middle 
East-related panels include: 


lease visit 


Panel Four | Friday, April 5 | 3:45-6:15pm: Promised Lands: the longue durée in the Middle East | 
FedEx Global Education Center, 4003 

Panelists: Jon Parry (Prof. of Modern British History, U. of Cambridge), “British religious and political 
aspirations for the Middle East, 1830-60”; Dr. Sana Tannoury-Karam (Post-Doctoral Fellow in Middle East 
History, Rice U.}, “The ‘East’ Has Awoken fram its idleness: the Political Organization of the Left in Post- 
War Lebanon, 1920-1928”; Caroline Elkins (Prof. of History and African and African-American Studies, 
Harvard U.)}, “Logics and of Violence and the Arab Revolt: a story of imperial convergence” 

Chair: Erika Huckestein (MA, History, UNC-CH) 

Comment: Cemil Aydin, Prof. of History, UNC-CH; Penny Sinanogiou (Assoc. Prof., Wake Forest 
University); Sarah Shields (Prof. of History, UNC-CH} 


Panel Five | Saturday, April 6 | 9:30-11:30 am: Transnational Political and Religious Thought: 
universal and internationalist? | Institute for the Arts and Humanities 

Panelists: Samee Siddiqui (MA, History, UNC-CH), “Mohammed Barkatullah and Anagarika Dharmapala in 
Toxya: religious internationalism in conversation”; P.K. Datta (Prof., Centre for Comparative Politics and 
Political Theory, Schoo! of International Studies, Jawaharlal Nehru U. Delhi), “Rabindranath Tagore and 
the challenge of universalism” 

Comment: Prof. David Gilmartin (North Carolina State U.}; Dr. Sana Tannoury-Karam (Post-Doctoral 
Fellow in Middle East History, Rice U.) 


Sponsored by: Dept. of History (UNC-CH); African Studies Center (UNC-CH); Carolina Asia Center; 
Carolina Center for Jewish Studies; Carolina Seminars; Center for Middie East and Islamic Studies (UNC- 
CH); Center for Glabal Initiatives (UNC-CH); College of Arts and Sciences (UNC-CH); Institute for the Arts 
and Humanities {UNC-CH); Curriculum in Peace, War and Defense {UNC-CH}: Center for Slavic, Eurasian 
and East European Studies {UNC-CH}; Curriculum in Global Studies (UNC-CH); Office of the Dean, College 
of Arts and Sciences, North Carolina Central University 
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16th Annual Duke-UNC Rotary Peace Center Spring Conference: Action for Peace 
Saturday, April 6 | 8:30am — 4:00pm 

FedEx Global Education Center 

UNC Chapel Hill 

Student Ticket Price: $5 (includes lunch) 


Please join us on Saturday, April 6th, 2019 for the 16th Annual Rotary Spring Conference! The theme this 
year is “Action for Peace”. Class XVI Rotary Peace Fellows will be presenting their research, sharing 
examples of hope, peace-making and positive change from every corner of the earth, including 
presentations on the Middle East. 


For more information and to register, siease visit here. Sponsored by the Duke-UNC Rotary Peace 
Center. 


EVENTS at DUKE 


Exhibit: "40 Years After: Posters from the Soviet-Afghanistan War" 
Up through March 29, 2019 

John Hope Franklin Center Gallery 

Duke University 


This exhibit runs until March 29, 2019 and is part of the Visualizing Afghanistan program that takes place 
at Duke University from Feb 13-15, 2019. Hours of the exhibit are from 9AM-5PM, Monday thru Friday. 
Closed on weekends. 


Visualizing Afghanistan marks the fortieth anniversary of the Soviet invasion as wel! as the eighteenth 
year of the longest war ever waged by the United States. An exhibit of political posters from the Soviet- 
Afghan War (1979-89) reveals regiona! contestations among socialism, nationalism and Islamic 
insurgency at the end of the Cold War. The rise of the Mujahideen set the foundation for the 
establishment of Al-Qaeda and the subsequent US-led invasion of Afghanistan in 2001. In conjunction 
with the exhibit, a series of talks and paneis will examine the Soviet and US occupations and their lasting 
cultural and geopolitical legacies. 


Visitor parking is availabie at several locations near the Franklin Center, particularly paid weekday parking 
in the Medical Center Parking Garage li on the same block (enter from Elba Street). Also, Pickens Medical 
Center ailows free parking in their lot after SPM - 2100 Erwin Rd, Durham, NC 27705 


Sponsored by the Duke University Middie East Studies Center, co-sponsored by the Josiah Charies Trent 
Memoriai Foundation Endowment Fund, Duke University Center for International and Global Studies, 


and AMES Presents. For more information, contact (b)(6); (b)\(7(C) or visit here. 


Conversation: “The tranian Revolution and Women’s Demand for Freedom and Equal Rights” 
with Kateh Vafadari 
Wednesday, March 27 | 3:00 p.m. 
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Pink Pariors, East Duke Building 
Duke University 


Please join us for an hour-long conversation with Kateh Vafadari, one of the central organizers of the 
March 1979 women’s demonstrations which took place immediately after the Iranian Revolution. Kateh 
Vafadari is a veteran civil and political rights advocate, a defender of women’s rights, and a protagonist 
of independent socialist politics since the early 1970s. The six day women’s demonstrations she 
organized were the largest women’s action in the history of the Middie East. For more information, 


dlease visit here, 


Sponsored by Josiah Charles Trent Memorial Foundation, John Hope Franklin Humanities Institute, The 
Program in Literature, Duke Gender, Sexuality and Feminist Studies. 


Lecture: “The Arab World between Revolution and Counterrevolution” with Hicham Alaoui 
Thursday, March 28 | 4:00 p.m. 

Pink Parlor 

Duke University East Campus 


The Pendulum in Motion: Seven years since the Arab Spring, the prospects for Middie East democracy 
have diminished markedly. Popular forces mounted uprisings but most didn't fallow through. 
Authoritarians regrouped and reorganized themselves under the mantle of “enlightened despotism”, 
whose projects to deliver order and modernity masked a deeper effort to destroy opposition and 
atomize societies. The murder of Jamal Khashoggi exposes how this counterrevalutionary campaign has 
lost its footing. But the prospects for democracy remain precarious, particularly as democracy faces a 
recession around the globe. Hicham Alaoui is a “dissident” member of the ruling family in the Kingdom of 
Morocco often referred ta in the media as “the Red Prince” for his pro-demacracy stance. 


This event is organized by Duke's Center for French and Francophone Studies (CFFS) and co-sponsored 
by the Duke Center for International and Global! Studies, the Duke Africa Initiative and the Duke Middle 
East Studies Center. 


Lecture: “At a Crossroads, A New Perspective on US Involvement in the Middle East” with 
Robert Satioff (Washington institute) 

Thursday, March 28 | 5:30 p.m. 

Sanford 05 

Duke University 


The Duke University Program in American Grand Strategy welcomes Robert Satloff, Executive Director of 
the Washington Institute for a conversation surrounding U.S. public diplomacy in the Middle East, U.S. 
policy toward democratization and reform in the Middle East and U.S. policy toward the Arab-israeii 
conflict. 


Sponsored by the Duke University Program in American Grand Strategy. For more information, 


sit here, 
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Lunch Talk: “Refugee Access to Higher Education through Digital Innovation” with Heba 
Ledwon 

Monday, April 1 | 12 -1:30 p.m. 

011 Old Chem, Forum for Scholars and Publics 

Duke University, West Campus 


Heba Ledwon is Head of Academic Partnerships at Kiron Open Higher Education, where she works on the 
connections between EdTech and policy-makers in the higher education sector. Topics that spark her 
enthusiasm include strategic partnerships for a digital transformation and open access to education and 
knowledge resources through digital solutions. She is also an expert in the field of integration of refugees 
into educational and labor markets. Heba Ledwon holds a Master degree from Freie Universitat Berlin in 
the fields of Philosophy and Political Science. 


The Kiron courses, which lead to a certificate, are considered 'micro-credentials’, which can be 
recognized at local, international and online Universities, and in the labor market in Jordan and Lebanon, 
in refugees’ home country, and also in resettlement countries. Therefore, our students have the 
flexibility to study, whilst deciding or waiting for the next step. Kiron has created a unique learning 
program set up by a committed team of learning engineers. Kiron courses are designed to utilize the 
reputed online MOOC platforms such as Coursera, Edx, FUN ar Open Classrooms and are devised based 
on academic demands. Kiron students have constant access to the program from wherever they may be, 
completely free of charge. 


The event is free and open to the public. Light Lunch provided by Ginger + Soy. For more information, 


please visit here or contact] (b)(6); (o)(7)(C) 


Organized by the Duke University Middle East Studies Center; co-sponsored by AMES Presents. 


Symposium: “The Postcolonial Middle East” 
Thursday, April 4 — Friday, April 5 | All day 
Rubenstein Library 153 

Duke University, West Campus 


The fieid of postcoloniai studies remains a primary site of radical political and cultural critique within the 
gioba! anglophone academy. In response to the geopolitical conflicts and crises of our post-9/11 world, 
critics and scholars variously located within the field have in recent years begun to turn their attention 
towards ‘the Middle East’ as a crucial new area for oostcolonia! inquiry. Prominent themes to have 
emerged in the scholarship on this area include the politics of neo-imperialism, terror, and warfare; Israe! 
/ Palestine and the politics of colonization, occupation, and resistance; the invasions of Afghanistan and 
iraq; the Islamic Revival and Islamic fundamentalisms; gender and sexuality in Islam and the Middle East; 
the Arab Spring and its aftermath; and transnatianai Middle Eastern identities, migrations, and cultures. 
While individuaily urgent, these themes have been pursued largely in isolation fram one another in the 
critical discourse. Furthermore, each has maintained a largely oresentist orientation. As a consequence, 
the category of ‘the Middle East’ has been constructed in postcolonial studies in an ahistorical, 
unsystematic, and fragmentary way. A coherent and comprehensive framework for addressing this 
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region thus remains wanting in the field. 


SCHEDULE 

Thursday, April 4th 

5:30pm: Keynote, Wail Hassan (U. of Illinois} 

"Postcolonialism and Modern Arabic Literature: Twenty-First Century Horizons" 


Friday, April 5th 
diam: Introduction, Erdag Géknar, DUMESC 
Volume Introduction, Karim Mattar (U. Colorado Boulder) 


11:30am: Panel |- The Colonial Heritage | Chair Nadia Yaqub {UNC} 

-Juan Cole (U. of Michigan), Between the Postcolonial and the Middle East: Writing the Subaltern in the 
Arab World 

-Elia Shohat (NYU), On Orientalist Genealogies: The Split Arab / Jew Figure Revisisted 

-Erdag Gdknar (Duke}, Reimagining the Ottoman Legacy 


2pm: Panel Il - The Post/Colonial Present | Chair Mbaye Lo (Duke) 

-Salah Hassan (Michigan State U.), Passing Away: Despair, Eulogies, and Millennia! Palestine 
-Ikram Masmoudi (U. of Delaware}, Bare Life in the ‘New Iraq’ 

-miriam cooke (Duke), The Syrian Revolution, Art, and the End of Ideology 


3:45pm: Duke roundtable: Shai Ginsburg (AMES), Ellen McLarney (AMES), Negar Mottahedeh (Program 
in Literature), Renee Ragin (PhD Student, Program in Literature) 


Organized by DUMESC; cosponsored by AMES Presents, Duke University Center for International and 


Global Studies (DUCIGS), For more infermation, siease visit here or contact (b)(6); (b)(7)(C) 


Performance: Habibi — Building Bridges: Muslims in America 
Thursday, April 4 [| 8:00 p.m. 

The Pinhook 

Presented by Duke University 


Garage rock delivered in Farsi? That’s what Brooklyn band Habibi plays on Cardamom Garden, its 
delightful 2018 album. At the start of Its finale, singer Rahill Jamalifard launches into a pepped-up 
rendition of “Green Fuz,” a garage-rock classic, with a bold proclamation rendered in Farsi: “Here we 
come, and we're coming fast.” It’s a fitting declaration for a group committed to such surprising unions 
of cultures and styies. An unlikely juxtaposition of infectious surf pop and riff-heavy punk, imbued with 
the spirit of iran’s own osychedelic music, these magnetic songs are hits in the making. 


Though Jamalifard was born in in Detroit, her family is from fran. She spent summers visiting family there 
while absorbing Iranian melodies and practicing Farsi, While living in New York City, she bonded with 
guitarist Lenaya “Lenny” Lynch through a shared love of Persian culture; alongside their bandmates in 
Habibi (notably, three other women), they amplify that culture by fusing it with new influences. Habibi 
performs at Durham’s inclusive rock club, The Pinhook, as the culmination of a weekiong residency for 
Duke Performances’ Building Bridges project. it’s the perfect setting for rock ‘n’ roll that rewrites the 
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rules. 
For more information and to purchase tickets, visit Duke Performances’ website here. 


Habibi is presented as part of Duke Performances’ Building Bridges Initiative. Funded, in part, by the 
Doris Duke Foundation for Islamic Art & the National Endowment for the Arts, & co-sponsored by the 
Duke Islamic Studies Center & the Duke University Middle East Studies Center. 


EVENTS in the TRIANGLE 


Festival: Eleventh Annual Nazim Hikmet Poetry Festival 
Sunday, March 24 | 1:00 - 6:00 p.m. 

Page-Walker Arts & History Center 

119 Ambassador Loop, Cary, NC 


The Nazim Hikmet Poetry Festival is an annual celebration of poetry bringing together poets, scholars, 
and poetry fans in the humanistic spirit of the internationally renowned poet Nazim Hikmet Ran. Enjoy 
keynote speaker Prof. Irene Gomez Castellano’s talk on the Spanish poet, Federico Garcia Lorca and 
flamenco music by Ed Stephenson. Hear poetry by invited poets Jaki Shelton-Green, John Hoppenthaler 
and the winners of the Nazim Hikmet Poetry Prize. This year's competition received over 330 
submissions from 19 countries and 44 states. Afterwards enjoy a reception and hang out with poets from 
around the world. 


@nazimhikmety yiestivalorg, visit 


For more information, contact contact 
Www. nazimbikmetooetryfestival.ore or see the Facebook event. 


Organized by the American Turkish Association of North Carolina and Duke University Middie East 
Studies Center. Hosted by the Town of Cary Parks, Recreation and Cultural Resources. 


Lecture: “Historical and Contemporary Role of Women in islam: Myths and Facts” with Dr. 
Nuray Yurt (Peace Islands Institute) 

Sunday, March 24 | 3:00 p.m. 

1391 SE Maynard Rd 

Cary, NC 27511 


The Institute of Isiamic and Turkish Studies and Divan Cultural Center invite you to a short lecture on 
Historical and Contemporary Role of Women in Islam: Myths and Facts. The talk will address 
misconceptions about Muslim women by answering the three main questions: 

e Do Muslim women feel oppressed because of religion? 

e is there inequality between men and women in Islam? 

e How can we explain different verses from Qur’an that appears to place women in an inferior 

position? 

Please join us as we celebrate the Women’s History Month 2019. 
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Dr. Nuray Yurt is the President of the board for Peace Islands Institute in New Jersey where she partners 
with interfaith organizations to improve loca! peace within the NJ community. 


fo@itsnc.ore. 


RSVP by clicking here. For more information, please contact | 
Light refreshments will be served after the program. 


Sponsored by the Institute of islamic and Turkish Studies and Divan Cultural Center. 


Middle East Film Festival: 17 

Thursday, March 28 | 7:00 p.m. 

DH Hill Library - Erdah! Cloyd Theater Hail (Raleigh, NC) 
NC State University 


17 follows the stories of the Jordanian under-17 women's soccer team while instigating a social! 
exploration into the lives of young women who are passionate about a sport they have been told was 
only for men. Introduction fram islamic Studies professor Dr. Anna Bigelow. Free and open to the public. 
This screening is part of the NC State Middle East Fiim Festiva! focused on women directors. 


Sponsored by the NC State Middle East Studies Program. For more information and to see additional 
films in the festival, 


Christian Zionism: Exploration of History, Theological Basis and Political Agenda 
Tuesday, April 2 | 7:00 p.m. 

Church of Reconciliation 

110 N Elliott Rd, Chapel Hill, NC 


Internationally recognized scholar, Rev. Dr. Stephen Sizer, author, Director of the UK's Peacemaker Trust, 
explores the historical roots, theological basis and political impact of Christian Zionism on Israel's 
settiements in the West Bank. Free, open to the public. 


Sponsored by the Coalition for Peace with Justice, Salaam Shalom Support Group and Abrahamic 
Initiative for the Middle East. 


Middle East Film Festival: Wadjda 

Thursday, April 4 | 7:00 p.m. 

DH Hill Library - Erdah! Cloyd Theater Hail (Raleigh, NC} 
NC State University 


This first feature film shot entirely in Saudi Arabia is the story of a young girl living in a suburb of Riyadh 
determined to raise enough money to buy a bike in a society that sees bicycles as dangerous to a girl's 
virtue. Introduction from History professor Dr, Akram Khater. Free and open to the public. This screening 
is part of the NC State Middie East Film Festival focused on women directors. 


Sponsored by the NC State Middle East Studies Program. For more information, 
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Duke-UNC Consortium for Middie East Studies 

Carolina Center for the Study of the Middle East and Muslim Civilizations 
3019 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 
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From: (b)(6); (b)(7)(C) 


To: ISLAM READING 
Subject: {islamreading] Conference Registration is Open - Conflict over Gaza: People, Politics, and Possibilities (March 22- 
24, 2019) 


Date: Friday, February 15, 2619 9:51:20 AM 


UNC Center for Middle East and Islamic Studies and Duke-UNC Consortium for Middle East Studies 
present: 


CONFLICT OVER GAZA: 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 
UNC-CHAPEL HILL 


When: March 22-24, 2019 
Where: Nelson Mandela Auditorium, FedEx Global Education Center, UNC-Chapel Hill 
Free and open to the public, Free parking is available in the GEC/McCauley parking deck under the 
building, and Beard surface lot {both on Pharmacy Lane). Registration is required, 
Friday, March 22 | 6:00-9:00 p.m. 
Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 
Saturday, March 23 | 9:00 — 5:30 p.m. 
Panels: 
“The (De-)Development of Gaza: Econamy, Women, and Youth” 
“Humanitarian Crisis: Food, Water, and Health” 
“in and Out: Gaza and Freedom of Movement” 
“Gazans between Fatah & Hamas” 
“Gaza and the World: Egypt, Israel, and the United States” 
For featured speakers, visit here. 
Breakfast snacks, coffee, and Gazan lunch provided for registered participants 
nda arch 24 | 10:00 a.m. — 9:00 p.m. 
Gaza On Screen: A full day of screenings featuring the diverse film work that has engaged with the 
Gaza Strip during the past seventy years. 
For more information and the full schedule, visit gzazaconference. web.unc edu. Share this event on 
Facebook. 
For questions related to the conference, contact: 


For questions related to Gaza on Screen, contact: (b)(6); (b)(7)(C) 
(6)(6); (b)(7)(C) 
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For media inquiries, contact:| IC) § §=— ss 

lick here to register 
SPONSORS: UNC Center for Middle East and Islamic Studies: Duke-UNC Consortium for Middle East 
Studies 
CO-SPONSORS: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global 
Studies; Center for Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; 
Curriculum in Peace, War and Defense; Department of Anthropology; Department of Asian Studies; 
Department of Geography; Department of History; Department of Music; Department of Political 
Science; Department of Religious Studies; Department of Sociology; Department of Women's and 
Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings School of 
Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; 
School of Government; School of Law; School of Medicine; School of Social Work; Triangle Institute 
for Security Studies; UNC Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; 
Chapel Hill-Carrboro Sunrise Rotary Club, NC; Rotary Club Portland, OR; Rotary Action Group for 
Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of Southwest Durham, NC 


e -- You are currently subscribed to 
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UNC Center for Middle East and Islamic Studies 
and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER 


GAZA 


PEOPLE, POLITICS, AND POSSIBILITIES 


FRIDAY, MARCH 22 | 6:00PM - 9:00PM 


MARCH 22-24, Siepearenceneree 


“We All Live in Gaza” art exhibit 


20 1 g Musical performance by Palestinian rapper 


Nelson Mandela TAMER NAFAR OF DAM 


Auditorium, FedEx 
cco. SATURDAY, MARCH 23 | 9:00AM - 5:30PM 


Panels: 
Shedding light cts (sheet sy te Socata laa 
on the current : 


oy fch . “In and Out: Gaza and Freedom of Movement” 
realities in Gaza, “Gazans between Fatah & Hamas” 


celebratin the “Gaza and the World: Egypt, Israel, and the United States” 


beauty of Gazan Gazan lunch provided 

oc sale 

understanding , _& 

the challenges of SUNDAY, MARCH 24 | 10:00AM - 9:00PM 
everyday life in 
the Gaza Strip. 


Gaza On Screen 

A full day of screenings featuring the diverse film work 
that has engaged with the Gaza Strip during the past 
seventy years. 


Free and open to the public. Registration required. 
For more information and to register, visit: 


GAZACONFERENCE.WEB.UNC.EDU 


CO-SPONSORS: Arts Everywhere; C 
Center for Global Initiatives; Chancellor's Global Education Fund: College of Arts & Sciences; Curriculum in Peace, 
War and Defense; Department of Anthropology, Department of Asian Studies; Department of Geography; 
Department of History; Department of Music: Department of Politica! Science; Department of Religious Studies; 
Department of Sociology: Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; 
Eshelman School of Pharmacy: Gillings Schoo! of Global Public Heaith; Honors Carolina; Institute for the Arts and 
Humanities; School of Education; Scnoo! of Government: Schoo! of Law; School of Medicine; School of Social Work 

Triangle Institute for Security Studies; UNC Global; Rotary Ciud of Hillsoorough, NC; Rotary Club of East Chapel 
Hill, NC; Cnape! Hi|!|-Carrboro Sunrise Rotary Ciub, NC; Rotary Club Portiand, OR: Rotary Action Group for Peace; 

Rotary District 7710; Rotary Club of Raleigh; Rotary Club of Southwest Durham, NC 
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CONFLICT OVER GAZA: PEOPLE, 
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Home 


Rockets fired out of Gaza; protesters shot near the fence; Egypt mediating between 
Hamas and Israel-when the Gaza Strip is mentioned in U.S. news outlets, it is usually 
in response to that day’s sensational events with little (if any) context 

provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed much 
needed light on the current realities in the Gaza Strip, giving participants a deeper 
understanding of the context of these realities and offering concrete options that 
can better the lives of Gazans. The conference also highlights Gazan culture-music, 
films, food, and art-to showcase the beauty that goes along with the challenges of 


life in the Gaza Strip. 


Friday, March 22 | 6:00 - 9:00 p.m. 


7/2/2019, 4:12 PM 
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Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 - 5:30 p.m. 

Panels: 

“The (De-)Development of Gaza: Economy, Women, and Youth” 
“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 

For featured speakers, see here. 


Breakfast snacks, coffee, and Gazan lunch provided for registered participants 


Sunday, March 24 | 10:00 a.m. - 9:00 p.m. 


Gaza On Screen: A full day of screenings featuring the diverse film work that has 
engaged with the Gaza Strip during the past seventy years. 


_Orrerénce report. 
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Program 


Date Time Topic 


Reception: Gazan food 


“We All Live in Gaza” art exhibit 


Friday, 
March 22 6:00-7:00pm_ “Life in Gaza” photo exhibit by Mohamed Zaanoun 
2019 Welcoming remarks: uci Col oredo-Manstelc 
(Senior Associate Dean for Social Sciences and Global 
lof4 7/2/2019, 4:13 PM 
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Programs); “ari Airmac/houn (American Near East 


Refugee Aid); -.aiia &) Maceiac (Journalist and author) 


Musical performance: 


MC: “ixe Figueroa (Dept. of Music, UNC-Chapel Hill) 


7:00-8:30pm 
Opening: UNC Al-Ahrar Dabke Team 


Main: ‘amer Natar of OAM with DJ Rang 
8:30am Conference registration, coffee and light breakfast 


Opening remarks: @aymond *arrow (Associate 
Provost for Global Affairs and Interim Chief Global 


Officer) 
9:00-9:10am 


Housekeeping: %2) !srari (UNC Center for Middle 


East and Islamic Studies) 


“The (De-)Development of Gaza: Economy, Women, 
and Youth” 


Speakers: Sara Roy (Harvard University); Laila © 


Saturday, 9:15-10:30aM :¢43¢ (Journalist and author) 

March 23, Moderator: ®¢ecca Stein (Dept. of Cultural 

2019 Anthropology, Duke University) 
10:30-10:45am Break 


“Humanitarian Crisis: Food, Water, and Health” 


Speakers: sani Aimachoun (American Near East 


10:45am- Refugee Aid); Yasser Abu Jame: (Gaza Community 
12:00pm Mental Health Programme; via Skype from Gaza City) 


Moderator: Sarah Sisieics (Dept. of History, UNC- 


Chapel Hill) 
12:00-1:00pm Lunch (lunch provided for registered conference 
attendees) 
2 of 4 7/2/2019, 4:13 PM 


UNC-R5a-0000422 


Program — Conflict Over Gaza: People. Politics, and Possibilities http://gazaconference. web.unc.edu/prograin/ 


“In and Out: Gaza and Freedom of Movement” 


Speaker: {nia ary (Gisha - Legal Center for 
Freedom of Movement); Mcharemed £ic (Rotary 


1:00-2:15PM peace Fellow from Gaza; UNRWA staff) 


Moderator: Ashiey Anderson (Dept. of Political 
Science, UNC-Chapel Hill) 


2:15-2:30pm Break 


“Gazans between Fatah & Hamas” 


os 


Speakers: Nathan Brown (George Washington 


2:30-3:45pm University); Nathan Stock (Middle East Institute) 


Moderator: “haries Kurzman (Dept. of Sociology, 
UNC-Chapel Hill) 


3:45-4:00pm Break 


“Gaza and the World: Egypt, Israel, and the United 
States” 


Speakers: are *rieciman (Foundation for Middle East 


4:00-5:15pm Peace); haith ai-Omari (Washington Institute for 
Near East Policy) 


A 


Moderator: Abdiesiam Maghraoui (Dept. of Political 


Science, Duke University) 


Sunday 
sean Mea aceliesitibiec! 
March 24, 9:00pm ilms anc schedule available a 
: gazaconference web.uncedu/gaza 
2019 
a 7/2/2019, 4:13 PM 
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CONFLICT OVER GAZA: PEOPLE, 
POLITICS, AND POSSIBILITIES 


Featured Speakers 


Yasser Abu Jame! (Gaza Community Mental Health 
Programme; via Skype from Gaza City) 


Yasser Abujamei is a psychiatrist with training from: The 
University of Birmingham, UK; the Free University- 
Berlin, Germany; the Islamic University of Gaza; the 


Kaunas University of Medicine, Lithuania; and the Child 


| “ay and Adolescent Psychiatry Association, Israel. Abujamei 
was a member of the Task Force that developed the 
Palestinian National Mental Health Strategy for 2015-2019. His work focus on: 
advocacy and policy change, integrating mental health and human rights, resilience, 
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surviving torture and post-graduate mental health education. 


He has been with the Gaza Community Mental Health Programme since 2004 
playing different supervisory, clinical and research roles. He assumed the leadership 
of the institution in 2014 and continues to serve as the general director overseeing 
the general operations of the programme in providing a world class mental health 


care with the limited resources available. 


Hani Almachoun (American Near-East Refugee Aid) 


Hani Almadhoun is the development officer at the 
American Near-East Refugee Aid (ANERA) in 
Washington, from distributing millions of dollars’ worth 
of medical and humanitarian relief in Palestine to 
opening school doors to refugees from Syria, Hani works 


every day to help donors do the great things they want to 
do. Before joining ANERA, Hani worked at the Jerusalem 
Fund / Palestine Center and the American-Arab Anti-discrimination Committee 
(ADC). For six years he served as grants and accounting officer at the Jerusalem 
Fund. Hani’s career in development began as he earned a bachelor’s in international 
studies and Spanish from Brigham Young University and headed several student 
clubs on campus. He holds a master’s in Public Administration from Brigham Young 


University. 


A frequent contributor at the Huff Post and other news sites. Hani also serves on 
several boards, including The Main Street Early Child Development Center and the 
American Muslim Health Professionals. He also serves on the education and 
communication committees for the Association of Fundraising Professionals, DC 
Chapter. 


Ghaith al-Omari (Washington Institute for Near East 
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Policy) 


Ghaith al-Omari is a senior fellow in The Washington 
Institute for Near East Policy’s Irwin Levy Family 
Program on the U.S.-Israel Strategic Relationship. He held 


various other positions within the Palestinian Authority 


from 1999-2006, including as an advisor to the 
Palestinian president and prime minister. He served as 
advisor to the Palestinian negotiating team during the 1999-2001 permanent- 
status talks, where he participated in numerous negotiation rounds including the 
2000 Camp David summit. 


Nathan Brown (George Washington University) 


Nathan J. Brown is Professor of Political Science and 
International Affairs at George Washington University 
and Director of its Middle East Studies Program. He is 
also Nonresident Senior Associate at the Carnegie 


Endowment for International Peace in Washington, DC. 


A graduate of the University of Chicago, he received his 
Ph.D. from Princeton University. His research focuses on 
issues of constitutionalism, the rule of law, Islam and politics, and democracy in the 
Arab world. Professor Brown is the author of seven books, the most recent of 
which, Arguing Islam after the Revival of Arab Politics, was published in 2016. 
Professor Brown’s research has been funded by three Fulbright grants to conduct 
research and teach in Egypt, Israel, the West Bank, and the Gulf, as well as by the 
United States Institute of Peace and the Woodrow Wilson International Center for 
Scholars. He was named a Carnegie Scholar by the Carnegie Corporation of New 
York in 2009, a fellow at the Woodrow Wilson Center in 2009, and a Guggenheim 
Fellow in 2013. In 2015, he was awarded the Oscar and Shoshana Prize for Faculty 
Research, the highest honor granted for scholarship at George Washington 


University. The previous year he was awarded the Harry Harding Teaching Award 
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from GW’'s Elliott School of International Affairs. In addition to his academic work, 
Professor Brown has served as a consultant to the United Nations Development 
Program, the World Bank, the United States Agency for International Development, 
the drafting committees for the Palestinian constitutions, the International 
Foundation for Electoral Systems, Human Rights Watch, and other international and 
nongovernmental organizations. He serves on the Board of Trustees of the 


American University in Cairo. 


Mohammed Eid (Rotary Peace Fellow from Gaza; 
UNRWA staff) 


Mohammed Eid is from Gaza Strip, Palestine, where he 
has spent his life working. The Gaza Strip is one of the 
worst conflict zones in the world, yet it is a very beautiful 


and lovely country. He has studied applied linguistics at 


the University of Southampton in England. He then 
began working for the United Nations Relief and Works 
Agency in 2011, as a youth education specialist. He has worked on many programs 


and initiatives related to education development and youth empowerment. 


During the rise of conflict in 2012, Mohammed worked in the refugee centers where 
they hosted refugees and provided them aid. In the following four years, his country 
was subject to two fierce wars, the crisis was unprecedented and the humanitarian 


situation deteriorated rapidly. 


He applied for the Rotary Peace Fellowship, as he saw this as a chance to earn 
significant skills and knowledge, specifically within the Department of Global 
Studies. A knowledge that he hopes will help him coordinate with the United 
Nations Development Programme (UNDP) and other NGOs, in an attempt to reform 
the humanitarian relief program and present a new system that is capable of 
functioning during a large-scale crisis. Above all, he firmly believes that he will 


contribute to ending the violence and reaching a lasting solution that will save 
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thousands of lives. 


Laila El Haddad (Journalist and author) 


Laila El-Haddad is a Palestinian American freelance 
journalist and public speaker. She is co-author of The 
Gaza Kitchen: A Palestinian Culinary Journey (Just World 
Books, 2013) and author of the memoir Gaza Mom: 


Politics and Parenting in Palestine. She frequently writes 


about the intersection and negotiation of identity, food 
and politics. 


Through her work as a writer, culinary ethnographer and documentarian she 
provides much-needed insight into the human experience of the region. In 2014, 
she was featured in the CNN program Parts Unknown with the late Anthony 
Bourdain as his guide in the Gaza Strip. 


El-Haddad received her B.A in Political Science and Comparative Areas Studies from 
Duke University in 2000, and her Master in Public Policy from the Harvard Kennedy 
School in 2002. Born in Kuwait to Palestinian parents from Gaza, she currently lives 
in Clarksville, Maryland with her husband, Yassine Daoud, and their four children. 


Lara Friedman (Foundation for Middle East Peace) 


Lara Friedman is the President of the Foundation for 
Middle East Peace (FMEP), a Washington-based 
organization that promotes a just resolution to the 
Israeli-Palestinian conflict. With more than 25 years 


working in the Middle East foreign policy arena, Larais a 


leading authority on U.S. foreign policy in the Middle 
East, with particular expertise on the Israeli-Arab 
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conflict, Israeli settlements, Jerusalem, and the role of the U.S. Congress. She is 
published widely in the U.S. and international press and is regularly consulted by 
members of Congress and their staffs, by Washington-based diplomats, by policy- 
makers in capitals around the world, and by journalists in the U.S. and abroad. In 
addition to her work at FMEP, Lara is a non-resident fellow at the U.S./Middle East 
Project (USMEP). Prior to joining FMEP, Lara was the Director of Policy and 
Government Relations at Americans for Peace Now, and before that she was a U.S. 
Foreign Service Officer, serving in Jerusalem, Washington, Tunis and Beirut. She 
holds a B.A. from the University of Arizona and a Master’s degree from 
Georgetown’s School of Foreign Service; in addition to English, Lara speaks French, 
Arabic, Spanish, (weak) Italian, and muddles through in Hebrew. 


Tania Hary (Gisha - Legal Center for Freedom of 
Movement) 


Tania Hary is the executive director of Gisha - Legal 
Center for Freedom of Movement. Prior to joining Gisha 
in September 2007, Tania worked on advocacy initiatives 


for not-for-profit organizations promoting human rights 


and the rights of refugees. She received her B.A. in 
modern literature at the University of California, Santa 
Cruz and an M.A. in international affairs from the New School in New York. Tania is 
relied upon as a source of information and analysis on the situation in Gaza by 
diplomats, foreign offices and international organizations. She lectures regularly in 
the United States and Europe, and appeared before the Security Council in 2015. 


Tamer Nafar of DAM 


Tamer Nafar is a musician, actor, screen-writer, and social 


activist. Nafar grew up in Lyd, a mixed city of Palestinian 
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and Jewish residents 20 minutes from Tel Aviv, home to 
one of the largest drug markets in the Middle East. As a 


teenager, Tamer discovered hip-hop and became the 
world’s first Palestinian rapper. His lyrics and activities 
reflect the Palestinian struggle, women’s rights, and the promotion of alternative art 


within a conservative society. 


In 2000, Tamer formed the first Palestinian hip-hop group DAM, along with his 
brother Suhell Nafar and friend Mahmood Jrere. One of their first singles “Min 
Irhabi” (Who's the Terrorist) was downloaded over a million times, making DAM a 
household name among youth throughout the Middle East. Rolling Stone in France 
distributed the song within one of their issues, and the track has been featured on 
various compilations. The French paper Le Monde called DAM “the spokesman of a 
new generation”. To date, Tamer and DAM have released 2 official albums 
(Dedication - 2006, and Dabke on the Moon - 2010), as well as numerous singles 
and music videos. The group has toured to audiences around the world for more 


than a decade, playing shows throughout Europe, North America, and Asia. 


Nafar has collaborated with countless local and international artists, including 
filmmaker Udi Aloni, and hip-hop artists like MBS, DJ MK, Dead Prez, Pharaoh 
Munch, Talib Kweli Mos Def and many more. DAM has also produced soundtracks 
for film and TV including the hit show Arab Labor and the internationally acclaimed 
documentary Slingshot Hip Hop. Tamer has also used music and art as a tool for 
social activism. In 2004, DAM released the single Born Here, followed by a major 
campaign launched by Nafar to bring awareness to the disparity of Arab 
communities within Israel. The campaign received impressive media attention and 
eventually prompted increased investment by the municipality for the Arab sector 
of Lyd. In 2013, Tamer directed the photography campaign Room No 4 ( 
www.roomno4.org ) to protest child arrests in East Jerusalem, and in 2014 DAM 
released the video Who Are You directed by Oscar nominated Palestinian filmmaker 
Scandar Copti. The video was accompanied by a viral social media campaign for 
women’s rights in the Arab 

world. 
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As an actor and a writer, Tamer’s work has appeared in numerous plays in 
Israel/Palestine and Europe. He has performed alongside veteran Palestinian 
directors Norman Issa and Nizar Zoabi in Anton Chekhov's plays and was recently 
featured in “Aunti Adipos-A Memorial for Shulamit” by Udi Aloni at the National 
Theatre of Mannheim alongside Israeli actor Itay Tiran and Slovenian philosopher 


Slavoj Zizek. 


Most recently, Tamer starred in the feature film “Junction 48” directed by Udi Aloni 
and written by Nafar and Oren Moverman. The film won the Audience Award at the 
Berlin Film Festival and Best International Film in Tribeca, and 2 Awards in “Slovakia 
Art Film Festival”, Junction won as the Best Film and Tamer won as the Best Male 


Actor. The movie will be released in theatres in the US and Europe in 2017. 


Sara Roy (Harvard University) 


Sara Roy (Ed.D. Harvard University) is a senior research 
scholar at the Center for Middle Eastern Studies 
specializing in the Palestinian economy, Palestinian 
Islamism, and the Israeli-Palestinian conflict. Dr. Roy is 
also co-chair of the Middie East Seminar, jointly 
sponsored by the Weatherhead Center for International 
Affairs and the Center for Middle Eastern Studies, and 


co-chair of the iccie East -orurm at the Center for Middle Eastern Studies. 


Dr. Roy began her research in the Gaza Strip and West Bank in 1985 with a focus on 
the economic, social, and political development of the Gaza Strip and on U.S. foreign 
assistance to the region. Since then she has written extensively on the Palestinian 
economy, particularly in Gaza, and on Gaza’s de-development, a concept she 


originated. 


Dr. Roy is the author of The Gaza Strip: The Political Economy of De- 
development (Institute for Palestine Studies, 1995, 2001, third edition 2016 with a 
new introduction and afterword; Arabic edition forthcoming in 2019); The Gaza Strip 
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Survey (The West Bank Data Base Project, 1986); Failing Peace: Gaza and the 
Palestinian-Israeli Conflict (Pluto Press, 2007); and editor, The Economics of Middle 
East Peace: A Reassessment, Research in Middle East Economics, Volume 3 (Middle East 
Economic Association and JAI Press, 1999). Her book, Hamas and Civil Society in 
Gaza: Engaging the Islamist Social Sector (Princeton University Press, 2011; 2014, 
with a new afterword), was a winner of a 2012 British-Kuwait Friendship Society 
Prize in Middle Eastern Studies. It was also chosen one of Choice‘s Outstanding 
Academic Titles and one of the Top 25 Academic Books for 2012. The research for 
this book was funded by a grant from the John D. and Catherine T. MacArthur 
Foundation. Dr. Roy also has authored over 100 publications dealing with 
Palestinian issues and the Israeli-Palestinian conflict and has lectured widely in the 
United States, Europe, the Middle East, and Australia among other international 


venues. 


In addition to her academic work, she serves on the Advisory Council of American 
Near East Refugee Aid (ANERA), and has served as a consultant to international 
organizations, the U.S. government, human rights organizations, private voluntary 
organizations, and private business groups working in the Middle East. 


Nathan Stock (Middle East Institute) 


Nathan Stock is a non-resident scholar at the Middle East 
Institute. Previously he directed the Carter Center’s 
Israel-Palestine Field Office for three and a half years, 
until the summer of 2017. He led Carter Center efforts 


to facilitate the reunification of the Palestinian political 


system and to assert Palestinian sovereignty via 
international fora. Stock joined the Carter Center in 
2008 as an Assistant Director in the Conflict Resolution Program. He designed and 
managed projects targeting the Fatah-Hamas conflict, and implemented 
programming to monitor and advance political solutions to the Syrian civil war. 


Prior to joining the Center, Stock spent two years working to strengthen local civil 
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society organizations in Afghanistan. During the Al-Aqsa Intifada, he lived in the 
Gaza Strip, working with a Palestinian NGO to design and fundraise for conflict 
resolution programs targeting the Palestinian community. Stock is currently based 


in South Carolina, where he consults and writes on Israeli-Palestinian affairs. 
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We All Live in Gaza 


“We All Live in Gaza” art exhibit 
On display March 18-29, 2019 
FedEx Global Education Center, UNC-Chapel Hill 


Featuring artwork by four Gazan artists, this collaborative exhibition aims to break 
down myths about Gazan people, increase awareness of the living conditions in 
Gaza, and bring creative expression from the Gaza Strip to an international 


audience. 


The artists: 
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Artist: 
Mailak 
Mattar 


Malak 
Mattar isa 


Palestinian 


woman 
from Gaza. While still a teenager, she lived 


through three major attacks on her home. She 


began painting during the 2014 Israel-Gaza 

conflict when she was surrounded by violence 
in Gaza City. Like many other children, she found herself bored and anxious, since it 
was not safe to go outside. So Mattar started painting to “discharge all of my 
negative energy,’ she explains. Mattar had been given some inexpensive paper and 
water colors at her school, and it was all she had on hand at the time of the assault. 
Soon, she discovered a budding talent for art and loved how colors provided for self- 


expression. She has been painting ever since, although now with acrylics on canvas. 


Artist: Base! 
Magus! 


Bornin 
Gaza City in 
1971, Basel 
Madqusi is a 


painter, photographer, and video artist. He has 

completed artist training around the world, including participation in the Darat al 
Funun Summer Academy hosted by The Khalid Shoman Foundation in Jordan 
(2003), as well as a one-month artist residency in Bangalore, India. Maqusi has 
gained international recognition for his work and has been awarded the Charles 
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Asprey Award for Palestinian artists, the bronze prize for the best photo from the 
Union of Arab Photographers (Germany), and was nominated for the A. M. Qattan 
Foundation’s Artist of the Year Award. Maqusi has participated in several local and 
international solo and group exhibitions, though his participation in international art 
workshops has been limited due to restrictions imposed on the Gaza Strip. He 


currently teaches art at the Jabalya Rehabilitation Society for deaf children. 


Artist: .2iia 


Kassab 


Written by 
artist, 
translated 


from Arabic. 


At home, as 
experienced in the streets or seen on television, 
a great number of issues exist that require a 


bigger heart to accommodate all this grief. Many 


have not fulfilled their dreams because they 
died in the war in Gaza. | am acalm and 
measured woman. But when my entire body erupts over something, my heart beats 
with fervor, | mix my colors with my senses; and so | give the white of my canvas the 
meaning of life. | draw faces that carry the daily worries, stories of people pained by 
their longing, dreams under the rubble, and dreams of mud, light, and dust. | cannot 
divulge all secrets in one painting! A painting might only carry one secret. When you 
discover it, you feel calm, despite your unconscious internal eruption. The beauty of 
it is that there you will find countless contradictions. 
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Artist: 
Maysa 


Youset 


Since her 
childhood, 
Maysa 


Yousef, 
currently in her early thirties, has been drawn to art in all forms, devouring images 
in magazines and newspapers and imagining herself as a great artist. However, art is 
not a pursuit that can easily earn you a living in Gaza, and the required supplies are 
expensive; thus, she found little support for her dream as a child. Yousef initially 
received secretarial training and then went on to study nursing. In 2005, Yousef was 
working as a nurse for the military medical service. The director general of the 
service knew of her love for drawing. As a reward for her hard work, he paid for her 
to take time off to study with his cousin, a well-known local artist named Bashir 
Sinwar. “I could not believe the opportunity he gave me,’ she recalls. Yousef loved 
the experience so much that while she continued working, she also began studying 
art at Al-Azhar University, home to the only fine arts program in Gaza. Today, she 
lives in Deir al-Balah in central Gaza with her husband and two young children. “My 
dream now is to use my art to help heal the wounds of my people, communicating 
from besieged Gaza to the world through my paintings.” Yousef primarily works on 
canvas, creating her images using a collage technique, incorporating everything 
from magazine pictures to twine. Many of her works focus on issues concerning 


women in Gaza. 
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Gaza On Screen 


Gaza On Screen is a full day of screenings of both recent and historical works 
featuring the diverse film production from the Gaza Strip during the past seventy 
years including documentary, fiction and experimental pieces. 


Sunday, March 24, 2019 


FedEx Global Education Center, Nelson Mandela Auditorium 


Time Film 
10:00am- Selected shorts 
12:00pm 
ai 7/2/2019, 4:14 PM 
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Scenes from the Occupation in Gaza 
1973. Directed by Mustafa Abu Ali. 11 minutes 


Awork created from a French news report about the Gaza Strip that 
Abu Ali re-edited, adding additional footage and a new commentary. 
This is the only film produced by the Palestinian Cinema Group a 
large collective of filmmakers and artists that came together in 1973 
and eventually evolved into the Palestinian Cinema Institute. 


Voices from Gaza 


1989. Directed by Antonia Caccia and Maysoon Pachachi. 51 
minutes. 


Voices from Gaza is the first full-length documentary produced after 
the start of the first Palestinian intifada. With minimal commentary, it 
allows the people of Gaza - 70% of whom are refugees - to tell their 
seldom-heard story. In Voices from Gaza, Palestinian men, women, and 
children speak frankly about the effect of Israel’s occupation on their 
lives: curfews have been imposed, arrests are routine, and Israeli 
army patrols are ever-present. But, they also reveal the work of local 
“popular committees,’ through which they provide each other with 
alternative education, health care, and welfare services, even under 


these most daunting conditions. 
Daggit Gaza 
2009. Directed by Hadeel Assali and Iman Saar. 8 minutes. 


Politics, food, and family are the topics of a phone conversation 
between Houston and Gaza that serves as voiceover commentary to 
the preparation of a spicy tomato salad. 


Shuja’iyah: Land of the Brave 
2014. Directed by Hadeel Assali. 5 minutes. 


Shula iver Land of the Brave represents one filmmaker’s personal 
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12:00-1:00pm 


1:00-3:00pm 


3:00-3:30pm 
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reflection on the meaning of “crimes against humanity’ in the context 
of Israel's ‘Operation Protective Edge’ waged in the Gaza Strip in 
2014, using footage of her family filmed in the summer of 2013 
juxtaposed against audio from the summer of 2014. Assali posed the 
question, when we say ‘crimes against humanity’, what ‘humanity’ are 


we talking about?” 
We Will Return 


2018. By Ibrahim Ghunayim, Samir al-Burnu, Sami Shahadah, Arkan 
Gharib, and Faris Abd al-Malik. 2 minutes. 


A music video by rapper Ibrahim Ghunayim shot at the Great March 
of Return. Ghunayim has dedicated the song and video to the 
journalist Yaser Murtaja who was shot and killed by Israeli security 
forces while reporting on the March in April 2018. 


Q&A with Nadia Yaqub, Dept. of Asian Studies, UNC-Chapel Hill 


Break 


Ouroboros 


2017 Directed by Basma Alsharif. 77 
min. 


Ouroboros is acclaimed visual artist 

Basma Alsharif’s first feature film. This experimental film is an 
homage to the Gaza Strip and to the possibility of hope based on the 
eternal return. The film follows a man through five different 
landscapes, upending mass-mediated representation of trauma. A 
journey outside of time, marking the end as the beginning, exploring 
the subject of the eternal return and how we move forward when all 
is lost. 


Q&A with Francesca Talenti, Dept. of Communication, UNC-Chapel Hill 
(Emerita) 


Break 
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Degradé 


2015 Directed by Ahmad Abou Nasser 


and Mohammed Abou Nasser. 


Gaza Strip, nowadays. Christine's 

beauty salon is heaving with female clients: a bitter divorcée, a 
religious woman, a lunatic addicted to prescription drugs and a young 
bride-to-be among others. But their day of leisure is disrupted when 
gunfire breaks out across the street. A gangland family has stolen the 
lion from Gaza’s zoo, and Hamas has decided it’s time to settle old 


scores. Stuck in the salon, the women start to unravel... 


Q&A with Frances Hasso, Program in Gender, Sexuality, and Women’s 
Studies, Duke University 


Break 


Samouni Road 


2018 Directed by Stefano Savona. 128 


min. 


Inthe rural outskirts of Gaza City a 

small community of farmers, the 

Samouni extended family, is about to celebrate a wedding. It’s going 
to be the first celebration since the latest war. Amal, Fuad, their 
brothers and cousins have lost their parents, their houses and their 
olive trees. The neighborhood where they live is being rebuilt. As they 
replant trees and plow fields, they face their most difficult task: 
piecing together their own memory. Through these young survivors’ 
recollections, Samouni Road conveys a deep, multifaceted portrait of 
a family before, during and after the tragic event that changed its life 


forever. 


Winner of the ))C:! cor prize for best documentary at the 2018 
Cannes Film Festival. 


Q&A with Yaron Shemer, Dept. of Asian Studies, UNC-Chapel Hill 


http://gazaconference.web.unc.edu/gaza-on-screen/ 
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Gaza on Screen is sponsored by the Department of Asian Studies, the Center for 
Middle East and Islamic Studies, the Institute for the Arts and Humanities, and the 


First Year Seminar Program. 
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Directions & Parking 


The address of the FedEx Global Education Center is 301 Pittsboro Street, Chapel 
Hill, NC 27516. 


Location: Corner of McCauley and Pittsboro Streets 
Locate the FedEx Global Education Center using Googie Maps. 


Parking 


Free parking is available in the GEC/McCauley parking deck under the building, and 
Beard surface lot (both on Pharmacy Lane). For other parking options, visit the 


Department of Public Safety’s Parking Services website at o¢ts:/Avww.dos.unc.ecu 
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/Parking/oarkingnay.cfm or call Parking Information at (919) 962-3951. 


General Directions via UNC Gioba! 
From Greensboro and Points West 


On I-40 East, take the Chapel Hill 86 South exit (Airport Road/MLK Jr. 
Blvd/Columbia Street) (Exit 266) 4.5 miles into Chapel Hill. Turn right on Cameron 
Avenue, then left on Pittsboro Street, and the Global Education Center is on the left 
at the corner of Pittsboro and McCauley Streets. To use the parking deck, take a left 
on McCauley Street and then a right on Pharmacy Lane. The parking garage is on 
your right. 


From Raleigh, RDU Airport and Points East 


On I-40 West, take the Chapel Hill/Hwy 54 exit (Exit 273A). Follow Hwy 54/Raleigh 
Road/South Road through campus. The road turns into McCauley Street, and the 
Global Education Center is on the left at the corner of Pittsboro and McCauley 
Streets. To use the parking deck, take a left on Pharmacy Lane. The parking garage is 
on your right. 


From Durham and Points North 


On I-85, exit right at the 15-501 South (Chapel Hill) exit. At the edge of Chapel Hill, 
veer right onto Franklin Street. In the downtown area, turn left on Columbia Street 
(86 South), then right on Cameron Avenue and left on Pittsboro Street. The Global 
Education Center is on the left at the corner of Pittsboro and McCauley Streets. To 
use the parking deck, take a left on McCauley Street and then a right on Pharmacy 


Lane. The parking garage is on your right. 
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Contact 


For Questions related to the conference, contact: (b)(6); (b)(7)(C) 


(b)(6); (6)(7)(C) 


For Questions related to Gaza on Screen, contact: (b)(6): (b\(7(C) 
(b)(6); (o\(7(C) 


For Media Inquiries, contact: (b)(6): (07V(C) 
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Message 


From: [ (06): (o)(7(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827 

Sent: 4/18/2019 4:35:42 PM 

To: [_(X6), ()\7NC)_]|/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea (b)(6); (b)(7)(C) 
Subject: Program page 
Attachments: Gaza Conference Program Sponsors. pdf 


Please see attached. 


Best, 


(b)(6), ()(7)(C) 


| Center for Middle East and fslamie Studies, 
Duke-UNC Consortium for Middle East Studies 
3013 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
(b)(6), 


(b)(6); (b)(7(C) 


UNC-R5b-0000449 


Thank you to the co-sponsors of this conference: 


Arts Everywhere, Carolina Seminar on Middle East Studies: 
The Curriculum in Global Studies: Center for Global 
Initiatives, Chancellors Global Education Fund: College of 
Arts & Sciences: Curriculum in Peace, War and Defense: 
Department of Anthropology, Department of Asian 
Studies, Department of Geography, Department of History, 
Department of Music, Department of Political Science: 
_ Department of Religious Studies. Department of Sociology, 
Departmen: of Women’s and Gender Studies, Duke-UNC 
Rotary Peace Center, Eshelman School of Pharmacy, 
_Gillings School of Global Public Health, Honors Carolina, 
_ insticuce for the Aris and Humanities, School of Education, 
chool of Government School of Law, School of Medicine: 
c [of Social Work Triangle Institute for Security 
: ‘ Global: Rotary Club of Hillsborough, NC. 
_ Rotary Club of eet Chapel Hill, NC: Chapel Hill-Carrboro 
e Rotary Club, NC. Rotary Club Portland, OR, Rotary 
| Group for Peace, Rotary District 7710; Rotary Club of 
oy Club of Southwest Durham, NC 


Thank you to the co-sponsors of Gaza On Screen: 


Departrnent of Asian Studies, the Center for Middle East 
and Islamic Studi ies, thie Institute for the Arts and 
Humanities, and tne First Year Serminar Program. 


Connect with CMEIS 


f “3 y 


@mideastunc mideast.unc.edu @UNC_CMEIS 


Sign uo lor our listserv by emailing mideast@unc edu 
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Message 

From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=65131984A7084E4FAACOAA6DC35ABFOE (b)(6): (b)(7)(C) 

Sent: 3/25/2019 9:56:07 PM 


To: (b)(6), (b)(7)(C) /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea-(b)(6); (b)(7)(C) 
Subject: Introductory remarks 


Attachments: Gaza introduction.docx 


Hil] (©)(6); 
Here are my introductory remarks from Friday night. 
Thanks. 


(b)(6); (b)(7)(C) 


University of North Carolina-Chapel Hill 


UNC-R5b-0000451 


e I want to open by thanking the UNC Center for 


Middle East and Islamic Studies for organizing this 


conference. | am especially grateful to 


(b)(6); (b)(7)(C) 


[erm their dedication and hard work 


made tonight’s event possible. 
e The purpose of this conference is to provide a better 
understanding of the challenges of life in Gaza alongside 


the spirit of its culture and people. 


I want to explain why this gathering on Gaza matters to me 
and is a measure of our aspirations in Global 
programs, but to do so I want to turn to a different place 


and time. 


(b)(6); (b)(7)(C) 
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(b)(6); (b)(7)(C) 
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e Belfast, Beirut, Kosovo, Kandahar, Gaza. 

e It is our habit to render the names of places as symbols 
of violence among deeply entangled and conflicted 
peoples. 

o This short-hand carries an emotional power 

o But, it erases the humanity of a place, the 
complexity of history and culture and aspiration 
that fold into the conflicts but are not reducible to 
them. 

e Over these two and a half days, the Center has done a 
remarkable job of bringing people together who can 
make Gaza present for us in music, food, film, art, and 
ideas, 

e The center has worked to invite participants who are 
committed to open dialogue, with an expectation that 
ideas and perspectives will be shared in a thoughtful, 


meaningful, productive way. 
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e I'd like to move now to thank this evening’s 
speakers and performers for coming to UNC. 
© Hani Almadhoun [Ha-ni Al-Mud-Hoon], Director of 
Donor Development for American Near East Refugee 
Aid 
© Laila El Haddad [Lay-la Al-Ha-dad], journalist and 
author, and creator of the recipes enjoyed this 
evening 
© Tamer Nafar [Tah-Mer Nah-far], Palestinian rapper 
o UNC Al-Ahrar Dabke [UNC Al-Ah-rar Dab-ka 
Team], a student dance troupe 
e I'd also like to Acknowledge tomorrow’s conference 
panelists. 
o Weare so pleased that you have come to share your 
experience, time and expertise with UNC-Chapel 


Hill. 


UNC-R5b-0000456 


e I’m grateful for the commitment of so many co- 
sponsors—28 departments, centers, and units on campus 
as well as 8 Rotary clubs. Many of you are here tonight-- 


Thank you for your support and collaboration. 


e Please join me in congratulating the UNC Center 


for Middle East and Islamic Studies again. 


., |will then take over and introduce next speaker. 
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Message 


From: [_wxe.ournc) | (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA (6)(6); ()(7)(C) 


Sent: 
To: 


cc: 


Subject: 


3/28/2019 8:52:47 AM 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-58827 


RE:\(b)(6); (b)(7)(C) Shared “Gaza Slides _" with you. 


X68). Thank worked, thank you!} (0X6), 
From: (b)(6); (O(7(C) 


Sent: Thursday, March 28, 2019 8:52 AM 


To: 
Ce: 


Subject: Fw: 


(b)(6); (6)(7)(C) 


(b)(6); (b)(7(C) |Shared "Gaza Slides_" with you. 


(8). +} Please see if you can open the link below. 


(b)(6), (b)(7)(C) 


(b)(6); (b)(7)(C) |[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d2cO0bf10350f44e38930d59 1e6cb9d8f4(b)(6); (b)(7)(C) 
(b)(6); (b)(7(C) |[/o=ExchangeLabs/ou=Exchange Administrative Group 


(6)(6); (6)(7)(C) 


3023 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 
Campus Box[_©v6),_] 

Chapel Hill, NC 27599, USA 


(b)(6); (6 )(7)(C) 


From:| ()(6); (6)(7)(C) 


Sent: Tuesday, March 19, 2019 11:03 AM 


To:} (b)(6); (6)(7)(C) 
Subject] (b)(6); (b)(7)(C) |shared "Gaza Slides_“ with you. 


Here's the document that} ()6); 7c) Jshared with you. 


a : ‘This link only works for the direct recipients of this message. 


Gaza Slides_ 
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=” Microsoft OneDrive 


Microsoft respects your privacy. To learn more, please read our Privacy Statement. 
Microsoft Corporation, One Microsoft Way, Redmond, WA 986052 
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Message 


From: (6)(6), (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA] —(b)(6); (b)(7)(C) 
Sent: 3/25/2019 5:33:33 PM 


To: Farrow, Raymond Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben]; (b)(6); (b)(7)(C) 


(0)(6);  tollored@email.unc.edu)' [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4faacOaabdc35abfO0e} (b)(6); (0)(7)(C) 
Subject: RE: Gaza remarks 


Importance: High 


Hello again Raymond and (oX6): Please send me the text you relied on for your remarks on Friday and Saturday, even if it 
is just talking points. It would help if | can get this tonight. Thanks] —_ (6X6), 


From: (b)(6); (b)(7)(C) 


Sent: Monday, March 25, 2019 11:53 AM 


To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu>; (b)(6); (b)(7)(C) 
(b)(6); (e)(7)(C) 


Subject: Gaza remarks 
Importance: High 


Raymond and |(©6),| Please send me your remarks from the opening reception and morning of the Gaza conference. | 
need to read the personalized sections. Thanks.| _(©)(6),_ 


(b)(6); (b)(7)(C) 
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Message 

From: (b)(6); (b)\(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=65B9F2C2EB52452188DD6445D7FE4CA64 (b)(6); (b)(7)(C) 

Sent: 3/18/2019 5:10:58 PM 


To: [_)@);(\7C)_—_—_[/o=ExchangeLabs/ou=Exchange Administrative Group 
EETEIBOEE SSS Dts ae Reaieniiai-iat aan estates Gast Hee | 
Subject: CORRECTION---Friday, March 22 | Opening Reception for Gaza Conference-Briefing and Talking Points 
Attachments: Conflict Over Gaza Conference_March 22_Opening Reception_Briefing and Talking Points for _(o)(6). OYX7XC)_] 
docx 


(b)(6), 
(HV7VC) 
Sorry—Friday is March 22 and not March 23. 


Apologies about that! 


(b)(6); (b)(7)(C) 


The University of North Carolina at Chapel Hill 
1208 FedEx Global Education Center | 301 Pittsboro St., CB #/(b)(6); (Chapel Hill, NC 27599-5145 


(b)(6); (b)(7)(C) 


From: | (b)(6); (b)(7)(C) 


Sent: Monday, March 18, 2019 5:08 PM 


To: (b)(6), (b)(7)(C) 


Subject: Friday, March 23 | Opening Reception for Gaza Conference-Briefing and Talking Points 


(b)(6), 
MhaWTION 


Please find your briefing and suggested talking points attached. There is one bullet point that we'd like you place 
emphasis on, which we’ve flagged. 


lam sending a hard copy over with] —_(b)(6); (b)(7)(C) tomorrow. 


Best, 


(b)(6); (0)(7)(C) 


The University of North Carolina at Chapel Hi 
1208 FedEx Global Education Center | 301 Pittsboro St., CB #}(b)(6); Chapel Hill, NC 27599-5145 


(b)(6); (b)(7)(C) 


UNC-R5b-0000461 


Description: 


Date/Time: 


Location: 


Sponsors: 


The conference is a two-and-a-half-day event that aims to shed light on the current 
realities in the Gaza Strip and to highlight Gazan culture—music, films, food, and art— 
to showcase the beauty that goes along with the challenges of life in the Gaza Strip. 


Prior to the conference’s featured opening performance by Tamer Nafar, a public 
reception featuring Gazan food will be hosted in the Florence and James Peacock 
Atrium. Shai Tamari, associate director of the Center for Middle East and Islamic Studies, 
will serve as MC during the reception and will introduce all speakers. Tamari will 
introduce Rudi Colloredo-Mansfeld, senior associate dean for social sciences and global 
programs, who will provide welcoming remarks during the reception. Afterward, Tamari 
will introduce Hani Almadhoun, director of donor development for the American Near- 
East Refugee Aid (ANERA) in Washington, DC, and then Laila El-Haddad, author of The 
Gaza Kitchen cookbook. Tandem restaurant will be featuring recipes from The Gaza 
Kitchen cookbook at the reception. 


After the reception, the audience will then move into the Nelson Mandela auditorium 
for the featured performance. 


Friday, March 22, 2019 

Reception: 6:00-7:00 p.m. 

*Please arrive by 6:15 p.m. Remarks will take place at 6:30 p.m. 
Performance: 7:00 -8:30 p.m. 


Reception: Florence and James Peacock Atrium, FedEx Global Education Center 
Performance: Nelson Mandela Auditorium, FedEx Global Education Center 
*Reserved seating in auditorium 


The conference and opening reception is organized by the UNC Center for the Middle 
East and Islamic Studies and the Duke-UNC Consortium for Middle East Studies. 


Support provided by Arts Everywhere; The Curriculum in Global Studies; Center for 
Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; 
Curriculum in Peace, War and Defense; Department of Anthropology; Department of 
Asian Studies; Department of Geography; Department of History; Department of Music; 
Department of Political Science; Department of Religious Studies; Department of 
Sociology; Department of Women’s and Gender Studies; Duke-UNC Rotary Peace 


UNC-R5b-0000462 


Setup: 


Program: 


6:00 p.m. 


6:30 p.m. 


6:45 p.m. 
6:50 p.m. 


7:00 p.m. 


8:30 p.m. 


Talking Points 


Center; Eshelman School of Pharmacy; First Year Seminar Program; Gillings School of 
Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of 
Education; School of Government; School of Law; School of Medicine; Schoo! of Social 
Work; Triangle Institute for Security Studies; UNC Global; Rotary Club of Hillsborough, 
NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, NC; 
Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary 
Club of Raleigh; Rotary Club of Southwest Durham, NC 


A podium will be set up on the landing of the stairs for reception remarks 


Reception begins in Florence and James Peacock Atrium 

Welcoming Remarks During Reception 

*Shai Tamari will serve as MC and will introduce each speaker. 

Each speaker, listed in order of appearance, will speak for approximately 3-5 minutes. 
Rudi Colloredo-Mansfeld, senior associate dean for social sciences and global programs 
Hani Almadhoun, American Near East Refugee Aid 

Laila El Haddad, journalist and author 

Event continues 


Auditorium doors open 


Concert by Palestinian Rapper Tamer Nafar (UNC Al-Ahrar Dabke team to open); 
Michael Figueroa, assistant professor in the Department of Music, will serve as MC. 


Show ends 


e Thank Shai Tamari for his introduction. 


e Thank the UNC Center for Middle East and Islamic Studies for organizing this 


conference. Acknowledge (b)(6); (b)\(7)(C) 
(b)(6); (b)(7)(C) for the Center for the 


UNC-R5b-0000463 


Middle East and Islamic Studies: their dedication and hard work made tonight’s event 
possible. 

e The purpose of this conference is to provide a better understanding of the challenges of 
life in Gaza alongside the spirit of its culture and people. 

e Acknowledge that the Israeli-Palestinian conflict is a very charged situation, layered with 
complexities of history, culture, and geopolitics, and that the Center has donea 
remarkable job of bringing together a conference with participants who are 
committed to open dialogue, with an expectation that ideas and perspectives will be 


shared in a thoughtful, meaningful, productive way. ~| Comment [ST1]: Please be sure to set forth the 
: tone of open dialogue asa necessary pathway to 


turn conflict into peaceful resolution ants to 


e This two-and-a-half-day event will include panels by academics and practitioners, a film discuss this in advance of your welcome remarks 
and will be at the event on Friday. 


festival, a hip-hop concert, an art exhibit, photography, and Gazan food. Mention how 
good it is to be able to share an evening with everyone to experience Gazan culture— 
ranging from culinary to the visual arts, as well as Palestinian performing arts. 
e Welcome and thank the evenings speakers and performers for coming to UNC. 
co Hani Almadhoun [Ha-ni Al-Mud-Hoon], Director of Donor Development for 
American Near East Refugee Aid 
o Laila El Haddad [Lay-la Al-Ha-dad], journalist and author, and creator of the 
recipes enjoyed this evening 
o Tamer Nafar [Tah-Mer Nah-far], Palestinian rapper 
o UNC Al-Ahrar Dabke [Al-Ah-rar Dab-ka] team, a student dance troupe 


* Acknowledge and thank tomorrow’s conference panelists. 


UNC-R5b-0000464 


o Thank them for sharing their experience, time and expertise with UNC-Chapel 
Hill. 

e Discuss what it means to host conferences about current events on our campus. 
Conferences like this offer important learning opportunities for our students and the 
larger Carolina community and serve as a platform for dialogue and exchange of ideas. 

e |’m grateful for the commitment of so many co-sponsors--28 departments, centers, 
and units on campus as well as 8 Rotary clubs. Many of you are here tonight—Thank you 


for your support and collaboration. 


e Congratulate the UNC Center for Middle East and Islamic Studies again. 


toX6), ill then take over and introduce next speaker. 


UNC-R5b-0000465 


Message 


From: 


(b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=65131984A7084E4FAACOAA6DC35ABFOE, (b)(6); (0)(7)(C) 
Sent: 3/22/2019 1:56:21 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4 faacOaa6dc35abf0e-{ (b)(6): (b)(7)(C) 
Subject: t 


Attachments: Gaza introduction.docx 


(b)(6); (6)(7)(C) 


University of North Carolina-Chapel Hill 


UNC-R5b-0000466 


e I want to open by thanking the UNC Center for 


Middle East and Islamic Studies for organizing this 


conference. | am especially grateful tol ewer | 


(b)(6); (6)(7)(C) 


their dedication and hard work 


made tonight’s event possible. 
e The purpose of this conference is to provide a better 
understanding of the challenges of life in Gaza alongside 


the spirit of its culture and people. 


I want to explain why this gathering on Gaza matters to me 
and is a measure of our aspirations in Global 
programs, but to do so I want to turn to a different place 


and time. 


(b)(6); (b)(7)(C) 


UNC-R5b-0000467 


(b)(6); (6)(7)(C) 


Nm 


UNC-R5b-0000468 


(b)(6); (b)(7)(C) 


UNC-R5b-0000469 


e Ulster, Beirut, Kosovo, Kandahar, Gaza. 

e It is our habit to render the names of places as symbols 
of violence among deeply entangled and conflicted 
peoples. 

o This short-hand carries an emotional power 

o But, it erases the humanity of a place, the 
complexity of history and culture and aspiration 
that fold into the conflicts but are not reducible to 
them. 

e Over these two and a half days, the Center has done a 
remarkable job of bringing people together who can 
make Gaza present for us in music, food, film, art, and 
ideas, 

e The center has worked to invite participants who are 
committed to open dialogue, with an expectation that 
ideas and perspectives will be shared in a thoughtful, 


meaningful, productive way. 
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UNC-R5b-0000470 


e I'd like to move now to thank this evening’s 
speakers and performers for coming to UNC. 
© Hani Almadhoun [Ha-ni Al-Mud-Hoon], Director of 
Donor Development for American Near East Refugee 
Aid 
© Laila El Haddad [Lay-la Al-Ha-dad], journalist and 
author, and creator of the recipes enjoyed this 
evening 
© Tamer Nafar [Tah-Mer Nah-far], Palestinian rapper 
o UNC Al-Ahrar Dabke [UNC Al-Ah-rar Dab-ka 
Team], a student dance troupe 
e I'd also like to Acknowledge tomorrow’s conference 
panelists. 
o Weare so pleased that you have come to share your 
experience, time and expertise with UNC-Chapel 


Hill. 


UNC-R5b-0000471 


e I’m grateful for the commitment of so many co- 
sponsors—28 departments, centers, and units on campus 
as well as 8 Rotary clubs. Many of you are here tonight-- 


Thank you for your support and collaboration. 


e Please join me in congratulating the UNC Center 


for Middle East and Islamic Studies again. 


will then take over and introduce next speaker. 


UNC-R5b-0000472 


Message 


From: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4faacOaabdc35abf0e, —_(b)(6),_ 
Sent: 3/18/2019 9:12:45 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=65b9f2c2eb52452188dd6445d7fedca6} —_(b)(6); 
Subject: Re: Friday, March 23 | Opening Reception for Gaza Conference-Briefing and Talking Points 
Hi} (6X6), 


Thanks for preparing this. Very helpful! 


(b)(6); (b)(7)(C) 


University of North Carolina-Chapel Hill 


AARAAAEIAALAADIDIDIALORAPAAIDIDIIEADEAASAAIOISSALASIDISIDSSEILIDISEISISEIRSEISIIDISESSIEISESENSADISESSIDISEISISISSEISIDIISESIDIISSEESEIDISESILIDSSEIEIDBSEIIILISSISISEDBISIIESEASISIDEDDESEISIDISESEILISEIEIDEDBISIEDEISISIDEIDISEIEIDISESEILISEIEIDISBAESIIDIIEISIDEDBISISEIEISISIIEISESEIEIDISESEIDISEISIAIBIEISIDEIEISIDEIISESEIDISESIIEISESSIEAIISEAISIOEISIDEIESD 


From: (b)(6); (b)(7(C) 

Sent: Monday, March 18, 2019 5:08:18 PM 

To: (b)(6); (b)(7)(C) 

Subject: Friday, March 23 | Opening Reception for Gaza Conference-Briefing and Talking Points 


Please find your briefing and suggested talking points attached. There is one bullet point that we'd like you place 
emphasis on, which we’ve flagged. 


lam sending a hard copy over wit (b)(6); (b)(7)(C) tomorrow. 


Best, 


(b)(6); (b)(7)(C) 


The University of North Carolina at Chapel Hill 
1208 FedEx Global Education Center | 301 Pittsboro St., CB] (b)(6); Chapel Hill, NC 27599-5145 


(b)(6); ()(7)(C) 


UNC-R5b-0000473 


Message 

From: (b)(6); (b)(7)(C) | /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4 faacOaa6dc35abf0e} (b)(6): (b)(7)(C) 

Sent: 3/18/2019 9:08:14 PM 


To: (b)(6); (b)(7)(C) | [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65b9f2c2eb52452188dd6445d7fe4ca6} (b)(6); (b)(7)(C) 

Subject: Re: CORRECTION---Friday, March 22 | Opening Reception for Gaza Conference-Briefing and Talking Points 

Got it. 

Thanks 


(b)(6); (6)(7)(C) 


University of North Carolina-Chapel Hill 


From:] (6)(6); (b)(7)(C) 


Sent: Monday, March 18, 2019 5:10:58 PM 


To: (b)(6), (o)(7(C) 


Subject: CORRECTION---Friday, March 22 | Opening Reception for Gaza Conference-Briefing and Talking Points 


Sorry—Friday is March 22 and not March 23. 


Apologies about that! 


(b)(6), (b)(7)(C) 


The University of North Carolina at Chapel Hill 


1208 FedEx Global Education Center | 301 Pittsboro St., CB #](b)(6): Chapel Hill, NC 27599-5145 
(b)(6); (b)(7)(C) 


From:| (b)(6); ()(7)(C) 


Sent: Monday, March 18, 2019 5:08 PM 


To; (b)(6); (b)(7)(C) 


Subject: Friday, March 23 | Opening Reception for Gaza Conference-Briefing and Talking Points 


Please find your briefing and suggested talking points attached. There is one bullet point that we'd like you place 
emphasis on, which we’ve flagged. 


lam sending a hard copy over with} —(6)(6); (0)(7(C)_—s [tomorrow. 


Best, 


UNC-R5b-0000474 


(b)(6); (b)(7)(C) 
The University of North Carolina at Chapel Hill 


1208 FedEx Global Education Center | 301 Pittsboro St., CB #[(0)(6);|Chapel Hill, NC 27599-5145 
(b)(6); (b)(7)(C) 


UNC-R5b-0000475 


Message 

From: (b)(6); (b)(7KC)—_ |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=1CAFA492F3B74ED0B664A9C522083541] (b)(6); (b)(7)(C) 

Sent: 6/24/2019 7:41:13 AM 


To: (b)(6); (b)(7)(C) | [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-588274 _(®)(6). 
Subject: PowerPoint attached 


Attachments: Through a Watery Lens.pptx 


Hil, OXG). 
It's attached. I'll also bring the handouts and the PowerPoint on a thumb drive. 


Looking forward to this. 


(b)(6); (b)(7)(C) 


University of North Carolina 
Chapel Hill, NC 27599 


(b)(6); (b(7)(C) 


UNC-R5b-0000476 


UNC-R5b-0000477 


UNC-R5b-0000478 
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UNC-R5b-0000479 


Ritual, History 


*« Water in the 
Three 
Monotheisms 


* Water and 
Paradise 


¢ Gardens and 


UNC-R5b-0000480 


Lives and Livelihoods 
* Health 
* Disease 
* Farming 
* Communities 


Fiere © Cempesite 4008 Wiser Quatiey leaiess for the MEKA 
{KE se: Meets water quality goals: tox ne index <calewdated} 


jibe 


Schistosomiasis (snails) 
* Leishmaniasis (flies) _ 
* Malaria (mosquitos) 
* Diarrheal diseases 
(bacteria, parasites, viruses) 


UNC-R5b-0000481 


Share Your Work 


¢What did you find? 
¢What were your questions? 


Where did you look for information? 


*How does this influence the way you look ce 


an issue in the region? 


*How can you use this in your classes? 


UNC-R5b-0000482 


Thre worte Giuniet Oegumcotion Fruposad ot the Peace Coieenition ym Pacts, 1849 
Legeng 


TL] tre nce cients cocgprenitncay carsnebat foe 1. tore anh aoe 


ISRAEL AND 
THE OCCLPIED 
TERRITORIES 


UNC-R5b-0000483 


: : The Nile’s troubled wate: 
Greater Ethiopian eats aia dana 


Renaissance Dam 

REUTER ; _ AFRICA ma cairo 
JUNE 16, 2013 73-40 PM aan - | 
Egypt ‘war’ talk raises Ethiopia Nile “Sr; ae 
dam stakes OCATION OF THE NILE’S WATERS : gee 


sy (S58 fale Waters: 


“8 SOUTH SUGANO! ETHIOPIA 


Bivbas 


i BGANDA : i 


UNC-R5b-0000484 


& Desert Kingdorn’s Quest for Food Security 


“Only about 2% of the country's enormous landmass is 
arable. Saudi Arabia is spending an ever-greater proportion 
of its petrodollars overseas ~ a strategy that some critics 
labet “agricultural imperialism” — to secure a supply of food 
that will help alleviate shortages at home... 


“In January 2008, Saudi Arabia decided to reduce its 
production of wheat by 12.5% a year, abandoning a 30- 
year-old program to grow its own, having achieved self- 
sufficiency but at the cost of depleting the desert 
kingdom's scarce water supplies. Saudi consumes around 3 
million tons of wheat a year... 


“The process of buying up large swathes of land in foreign 
countries is politically sensitive and has opened up the 


iver water will come atthe 


expense of Ecvpt's share 


UNC-R5b-0000485 


lraq’s Marsh Arabs 


BBS Pocmacent -nnsh 
Luu} Shatlow or sexcons: ako 
ee ‘Deed of Ste vegetaiion 
1} Fentnee extent of mrarshtancs 


UNC-R5b-0000486 


Hisu dam project and affected citiesfmunicipatities 


Hasankeyf and the Ilusu Dam 


Neolithic caves at Hasankeyf settled 10,000 BC to be underwater 


UNC-R5b-0000487 


Mosul Dam pene 


The initial wave could 
(each 45f¢ (14 matres} in 
height and could cover 
hundreds of miles, 
patentially reaching as far 
as Baghdad 


Mosul Das 


Atotak of 14 trilfton Htres of water 
= <ouid flood the city, comparable to 
= $400,000 Olympic swimming pools 


UNC-R5b-0000488 


Ot GEInKING wRtiee Hs GRRL Toe ConnuInotiy 
Soy iterations! stancaeds 


Y 


£ 26% of casns af diese a Gara 
5 GSR CAUGOS Dey co87 


Bow thar: $2% of cases of chine 4 : ; ies “esmcngastvees 
martaity are Sikkes tc intesting! dresses Rees % z siege wee 


1 Gazans’ iaroms on 
eyerags Ques toward toe 
purchase ¢ water, 
Sontysanad ho 6.75 be tis 
Western vecotd 


UNC-R5b-0000489 


Scarcity leads to—Water Wars? 


*World Water Development Report of March 
2009, UN Secretary-General Ban Ki -Moon notes 
suggested the risk of water scarcity 
"transforming peaceful competition into 
violence”. 


*Wendy Barnaby: Do nations go to war over 8 _ 


water? 


~ © Tony Allen: Virtual Water 


UNC-R5b-0000490 


* Straits (Ottomans, Turkish Republic) 
* Accessing the Suez Canal 

* 1967: Closing the Straits of Tiran 

* Gaza Coast (Mavi Marmara) 


Freedom of Navigation 


Daily Transit Volumes Through World Maritime Oi! Chokepoints 
All estimates in million barrels per day. includes crude oil and petroleum liquids. 


UNC-R5b-0000491 


Water in the new Israel 


* Competing Israeli and Arab plans to exploit 
ah divert river water from the Jordan 
ver 


* Skirmishes as Israel begins to divert water 
in the DMZ 


UNC-R5b-0000492 


Unilateral 


* Israel NWC completed 1964 
* Jordan East Ghor project (1966) 
* Arab Summit decides to divert 


headwaters (Banias and Hasbani) 


to prevent NWC diversion 


_ downstream 196400 
_* Israel claims this infringes on 
sovereign rights, estimates 


UNC-R5b-0000493 


1967: A Water War? 


* "People generally regard June 5 1967 as the day the Six Day war began. 
That is the official date. But, in reality, it started two-and-a-half years 
earlier, on the day Israel decided to act against the diversion of the Jordan. 
While the border disputes between Syria and ourselves were of great 
significance, the matter of water diversion was a stark issue of life and 
death.” Ariel Sharon 


« After 1967 war, Israel controls Golan Heights and water sources, making 
Ala ae diversion plan pose 


UNC-R5b-0000494 


Cha thseeneg thts xa eT sticeebait Btogite 


andi grt 2 or fie is3ues was Herhavs the reason that ARPS was able 


UNC-R5b-0000495 


Message 

From: (b)(6); (0)(7)(C) |/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d2cObf10350f44e38930d591e6cb9d8F|(b)(6); (0)(7)(C) 

Sent: 3/15/2019 12:31:32 PM 


To: (b)(6); (b)\(7)(C)_ [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-58827| —_ (b)(6), 
Subject: Fw: Gaza conference - Update 


First presentation for the conference. 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 


The University_of North Carolina at Chapel Hill 
Campus Box{ O16] 


Chapel Hill, NC 27599, USA 


From: (b)(6); (b)(7)(C) 


Sent: Friday, March 15, 2019 10:05:51 AM 


Subject: Re: Gaza conference - Update 


Morning|,OX0)., 
Please see my presentation attached! 


Kindly, let me know if you have any questions! 
(b)(7)(C) 
On Mon, Mar 11, 2019 at 11:35 AM (b)(6); (6)(7)(C) wrote: 


Dear all, 
Weare less than two weeks away! I wanted to give you the following updates on the Gaza conference: 


Registration 


e Wecurrently have 250 people registered for March 23’s panels. 


e It is unclear if all will show up or for which sessions, but 'm very pleased with this number. 


UNC-R5b-0000496 


Slides 


e Ifyou plan on using a PowerPoint presentation, or any other form of presentation, please send it to me by 
March 21, 12:00pm. 


e We'd like to test them in advance and upload them prior to the start of your panel. 


e Istrongly recommend that you also email it to yourself, just in case... 


Security 


e The conference has gained the attention of some conservative outlets, such as The Tower and Campus 
Watch (see here and here). 


e Some of the panelists and moderators were mentioned by name. 


e [ve been informed that “concerned members of the public” who fear that this conference will be an 
“Tsrael-bashing event” plan on attending the conference. This may result in those individuals disrupting some 
of the panels. 


e Ihave organized for two uniformed police officers to be present the entire day. 


e Inthe event that a member of the audience disrupts any part of a panel, the following steps should be 
taken: 


1. The moderator should calmly try to make them stop. If that doesn’t work, then 

2. Iwill step in and try to reason with the individual. If that doesn’t work, then 

3. Iwill signal to one of the police officers, who will remove the individual. 

e During the Q&A there will be two students running mics on either side of the auditorium. 


e Once a member of the audience asks a question, they will return the mic immediately so that it can be 
handed to the next person while the answer is being answered. This will ensure a smoother flow and will 
prevent audience members from “hogging” the mic. 


Just in case people weren’t aware of the conference, I’m hoping the banner below will help... 
Please let me know if you have any questions or concerns. 


All the best, 


(b)(6); (b)(7)(C) 


UNC-R5b-0000497 


(b)(6); (b)(7(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


Campus Box|_, (©): 


Chapel Hill, NC 27599, USA 
(b)(6); ()(7)(C) 


» MIDDLE EAST & 
ISLAMIC STUDIES 


CMI@UNC 


Conflict Management Initiative 


UNC-R5b-0000498 


(b)(6); ()(7)(C) 


“me 


UNC-R5b-0000499 


Message 


From: [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D59 1E6CB9D8F {(b)(), (0)(7\C) } 

Sent: 3/19/2019 9:35:37 AM 

To: ee. Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea 
[/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu- 
58827 

Subject: RE: Gaza conference | media attendance update 

Attachments: Tamer Nafar Itinerary at UNC.docx 


HiLOC)_] 


Attached is Tamer’s schedule while at UNC. As you can see, his Saturday is completely free, which might be a better day 
for interviews. There will be a third student reaching out to you. 


Tamer can be reached directly at (b)(6); (b)(7)(C) Please note that he'll be departing Israel tomorrow, so 


communication should be done today. 


Thanks for taking care of this! 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 
Campus Box OV), | 

Chapel Hill, NC 27599, USA 


(b)(6); (2)(7)(C) 


“MI@UNC 


flict Mansgerment Initiative 


From: (b)(6), (b)(7)(C) 


Sent: Monday, March 18, 2019 5:28 PM 


To: (b)(6); (b)(7)(C) 


Subject: Gaza conference | media attendance update 


Hi} — (b)(6); (B)(7(C) 


Please plan on the following media attendees and have them added to any necessary guest lists. Please let me know if 
Tamer Nafar can be available for an on-camera interview before or after the performance. If so, it would be helpful to 
have time frames and preferred length of interview. | can be connected to him or a publicist if that helps (it may not if 
you are more familiar with his schedule and commitments ...). Thanks. 


UNC-R5c-0000500 


(b)(6), (6)(7)(C) 


Interests: Wants to film part of concert and panel discussions, plus possible interviews with guests 
Status:|(6)(6)jasked about her familiarity with filming in Mandela 


(by): (0)(7V(C) (waiting on cell number) 


Interests: Wants to film Tamer Nafar; has been informed there will be limitations on which songs can be filmed; wants 
an interview with TN 
Status|(©): looking into TN availability 


UNC-R5c-0000501 


$C CENTER FOR 


<2) | MIDDLE EAST & 
ISLAMIC STUDIES 


Tamer Nafar’s Itinerary at UNC 
March 20-24, 2019 


Important phone numbers: 


e (b)(6); (b)(7)(C) 


Wednesday, March 20 


10:35am Depart Israel, Flight# UA 85 | Ben-Gurion 
Airport 


4:55pm Arrive in Newark, NJ Newark, NJ 


7:45pm Depart Newark, NJ, Flight# | Newark, NJ 
UA 2332 

9:23pm Arrive in Raleigh-Durham Raleigh-Durham, 
Airport NC 


10:00pm Car service to pick youup —_| Once you have Affinity Executive 
(approx.) from airport Car Service 


(6)(6); (6)(7)(C) 


call from your 
phone, go to the 
Information Desk 
at the airport and 
ask them to call 
him. He will then 
drive and meet you 
in Zone 15 ina 
Blue Suburban 


10:30pm Check-in to Carolina Inn 211 Pittsboro (Oe. o7mc) | 
Street, Chapel Hill, 
NC 27516 
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ee March 21 


Breakfast 


10:40am (b)(6); (b\7XC) [to pick you 
up from hotel to walk to 
class 


Present at World Music 
class 


(b)(6); (b)(7(C) |to record class 
(b)(6); (b)(7)(C) 


(b)(6); (O)7)(C) 
Sak, 


11:00-11:50am 


1:30-5:00pm Free time 
5:00pm Meet] X67) 
(Arabic language 


instructor) to walk to class 


5:30-6:30pm Arabic rap workshop 


(6)(6); (bX7\(C) | to record 
workshop (b)(6); (b)(7)(C) 


(b)(6); 
inV7ViC) 


6:30pm onward | Free time; dinner on your 


Friday, March 22 
Time 


9:00am NG). 


(b)(6); (b)(7)(C) 


10:00am- Rehearsal wit 
12:00pm 


Oey] 


Oey] 


Reach out to 


[© |f you wish 


to meet for 
breakfast 


Carolina Inn [  w@ome | (b)(7)(C) 


(b)(6); (bY 7)(C) 


Carolina Inn lobby 


(b)(6); (6)(7)(C) 


Hanes Art Center 


Carolina Inn lobby 


FedEx Global 
Education Center, 
room 1005 


Carolina Inn 
restaurant 


(b)(6); (b)(7)(C) (b)(6); (b)(7)(C) 
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12:00-3:00pm Free time; lunch on your 
own 


3:00-5:30pm Sound check, light check, | Nelson Mandela 
and rehearsal at concert Auditorium, FedEx 
location Global Education 
Center 


6:00-7:00pm Gaza food reception; Reception: Atrium, 
Green Room available to | FedEx Global 


rest Education Center; 
Green Room: 
Conference room 
1203 

7:00-8:30pm Concert (UNC Dabke Nelson Mandela 

team to open) Auditorium, FedEx 
Global Education 
Center 


Saturday, March 23 


sell se AE creel A SE 


9:00am-5:15pm_ | Gaza conference; free Nelson Mandela 
time Auditorium, FedEx 
Global Education 
Center 
6:15pm Shuttle to drive guests to | Outside Carolina Inn 
dinner lobby 
7:00pm Dinner with all conference | Tandem - 200 North 
guests Greensboro Street, 
Carrboro, NC 27510 
8:30pm Shuttle to drive guests 
back to Carolina Inn 
Sunday, March 24 


dl a ol ON NOE 


11:00am Car service to drive youto | OutsideCarolina |[©@. |] | Affinity Executive 
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airport Inn lobby Car Service 
+]-828-243-8402 
11:30am Arrive at Raleigh-Durham 
Airport 


12:30pm Depart on flight# AA 3602 a 


UNC-R5c-0000505 


Message 


From: (b)(6); (b)(7)(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D591E6CB9D8F|__(b)(6); (b)(7)(C) 
Sent: 1/31/2019 12:53:08 PM 


To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea] KG) MTC) 
[/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu- 
58827 

cc: o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65b9f2c2eb52452188dd6445d7fe4ca6 

Subject: RE: Gaza conference 

Attachments: Gaza Conference - Description_.docx 


Hi|__(ON6), | 


Attached is the schedule. We are still working on the website {it’s mostly done}. Ag)®),__ lis currently busy with Learning 
Through Languages, i'm hoping we can have the website published sometime next week. 


Thanks, 


(b)(6); (b)(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


Campus Box} ©)6). 
Chapel Hill, NC 27599, USA 
(b)(6); (2M) 
Center far Middle East CM |@ UNC 


aid islamic Shuidics Candlict Musagement laitiative 


From (b)(6); (b)(7)(C) 


Sent: Thursday, January 31, 2019 12:46 PM 
To: (b)(6); (b)(7)(C) 
Ce: (b)(6); (b)(7)(C) 


Subject: Gaza conference 


Hi|_(6)(6); (6)(7(C) 


We have the link to the Gaza conference site, but it looks like it isn’t published yet. When will it publish? In the 
meantime, can you send the most current schedule as a Word doc, etc.? Thanks. 


(b)(6); (6)(7)(C) 


University of North Carolina at Chapel Hill 
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Office (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) | global.unc.edu 
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Conference Title: “Conflict over Gaza: People, Politics, and Possibilities” 
Dates: March 22-24, 2019 
Location: FedEx Global Education Center 


Description: Rockets fired out of Gaza; protesters shot near the fence; Egypt mediating between 
Hamas and Israel--when the Gaza Strip is mentioned in U.S. news outlets, it is usually in 
response to that day’s sensational events with little (if any) context provided. 


“Conflict over Gaza: People, Politics, and Possibilities” will shed much needed light on the 
current realities in the Gaza Strip, giving participants a deeper understanding of the context of 
these realities and offering concrete options that can better the lives of Gazans. 


Panels include: 


e« “The (De-)Development of Gaza: Economy, Women, and Youth” 
e “Humanitarian Crisis: Food, Water, and Health” 

e “In and Out: Gaza and Freedom of Movement” 

e “Gazans between Fatah & Hamas” 

e “Gaza and the World: Egypt, Israel, and the United States” 


The conference also highlights Gazan culture--music, films, food, and art--to showcase the 
beauty that goes along with the challenges of life in the Gaza Strip. 


Schedule: 


Friday, 6:00-7:00pm | Reception: Gazan food 
March 22, 2019 
“We All Live in Gaza” art exhibit 


“Life in Gaza” photo exhibit by Mohamed Zaanoun 


Welcoming remarks: Rudi Colloredo-Mansfeld (Senior 
Associate Dean for Social Sciences and Global 
Programs) 


Mohammed Eid (Rotary Peace Fellow from Gaza; Global 
Studies graduate student; UNRWA staff) 
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7:00-8:30pm | Musical performance: 
MC: Mike Figueroa (Dept. of Music, UNC-Chapel Hill) 
Opening: UNC Al-Ahrar Dabke Team 


Main: Tamer Nafar. of DAM with DJ Tam Cooper 


Saturday, 9:00-9:10am_ | Opening remarks: Raymond Farrow (Associate Provost 
March 23, 2019 for Global Affairs and Interim Chief Global Officer) 


Housekeeping: Shai Tamari (UNC Center for Middle 
East and Islamic Studies) 


9:15-10:30am | “The (De-)Development of Gaza: Economy, Women, 
and Youth” 


Haddad (Journalist and author) 


Moderator: Rebecca Stein (Dept. of Cultural 
Anthropology, Duke University) 


10:30- 
10:45am 
10:45am- “Humanitarian Crisis: Food, Water, and Health” 
12:00pm 
Speakers: Hani Almadhoun (American Near East 
Refugee Aid); Yasser Abu Jamei (Gaza Community 
Mental Health Programme; via Skype from Gaza City) 


Moderator: Sarah Shields (Dept. of History, UNC-Chapel 
Hill) 


12:00-1:00pm | Lunch 
1:00-2:15pm_ | “In and Out: Gaza and Freedom of Movement” 


Speaker: Tania Hary (Gisha — Legal Center for Freedom 
of Movement); Michammed Eid (Rotary Peace Fellow 
from Gaza; UNRWA staff) 


Moderator: Ashely Anderson (Dept. of Political Science, 
UNC-Chapel Hill) 
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2:15-2:30pm_ | Break 


2:30-3:45pm_ | “Gazans between Fatah & Hamas” 


Speakers: Nathan Brown (George Washington); Nathan 
Stock (Middle East Institute) 


Moderator: Charles Kurzman (Dept. of Sociology, UNC- 
Chapel Hill) 


3:45-4:00pm 
4:00-5:15pm__| “Gaza and the World: Egypt, Israel, and the United 
States” 


Speakers: Lara Friedman (Foundation for Middle East 
Peace), Ghaith al-Oman (Washington Institute) 


Moderator: Abdeslam Maghraoui (Dept. of Political 
Science, Duke University) 


Sunday, 10:00am- Gaza on Screen (films and speakers TBD) 
March 24, 2019 =| 9:00pm 
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Message 

From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP. 
FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA (b)(6); (b)(7)(C) 

Sent: 3/13/2019 2:48:51 PM 


To: (b)(6); (b)(7)(C) 
Subject: RE: Rotary co-sponsorship of academic conference on Gaza 


Attachments: Gaza Speakers Audit_v4_kby.docx; Gaza Statements.docx 


Hij(b)(6); (b)(7)(C) 


Thanks for talking about the Gaza conference today. Please feel free to reach out for any collaboration in the coming 
weeks. I’m attaching a file that | hope can be useful for inquiries, plus a document with Twitter handles and recent 
media appearances by speakers, where available. 


All best, 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, March 13, 2019 10:40 AM 
To: (b)(6); (b)(7)(C) 
Subject: RE: Rotary co-sponsorship of academic conference on Gaza 


Perfect. Chat soon! 


NE), 
From: (b)(6); (oY(7XC) 


Sent: Wednesday, 13 March, 2019 9:39 AM 


To: (b)(6), ()(7(C) 


Subject: Re: Rotary co-sponsorship of academic conference on Gaza 


WARNING: The sender of this email could not be validated and may not match the person in the "From" field. 


My office is great:[ (66), (&\7C)_|Thanks,|_(©)6)._ 


From: (b)(6); (b)(7)(C) 
Date: Wednesday, March 13, 2019 at 10:16 AM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Rotary co-sponsorship of academic conference on Gaza 


[no worries. Yes, 1:30 CST is fine. ll call you then. Should | dial your office line or your cell? 
b)(6); (b)(7)(C) 
From (b)(6); (b)(7)(C) 


Sent: Wednesday, 13 March, 2019 9:14 AM 


To: (6)(6); (b)(7)(C) 
Subject: Re: Rotary co-sponsorship of academic conference on Gaza 


UNC-R5c-0000511 


WARNING: The sender of this email could not be validated and may not match the person in the "From" field. 


Hi|__(©)(6), 
Regrets for misspelling your name in my prior message. Can we talk at 1:30 CST? 


Best, 


fPY6), 
From: (b)(6); (b)(7)(C) 


Date: Wednesday, March 13, 2019 at 9:58 AM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Rotary co-sponsorship of academic conference on Gaza 


Dear | (b)(6), 


Thank you for reaching out. I’d definitely like to learn more about the conference. I’m free today at Liam CST or lpm 
CST, Let me know which time works best for you and I'll give you a call. 


Best, 


(b)(6); (b)(7)(C) 


Public Relations Group 


ROTARY INTERNATIONAL | One Rotary Center | 1860 Sherman Ave. | Evansion, iL $0207 USA 


¥ 
2 


Face 


Like us: 


cat 


From: (b)(6); (6)(7)(C) 


Sent: Wednesday, 13 March, 2019 8:20 AM 


To: (6)(6); (6)(7)(C) 


Subject: Rotary co-sponsorship of academic conference on Gaza 


WARNING: The sender of this email could not be validated and may not match the person in the "From" field. 


Dear] (b)(6); (&\(7)(C) 


| left you a voice mail a little while ago about Conflict over Gaza, a conference being held at the University of North 
Carolina at Chapel Hill, March 22-24. It is co-sponsored by 27 units at the university and 8 Rotary groups. Please let me 
know a good time to call you. | can be reached at the numbers below. Thanks. 


Regards, 


(NG): 
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(b)(6); ()(7)(C) 


University of North Carolina at Chapel Hill 


(b)(6); (b)(7)(C) 
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Conflict over Gaza: People, Politics and Possibilities 

March 22-24, 2019 

Media Background: Speakers in the media, plus Twitter handles 
Drafted by Global Relations, 3.7.2019 


Twitter Accounts for Speakers: 


Laila El Haddad, journalist, author, and public speaker — Twitter @gazamom 


Lara Friedman, president, Foundation for Middle East Peace — Twitter @LaraFriedmanDC 


Tania Hary, executive director, Gisha — Legal Center for Freedom of Movement — Twitter @taniahary 


Tamer Nafar, rapper, actor, and screenwriter, performer with DAM — Twitter @TamerNafar 


Select Recent Media Appearances by Speakers: 


Yasser Abu Jamei, psychiatrist and executive director of Gaza Community Health Programme 


Sep 27, 2018 — https://newmatilda.com/2018/09/27/hopes-dreams-peace-gaza/ 

o Summary: Fear, death and destruction in Gaza. Gaza is practically uninhabitable due to 
contamination, lack of funding, etc. Physical/structural violence on children has been 
devastating. These children are hopeful but want to return home. 

o Abu Jamei: “People can deal with difficulty and hardship, but not the humiliation,’ he says, 
referring to denial of basic human rights and the restrictions imposed on movement that has led 
people to feel as though they are not treated as humans” 

Sep 1, 2018 — https://www.nbcnews.com/news/world/trump-administration-cuts-funding-united- 
nations-palestinian-refugee-agency-n905616 

o Summary: Trump cutting funding to UN relief agency for Palestinian refugees; the US had been 
the largest single contributor to the fund. This will be detrimental to Palestinians. 

o Abu Jamei: warns that further cuts will be seen as an injustice by residents; “if the international 
community allows this to happen, it will be in trouble not just in Gaza but other places...we have 
suffered enough and (must) return to the right way” 

Jun 21, 2018 — https://www.nbcnews.com/news/world/why-palestinians-risk-their-lives-protest-near- 
gaza-israel-fence-n884936 

o Summary: discusses the Israeli injuring/killing Palestinian protesters near the Gaza-Israel border. 

o Abu Jamei: Blockade/hardship has provoked mental health crisis in Gaza; when the US moved 
the embassy, it was “like telling the Palestinians to go to hell” 

Nov 21, 2017 — https://www. haaretz.com/opinion/defaming-palestinians-in-gaza-as-mentally-ill-sexual- 
deviants-1.5467345 (co-author) 


Hani Almadhoun, director of donor development, American Near-East Refugee Aid 


July 16, 2018 — https://www.wrmea.org/2018-august-september/i-visited-gaza-for-the-first-time-in-five- 
years-this-is-what-i-saw.htm| (author) 

o Summary: he and his family visited Gaza for the first time in five years. Incredibly difficult process 
to get to Gaza. People are poorer than the last time he was there, unemployed or 
underemployed. Israeli drones constantly fly over; Israel limits electricity to houses/business, the 
wifi, etc. Palestinians are a resilient people. 

Nov 5, 2017 — https://www.haaretz.com/middle-east-news/palestinians/.premium-young-palestinians- 
skeptical-that-unity-will-help-them-escape-gaza-1.5462835 
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Ghaith al-Omari, senior fellow, Washington Institute for Near East Policy 


Feb 28, 2019 — https://www.thenational.ae/world/the-americas/netanyahu-s-legal-problems-complicate- 
us-peace-plans-1.831750 
o Summary: Israel’s Prime Minister Benjamin Netanyahu is facing three criminal indictments— 
bribery, fraud and breach of trust charges—just hours before the announcement of this, Trump 
said how great of a leader, smart and strong he is. Article mentions their “bromance” 
o  Al-Omari: explains that these legal troubles may complicate US peace plan and its success 
Feb 20, 2019 — https://www.worldpoliticsreview.com/trend-lines/27472/the-political-paralysis-behind- 
the-collapse-of-the-palestinian-unity-government 
o Summary: 
Feb 11, 2019 — https://www.thenational.ae/world/mena/moscow-plays-power-broker-by-hosting- 
palestinian-unity-talks-1.824639 
o Summary: Russia is attempting to unite Fatah and Hamas, the main Palestinian factions 
o  Al-Omari: says both groups are attending the talks for tactical reasons with no intention on 
making substantive moves and that nothing will come from these talks 
Nov 12, 2018 — https://www.albawaba.com/news/who-jordanian-ghaith-al-omari-senior-fellow- 
washington-institute-1212202 
Sept 12, 2018 — http://time.com/5393734/plo-mission-palestinians-us-tensions/ (author) 


Nathan Brown, professor of political science, George Washington University 


Feb 18, 2019 — https://dailycaller.com/2019/02/18/iran-spy-george-washington-university-muslim/ (the 
blurb about him is in several articles) 

o Blurb from when he testified before the House Permanent Select Committee on Intelligence in 
2011: “We have no policy toward the [Muslim] Brotherhood. And let me stake out what might 
seem to be an odd position here: | do not think we need a policy. Is the movement harboring a 
desire to pursue its agenda through forceful, even violent means? The answer to this question is 
clear: no,” he said, highlighting a comparison between the Muslim Brotherhood and the Boy 
Scouts. 

Jan 18, 2019 — https://www.washingtonpost.com/news/monkey-cage/wp/2019/01/18/heres-what-the- 
dissolution-of-the-legislative-council-means-for-the-future-of-palestinian- 
governance/?noredirect=on&utm_term=.926eab2d5910 (co-author) 

o Summary: Palestinian leader Mahmoud Abbas to dissolve Palestinian Legislative Council 
(parliament) and what this will mean (not much for short-term). But would allow leadership to do 
whatever they believe is necessary. Would offer the president a desperately needed way to 
make laws . 

Deb 17, 2018 — https://carnegieendowment.org/2018/12/17/time-to-rethink-but-not-abandon- 
international-aid-to-palestinians-pub-77985 (author) 

Aug 15, 2018 — https://www.lawfareblog.com/federalism-israel-palestine-fresh-ideas-old-problems 
(author) 


Mohammed Eid, Duke-UNC Rotary Peace Fellow from Gaza; UN Relief and Works Agency for Palestine Refugees 
in the Near East 


June 29, 2018 — https://www.newsobserver.com/opinion/article213867029.html (author) 
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Laila El Haddad, journalist, author, and public speaker — Twitter @gazamom 


- July 4, 2018 — https://www.washingtonpost.com/local/trafficandcommuting/fourth-of-july-celebrations- 
more-meaningful-worrisome-for-some-americans/2018/07/04/7072ad3e-7f95-11e8-b0ef- 
fffcabeff946_story.html ?utm_term=.7alaf878b967 


Lara Friedman, president, Foundation for Middle East Peace — Twitter @LaraFriedmanDC 


- March 5, 2019 —https://www.jpost.com/Israel-News/Declassified-US-cables-show-the-1994-Hebron- 
massacre-and-its-aftermath-582358 

o Summary: in 1994 Friedman wrote a series of cables describing day-to-day drama of riots that 
killed 25 Palestinians in West Bank clashes. She was given permission to share them and posted 
them to Twitter including the information that the individual responsible for the massacre was 
an American citizen. 

- March 4, 2019 — https://www.commondreams.org/news/2019/03/04/latest-assault-palestinian-rights-us- 
shutters-jerusalem-consulate 

o Summary: US closed down Jerusalem consulate as it appeared that the US cared more about 
Israeli interests over Palestinian rights. 

o Friedman: "At this point we are saying to the Palestinians and the world—we do not see the 
Palestinians as a people to engage directly," added Lara Friedman, a former U.S. foreign service 
officer in Jerusalem and president of the Foundation for Middle East Peace. "They are now a 
minority and a subset to our relationship with Israel." 

- Feb 27, 2019 —https://jewishweek.timesofisrael.com/is-west-bank-annexation-imminent/ 

o Summary: Will Israel annex the West Bank? Policy makers want all “enemies of Israel” to be 
resettled elsewhere in Arab world. But there is worry that absorbing 2.6 million Palestinians 
might be unsafe for them. 

o Friedman: believes Trump administration will take a hands-off approach should Israel begin the 
process of annexing the West Bank. 

- Feb 10, 2019 —https://www.haaretz.com/us-news/.premium-anti-bds-bill-passed-senate-but-trouble- 
awaits-in-house-1.6920012 
- Jan 28, 2019 — https://forward.com/opinion/418265/bds-is-a-trap-for-democrats/ (author) 


Tania Hary, executive director, Gisha — Legal Center for Freedom of Movement — Twitter @taniahary 


- Jan 1, 2019 — https://www.theguardian.com/us-news/2019/jan/01/donald-trump-middle-east-peace- 
plan-israel-palestine 

o Summary: Trump’s peace plan is only a show, as the administration’s actions have been in favor 
of Israel (cutting funding to Palestinian relief fund, naming Jerusalem Israel’s capital, shuttering 
Palestinian diplomatic office, etc.) 

o  Hary: “My impression at the time was that | was being approached by business-minded people 
who thought they could solve a problem from a business perspective,” Hary said. “They 
recognised that there were obstacles to growth that included restrictions on movement and 
access,” she said, adding that her advice was that Gaza’s problems cannot be solved by keeping it 
isolated from the West Bank and Israel. But then they stopped calling. “I’m not sure if that 
[message] carried through.” 

- Nov 30, 2018 —https://foreignpolicy.com/2018/11/30/new-law-could-end-u-s-aid-programs-to-the- 
palestinians-u-s-agency-for-international-development-terrorist-law-humanitarian-aid-united-nations- 
relief-works-agency-unrwa-west-bank-gaza-protests-trump-ku/ 

o Summary: US Agency for International Development could stop all operations in West 
Bank/Gaza, following the Trump’s Anti-Terrorism Clarification Act of 2018—US courts can use 
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Palestinian’s frozen assets to pay financial reparations to families of US citizens killed by 
Palestinian terrorist attacks. Humanitarian crisis in Gaza is worsening. 

oO Hary: “Humanitarian aid can’t resolve Gaza’s problems but there’s no doubt that it has kept 
people’s heads above water.” “Hary, of the Israeli group Gisha, said funding cuts to UNRWA and 
to USAID threaten the fragile safety net that has prevented Gaza from falling over the edge. ‘It’s 
folly, not to mention morally bereft, to imagine that you can experiment with the breaking point 
of 2 million people.’”” 

- Nov 7, 2018 —https://jewishweek.timesofisrael.com/human-rights-groups-in-israel-feeling-the-funding- 
squeeze/ 

o Summary: Israeli NGOs are suffering due to the funding crisis. Some groups have the sole mission 
to stop funding to ‘anti-Israel’ groups. 

oO Hary: Gisha is maintaining funding but having difficulty increasing it, especially with the conflict in 
Syria and Yemen right now—“There needs to be a response to crises in other place... But we’re 
trying to say it’s important not to lose sight of the change that’s needed here (aiding 
Palestinians),” Hary said 

- Aug 6, 2018 —https://972mag.com/gazans-need-to-be-able-to-breathe-and-feel-hope-for-the- 
future/137111/ 


Tamer Nafar, rapper, actor, and screenwriter, performer with DAM — Twitter @TamerNafar 


- Feb 28, 2019 —http://islingtontribune.com/article/hip-hope-hooray 
- Nov 23, 2018 — https://www.haaretz.com/israel-news/.premium-israeli-student-union-cancels-israeli- 
arab-rapper-s-show-over-friction-1.6679742 
o Summary: rapper defines himself as Palestinian and Israeli college campus cancelled his event 
because they didn’t want “unpleasant friction” due to his political standings—the rapper is 
known as a political artist and the campus didn’t want him mentioning anything to do with the 
conflict. Nafar stated that this “shows that something very bad is seeping into the student 
union.” 
- Aug 15, 2018 —https://972mag.com/as-israel-enshrines-jewish-superiority-whats-next-for-its-palestinian- 
citizens/137281/ 


Sara Roy, senior research scholar, Center for Middle Eastern Studies, Harvard University 


- Sept 26, 2018 —https://www.haaretz.com/israel-news/.premium-the-international-committee-for- 
subsidizing-the-israeli-occupation-1.6511285 

- Aug 6, 2018 —https://www.thecitizen.in/index.php/en/NewsDetail/index/6/14597/Gaza-Genocide-in- 
Slow-Motion-But-Genocide-Nevertheless 

o Summary: there is a slow-moving and deliberate genocide in Gaza of the Palestinian people. 
Perspective of Israel destroying Gaza and legalized racial discrimination. 

o Roy: Gaza is “a land ripped apart and scarred, the lives of its people blighted. Gaza is decaying 
under the weight of continued devastation, unable to function normally...the decline and 
disablement of Gaza's economy and society have been deliberate, the result of state policy-- 
consciously planned, implemented and enforced... And just as Gaza's demise has been 
consciously orchestrated, so have the obstacles preventing its recovery." 


Nathan Stock, non-resident scholar, Middle East Institute 


- July 22, 2018 — https://www.lawfareblog.com/renew-palestinian-democracy-avert-succession-crisis 
(author) 
o Stock argues that succession after Palestinian President Abbas could lead to more hostile 
circumstances that make a two-state solution even more challenging 
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Conflict over Gaza Statements 
Drafted by Global Relations, UNC Global 
kby@unc.edu 


Statement about the conference: 

Conflict over Gaza: People, Politics, and Possibilities, March 22-24, 2019 
http://gazaconference.web.unc.edu/ 

The conference, which is co-hosted by the UNC Center for Middle East and islamic Studies and the Duke- 
UNC Consortium for Middle East Studies, brings together scholars and specialists from think tanks, 
NGOs, and academia to examine the conflicts in and surrounding Gaza. Participating speakers are 
covering topics including the economy, geopolitics, humanitarian issues, freedom of movement, and 
everyday life in Gaza. The conference is co-sponsored by 27 units at UNC and a number of area Rotary 
Clubs. This conference, which is complemented by a short-term art exhibition, aligns with the center’s 
goals to promote understanding of the Middle East through dialogue, teaching, research, community 
outreach, and cultural programming. 


The Middle East center and UNC Global support programming that allows for free speech, open debate, 
and dialogue on some of the most challenging issues of our time, but we do not endorse the beliefs and 
positions of participating speakers. 


Statement about free speech: 
UNC-Chapel Hill and the center support programming that allows for free speech, open debate, and 


dialogue, and our center is committed to a cross-regional approach to Middle East Studies. As a public 
institution, the University must follow the First Amendment and the North Carolina Restore and 
Preserve Campus Free Speech Act, and may not prohibit speakers from coming to campus based on 
their opinion or content. Neither the University nor the center endorse the beliefs and positions of 
participating speakers. 


UNC Global’s sponsorship: 
UNC Global is among the 27 UNC co-sponsors of this conference. UNC Global supports international 


activity across campus and is committed to making Carolina an inclusive and welcoming environment for 
all people. UNC Global supports programming that allows for free speech, open debate, and dialogue on 
some of the most challenging issues of our time; as part of a public university, UNC Global must follow 
the First Amendment and the North Carolina Restore and Preserve Campus Free Speech Act and may 
not prohibit speakers from coming to campus based on their content or opinion. Neither the University 
nor the center endorse the beliefs and positions of participating speakers. 
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Appointment 

From: (b)(6); (6)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac3 6a1f60f241be8d564c9a33b3a7F54 (b)(6); (b)(7)(C) 

Sent: 3/6/2019 10:51:08 AM 


To: (b)(6); (b)\(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f24 1be8d564c9a33b3a7f5 (b)(6); (b)(7)(C) 
(b)(6); (6)(7)(C) 
Subject: Gaza Conference Dinner 
Location: Tandem Restaurant, Carrboro 
Start: 3/23/2019 6:30:00 PM 
End: 3/23/2019 8:00:00 PM 


Show Time As: Busy 


Required (b)(6); (b)(7)(C) 


Attendees: 


Can you do this? | need to RSVP. 
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Message 


From: [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=8CD4B4E233BB445 18AC7S9ACF22D48A3{ (b)(6); (OTC) | 

Sent: 3/7/2019 3:38:49 PM 

To: [ (6); (OM?) _][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=admin.live.unc.edu-58827 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=ec101a7a609743b9a30d128099F5 3ecb{(b)(6). (b)(7)(C) 
Subject: RE: Exhibit at World View's spring seminars 


This is very helpful (©) |thank you! 
From: (b)(6); (6)(7)(C) 


Sent: Thursday, March 07, 2019 3:36 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Exhibit at World View's spring seminars 


Hi | (6), 


Thanks for your question! | do have an exhibit up for all days of the WV seminars though I'm not able to stay the entire 
time (especially as it’s the week of our Gaza conference). Based on their website, it looks like the best times to have 
someone at the exhibit table are during the following times — it’s usually a combination of both morning and afternoon 
times. i have highlighted the ones | think are most valuable. The Friday Center has university wifi, so | often bring my 
laptop and work between sessions. | hope that this helps! 


March 19 {Latin America seminar} 
8:00 — 8:45 a.m. Registration and Continental Breakfast 


11:00-11:15a.m. Break and Exhibits 
42:15 — 1:15 p.m. Lunch 
2:15 — 2:30 p.m. Transition to Sessions 


3:30 — 3:45 p.m. Break and Transition to Sessions 


March 20 {Latin America + Global Migration seminar) **if you just have someone one day, this would allow you to speak 


with teachers at both seminars 
§:00 ~ 8:30 a.m. Continental Breakfast 


10:30 -10:45 a.m. Break and Exhibits 

1:00~1:30p.m. Check-in and Registration for Global Migration 
2:45 -3:00 p.m. Break and Exhibits 

5:00-6:30 p.m. Reception 


March 21 (Global Migration seminar) 
8:00 — 8:30 a.m. Continental Breakfast 


5:40 ~ 9:55 a.m. Break and Exhibits 


12:00 -1:00 p.m. Lunch 
2:00 - 2:30 p.m. Break and Exhibits 


UNC-R5c-0000520 


(b)(6); (b\(7)(C) = . ae 
| even |, Center for Middle East and Islamic Studies, 


Duke-LINC Consoritum for Middle East Studies 
3013 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 7, 2019 3:13 PM 


To: (b)(6); (6)(7)(C) 


Subject: FW: Exhibit at World View's spring seminars 


HOO] 

Are you exhibiting over all three days at WV? 

We are trying to figure out a plan of action and would love your advice. What are the best times to be there? What's 
your strategy? 

Thank you! 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 07, 2019 3:09 PM 


To: (b(6); (oY7XC) 
Ce: 


Subject: RE: Exhibit at World View's spring seminars 

Hi} (2X8); |- thanks so much for reaching out! 

We would like to exhibit, we are just trying to figure out the staff and timing issues. 

Could you send me the logistical information please? That will help us figure out who can come when. 


Thanks! 
(b)(6); 


From: (b)(6); (b)(7(C) 


Sent: Tuesday, March 05, 2019 2:35 PM 


To: (b)(6); (6)(7)(C) 


Subject: FW: Exhibit at World View's spring seminars 


Hello|(b)(6), 


| hope you are well, { wanted to reach out about CES exhibiting at World View’s upcoming seminars (March 19-21}. {| had 
previously been in touch with) see below) and he confirmed CES's exhibit table. Will you all still be able to exhibit at 
the seminars, and if so, who should | contact with logistic information? 


Thanks so much! 
{bY6), 
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(b)(6); (b)(7)(C) 


UNC at Chapel Hill 
CBI (M6) |? Chapel Hill, NC 27599-8013 


(b)(6), (b)(7)(C) 


From: (b)(6); (bY) 


Sent: Friday, February 08, 2019 9:27 AM 


To: (b)(6), ()(7)(C) 


Subject: RE: Exhibit at World View's spring seminars 
Hi] _,©)6): 


We would love to exhibit at both programs. 


(b)(6); (b)(7)(C) 


| may also have a program assistant come with me for part and if | do | will give you their name as well. 


(Oy), 
From: (b6); (6X(7C) 


Sent: Vionday, January 28, ZOIU 4:44 PV 


To: (b)(6); (b)(7)(C) 
Subject: Exhibit at World View's spring seminars 


+ 


I hope you’re doing well! We'd like to invite CES to exhibit free of charge at World View’s spring seminars, 
held March 19-21 at the Friday Conference Center. 


Latin America and North Carolina (March 19-20) 
Global Migration (March 20-21) 


We hope you'll join us in helping provide educators with global resources. If you’ re interested, please fill out 
the following information: 


Point of contact name, title, phone and email: 
We will exhibit during (underline or highlight one/both): LANC GM 


Seminar participants will be educators from NC K-12 schools and community colleges. There will be several 
opportunities per seminar for participants to view exhibits and meet exhibitors. For additional program 
information, please see the websites (linked above). Free feel to contact me with any questions. 


We value your collaboration and look forward to working with you again! 


Best, 


(b)(6); (b)(7)(C) 


UNC at Chapel Hill 
CB |(X8). |) Chapel Hill, NC 27599-8011 
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(b)(6); (b)\(7)(C) 
(b)(6); (b)(7)(C) worldview unc edit 


UNC-R5c-0000523 


Message 


From: (b)(6); (6)(7)(C) 


Sent: 2/20/2019 10:26:49 AM 

cc: o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=600d50e3acb945fa998566a19220681e[ _(oy6),_— 

Subject: Fwd: Gaza conference: Panelists and Moderators 


Rare to have two} 6). |on a panel... 


ITI 


(0X6), __ lif you want to refer to one of us as|(b\(6); (6)(7(C) And the other as} ©). |that's fine as long as I get to 
be] urs 


I'm older. 


My own impulse would to be focus on longer term matters since I'm likely to be less up to date than the other 
-, Jon the state of play between Fatah and Hamas right now. I could talk a bit about how the evolution and 
world view of the two movements developed and the implications for Gaza governance. 


But I'm happy to shape/restrict my remarks as would be most helpful. 


Date: Mon, Feb 18, 2019 at 11:16 AM 
Subject: Gaza conference: Panelists and Moderators 
(b)(6); (b)(7)(C) 


(b)(6); (6)(7)(C) 


(b)(6), (&)(7)(C) b)(6); (b)(7)(C) (b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 
(b)(6), (b)(7(C) 
Ce: (b)(6); (&)\7)(C) 


Dear friends and colleagues, 


We are gearing-up for our conference on the Gaza Strip, March 22-24, 2019 (you can find the event’s website 
here). And I’m very much looking forward to welcoming the panelists and moderators to our event! 


In preparation for our full-day of session on Saturday, March 23, I wanted to ensure you knew on which panel 
you were on, who is your moderator, and share additional information. At the very bottom of this email you will 
find a list of all speakers, moderators, and their email addresses. 


Below are a few notes for the panelists, followed with a few notes for the moderators. 


Panelists: 


UNC-R5c-0000524 


e lensured there were only two panelists in each session so that more time can be dedicated to Q&A with the 
audience. 


e Each session will be | hour and 15 minutes long. 
e | ask that each panelist speaks for 15 minute, allowing around 40-45 minutes for Q&A. 


e Please do not read papers. Please engage more directly with the audience. Please feel free to use 
PowerPoint presentations, photos, videos, maps, tables, etc. 


e Each audience member will receive a map of Gaza with data on the strip (designed by UN Office for the 
Coordination of Humanitarian Affairs). Hopefully this will assist them in following your remarks. 


e Below you will find the list of speakers on each panel. Kindly communicate in advance with your co- 
panelist on what you will present, so that you are not covering the same issues. However, if you wish to 
cover the same issue from different perspectives, please go for it! 


e Needless to say, some sessions may cover similar topics, and that’s fine. 


e I'll leave it up to you to decide what you wish to discuss within the frameworks of your topic. But I'd 
appreciate if you considered answering these questions (directly or indirectly): 


o What are the issues? 
o Why are they important? 


© How can they be solved or improved? 
Moderators: 
Your role(s) will be pretty straight forward: 


e Please arrive at least 20 minutes before the start of your session. 

e Introduce the speakers at the start of the session. 

e Allow both speakers to complete their presentations, and then follow-up with 1 or 2 questions. 
e Open it up to the audience for Q&A. 

e | will have two students with microphones running up and down the auditorium. 


e Your job will be to ensure that audience members are actually asking question (rather than providing long 
comments), and ensuring the session ends on time. I know how well academics do with deadlines... 


e Ifamember of the audience becomes too difficult, and you are having trouble controlling them, Pll step in. 
° [oo |- Please note that Yasser Abujamei will be speaking to us via Skype from Gaza. 


There will be a dinner at the end of the day for all of you. More info on it will be provided later. 
If you have any questions, comments, or suggestions, please feel free to reach out to me. 
Thank you again for agreeing to participate. 


All the best, 
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(b)(6); (b)(7)(C) 


March 23 Schedule: 


9:15-10:30am “The (De-)Development of Gaza: Economy, Women, and Youth” 


Speakers: Sara Roy (Harvard Laila El] Haddad (Journalist 


and author) (by); (OKC) 


Moderator: Rebecca Stein (Dept. of Cultural Anthropology, Duke University) 


(b)(6); (b)(7)(C) 


10:30-10:45am 
10:45am-12:00pm “Humanitarian Crisis: Food, Water, and Health” 


Speakers: Hani Almadhoun {American Near East Refugee Aid) 
[Wee | Yasser Abu Jamei (Gaza Community Mental Health 
Programme; via Skype from Gaza City) 


Moderator: Sarah Shields (Dept. of History, UNC-Chapel Hill) 


1:00-2:15pm “In and Out: Gaza and Freedom of Movement” 


Speaker: a Hary (Gisha — Legal Center for Freedom of Movement) 
Mohammed Eid (Rotary Peace Fellow from Gaza; UNRWA staff) 


(b)(6); (6)(7)(C) 


Moderator: Ashely Anderson (Dept. of Political Science, UNC-Chapel Hill) 


(b)(6); (6)(7)(C) 


UNC-R5c-0000526 


Moderator: Charles Kurzman (Dept. of Sociology, UNC-Chapel Hill) 
(kurzman(@unc.edu) 


3:45-4:00pm 


4:00-5:15pm “Gaza and the World: Egypt, Israel, and the United States” 


Speakers: Lara Friedman (Foundation for Middle East Peace)| _(bX6); (&)(7(C) Ghaith 
al-Omari (Washington Institute) (b)6); (o7KC) 


Moderator: Abdeslam Maghraoui (Dept. of Political Science, Duke University) 


(b)(6); (b)(7)(C) 


(b)(6); (b)\(7)(C) 


3023 FedEx Global Education Center 
The University of North Carolina at Chapel Hill 
Campus Boy{_(©)(6), 


Chapel Hill, NC 27599, USA 


(b)(6); (6)(7)(C) 


Center far Middle East CM I@UNC 


i and islamic Studies Conflict Managersent Initiative 
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TRIM LINE 


STITCH LINE 
SAFE AREA 


UNC Center for Middle East and Islamic Studies 


CONFLICT OVER 


GAZA 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 


FEDEX GLOBAL 
EDUCATION CENTER 
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UNC Center for Middle East and Islamic Studies 
and Duke-UNC Consortium for Middle East Studies present: 


CONFLICT OVER 


GAZA 


PEOPLE, POLITICS, AND POSSIBILITIES 


FRIDAY, MARCH 22 | 6:00PM - 9:00PM 


MARCH 22-24, Siepearenceneree 


“We All Live in Gaza” art exhibit 


20 1 g Musical performance by Palestinian rapper 


Nelson Mandela TAMER NAFAR OF DAM 


Auditorium, FedEx 
cco. SATURDAY, MARCH 23 | 9:00AM - 5:30PM 


Panels: 
Shedding light cts (sheet sy te Socata laa 
on the current : 


oy fch . “In and Out: Gaza and Freedom of Movement” 
realities in Gaza, “Gazans between Fatah & Hamas” 


celebratin the “Gaza and the World: Egypt, Israel, and the United States” 


beauty of Gazan Gazan lunch provided 

oc sale 

understanding , _& 

the challenges of SUNDAY, MARCH 24 | 10:00AM - 9:00PM 
everyday life in 
the Gaza Strip. 


Gaza On Screen 

A full day of screenings featuring the diverse film work 
that has engaged with the Gaza Strip during the past 
seventy years. 


Free and open to the public. Registration required. 
For more information and to register, visit: 


GAZACONFERENCE.WEB.UNC.EDU 


CO-SPONSORS: Arts Everywhere; C 
Center for Global Initiatives; Chancellor's Global Education Fund: College of Arts & Sciences; Curriculum in Peace, 
War and Defense; Department of Anthropology, Department of Asian Studies; Department of Geography; 
Department of History; Department of Music: Department of Politica! Science; Department of Religious Studies; 
Department of Sociology: Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; 
Eshelman School of Pharmacy: Gillings School of Global Public Heaith; Honors Carolina; Institute for the Arts and 
Humanities; School of Education; Scnoo! of Government: Schoo! of Law; School of Medicine; Schoo! of Social Work 

Triangle Institute for Security Studies; UNC Global; Rotary Ciud of Hillsoorough, NC; Rotary Club of East Chapel 
Hill, NC; Cnape! Hi|!-Carrboro Sunrise Rotary Ciub, NC; Rotary Club Portiand, OR; Rotary Action Group for Peace; 

Rotary District 7710; Rotary Club of Raleigh; Rotary Club of Southwest Durham, NC 
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ISRAELI POLITICS 101 & UPCOMING ELECTIONS 


Monday, April1 | 6:00 - 7:30 p.m. 
FedEx Global Education Center, room 1005, UNC Chapel Hill 


Join award-winning 
Israeli journalist Amir 
Tibon for a conversation 
about the upcoming 
elections in Israel, the 
Israeli political landscape, 
the structure of the 
Israeli government, and 
U.S.-Israel relations. 


Sponsored by the UNC Center for Middle East and Islamic Studies; North 
Carolina Hillel; Curriculum in Peace, War, and Defense; Curriculum in 
Globai Studies; and Duke-UNC Consortium for Middle East Studies. 
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CONFLICT OVER 


GAZA 


PEOPLE, POLITICS, AND POSSIBILITIES 


MARCH 22-24, 2019 


Nelson Mandela Auditorium, 
FedEx Global Education Center, 
UNC-Chapel Hill 


Shedding light on the current realities in Gaza, 
celebrating the beauty of Gazan culture, and 


understanding the challenges of everyday life 
in the Gaza Strip. 


GAZACONFERENCE.WEB.UNC.EDU 


Presented by the UNC Center for Middle East and Islamic Studies 
and Duke-UNC Consortium for Middle East Studies 
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FRIDAY, MARCH 22 


6:00 - 7:00 p.m. Reception: Gazan food 
“We All Live in Gaza” art exhibit 
“Life in Gaza” photo exhibit by Mohamed 
Zaanoun 


Welcoming remarks 

Rudi Colloredo-Mansfeld (Senior Associate 
Dean for Social Sciences and Global Programs); 
Hani Almadhoun (American Near East Refugee 
Aid); Laila El Haddad (Journalist and author) 


moowess™ CONCERT: TAMER NAFAR OF DAM 


MC: Mike Figueroa (Dept. of Music, 
UNC-Chapel Hill) 

Opening: UNC Al-Ahrar Dabke Team 
Main: Tamer Nafar of DAM with DJ Rang 


SATURDAY, MARCH 23 


8:30 a.m. Conference registration, coffee and light 
breakfast 


9:00-9:10 a.m. Opening remarks 
Raymond Farrow (Associate Provost for Global 
Affairs and Interim Chief Global Officer) 


Housekeeping 
Shai Tamari (UNC Center for Middle East and 
Islamic Studies) 


9:15-10:30 a.m. “The (De-)Development of Gaza: Economy, 
Women, and Youth” 
Speakers: Sara Roy (Harvard University); Laila El 
Haddad (Journalist and author) 


Moderator: Rebecca Stein (Dept. of Cultural 
Anthropology, Duke University) 
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10:30 - 10:45 a.m. Break 


10:45 a.m. - “Humanitarian Crisis: Food, Water, and Health” 

12:00 p.m. Speakers: Hani Almadhoun (American Near 
East Refugee Aid); Yasser Abu Jamei (Gaza 
Community Mental Health Programme; via 
Skype from Gaza City) 


Moderator: Sarah Shields (Dept. of History, 
UNC-Chapel Hill) 


12:00 - 1:00 p.m. Gazan lunch provided 


1:00-2:15p.m. “In and Out: Gaza and Freedom of Movement” 
Speaker: Tania Hary (Gisha — Legal Center for 
Freedom of Movement); Mohammed Eid 
(Rotary Peace Fellow from Gaza; UNRWA staff) 


Moderator: Ashely Anderson (Dept. of Political 
Science, UNC-Chapel Hill) 


2:15-2:30 p.m. Break 


2:30-3:45 p.m. “Gazans between Fatah & Hamas” 
Speakers: Nathan Brown (George Washington 
University); Nathan Stock (Middle East Institute) 


Moderator: Charles Kurzman (Dept. of 
Sociology, UNC-Chapel Hill) 


3:45-4:00 p.m. Break 


4:00-5:15p.m. “Gaza and the World: Egypt, Israel, and the 
United States” 
Speakers: Lara Friedman (Foundation for 
Middle East Peace); Ghaith al-Omari 
(Washington Institute for Near East Policy) 


Moderator: Abdeslam Maghraoui (Dept. of 
Political Science, Duke University) 


Please see pages 4-9 for abbreviated speaker biographies. 


For complete speaker biographies, please visit: 
gazaconference.web.unc.edu/featured-speakers/ 
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SUNDAY, MARCH 24 
GAZA ON SCREEN 


A full day of screenings featuring the diverse film work that has 
engaged with the Gaza Strip during the past seventy years. 


10:00 a.m. - Selected shorts (Scenes from the Occupation in 

12:00 p.m. Gaza (1973), Mustafa Abu Ali; Voices from Gaza 
(1989), Antonia Caccia & Maysoon Pachachi; 
Daggit Gaza (2013), Hadeel Assali; Shuja’iyya 
Home of the Brave (2014), Hadeel Assali) 


Q&A with Nadia Yaqub (Dept. of Asian Studies, 
UNC-Chapel Hill) 


12:00 - 1:00 p.m. Break 
1:00 - 3:00 p.m. Ouroboros (2017), Basma Alsharif 


Q&A with Francesca Talenti (Dept. of 
Communication, UNC-Chapel Hill, Emerita) 


3:00 - 3:30 p.m. Break 


3:30 - 5:30 p.m. Degrade (2015), Mohammed and Ahmed Abou 
Nasser 


Q&A with Frances Hasso (Program in Gender, 
Sexuality, and Women’s Studies, Duke 
University) 

5:30 - 6:30 p.m. Break 

6:50 - 9:00 p.m. Samouni Road (2018), Stefano Savona 


Q&A with Yaron Shemer (Department of Asian 
Studies, UNC-Chapel Hill) 


Please see pages 10-1] for film descriptions. 
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Tamer Nafar of DAM 


| Tamer Nafar is a musician, actor, screen-writer, 
and social activist. Nafar grew up in Lyd, a mixed 
city of Palestinians and Jews 20 minutes from 
Tel Aviv, home to one of the largest drug 
markets in the Middle East. As a teenager, Tamer 
discovered hip-hop and became the world's first 
Palestinian rapper. His lyrics and activities reflect 
the Palestinian struggle, women's rights, and 
the promotion of alternative art within a conservative society. 


In 2000, Tamer formed the first Palestinian hip-hop group DAM, 
along with his brother Suhell Nafar and friend Mahmood Jrere. 
One of their first singles “Min Irhabi” (Who's the Terrorist) was 
downloaded over a million times, making DAM a household name 
among youth throughout the Middle East. Rolling Stone in France 
distributed the song within one of their issues, and the track has 
been featured on various compilations. To date, Tamer and DAM 
have released 2 official albums (Dedication — 2006, and Dabke on 
the Moon — 2010), as well as numerous singles and music videos. 
The group has toured to audiences around the world, playing 
shows throughout Europe, North America, and Asia. 


Nafar has collaborated with countless local and international 
artists, including filmmaker Udi Aloni, and hip-hop artists like MBS, 
DJ MK, Dead Prez, Pharaoh Munch, Talib Kweli Mos Def and many 
more. DAM has also produced soundtracks for film and TV 
including the hit show Arab Labor and the internationally 
acclaimed documentary Slingshot Hip Hop. Tamer has used music 
and art as a tool for social activism. In 2004, DAM released the 
single Born Here, followed by a major campaign launched by 
Nafar to bring awareness to the disparity of Arab communities 
within Israel. 


As an actor and a writer, Tamer’s work has appeared in numerous 
plays in Israel/Palestine and Europe. Most recently, Tamer starred 
in the feature film “Junction 48” directed by Udi Aloni and written 
by Nafar and Oren Moverman. The film won the Audience Award 
at the Berlin Film Festival and Best International Film in Tribeca, 
and 2 Awards in “Slovakia Art Film Festival”, Junction won as the 
Best Film and Tamer won as the Best Male Actor. The movie will be 
released in theatres in the US and Europe in 2017. 
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Yasser Abu Jamei (Gaza Community Mental 
Health Programme; via Skype from Gaza City) 


Yasser Abujamei is a psychiatrist with training 
from: The University of Birmingham, UK; the 
Free University-Berlin, Germany; the Islamic 

| University of Gaza; the Kaunas University of 
Medicine, Lithuania; and the Child and 
Adolescent Psychiatry Association, Israel. 
Abujamei was a member of the Task Force that 
developed the Palestinian National Mental Health Strategy for 
2015-2019. His work focuses on: advocacy and policy change, 
integrating mental health and human rights, resilience, surviving 
torture and post-graduate mental health education. 


He has been with the Gaza Community Mental Health Programme 
since 2004 playing different supervisory, clinical and research 

roles. He assumed the leadership of the institution in 2014 and 
continues to serve as the general director overseeing the general 
operations of the programme. 


Hani Almadhoun (American Near-East Refugee 
Aid) 


Hani Almadhoun is the development officer at 
the American Near-East Refugee Aid (ANERA) in 
e“ Washington. From distributing millions of 

{ dollars’ worth of medical and humanitarian relief 
in Palestine to opening school doors to refugees 
from Syria, Hani works every day to help donors 
do the great things they want to do. Before 
joining ANERA, Hani worked at the Jerusalem Fund / Palestine 
Center and the American-Arab Anti-discrimination Committee 
(ADC). For six years he served as grants and accounting officer at 
the Jerusalem Fund. Hani’s earned a bachelor’s in international 
studies and Spanish from Brigham Young University. He holds a 
master’s in Public Administration from Brigham Young University. 


A frequent contributor at the Huff Post and other news sites. Hani 
also serves on several boards, including The Main Street Early Child 
Development Center and the American Muslim Health 
Professionals. He also serves on the education and communication 
committees for the Association of Fundraising Professionals, DC 
Chapter. 
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Ghaith al-Omari (Washington Institute for Near 
East Policy) 


Ghaith al-Omari is a senior fellow in The 
Washington Institute for Near Policy's Irwin Levy 
Family Program on the U.S.-Israel Strategic 
Relationship. He held various other positions 
within the Palestinian Authority from 1999-2006, 
including as an advisor to the Palestinian 
president and prime minister. He served as advisor to the 
Palestinian negotiating team during the 1999-2001 
permanent-status talks, where he participated in numerous 
negotiation rounds including the 2000 Camp David summit. 


Nathan Brown (George Washington University) 


# Nathan J. Brown is Professor of Political Science 
@ and International Affairs at George Washington 

| University and Director of its Middle East Studies 
Program. He is also Nonresident Senior 
Associate at the Carnegie Endowment for 
International Peace in Washington, DC. A 
graduate of the University of Chicago, he 
received his Ph.D. from Princeton University. His 
research focuses on issues of constitutionalism, the rule of law, 
Islam and politics, and democracy in the Arab world. 


Professor Brown is the author of seven books, the most recent of 
which, Arguing Islam after the Revival of Arab Politics, was 
published in 2016. Professor Brown's research has been funded by 
three Fulbright grants to conduct research and teach in Egypt, 
Israel, the West Bank, and the Gulf, as well as by the United States 
Institute of Peace and the Woodrow Wilson International Center 
for Scholars. In 2015, he was awarded the Oscar and Shoshana 
Prize for Faculty Research, the highest honor granted for 
scholarship at George Washington University. In addition to his 
academic work, Professor Brown has served as a consultant to the 
United Nations Development Program, the World Bank, the 
United States Agency for International Development, the drafting 
committees for the Palestinian constitutions, the International 
Foundation for Electoral Systems, Human Rights Watch, and other 
international and nongovernmental organizations. He serves on 
the Board of Trustees of the American University in Cairo. 
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Mohammed Eid (Rotary Peace Fellow from 
Gaza; UNRWA staff} 


Mohammed Eid is from Gaza Strip, Palestine. He 
has studied applied linguistics at the University 
® of Southampton in England. He then began 
working for the United Nations Relief and Works 
Agency in 2011, as a youth education specialist. 
He has worked on many programs and 
initiatives related to education development and youth 
empowerment. During the rise of conflict in 2012, Mohammed 
worked in the refugee centers where they hosted refugees and 
provided them aid. He is currently a Rotary Peace Fellow studying 
Global Studies at the University of North Carolina at Chapel Hill. 


Upon graduation, he hopes to coordinate with the United Nations 
Development Programme and other NGOs, in an attempt to 
reform the humanitarian relief program and present a new system 
that is capable of functioning during a large-scale crisis. Above all, 
he firmly believes that he will contribute to ending the violence 
and reaching a lasting solution that will save thousands of lives. 


Laila El Haddad (Journalist and author) 


Laila El-Haddad is a Palestinian American 
freelance journalist and public speaker. She is 
the co-author of critically acclaimed The Gaza 
Kitchen: A Palestinian Culinary Journey (Just 
World Books, 2013) and of the memoir Gaza 
Mom. Through her work as a writer and 
documentarian she provides much-needed 
insight into the human experience of the region. 
In 2014, she featured in CNN program Parts Unknown with 
celebrity chef and gastronome Anthony Bourdain, in the episode 
titled “Jerusalem, the West Bank, and Gaza” as his guide in the 
Gaza Strip. 


El-Haddad received her B.A in Political Science and Comparative 
Areas Studies from Duke University in 2000, and her Master in 
Public Policy from the Harvard Kennedy School in 2002. Born in 
Kuwait to Palestinian parents from Gaza, she currently lives in 
Clarksville, Maryland with her husband, Yassine Daoud, and their 
three children. She is currently working on a book exploring 
Muslim American culinary history. 
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Lara Friedman (Foundation for Middle East 
Peace) 


Lara Friedman is the President of the 
Foundation for Middle East Peace. Prior to 
coming to FMEP, Lara was the Director of Policy 
and Government Relations at Americans for 
Peace Now, and before that she was a U.S. 
Foreign Service Officer, serving in Jerusalem, 
Washington, Tunis and Beirut. Lara is a leading authority on U.S. 
foreign policy in the Middle East, with particular focus on the 
Israeli-Arab conflict, settlements and Jerusalem, and on the role of 
the U.S. Congress. She frequently briefs Members of Congress, 
Administration officials, and others in the foreign policy/national 
security community, and is regularly published in the U.S. and 
Israeli press. 


Lara works closely with Jerusalem expert Danny Seidemann and 
his NGO “Terrestrial Jerusalem,” participates in various Track Il 
Israeli-Palestinian efforts, and is a non-resident fellow at the 
U.S./Middle East Project (USMEP). She holds a B.A. from the 
University of Arizona and a Master’s degree from Georgetown’'s 
School of Foreign Service, and speaks French, Spanish, Arabic and 
(rather poor) Italian. 


_ Tania Hary (Gisha — Legal Center for Freedom of 
_ Movement) 


_ Tania Hary is the executive director of Gisha — 
Legal Center for Freedom of Movement. Prior to 
joining Gisha in September 2007, Tania worked 
on advocacy initiatives for not-for-profit 
organizations promoting human rights and the 
rights of refugees. 


She received her B.A. in modern literature at the University of 
California, Santa Cruz and an M.A. in international affairs from the 
New School in New York. Tania is relied upon as a source of 
information and analysis on the situation in Gaza by diplomats, 
foreign offices and international organizations. She lectures 
regularly in the United States and Europe, and appeared before 
the Security Council in 2015. 
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Sara Roy (Harvard University) 


Sara Roy (Ed.D. Harvard University) is a senior 
research scholar at the Center for Middle 
Eastern Studies specializing in the Palestinian 

; economy, Palestinian Islamism, and the 

' Israeli-Palestinian conflict. Dr. Roy is the author 
of The Gaza Strip: The Political Economy of 
De-development (Institute for Palestine Studies, 
1995, 2001, 2016, Arabic edition forthcoming in 2019); and Failing 
Peace: Gaza and the Palestinian-!/sraeli Conflict (Pluto Press, 
2007), among several other works. Her book, Hamas and Civil 
Society in Gaza: Engaging the Islamist Social Sector (Princeton 
University Press, 201]; 2014, with a new afterword), was a winner of 
a 2012 British-Kuwait Friendship Society Prize in Middle Eastern 
Studies. Roy has authored over 100 publications related to 
Palestinian issues and the Israeli-Palestinian conflict. She has 
lectured in widely in international venues including in Europe, and 
the Middle East. She serves on the Advisory Council of American 
Near East Refugee Aid, and has served as a consultant to 
international, human rights, and private voluntary organizations, 
the U.S. government, and private business groups working in the 
Middle East. 


Nathan Stock (Middle East Institute) 


Nathan Stock is a non-resident scholar at the 
Middle East Institute. Previously he directed the 
Carter Center's Israel-Palestine Field Office for 
three and a half years. He led Carter Center 
efforts to facilitate the reunification of the 
Palestinian political system and to assert 
Palestinian sovereignty via international fora. 
Stock joined the Carter Center in 2008 as an 
Assistant Director in the Conflict Resolution Program. He 
designed and managed projects targeting the Fatah-Hamas 
conflict, and implemented programming to monitor and advance 
political solutions to the Syrian civil war. Prior to joining the 
Center, Stock spent two years working to strengthen local civil 
society organizations in Afghanistan. During the Al-Aqsa Intifada, 
he lived in the Gaza Strip, working with a Palestinian NGO to 
design and fundraise for conflict resolution programs targeting 
the Palestinian community. Stock is currently based in South 
Carolina, where he consults and writes on Israeli-Palestinian affairs. 
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GAZA ON SCREEN 


Film Shorts Program 


Scenes from the Occupation in Gaza 

1973. Directed by Mustafa Abu Ali. 1] minutes 

A work created from a French news report about the Gaza 
Strip that Abu Ali re-edited, adding additional footage and a 
new commentary. This is the only film produced by the 
Palestinian Cinema Group a large collective of filmmakers and 
artists that came together in 1973 and eventually evolved into 
the Palestinian Cinema Institute. 


Voices from Gaza 

1989. Directed by Antonia Caccia and Maysoon Pachachi. 51 
minutes. 

Voices from Gaza is the first full-length documentary 
produced after the start of the first Palestinian intifada. With 
minimal commentary, it allows the people of Gaza - ‘70% of 
whom are refugees - to tell their seldom-heard story. In Voices 
from Gaza, Palestinian men, women, and children speak 
frankly about the effect of Israel's occupation on their lives: 
curfews have been imposed, arrests are routine, and Israeli 
army patrols are ever-present. But, they also reveal the work of 
local "popular committees," through which they provide each 
other with alternative education, health care, and welfare 
services, even under these most daunting conditions. 


Daggit Gaza 

2009. Directed by Hadeel Assali and Iman Saqr. 8 minutes. 
Politics, food, and family are the topics of a phone conversation 
between Houston and Gaza that serves as voiceover 
commentary to the preparation of a spicy tomato salad. 


Shuja’iyah: Land of the Brave 

2014. Directed by Hadeel Assali. 5 minutes. 

Shuja'iyah: Land of the Brave represents one filmmaker’s 
personal reflection on the meaning of “crimes against 
humanity” in the context of Israel's ‘Operation Protective Edge’ 
waged in the Gaza Strip in 2014, using footage of her family 
filmed in the summer of 2013 juxtaposed against audio from 
the summer of 2014. Assali posed the question, when we say 
‘crimes against humanity’, what ‘humanity’ are we talking 
about?” 
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GAZA ON SCREEN (CONTINUED) 


We Will Return 

2018. By Ibrahim Ghunayim, Samir al-Burnu, Sami Shahadah, 
Arkan Gharib, and Faris Abd al-Malik. 2 minutes. 

A music video by rapper Ibrahim Ghunayim shot at the Great 
March of Return. Ghunayim has dedicated the song and video 
to the journalist Yaser Murtaja who was shot and killed by 
Israeli security forces while reporting on the March in April 2018. 


Ouroboros 

2017 Directed by Basma Alsharif. 77 min. 

Ouroboros is acclaimed visual artist Basma Alsharif's first feature 
film. This experimental film is an homage to the Gaza Strip and to 
the possibility of hope based on the eternal return. The film follows 
a man through five different landscapes, upending mass-mediat- 
ed representation of trauma. A journey outside of time, marking 
the end as the beginning, exploring the subject of the eternal 
return and how we move forward when all is lost. 


Degradé 

2015 Directed by Anmad Abou Nasser and Mohammed Abou 
Nasser. 

Gaza Strip, nowadays. Christine's beauty salon is heaving with 
female clients: a bitter divorcée, a religious woman, a lunatic 
addicted to prescription drugs and a young bride-to-be among 
others. But their day of leisure is disrupted when gunfire breaks 
out across the street. A gangland family has stolen the lion from 
Gaza’s zoo, and Hamas has decided it’s time to settle old scores. 
Stuck in the salon, the women start to unravel... 


Samouni Road 

2018 Directed by Stefano Savona. 128 min. 

In the rural outskirts of Gaza City a small community of farmers, 
the Samouni extended family, is about to celebrate a wedding. It’s 
going to be the first celebration since the latest war. Amal, Fuad, 
their brothers and cousins have lost their parents, their houses and 
their olive trees. The neighborhood where they live is being rebuilt. 
As they replant trees and plow fields, they face their most difficult 
task: piecing together their own memory. Through these young 
survivors’ recollections, Samouni Road conveys a deep, multifacet- 
ed portrait of a family before, during and after the tragic event that 
changed its life forever. Winner of the L'CEi/ d'or prize for best 
documentary at the 2018 Cannes Film Festival. 
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Thank you to the co-sponsors of this conference: 


| Acs Everywhere: Carolina Seminar on Micdie East Studies: 

| The Curriculum in Global Studies, Center for Global 
Initiatives: Chancellors Global Education Fund: College of 

| Arts & Sciences, Curriculum in Peace, War and Defense: 
Department of Anthropology, Department of Asian 

| Stucies: Department of Geography; Department of History: 
Department of Music: Department of Political Science: 
Department of Religious Studies: Department of Sociology: 
Department of Women's and Gender Studies: Duke-UNC 

| Rotary Peace Center, Eshelman School of Pharmacy; 
Gillings School of Global Public Health: Honors Carolina: 

| Institute for the Arts and Humanities: School of Education: 

| School of Government: School of Law; School of Medicine: 

| School of Social Work: Triangle Institute for Security 

| Studies: UNC Global, Rotary Club of Hillsborough, NC: 

| Rotary Club of East Chapel Hill, NC: Chapel Hill-Carrboro 

| Sunrise Rotary Club, NC: Rotary Club Portland, OR: Rotary 

| Action Group for Peace; Rotary District 7710, Rotary Club of 

| Raleigh, Rotary Club of Southwest Durham, NC 


| Thank you to the co-sponsors of Gaza On Screen: 
| Department of Asian Studies, the Center for Middie East 


| and Islamic Studies, the Institute for the Arts and 
| Humanities, and the First Year Seminar Program. 


Connect with CMEIS 


‘+ Go Mw 


@mideastunc mideast.unc.edu @UNC_CMEIS 


| Sigh up for our listserv by emailing mideast@unc.edu 
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Message 


From: (b)(6); (b\(7)(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-588274 (b)(6); (b)\(7)(C) 

Sent: 3/14/2019 11:07:22 AM 

To: (b)(6); (b)(7C) 

Subject: RE: *Draft - Mideast and Islamic Events 


Please join us for the following events held at Duke University, UNC Chapel Hill, and throughout the Triangle: 


EVENTS at DUKE 


Exhibit: "40 Years After: Posters from the Soviet-Afghanistan War" 
Up through March 29, 2019 

John Hope Franklin Center Gallery 

Duke University 


This exhibit runs until March 29, 2019 and is part of the Visualizing Afghanistan program that takes place at Duke 
University from Feb 13-15, 2019. Hours of the exhibit are from 9AM-5PM, Monday thru Friday. Closed on weekends. 


Visualizing Afghanistan marks the fortieth anniversary of the Soviet invasion as well as the eighteenth year of the longest 
war ever waged by the United States. An exhibit of political posters from the Soviet-Afghan War (1979-89) reveals 
regional contestations among socialism, nationalism and Islamic insurgency at the end of the Cold War. The rise of the 
Mujahideen set the foundation for the establishment of Al-Qaeda and the subsequent US-led invasion of Afghanistan in 
2001. In conjunction with the exhibit, a series of talks and panels will examine the Soviet and US occupations and their 
lasting cultural and geopolitical legacies. 


Visitor parking is available at several locations near the Franklin Center, particularly paid weekday parking in the Medical 


Center Parking Garage II on the same block (enter from Elba Street). Also, Pickens Medical Center allows free parking in 
their lot after 5PM - 2100 Erwin Rd, Durham, NC 27705 
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Sponsored by the Duke University Middle East Studies Center, co-sponsored by the Josiah Charles Trent Memorial 
Foundation Endowment Fund, Duke University Center for International and Global Studies, and AMES Presents. For 


Lecture: “The Challenge of Being an Afro-Italian Writer” with Igiaba Scego 
Monday, March 18 | 11:30 a.m. — 1:00 p.m. 
Smith Warehouse — Ahmadieh Family Lecture Hall Bay 4, C105 Duke University 


Award-winning Italian author, academic, activist, and journalist, |giaba Scego has 
produced wide-ranging work that plays a vital role in current debates on Italy's 
colonial past, its sexist and racist legacy, and the identity of Italians of African 
origins. It also raises the question of fiction's place in these discussions. Her parents 
came to Italy from Somalia and many of her works concentrate on the identities of a 
Muslim black woman in Italy. Her recent novel Adua reveals the connections 
between Italy's colonialism, anti-Semitism, and current stances on immigration. 


Co-Sponsored by Romance Studies, African and African American Studies (AAAS), Center for Jewish Studies, Duke Islamic 
Studies Center, Forum for Scholars and Publics, Franklin Humanities Institute (FHI), International Comparative Studies 
(ICS), Literature, and Social Movements Lab. For more information, visit here. 


Wednesdays at the Center: “Visualizing the Muslim Gandhi” with Professor 
Tim Dobe (Grinnell College) and Professor Sumathi Ramaswamy (Duke 
University) 

Wednesday, March 20 | 12:00 — 1:00 p.m. 

John Hope Franklin Center, Ahmadieh Family 

Conference Hall, Rm 240 

Duke University 


Timothy Dobe and Sumathi Ramaswamy will present, compare and discuss 
several visual images of M.K. Gandhi, each of which embodies important 
dimensions of Islamic traditions. They will consider, for example, images of Gandhi by the Indian Sufi writer, Khwaja 
Hasan Nizami from the 1920s, drawn during Gandhi's rise to fame, and by three iconic Muslim artists of modern India, 
who to are drawn to painting the Mahatma. This interdisciplinary conversation will draw on material religious studies 
and the historiography of visual culture. 


This presentation is sponsored by the John Hope Franklin Center, Duke India Initiative, and Duke Islamic Studies Center. 
A light lunch will be served. Parking is available in nearby Trent Rd. and Erwin Rd. parking decks. The series provides 1- 
hour parking vouchers to guests. For more information, visit here. 


Film Screening: A Camera, No Veil: Iranian Women and 
Demonstrations 1979 

Wednesday, March 20 | 3:00 p.m. 

Pink Parlor, East Duke Building 

Duke University East Campus 


Please join us for a special screening of the feminist documentary 
"Mouvement de liberation des femmes iraniennes annee zero" about 
the Iranian Women's protests in March 1979 & conversation with the 
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French feminist and correspondent for Le Monde, Claudine Mulard who documented the demonstrations which started 
on International Women's Day March 8, 1979. 


Co-Sponsored by The Trent foundation; the Literature Department; Gender, Sexuality, and Feminist Studies; and 
FHI. For more information, please visit here. 


Lecture: “At a Crossroads, A New Perspective on US Involvement in the Middle 
East” with Robert Satloff (Washington Institute) 

Thursday, March 28 | 5:30 p.m. 

Sanford 05 

Duke University 


The Duke University Program in American Grand Strategy welcomes Robert 
Satloff, Executive Director of the Washington Institute for a conversation 
surrounding U.S. public diplomacy in the Middle East, U.S. policy toward democratization and reform in the Middle East 
and U.S. policy toward the Arab-Israeli conflict. 


Sponsored by the Duke University Program in American Grand Strategy. For more information, please visit here. 


Symposium: “The Postcolonial Middle East” 
Thursday, April 4 — Friday, April 5 | All day THE 
Rubenstein Library 153 POSTCOLORIAL 
Duke University, West Campus MIDDLE EAST 
SYMPOSIUM 
The field of postcolonial Studies remains a primary site of radical APRIL 4-5, 2019 | 
political and cultural critique within the global anglophone HOLET! ANDERSON FAY BOOM 
academy. In response to the geopolitical conflicts and crises of RURENSTEIN LIBRARY 153 
our post-9/11 world, critics and scholars variously located within 
the field have in recent years begun to turn their attention 
towards ‘the Middle East’ as a crucial new area for postcolonial inquiry. Prominent themes to have emerged in the 
scholarship on this area include the politics of neo-imperialism, terror, and warfare; Israel / Palestine and the politics of 
colonization, occupation, and resistance; the invasions of Afghanistan and Iraq; the Islamic Revival and Islamic 
fundamentalisms; gender and sexuality in Islam and the Middle East; the Arab Spring and its aftermath; and 
transnational Middle Eastern identities, migrations, and cultures. While individually urgent, these themes have been 
pursued largely in isolation from one another in the critical discourse. Furthermore, each has maintained a largely 
presentist orientation. As a consequence, the category of ‘the Middle East’ has been constructed in postcolonial studies 
in an ahistorical, unsystematic, and fragmentary way. A coherent and comprehensive framework for addressing this 
region thus remains wanting in the field. 


SCHEDULE 

Thursday, April 4th 

5:30pm: Keynote, Wail Hassan (U. of Illinois) 

“Postcolonialism and Modern Arabic Literature: Twenty-First Century Horizons" 


Friday, April 5th 
11am: Introduction, Erdag Gdknar, DUMESC 
Volume Introduction, Karim Mattar (U. Colorado Boulder) 


11:30am: Panel | - The Colonial Heritage | Chair Nadia Yaqub (UNC) 


-Juan Cole (U. of Michigan), Between the Postcolonial and the Middle East: Writing the Subaltern in the Arab World 
-Ella Shohat (NYU), On Orientalist Genealogies: The Split Arab / Jew Figure Revisisted 
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-Erdag Goknar (Duke), Reimagining the Ottoman Legacy 


2pm: Panel Il - The Post/Colonial Present | Chair Mbaye Lo (Duke) 

-Salah Hassan (Michigan State U.), Passing Away: Despair, Eulogies, and Millennial Palestine 
-Ikram Masmoudi (U. of Delaware), Bare Life in the ‘New Iraq’ 

-miriam cooke (Duke), The Syrian Revolution, Art, and the End of Ideology 


3:45pm: Duke roundtable: Shai Ginsburg (AMES), Ellen McLarney (AMES), Negar Mottahedeh (Program in Literature, 
Renee Ragin (PhD Student, Program in Literature) 


Organized by DUMESC; cosponsored by AMES Presents, Duke University Center for International and Global Studies 


EVENTS at UNC 


Panel Discussion: “Erdogan’s Turkey in the Balkans: A Rival of the 
West?” 

Tuesday, March 19 | 5:30 - 7:00 p.m. 

FedEx Global Education Center, room 4003 

UNC Chapel Hill 


Since the early 1990s, Turkey has been intimately involved in the politics 
of the Balkans. From Bosnia to Bulgaria and from Greece to 
Montenegro, it has seen its economic footprint as well as ties to local 
Muslim communities grow. Turkey has championed the inclusion of the 
Balkans into Western institutions, such as NATO, and contributed to regional cooperation and stability. At the same 
time, skeptics argue that the illiberal regime established by President Tayyip Erdogan poses a political and ideological 
threat to struggling democracies of the region as well as to the EU’s policy of enlargement promoting accountability, 
human rights, and the rule of law. 


The panel convened by the Forum on Southeast Europe brings together leading experts to explore Turkey’s security, 
economic, and cultural ties to the countries of the region as well as its competition for influence in relation to the EU 
and Russia. For more information, please visit here. 


Participants: Lisel Hintz (Johns Hopkins University); Nora Fisher Onar (Coastal Carolina University); Dimitar Bechev 
(CSEEES Fellow), and Erdag Géknar (Duke University). 


This event is presented by the Forum on Southeast Europe with support from the UNC Center for Global Initiatives and 
the UNC Center for Slavic, Eurasian, and East European Studies. 


Lecture: “The Tragedy of Syria in Four Movements” with Dr. Charles Kurzman (UNC- 
Chapel Hill) 

Tuesday, March 19 | 6:30 — 7:30 p.m. 

Sitterson Hall, Rom 014 

UNC Chapel Hill 


As part of Syria Solidarity Month, Students Organize for Syria at UNC presents “The 
Tragedy of Syria in Four Movements,” by Dr. Charles Kurzman. Dr. Kurzman is a 
professor of sociology and co-director of the UNC Center for Middle East & Islamic 
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Studies. He has written extensively about the Arab Spring, the Middle East, and the Syrian Revolution. 


We hope you will join us on Tuesday, March 19 at 6:30pm in Sitterson Hall to learn more about how the history of the 
country has shaped it into the tragedy it has become today. 


Concert: Palestinian Rapper Tamer Nafar of DAM 

Friday, March 22 | 6:00 — 7:00pm: Gazan food reception; 7:00 - 8:30pm: concert 
Nelson Mandela Auditorium, FedEx Global Education Center 

UNC Chapel Hill 


Free and open to the public. Registration required. Concert opening for the “Conflict over 
Gaza” conference. Click here to register. 


eae a mixed city of Palestinian and Jewish ‘pesidarits. situated 20 minutes from Tel- 
Aviv. As a teenager, Tamer discovered hip-hop and became the world’s first Palestinian 
rapper. His lyrics and activities reflect the Palestinian struggle, women’s rights, and the ee i 
promotion of alternative art within a conservative society. In 2000, Tamer formed the first Palestinian hip-hop group 
OAM, along with his brother Suhell Nafar and friend Mahmood Jrere. 


Nafar has collaborated with countless local and international artists, including filmmaker Udi Aloni, and hip-hop artists 
like MBS, DJ MK, Dead Prez, Pharaoh Munch, Talib Kweli Mos Def and many more. DAM has also eee soundtracks 
Hop. Most recently, Tamer starred in the feature film “Junction 48” directed by Udi Aloni and written i. Nafar and Oren 
Moverman. The film won the Audience Award at the Berlin Film Festival and Best International Film in Tribeca. 


For information on contacts, parking, and a list of co-sponsors, please visit the “Conflict over Gaza” website and see 
below. 


Conference: “Conflict over Gaza: People, Politics, and Possibilities” 
Friday, March 22- Sunday, March 24 CONFLICT OVER 
Nelson Mandela Auditorium, FedEx Global Education Center : 

UNC Chapel Hill 


PRP, FRITS. aa POLITE 
Join the UNC Center for Middle East and Islamic Studies and Duke-UNC MARDH 22-24, 2019 
Consortium for Middle East Studies for their annual conference. Free and 
open to the public. Registration required. Click here te register. Rockets 
fired out of Gaza; protesters shot near the fence; Egypt mediating between ener 
Hamas and Israel—-when the Gaza Strip is mentioned in U.S. news outlets, it is vsuallys in response to that day’s 
sensational events with little (if any) context provided. “Conflict over Gaza: People, Politics, and Possibilities” will shed 
much needed light on the current realities in the Gaza Strip, giving participants a deeper understanding of the context of 
these realities and offering concrete options that can better the lives of Gazans. The conference also highlights Gazan 
culture—music, films, food, and art-to showcase the beauty that goes along with the challenges of life in the Gaza Strip. 


For more information and the full schedule, visit gazaconference.web.unc.edu. Breakfast snacks, coffee, and Gazan 
lunch provided for registered participants. Free parking is available in the GEC/McCauley parking deck under the 
building, and Beard surface lot (both on Pharmacy Lane. Share this event on Facebook. 
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For questions related to the conference, contact: (b)(6); (o)(7)(C) For questions related 
to Gaza on Screen, contact: (b)(6); (b)(7)(C) For media inquiries, contact:|__©)6),_ 
(6)(6); (b)(7)(C) 


Co-sponsored by: Arts Everywhere; Carolina Seminar on Middle East Studies; The Curriculum in Global Studies; Center 
for Global Initiatives; Chancellor’s Global Education Fund; College of Arts & Sciences; Curriculum in Peace, War and 
Defense; Department of Anthropology; Department of Asian Studies; Department of Geography; Department of History; 
Department of Music; Department of Political Science; Department of Religious Studies; Department of Sociology; 
Department of Women's and Gender Studies; Duke-UNC Rotary Peace Center; Eshelman School of Pharmacy; Gillings 
School of Global Public Health; Honors Carolina; Institute for the Arts and Humanities; School of Education; School of 
Government; School of Law; School of Medicine; School of Social Work; Triangle Institute for Security Studies; UNC 
Global; Rotary Club of Hillsborough, NC; Rotary Club of East Chapel Hill, NC; Chapel Hill-Carrboro Sunrise Rotary Club, 
NC; Rotary Club Portland, OR; Rotary Action Group for Peace; Rotary District 7710; Rotary Club of Raleigh; Rotary Club of 
Southwest Durham, NC 


Cultural Event: Urdu Majlis 

Saturday, March 23 | 12:00 — 3:00 p.m. 
FedEx Global Education Center, room 3024 
UNC Chapel Hill 


Please join us on Saturday March 23, 2019 for the next monthly meeting of Urdu 
Majlis, the Triangle's Urdu Literary Forum. This Urdu Majlis will concentrate on the 
life and works of GULZAR (b. 1934), poet, lyricist, and film director. Please arrive on 
time as a courtesy to others. Participants are invited to bring refreshments to share. 
This event is free and open to the public. 


Co-sponsored by the Carolina Asia Center and the South Asia Section of the UNC Department of Asian Studies. Urdu 


Majlis is an intellectual endeavor with no political or religious affiliations. For more information call: (b)(6); (b)(7)(C) 
(b)(6); (0)(7)(C) 


Cultural Event: Festival of Spring 2019, Nowruz Concert 
Saturday, March 23 | 6:30 - 9:30 p.m. 

Sonja Haynes Stone Center 

UNC Chapel Hill 


Join the Iranian Cultural Society of North Carolina for a special Nowruz 
celebration. Celebrating Nowruz and appreciating members of our community 
for their outstanding service and dedication for promoting our culture and 
heritage! The event will feature Persian music and dance with the Delbaan 
Ensemble. Free Parking available at the end of Bell Tower Dr. This is a ticketed 
event. $50 VIP, $25 General Admission; $10 Students. 


For more information and to purchase tickets, please contact} —_(©)(6),__ 


(b)(6); (b)(7)(C) 


or visit 
hitte://www.icsnc.org/. For Student Tickets, please contact 


(b)(6); (b)(7)(C) See the Facebook Event 
here. 


Thanks to our co-sponsors: Persian Studies Program at UNC Chapel Hill, Graduate Student Association of Iranians at 
Duke University, UNC Persian Cultural Society. 
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Film Festival: “Gaza On Screen” 

Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 

Nelson Mandela Auditorium, FedEx Global Education Center 
UNC Chapel Hill 


Gaza On Screen is the final event in the “Conflict over Gaza” conference. 
Free and open to the public. Registration required. Click here to register. 
This festival will feature a full day of screenings featuring the diverse film 
work that has engaged with the Gaza Strip during the past seventy years. 
The schedule includes screenings of selected shorts, Ouroboros (2017 Directed by Basma Alsharif. 77 min.), Degradé 
(2015 Directed by Ahmad Abou Nasser and Mohammed Abou Nasser.), and Samouni Road (2018 Directed by Stefano 
Savona. 128 min.). For more information and the full schedule, please visit here. 


Gaza on Screen is sponsored by the Department of Asian Studies, the Center for Middle East and Islamic Studies, the 
Institute for the Arts and Humanities, and the First Year Seminar Program. 


GO! Global Orientation on Culture and Ethics 2019 
Saturday, March 30 | 9:00 a.m. — 3:30 p.m. 
FedEx Global Education Center UNC Chapel Hill 


GO! Global Orientation on Culture + Ethics is designed to help students evaluate 
expectations, anticipate potential cultural and ethical challenges, prepare for 
engagement in communities, and develop intercultural competencies. First-time 
travelers and experienced globetrotters alike can benefit from session topics like 
“Voluntourism” + the White Savior Complex, The Ethics of Healthcare Abroad, 
Race + Ethnicity in a Global Context, Local Global Opportunities, The World We 
See: Global Photography, and Gender + Sexuality in Cross-Cultural Travel. 


The conference offers... 

Interactive workshops led by world-renowned faculty, staff, students and community members on the diverse contexts 
and challenges you may face while abroad; 

An intimate global networking lunch featuring tables hosts with global experience; and 

Opportunities to connect with peers interested in global experiences and cross-cultural engagement. 


Sponsored by the UNC Center for Global initiatives. 


Discussion: “Israeli Politics 101 & Upcoming Elections” with Amir Tibon 
Monday, April 1 | 6:00 - 7:30 p.m. 

FedEx Global Education Center, room 1005 

UNC Chapel Hill 


On April 9, 2019, Israelis will go to the polls. But now that the Israeli Attorney 
General recommended that Prime Minister Benjamin Netanyahu be indicted on 
charges of fraud, bribery and breach of trust, how will it impact the upcoming 
elections? Who are the other parties and personalities running for election? What 
will happen to the Israeli political landscape if Netanyahu is replaced? And how will 
this impact U.S.-Israel relations? Join Amir Tibon for a conversation about these 
issues and the structure of the Israeli government. 
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Arnir Tiben is an award-winning Israeli journalist who is currently the Washington, D.C. correspondent for Haaretz 
newspaper. He covers the U.S.-Israel relationship, the Middle East peace process and the American Jewish community. 
His reporting on Israel and the Middle East has appeared in The At/antic, Foreign Affairs, Politico Magazine, The New 
Yorker, Tablet Magazine and other leading U.S. publications. His first book, a biography of Palestinian President 
Mahmoud Abbas, was published in 2017. He has reported from conflict zones in Syria, Ukraine and eastern Turkey. 


Questions? Please contact} (b)(6); (b)(7)(C) Parking: Free parking available at the McCauley Parking Deck 


on Pharmacy Lane. 


Sponsored by UNC Center for Middle East and Islamic Studies, North Carolina Hillel, Curriculum in Global Studies, 
Curriculum in Peace, War, and Defense, and Duke-UNC Consortium for Middle East Studies. 


EVENTS in the TRIANGLE 


REEL Israel Documentary Film Festival 
Chelsea Theater, Timberlyne Shopping Center aaa tet 
1129 Weaver Dairy Rd, Chapel Hill, NC 27514 


Featuring award-winning and critically acclaimed films that explore Israel from angles rarely seen in the news: heart- 
wrenching stories about family and friendship, life and death, and revelations of the past. Films were selected by Duke 
University Professor and film scholar Shai Ginsburg. Several post-film discussions will be scheduled with Professor 
Ginsburg and other scholars. For more information, showtimes, and to purchase tickets please visit here or call 919-929- 
8428. Seating is limited. 


Films: 

The Ancestral Sin, 2017 (88 minutes). A film by Doron Galezer, David Deri, Ruth Yuval. 

A Sister’s Song, 2018 (80 minutes). Directed by Danae Elon; written by Danae Elon and Nancy Guerin. 
Wild, 2018 (60 minutes). Directed by Uriel Sinai and Danel Elpeleg. 

In Her Footsteps, 2017 (75 minutes). Directed by Rana Abu Fraiha. 

Muhi — Generally Temporary, 2017 (86 minutes). Directed by Rina Castelnuovo-Hollander, Tamir Elterman. 


The REEL Israel Documentary Film Festival is a collaboration between the Chelsea Theater, Kehillah Synagogue, Duke 
University & the Israeli Documentary Filmmakers Forum, and is made possible through generous donations by David & 
Adele Roth and Stan & Marion Robboy. 


Dinner and Reception with Dr. Fadlo Khuri, 
President of American University of Beirut 
Sunday, March 17 | 6:00 p.m. 

The Umstead Hotel and Spa 

100 Woodland Pond Dr., Cary, NC 


The Worldwide Alumni Association of the 
American University of Beirut-NC Chapter, and 
the Moise A. Khayrallah Center for Lebanese 
Diaspora Studies cordially invite you to attend an 
event with Dr. Fadlo Khuri, President of the 
American University of Beirut. 


}eeeesegere 


REEL Israel 


WEUERLERT AL 
Eisai : 
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mark your calendars and note that an RSVP is required. For more information, please visit 
https://lebanesestudies.ncsu.edu/. 


Sponsored by the Moise A. Khayrallah Center for Lebanese Diaspora Studies and the Worldwide Alumni Association of 
the American University of Beirut-NC Chapter. 


Lecture: “Future of Higher education in the Middle East” by Dr. Fadlo Khuri, President 
of American University of Beirut 

Monday, March 18 | 5:00 p.m. 

201 Park Shops 

NC State University 


The Worldwide Alumni Association of the American University of Beirut-NC Chapter, and 
the Moise A. Khayrallah Center for Lebanese Diaspora Studies cordially invite you to 
attend an event with Dr. Fadlo Khuri, President of the American University of Beirut. 


Please mark your calendars and note that an RSVP is required. Free and open to the 
public. Click here to register for the talk. For more information, please visit https://lebanesestudies.ncsu.edu/. 


Sponsored by the Moise A. Khayrallah Center for Lebanese Diaspora Studies and the Worldwide Alumni Association of 
the American University of Beirut-NC Chapter. 


Film Screening: Kafr Naum(Capernaum) 
Tuesday, March 19 | 6:30 p.m. 
Witherspoon Cinema 

North Carolina State University 


The Khayrallah Center, Middle East Studies Program, Office of Global Engagement, and the NCSU Libraries invite you to 
the screening of Lebanese director Nadine Labaki's new film, nominated for the Golden Globe awards, Kafr Naum 
(Capernaum). Click here to register (not required, but recommended). Free and open to the public. For more 


Sponsored by the Khayrallah Center, Middle East Studies Program, Office of Global Engagement, and the NCSU Libraries. 


Public Talk: “Hip hop, Islam and Enlightenment” with Mona Haydar 
Wednesday, March 20 | 6:00 p.m. 
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Webb Conference Center 
High Point University, 1, S University Pkwy, High Point, NC 27260 


Mona Haydar is a Syrian-American rapper, activist and artist. Haydar will be giving a talk that is open to the public on 
Wednesday, March 20 at 6 p.m. in Webb Conference Center (located in the campus Greek Village). Haydar’s talk, titled 
“Hip hop, Islam and Enlightenment,” will focus on her spiritual activism and the merging of her faith, her feminism, and 
her music. 


The event is sponsored by High Point University’s Media Fellows Program, the Women’s & Gender Studies Program and 
Multicultural Affairs Office. For more information, contact (b)(6); (b)(7)(C) 


Festival: Eleventh Annual Nazim Hikmet Poetry Festival 
Sunday, March 24 | 1:00 - 6:00 p.m. 

Page-Walker Arts & History Center 

119 Ambassador Loop, Cary, NC 


The Nazim Hikmet Poetry Festival is an annual celebration of poetry bringing together poets, scholars, and poetry fans in 
the humanistic spirit of the internationally renowned poet Nazim Hikmet Ran. Enjoy keynote speaker Prof. Irene GGmez 
Castellano’s talk on the Spanish poet, Federico Garcia Lorca and flamenco music by Ed Stephenson. Hear poetry by 
invited poets Jaki Shelton-Green, John Hoppenthaler and the winners of the Nazim Hikmet Poetry Prize. This year's 
competition received over 330 submissions from 19 countries and 44 states. Afterwards enjoy a reception and hang out 
with poets from around the world. 


For more information, contact contact@nazimhikmetpoetryfestival.org, visit www.nazimbikmetpoetryfestival.org, or 
see the Facebook event. 


Organized by the American Turkish Association of North Carolina and Duke University Middle East Studies Center. 
Hosted by the Town of Cary Parks, Recreation and Cultural Resources. 


Lecture: “Historical and Contemporary Role of Women in Islam: Myths and 
Facts” with Dr. Nuray Yurt (Peace Islands Institute) 

Sunday, March 24 | 3:00 p.m. 1391 SE Maynard Rd 

Cary, NC 27511 


The Institute of Islamic and Turkish Studies and Divan Cultural Center invite you 
to a short lecture on Historical and Contemporary Role of Women in Islam: Myths 
and Facts. The talk will address misconceptions about Muslim women by 
answering the three main questions: 

Do Muslim women feel oppressed because of religion? 

Is there inequality between men and women in Islam? 

How can we explain different verses from Qur’an that appears to place women in an inferior position? 
Please join us as we celebrate the Women’s History Month 2019. 


Dr. Nuray Yurt is the President of the board for Peace Islands Institute in New Jersey where she partners with interfaith 
organizations to improve local peace within the NJ community. 


Light refreshments will be served after the program. 


Sponsored by the Institute of Islamic and Turkish Studies and Divan Cultural 
Center. 


UNC-R5d-0000554 


Middle East Film Festival: 17 

Thursday, March 28 | 7:00 p.m. 

DH Hill Library - Erdahl Cloyd Theater Hall (Raleigh, NC) 
NC State University 


17 follows the stories of the Jordanian under-17 women's soccer team while instigating a social exploration into the lives 
of young women who are passionate about a sport they have been told was only for men. Introduction from Islamic 
Studies professor Dr. Anna Bigelow. Free and open to the public. This screening is part of the NC State Middle East Film 
Festival focused on women directors. 


Sponsored by the NC State Middle East Studies Program. For more information and to see additional films in the festival, 
please visit here. 


If you have an event you'd like to see advertised, please reply to this email with the name of the event, date, time, 
location and a picture. 


The Duke University Middle East Studies Center and Duke Islamic Studies Center supports events that increase awareness 
of the history and cultures of the Middle East and Muslim civilizations, and values diverse perspectives that promote 
dialogue and understanding. Events listed here originate from a variety of campus units and community organizations. 
The listing of an event does not constitute endorsement of or agreement with the views presented therein. 
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Message 


From: [ (o)(6); (0(7(C)_][/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ADMIN.LIVE.UNC.EDU-58827{(b)6); ()(7XC)] 

Sent: 3/1/2019 1:16:43 PM 

To: Community College Educators [ncteachmideastcc@listserv.unc.edu] 

Subject: Apply for a travel grant to attend: “Conflict over Gaza: People, Politics, and Possibilities” March 22-24, 2019 


Attachments: Conflict Over Gaza_Grant Application Form.docx 


Reminder: apply for a travel grant to attend our annual conference, “Conflict 
over Gaza: People, Politics, and Possibilities” March 22-24, 2019 


We are thrilled to announce a handful of small travel grants available for community college faculty to attend our 
upcoming annual conference “Conflict Over Gaza: People, Politics, and Possibilities” at UNC-Chapel Hill, March 22-24, 
2019. Rockets fired out of Gaza; protesters shot near the fence; Egypt mediating between Hamas and Israel—when the 
Gaza Strip is mentioned in U.S. news outlets, it is usually in response to that day’s sensational events with little (if any) 
context provided. This conference will shed much needed light on the current realities in the Gaza Strip, giving 
participants a deeper understanding of the context of these realities and offering concrete options that can better the 
lives of Gazans. The conference also highlights Gazan culture—music, films, food, and art-to showcase the beauty that 
goes along with the challenges of life in the Gaza Strip. For more information about the conference, visit 
gazaconference.web.unc.edu/. To Apply: Complete the attached application and submit tol yen myc) by 


March 5, 11:59pm EST or visit http://ncmideast.org/outreach/professional-development/. 


Eligibility 

CS) This travel grant is open to all community college faculty in North Carolina. 

e Applicants must live at least 60 miles away from the event location (FedEx Global Education Center, 301 
Pittsboro Street, Chapel Hill, North Carolina 27516) 

e Applicants must intend on teaching in the upcoming academic year. 

e Applicants must be able to attend the entire reception and keynote performance on Friday, March 22, 6:00 — 


9:00 p.m., and the full day of panels on Saturday, March 23, 9:00 — 5:30 p.m. Attending the film festival on Sunday, 
March 24, 10:00 a.m. — 9:00 p.m. is optional but encouraged. 


Guidelines 

° The grant includes single occupancy accommodations in Chapel Hill for up to two nights (Friday, March 22 and 
Saturday, March 23), as well as a mileage stipend of $50, given as a reimbursement after the conference. 

° Optional: You may submit your resume or CV along with the completed application 

e Reporting Requirements: Grantees must respond to a brief survey immediately following the conference, and 
complete a second survey six months after the event. 


(b)(6); (6)(7)(C) 


| Center for Middle East and Islamic Studies, 
Muke-LNC Consortium for Middle Bast Stadies 

3013 FedEx Global Education Center 

The University of North Carolina at Chapel Hill 


(b)(6); ()(7)(C) 
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Center for Middle East MIDDLE EAST STUDIES 
and Islamic Studies Duke Center 


Duke-UNC Consortium for Middle East Studies Outreach Program 


TRAVEL GRANT APPLICATION 


“CONFLICT OVER GAZA: PEOPLE, POLITICS, AND POSSIBILITIES” 
*Please complete this form in full and submit tol ——bvs.oxrc) Sk 


The Duke-UNC Consortium for Middle East Studies welcomes applications from community college 
educators across North Carolina seeking funding to attend our annual conference, “Conflict Over Gaza: 
People, Politics, and Possibilities” at UNC-Chapel Hill, March 22-24, 2019. Rockets fired out of Gaza; 
protesters shot near the fence; Egypt mediating between Hamas and Israel—when the Gaza Strip is 
mentioned in U.S. news outlets, it is usually in response to that day’s sensational events with little (if 
any) context provided. This conference will shed much needed light on the current realities in the Gaza 
Strip, giving participants a deeper understanding of the context of these realities and offering concrete 
options that can better the lives of Gazans. The conference also highlights Gazan culture—music, films, 
food, and art-to showcase the beauty that goes along with the challenges of life in the Gaza Strip. 


Friday, March 22 | 6:00 — 9:00 p.m. 


Reception: Gazan food 
Concert: Palestinian rapper Tamer Nafar of DAM 


Saturday, March 23 | 9:00 — 5:30 p.m. 


For featured speakers, visit here. Panels: 

“The (De-)Development of Gaza: Economy, Women, and Youth” 
“Humanitarian Crisis: Food, Water, and Health” 

“In and Out: Gaza and Freedom of Movement” 

“Gazans between Fatah & Hamas” 

“Gaza and the World: Egypt, Israel, and the United States” 
Breakfast snacks, coffee, and Gazan lunch provided. 


Sunday, March 24 | 10:00 a.m. — 9:00 p.m. 
Gaza On Screen: A full day of screenings featuring the diverse film work that has engaged with the Gaza 
Strip during the past seventy years. 


For more information about the conference, visit http://gazaconference.web.unc.edu/. 


Eligibility 

e This travel grant is open to all community college faculty in North Carolina. 

e Applicants must live at least 60 miles away from the event location (FedEx Global Education 
Center, 301 Pittsboro Street, Chapel Hill, North Carolina 27516) 

e Applicants must intend on teaching in the upcoming academic year. 

e Applicants must be able to attend the entire reception and keynote performance on Friday, 
March 22, 6:00 — 9:00 p.m., and the full day of panels on Saturday, March 23, 9:00 — 5:30 p.m. 
Attending the film festival on Sunday, March 24, 10:00 a.m. — 9:00 p.m. is optional but 
encouraged. 
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Duke-UNC Consortium for Middle East Studies Outreach Program 
Travel Grant — “Conflict Over Gaza” 


Guidelines 
e The grant includes single occupancy accommodations in Chapel Hill for up to two nights 
(Friday, March 22 and Saturday, March 23), as well as a mileage stipend of $50, given asa 
reimbursement after the conference. 
e Optional: You may submit your resume or CV along with the completed application 
¢ Reporting Requirements: Grantees must respond to a brief survey immediately following the 
conference, and complete a second survey six months after the event. 


To Apply: Complete this application and submit to (6)(6); (b)(7)(C) by March 5, 11:59pm EST. 


For more information about the conference or the travel grant, please contact: 


(b)(6); (0)(7)(C) Duke-UNC Consortium for Middle East Studies 
(b)(6); (b)(7)(C) 


Email Address: Phone: is this your: (JWork LiHome LJ Cell 


Community College: 


College Address: Zip Code: 


1) Please provide a brief description of why you are interested in attending “Conflict Over Gaza: People, Politics, 
and Possibilities.” (150 word maximum) 


2) Please explain how this conference is relevant to the courses/subjects/topics you teach. (250 word maximum) 


3) How do you plan on incorporating knowledge gained from the conference into your curriculum? Furthermore, 
how will participation in this program impact your teaching and help improve student understanding of the 
region? (250 word maximum) 


4) Would you be able to attend “Conflict Over Gaza: People, Politics, and Possibilities” without financial support? 
[]Yes LINo 


5) Please indicate which day(s) of the conference you will attend: 
L] Friday, March 22 Reception & Keynote (J Saturday, March 23 Panels (J Sunday, March 24 Film Festival 
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mony y re oe F, oF Owe 5. eee tara 
3aza Conference Registraiion 
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Graduate Student 


Facutty 


bye ae 


aoe i. 
Field 
Please select the category that best describes you: 
* iii 


Undergraduate Student 


Graduate Student 


Faculty 


Staff 


General Public 


K-14 Educator 


Other 


RAT: Maximum 


1,00 7.00 


Showing rows 1- 8 of 8 


End of Report 


Mean Sta Deviation Variance Count 


2.46 1.84 3.39 509 


Cheica Count 
261 
57 
26 
EB 25 
ZG8 103 
12 
25 


509 
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Message 


From: (OX), |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=ACCD79F766F94E 11805222C240EC42AB| (b)(6); (b)(7)(C) 
Sent: 4/12/2019 4:22:01 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=55b00df6d5244b0badbe6169ef984dbf (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=801b8016746144f3b796d0f3040d7fe7- (b)(6); (b)(7)(C) 
Subject: Fwd: WTVD abci1 features video of anti-Semitic song at UNC event 


Typed on an iPhone please forgive typos and brevity. 


Fromy4b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 10:57:56 PM 
Subject: WTVD abc11 features video of anti-Semitic song at UNC event 
From WTVD abc11.com: Video of anti-Semitic song at UNC event 


See also Ami Horowitz’s April 10 The Daily Wire video report: Ari on the Move: Open Anti-Semitism 
AtUNC And Duke Conference 


Thanks. 


Cordially, 


(b)(6); (6)(7)(C) 


(b)(6); (b)(7)(C) 


UNC School of Media _and Journalism 
374 Carroll Hall, CB 

University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3365, USA 


SCHOOL OF MEDIA 
AND JOURNALISM 


START HERE | NEVER STOP 
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Message 

From: (b)(6); (b)\(7)(C) _|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b206334646f5470a9642fab503f689734 (b)(6); (b)(7)(C) 

Sent: 4/15/2019 12:32:40 PM 


To: (b)(6); (b)\(7(C)_ |[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=a97 1106a087d4b63b75c5b1e400493b2] (b)(6); (b)(7)(C) 
Subject: FW: You Tube video - Gaza conference 


(b)(6); (6)(7)(C) 


UNC ESHELMAN SCHOOL OF PHARMACY 
Campus Box{(oy6),] 

100C Beard Hall | 301 Pharmacy Lane 
Chapel Hill, NC 27599-7355 


GOO® 


pharmacy.uncedu 


Shp YR tye | mR ASA Seo 
Pre mK ? SHS, seKe 
tO 


’ Of Pao Mace 


Advancing madicine far ize 


From: (b)(6); (b)(7(C) 


Date: Monday, April 15, 2019 at 9:51 AM 


To: (b)(6), (b)(7)(C) 
Subject: You Tube video - Gaza conference 
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Message 


From: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 

Sent: 4/10/2019 12:05:00 PM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=87c392ac80f046b4ae04b39059bfc25b | (b)6), (67XC) | 

Subject: Re: A Message from Interim Chancellor Kevin M. Guskiewicz 


Thank you. I'll share with Kevin and communications. 


From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:03 PM 
To: Amy Locklear Hertel <Amy_Hertel@unc.edu> 
Subject: RE: A Message from Interim Chancellor Kevin M. Guskiewicz 


Good messaging... 


From: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 
Sent: Wednesday, April 10, 2019 12:01 PM 


To: Chancellor's Cabinet <cabinet@unc.edu>; Provost Leadership Council <PLC@unc.edu> (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 
(b)(6); (6)(7)(C) 


Subject: A Message from Interim Chancellor Kevin M. Guskiewicz 
Dear Colleagues, 
Please see the following message from Interim Chancellor Guskiewicz that will go out to campus this afternoon. 


Sincerely, 
Amy 


Amy Locklear Hertel, MSW, JD, PhD 

Chief of Staff to Interim Chancellor Kevin M. Guskiewicz 
University of North Carolina at Chapel Hill 

P 919-962-1365 
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Dear Carolina Community, 


This week, University Libraries officials found several anti-Semitic posters on bookshelves and 
tables in Davis Library. UNC Police are aware of the incident and investigating. If you have any 
information or saw suspicious activity related to these flyers, please call 911. 


Iam extremely disappointed and appalled that anyone would write these abhorrent messages 
and direct them toward members of our Jewish community. This behavior conflicts with the 
University’s long-standing commitment to fostering an environment where all students, faculty 
and staff can be free from harassment. 


This is the second time in two weeks I have had to share information with you about the 
discovery of racist or hateful messages on our campus. While we believe the two incidents are 
unrelated, these actions do not reflect our values. 


For campus and community resources and information about discrimination and harassment, we 
encourage you to visit https://sate.unc.edu/. To report an incident of prohibited discrimination 


and harassment to the University, contact the Equal Opportunity and Compliance Office. 


Sincerely, 
Kevin M. Guskiewicz 
Interim Chancellor 
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7/3/2019 Statement of the Duke-UNC Consortium for Middle East Studies Against Anti-Semitism | Center for Middle East and Islamic Studies 


UNC CENTER FOR 
MIDDLE EAST & 
ISLAMIC STUDIES 


Statement of the Duke-UNC Consortium for Middle East Studies 
Against Anti-Semitism 


April 18, 2019 

The Duke-UNC Consortium for Middle East Studies, dedicated to informed 
research and teaching on the Middle East, rejects anti-Semitism and all forms of 
racism and bias. Unfortunately, a musical performer at the Consortium’s recent 
conference on “Conflict over Gaza: People, Politics, and Possibilities,” made 
remarks that were inexcusable. We apologize for the hurt his comments have 
caused and we are saddened that this scholarly event was marred by association 
with anti-Semitism. We as a Consortium join the leaders of The University of 
North Carolina at Chapel Hill and Duke University in reaffirming our 
commitment to educational opportunities free of all forms of hate. 


https://mideast.unc. edu/statement-of-the-duke-unc-consortium-for-middie-east-studies-against-anti-semitism/ 4/4 
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: Select Language v 


ee UNC Global Statement about Recent Performance 


SELB MERS April 12, 2019 UNC Global 


News Search Facebook Twitter Linkedin Googie + Pinterest Email 


UNC Global weicomes studenis, faculty, and staff from over a 
hundred countries, represented by a diverse range of 
perspectives, traditions, and faiths—and we stand steadfast 
against hate in all its forms. 


In the Media 


Mechta Contacts 


Many members of our community, inciuding Intenm 
Chancellor Kevin Guskiewicz, are heartbroken and offended 
by a musical performance during the three-day “Conflict over 
Gaza" conference heid at UNC-Chapel Hill in March and 
included in a recent video shared on social media. 


Social Media and Subscriptions 


Media Kit 


UNC Photo Resources 


Leaders of UNC Giobal and the Center for Middie East and 
islamic Studies—including Raymond Farrow, associate 
provost for giobal affairs and interim chief global officer; Rudi 


Colicrede-Mansfeld, senior associate dean for social sciences and global programs[ HOOD 
[86:00 and (b)(6); (0)(7(C) the center—stand firmly with Chancellor Gusklewicz in 


absolute rejection of anti-Semitism. 


E-Newsletters 
Archive 


Distribution Schedule 


The center and sponsors supported the conference as an eciucational opportunity to focus on the situation in Gaza. 
While the video misconstrues the breadth of discourse that took place during the panels, UNC Globai regrets any 
offense that the video and performance have had for members of the Jewish community. 
Other Publications 

UNC Global Viewbook 

Carolina Passport Magazine 

UNC Fact Sheets 


GET CONNECTED 


4] Facenook 8 Twitter 


ves Smuahtug 


Enter your emai to receive Gur e- 
newsletter 


https://global.unc.edu/news/unc-global-statement-about-recent-performance/ 1/2 


UNC-R7-0000567 


7/3/2019 UNC Global Statement about Recent Performance ~ UNC Global 


https://global.unc.edu/news/unc-global-statement-about-recent-performance/ 2/2 
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Message 


From: (b)(6); (b)\(7(C) /O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF235PDL1)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA| (by(6), (ONC) 
Sent: 3/21/2019 9:45:54 AM 


To: (b)(6);_|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d048b62a17ba4301a5e6657786f1a40b (b)(6); (b)\(7)(C) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe4153- (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=537c3e160e21411f92be72a857904561j (b)(6); (b)(7)(C) 
Subject: Gaza statements, updated 3.21.2019 
Attachments: Gaza Statements.docx 


H (b)(6); (b)(7)(C) 


Attached, please see the most current Gaza statements that I’m drawing upon for responses. 


I've added UNC Hillel-related content from} (6)(6); (&)(7)(C) |too and he now has this document on file as well. 


(6)(6); (6)(7)(C) 


University of North Carolina at Chapel Hill 
(b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) | global.unc.edu 
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Conflict over Gaza Statements 
Drafted by Global Relations, UNC Global 


(b)(6); (o)\(7)(C) 


Updated March 21, 2018 


Statement about the conference: 

Conflict over Gaza: People, Politics, and Possibilities, March 22-24, 2019 
http://gazaconference.web.unc.edu/ 

The conference, which is co-hosted by the UNC Center for Middle East and Islamic Studies and the Duke- 
UNC Consortium for Middle East Studies, brings together scholars and specialists from think tanks, 
NGOs, and academia to examine the conflicts in and surrounding Gaza. Participating speakers are 
covering topics including the economy, geopolitics, humanitarian issues, freedom of movement, and 
everyday life in Gaza. The conference is co-sponsored by 27 units at UNC and a number of Rotary 
groups. This conference, which is complemented by a short-term art exhibition, aligns with the center’s 
goals to promote understanding of the Middle East through dialogue, teaching, research, community 
outreach, and cultural programming. 


The Middle East Center and UNC Global support programming that allows for free speech, open debate, 
and dialogue on some of the most challenging issues of our time, but we do not necessarily endorse the 
beliefs and positions of participating speakers. 


Statement about free speech: 
The University, as a public institution, supports and upholds the First Amendment and the North 


Carolina Restore and Preserve Campus Free Speech Act. We promote the exchange of ideas that occurs 
when speakers who are invited to campus are given space to speak without unlawful constraint on their 
opinion or content. The University upholds this commitment without necessarily endorsing the beliefs, 
positions, or statements of participating speakers. 


UNC Global’s sponsorship: 
UNC Global is among 27 UNC co-sponsors of this conference. UNC Global supports international activity 


across campus and is committed to making Carolina an inclusive and welcoming environment for all 
people. UNC Global supports programming that allows for free speech, open debate, and dialogue on 
some of the most challenging issues of our time; as part of a public university, UNC Global supports and 
upholds the First Amendment and the North Carolina Restore and Preserve Campus Free Speech Act. 


Engagement with UNC Hillel: 
UNC Hillel, our University’s community of undergraduate and graduate students that celebrate Jewish 


life and learning on campus, has met with the conference organizers. The organizers assured them that 
they have no desire to demonize or delegitimize Israel. The organizers also emphasized that the 
conference focus is to highlight the people and culture of Gaza. UNC Hillel has encouraged the Jewish 
community who are comfortable with the subject of the conference to attend the sessions and actively 
participate in discussions. 
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Message 

From: (b)(6); (b\(7(C) «| /O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6C5E4A0FBE6C4A6A9765 744AFA2573AE-__(6)(5); 

Sent: 4/10/2019 12:54:06 PM 


To: (b)(6); __|[/o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=d048b62a17ba4301a5e6657786f1a40b] (b)(6): (b)(7)(C) 
cc: (b)(6); (b\(7)(C) | [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=074fc7 eed20a4aala5206933c2709aef (b)(6); (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=a4e7583cc07f4db1844977dd7e5b748c (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=e80ea5fc391a47988790155bd23f7feS (b)(6); (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe4153 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=537c3e160e21411f92be72a857904561| (b)(6), (b)(7)(C) 
Subject: Re: Final Draft -- Flyer Campus Email 


Looks good to me 


On Apr 10, 2019, at 12:42 PM, (b)(6); (0)(7)(C) wrote: 


Are we all okay with this? Would like to pass by | ©); 


From: (b)(6); (0)(7)(C) 


Sent: Wednesday, April 10, 2019 12:26 PM 
To; (b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 
Subject: Re: Final Draft -- Flyer Campus Email 


Revised tweet. Does this look OK? 


“The anti-Semitic posters found in Davis Library this week are abhorrent and conflict with our commitment to fostering 
an environment where the campus community can be free from harassment.” With link to statement. 


From: (b)(6); (0)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:23 PM 


: (b)(6); ()(7(C) 


(b)(6); (6)(7)(C) 


Subject: Re: Final Draft -- Flyer Campus Email 


Just received okay from We are good to hit send. Working on tweet with|_(©)(6);_ Inow bc | have a change. 


Sent: Wednesday, April 10, 2019 12:22 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Final Draft -- Flyer Campus Email 


UNC-R7-000057 1 


Are we on track to send campus email at 12:30? Advances have been sent. 


Sent: Goduouly, ion 10, 2019 12:18 PM 


To {b)(6); (b)(7)(C) 


(0)(6); (b)(7)(C) 


Subject: Re: Final Draft -- Flyer Campus Email 


Yes 


(b)(6); ()(7(C) 


Media hotline (24/7): 919-445-8555 
For the latest on Carolina, visit unc.edu 


From] V6), ©) _| {wre exe) _ | “OM Cc) 


ar Wednesday, April 10, 2019 11:54:52 AM 
(0)(6); (b)(7)(C) 


styees Re: Final Draft -- Flyer Campus Email 


Does this work for a proposed tweet from{(6\(). ? 


“The anti-Semitic posters found in Davis Library this week are abhorrent and conflict with our commitment to a campus 
free of harassment” with a link to the statement posted on unc edu. 


Thanks! 


From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 11:47 AM 


| (b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


Thank you — great process. 


(b)(6); (b)(7)(C) 


Media Hotline (24/7): 919-445-8555 or mediarelations@unc.edu 


For the latest on Carolina, visit news.unc.edu 
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Twitter: | (0X6). |@UNC_ Instagram: @UNCChapelHill, #TARgram 
YouTube: /UNCChapelHill Snapchat: UNC-ChapelHill 
Pinterest: /UNCChapelHill 


<image001.png> 


From{_____ weeene) —____] 
Sent: Wednesday, April 10, 2019 11:43 AM 
To: (b)(6); (b)(7)(C) 

Ce] NOT) 


Subject: RE: Final Draft -- Flyer Campus Email 


Thank YOU for all the great work! 


From: (b)(6); (b)\(7)(C) 


Sent: Wednesday, April 10, 2019 11:42 AM 


: (b)(6); (6)(7)(C) 
(b)(6); (o)(7(C) 
Ce: (b)(6); (b)(7)(C) 


Subject: RE: Final Draft -- Flyer Campus Email 


Looks good. Thanks for all the help in getting this to final. 


From: (b)(6); (b)(7)(C) 
Sent: Wednesday, April 10, 2019 11:40 AM 
To 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


(b)(6); ()(7)(C) 
Cc: (b)(6), (&)(7)(C) 


Subject: Final Draft -- Flyer Campus Email 


Here is the current draft. Received confirmation on police status and updated those sentences. (6)(6); |loading and will 
share with|(b)(6); (b)(7)(C)|for advance notifications now. 


Thanks 


(b)(6); (b)(7)(C) 


University Communications 
101 McCauley Street 
Chapel Hill, NC 27516 


(6)(6); (b)(7(C) 
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Message 


From: UNC Family Experience [families@unc.edu] 

Sent: 4/10/2019 7:21:47 PM 

To: [_)@,O)7NC)_——__f/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4faacOaabde3Sabfoe{ _©)6), | 

Subject: ANNOUNCEMENT from UNC: A Message from Interim Chancellor Kevin M. Guskiewicz 


Dear Carolina Community, 


This week, University Libraries officials found several 
anti-Semitic posters on bookshelves and tables in 
Davis Library. UNC Police are aware of the incident 
and investigating. If you have any information or saw 
suspicious activity related to these flyers, please call 
911. 


iam extremely disappointed and appalled that anyone 
would write these abhorrent messages and direct 
them toward members of our Jewish community. This 
behavior conflicts with the University’s long-standing 
commitment to fostering an environment where all 
students, faculty and staff can be free from 
harassment. 


This is the second time in two weeks | have had to 
share information with you about the discovery of 
racist or hateful messages on our campus. While we 
believe the two incidents are unrelated, these actions 
do not reflect our values. 


UNC-R7-0000574 


Piywered by 


information about discrimination and harassment, we 
encourage you to visit htips://safe.unc.edu/. To report 
an incident of prohibited discrimination and 
harassment to the University, contact the Equai 


Opportunity and Compliance Office. 


Sincerely, 


Kevin M. Guskiewicz 
interim Chancellor 


This message is sponsored by: Office of the 
Chancellor 


- 
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THE UNIVERSITY 
| of NORTH CAROLINA 
i at CHAPEL HILL OFFICE OF UNIVERSITY COUNSEL 
1190 BYNUM HALL T 919.962.t219 
CAMPUS BOX gtos F 919.843.1617 


222 EAST CAMERON AVENUE 
CHAPEL HILL, NC 27599-9105 


July 26, 2019 


VIA EMAIL AND OVERNIGHT DELIVERY 
Ralph Suris 

Chief Regional Attorney 

United States Department of Education 

Office for Civil Rights 

400 Maryland Avenue, SW 

Washington, DC 20202-1473 


Re: OCR Complaint No. 11-19-2215 


Dear Mr. Sutris: 


The University of North Carolina at Chapel Hill (the “University”) writes in partial response 
to the June 25, 2019 data request regarding OCR Complaint No. 11-19-2215. According to your 
letter, the Complainant has alleged that the University discriminated against students of Jewish 
descent on the basis of national origin in connection with the “Conflict Over Gaza: People, Politics, 
and Possibilities” conference (the ““Conference”) hosted by the Duke-UNC Consortium for Middle 
East Studies in March 2019. Additionally, your letter indicates that OCR will assess whether a 
hostile environment existed in connection with any anti-Semitic incidents on campus, and if so, 
whether the University appropriately responded. 


The University emphatically denies the allegations that it discriminated against students of 
Jewish heritage on the basis of their national origin or that a hostile environment existed on the 
University’s campus. 


The University appreciates the opportunity to provide relevant information and records to 
demonstrate its unwavering commitment to not only fostering an equitable, inclusive, and safe 
environment for its students, faculty, and staff, but also to protecting and promoting free speech and 
free expression consistent with the First Amendment and North Carolina law. 


On July 3, 2019, you kindly agreed to extend the time for the University’s response until 
August 16, 2019 contingent upon the University’s rolling submission of documents in the interim. 
To that end, I write in response to Items 1, 3, 4,5, 7,9, and 10. Please find the University’s 
response to those items below. 


On or before August 16, 2019, the University will provide responses to the remaining items 
(numbers 2, 6, 8, and 11). 


1 The name and contact information of the individual who will serve as OCR’s contact 
person for the University during the investigation of the complaint. 


Please do not hesitate to contact me directly regarding the investigation of this complaint: 


Kara E. Simmons 

Associate Vice Chancellor and Senior University Counsel 
The University of North Carolina at Chapel Hill 

222 East Cameron Avenue 

110 Bynum Hall, CB# 9105 

Chapel Hill, NC 27599-9105 

919.843.8361 (direct dial) 

kara_simmons@unc.edu 


3. The University’s official statements or policies of non-discrimination, or a link to 
such statements or policies if available on the University’s website. 


The University’s Policy Statement on Non-Discrimination is available online at 


https://unc.policystat.com/policy/4467906/latest/. Additional guidance regarding the Policy 
5 Fait 


Statement on Non-Discrimination is available online at ht s://eoc.unc.edu/our- e€ 
te -on-non-discrimination /. 
4. The University’s policies and procedures concerning the investigation of reports of 


harassment or discrimination on the basis of national origin. 


The University’s Policy on Prohibited Discrimination, Harassment and Related Misconduct 


(“Policy”) is available online at https:/ /unc.policystat.com/policy/4514917/latest/. Additional 
guidance regarding the Policy is available online at https://eoc.unc.edu/our-policies/ppdhrm/. The 


University’s Procedures for Reporting and Responding to Complaints of Discrimination, 
Harassment, and Related Misconduct Involving a Student as a Responding Party (“Student 
Procedures”) are available online at 

://eoc.unc.edu 

University’s Procedures for Reporting and Responding to Complaints of Discrimination, 
Harassment, and Related Misconduct Involving a Student as a Reporting Party and a University 
Employee as a Responding Party (“Employee Procedures”) are available online at 
http://sexualassaultanddiscriminationpolicy. du/ fil 

u ins lo 


As we discussed during our July 11, 2019 telephone conversation, the University’s Policy, 
Student Procedures, and Employee Procedures address discrimination and harassment based upon 
all protected qualifications, including but not limited to sex and national origin. The University has 
revised the Policy, the Student Procedures, and the Employee Procedures in accordance with the 
resolution agreement pertaining to OCR Complaint No. 11-13-2051, a 2013 complaint investigated 
by OCR pursuant to Title IX. On November 1, 2018, the University submitted these revised 
documents for OCR’s review and approval and continues to await OCR’s official response. The 
revised Policy and Procedures are attached as Exhibit 4 for your review. 


Documentation and information related to the Conference and the University’s 
sponsorship thereof, including: 


a. Advertising or promotional materials, including but not limited to flyers, 
posters, online content, email blasts, media posts, and press releases; 


Documents responsive to this request are attached as Exhibit 5a. 


b. Presentational materials used, distributed, and/or displayed at the 
Conference; 


Documents responsive to this request are attached as Exhibit 5b. 


G Agendas, schedules, topic descriptions, and a roster of University faculty, 
staff, visitors and/or students participating in the Conference; 


Documents responsive to this request are attached as Exhibit 5c. 
d. Registration and attendance materials, including but not limited to 
information concerning the number of University faculty, staff, visitors, 


and/or students attending the Conference; and 


Documents responsive to this request are attached as Exhibit 5d. 


e. Any recording, including video, of the conference or any portion thereof, and 


information concerning any distribution or dissemination of any such 

recording to the University community. This request includes but is not 
limited to any recording, including video, of the musical performance of the 
rapper Tamer Nafar. 


The University did not record the conference, or any portion thereof. As a result, the 


University did not disseminate or distribute a recording of the Conference to the University 
community. 


y 


Any and all official statements by the University in response to events at the 

Conference or incidents before, during, or following the Conference described in 
Request No. 6 and all underlying documents and correspondence in making such 
statements. 


Documents responsive to this request are attached as Exhibit 7. 


Any and all documentation concerning the University’s response to any investigation 


by external law enforcement concerning the incidents referred to in Request No. 6. 


The University does not have any documentation concerning any investigation by 


external law enforcement concerning the incidents referred to in Request No. 6. 


10. Any and all coverage, including news articles, interviews, or opinion pieces, by or in 
any official University publication or student newspaper, including but not limited to 
the Daily Tar Heel, related to the Conference or the incidents referred to in Request 
No. 6. 


The University publishes the University Gazette, which provides information for Carolina 
faculty and staff members. On page 2 of the April 24, 2019 edition, available online at 


https://gazette.unc.edu/files/2019/04/Gazette-4-24-2019 final.pdf, the University Gazette included a 


news brief entitled, “Librarians discover anti-Semitic posters placed in Davis Library.” 


Please be advised that The Daily Tar Hee/ is a nonprofit organization incorporated in 1989 as 
a separate legal entity with no official connection to the University. Additionally, The Daily Tar Heel 
does not receive funding from the University. As such, The Daily Tar Hee/is a legally, financially, and 
editorially independent organization, and the University is unable to provide a response on behalf of 


The Daily Tar Heel regarding its coverage of the Conference or of the incidents referenced in Request 
No. 6. 


Thank you for your continued assistance with this matter. 


Very truly yours 


Associate Vice Chancellor and Senior University Counsel 


Responsible University Officers 
Senior Associate Vice Chancellor for Workforce Strategy, Equity, and Engagement 
Title IX Compliance Coordinator 


Responsible Office 
Equal Opportunity and Compliance Office 


POLICY ON PROHIBITED DISCRIMINATION, Commented (b)(6) Nove: A hype dfn ws 
HARASSMENT AND RELATED MISCONDUCT ee a ee 


Including Sexual and Gender-Based Harassment, 
Sexual Violence, Interpersonal Violence and Stalking 


Purpose 


The University is committed to providing an inclusive and welcoming environment for all 
members of our community. The University values safety, diversity, education, and equity and is 
firmly committed to maintaining a campus environment free from Discrimination, Harassment, and 
related misconduct. In accordance with its Pod/icy 5. it on Non-Discrimination, the University 
does not unlawfully discriminate in offering equal access to its educational programs and activities 
of with respect to employment terms and conditions on the basis of an individual’s age, color, 
disability, gender, gender expression, gender identity, genetic information, race, national origin, 
religion, sex, sexual orientation, or veteran status (collectively referred to as “Protected Status’). The 
University’s protection of these statuses is grounded in federal law. Federal law also governs the 
University’s response to Sexwal Assault, Secnal Violence, Interpersonal \iolence (including domestic 
and dating violence), and Sva/king. Such acts violate the essential dignity of our community 
members and are contrary to our institutional values. 


Definitions 


Discrimination, Harassment (including Sexual or Gendo-Based Harassment and Sexnal \tolence), 
Interpersonal \iolence, Stalking, Complicity, and Retaliation (collectively hereafter referred to as 


“Prohibited Conduct’) are defined in of this Policy. 


Scope of Applicability 


The Policy and associated procedures provide for the prompt and equitable resolution of reports 
of Discrimination, Harassment, and related misconduct, 


Exhibit 4 


How to Get Help in the Event of an Emergency: 
Anyone who has experienced Sexwal Violence or Interpersonal Violence is urged to immediately seek help, Help 
includes seeking medical assistance, seeking confidential counseling or crisis response, filing a report with law 
enforcement, and making a report to the University. UNC Police will help any individual get to a safe place, 
provide transportation to the hospital, contact another law enforcement agency, and offer information about the 
University’s resources and processes. Information about the difference between Reporting Options and Confidential 


Resourves is listed on the next pages. 


Title IX of the Education 


fun ectuca gram OF activity. 


ind Sfe/eing are prohibited by 


mendme 


Medical Treatment 


UNC Campus Health Services 


919-966-3658 

After hours: 919-966-2281 

* Confidential care for students 
* Sexual assault exams/evidence 
collection 

* Screening and treatment of 
sexually transmitted infections 
(STIs) 

* Emergency contraceptives 

* Pregnancy tests 

* Survivor's Assistance Fund: Funds 
are available to offset medical 
expenses 


UNC Hospital Emergency Room 
919-966-4721 

* 24/7 medical care 

* Confidential care for students 

* Sexual assault exams/evidence 
collection 

* Screening and trearment of STIs 

* Emergency contraceptives 

* Pregnancy tests 

* Survivor’s Assistance Fund: Funds 
are available to offset medical 
expenses under the Survivor’s 
Assistance Fund 


the University 


fO0109199. DOCNX $3 


Confidential Counseling & 
Crisis Response 


UNC Counseling and 
Psychological Services (CAPS) 
919-966-3658 

* Confidential care for students 

* Individual and group counseling 
and referral 


UNC Employee Assistance 
Program (ComPsych) 
877-314-5841 

* Confidential care for University 
employees and their families 

* Available 24 hours per day, 7 days 
per weck 


Compass Center for Women and 
Families 


919-929-3872 

919-929-7122 (Hotline) 

* Confidential care for students 
* Personal and court advocacy 
* Emergency shelter placement 


Orange County Rape Crisis 
Center 

919-968-4647; 1-866-WE-LISTEN 
(1-866-935-4783) 

* Confidential care for students 

* Personal and court advocacy 

* Support during emergency room 
and police station visits 
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ee) 
Reporting Options: 


The University’s Tithe IX Compliance Coordinator and the Director of Equal Opportunity and Compliance 
oversee the investigation and resolution of all misconduct covered by the Policy on Prohibited 
Discrimination, Harassment, and Related Misconduct (the “Policy”), To discuss any aspect of the Policy, 
individuals are encouraged to contact; 


Director of Title IX Compliance/ Director of Equal Opportunity and Compliance 
Title [IX Compliance Coordinator Office 

Adrienne Allison Brandon Washington 

137 E Franklin St, Suite 23 137 E Franklin St, Suite 404 

919-962-7177 | adrienneallison@unc.edu 919-966-7575 | brandonw@unc.edu 


Any individual can make a report under this Policy to these individuals or to the individuals/departments 
designated below, The report may be made in person, by telephone, in writing, by e-mail, or online. Reports 
may be shared with the University’s Non-Discrimination Response Team. Any report involving a minor will 


be shared with external child protective service (http://www.nedhhs.gov/dss/) and law enforcement 


agencies. 


Report and Response Coordinators 
137 E Franklin St., Suite 23 


919-843- baie -445- a NenecacgeeaaOReE 


UNC Police 


919-962-8100 


Understanding the Difference between Making a Report to the University or Law Enforcement 
(Reporting Options) and Seeking Confidential Assistance (Confidential Resources) 


There is a distinction between making a report to the University or law enforcement through designated 
Reporting Options (listed above) and seeking confidential assistance through Confidential Resources 
(listed below). 


Reporting Options: Making a report to the University by contacting a Reporting Option means that the 
report will be shared with the Title IX Compliance C ordinator or the Director of Equal Opportunity and 
Compliance, and a member of the University’s Response Team will communicate with the Reporting Party to 
provide resources and support and to identify the appropriate action to respond to the report as outlined in 
this Policy. In addition, many University employees, designated as Resbonsth/e Employees, are required to share 
information with the University’s Title IX Compliance Coordinator or Director of Equal Opportunity 
and Compliance. There are many options for resolution of a report, and a Reporting Party is encouraged to 
make a report even if that individual is not seeking disciplinary action against a Responding Party. The 
University will make every effort to respect a Reporting Party's preference in determining how to proceed. 
Support and resources are always available to a Reporting Party regardless of the chosen course of action. 


Confidential Resources: In contrast, information shared with a Confidential Resource will not be 
disclosed to anyone else, including the University, except under very limited circumstances. Any individual 
may choose to seek support from confidential professionals on and off campus, including counselors, 
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medical health providers, clergy, rape crisis counselors, UNC’s Gender Violence Services Coordinators, and 


the University Ombuds office. 


Confidential Resources: 


The trained professionals designated below can provide counseling, information, and support in a 
confidential setting. These Confidential Resources will not share information about an individual (including 
whether that individual has received services) without the individual’s express permission, unless there is a 
continuing threat of serious harm to the patient/client or to others or there is a specific legal obligation to 
reveal such information (¢,g., suspected abuse or neglect of a minor). These professionals are also available to 


help an individual make a report to the University. 


On Campus: 
UNC Campus Health Services 


919-966-3650 / After hours: 919-966-2281 

* Sexual assault exams/ evidence collection 

* Screening and treatment of sexually transmitted 
infections (STIs) 

* Emergency contraceptives 

* Pregnancy tests 

* Treatment paid for by the Survivor's Assistance Pund 


Gender Violence Services Coordinators 


919-962-1343 or 919-962-7430 

* Support for individuals experiencing interpersonal 
violence 

* Assistance in understanding reporting options and 
navigating reporting process 

* Link to University and community resources 

* Walk-in hours and appoinuments available 

* Confidential by University policy (protection may not 
extend beyond campus proceedings) 


For a comprehensive list of available resources on campus and in the community, see the Resource 


Chart in section XI 


Counseling and Psychological Services (CAPS) 


919-966-3658 
* Individual and group counseling and referral 


University Ombuds Office 


919-843-8204 

* Impartial, informal, and independent resource and 
referral 

« Non-judgmental listening and discussion of options 
¢ Available to anyone affected by the incident 

¢ Confidential! by University policy (protection may not 
extend beyond campus proceedings) 


Employee Assistance Program 


877-314-5541 

* Confidential care for University employ¢es and their 
families 

* Available 24 hours per day, 7 days per week 
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IIL. 
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VU. 


VIII. 


IX. 


THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 


POLICY ON PROHIBITED DISCRIMINATION, 
HARASSMENT, AND RELATED MISCONDUCT 


Including Sexual and Gender-Based Harassment, 
Sexual Violence, Interpersonal Violence and Stalking 
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I, POLICY STATEMENT 


This Policy prohibits (i) all forms of Discrimination and Harassment based on Protected Status: (ii) Sescnal 
Liolence and Sexual Exploitation, which by definition involve conduct of a sexual nature and are 
prohibited forms of Sexwa/ or Gender-Based Harassment; (iti) Stalking and Interpersonal Violence, which 
need not be based on an individual's Profected Status: (iv) Complicity for knowingly assisting in an act 
that violates this Policy; and (iy) Resa/iafion against an individual because of their good faith 
participation in the reporting, investigation, or adjudication of violations of this Policy. University 
students and employees who violate this Policy may face discipline up to and including expulsion or 
termination. 


Discrimination, Harassment (including Sexual or Gender-Based Harassment and Sexual Violence), Interpersonal 
Violence, Stalking, Complicity, and Retaliation (collectively hereafter referred to as “Prohibited Conduct’) 


are defined in Section IV of this Policy. 


A. Notice of Non-Discrimination’ Based on Protected Status 


In accordance with its Policy Statement on Non-Discrimination, the University does not unlawfully 
discriminate in offering equal access to its educational programs and activities or with respect to 
employment terms and conditions on the basis of an individual’s age, color, disability, gender, 
gender expression, gender identity, genetic information, race, national origin, religion, sex, sexual 
orientation, or veteran status (collectively referred to as “Protected Status”), The University’s 
protection of these statuses is grounded in federal law. For example, Title VII of the Civil Rights Act 
of 1964 prohibits discrimination in employment based on race, color, national origin, religion, sex, 
gender, and, by extension, sexual violence, as do the North Carolina General Statutes section 143- 
422.2 and other applicable laws. The Americans with Disabilities Act, the Rehabilitation Act of 1973, 
and section 143-422,2 prohibit discrimination in employment and education programs and activities 
based on disability. Title IX of the Education Amendments of 1972, prohibiting discrimination 
based on sex, also applies to employment and education programs and activities. Executive Order 
13672 revised Executive Order 11246 (applicable to federal contractors, including the University) to 
prohibit discrimination based on race, color, national origin, religion, sex, sexual orientation, and 
gender identity. 


The University recognizes the rights of all members of the University community to learn and work 
in an environment that is free from Discrimination and Harassment. The University prohibits Prohibited 
Conduct against and by University students and employees, including faculty, non-faculty employees 
who are exempt from the State Personnel Act (“EHRA non-faculty employees”), employees who 
are subject to the State Personnel Act (“SHRA employees”), temporary employees, post-doctoral 
scholars, student employees, and third parties. All members of the community are responsible for 
conducting themselves in accordance with this Policy and other University policies and procedures. 


The University encourages all community members to take reasonable and prudent actions to 
prevent or stop Prohibited Conduct, Taking action may include direct intervention when safe to do so, 
enlisting the assistance of friends, contacting law enforcement, or seeking assistance from a person 
in authority. Community members who choose to exercise this positive responsibility will be 


supported by the University and protected from Refaliation. 


'The camplete text of the Policy Statement on Nan-Discrimination is located at 


hrtp://policies unc.edu / files/2013/04/nondiscrim.pdf, 
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To foster a climate that encourages prevention and reporting of Discrimination, Harassment, and 
related misconduct, the University will actively promote prevention efforts, educate the community, 
respond to all reports promptly, provide lwferim Measures to address safety and emotional well-being, 
and act in a manner that recognizes the inherent dignity of the individuals involved. 


B. Sexual Assault, Sexual Violence, Interpersonal Violence, and 
Stalking Are Prohibited Forms of Conduct 


Just as the University’s prohibition of discrimination based on Protected Status (including Sexwa/ 
Asssanit as a form of Sexwal Harassment) is grounded in federal law, so is its prohibition against 
Interpersonal Wiolence and Stalking. The University’s response to Sexwal Assault, Sextial \iolence, 
Interpersonal Violence (including domestic and dating violence), and S/a/king is governed by the Jeanne 
Clery Disclosure of Campus Security and Campus Crime Statistics Act, 20 U.S.C. section 1092(f) 
(the Clery Act) and section 304 of the 2013 Amendments to the Violence Against Women Act. 
Such conduct violates the essential dignity of our community member(s) and is contrary to our 
institutional values. 


The University is committed to taking all appropriate steps to eliminate Secwal Assault, Sexnal 
Violence, Interpersonal \iolence and Stal&ing, to prevent the recurrence of such acts; and to address their 
effects, both for the Reporting Party and for the broader community. 


The University recognizes that Sexwal Assault, Sexual Violence, Interpersonal Violence, and Stalking 
encompass a broad spectrum of conduct and will respond according to both the severity of the 
offense and the threat it poses to the campus community. 


Il. SCOPE AND APPLICABILITY 
A. Individuals Covered by this Policy 


This Policy and associated procedures apply to the conduct of, and protect, University students, 
employees, visitots, program participants, contractors and other third parties under circumstances 
within the University’s control. 


When used in this Policy, Reporting Party refers to any individual who may have been the subject of 
any Prohibited Conduct by an individual or organization covered under the Policy regardless of whether 
the Reporting Party makes a report or seeks action under the Policy. Responding Party refers to any 


individual who has been accused of violating the Policy. 
B, Jurisdiction 


This Policy applies to all Prohibited Conduct that occurs on campus and Prohibited Conduct that occurs 
off campus, including on-line or electronic conduct, if: the conduct occurred in the context of an 
employment or education program or activity of the University, had continuing adverse effects on 
campus, or had continuing adverse effects in an off-campus employment or education program or 
activity, Examples of covered off-campus conduct include University-sponsored study abroad, 
research, or internship programs. 


In determining whether the University has jurisdiction over off-campus conduct that is not part of 
an educational program or activity of the University, the Director of Equal Opportunity and 
Compliance or the Title IX Compliance Coordinator will assess whether the alleged conduct has or 
is reasonably likely to have continuing adverse effects or to create a hostile environment for 
students, employees, or third parties while on campus or in any University employment or education 
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program or activity, Factors to consider in that assessment are the seriousness of the alleged 
conduct, the risk of harm involved, whether both parties are members of the campus community, 
and whether the off-campus conduct is part of a series of actions that occurred both on and off 
campus. 


Regardless of where the conduct occurred and with whom, the University will offer resources and 
assistance to community members who are subject to Prohibited Conduct. The University will also 
assist the Reporting Party in identifying and contacting external law enforcement agencies and 
community resources. 


Cc, Reports Involving Minors 


Individuals who suspect that a child is being harmed or who observe a child being harmed must 
contact law enforcement by dialing 911. 


In addition, under North Carolina law, any person who reasonably suspects that a child has been 


abused or neglected by a parent, guardian, or caregiver has an obligation to report that suspicion to a 


county department of social services, The Orange County Department of Social Services may be 
reached at 919-245-2800 or 919-968-2000, 


Additional information regarding suspected child abuse or neglect may be found in the University’s 


Policy on Protection of Minors (https://une.policystat.com/policy/4987607/latest/). 
Ill, APPLICABLE PROCEDURES 


For reports of Prohibited Conduct under this Policy, there are specific procedures that apply 
depending on the Responding Party's relationship to the University.” If the Responding Party’s 
relationship to the University is unknown to the Reporting Party, the Equal Opportunity and 
Compliance Office will determine which procedures are applicable. 


e Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, and 


Related Misconduct Involving a Student as the Responding Party’ 
e Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, and 


Related Misconduct Involving a University Employee as the Responding Party* 


* University employees who are also students are considered students if their employment status requires them 


to be students (e.g. teaching assistants, resident advisors). An individual who is both a student and an employee whose 
position does not require them to be a student is considered to be an employee when acting in the course of their 
employee duties and is considered a student when acting in their role as a student. 


‘A University student is a person who is enrolled in or has accepted admission to a full or part-time course of 
study for academic credit at the University. 


* A University employee is defined as any faculty or staff member, including EHRA non-faculty employees, 
SHRA employees, and student employees, whether part-time or full-time, permanent or temporary, and includes post- 
doctoral scholars. 
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e Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, and 
Related Misconduct Involving a Visitor, Program Participant, Contractor or other Third 
Party as the Responding Party’ 


IV. RESOURCES FOR INFORMATION AND ASSISTANCE 
A. Equal Opportunity and Compliance Office 


The Equal Opportunity and Compliance Office has primary responsibility for administering this 
Policy and oversees the investigation, response to, and resolution of all reports of Pro/ibited Conduct, 
however, questions, concerns, and/or reports may be addressed to any of the individuals or offices 


identified as Reporting Options on the Resource Page or in the applicable Procedures document. 


The Director of Equal Opportunity and Compliance oversees the University’s investigation, 
response to, and resolution of all reports of Prohibited Conduct, except those alleging Prohibited Conduct 
based on sex, Interpersonal \iolence, or Stalking, as well as those alleging Complicity and Retaliation in 
relation to such a report. The Director of Title IX Compliance, the University’s designated Title IX 
Compliance Coordinator, oversees the University’s investigation, response to, and resolution of all 
reports of Prohibited Conduct based on sex (including Sexual or Gender-Based Harassment and Sexnal 
Violence), Interpersonal \iolence, and Stalking, and of related Complicity and Refaliation, involving 


students, faculty, and staff. 


The Director of Equal Opportunity and Compliance and the Title IX Compliance Coordinator are: 


e Knowledgeable and trained in University policies and procedures and relevant state and 
federal laws; 


e Available to advise any individual, including a Reporting Party, a Responding Party, or a third 


party, about University and community resources and reporting options; 


e Available to provide assistance to any University employee regarding how to respond 
appropriately to a report of Title [X-related Prohihited Conduct, Interpersonal Viulence, 
Stalking, and related Complicity and Retaliation; 


e Responsible for ensuring the effective implementation of this Policy, including 
monitoring compliance with all procedural requirements, record keeping, and 
timeframes; and 


e Responsible for overseeing training, prevention, and education efforts and regular 
reviews of climate and culture, 


Inquiries or concerns about Title LX may be referred to the University’s Title LX Compliance 
Coordinator. Concerns about the University’s application of laws covered by this Policy may be 
addressed to the United States Department of Education, Office for Civil Rights or the United 
States Equal Employment Opportunity Commission (EEOC): 


>A third party is an individual who is not considered a student or an employee of the University. Reports of 
misconduct by a third party will be addressed by the procedures thar correlate to the Responding Party's relationship to 
the University (e.v., employee, student, third party). 
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Title IX Compliance Coordinator Office for Civil Rights 


Adrienne Allison (800) 421-3481 

919-962-7177 | adrienne.allison@unc.edu OCR@ed.gov 

Director of Equal Opportunity and Compliance BEOC 

Brandon Washington (800) 669-4000 

919-966-7545 | brandonw@unc.edu info@ecoc.gov 
B. Non-Discrimination Response Team 


A report of Prohibited Conduct may be made to any designated Reporting Option. The Director of Equal 
Opportunity and Compliance or the Title IX Compliance Coordinator, with the assistance of the 
Response Team, will conduct an Initial Assessment to determine whether the alleged conduct presents 
a potential violation of the Policy and whether further action is warranted based on the alleged 
conduct, This use of a central, integrated, and coordinated approach allows the University to 
respond promptly and equitably to determine if the alleged conduct occurred and to eliminate the 
conduct, to prevent its recurrence, and to address its effects. 


Members of the Response Team can help any University community member understand the Policy 
and the options for resolying concerns raised under this Policy in academic or work settings at the 
University. The Response Team will attempt to protect and safeguard the privacy of all individuals 
involved in a manner consistent with the need for a careful assessment of and response to the 
report. 


The Response Team will consist of a small “need to know” number of individuals. Depending on 


the roles (¢.g., student, faculty, staff) of the Reporting Party and the Responding Party, the Response 


Team may include: 


Report and Response Coordinators 

Title IX Compliance Coordinator 

Director of Equal Opportunity and Compliance 

Other members of the Equal Opportunity and Compliance Office 
UNC Police 

Office of the Dean of Students (ODOS) 

The Office of the Executive Vice Chancellor and Provost 
Office of Human Resources (OHR) 

Disability Coordinator 

Director of Accessibility Resources and Service 

Age Act Coordinator 

Office of Diversity and Multicultural Affairs 

Coordinator for the Protection of Minors 


Exhibit 4 


¥. PROHIBITED CONDUCT 


A. Discrimination and Harassment Based on All Protected 
Statuses 
This Policy prohibits all forms of Discrimination and Harassment based on an individual’s Profected 


Status, 


In addition, this Policy prohibits related misconduct, including Interpersonal \iolence, Stal&ing, 
Complicity, and Retaliation. 


4; Discrimination 


This Policy prohibits Discrimination, meaning any unlawful distinction, preference, or detriment to an 
individual as compared to others that is based on an individual’s Protected Status and that is 
sufficiently serious to unreasonably interfere with or limit: 


e¢ An employee’s or applicant for employment’s access to employment or conditions and 
benefits of employment (e.g. hiring, advancement, assignment); 

e¢ =A student’s or applicant for admission’s ability to participate in, access, or benefit from 
educational programs, services, or activities (¢.g., admission, academic standing, grades, 
assignment, campus housing); 
An authorized volunteer’s ability to participate in a volunteer activity; or 
A guest’s or yisitor’s ability to participate in, access, or benefit from the University’s 
programs. 


Discrimination includes failing to proyide reasonable accommodations, consistent with state and 
federal law, to a qualified person with a disability, for pregnancy or related medical conditions, and 
to a qualified person who has a sincerely held religious belief. 


A reasonable accommodation is a necessary and appropriate modification or adjustment to the 
educational or work environment that enables a qualified individual to participate in the educational 
or application process or to perform essential job functions to the extent that the modification or 
adjustment does not result in a fundamental alteration of an academic program or of the essential 
functions of a job or impose an undue burden on the University. 


2; Harassment 


This Policy prohibits Harassment, which is a type of Diserimination that occurs when unwelcome 
verbal, physical, electronic, or other conduct based on an individual’s Prosected Status is severe or 
persistent enough to interfere with the Reporting Party's (a) educational environment (¢.g., admission, 
academic standing, grades, assignment); (b) work environment (¢.g., hiring, advancement, 
assignment); (c) patticipation in a University program or activity (¢.g, campus housing); or (d) receipt 
of legitimately-requested services (¢.g, disability or religious accommodations), thereby creating 

“fostile Envi sment or Oni Ono ent, as defined below. 


a. Hostile Environment Harassment 


Unwelcome conduct based on Protected Status that is so sevete, persistent, or pervasive that it 
alters the conditions of education, employment, or participation in a University program or 
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activity, thereby creating an environment that a reasonable person in similar circumstances 
and with similar identities would find hostile, intimidating, or abusive. An isolated incident, 
unless sufficiently severe, does not amount to Hostile Environment Harassment. 


b. Quid Pro Quo Harassment 


Unwelcome conduct based on Protected Status where submission to or rejection of such 
conduct is used, explicitly or implicitly, as the basis for decisions affecting an individual’s 
education, employment, or participation in a University program or activity. 


Additional Guidance about Discrimination and Harassment 


Consistent with the definitions provided above, conduct that constitutes Discrimination and 
Harassment: 


May be blatant and involve an overt action, threat, or reprisal; or may be subtle and 
indirect, with a coercive aspect that is unstated but implied. 

May or may not include intent to harm. 

May not always be directed at a specific target. 

May be committed by anyone, regardless of Protected S/afus, position, or authority. 
While there may be a power differential between the Reporting Party and the 
Responding Party — perhaps due to differences in age or educational, employment, or 
social status — Discrimination and Harassment can occur in any context. 

May be committed by a stranger, an acquaintance, or someone with whom the 
Reporting Party has a current or previous relationship, including a romantic or sexual 
relationship. 

May be committed by or against an individual or by or against an organization or 
group. 

May occur in the classroom, in the workplace, in residential settings, or in any other 
setting. 

May be a pattern of behavior or, if sufficiently severe, a one-time event. 

May be committed in the presence of others, when the Reporting Party and Responding 
Party are alone, or through remote communications, including email, text messages, 
or social media. 


May take the form of threats, assault, property damage, economic abuse, and 
violence or threats of violence. 


May include harassing or retaliatory behavior directed to a sexual or romantic 
partner, family member, friend, or pet of the Reporting Party. 


3, Protected Status 


Consistent with federal and state law, the University prohibits Discrimination and Harassment based on 
age, color, disability, gender, gender expression, gender identity, genetic information, national origin, 
race, religion, sex, sexual orientation, or veteran status. 
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Age: The number of years from the date of a person’s birth. There is no age threshold for 
students or other participants in educational programs or activities. 


Color: An indiyidual’s skin pigmentation, complexion, shade, or tone. 


Disability: A person with a disability is any person who has a physical or mental impairment 
that substantially limits one or more major life activities; has a record of such impairment; or 
is regarded as having such impairment. A qualified person with a disability must be able to 
perform the essential functions of the employment or volunteer position or the academic, 
athletic, or extra-curricular program, with or without reasonable accommodation, 


Gender: An individual's socially-constructed status based on the behavioral, cultural, or 
psychological traits typically associated with societal attribution of masculinity and 
femininity, typically related to one’s assigned sex at birth, 


Gender Expression: How someone expresses gender through appearance, behavior, or 
mannerisms, A person’s Gender Expression may or may not be the same as the Gender Identity 
or assigned sex at birth, 


Gender Identity: Any Gender with which an individual identifies regardless of which Gender 
was assigned at birth. 


Genetic Information: Information about: (i) an individual’s genetic tests, (ii) the genetic 
tests of family members of such individual, and (iii) the manifestation of a disease or 
disorder in family members of such individual. Generic Information includes, with respect to 
any individual, any request for, or receipt of, genetic services, or participation in clinical 
research that includes genetic services by such individual or any family member of such 
individual. 


National Origin: An individual's actual or perceived country or ethnicity of origin, 


Race: An individual’s actual or perceived racial or ethnic ancestry or physical characteristics 
associated with a person’s race, such as a person’s color, hair, facial features, height, and 
weight, 


Religion: All aspects of religious observance and practice, as well as belief. 


Sex: An individual’s biological status of male or female, including pregnancy and related 
medical conditions. Conduct of a sexual nature is by definition based on Sex as a Profected 


Status. 


Sexual Orientation: The inclination or capacity to develop intimate, emotional, spiritual, 
physical, and/or sexual relationships with people of the same Sex or Gender, a different Sex 
or Gender, or irrespective of Sex or Gender. 


Veteran Status: Covered Veterans include Disabled Veterans, Special Disabled Veterans, 


Veterans of the Vietnam era, and other protected Veterans as defined by federal and state 
law. 
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B. Sexual or Gender-Based Harassment, Sexual Assault, Sexual Violence, or 
Sexual Exploitation 


i Prohibited Forms of Conduct* 
a. Sexual and Gender-Based Harassment 


Sexual and Gender-Based Harassment are forms of Discrimination and Harassment 
prohibited by this Policy. 


Sexual Harassment is any unwelcome sexual advance, request for sexual favors, or other 
unwanted verbal, physical, or electronic conduct of a sexual nature when one or more of the 
conditions outlined in (i) and/or (ii), below, are present: 


Gender-Based Harassment includes verbal, physical, or clectronic Harassment based on Sex, 
Gender, Sexual Orientation, or sex-stereotyping, even if those acts do not involve conduct of a 
sexual nature, when one or more of the following conditions outlined in (1) and/or (2), 
below, are present, Gender-Based Harassment may include Harassment tor exhibiting what is 
perceived as a stereotypical characteristic for one’s Sex or for failing to conform to 
stereotypical notions of masculinity and femininity, regardless of the actual or perceived Sex, 


Gender, Sexcual Orientation, Gender Identity, or Gender Excpression of the individuals involved. 


i. Where submission to or rejection of such conduct is used, 
explicitly or implicitly, as the basis for decisions affecting an 
individual’s education, employment, or participation in a 


University program or activity (Quid Pro Quo Harassment); or 


ii, Such conduct is so severe, persistent, or pervasive that it 
alters the conditions of education, employment, or 
participation in a University program or activity, thereby 
creating an environment that a reasonable person in similar 
circumstances and with similar identities would find hostile, 
intimidating, or abusive (Hostile Environment Harassment). A 
single incident of sexual assault is sufficiently severe to 
constitute Hostile Environment Harassment. 


b. Sexual Assault or Sexual Violence 


Sexnal Assault and Sexial Violence are forms of Sexual or Gender-Based Harassment that involve 
having or attempting to have Sexwa/ Contact with another individual without Consent, 
Additional guidance about Consen/ can be found Ser. 


“These definitions overlap with North Carolina criminal statutes in some cases and provide greater protection 
in other instances, The North Carolina criminal starutes may be found ere. 
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c, Sexual Exploitation 


Sexual Exploitation is a form of Sexnul or Gender-Based Harassment that involves one or more of 
the following behaviors committed or attempted for any purpose, including sexual arousal or 
pratification, financial gain, or other personal benefit: 


(1) taking sexual advantage of another person without Consent; 

(2) taking advantage of another’s sexuality; or 

(3) extending the bounds of consensual Sexwa/ Contact without 
the knowledge of the other individual. 


Examples of Secva/ Exploitation include, but are not limited to: threatening to disclose an 
individual’s Sexwa/ Orientation, Gender Identity, or Gender Expression, observing another 
individual's nudity or Sexwval Contact, or allowing another to observe the same, without the 
knowledge and Consent of all parties involved; non-consensual streaming of images, 
photography, video, or audio recording of Sexwa/ Contact or nudity, or distribution of such 
without the knowledge and Conse? of all parties involved; prostituting another individual; 
knowingly or recklessly exposing another individual to a sexually-transmitted infection 
without the individual’s knowledge; knowingly failing to use contraception without the other 
party’s knowledge; and inducing Jcapacitafion for the purpose of taking sexual advantage of 
another person. 


2: Related Definitions: Sexual Contact, Consent, Coercion, Force, and 
Incapacitation 


a. Sexual Contact 


Sexual Contact is: any intentional touching or penetration of another person’s clothed or 
unclothed intimate body parts, including but not limited to the buttocks, anus, groin, 
genitalia, or breast, by another with any part of the body or any object in a sexual manner. 
Sexnal Contact also includes causing another person to touch their own or another’s body in 
the manner described above. 


b. Consent 


Consent is the communication of an affirmative, conscious and freely-made decision by each 
participant to engage in agreed-upon forms of Sexwa/ Contact. Consent requires an ourward 
demonstration, through understandable words or actions, that conveys a clear willingness to 


engage in Sexnal Contact, 


Lack of consent, refusal, or non-consent may be expressed in many ways, verbally or 
physically, Consent is not to be inferred from silence, passivity, or a lack of resistance, and 
relying on non-verbal communication alone may result in a violation of this Policy. For 
example, a person who does not physically resist or verbally refuse Secna/ Contact may not 
necessarily be giving Consent. Thete is no requirement that an individual verbally or physically 
resist unwelcome Sexwa/ Contact for there to be a violation of this Policy. 


Consent is not to be inferred from an existing or previous dating or sexual relationship. Even 
in the context of a relationship, there must be mutual Consen? for every engagement in Sexwa/ 


Contact. 
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Consent to one form of Sexwal Contact does not constitute Consent to any other form of Sex#al 
Contact, nor does Consent to Sexnal Contact with one person constitute Consent to Sexual Contact 
with any other person. Additionally, Cowsent to Sexual Confact on one occasion is not Consent 


to engave in Sexwa/ Contact on another occasion. 


Consent cannot be obtained by Coerion or Fore or by taking advantage of one’s inability to 
give Consent because of Incapacitation or other circumstances. Coercion or Vorce and Incapacitation 
are described in more detail below, 


A person who has given Consent to engage in Sexna/ Contact may withdraw Consent at any time. 
However, withdrawal of Consent requires an outward demonstration, through understandable 
words or actions, that clearly conveys that a party is no longer willing to engage in Sexwa/ 
Contact, Once Consent is withdrawn, the Sexva/ Contact must cease immediately. 


Individuals who initiate/escalate Sexual Contact assume responsibility for their behavior and 
must understand that the use of alcohol or other drugs does not reduce accountability for 
their actions or negate their responsibility to effectively seek Consent and understand that 
Consent was freely given, The measure by which Consent will be evaluated is whether the 
person who initiated or escalated the Sexual Contact knew, or whether a sober and 
reasonable person in the same position should have known, if the other person gave 
Consent. 


Consent IS: 
> Informed 
>» Freely and actively given 
> Mutually understandable words or actions indicating a willingness to participate in 
> Mutually agreed upon Sexual Contact 


Consent is NOT: 

> Silence or passivity 

> Obtained by intimidation, coercion, threats, force or violence 

> Obtained from an individual who is incapable of giving Consent because the individual: 
has a mental, intellectual, or physical disability 
is under the legal age to give consent 
is asleep, unconscious, or physically helpless, or 
is incapacitated by alcohol or other drugs 


c. Force or Coercion 


Force includes the use of physical violence, intimidation, and express or implied threats of 
physical or emotional harm that would cause a reasonable person in similar circumstances 
and with similar identities to fear immediate or future harm and that is employed to persuade 
or compel someone to engage in Sexual Contact, Physical violence entails exerting control 
over another person through the use of physical force, including hitting, punching, slapping, 
kicking, restraining, strangling, or brandishing a weapon. 


Coercion is the use or attempted use of an unreasonable amount of pressure and/or 
oppressive behavior. Coercion includes express or implied threats and/or intimidation that 
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wrongfully impair a person’s ability to make a clear and willing choice to engage in Sexual 
Conduct. Examples of Coercion include, but are not limited to, use of physical intimidation 
such as blocking access to an exit; causing the deliberate Jmcapacifation of another person; 
conditioning an academic benefit or employment advantage on submission to the Sexwa/ 
Confacf, threatening to harm oneself if the other party does not engage in Sexwal Contact, or 
threatening to disclose an individual’s Sexwa/ Orientation, Gender Identity, Gender Excpression, 
prior sexual history, or other personal sensitive information if the other party does not 
engage in the Sexwa/ Contact. 


d. Incapacitation/Incapacitated 


An individual who is Incapacitated is unable to give Consent to Sexual Contact. An individual is 
considered to be Incapacitated if, by reason of mental or physical condition, the individual is 
unable to make a knowing or deliberate choice to engage in Sexual Contact. States of 
Incapacitation include, but are not limited to, sleep, unconsciousness, intermittent 
consciousness, unresponsiveness, or any other state where a reasonable person in similar 
circumstances would know that the individual is unaware that Sexwa/ Contact is occurring. 
Incapacitation may also exist because of a mental or developmental disability that impairs the 
ability to Consent to Sexual Contact, 


Alcohol or drug use is one of the primary causes of Incapacitation, Where alcohol or drug use 
is involved, being drunk or intoxicated can lead to Incapacitation, however, someone who is 
drunk or intoxicated is not necessarily Incapacitated because Incapacitation is a state beyond 
intoxication, impairment in judgment, or “drunkenness.” Because the impact of alcohol or 
other drugs varies from person to person, evaluating whether an individual is Icapacitated, 
and therefore unable to vive Consent, requires the individual initiating or escalating Sexual 
Contact to assess whether the consumption of alcohol or other drugs has rendered the other 
individual physically helpless or substantially incapable of: 


e Making a knowing and deliberate choice to engage in Seawal Contact; 
e Making decisions about the potential consequences of Sexwal Contact; 
e Appraising the nature of their own conduct; 

© Communicating Consent to Sexual Contact, or 

e Communicating unwillingness to engage in Sexual Contact. 


Indicators that an individual may be Jncapacitated include, but are not limited to, inability to 
communicate coherently, inability to dress or undress without assistance, inability to walk 
without assistance, slurred speech, loss of coordination, vomiting, or inability to perform 
other physical or cognitive tasks without assistance. 


No matter the level of an individual’s intoxication, if that individual has not affirmatively 


agreed to engage in Sexwa/ Contact, there is no Consent. A Responding Party's intoxication is 
never an excuse for or a defense to committing Sexual or Gender-Based Harassment, Sexwa/ 
Assault or Sexual Violence, or Interpersonal Violence, and it does not diminish one’s responsibility 
to obtain Consent. 
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Further Guidance on the Impact of Alcohol or Other Drugs: 
Being impaired by alcohol or other drugs is no defense to any violation of this Policy. 
Be cautious before engaging in Sexwal Contact when either party has been drinking alcohol or 
using other drugs. Alcohol or other drug use can lower inhibitions and create confusion about 


whether Consent has been effectively sought and freely given. An individual’s intoxication may 
also impair their ability to indicate a clear willingness to engage in Sexwa/ Contact. 


If there is any doubt as to the level or extent of one’s own or the other individual's level of 
intoxication, the safe and appropriate thing to do is forego any Sexual Contact. 


Incapacitation is a state beyond intoxication. Intoxication may lead to [ncapacitation. 


The impact of alcohol or other drugs varies from person to person and may change over a 
period of time based on a variety of subjective factors, including the amount of substance 
intake, speed of intake, body mass, and metabolism. 


You don’t have to be a medical expert to assess Incapacitation. Look for common and obvious 


warning signs that a person may be incapacitated or approaching Incapacitation — slurred or 
incomprehensible speech, inability to walk without assistance, or vomiting. 


Cc. Interpersonal Violence and Stalking 
1. Interpersonal Violence 


Interpersonal \iolence (including intimate partner violence, dating violence, domestic violence, 
and relationship violence), can encompass a broad range of abusive behavior committed by a 
person who is or has been: 


e Ina romantic or intimate relationship with the Reporting Party (of the same or 
different sex); 


© The Reporting Parh’s spouse or partner (of the same or different sex); 


© The Reporting Parh’s family member; or 
e The Reporting Parh’s cohabitant or household member, including a 


roommate, 


Whether there was such a relationship will be gauged by its nature, length, type, and 
frequency of interaction, Reports of Jw/erpersonal Violence that do not involve one of these 
specified relationships or that do not involve an individual's Protected Status will be resolved 


under the Honor Code, which is part of the Instrument of Student Judicial Governance. 


Interpersonal \iolence includes physical, sexual, emotional, economic, or psychological actions, 
attempted actions, or threats of actions that would cause a reasonable person in similar 
circumstances and with similar identities to fear for the person’s safety or the safety of others 
or to experience substantial emotional distress. Such behaviors may include, but are not 
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limited to, physical violence and threats of violence to one’s self, one’s family member, or 
one’s pet. Interpersonal \iolence may include any form of Prohibited Conduct under this Policy, 


including Sexwal Assault and Stalking. 


Substantial emotional distress means significant mental suffering or anguish that may, but 
does not necessarily, require medical or other professional treatment or counseling. 


Further Guidance on Allegations of Interpersonal Violence 


When both parties in a romantic or intimate relationship report In/erpersonal | iolence, there will 
be an assessment to determine whether there is a predominant aggressor in the reported 
circumstances, Assessing for a predominant aggressor includes considering: 


e¢ Nature of the injuries, including the seriousness of injuries received by each 
party and the presence of offensive and defensive injuries; 

Threats made by one party against the other, another person, or a pet; 
Whether a party acted in self-defense or in the defense of another; 

The capacity of each party to injure the other; 

Any history of Interpersonal Violence between the parties; 

Prior findings of responsibility or convictions for acts of Interpersonal Violence, 
Orders for protection or no contact orders, current or past; 

Controlling behavior exhibited or reported by the parties or witnesses; 
Fearful behavior exhibited or reported by the parties or witnesses; and 
Witness statements. 


2. Stalking 


Stalking occurs when an individual engages in a course of conduct directed at a specific 
person under circumstances that would cause a reasonable person in similar circumstances 
and with similar identities to fear for the person’s safety or the safety of others or to 
experience substantial emotional distress. 


Course of conduct means two or more acts, including but not limited to acts in which a 
person directly, indirectly, or through other parties, by any action, method, device, or means, 
follows, monitors, observes, surveils, threatens, or communicates to or about another 
person, or interferes with another person’s property. 


Substantial emotional distress means significant mental suffering or anguish that may, but 
does not necessarily, require medical or other professional treatment or counseling. 


Svaleing may involve individuals who are known to one another or who have a current or 
previous relationship or may involve individuals who are strangers. 
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D. Complicity and Retaliation 


p Complicity 


Complicity is any act that knowingly aids, facilitates, promotes, or encourages the commission 
of prohibited conduct by another person. 


2 Retaliation 


Refaliation is any adverse action or attempted action that would discourage a reasonable 
person from engaging in protected activity. Protected activity includes an individual’s actual 
or petceived: (i) participation in the reporting, investigation, or resolution of an alleged 
violation of this Policy; (ii) opposition to policies, practices, or actions that the individual 
reasonably believes are in violation of the Policy; or (iii) requests for accommodations on the 
basis of religion, pregnancy or related medical conditions, or disability. Refaliation may 
include intimidation, threats, coercion, or adverse employment or educational actions. 
Retaliation includes maliciously and purposefully interfering with, threatening, or damaging 
the academic or professional career of another individual, before, during, or after the 
resolution of a report of misconduct under this Policy. 


Retaliation may be found even when an investigation determines there is insufficient evidence 
to substantiate the original report. Reports made in good faith, even if the allegations are 
ultimately determined to be unsubstantiated, are not considered retaliation. Reports found 
to have been made frivolously or in bad faith may constitute retaliation and/or may be 
considered in the sanctioning process if an individual is otherwise found responsible for a 
violation of the Policy. Refa/iation may be committed by the Responding Party, the Reporting 
Party, or any other individual or group of individuals. 


During the investigation and resolution of alleged violations of this Policy, reasonable steps 


will be taken to protect the Reporting Party, the Responding Party, and other participants in the 
reporting, investigation, and resolution process from Re/a/iafion. Any individual who engages 
in Retaliation or authorizes, instructs, or permits others to engage in retaliation on their behalf 
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will be subject to prompt and appropriate disciplinary action. Individuals who have a 
concern about potential or actual Refa/iation should contact the Director of Equal 
Opportunity and Compliance or the Title IX Compliance Coordinator for assistance in 
addressing the concern, If the concern about Refa/iation involves the Director of Equal 
Opportunity and Compliance or the Title LX Compliance Coordinator, an individual may 
contact the Vice Chancellor for Worktorce Strategy, Equity & Engagement. 


E. Violation of Interim Measures, Interference with the Policy, and Failure to 
Comply with Sanctions 


The University expects individuals to comply with campus authorities in the course of 
enforcing the provisions of this Policy through informal resolutions and formal 
investigations. Accordingly, it is a violation of this Policy to: 


1. Violate restraining orders or no-contact orders imposed by government or 
campus authorities or any other Ji/erim Measures established by University 
personnel; 

2. Violate the terms of disciplinary proceedings or of any sanction imposed 


pursuant to such proceedings; 


3: Engage in acts of bad faith or dishonesty intended to interfere with the 
resolution process and the procedures established under this Policy. Such 
acts include, but are not limited to, intentionally and unreasonably delaying 
the resolution process, deliberately furnishing false or misleading information 
to University personnel acting in the scope of their official duties or 
authorizing or instructing others to engage in such acts on one’s behalf. 


VI. REPORTING OPTIONS 


The University is committed to providing reporting options that are broadly accessible to all 
University community members. Detailed information about Reporting Options for students, faculty, 
and staff is outlined in the Procedures that accompany this Policy. 


Making a report to the University means telling a designated Reporting Option what happened, in 
person, by telephone, in writing, by e-mail, electronically, or anonymously. The University 
encourages a Reporting Party to make a report directly to one of these designated Reporting Options: the 
Director of Equal Opportunity and Compliance, the Title IX Compliance Coordinator, the Report 
and Response Coordinators, or UNC Police, When an individual chooses to share information with 
a University employee designated as a Responsible Employee, the report will be shared with the Director 
of Equal Opportunity and Compliance or the Title LX Compliance Coordinator. 


Consistent with the procedures that accompany this Policy, upon receipt of a report, the Director of 
Equal Opportunity and Compliance or the Title IX Compliance Coordinator, in consultation with 
the Response Team, will conduct an Initial Assessment of: the incident or behavior at issue; any risk of 
harm to the parties, any other individuals, or the broader campus community; the Reporting Party’s 
preferred course of action; and the necessity for any Interim Measures for either party, any other 
individuals, or the community, A member of the Response Team will offer appropriate resources to 
support the Reporting Party (e.g. medical care, counseling resources, safe housing) and at the 
conclusion of the Initial -Lssessment, will determine the appropriate manner of resolution, 
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The University recognizes that deciding whether to make a report and choosing how to proceed are 
personal decisions, At the time a report is made, a Reporting Party does not have to decide whether to 
request any particular course of action. Choosing to make a report, and deciding how to proceed 
after making the report, is a process that may unfold over time. The University will make every 
effort to respect an individual’s preference in making the determination as to how to proceed, 
consistent with its obligations under applicable law. Resources are always available to support a 

ortin, regardless of the course of action chosen. 


All individuals are encouraged to make a report, regardless of when or where the incident occurred, 
and to seck any necessary help from campus or community resources. 


VII. PRIVACY AND CONFIDENTIALITY 


For any report under this Policy, every effort will be made to respect and safeguard the privacy 
interests of all individuals involved in a manner consistent with the need for a careful assessment of 
the allegation and any necessary steps to climinate the conduct, prevent its recurrence, and address 
its effects. Privacy and confidentiality have distinct meanings under this Policy. 


A. Privacy 


Privacy means that information related to a report under this Policy will only be shared with 
those University employees who “need to know” in order to assist in the active review, 
investigation, or resolution of the report, While not bound by confidentiality, these 
individuals will be discreet and respect the privacy of all individuals involved in the process. 
If the decision is made to pursue disciplinary action against a Responding Party, information 
related to the report will be shared with the Responding Party, Information regarding a report 
will not be shared with either party’s parents or guardians unless: the party is a minor (and 
sharing is permissible under the Family Education Rights and Privacy Act (FERPA)); the 
party has signed a waiver that is compliant with FERPA; or there is an articulable and 
significant threat to the health or safety of the party or other individuals, 


B. Confidentiality 


Confidentiality means that information shared with designated campus or community 
professionals will only be disclosed with the individual’s express permission, unless there is a 
continuing threat of serious harm to the individual or to others or there is a legal obligation 
to reveal such information (e.g, where there is suspected abuse or neglect of a minor), An 
individual can seek confidential assistance and support by speaking with specially-designated 


Confidential Resources, 
Cc. Records 


The Equal Opportunity and Compliance Office will maintain records of all reports under 
this Policy and their outcomes in order to track patterns and systemic behaviors. 


D. Release of Information 
Ifa report of Prohibited Conduct discloses a serious and immediate threat to the campus 
community, UNC Police will issue a timely notification to protect the health or safety of the 


community as required by the Clery Act, The notification will not include identifying 
information about a Reporting Party. 
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Pursuant to the Clery Act and the 2013 Amendments to the Violence Against Women Act, 
anonymous statistical information regarding reported criminal incidents must be shared with 
UNC Police for inclusion in the Daily Crime Log. This information will also be included in 
the University’s Annual Security Report (hrtp://www.police.unc.edu/securityreport/). The 
University may also share aggregate and not personally-identifiable data about reports, 
outcomes, and sanctions. 


All University proceedings are conducted in accordance with the requirements of Title IX, 
the Clery Act, the Violence Against Women Act, FERPA, state and local law, and University 
policy. No information, including the identity of the parties, will be released from such 
proceedings except as required or permitted by law or University policy. 


VIII. REPORTING BY UNIVERSITY EMPLOYEES 
A. Responsible Employees 


Employees with administrative or supervisory responsibilities on campus or who have been 
designated as Campus Security Authorities,” are considered Responsible Employees. This includes, 
for example, members of the Board of Trustees, the Chancellor, Vice Chancellors, Deans, 
Directors, Department Chairs, Coaches, and Student Affairs professionals (including 
Resident Advisors). Sworn officers in UNC Police are also Responsible Employees, Confidential 


Resources are not Responsible Employees. A full list of Responsible Employees can be found sere. 


Responsible Employees will safeguard an individual's privacy but are required by the University 
to immediately share all details about a report of Prohibited Conduct (including the known 
details of the incident (¢.z., date, time, location), the names of the patties involved, a brief 
description of the incident, and if the incident has been previously reported) with the Equal 
Opportunity and Compliance Office in person, by telephone, electronically, or by email. 
Such reporting ensures timely support for all parties and enables an effective and consistent 
institutional response. 


B. All Other Employees 


All other employees (who are not designated as Confidential Resources) will safeguard an 
individual’s privacy, but are strongly encouraged to share any information about such 
conduct with the Equal Opportunity and Compliance Office in recognition of the 
undetstanding that centralized reporting is an important tool to address, end, and prevent 
Prohibited Conduct. 


Similarly, all students (who are not otherwise required to report as a Responsible Employee) are 
strongly encouraged to report any information, including reports or partial reports of 
Prohibited Conduct, to the Equal Opportunity and Compliance Office. 


Campus Security Authorities, as designated by the University, include: members of UNC Police; any individual(s) 
who have responsibility for campus (¢.2, guard, escort); individuals /departments designated as Reporting Options in this 
Policy; and employees with significant responsibility for student and campus activities, including, but not limited to, 
student housing, student discipline, and campus judicial proceedings. A Campus Security Authority must share all known 
derails of an incident, consistent with the expectations for Responsible Employees, but no identifying informanion with 
respect to a Repartiny Party will be entered in the University’s daily crime log or annual security report. 
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Cc. Confidential Resources 


Confidential Resoures will not share information about an individual (including whether that 
individual has received services) without the individual's express permission unless there is a 
continuing threat of serious violence to the patient/client or to others or there is a legal 
obligation to reveal such information (e.g, suspected abuse or neglect of a minor). 


IX. INTERIM MEASURES 


Interim Measures are individualized services offered as appropriate to either or both the Reporting Party 
and Responding Party and any other involved individuals as appropriate to ensure their safety and well- 
being when a report is received. The Director of Equal Opportunity and Compliance or the Tide 
IX Compliance Coordinator, in consultation with other administrators, will impose reasonable and 
appropriate im Measures when necessary to provide support and to protect the safety of the 
parties or the witnesses involved. Interim Measures are temporary actions taken by the University to 
ensure equal access to its education programs and activities and to foster a more stable and safer 
environment before and during the process of reporting, investigation, and/or adjudication. Jnferim 
Measures may be requested by the parties or instituted by the University at any time, regardless of 
whether any particular course of action is sought by the rting Party. 


Interim Measures are initiated based on information gathered during a report and are not intended to 
be permanent resolutions; hence, they may be amended or withdrawn as additional information is 
gathered, Individuals in the Equal Opportunity and Compliance Office, in consultation with other 
administrators, will maintain consistent contact with the parties so that all safety, emotional, and 
physical well-being concerns can be reasonably addressed. 


All individuals are encouraged to report concerns about the adequacy of the Interim Measures or 
failure of another individual to abide by any [nterim Meas to the Director of Equal Opportunity 
and Compliance or to the Tide IX Compliance Coordinator, Violations of Interim Measures will be 
addressed under this Policy. The Director of Equal Opportunity and Compliance or the Title IX 
Compliance Coordinator will take appropriate, responsive, and prompt action to enforce [nterim 
Meassres and/or to respond to Refaliation by another party or witness. 


The range of Interim Measures includes: 


e Access to counseling services and assistance in setting up initial appointments, both on 
and off campus 

Imposition of a campus “No-Contact Order” 

Rescheduling of exams and assignments 

Providing alternative course completion options 


Change in class schedule, including the ability to drop a course without penalty or to 
transfer sections 

Change in work schedule or job assignment 

Change in student’s campus housing 

Assistance from University support statf in completing housing relocation 

Limiting access to certain University facilities or activities pending resolution of the 
matter 


e Voluntary leave of absence 
e Providing an escort to assure safe movement between classes and activities 
e Arranging for medical services 
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e Providing academic support services, such as tutoring 

¢ University-imposed leave, suspension, or separation for the Reshondiny Party" 

e Any other measure which can be tailored to the involved individuals to achieve the goals 
of this Policy. 


X. ACADEMIC FREEDOM AND INTEGRITY 


The University is committed to the principles of free inquiry and expression. Vigorous discussion 
and debate are fundamental to this commitment, and this Policy is not intended to restrict teaching 
methods or freedom of expression, nor will it be permitted to do so, Offensiveness of conduct, 
standing alone, is not sufficient for the conduct to constitute prohibited Harassment, The conduct 
must be sufficiently serious to interfere with an individual’s ability to participate in employment or 
educational program and activities from both a subjective and objective perspective, 


Prohibited Conduct under this Policy is not a proper exercise of academic freedom and may not be 
legally protected expression. On the contrary, Prohibited Conduct compromises the University’s 
integrity, as well as its tradition of intellectual freedom. 


XI. EDUCATION AND PREVENTION PROGRAMS 


The University is committed to offering educational programs to promote awareness and prevention 
of Prohibited Conduct, Educational programs include an overview of the University’s policies and 
procedures; relevant definitions, including prohibited conduct; discussion of the impact of alcohol 
and illegal drug use; Cowsens; safe and positive options for bystander intervention; review of resources 
and reporting options available for students, faculty, and staff; and information about risk reduction. 
Incoming first year students and new employees will receive primary prevention and awareness 
programming as part of their orientation. Returning students and employces will also have ongoing 
opportunities for training and education. The University’s Equal Opportunity and Compliance 
Office maintains an education and prevention calendar and can tailor programming to campus needs 
and climate. Information about on-line training programs can be accessed through the Equal 
Opportunity and Compliance Office’s website at http://coc.unc.edu/training/. In addition, more 
information about education and prevention programs can be found at: ://safeunc.edu/. 


As part of the University’s commitment to provide an educational and work environment free from 
Prohibited Conduct, this Policy will be disseminated widely to the University community through e-mail 
communication, publications, websites, new employee orientations, student orientations, and other 
appropriate channels of communication. 


XII. POLICY REVIEW 


This Policy is maintained by the Equal Opportunity and Compliance Office. The Equal Opportunity 
and Compliance Office will review this Policy on an ongoing basis for effectiveness, fairness, and 
legal compliance and will establish a standing advisory group consisting of student, faculty, and staff 
representatives selected by senior leadership of the Equal Opportunity and Compliance Office in 


‘Where the Respondiny Purty is a student, cases involving violence will be immediately referred to the EEAC to 
determine whether the Reshondiny Party poses a serious threat of disruption to the academic process or a continuing 
danger to members of the University community or University property, The Title IX Compliance Coordinator or 
another member of the Equal Opportunity and Compliance Office may serve as. a member of the Committee for 
matters involving Sevital or Gender-Based Harassment and Sex _ Violence, dada if eres ae ie and 
Retaliation. The EE.AC Policy and Procedures are located at : 
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consultation with campus partners to provide ongoing, time-sensitive feedback and guidance. This 
advisory group will consider evolving legal requirements, evaluate the supports and resources 
available to the parties, and assess the effectiveness of the resolution process (including as to the 
fairness of the process, the time needed to complete the process, and the sanctions and remedies 
imposed), The Equal Opportunity and Compliance Office will provide opportunities for individuals 
affected by the Policy to provide feedback to assist in the advisory group’s evaluation of the Policy 
and resolution process. With the assistance of the advisory group, the Equal Opportunity and 
Compliance Office will prepare an annual report, publicly available, which will include 
recommendations and steps taken to improve the delivery of services and the effectiveness of the 
Policy and procedures. 


XIII], RESOURCES CHART OG 


SUPPORT AND REPORTING OPTIONS 


ON- OR 
RESOURCE DESCRIPTION OFF- 
CAMPUS? 


CONFIDENTIAL” 


OR PRIVATE” 


Report Option: Law Enforcement (Criminal Report 
UNC Police 


919-962-8100 

© 24/7 

*Receive reports of criminal activity and conduct 
investigations and will coordinate with outside law 
enforcement for incidents outside of its jurisdiction. 

* Receive “informational reports” if reporting party does i All 
not wish to pursue criminal investigation, 

* Help any individual get to a safe place 

* Provide transportation ta the hospital 

* Provide information about the University’s resources 
and complaint processes 

* LiveSafe mobile app: 


pou 


ther Poli 


Report Option: Report to University /Connect to Support and Resources 
Director of Equal Opportunity and Compliance 


Brandon Washington On Private All 
137 East Franklin Street, Suite 404 
919-966-7545 andonw(@unc,ed 
Director of Title IX Compliance / 
Title IX Coordinator 

Adrienne Allison 


al 


Private All 


137 E Franklin St., Suite 404 


**Confidenrial” means that information shared with designated campus ot community professionals will only 
be disclosed with the individual's permission, unless there is a continuing threat of serious harm to the individual or to 
others or there is a leval obligation to reveal such information (¢,z., where there is suspected abuse or neglect of a minor). 


'” “Private” generally means that information related to a report under the Policy will only be shared with these 
individuals who “need to know” in order to assist in the active review, investigation, or resolution of the report, While 
not bound by confidentiality, these offices and individuals will be discreet and respect the privacy of all individuals 


involved in the process. 
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SUPPORT AND REPORTING OPTIONS 


SERVES 
STUDENTS, 
EMPLOYEES, 
RESOURCE DESCRIPTION AND/OR 
POSTDOCTORAL 
SCHOLARS? 
Report and Response Coordinators 
1117 Student and Academic Services Buildings and 
137 E. Franklin Street, Suite 23 
919-843-3878 or 919-445-1578 
* Provide information about the University’s resources 
and the campus investigation process On Penis Al 
* Help coordinate interim protective measures such as no 
contact orders and academic and housing 
accommodations 
*Assist in connecting individuals to resources, support, 
and reporting options 
* Serve as a resource for all parties, witnesses, and peers 
affected by an allegation of misconduct under the Policy 
Medical Services 
Campus Health Services 5 
: live (2w tudents, spouses 
919-966-3650 / After hours: 919-966-2281 ied asic 
* Sexual assault exams/evidence collection kits ee See 
* Screening for and treatment of STIs On Confidential = rss ey 
* Emergency contraception es ee : 
* For information about available financial assistance for th Pay 
medical treatment or other expenditures, go to ceapes 
is L ealth fee 
butt n nd-support/ Tinancial-support 
UNC Hospitals Emergency Room 
919-966-4721 
* Sexual assault exams/evidence collection kits 
* 24/7 medical care 
* Emergency contraceptives 3 Confidential All 
+ Screening and treatment of STIs 
* For information about available financial assistance for 
medical treatment or other expenditures, yo to 
pity: : Lf cl ind - UpPo! i 
Student Health Action Coalition 
984-538-1031 Confidential All 
* Provides free STI testing 
* Affiliated with UNC School of Medicine, but operates at 
community health centers in Carrboro and Durham. 
Orange County Health Department 
919-245-2400 Confidential All 
* Provides free STI testing and counseling, 
* Locations in Chapel Hill and Hillsborough 
Counseling, Mental Health, and Advocacy Services 
Counseling & Psychological Services (“CAPS”) Students, spouses 
tops://c; ecdu/ of students, 
919-966-3658 ; postdoctoral 
* Individual & group counseling & referral . jh scholars, spouses 
* New and first-time visits can be scheduled during walk-in of postdoctoral 
hours scholars who pay 
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RESOURCE DESCRIPTION 


* Individual therapy for variety of needs, including, but not 
limited to, crisis intervention, short-term counseling, 
referrals, and medication 
* Group therapy and workshops available, including sexual 
assault recovery group and emotional wellness 
» Referrals to licensed community providers and long-term 
services 
Gender Violence Services Coordinators 
919-962-1343 | pysc@une.edu 
+ Support for individuals of all sexual or gender identities 
who have experienced or are experiencing interpersonal 
violence 
Assistance in understanding reporting options and 
navigating reporting processes 
Linking to University and community resources 
Walk-in hours and appointments available 
Confidential by University policy (protection may not 
extend beyond campus proceedings) 


SUPPORT AND REPORTING OPTIONS 


CONFIDENTIAL’ 
OR PRIVATE” 


Confidential 


SERVES 
STUDENTS, 
EMPLOYEES, 
AND/OR 
POSTDOCTORAL 
SCHOLARS? 
the campus 
health fee 


All 


University Ombuds Office 
: oH ¥ 
919-843-8204 
+ Impartial, informal, and independent resource and referral 
+ Available to all parties, witnesses, or peers 
+ Non-judgmental listening and discussion of options 
+ Confidential by University policy (protection may not 
extend beyond campus proceedings) 


Confidential 


Employee Assistance Program 


877-314-5841 

+ Confidential assistance for University employees and 
their families 

+ Available 24 hours per day, 7 days per week 

Orange County Rape Crisis Center 

wwWw.ocree. org 

24-Hour Help Line: 866-935-4783 

* Free of cost to all survivors of sexual violence 

* All services may be provided in Spanish 

* Personal and court advocacy; support groups and 

workshops; therapy referrals 
* Accompaniment to emergency room & police station 
Compass Center for Women and Families 


“4 ssctrore 


24-Hour Hotline: 919-929-7122 

* Free of cost to all survivors of interpersonal/relationship 
violence and their family members; services available in 
Spanish 

« Personal & court advocacy; crisis counseling and support 


gency shelter placement 
National Domestic Violence Hotline 
24-Hour Help Line: 800-799-7233 (SAPE) 
* Free of cost assistance to all survivors of 
interpersonal/ relationship violence 


Confidential 


Confidential 


Confidential 


Confidential 


Employees and 
their families 


All 


All 
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SUPPORT AND REPORTING OPTIONS 
SERVES 
STUDENTS, 
CONFIDENTIAL? EMPLOYEES, 
OR PRIVATE” AND/OR 
POSTDOCTORAL 
SCHOLARS? 


RESOURCE DESCRIPTION 


Carolina Student Legal Services’! 
. Is ACs SW o j 
919-962-1303 
* Legal advice and representation on a wide range of legal 
matters for full-time UNC students 
+ See website for details about eligibility and representation 


Legal Aid of North Carolina 


‘f orp 


Confidential Students 


1-866-219-LANC (5262) 

* Free legal representation in securing protective orders for 
victims of domestic violence and sexual assault 

* Income restrictions do not apply to clients secking 
representation in domestic violence and sexual assault 

cases 

North Carolina Bar Association Lawyer Referral Service 


1-800-662-7660 or 919-677-8574 
* Provides referrals for low-cost consultation with attorney 
* Consultation may lead to legal representation 

North Carolina Coalition Against Sexual Assault 


All 


Www. nccasa.or iW 

919-871-1015 OTE Confidential All 

* Advice and legal representation for survivors of sexual 
assault 

North Carolina Coalition Against Domestic Violence 


919-956-9124 OFF Confidential All 
* Advice and referrals for legal representation for survivors 
of interpersonal/relationship violence 


'! Carolina Legal Services is not available for students with legal questions or concerns about the University, its 
employees, or fellow students who are eligible for services, For other matters, students who have paid the student legal 
services activity fee are eligible for advice and/or representation in certain areas of law. Continuing education students, 
postdoctoral scholars, and visiting scholars do not pay the fee and therefore are inelipible. 
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International Student and Scholar Services 


919-962-5661 

* Advisors assist with issues related to F-1, J-1, H-1B, O-1, 
TN and other immigration status, cultural adjustment and 
other Leslee concerns 


North Carolina Justice Center 


919-856-2159 

* Free legal services for low-income immigrants seeking 
gration status and relief from deportati 

U.S, Committee for Refugees & Immigrants 

hup://refugees,org/ficld-office/north-carolina/ 


919-334-0072 


* Low-cost legal services for refugees and immigrants 
* Information, guidance, resources and referrals 


Office of Scholarships & Student Aid 


866-273-1622 or 919-962-8396 
* In-person or online help with question about financial aid 
° saree of Law, School of secu, and the Kenan- 


Swudend Lie eh Fund 


019) 966-4042 

* Provides financial support when students need assistance 

with unexpected emergency expenses 

* Funds distributed do nor generally exceed $500 

* Alternative funds may also be available to Graduate and 

Professional Students through the GPSF cee 

Fund. For more information: http: 
Employee Emergency Loan Program Permanent SHRA 

i li and KHRA 

(919)962-3071 employees with at 
* Provides University employees with an alternative to least 12-months 
borrow money for short-term emergency situations of continuous 

* Loans distributed do not exceed $500 University Service 


'? Por victims of sexual assault, domestic violence, dating violence and stalking, visa opuons such as U and T 
Visas may be available. For specifics, talk to an immigration attorney and/or the organizanions listed on this resource 


chart, and see hirp://bit.ly/ LOKRRHINW. 
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Related Requirements 


EXTERNAL REGULATIONS AND CONSEQUENCES 


- Title IV of the Civil Rights Act of 1964 

- Title VI of the Civil Rights Act of 1964 

- Title VII of the Civil Rights Act of 1964 

- ‘Title IX of the Education Amendments of 1972 

- Title 1 of the Genetic Information Nondiscrimination Act of 2008 
- Age Discrimination in Employment Act. 

- Age Discrimination Act of 1975 

- Equal Pay Act 

- 504 of the Rehabilitation Act of 1973 

- Americans with Disabilities Act of 1990 

- Executive Order 13672 

- Executive Order 11246 

- Jeanne Clery Disclosure of Campus Security and Campus Crime Statistics Act 
- Violence Against Women Act 

- Vietnam Era Veterans Readjustment Act 

- North Carolina General Statutes § 143-422.2 


UNIVERSITY STANDARDS AND PROCEDURES 


e Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, and 
Related Misconduct Involving a Student as a Responding Party 

e Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, and 
Related Misconduct Involving a University Employee as a Responding Party 

e Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, and 
Related Misconduct Involving a Visitor, Program Participant, or Contractor or other Third 
Party as the Responding Party 


RELATED UNIVERSITY POLICIES 


ADA Reasonable Accommodations in Employment (https://eoc,unc,edu/our-policies/ada- 
-asonable-accommodations-in-em) ent-policy/): 

States that, upon the request of any University employee or applicant for employment, the 

University will provide reasonable accommodations for that individual's known disability. 

Reasonable accommodations may include, but are not limited to, making facilities accessible, job 

restructuring, and modifying equipment or devices. 


— Non-Faculty ener ance Policy 


: Provides a formal process 
by which EHRA non- Satie employees can seek prompt, orderly, and fair resolution of work- 
related disputes. 


Expedited Administrative Review by Pisastity Services ay alan Committee o students denied 
an accommodation for a disability) : r 
appeals): Offers an expedited slivinieteative review noes seek which SATE may appeal a 
determination of their eligibility for and/or provision of disability-related services and 
accommodations. 
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Faculty Grievance Procedures and Faculty Hearings Procedures 


committee/); Provide a formal process by which faculty employees can seek prompt, orderly, and 
fair resolution of work-related disputes. 


Family Educational Rights and Privacy Act (FERPA) Policy 

olicies.unc.edu/files/2016/06/FERPA.pdf): States that students who are or have been in 
attendance at UNC-Chapel Hill have the right to inspect and review their education records upon 
written request and identifies what student education records may be public and what information ts 
protected from disclosure except under specified circumstances. 


Instrument on Student Judicial Governance 

(btrp://instrument.unc.edu): Applies to every student (including undergraduate, graduate, and 

professional students) and covers offenses other than those addressed by The Uninersity of North 
ro y on Prohibit Mi . Offenses 

proscribed by the Honor Code include, but are not limited to, academic dishonesty, conduct 

adversely affecting members of the University Community or the University, conduct affecting 

persons or property, conduct affecting the integrity of the University, and group offenses, 


Policy on Protection of Minors 

(https://protectionofminors.unc.edu/): Requires criminal background checks for all program staff 
(paid and volunteer) of any residential program serving minors. Furthermore, any employee who 
reasonably suspects a child has been abused or neglected by a parent, guardian, or caregiver must 
report that suspicion to a county department of social services. 


Official Recognition of Student Organizations Non-Discrimination Policy 
olicies.unc.edu/ policies -org-dondiscrim/): Describes the conditions with which a 


student organization must abide by in order to be eligible for official recognition by the University. 


Policy on Improper aimee eign ease and re 
hy axe 


relations/IMPROPER-RELATIONS): Prohibits amorous or seca) ctlatianahibs between faculty or 
staff employees and: (1) students they evaluate or supervise incident to any University employment 


responsibility or authority; or (2) students under the age of eighteen. _ Commented}(b)(6 f: Flag for revision when new Policy is 
implemented 


Policy Statement on Non-Discrimination Commented|(b)(6)} tnsert erat policy and Religious 
s mae oj Sse 2 wee ‘ A . accommodations pol es publis 
licies.unc.edu/ files/2013/04/nondiseri : States that it is University policy not to 
discriminate in offering access to its educational programs and activities or with respect to 
employment terms and conditions on the basis of race, color, gender, national origin, age, religion, 
genetic information, disability, veteran's status, sexual orientation, gender identity, or gender 
expression, 


Post ovine Schialies Grievance Pxaliey 


‘ x): Provides a formal process by 
which i Caos scholars can seck prompt, orderly, and fair resolution of work-related disputes. 


Procedure for Student Beqionts for Accommodations 
: ions): Provides a formal 
process for students registered with Accessibility Resources & Service to request accommodations. 
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Students can register by completing the Self Identification Form online 
rs.unc.edu/students/new-applicants/register-ars), If a student has any questions or needs 
help with the process, the student can contact the Office of Accessibility Resources & Service at 


919-962-8300 or at accessibility(@unc.edu, 


Protection for Reporting Improper Government Activities 

: icics.une. dlici otect-reporting/): Encourages employees to report evidence of 
improper government activities to their supervisor, department head, or other appropriate authority. 
No University employee shall be retaliated against on the basis of reporting such activity. 


SHRA Grievance Policy 


(http://northearolina.edu/sites/default/files/documents/final- 
iversity_s le icy: alicy -02-0 : Provides a formal process by 


which SHRA employees can seek prompt, orderly, and fair resolution of work-related disputes. 


Violence in the Workplace Policy 


relations/violence-in-the-workplace-policy/): The University is committed to providing a workplace 
free from violence by establishing preventative measures, holding perpetrators of violence 
accountable, and proyiding assistance and support to victims, The University’s Employee Threat 
Assessment and Response Team will assess and respond to immediate and potential threats of 
workplace violence. The University will protect victims of workplace violence by offering security 
measures and accommodating other requests whenever possible and appropriate. 


Contacts 


Questions about this Policy should be directed to the Equal Opportunity and Compliance 
Office at coc(@unc.edu or at 919-966-3576 or 711 (NC Relay). 


Document History 


© Effective Date: Reports submitted to the Equal Opportunity Office on or after August 28, 2014 
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Responsible University Officers 
Senior Associate Vice Chancellor for Workforce Strategy, Equity, and Engagement 
Title IX Compliance Coordinator 


Responsible Office 
Equal Opportunity and Compliance Office 


POLICY ON PROHIBITED DISCRIMINATION, 
HARASSMENT AND RELATED MISCONDUCT 
Including Sexual and Gender-Based Harassment, 
Sexual Violence, Interpersonal Violence and Stalking 


Definitions 


Discrimination, Harassment (including Sexcnal or Gender-Based Harassment and Sexual Wialence), 
Interpersonal Violence, Stalking, Complicity, and Retaliation (collectively hereafter referred to as 
“Prohibited Conduct”) are defined in of this Policy. 


Scope of Applicability Audienee 
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the prompt and equitable resolution of reports of Discrimination, Harassment, and related 
misconduct, 
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How to Get Help In the Event of an Emergency: 

Anyone who has experienced Sexomnal \tolence or Interpersonal Violence is urged to immediately seek help. Help 
includes seeking medical assistance, seeking confidential counseling or crisis response, filing a report with law 
enforcement, and making a report to the University. UNC BepartmentretPetticxater lolice will help any 
individual get to a safe place, provide transportation to the hospital, contact another law enforcement agency, and 
offer information about the University’s resources and processes. Information about the difference between 


Reporting Options and Confidential Resourves is listed on the next pages. 


Medical Treatment 


UNC Campus Health Services 


dt hes 2 us 
-919-966-3650 

After hours: 919-966-2281 

* Confidential care for students 

* Sexual assault exams/evidence 
collection 

* Screening and treatment of 
sexually transmitted infections 
(STIs) 

* Emergency contraceptives 

* Pregnancy tests 

* Survivor's Assistance Fund: Funds 
are available to offset medical 
expenses 


UNC Hospital Emergency Room 
919-966-4721 

© 24/7 Atterhetrs medical care 

* Confidential care for students 

* Sexual assault exams/evidence 
collection 

* Screening and treatment of STIs 

* Emergency contraceptives 

* Pregnancy tests 

* Survivor's Assistance Fund: Funds 
are available to offset medical 
expenses under the Survivor's 
Assistance Pund 


Confidential Counseling & 
Crisis Response 


UNC Counseling and 

Psychological Services (CAPS) 
ei feos yu , a , 

919-966-3658 

* Confidential care for students 

* Individual and group counseling 

and referral 


UNC Employee Assistance 
Program (ComPsych) 


877-314-584] 

* Confidential care for University 
employees and their families 

* Available 24 hours per day, 7 days 
per week 


Compass Center for Women and 
Families 

919-929-3872 

919-929-7122 (Hotline) 

* Confidential care for students 

* Personal and court advocacy 

* Emergency shelter placement 


Orange County Rape Crisis 
Center 


saww.ocrec.ore 
919-968-4647; 1-866-WE-LISTEN 
(1-866-935-4783) 

* Confidential care for students 

* Personal and court advocacy 

* Support during emergency room 
and police station visits 
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Reporting Options: 


The University’s Tithe [X Compliance Coordinator and the Director of Equal Opportunity and Compliance 
Ottiee-oversee the investigation and resolution of all misconduct covered by the Policy on Prohibited 
Discrimination, Harassment, and Related Misconduct (the “Policy”), To discuss any aspect of the Policy, 
individuals are encouraged to contact: 


Director of Tide [X Compliance-/ Director of Equal Opportunity and Compliance 
Tide TX Compliance Coordinator Office 
Adnenne Allison Brandon Washington 
7B Franklin Su. Suite 23 A7_ Feanhklin Sr, Suite 404 
919-962-7177 | adrienne.allisonf@uncedu 91 9-966843-75 758594 z 


Any individual can make a report under this Policy to these individuals or to the individuals/departments 
cistgonted ete The fepeitr may be made in perio, by telephone, in nial by e-mail, -or 

, de ttt vty, RAt repo res mayse be 
heed with the University’s Now Discrimination Respbnee Team. fee report involving a minor will be 


shared with external child protective service (http://www.nedhhs.gov /dss/) and law enforcement agencies. 


Report and Response Coordinators 
a ienleere Winshi Rel Ci 
Ew—919-843-3878 | coped: | Rebecer—919 


137 E Franklin St, Suite 23 


ONS Se ee 


MHICE 


ol 9.962-8100 


Understanding the Difference between Making a Report to the University or Law Enforcement 
(Reporting Options) and Seeking Confidential Assistance (Confidential Resources) 


There is a distinction between making a report to the University or law enforcement through designated 
Reporting Options (listed above) and seeking confidential assistance through Confidential Resources 
(listed below). 


Reporting Options: Making a report to the University by contacting a Reporting Option means that the 
report will be shared with the Title IX Compliance Coordinator or the Director of Equal Opportunity and 
Compliance, and a member of the University’s Response Team will communicate with the Reporting Party to 
provide resources and support and to identify the appropriate action to respond to the report as outlined in 
this Policy, In addition, many University employees, designated as Responsible Employees, are required to share 
information with the University’s Title IX Compliance Coordinator or Director of Equal Opportunity 
and Compliance. There are many options for resolution of a report, and a Reporting Party is encouraged to 
make a report even if that individual is not seeking disciplinary action against a Responding Party. The 


University will make every effort to respect a Reporting Party's preterenceatttonemy in determining how to 
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proceed, Support and resources are always available to a Reporting Panty regardless of the chosen course of 


action. 


Confidential Resources: [n contrast, information shared with a Confidential Resource will not be 
disclosed to anyone else, including the University, except under very limited circumstances. Any individual 
may choose to seek support from confidential professionals on and off campus, including counselors, 


medical health providers, clergy, rape crisis counselors, UNC's Gender Violence Services Coordinators. and 


the University Ombuds office. 


Confidential Resources: 


The trained professionals designated below can provide counseling, information, and support in a 
confidential setting. These Confidential Resources will not share information about an individual 
(including whether that individual has received services) without the individual's express permission, unless 
there is a continuing threat of serious harm to the patient/client or to others or there is a specific legal 
obligation to reveal such information (¢,g., suspected abuse or neglect of a minor). These professionals are 
also available to help an individual make a report to the University, 


On Campus: 
UNC Campus Health Services 


S y 
4)19-966-3650 / After hours: 919-966-2281 
* Sexual assault exams/evidence collection 
* Screening and treatment of sexually transmitted 
infections (STIs) 
* Emergency contraceptives 
* Pregnancy tests 
* Trearment paid for by the Surviver’s Assistance Fund 


Gender Violence Services Coordinators 

Iyio} @ i 
919-962-1343_or 
Hel heversholldtereremeeetn 919-962-7430) 
* Support for individuals experiencing interpersonal 
violence 
* Assistance in understanding reporting options and 
navigating reporting process 
* Link to University and community resources 
* Walk-in hours and appoinements available 


+ Confidential by University policy (protection may not 
extend beyond campus proceedings) 


Counseling and Psychological Services (CAPS) 


is 
919-966-3658 
* Individual and group counseling and referral 


University Ombuds Office 
s ‘A 

919-843-8204 

* Impartial, informal, and independent resource and 

referral 

* Non-judgmental listening and discussion of options 

« Available to anyone affected by the incident 

¢ Contidential by University policy (protection may not 

extend beyond campus proceedings) 


Employee Assistance Program 

877-314-5841 

* Confidential care for University employees and their 
families 

* Available 24 hours per day, 7 days per week 
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a comprehensive list of available resources on campus and in the community, see the Resource: 


in sectio 
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THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 


POLICY ON PROHIBITED DISCRIMINATION, 
HARASSMENT, AND RELATED MISCONDUCT 


Including Sexual and Gender-Based Harassment, 
Sexual Violence, Interpersonal Violence and Stalking 


TABLE OF CONTENTS 

U2) CO A 2s) LEAN QR ee ee ee eee oe 1 
A, Notice of Non-Discrimination Based on Protected Status ..cssccsccesssessseessssseeseseeeseenes | 
B. Sexual Assault, Sexual Violence, Interpersonal Violence, and Stalking Are 

Probrbiteed Forms: Ot Gori ctijjeecissseeciesavvevvotohomonvavvnrssinei'teiov rusia iiayossiatovvicwedvereuiivuevereeaevie 2 
SCOPE AND APPLICABILITY ........0064.- aie 
A, Individuals Covered by this Policy... oie 
B. FULTS CHO Ne ces semsaterorrtaaorcctoo ra eositise wi 
C. Reports Involving Minors «,,.:scssssseessssseens Pe) 


RESOURCES FOR INFORMATION AND ASSISTANC Re | 
A. Equal Opportunity and Compliance Office .......... wat 
B. Title IX Compliance Coordinator... a) 
C. Non-Discrimination Response Team... Rss) 
PROP IBITE DX CONTIUECL scccsiscovtriecdsarorivvoosgisosveitvesineissvericieenvetoriepars ROY 4 
A. Discrimination and Harassment Based on All Protected Statuses. aT 
1, Discrimination. wet 
2: LRM L ENE isso sts bev ivves nppeulvopatveuthvoeeshnpensiienoish NUNiRADSoeeniievenTe AY 
z Additional Guidance about Discrimination and Harassment.. wed 
4. PYGHECER SATUS on con cncemennrcerneame enn AnEEAAnTEMEESAHDD 9 
B. Sexual or Gender-Based Harassment, Sexual Assault, Sexual Violence, or 
Sexual: Haxplo rato sssssscacccesscssencvesusssevtacesssvenavoraediateonavedh 
1, Prohibited Forms of Conduct 
2. Related Definitions: Sexual Contact, Consent, Coercion, Force, and 
Ayer PACA tsa HOON siatcaseccsacisess ssnsscintccapsacnsrasabsnnsbaveabvbacsecareethetnateacita butpatanNobeaseRieabedae 12 
C. Interpersonal Violence and Stalking. 16 
J, Interpersonal Violence.......... 16 
2, Stalking: sscsssssssssacccesvsise 17 
D. Complicity and Retaliation .. 18 
lf Complicity... 18 
oA Retaliation..... 18 
REPORTING OPTIONS .iesssscessssesssseccseseonrensese 19 
REPORTING BY UNIVERSITY EMPLOYEES 20 
A, Responsible Employees -.cscssssseesseseeoseesse 21 
B. All Other Employees ... 22, 
G Confidential Resources ...........-.. 22 
PRIVACY AND CONFIDENTIALITY, :22 
A, Privacy’... 22 
B, Confidentiality 22 
Cc. RECOPES = 5. sccciciateteceens 29 
D. Release of Information... at: 23 
INTERIM PROTECTIVE MEASURES......... 23 
AGADEMIG FREEDOM. AND IN TEGREEY ssscccsxcsscisszcsssecesssvessvecketuntvamncaeis ta tencatsreanreeneeees 24 


i 


Exhibit 4 


X. EDUCATION AND PREVENTION PROGRAMS .....sssssssssssssesssssssssssesssnsessessessessessenssseess 24 


OT. TAINNUAL RE VIEW iisccsencisscascrieissthsisetsteeiithecanshacehtonassssucohtcegoensasetscndaseaschesaceacidgeanasubssinesitasapentdeiis 25 
XT.. -RELATED UNIVERSITY BOLICTES 20) ito sctess sc iesstaccos ceteicecedusclcctectsemettacbineeasendecntouseteettete 31 
ii 


Exhibit 4 


IL POLICY STATEMENT 


This Policy prohibits (i) all forms of Discrimination and Harassment based on Protected Status: —\+ 
express therctoreilse-prettbes il) Sexna/ Violence and Sexual Exploitation, which by definition 
involve conduct of a sexual nature and are prohibited forms of Sexwa/ or Gender-Based Harassment. 
Ehie-Pelhertertrerprebibre lil Sta/eing and Interpersonal Violence, which need not be based on an 


individual’s Protected Status, ((»)-— oaths Peokespretehes- Complicity for knowingly assisting in an 
act that violates this Policy, and (\\ | Refafiation against an individual because of their good faith 


participation in the reporting, investigation, or adjudication of violations of this Policy. University 
students and employees who violate this Policy may face discipline up to and including expulsion or 
termination. 


Discrimination, Harassment (including Sexual or Gender-Based Harassment and Sexnal Violence), Interpersonal 
Violence, Stalking, Complicity, and Retaliation (collectively hereafter referred to as “Prohibited Conduct’) 
are defined in Section IV of this Policy. 


A. Notice of Non-Discrimination' Based on Protected Status 


enmpos-environment-Hree-frem Dstrinatinn-Haressment-and-reletectmisenndkiet—In accordance 
with its Policy Statement on Non-Diserimination, the University does not unlawfully discriminate in 
offering equal access to its educational programs and activities or with respect to employment terms 
and conditions on the basis of an individual's age, color, disability, gender, gender expression, gender 
identity, genetic information, race, national origin, religion, sex, sexual orientation, or veteran status 
(collectively referred to as “Prfected Status”). The University’s protection of these statuses is 
grounded in federal law, For example, Title VI of the Civil Rights Act of 1964 prohibits 
discrimination in employment based on race, color, national origin, religion, sex, gender, and, by 
extension, sexual violence, as do the North Carolina General Statutes sections 143-422,2 and other 
applicable laws, The Americans with Disabilities Act, the Rehabilitation Act of 1973, and secnons 
143-422.2 prohibit discrimination in employment and education programs and activities based on 
disability. Title TX of the Education Amendments of 1972, prohibiting discrimination based on sex, 
also applies to employment and education programs and activities. Executive Order 13672 revised 
Executive Order 11246 (applicable to federal contractors, including the University) to prohibit 
discrimination based on race, color, national origin, religion, sex, sexual orientation, and gender 
identity. 


The University recognizes the rights of all members of the University community to learn and work 
in an environment that is free from Discrimination and Harassment. The University prohibits Prohibited 
Conduct against and by University students and employees, including faculty, non-faculty employees 
who are exempt from the State Personnel Act (“EHRA non-faculty employees”), employees who 
are subject to the State Personnel Act (“SHRA employees”), temporary employees, post-doctoral 
scholars, student employees, and third parties. All members of the community are responsible for 
conducting themselves in accordance with this Policy and other University policies and procedures. 


The University encourages all community members to take reasonable and prudent actions to 
prevent or stop Prohibited Conduct. Taking action may include direct intervention when safe to do so, 


'The complete text of the Policy Statement on Non-Discrimination is located at 


hrtp:/ / policies. une.edu/ files/2013/04/nondiscrim.pdt. 
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enlisting the assistance of friends, contacting law enforcement, or seeking assistance from a person 
in authority. Community members who choose to exercise this positive responsibility will be 
supported by the University and protected from Resafiation. 


To foster a climate that encourages prevention and reporting of Discrimination, Harassment, and 
related misconduct, the University will actively promote prevention efforts, educate the community, 
respond to all reports promptly, provide /nferim-Preteetive Measures to address safety and emotional 
well-being, and act in a manner that recognizes the inherent dignity of the individuals involved, 


B. Sexual Assault, Sexual Violence, Interpersonal Violence, and 
Stalking Are Prohibited Forms of Conduct 


Just as the University’s prohibition of discrimination based on Protected Status (including Sexwa/ 
Assault as a form of Sexual Harassment) is grounded in federal law, so is its prohibition against 
Interpersonal \iolence and Stalking. The University’s response to Sexual Assault, Sexual Wiolence, 
Interpersonal \iolence (including domestic and dating violence), and Sfa/&éing is governed by the Jeanne 
Clery Disclosure of Campus Security and Campus Crime Statistics Act, 20 U.S.C. sections 1092(f) 
(the Clery Act) and section 304 of the 2013 Amendments to the Violence Against Women Act, 
Such conduct se+-violates the essential dignity of our community member(s) and is +*e-contrary to 
our institutional values. 


The University is committed to taking all appropriate steps to eliminate Sexwa/ Assault, Sexnal 
Violence, Interpersonal Violence and Stalking, to prevent the recurrence of such acts; and to address their 
effects, both for the Reporting Party and fur the broader community, 


The University recognizes that Sexwal Assault, Sexual \iolence, Interpersonal Wiolence, and Stalking 
encompass a broad spectrum of conduct and will respond according to both the severity of the 
offense and the threat it poses to the campus community. 


Il. SCOPE AND APPLICABILITY 
A. Individuals Covered by this Policy 
This Policy and associated procedures apply to the conduct of, and protect, University students, ed 


employees, é : : : ‘ vers ; 
. ae RLS "| 


visitors, program participants, contractors and 


stems other third 
parties under circumstances within the University’s control. 


When used in this Policy, Reporting Party refers to any individual who may have been the subject of 
any Prohibited Conduct by an individual or organization covered under the Policy regardless of whether 


the Reporting Party makes a report or seeks action under the Policy. Responding Party refers to any 


individual who has been accused of violating the Policy. 
B. Jurisdiction 


This Policy applies to all Prohibited Conduct that occurs on campus-tttise-apptieste_and Probihited 
Conduct that occurs off campus, including on-line or electronic conduct, if: the conduct occurred in 
the context of an employment or education program or activity of the University, had continuing 
adverse effects on campus, or had continuing adverse effects in an off-campus employment or 
education program or activity. Examples of covered off-campus conduct include University- 
sponsored study abroad, research, or internship programs. 
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In determining whether the University has jurisdiction over off-campus conduct that is not part of 

an educational program or activity of the University, the Director of Equal Opportunity and 

Compliance-Offiee or the Title IX Compliance Coordinator will assesseonsider whether the alleged 
> te b > a +4 b4 5 ~ " bs 943 


seriousness Sut the alleged Sate the tisk = nee favolved, beta Gok parties ate ueeubaes of 
the campus community, and whether the off-campus conduct is part of a series of actions that 
occurred both on and off campus. 


Regardless of where the conduct occurred and with whom, the University will offer resources and 
assistance to community members who are subject to Prohibited Conduct. The University will also 
assist the Reporting Party in identifying and contacting external law enforcement agencies and 
community tesources, 


Cc. Reports Involving Minors 


Individuals who suspect that a child is being harmed or who observe a child being harmed must 
shetic-contact law enforcement by dialing 911. 


In addition, under North Carolina law, any person who reasonably suspects that a child has been 
abused or neglected by a parent, guardian, or caregiver has an obligation to report that suspicion to a 
county department of social services. The Orange County Department of Social Services may be 
reached at 919-245-2800 or 919-968-2000. 


Additional information raed aiapmetea child oni or neglect may be exo in the University’s 


study for ic i Iniversity, 
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HALLV. RESOURCES FOR INFORMATION AND ASSISTANCE 
A. Equal Opportunity and Compliance Office 


The Equal Opportunity and Compliance Office has primary responsibility for administering this 
Policy and oversees the investigation, response to, and resolution of all reports of Prohibited Conduct; 
however, questions, concerns, and/or reports may be addressed to any of the individuals or offices 


identified as Reporting Options on the Resourre Page or in the applicable Procedures document. 


See eo wiscal a tuna aitmramamsensseses 
those dllsging rohitsted Condac banca on sex, Interpersonal Violence, or Stalking, as well as those 
alleging —2 ane Beene | ie eouation to uote a pre a a am 
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cing tra 


n 
L\ 


reviews of climate and culture. 


i" 
‘iL Rights or 


Title IXC ti Coordi Office for Civil Rie! 
Adrienne Allison (800) 421-3481 
9-962- ienne.allison@unc.e Emait-OCR@ed pov 


or of Equal O ity Compliance {EOC 
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6.B._Non-Discrimination Response Team 


A report of Prohibited Conduct may be made to any designated Reporting Option. The Director of Equal 
Opportunity and Compliance-Of#ee or the Tithe IX Compliance Coordinator, with the assistance of 
the Response Team, will conduct an Initial Assessment to determine whether the alleged conduct 
presents a potential violation of the Policy and whether further action is warranted based on the 
alleged conduct. This use of a central, integrated, and coordinated approach #hallows the 
University to respond promptly and equitably to determine if the allewed conduct ovcurred and wo 
eliminate the conduct, {4 prevent its recurrence, and \« address its effects. 


Members of the Response Team can help any University community member understand the Policy 
and the options for resolying concerns raised under this Policy in academic or work settings at the 
University. The Response Team will attempt to protect and safeguard the privacy of all individuals 
involved in a manner consistent with the need for a careful assessment of and response to the 
report, 


The Response Team will consist of a small “need to know” number of individuals. Depending on 


the roles (¢,g., student, faculty, staff) of the Reporting Party and the Responding Party, the Response 
Team may include-administraterstrom: 


o—K ett} Opportiniteand-Complitnee-O free 

e Report and Response Coordinators-ByQeimbays Winship and Rebeces Gibson 
« Title IX Compliance Coordinator--Adrenne disor 

¢ Director of Equal Opportunity and Compliance 

e Other members of the Equal Opportunity and Compliance Office 
e UNC BDeparerrentot Public SatetPolicey 

¢ Office of the Dean of Students (ODOS) 

e The Office of the Executive Vice Chancellor and Provost 

e Office of Human Resources (OHR) 

e Disability Coordinator 

e =Director of Accessibility c Servic 

e Age Act Coordinator 

e Office of Diversity and Multicultural Affairs 

e Coordinator for the Prot n_of Minors 
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f¥.V._ PROHIBITED CONDUCT 


A. Discrimination and Harassment Based on All Protected 
Statuses 


This we mskees all forms of Diseriyntation and Lhangstonent based on an inthe Protected 


In addition, this Policy prohibits related misconduct, including [nterpersonal \tolence, Stal&ing, 
Complicity, and Retaliation. 


1. Discrimination 


This Policy prohibits Désermination, meaning any unlawful distinction, preference, or detriment to an 
individual as compared to others that is based on an individual's Protected Status and that is 
sufficiently serious to unreasonably interfere with or limit: 


e¢ Anemployce’s or applicant for employment’s access to employment or conditions and 
benefits of employment (¢,g., hiring, advancement, assignment); 

e =A student’s or sciissior-applicant for admissions’s_ ability to participate in, access, or 
benefit from educational programs, services, or activities (¢,g., admission, academic standing, 
grades, assignment, campus housing); 

An authorized volunteer's ability to participate in a volunteer activity; or 
A guest’s or visitor’s ability to participate in, access, or benefit from the University’s 
programs. 


Discrimination includes failing to provide reasonable accommodations, consistent with state and 


federal law, toa spas person with a eats pts RMS aie Sea ec 


2: Harassment 


This Policy prohibits Harassment, which is a type of Discrimination that occurs when unwelcome 
verbal, physical, electronic, or other conduct based on an individual’s Protected Status is severe or 
persistent enough to interferes with the Reporting Party's at+adiviceal’s (a) educational environment 
(e.g. admission, academic standing, grades, assignment); (b) work environment (¢.g,, hiring, 
advancement, assignment); (c) participation in a University program or activity (e.g, campus 
housing); or (d) receipt of legitimately-requested services (¢.g., disability or religious 
accommodations), thereby creating Hastie Environment Harassment or Quid Pm Quo Harassment, as 
defined below. 


a. Hostile Environment Harassment 
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Unwelcome conduct based on Protected Status that is so severe, persistent, or pervasive that it 
alters the conditions of education, employment, or participation in a University program or 
activity, thereby creating an environment that a reasonable person in similar circumstances 
and with similar identities would find hostile, intimidating, or abusive. An isolated incident, 


unless sufficiently severe, does not amount to Hostile Environment Harassment. 
b. Quid Pro Quo Harassment 


Unwelcome conduct based on Protected Status where submission to or rejection of such conduct is 
used, explicitly or implicitly, as the basis for decisions affecting an indiyidual’s education, 
employment, or participation in a University program or activity. 
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+3. Protected Status 


Consistent with federal and state law, the University prohibits Discrimination and Harassment based on 
age, color, disability, gender, gender expression, gender identity, genetic information, national origin, 
race, religion, sex, sexual orientation, or veteran status. 


Age: The number of years from the date of a person’s birth, \Cith-+tespeette-emplosment 


Hevessment- There is no age threshold for students or other participants in educational 
programs or activities. 


Color: An indiyidual’s skin pigmentation, complexion, shade, or tone. 


Disability: A person with a disability is any person who has a physical or mental impairment 
that substantially limits one or more major life activities; 6-has a record of such impairment; 
or is regarded as having such impairment. A qualified person with a disability must be able 
to perform the essential functions of the employment or volunteer position or the academic, 
athletic, or extra-curricular program, with or without reasonable accommodation, 


Gender: An individual’s socially-constructed status based on the behavioral, cultural, or 
psychological traits typically associated with societal attribution of masculinity and 
femininity, typically related to one’s assigned sex at birth. 
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Gender Expression: How someone expresses gender through appearance, behavior, or 


mannerisms. A person's Gender Expression may or may not be the same as the Gender Identity 
or assigned sex at birth, 


Gender Identity: AnyFhe Gender with which an individual identifies psyeholegiesths 
regardless of whichst Gender was assigned at birth. 


Genetic Information: Information about: (i) an individual’s genetic tests, (ii) the genetic 
tests of family members of such individual, and (iii) the manifestation of a disease or 
disorder in family members of such individual. Genetic Information includes, with respect to 
any individual, any request for, or receipt of, genetic services, or participation in clinical 
research that includes genetic services by such individual or any family member of such 
individual. 


National Origin: An individual's actual or perceived country or ethnicity of origin. 


Race: An individual’s actual or perceived racial or ethnic ancestry or physical characteristics 
associated with a person’s race, such as a person’s color, hair, facial features, height, and 
weight. 


Religion: All aspects of religious observance and practice, as well as belief. 


Sex: An individual’s biological status of male or female, including pregnancy and related 
medical conditions, Conduct of a sexual nature is by definition based on Sex as a Protected 
Status. 


Sexual Orientation: The inclination or capacity to develop intimate, emotional, spiritual, 
physical, and/or sexual relationships with people of the same Sex or Gender, a different Sex 
or Gender, or irrespective of Sex or Gender. 


Veteran Status: Coyered Veterans include Disabled Veterans, Special Disabled Veterans, 


Veterans of the Vietnam era, and other protected Veterans as defined by federal and state 
law. 
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B. Sexual or Gender-Based Harassment, Sexual Assault, Sexual Violence, or 
Sexual Exploitation 


1. Prohibited Forms of Conduct* 
a) Sexual ander Gender-Based Harassment 


Sexual ander -Gender-Based Harassment are forms of Discrimination and Harassment 


ohibited by this Policy.may 


inelude unwelcome sexual advances, requests for sexual favors, or-ane other unwanted 
verbal, physical, or electronic conduct of a aes nature when one or more of the conditions 


Wavhere s missi pn to oF fi jection of such co tis used 


alters the conditions of education, employment, or 


iversity 


aE: TYR h: bl in simnit 
circumstances and with similar identities would find hostile, 
intimidating, or abusive (Hostile Environment Harassment). that 
erettesnt haste damidtting orabusive envionment: | 
single. incident of sexual assault is sutticiently severe to 


oO tile Envi ‘. 
b) Sexual Assault or Sexual Violence 
Sexual Assault and Secual Violence are forms of Sexual or Gender-Based Harassment that involve 


having or attempting to haye Sexwa/ Confact with another individual without Consent. 
Additional guidance about Consen/ can be found Sere. 


“These definitions overlap with North Carolina criminal statutes in some cases and provide greater protection 
in other instances, The North Carolina criminal statutes may be found dere. 
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c) Sexual Exploitation 


Sexnal Ecploitation is a form of Sexnal or Gender-Based Harassment that involves one or more of 
the following behaviors committed or attempted for any purpose, including sexual arousal or 
gratification, financial gain, or other personal benefit: 


(1) taking sexual advantage of another person without Consent; 

(2) taking advantage of another’s sexuality; or 

(3) extending the bounds of consensual Sexwa/ Contact without 
the knowledge of the other individual. 


Examples of Secva/ Exploitation include, but are not limited to: threatening to disclose an 
individual’s Sex#a/ Orientation, Gender Identity, or Gender Expression, observing another 
individual's nudity or Sexval Contact, or allowing another to observe the same, without the 
knowledge and Consent of all parties involved; non-consensual streaming of images, 
photography, video, or audio recording of Sex#a/ Contact or nudity, or distribution of such 
without the knowledge and Conse? of all parties involved; prostituting another individual; 
knowingly or recklessly exposing another individual to a sexually-transmitted infection; 
without the individual’s knowledge; knowingly failing to use contraception without the other 
party’s knowledge; and inducing Jcapacitation for the purpose of taking sexual advantage of 
another person. 


z Related Definitions: Sexual Contact, Consent, Coercion, Force, and 
Incapacitation 


a) Sexual Contact 


Sexual Contact is: any ifntentional touching or penetration of another person’s clothed or 
unclothed intimate body_parts, including but not limited to the-mmeuth-meek, buttocks, anus, 
groin, genitalia, or breast, by another with any part of the body or any object in a sexual 
manner. Sexual Contact also includes causing another person to touch their own or another's 
body in the manner described above. 


b) Consent 


Consent is the communication of an affirmative, conscious and freely-made decision by each 
participant to engage in agreed-upon forms of Sexwa/ Confact. Consent requires an outward 
demonstration, through understandable words or actions, that conveys a clear willingness to 


engage in Sexnal Contact. 


‘ ons or non-conse: » be expres 

physically, Comsent is not to be interred from silence, passivity, or a lack of resistance, and 
relying on non-verbal communication alone may result in a violation of this Policy. For 
example, a person who does not physically resist or verbally refuse Secna/ Contact may not 
necessarily be giving Consent. There is no requirement that an individual verbally or 
physically resist unwelcome Sescwa/ Contact for there to be a violation of this Policy. 


Consent is not to be inferred from an existing or previous dating or sexual relationship. Even 
in the context of a relationship, there must be mutual Consent e-easseelor ever envivemen| 


in Sexual Contact, 
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Consent to one form of Sexwa/ Contact does not constitute Consent to any other form of Sesxcwa/ 
Contact, nor does Consent to Sexnal Contact with one person constitute Consent to Sexwal Contact 
with any other person. Additionally, Consent to Sexval Contact on one occasion is not Consent 


to engage in Sexual Contact on another occasion. 


Consent cannot be obtained by Coerion or Fore or by taking advantage of one’s inability to 
give Consent because of Incapacitation or other circumstances. Coercion or Force and Incapacitation 


are described in more detail below. 


A person who has given Consent to engage in Sexnal Contact may withdraw Consent at any time. 
However, withdrawal of Consent requires an ourward demonstration, through understandable 
words or actions, that clearly conveys that a party is no longer willing to engage in Seacwal 
Contact, Once Consent is withdrawn, the Sexual Contact must cease immediately. 


behavior s crs the use of alcohol or other locs not redu 


ce) Goercion-or Force or Coercion 


EGherete-orjorce includes the use of physical violence, esmedeet;_intimidation, and express or 
cont a of os je or ae harm= that cea cause a reasonable person in 


immediate or future hhatm and that is sembiints to persuade or ma someone to engage in 
Sexmal Contact. Physical violence entails exerting control over another person through the 
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ebekstraneling, or brandishing a weapon. 


ater oF Coerion: or Fonwinclude oO SI 
intimidation such as blocking access to an exit; causing the dclocre lactacin of another 
person; conditioning an academic benefit or employment advantage on submission to the 
Sexwal Contact, threatening to harm oneself if the other party does not engage in Sexva/ 
Contact, or threatening to disclose an individual’s Sexwa/ Orientation, Gender Identity, Gender 
Expression, prior sexual history, or other personal sensitive information if the other party 
does not engage in the Sexwal/ Contact. 


e}d)__Incapacitation/-er- Incapacitated 


An individual who is ee is unable to uve apes to ae yeas re Leareranty 
i : I 7 : i f i 


of Ceateciaiie a ng YH Teese unconsciousness, intermittent 


consciousness, unresponsiveness, or any other state where a reasonable person in similar 
ACES -WO now the individual is unaware that Sexwa/ Confacf is occurring, 


Teaguaiicinn may also exist because of a mental or developmental disability that impairs the 
ability to Consent to Sexwal Contact. 


Alcohol or drug use is one of the primarye causes of Incapacitation. Where alcohol or drug 


use is oe ne 
fe se Incapacitation is a state beyond 


intoxication, impairment in Goan or “drunkenness.” Because the impact of alcohol or 
other drugs varies from person to person, evaluating whether an individual is Incapacitated, 
and therefore unable to give Consent, requires the persensindividual initiating or escalating 
Ssexual tetisite( ontict tos assessmestef whether the consumption of alcohol or other 
drugs has rendered the other individual physically helpless or substantially incapable of; 


Making ¢ 
e Making decisions about the potential consequences of Sexwa/ Contact, 


e Appraising the nature of ofes-their own conduct; 
¢ Communicating Consent to Sexual Contact; or 
e Communicating unwillingness to engage in Sexwa/ Contact. 
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Cc. Interpersonal Violence and Stalking 


& Interpersonal Violence 
Luterpersonal Violence (includingeommont-referred-te-as intimate partner violence, dating 


violence, domestic violence, and relationship violence), can encompass a broad range of 
abusive behavior committed by a person who is or has been: 


e Ina romantic or intimate relationship with the Reporting Party (of the same or 
different sex); 

e The Reporting Parh’s spouse or partner (of the same or different sex); 

e The Reporting Parh’s family member; or 

© The Reporting Parh’s cohabitant or household member, including a 
roommate. 


Whether there was such a relationship will be gauged by its nature, length, type, and 
frequency of interaction. Reports of Jnferpersonal | iolence that do not involve one of these 
specified relationships or that do not involve an individual's Protected Status will be resolved 
under the Honor Code, which is part of the entofS udicial Gove 


Lnterperso ‘olence includes physical, sexual, emotional, economic, or psychological actions, 
attempted actions, or threats of actions that.would cause a reasonable person in similar 
circumstances and with similar identities to fear for the person's safety or the safety of others 


or to experience substantial emotional distress. wertd-find-intimidating frightening; 
terroriving_otthreatening— Such behaviors may include, but are not limited to, physical 
violence and; threats of violence to one’s an one’s need member, or one’s Bet 

hi f 
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Stalking may involve individuals who are known to one another or who have a current or 
previous relationship or may involve individuals who are strangers. 
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D. Complicity and Retaliation 
i Complicity 


Complicity is any act that knowingly aids, facilitates, promotes, or encourages the commission 
of prohibited conduct by another person, 


Dr Retaliation 


Retaliation is vaneing amp ee ~ jeenttel sen ie ane ervey a antes a 
OF crso' (8) . q att ttt > oH 
i 5 Fee in protected 
activity. Protected activity includes an individual's actual or perceived-¢ q 


())- participation—in the reporting, investigation, or resolution of an alleged yiolation of this 
Policy; (ii) opposition to policies, practices, or actions that the individual reasonably believes 
are in violation of the Policy; or (iii) requests for accommodations on the basis of religion, 

€ or related medical conditions, or disability. Resa/jafion may include intimidation, 
threats, coercion, or adverse employment or educational actions. Retaliation includes 


Retaliation may be found even when an i 
evidence to substantiate she originalendestving tne on ih 


Pe Ea, Mente may oe. ses ae = cee ie 2 Hie Por of any aes 
individual or group of individuals. 


During the investigation and resolution of alleged violations of this Policy+hatareatiegedin 


geed-taith, reasonable steps will be taken to protect the Reporting Party, the Responding Party, 
and other participants in the reporting, investigation, and resolution process from Refa/iation, 


18 


Exhibit 4 


Any individual who engages in Refafation or authorizes, instructs, or permits others to engage 
in retaliation on their behalf will be subject to prompt and appropriate disciplinary action. 
Individuals who have a concern about potential or actual Resaliation should contact the 
Director of Equal Opportunity and Compliance-Offee or the Title IX Compliance 
Coordinator for assistance in addressing the concern, If the concern about Refa/iation 
involves the Director of Equal Opportunity and Compliance-O#ee or the Title IX 
Compliance Coordinator, an individual may contact the Vice Chancellor for Workforce 


Strategy, Equity & Engagement. trdivichtals-mayalso-be-abletetuitize the applesbte 


enforcing ovisi ons of his P lis y through informal resolutions and formal 


\~YL. REPORTING OPTIONS 


The University is committed to providing reporting options ar 
eampus-that are broadly accessible to all University community members. Detailed ie feannseanies 
about Reporting Options for students, faculty, and staff is outlined in the Procedures that accompany 
this Policy. 


Making a report to the University means telling a designated Reporting Option what happened, in 
person, by telephone, in writing, by e-mail, electronically, or anonymously. The University 
encourages a Reporting Party to make a report directly to one of these designated Reporting Options: the 
Director of Equal Opportunity and Compliance-Office, the Title IX Compliance Coordinator, the 
Report and Response Coordinators, the Offiec of the Dear of Students; or UNC Deparementof 
Public SatetyPolice. - 


When an individual chooses to share 
sesBeueecnateit with a Gite ersity employee dmbpnared as a Responsthie Employee, the report will be shared 
with the Director of Equal Opportunity and Compliance or Ofee; the Title IX Compliance 


Coordinator-oremember-of the Responsetram. 
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Consistent with the procedures that accompany this Policy, upon receipt of a report, the Director of 
Equal Opportunity and Compliance-Offiee or the Tite LX Compliance Coordinator, in consultation 
with the Response Team, will conduct an Initial Assessment of: the incident or behavior at issue; any 
risk of harm to the parties, any other individuals, or the broader campus community; the Reporting 
Part’s preferreddesired course of action; and the necessity for any Inferim Measures ftor-preteesthe 
stferrotthe Reporte Py cither party, any other individuals, or the community. A member of the 


Response Team will offer appropriate resources to support the Reporting Party (¢.g., medical care, 
counseling resources, safe housing) and at the conclusion of the Jwitial Assessment, will determine the 


appropriate manner of resolution, 


The University recognizes that deciding whether to make a report and choosing how to proceed are 
personal decisions. At the time a report is made, a Reporting Party does not have to decide whether to 
request any particular course of action. Choosing to make a report, and deciding how to proceed 
after making the report, is a process that may unfolds over time, The University will make every 
effort to ene an aaa -socynmneen sit de in iy the determination as to how to 
proceed, ¢ i ay. Resources are always available to 
support a Ratwting Dest cipal of the course of action chbed, 


All individuals are encouraged to make a report, regardless of when or where the incident occurred, 
and to seek any necessary help from campus or community resources. 


VEVI. PRIVACY AND CONFIDENTIALITY 


Res DOHTEES. 
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VH-YIN. REPORTING BY UNIVERSITY EMPLOYEES 


A. Responsible Employees 


Employees with administrative or supervisory responsibilities on campus or who have been 
designated as Campus Security Authorities, are considered Responsible Employees. This includes, for 
example, members of the Board of Trustees, the Chancellor, Vice Chancellors, Deans, Directors, 
Department Chairs, Coaches, and Student Affairs professionals (including Resident Advisors);and 
frevlh he serre-a+ advisers te student groups, Sworn officers in UNC DepittenentofPible 

Sater Police are also Responsible Employees. Confidential Resources are not eomsicerect+o-e- Responsible 
Emplpiess A full list of Responsible Employees can be found here. 


Responsible Employees will safeguard an individual’s privacy; but are required by the University to 
immediately share all details about a report of Prohibited Conduct (including the known details of the 
incident (e,g., date, time, location), the names of the parties involved, a brief description of the 


incident, and if the incident has been previously reported) with the Director et Equal Opportunity 
Fear Equal Opportunity and Compliance Office in person, by telephone, electronically, or by email. 


Cumpus Seonity Juthorities, as designated by the University, include: members of UNC - 
SeferPolice; any individual(s) who haye responsibility for campus (« (oo. guard, escort-te); individuals / departments 
designated as Reporting Options in this Ppolicy; and employees with significant responsibility for student and campus 
activities, including, but not limited to, student housing, student discipline, and campus judicial proceedings. A Campus 
Security Authority must share all known details of an incident, consistent with the expectations for Responsible 
Employees, but no identifying information with respect to a Reportg Party will be entered in the University’s daily crime 
log or annual security report. 
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Such reporting ensures timely support for all parties and enables an effective and consistent 
institutional response. 


B. All Other Employees 


All other employees (who are not designated as Confidential Resources) will sateguard an individual's 
privacy, but are strongly encouraged to share any information about such conduct with the 


‘Equal 
Opportunity suit Compliance Office; orsmemberof the Response Festi recognition of the 


understanding that centralized reporting is an important tool to address, end, and prevent Prohibited 
Conduct. 


Similarly, all students (who are not otherwise required to report as a Responsible Employee) are 

Shit encouraged to report any information, including reports or partial reports of Prohibited 
Conduct, to the Direeroe sf Equal Opportunity and Compliance Officc-Offee ot Fite Xx 

Complianee-Coordinator-or-t-member-efthe-Response—Feam. 


GC. Confidential Resources 


Confidential Resources will not share information about an individual (including whether that individual 
has received services) without the individual’s express writter-permission; unless there is a 
continuing threat of serious violence to the patient/client or to others or there is a legal obligation to 
reveal such information (e.g, suspected abuse or neglect of a minor), 
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mec bey. "when a a report is ates "Tehe cee r Eaal Geootatis and C eects 
Offiee-or the Tide IX Compliance Coordinator, in consultation with other administrators, will 
impose reasonable and appropriate In/erim-Profeetve Measures when necessary to provide support and 
to_protect the satety of the parties or the witnesses involved. In/erim: Protect Measures are temporary 
actions taken by the University to ensure equal access to its education programs and activities and to 
foster a more stable and safe environment before and during the process of reporting, investigation, 
and/or adjudication. ; : tte 


Fiomseaiee M lament may be i iy the parties or inaticued by the Univ ersity at any ene, 
regardless of whether any particular course of action is sought by the Reporting Party. 


Interim Protectve-Measures are initiated based on information gathered during a report and are not 
intended to be permanent resolutions; hence, they may be amended or withdrawn as additional 
intarnystion ? is gathered. Individuals in the Fhe Equal Opportunity and Compliance Office, -se+he 

; in consultation with other administrators, will maintain consistent 
contact with the parties so that all safety, emotional, and physical well-being concerns can be 
reasonably addressed. 


All individuals are encouraged to report concerns about the adequacy of the [uteri Profectimoe Measures 
or failure of another individual to abide by any Interim Protective Measure to the Director of Equal 
Opportunity and Compliance-O##ee or to the Title LX Compliance Coordinator. Violations of 


Interin: Protectioe Measures will be addressed under this Policy. The Director of Equal Opportunity and 
23 


Exhibit 4 


Compliance Offie+or the Title IX Compliance Coordinator will take appropriate, responsive, and 
prompt action to enforce Jnferiy: Peoteotive: Measures and/or to respond to Refuliation by another party 


or witness, 
The range of Interim: Protective Measures includes: 


e Access to counseling services and assistance in setting up initial appointments, both on 
and off campus 

Imposition of a campus “No-Contact Order” 

Rescheduling of exams and assignments 

Providing alternative course completion options 


Change in class schedule, including the ability to drop a course without penalty or to 
transfer sections 


Change in work schedule or job assignment 


Change in student’s campus housing 
Assistance from University support staff in completing housing relocation 


Limiting access to certain University facilities or activities pending resolution of the 
matter 

Voluntary leave of absence 

Providing an escort to assure safe movement between classes and activities 
Arranging for medical services 

Providing academic support services, such as tutoring 

University-imposed leave, suspension, or separation for the nding y 


Any other measure which can be tailored to the involved individuals to achieve the goals 
of this Policy. 


1X. ACADEMIC FREEDOM AND INTEGRITY 


The University is committed to the principles of free inquiry and expression. Vigorous discussion 
and debate are fundamental to this commitment, and this Policy is not intended to restrict teaching 
methods or freedom of expression, nor will it be permitted to do so, Offensiveness of conduct, 
standing alone, is not sufficient for the conduct to constitute prohibited Harassment. The conduct 
must be sufficiently serious to interfere with an individual’s ability to participate in employment or 
educational program and activities from both a subjective and objective perspective. 


Prohibited Conduct under this Policy is not a proper exercise of academic freedom and may not be 
legally protected expression. On the contrary, Prohibited Conduct compromises the University’s 
integrity, as well as its tradition of intellectual freedom. 


“XL. EDUCATION AND PREVENTION PROGRAMS 


The University is committed to offering educational programs to promote awareness and prevention 
of Prohibited Conduct, Educational programs include an overview of the University’s policies and 


‘Where the Responding Purty is a student, cases involving violence will be immediately referred to the REAC to 
determine whether the Reshondiny Party poses a serious threat of disruption to the academic process or a continuing 
danger to members of the University community or University property, The Title IX Compliance Coordinator_or 
another member of the Equal Opportunity and Compliance Office maywill serve as a member of the Committee for 
matters involving Sexual or Gender- Based Harassment and ——- a onal Wh sae cae and 
Retaliation. The REAC Policy and Procedures are located ar : i 4 
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procedures; relevant definitions, including prohibited conduct;: discussion of the impact of alcohol 
and illegal drug use; Consent, safe and positive options for bystander intervention; review of resources 
and reporting options available for students, faculty, and staff; and information about risk reduction. 
Incoming first year students and new employees will receive primary prevention and awareness 
programming as part of their orientation. Returning students and employees will also have ongoing 
opportunities for training and education, T he University’s Equal Opportunity and Compliance 
Office + : oa maintains an education and prevention calendar 
and can tailor programming to campus needs and climate, Information about o@n-line training 
programs can be accessed through the Equal Opportunity and Compliance Office’s website at 


http://eoc.unc.edu/training/. In addition, more information about education and prevention 
programs can be found at: heep://safe.unc.edu/, 


As part of the University’s commitment to provide an educational and work environment free from 

Prohibited Conduct, this Policy will be disseminated widely to the University community through e-mail 
communication, publications, websites, new employee orientations, student orientations, and other 
appropriate channels of communication. 


XEXII. ANNUALPOLICY REVIEW 


This Policy is maintained by the Equal Opportunity and Raunplane Office. _The Equal 
oe nem and r= Office f will review this Policy on 


25s, fairnes and legal compliance anatietbasisrithand will 
a a advisory group ee of student, faculty, and staff, teed 


CORRE earn ee by senior pina of the Lui « eporeisy: andl Lowes 


and guidance._ This advisory gre sn —Theeoview will consideresprare poe a legal requirements, 


evaluate the supports and resources available to the parties, and assess the effectiveness of the 
resolution process (including as to the fairness of the process, the time necded to complete the 


process, and the sanctions and remedies imposed). The 
review will -provide ene aha ai ean: for individuals affected by the Policy to provide 
feedback og assist in the advisory ¢ scvalu: 5 : resolution TOCESS andi 


advisory group, t (Fhe Equal Opportunity and Compliance Office will ptcpare an annual report, 
publicly available, which will include recommendations and steps taken to improve the delivery of 
services and the effectiveness of the Policy and procedures. 


XH-XII. RESOURCES CHART 


SUPPORT AND REPORTING OPTIONS 


ee Oe CONFIDENTIAL? 


OR PRIVATE" 


Report Option: Law Enforcement (Criminal Report) 


purport etemeinceyidins ott to av ts or ther appear chilicari to reveal 


buse or neplect of ¢ oH 
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SUPPORT AND REPORTING OPTIONS 


RESOURCE DESCRIPTION 


UNC Police 

hetp:/ /www.police.unc.edu/ 

919-962-8100 

© 24/7 

*Receive reports of criminal activity and conduct 
investigations and will coordinate with outside law 
enforcement for incidents outside of its jurisdiction. 

* Receive “informational reports” if reporting party does 
not wish to pursue criminal investigation. 

* Help any individual get to a safe place 

* Provide transportation to the hospital 

* Provide information about the University’s resources 
and complaint processes 

* LiveSafe mobile app: 
http://police.unc.edu/carolinasafe/livesafe/ 


ON-OR 
OFF- 
CAMPUS? 


On 


CONFIDENTIAL? 
OR PRIVATE" 


Private 


SERVES 
STUDENTS, 
EMPLOYEES, 
AND/OR 
POSTDOCTORAL 
SCHOLARS? 


All 


Other Police Departments 
mn: // A 2x3yuXc 


Off 


Private 


All 


Report Option: Report to University / Connect to Su 


ort and Resources 


Director of Equal Opportunity and Compliance 
http://eoc.unc.edu/ 

Brandon Washington 

137 East Franklin Street, Suite 404 

919-966-7545 | onw@unc.e 

Director of Title IX Compliance/ 

Title IX Coordinator 

Adrienne Allison 

137 EB Franklin St, Suite 404 


919-962-7177 |adricnneallison@uncedu 


On 


On 


Private 


Private 


All 


All 


Report and Response Coordinators 
reportandresponse@une.edu 

1117 Student and Academic Services Buildings and 

137 E. Franklin Street, Suite 23 

919-843-3878 or 919-445-1578 

* Provide information about the University’s resources 
and the campus investigation process 

* Help coordinate interim protective measures such as no 
contact orders and academic and housing 
accommodations 

*Assist in connecting individuals to resources, support, 
and reporting options 

* Serve as a resource for all parties, witnesses, and peers 
affected by an allevation of misconduct under the Policy 

Medical 


: <FPEV 
919-966-3650 / After hours: 919-966-2281 
* Sexual assault exams/ evidence collection kits 
* Screening for and treatment of STIs 


* Emergency contraception 


On 


Private 


All 


Services 


On 


Confidennal 


Students, spouses 
of students, 
postdoctoral 

scholars, spouses 

of postdoctoral 


scholars who pay 


involved in the process. 
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SUPPORT AND REPORTING OPTIONS 


ON- OR 
RESOURCE DESCRIPTION OFF- 


* For information about available financial assistance for 


to 


ty.//safeunc.c : r 
UNC Hospitals Emergency Room 
919-966-4721 
* Sexual assault exams/evidence collection kits 
* 24/7 medical care 
* Emergency contraceptives 
* Screening and treatment of S'Tls 
* For information about available financial assistance for 
medical treatment or other expenditures, go to 
i : ‘ nancial 
Student Health Action Coalition (SHAC) 
herps:/ /www.med.unc.edu/shac/services/programs/shac 
=hiv/ 
984-538-1031 
* Provides free ST testing 
» Affiliated with UNC School of Medicine, but operates at 
community health centers in Cattboro and Durham, 


Orange County Health Department 

http:/ /www.orangecountyne.gov/ departments /health/in 
dex.php 

919-245-2400) 

* Provides free ST testing and counseling, 

* Locations in Chapel Hill and Hillsborough 


OFF 


CONFIDENTIAL? 
OR PRIVATE” 


Confidential 


Confidential 


Confidennal 


SERVES 
STUDENTS, 
EMPLOYEES, 
AND/OR 
POSTDOCTORAL 
SCHOLARS? 
the campus 
health fee 


All 


All 


All 


Counseling, Mental Health, and Advoca 
Counseling & Psychological Services (“CAPS”) 
://campushe: needu/ caps 
919-966-3658 
* Individual & group counseling & referral 
* New and first time visits can be scheduled during walk-in 
hours 
* Individual therapy for variety of needs, including, but not 
limited to, crisis intervention, short-term counseling, 
referrals, and medication 
* Group therapy and workshops available, including sexual 
assault recovery group and emotional wellness 
* Referrals to licensed community providers and long-term 
services 
Gender Violence Services Coordinators 


- ~ live /Iwah7 I 

919-962-1343 | gvse@unc.edu 

« Support for individuals of all sexual or gender identines 
who have experienced or are experiencing interpersonal 
violence 

+ Assistance in understanding reporting options and 
navigating reporting processes 

» Linking to University and community resources 

» Walk-in hours and appointments available 

+ Confidential by University policy (protection may not 
extend beyond campus proceedings 

University Ombuds Office 


On 


On 


hitp ymbuds.un 


Services 


Confidential 


Confidential 


Confidential 


Students, spouses 
of students, 
postdoctoral 

scholars, spouses 

of postdoctoral 
scholars who pay 
the campus 
health fee 


All 


All 
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SUPPORT AND REPORTING OPTIONS 


SERVES 
ONOR CONFIDENTIAL? ee 
RESOURCE DESCRIPTION or Sosa ea jen 
tam POSTDOCTORAL 
SCHOLARS? 


919-843-8204. 

* Impartial, informal, and independent resource and referral 
+ Available to all parties, witnesses, or peers 
+ Non-judgmental listening and discussion of options 
« Confidential by University policy (protection may not 
extend beyond campus proceedi 

Employee Assistance Program 
hetps: //brunceda/benetirs /work-life/ cap/ 

877-314-5841 : Confidential Employees and 
» Confidential assistance for University employees and oer their families 
their families 

+ Available 24 hours per day, 7 days per week 
Orange County Rape Crisis Center 

www.oerce.org 

24-Hour Help Line: 866-935-4783 

* Free of cost to all survivors of sexual violence ‘ , 

: : a sg Confidential All 

* All services may be provided in Spanish 

* Personal and court advocacy; support groups and 
workshops; therapy referrals 

* Accompaniment to emergency room & police station 
Compass Center for Women and Families 

brtp://co ssctrnorg 
24-Hour Hotline: 919-929-7122 
* Free of cost to all survivors of interpersonal/ relationship 
violence and their family members; services available in Confidential All 
Spanish 
* Personal & court advocacy; crisis counseling and support 

groups 
* Emergency shelter placement 
National Domestic Violence Hotline 
24-Hour Help Line: 800-799-7233 (SAFE) 
* Free of cost assistance to all survivors of Off 
interpersonal/ relationship violence 
* Provides resources and tips to seck help 


Confidennal All 


Le 
Carolina Student Legal Services'! 
919-962-1303 
* Legal advice and representation on a wide range of legal 
matters for full-time UNC students 
* See website for details about eligibility and representation 
Legal Aid of North Carolina 
hettp://bitly/2f/PEWCe 
1-866-219-LANC (5262) Off Confidential All 
* Free legal representation in securing protective orders for 
victims of domestic violence and sexual assault 


On Confidential Students 


!! Carolina Lepal Services is not available for students with legal questions or concerns about the Liniversity, its 


S. 2s 
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* Income restrictions do not apply to clients secking 
representation in domestic violence and sexual assault 
cases 
North Carolina Bar Association Lawyer Referral Service 
? o Le resey verre fermb-serview 
1-800-662-7660 or 919-677-8574 
* Provides referrals for low-cost consultation with attorney 
* Consultation may lead to legal representauon 
North Carolina Coalition Against Sexual Assault 
’ 


919-871-1015 

* Advice and legal representation for survivors of sexual 
assault 

North Carolina Coalition Against Domestic Violence 

hutps://nccady,org/ 

919-956-9124 

» Advice and referrals for legal representation for survivors 
of interpersonal/relationship violence 


Confidential 


Confidennal 


Visa & Immigration Assistance? 
International Student and Scholar Services 
otis i 
919-962-5661 
* Advisors.assise with issues related to F-1, J-1, H-1B,O-1, 
TN and other immigration status, cultural adjustment and 
other personal concerns 
* Email oisss@unc.edu to schedule an appointment 


Private 


North Carolina Justice Center 

ut rT 0) 
919-856-2159 
* Free legal services for low-income immigrants seeking 

lawful immigration starus and relief from deportation 
U.S. Committee for Refugees & Immigrants 
WHYS fielder ffi i 

919-334-0072 
* Low-cost legal services for refugees and immigrants 
* Information, guidance, resources and referrals 


Confidential 


Confidential 


Financial Aid and Assistance 
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Office of Scholarships & Student Aid 
http: //studentaid.unc.cdu/contact 


“nits ® 
866-273-1622 or 919-962-8396 Private Students 
* In-person or online help with question about financial aid 
* School of Law, School of Medicine, and the Kenan- 
Flagler Business School have separate offices 
Student Emergency Fund 
‘ ft W447 
(919) 966-4042 
* Provides financial support when students need assistance 
with unexpected emergency expenses e Private Sradents 
* Funds distributed do nor generally exceed $51) 
* Alternative funds may also be available to Graduate and 
Professional Students through the soto pag ee 
Fund, For more information: 


Employee Emergency Loan Program Permanent SHRA 
hetp://une.live/2uONpyr and EFIRA 


(919)962-3071 employees with at 


; pascuees 7 , On Private 5 
* Provides University employees with an alternative to least 12-months 
borrow money for short-term emergency situations of continuous 
* Loans distributed do not exceed $500 | University Service 


Related Requirements 


EXTERNAL REGULATIONS AND CONSEQUENCES 


- Title IV of the Civil Rights Act of 1964 

- Title VI of the Civil Rights Act of 1964 

- Title VII of the Civil Rights Act of 1964 

- Tite IX of the Education Amendments of 1972 

- Title II of the Genetic Information Nondiscrimination Act of 2008 
- Age Discrimination in Employment Act. 

- Age Discrimination Act of 1975 

- Equal Pay Act 

- 504 of the Rehabilitation Act of 1973 

- Americans with Disabilities Act of 1990 

- Executive Order 13672 

- Executive Order 11246 

- Jeanne Clery Disclosure of Campus Security and Campus Crime Statistics Act 
- Violence Against Women Act 

- Vietnam Era Veterans Readjustment Act 

- North Carolina General Statutes § 143-422.2 


UNIVERSITY STANDARDS AND PROCEDURES 


e Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, and 


Related Misconduct Involving a Student as a Responding Party 
© Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, and 


Related Misconduct Involving a University Employee as a Responding Party 
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e Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, and 
Related Misconduct Involving a Visitor, Program Participant, or Contractor or other Third 
Party as the Responding Party 


RELATED UNIVERSITY POLICIES 


ADA Reasonable Accommodations i inE mployment 


States that, upon the request of any University employee or applicant for employnient, the 
University will provide reasonable accommodations for that individual’s known disability. 
Reasonable accommodations may include, but are not limited to, making facilities accessible, job 
restructuring, and modifying equipment or devices. 


EH se Non-Faculty Grievance Policy 


chapel-hill/): eons a formal process by which EHRA non- a stigdigucs can seck prompt, 
orderly, and fair resolution of work-related disputes. 


Expedited Administrative Review by ay Services Advisory Committee (for aoe denied 
an iti for a sens 


3 evanee dere): Offers an meatool 
administrative review etboess through which stolons may appeal a determination of their eligibility 
for and/or provision of disability-related services and accommodations. 


tek Grievance ee te and Faculty mee Procedures 


‘ t ae 
committee/): Provide a foal process by which faculty ees can seck prompt, enter, ‘aa 
fair resolution of work-related disputes, 


Family Educational Rights and Privacy Act (FERPA) Policy 
(http://policy.sites.unc.edu/files/2013/05/FERPA.pdf): States that students who are or have been 


in attendance at UNC-Chapel Hill have the right to inspect and review their education records upon 
written request and identifies what student education records may be public and what information is 
protected from disclosure except under specified circumstances. 


Instrument on Student Judicial Governance 


(http://instrument.unc.edu): Applies to every student (including undergraduate, graduate, and 
professional students) and covers offenses other than those addressed by i university of North 


ict. Offenses 
proscribed by the Honor Code include, but are not limited to, academic Sona conduct 
adversely affecting members of the University Community or the University, conduct affecting 
persons or property, conduct affecting the integrity of the University, and group offenses. 


ae wa Protection ui Minors 


Memorpelf): Requires cima background’ checks for all preealin st (paid and men of any 
residential program serving minors. Furthermore, any employee who reasonably suspects a 
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minorehid has been abused or neglected by a parent, guardian, or caregiver must report that 
suspicion to a county department of social services. 


a se must abide re in order to be eligible ce official recognition by th the University, 


Aaa y on sche oy a Between omeayy and Employees | 


| EL. : Prohibits aes of sexual feusncsbipe between faculty or 
staff sincloyees and: a eden they evaluate or supervise incident to any University employment 
responsibility or authority; or (2) students under the age of eighteen, 


Policy Statement on Non-Discrimination 

olicies.unc.edu/files/2013/04/nondiseri : States thar it is University policy not to 
discriminate in offering access to its educational programs and activities or with respect to 
employment terms and conditions on the basis of race, color, gender, national origin, age, religion, 
genetic information, disability, veteran's status, sexual orientation, gender identity, or gender 
expression. 


Post-Doctoral Scholars Grievance Policy 


(http://research.unc.edu/oftices/postdoctoral-affairs/policies/#x): Provides a formal process by 


which postdoctoral scholars can seek prompt, orderly, and fair resolution of work-related disputes, 


sina ie am ei for os eit: 


services-ov ne Boovides a eral process for aaa eh with Accessibility “ia & 
Services to request accommodations. spipielpetes can register by eer the Self Identification 
Form online ; ; ” 

identification), Ifa student has any questions or needs help with the process, the student can 
contact the Office of Accessibility Resources & Service at 919-962-8300 or at accessibiliny@unc.edu. 


Protection for Reporting Improper Government Activities 


(http: //policies.unc.edu/policies/protect-reporting/): Encourages employees to report evidence of 
improper government activities to their supervisor, department head, or other appropriate authority. 
No University employee shall be retaliated against on the basis of reporting such activity. 


ark Grievance Policy 
h uri arolina.edu sites efaul wh! uments /final- 


: Provides a formal process by 
which SHIRA ecapsheipeso can seck prompt, eae, and fair resolution of work-related disputes. 


Violence in the W ea Soe oo 


relations ee toaein Teenie ad 7 oD The University is et to seoritink a workplace 


free from violence by establishing preventative measures, holding perpetrators of violence 
32 
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accountable, and providing assistance and support to victims. "The University’s Employee Threat 
Assessment and Response Team will assess and respond to immediate and potential threats of 
workplace violence. The University will protect victims of workplace violence by offering security 
measures and accommodating other requests whenever possible and appropriate. 
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Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, 
and Related Misconduct Involving a Visitor, Program Participant, Contractor, or other 
Third Party' as the Responding Party 


TABLE OF J 0 nented|(b\(6)-|: NOTE: Althypertinks te defined renas 


and other finishing touches will be completed upon final-approval and 
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' Consistent with the Policy on Prohibited Discrimination, Harassment, and Related Misconduct a third party ts 
an individual who is not considered a student or an employce of the University. 
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I. OVERVIEW’ 


This document sets forth procedures for reporting and responding to Discrimination, Harassment 
(including Sexwa/ or Gender-Based Harassment and Sexual Violence), Interpersonal Violence, Stalking, 
Complicity, and Retaliation (hereinafter collectively referred to as “Prohibited Conduct”) involving a 
Visitor, Program Participant, Contractor, or other Third Party as the Responding Party. Please refer to 
the Policy for applicable definitions of key terms. 


All community members are strongly encouraged to report incidents of Probibited Conduct to the 
Equal Opportunity and Compliance Office and/or the UNC Police for criminal conduct, as 
appropriate. As an alternative, as outlined below, an individual can also seek confidential assistance 
that does not involve notice to the University. 


Upon receipt of a report, a representative of the Response Team," a core group of administrators 
that may include the Director of Equal Opportunity and Compliance, the Title [IX Compliance 
Coordinator, Report and Response Coordinators, the Office of the Dean of Students, the Office of 
Human Resources, the Academic Personnel Office, or any other office that has the relevant 
authority to address the allegations, will offer appropriate resources to support the Reporting Party 
(e.g., medical care, counseling resources, safe housing) and conduct an Jwitial Assessment, The Initial 
elssessment will consider the nature of the report, the safety of the parties and the campus 
community, the Reporting Party's expressed preference for resolution, and the necessity for any Interim 
Measures, 


Following this Initial Assessment, the Director of Equal Opportunity and Compliance or Title IX 
Compliance Coordinator may: 1) take no further action; 2) initiate an inquiry that may include 
providing resources, accommodations, or other remedial measures to the Reporting Party, and may 
also lead to corrective measures that involve the Responding Party, and/or 3) take other measures 
tailored to address the reported conduct. The resolution process is guided by the same principles of 
fairness and respect for all parties, Resownes are available for a Reporting Party to provide support and 
guidance throughout the resolution of the report. 


The University encourages a Reporting Party to explore all available options for resolution, including a 
report under the Policy and a report to law enforcement, The processes are not mutually exclusive; 
an individual can choose to pursue both a report under the Policy and a criminal investigation at the 
same time. If an individual would like assistance contacting a law enforcement agency, either to 
report an incident or to follow-up on a report, a member of the Response Team is available to assist 


a Reporting Party in contacting the appropriate law enforcement agency. 


? Please refer to the Policy on Prohibited Discrimination, Harassment and Related Misconduct for definitions. 


‘The Response Team is responsible for the consistent application of the Policy. Members of the Response 
Team can help any University community member understand the Policy and the options for resolving concerns raised 
under this Policy in academic or work settings at the University, The Response Team will protect and safeguard the 
privacy of all individuals involved in a manner consistent with the need for a careful assessment of and response to the 
report. ‘The Response Team will consist of a small “need to know” number of individuals. 
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Il. REPORTING OPTIONS, SUPPORT RESOURCES, AND CRISIS RESPONSE 
RESOURCES 


A. DEFINITIONS OF PRIVATE, CONFIDENTIAL, AND ANONYMOUS 
Reporting options and resources are categorized as private, confidential, and anonymous. 


- “Private” means that information related to a report under the Policy will only be shared 
with those individuals who “need to know” in order to assist in the active review, 
investigation, or resolution of the report, While not bound by confidentiality, these offices 
and individuals will be discreet and respect the privacy of all individuals involved in the 
process. Private options include the Equal Opportunity and Compliance Office, UNC 
Police, and any other University employee or office that is not designated as a confidential 
resource. 

- “Confidential” means that information shared with designated campus or community 
professionals will only be disclosed with the individual's permission, unless there is a 
continuing threat of serious harm to the individual or to others or there is a legal obligation 
to reveal such information (e.g., where there is suspected abuse or neglect of a minor). 
Confidential resources include the University Ombuds Office, the Gender Violence Services 
Coordinators, and medical providers in Campus Health Services and Counseling and 
Psychological Services. 

- “Anonymous” means that an individual may share information without disclosing their 
name and without identifying the other parties involved or requesting any action, 
Depending on the level of information available about the incident or the individuals 
involved, the receiving unit’s ability to respond to an anonymous report may be limited. 


B. REPORTING OPTIONS 
1. Law Enforcement 


The University strongly encourages all individuals to report potential criminal conduct, including 
Sexual Wiolence, Interpersonal Wiolence, and Stalking, by calling 911 or by contacting UNC Police. If the 
incident occurred off-campus, UNC Police will refer the report to the police department or law 


enforcement agency in the correct jurisdiction, or individuals may locate the correct police 
jurisdiction at http: 


A report to law enforcement remains private, but not confidential. A report to law enforcement 
does not automatically trigger a criminal investigation. A Reporting Party may be able to provide an 
“informational report” to law enforcement if they do not wish to pursue a criminal investigation at 
that time. UNC Police will explain the criminal investigation process and will provide information 
about the University’s resources and complaint process. An individual may choose to pursue both 
a criminal investigation and a resolution through the University process simultaneously, The 
processes are not mutually exclusive; an individual may choose to pursue both a report under the 
Policy and a criminal investigation at the same time. Alternatively, a Reporting Party may choose only 
one of those options or may choose neither option. UNC Police work collaboratively with the 
Equal Opportunity and Compliance Office and other administrative units to promote campus 
safety and compliance with state and federal laws. 
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2. University 


The University strongly encourages a Reporting Party to promptly report Prohibited Conduct directly to 
the Equal Opportunity and Compliance Office or to another designated Reporting Option. Making 
a report to the University means telling a designated Reporting Option what happened, in person, by 
telephone, in writing, by e-mail, electronically, or anonymously. The Report and Response 
Coordinators in the Equal Opportunity and Compliance Office are trained professionals who are 
available to receive reports and can provide guidance in making decisions about choosing a 
resolution process, provide information about and facilitate connections to available resources, and 
facilitate implementation of interim measures and accommodations. The Report and Response 
Coordinators can provide assistance and guidance for all affected parties. Individuals may also seek 
guidance from or report directly to the Title LX Compliance Coordinator or the Director of Equal 
Opportunity and Compliance. 


Individuals may also report allegations of misconduct to the Office of the Dean of Students, the 
Office of Human Resources, UNC Police, and other individuals on campus who are designated as 
Responsible Employees. Responsible Employees are employees with administrative or supervisory 
responsibilities, including but not limited to Deans, Directors, Department Chairs, Coaches, Student 
Affairs professionals (including Resident Advisors), and faculty who serve as advisors to student 
groups. For more information about Responsible Employees, go Here. Responsible Employees will 
safeguard an individual’s privacy, but are required by the University to immediately share all details 
about a report of Prohibited Conduct with the Equal Opportunity and Compliance Office. Such 
reporting ensures timely support for all parties and enables an effective and consistent institutional 
response. Confidential Resources are not Responsible Employees. 


A report to any of the above University reporting options remains private, but not confidential. The 
University encourages all individuals to promptly report Prohibited Conduct so that immediate and 
corrective action can be taken to eliminate the conduct, prevent its recurrence, and address its 
effects. The University will provide support and assistance and will respond consistent with the 
procedural options ayailable at the time of the report, Upon receipt of a report, the Director of 
Equal Opportunity and Compliance or Title [IX Compliance Coordinator will make an immediate 
assessment of the risk of harm to the parties or to the broader campus community and will take 
steps necessary to address any risks. These steps will include establishing Interim Measures to provide 
for the safety of the parties and the campus community and, where appropriate, referral to UNC 
Police. 


The University recognizes that deciding whether to make a report is a personal decision that may 
evolve over time. Through a coordinated effort, staff from the above offices provide support to 
assist each individual throughout the report and resolution process, and consistent with the goal of 
safety for all community members, these staff will make every effort to respect an individual’s 
preference in determining to how to proceed. 


3. Anonymous 
Any individual may make a report of Probibited Conduct to the University without disclosing one’s 
name (an “anonymous report’) and without identifying the Responding Party or requesting any action. 


Depending on the level of information available about the incident or the individuals involved, the 
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University’s ability to respond to an anonymous report may be limited, or impossible, ‘The 


Anonymous Reporting Form can be found here: https://eoc.unc.edu/report-an-incident/, 


The Equal Opportunity and Compliance Office will receive the anonymous report and, in 
consultation with the Response Team and UNC Police, as needed, will determine any appropriate 
next steps, including individual or community remedies. 


A Reporting Party can also submit an anonymous report to UNC Police using the following link: 
https://police.unc.edu/silent-witness/, Other law enforcement agencies may also accept anonymous 


reports. 


In addition, under North Carolina law enforcement procedures, a Reporting Party can submit a “blind 
report” to UNC Police. A blind report, while not anonymous, allows a Reporting Party to provide 
information about criminal conduct without having their identity associated with that report for the 
purposes of law enforcement records, UNC Police can elect to designate a report as a blind report 
even after a Reporting Party has provided their identifying information. Please note that the 
designation of information as a blind report does not affect UNC Police’s obligation to share the 
information with the Director of Equal Opportunity and Compliance or the Title IX Compliance 
Coordinator, who will keep the information private. Other law enforcement agencies may also 
accept blind reports. 


4. Reporting Considerations: Timeliness and Location of Incident 


All individuals, including a Reporting Party or witness, are encouraged to report Prohibited Conduct 
regardless of when or where it occurred, as soon as possible to maximize the ability to respond 
promptly and effectively, The Untyersity does not limit the time frame for reporting, Delay in 
reporting Prohibited Conduct, however, may affect the University’s ability to collect relevant evidence 
or information regarding the alleged conduct. In some cases, the delay may be so significant that the 
University may not be able to fully investigate or take disciplinary action, 


A Reporting Party may seek resolution through the Equal Opportunity and Compliance Office at any 
time. If the Responding Party is no longer visiting, contracting with the University, participating in a 
University program, or otherwise no longer affiliated with the University at the time of the report 
the University may be limited in how it can take action in relation to the Responding Party. Likewise, 
the University’s response may be limited if the conduct did not occur on campus, in the context of 
an education or employment program or activity of the University, or have continuing adverse 
effects on campus or in an off-campus education or employment program or activity, In each 
instance, the University will still provide any fair and reasonable support and resources to a Reporting 
Party designed to end the Pmbibited Conduct, prevent its recurrence, and address its effects. The F.qual 
Opportunity and Compliance Office or Title IX Compliance Coordinator will also help a Reporting 
Party identify external reporting options. 


Si Amnesty 


Any student, including the Reporting Party or witness, who voluntarily makes a report or participates 
in an investigation of Probibited Conduct, and provides full and accurate information telating to the 
report, will not be subject to disciplinary action by the University for their own personal 
consumption of alcohol or other drugs, or for other behavior that may violate University policies, at 
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or near the time of the incident, proyided that any such violations did not harm or place the health 
or safety of any other person at risk, The Office of the Dean of Students may require a follow up 
meeting in which support, resources, and educational counseling options may be mandated for an 
individual who has engaged in the illegal or prohibited use of alcohol or drugs. With consideration to 
encouraging reporting potential Prohibited Conduct, behavior by employee reporting parties or 
witnesses will be assessed on a case-by-case basis. 


Cc, RESOURCES AND SUPPORT 
4. Crisis Response Resources 


As a first priority, the University encourages all individuals to report Sexual \7olence, Interpersonal 
Violence, Stalking, or potential criminal conduct by calling 911 or by contacting UNC Police. If the 
incident occurred off-campus, UNC Police will refer the report to the police department or law 
enforcement agency in the correct jurisdiction and will help an individual find a safe place and/or 
provide transportation to the hospital. A report to law enforcement is private but not confidential. 


The University also encourages individuals to seek assistance from a medical provider or crisis 
response service immediately after an incident of Sexwal Violence or Interpersonal Wiolence. This 
provides the opportunity to address physical well-being or health concerns, preserve any available 
evidence, and begin a timely investigative and remedial response. Emotional care, counseling, and 
crisis response are also available on and off campus and are included in the Resounes Chart in section 
IID. Information about financial assistance with related medical expenses that may be available for 
students and employees can be found Fle, A report to a medical professional or a designated 
confidential resource is confidential. 


2. Confidential Support 


The trained professionals designated in the below chart can provide counseling, information, and 
support in a confidential setting. These confidential resources will not share information about a 
patient/client (including whether that individual has received services) without the individual's 
permission unless there is a continuing threat of serious harm to the patient/client or to others or 
there is a legal obligation to reveal such information (¢,g., suspected abuse or neglect of a minor). 


The Gender Violence Service Coordinators and the University Ombuds Office, can provide support 
and assistance in understanding the reporting options and navigating the reporting processes. 
Individuals may choose to use these resources first before deciding whether to report Prohibited 
Conduct to law enforcement or to the University. The Gender Violence Service Coordinators provide 
support for individuals of all gender identities who have experienced or are experiencing Sexual 
Vialence, Interpersonal Violence or Gender-based Harassment. The University Ombuds Office provides 
support and information for anyone aftected by an incident or allegation, including Reporting Parties, 


Responding Parties, witnesses, and peers. 


Confidential medical services, including counseling and psychological services, are available to 
students through Campus Health Services. Confidential counseling and psychological services are 
available to employees through the Employee Assistance Program. Other valuable confidential 
resources in the community can be found in the Resoares Chart in section LL.D. 
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a Other Resources 


The University recognizes that Sexwal \iolence, Interpersonal Violence, and other types of Discrimination 
and Harassment can have a significant effect on an individual’s educational and employment 
opportunities. Report and Response Coordinators in the Equal Opportunity and Compliance 
Office can help individuals navigate solutions to the challenges that may arise on campus and in the 
workplace and connect them to the appropriate assistance, The chart below lists various resources 
on and off campus to address a varicty of needs that may arise, including immigration assistance, 
financial aid, and legal assistance. Regardless of whether an individual wishes to report to the 
University or to law enforcement, the University strongly encourages all parties who may be affected 
by allegations of Prohibited Condnet to contact the Report and Response Coordinators so that they can 
connect the individuals with resources that will help them succeed as members of the University 
community, Students may also use the Office of the Dean of Students for support and connection 
to resources, 


D. COMPREHENSIVE RESOURCES CHART 


COMPREHENSIVE RESOURCES CHART 


EMPLOYEES, 
AND/OR 


RESOURCE DESCRIPTION 


UNC Police 


919-962-8100 

+ 24/7 

*Receive reports of criminal activity and conduct 
investigations and will coordinate with outside law 
enforcement for incidents outside of its jurisdiction. 

* Receive “informational reports” if reporting party docs 
not wish to pursue criminal investigation. 

* Help any individual get to a safe place 

* Provide transportation to the hospital 

+ Provide information about the University’s resources 
and complaint processes 

* LiveSufe mobile app: 


*“Confidential” means that information shared with designated campus or community professionals will only 
be disclosed with the individual’s permission, unless there is a continuing threat of serious harm to the parient/client or 
to others or there is a legal obligation to reveal such information (¢.g, where there is suspected abuse or neglect of a 
mimor). 


5 “Private” yenerally means that information related to a report under the Policy will only be shared with those 
individuals who “need to know” in order to assist in the active review, investigation, or resolution of the report. While 
not bound by confidennality, these offices and individuals will be discreet and respect the privacy of all individuals 
involved in the process. 


f Commented {(b)(6}: Build in graphic that holds our safeuncedu | 
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COMPREHENSIVE RESOURCES CHART 


RESOURCE DESCRIPTION 


eats OR 


cama 


CONFIDENTIAL 
OR PRIVATE® 


port Option: Report to University/Connect to Support and Resources 
Director of Equal Opportunity and Compliance 
hutp://eoc.une.edu/ 


Brandon Washington 

137 East Franklin Street, Suite 404 
919-966-7545 : 

Director of Title IX ah ates 
Title IX Coordinator 

Adrienne Allison 

137 B Pranklin St,, Suite 404 
919-962-7177 i i u 
Report and Response Coordinators 


1117 Student and Academic Services Buildings and 

137 E, Franklin Street, Suite 23 

919-843-3878 or 919-445-1578 

* Provide information about the University’s resources 
and the campus investigation process 

* Help coordinate interim protective measures such as no 
contact orders and academic and housing 
accommodations 

+ Assist in connecting individuals to resources, support, 
and reporting options 

* Serve as a resource for all parties, witnesses, and peers 

affected by an allegation of misconduct under the Policy 


On 


On 


Medical Services 


Ts pe os ott Tanecee 
ret 2a r 
919-966-3650 / After Suen 919-966-2281 
* Sexual assault exams/evidence collection kits 
* Screening for and treatment of STIs 
* Emergency contraception 
* For information about available financial assistance for 
ipa treatment or other expenditures, Bo to 


UNC Feaiheue Emergency Dcoaennaent 
919-966-4721 

* Sexual assault exams/evidence collection kits 

* 24/7 medical care 

* Emergency contraceptives 

* Sereening and treatment of STIs 

* For information about available financial assistance for 
medical treatment or other Fs lippanais BO to 


Student Health Action Coalition (SHAC) Sar 


shiv/ 
984-538-1031 
* Provides free STI testing 


Private 


Private 


Private 


Confidential 


Confidential 


Confidential 


All 


All 


Students, spouses 
of students, 
postdoctoral 

scholars, spouses 

of postdoctoral 
scholars who pay 
the campus 
health fee 


All 
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COMPREHENSIVE RESOURCES CHART 


ON- OR Cis ; 
RESOURCE DESCRIPTION OFF- 5 
CAMPus? laa il oa 
* Affiliated with UNC School of Medicine, but operates at 
community health centers in Carrboro and Durham. 
Orange County Health Department 
hetp://www.orangecountyne.gov/departments/health/in 
des-pip Off Confidential 


919-245-2400 


* Provides free STI testing and counseling, 
* Locations in Chapel Hill and Hillsboro 

2, Mental Health, and Advocacy Services 
Counseling & Psychological Services (“CAPS”) 


919-966-3658 

* Individual & group counseling & referral 
* New and first-time visits can be scheduled during walk-in 
hours 
* Individual therapy for variety of needs, including, but not On Confidential 
limited to, crisis intervention, short-term counseling, 
referrals, and medication 
* Group therapy and workshops ayailable, including sexual 
assault recovery group and emotional wellness 
* Referrals to licensed community providers and long-term 
services 

Gender Violence Services Coordinators 


services/ 

919-962-1343 | gvscia 

+ Support for individuals of all sexual or gender identities 
who have experienced or ure experiencing interpersonal 
violence On Confidential 
Assistance in understanding reporting options and 
navigating reporting processes 
Linking to University and community resources 
Walk-in hours and appointments available 
Confidential by University policy (protection may not 
extend beyond campus proceedings 


University Ombuds Office : 

hup:L/www.ombuds.uncedu/ 

919-843-8204 

° Imparcal, informal, and independent resource and referral Confidential 
+ Available to all parties, witnesses, or peers 

+ Non-judgmental listening and discussion of options 

« Confidential by University policy (protection may not 


extend beyond campus proceeding 


Employee Assistance Program 


877-314-5841 

+ Confidential assistance for University employees and 
their families 

+ Available 24 hours per day, 7 days per week 


On Confidential 


SERVES 
STUDENTS, 
EMPLOYEES, 
AND/OR 
POSTDOCTORAL 
SCHOLARS? 


All 


Students, spouses 
of students, 
postdoctoral 

scholars, spouses 

of postdoctoral 
scholars who pay 
the campus 
health fee 


All 


All 


Employees and 
their families 
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COMPREHENSIVE RESOURCES CHART 


CONFIDENTIAL! EMPLOYEES, 
RESOURCE DESCRIPTION on Parvin! AND YOK 
POSTDOCTORAL 
SCHOLARS? 


Orange County Rape Crisis Center 


WWW,OCTCC.Org 

24-Hour Help Line: 866-935-4783 

* Free of cost to all survivors of sexual violence 

+ All services may be provided in Spanish 

* Personal and court advocacy; support groups and 
workshops; therapy referrals 

* Accompaniment to emergency room & police station 

Compass Center for Women and Families 

/ / col 

24-Hour Hodline: 919-929-7122 

* Free of cost to all survivors of interpersonal/relationship 
violence and their family members; services available in 
Spanish 

* Personal & court advocacy; crisis counseling and support 
groups 

* Emergency shelter placement 

National Domestic Violence Hotline 

24-Hour Help Line: 800-799-7233 (SAFE) 

* Free of cost assistance to all survivors of 

interpersonal/ relationship violence 

* Provides resources and tips to seck help 


Carolina Student Legal Services® ‘ 

919-962-1303 , 

* Legal advice and representation on a wide range of legal Ranbir 
matters for full-time UNC students 

* Sce website for details about eligibility and representation 


Confidential All 


Confidential All 


Confidential All 


Legal Aid of North Carolina 

1-866-219-LANC (5262) 

e Free legal representation in securing protective orders for Confidential 
victims of domestic violence and sexual assault 

+ Income restrictions do not apply to clients seeking 
representation in domestic violence and sexual assault 


North Carolina Bar Association Lawyer Referral Service 
ey, = >/ hea yenge . rverreterra ls: 
1-800-662-7660 or 919-677-8574 i 
* Provides referrals for low-cost consultation with attorney 
* Consultation may lead to legal representation 


® Carolina Student Legal Services is not a resource for students with legal questions or concerns related to the 
University, its employees, or fellow students. Rather, it is a resource for students who have paid the student legal services 
activity fee for advice and/or representation in certain areas of law unrelated to the University. Continuing education 
students, postdoctoral scholars, and visiting scholars do not pay the Student Legal Services activities fee and are 
ineligible. 
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North Carolina Coalition Against Sexual Assault 


919-871-1015 
+ Advice and legal representation for survivors of sexual 


ila 
North Carolina Coalition Against Domestic Violence 
919.956.9124 Confidential 1 


. iii and sakes for legal representation for survivors 


peranonal Student and Scholar Services: 


919.962.5661 

* Advisors assist with issues related to F-1, J-1,H-1B, O-1, 
TN and other immigration status, cultural adjusement and 
other Lacon concerns 


Ps a sv for low-income immigrants secking 
fawful irom gration status: ad relief from deport 


” For victims of sexual assault, domestic violence, dating yiolence and stalking, visa options such as U and 'T 
Visas may be available. For specifics, talk to an immigration attorney and/or the organizations listed on this resource 


chart, and sce http://binly/}OKRHIW. 
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Financial Aid and Assistance 
Office of Scholarships & Student Aid 
hitp://studentaid.unc.edu/contact/ 


866-27. or 

* In-person or online help with question about financial aid 

* School of Law, School of Medicine, and the Kenan- 
lagler Business School have 

Student Emergency Fund 


(919) 966-4042 
* Provides financial support when students need assistance 

with unexpected emergency expenses 
* Funds distributed do not generally exceed $500) 

+ Alternative funds may also be available to Graduate and 

Professional Students through the GPSF Rmergency 

Fund. 
Employee Emergency Loan Program Permanent SHRA 

li and EHRA 

(919)962-3071 employees with at 
* Provides University employees with an alternative to feast 12-months 
borrow money for short-term emergency situations of continuous 
+ Loans distributed do not exceed $500 University Service 


lil. RESOLUTION PROCESS 
A. Time Frame for Resolution 


Consistent with the goal to provide an inclusive and safe educational and work environment the 
Director of Equal Opportunity and Compliance and the Title [IX Compliance Coordinator will seek 
to resolve all reports within forty-five (45) business days from receipt of confirmation from the 
Reporting Party of the intent to proceed with an Jngwiry and/or sufficient information to determine 
that the report raises a potential issue under Section II (Scope and Applicability) and Section IV 
(Prohibited Conduct) of the Policy. Business days do not include weekends or University holidays. 
The time frame for completion of the Jmguin, or any designated time frames for required actions 
under the Policy, may be extended for good cause as necessary to ensure the integrity and 
completeness of the resolution process, to comply with a request by external law enforcement, to 
accommodate the availability of witnesses, to account for University breaks or pre-approved leave, 
to account for the complexities of a report, or to address other legitimate reasons. The Equal 
Opportunity and Compliance Office will share in writing any extension of the timeframes, and the 
reason for the extension, Best efforts will be made to complete the process in a timely manner by 
balancing principles of thoroughness and fundamental fairness with promptness. 


B. Initial Assessment 


When a report is made, the Director of Equal Opportunity and Compliance or the Title IX 
Compliance Coordinator, with the assistance of the Response Teams, will conduct an Initial 

Assessment. The assessment will determine whether the alleged conduct would present a potential 
violation of the Policy, whether the University has jurisdiction over the matter, and whether further 
action is warranted based on the alleged conduct. Members of the Response Team may include 
individuals from the Office of the Dean of Students, the Office of Human Resources, the Academic 
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Personnel Office, the department or unit associated with the third party (if any) or any other office 
relevant to addressing the allegations, 


The first step of the Initial Assessment will usually be a preliminary meeting between the Reporting Party 
and a Report and Response Coordinator or designee. The Report and Response Coordinator will 


first: 


‘ 


Address any immediate concerns about the physical safety and emotional well-being of the 
parties; 
Proyide the Reporting Party with information about: 

On and off campus resources, 

The available range of Interim Measures, and 

An explanation of the resolution process; 
Notify the Reporting Party of the availability of medical treatment to address any physical and 
mental health concerns and to preserve evidence; 
If the conduct is criminal in nature, notify the Reporting Party of the option to make a report 
to law enforcement and to be assisted in doing so, as well as the option to decline to report 
to law enforcement; 
Discuss the Reporting Party's expressed preference for manner of resolution and any barriers 
to proceeding; 
Explain the University’s policy prohibiting Refa/iation, and 


Explain the role of the Support Person, Attorney or Non-Attorney Advocate 


The Report and Response Coordinator or designee will also gather facts that will enable the Director 
of Equal Opportunity and Compliance or the Title IX Compliance Coordinator, in consultation with 
other offices as appropriate, to: 


Assess the nature and circumstances of the allegation; 

Refer the matter to law enforcement for appropriate action; 

Conduct an assessment for potential pattern evidence or other similar conduct; 

Assess the reported conduct for the need to issue a timely warning under federal law; and 
Enter non-identifying information about the report into the University’s daily crime log if 
the conduct is potentially criminal in nature 


Where a Reporting Party requests that their name or other identifiable information not be shared with 
the Responding Party or that no action be taken, the Director of Equal Opportunity and Compliance 
or the Title IX Compliance Coordinator will balance this request against the following factors in 
reaching a determination whether the request can be honored: 


whether the alleged conduct would present a potential violation of the Policy; 

the nature and scope of the alleged conduct, including whether the reported misconduct 
involves allegations of violence and/or the use of a weapon; 

whether the alleged conduct, if true, would necessitate corrective measures that involved the 
Responding Party; 


the respective ages and roles of the Reporting and Responding Parties, 


the power dynamics between the involved parties; 
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e the risk posed to any individual or to the campus community by not proceeding, including 
the risk of additional violence; 
the risk of retaliation against the Reporting Party, witnesses, or other related parties; 
whether there have been other reports of misconduct by the Responding Party; 
whether the report reyeals a pattern of such misconduct (e.g., including abuse of authority) 
at a given location or by a particular group or individual; 
the Reporting Party's wish to pursue corrective measures that involve the Responding Party, 
whether the University possesses other means to obtain relevant evidence; and 
the University’s obligation to provide a safe and non-discriminatory and non-retaliatory 
environment. 


The Director of Equal Opportunity and Compliance or the Title IX Compliance Coordinator will 
assess the above factors and the Reporting Parh’s expressed preference for manner of resolution in 
determining the appropriate course of action. The University’s ability to fully respond to a report 
may be limited if the Reporting Panty declines to participate in the resolution process. 


At the conclusion of the [Initial Assessment, the Director of Equal Opportunity and Compliance or 
Title LX Compliance Coordinator will determine the appropriate resolution route. Resolution may 
include: 1) no further action; 2) the initiation of an Ingwiry that may include providing resources, 
accommodations, or other remedial measures to the Reporting Party, and may also lead to corrective 
measures that involve the Responding Party; and/or 3) take other measures tailored to address the 
reported conduct. 


The Equal Opportunity and Compliance Office has sole authority to conduct Jngwiries and oversee 
resolutions for reports of Prohibited Conduct under the Policy. Any administrator, supervisor, or other 
individual who is a designated Responsible Employee who receives a report, either directly or indirectly, 
of alleged Prohibited Conduct under the Policy, must notify the Equal Opportunity and Compliance 
Office immediately. An administrator, supervisor, or other individual must not attempt to resolve 
the report or address the matter without consultation with and assessment by the Director of Equal 
Opportunity and Compliance or the Title [IX Compliance Coordinator, If the report includes 
allegations that could potentially violate other University policies, the Equal Opportunity and 
Compliance Office will coordinate with appropriate units to maximize efficiency, minimize 
disruption, and impart a prompt and appropriate resolution by the University. 


Cc, Inquiry 


Following the Initial Assessment, the Equal Opportunity and Compliance Office will conduct a 
prompt Jvgwiry into the reported conduct that is a potential violation of the Policy to determine the 
appropriate course of action, Information gathered during the Jygwiny will be used to evaluate the 
appropriate course of action, provide for individual and campus safety, and identify the need for 
Interim Measures and other remedies as necessary to eliminate the alleged conduct and to address its 
effects. The Equal Opportunity and Compliance Office will work with the Reporting Party, sometimes 
in concert with members of the Response Team, to determine a resolution designed to maximize the 
Reporting Party's access to all employment, educational, and extracurricular opportunities and benefits 
at the University and to eliminate a potential hostile environment. 
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Some forms of resolution will focus on supporting the Reporting Party with no participation or 
involvement by the Responding Par. Other forms of resolution may include participation by the 
Responding Party. Depending on the type of remedy used, it may be possible for a Reporting Party to 
maintain anonymity. Forms of resolution may include: 


e establishing Interim Measures, 

* conducting targeted or broad-based educational programming or training for relevant 
individuals or groups; 

¢ providing increased monitoring, supervision, or security at locations or activities where the 
misconduct occurred; 

¢ facilitating a private discussion with the Responding Party or other affiliated persons or groups 
about the allegations and discussing solutions for eliminating the alleged behavior and 
remedying its affects; 

e severing the relationship between the University and the Responding Party, which may include 
terminating a contract, the Responding Party's participation in a University program, or other 
type of formal relationship; 

e barring the Resbonding Party from entering campus property by establishing a Trespass Notice 
through law enforcement; 

¢ establishing mutually agreed upon parameters of interaction between the parties, including 
agreements for no contact, and/or time or place restrictions to limit interaction; and 

¢ implementing any other remedy that can be tailored to the involved individuals to achieve 
the goals of the Policy, 


The Director of Equal Opportunity and Compliance or Title IX Compliance Coordinator will 
oversee the Inguiry. All individuals will be treated with appropriate sensitivity and respect throughout 
the resolution process. The University will safeguard the privacy of the individuals involved in a 
manner consistent with federal law and University policy. A Report and Response Coordinator in 
the Equal Opportunity and Compliance Office will serve as a resource and point of contact for both 
parties and any witnesses throughout the resolution process to answer questions about the process 
and to connect parties to resources, support, accommodations, or Interim Measures. 


Where the University is made aware that there is a concurrent criminal investigation, the Equal 
Opportunity and Compliance Office will coordinate with law enforcement so that any University 
processes do not interfere with the integrity or the timing of the law enforcement investigation, At 
the request of law enforcement, the University may agree to defer any fact-finding portion of its 
Inguiry until after the initial stages of a criminal investigation. The Director of Equal Opportunity 
and Compliance or Title 1X Compliance Coordinator will nevertheless communicate with the 
Reporting Party regarding resources and accommodations, procedural options, anticipated timing, and 
the implementation of any necessary Inferiy s for the safety and well-being of all affected 
individuals, 


All community members, including students, faculty, and other University employees, are expected 
to cooperate with the Equal Opportunity and Compliance Office in the Inguiry. The Equal 
Opportunity and Compliance Office may request the appearance of persons from the University 
community who can provide substantial, relevant information. 
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At the conclusion of the Ingwity, the Equal Opportunity and Compliance Office will notify the 
Reporting Party of the final chosen course of action, which may include corrective measures or 
remedy(ies), in writing. The Reporting Party may request to meet with a Report and Response 
Coordinator to discuss the outcome of the Jngujiry. The outcome of the Inguiry will be final, subject 
to any grievance rights that may be available to certain University employees.” , 


D. Remedies and Corrective Measures 


The Policy prohibits a broad range of behaviors, which are serious in nature. In keeping with the 
University’s commitment to foster an environment that is safe, inclusive, and free of Prohibited 
Conduct, the Policy provides the University with wide latitude in the imposition of remedies and 
corrective measures tailored to the facts and circumstances of each report, the impact of the 
misconduct on the Reporting Party, and the surrounding community. The imposition of remedies and 
corrective measures is designed to eliminate prohibited conduct under the Policy, prevent its 
recurrence, and remedy its effects, while supporting the University’s educational mission and federal 
obligations, 


In determining the appropriate course of action, the investigator and the outcome team shall 
consider the following factors: 


e the nature and violence of the conduct at issue; 
e the effects of the conduct on the Reporting Party; 


e the effects or implications of the conduct on the work environment, the community or the 
University; 


e whether the conduct involved an abuse of power or authority; 


e prior misconduct by the Reshonding Party, including the Responding Parh’s relevant prior 


behavior, both at the University or elsewhere, including criminal convictions; 
e whether the Responding Party has accepted responsibility for the conduct; 


e maintenance of a safe and respectful environment conducive to learning and working; 


® For more information about employee grievance processes: 


faculty-prievance-co 


brep://faculrygov.unc.edu/committees/elected-com, 
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¢ protection of the University community; and, 


® any other mitigating, aggravating, or compelling circumstances to reach a just and 
appropriate resolution in each case. 


1. Corrective Measures 
Corrective measures that may be implemented include, but are not limited to: 


Educational Requirements. Completion of projects, programs, or requirements designed 
to help the Responding Party manage behavior and understand why it was inappropriate. 


“No Contact” Orders. Compliance with orders of no contact that limit access to specific 
University areas or forms of contact with particular persons. 


Trespass Notices. Compliance with orders by law enforcement not to enter campus 
property. 


Contract Adjustment or Termination, Adjusting the terms of or terminating a contract 
between the University and an individual(s) or entity that has been found to have violated 
the Policy after a thorough Inguiry. 


Denying Access to Campus Facilities or Events. Responding Parties found to have 
violated the Policy may be denied the ability to use campus facilities or attend /participate in 
campus events or programs. 


2: Remedies 


The Director of Equal Opportunity and Compliance or Title [IX Compliance Coordinator will 
identify long-term or permanent remedies to address the effects of the conduct on the Reporting 
Party, restore the Reporting Parh’s safety and well-being, and maximize the Reporting Party's educational 
and employment opportunities. Such remedies should seek to restore to the Reporting Party, to the 
extent possible, all benetits and opportunities lost as a result of the Prohibited Conduct. Remedies may 
include, but are not limited to, adjustment of work duties or class assignments, scheduling or 
recommending a review of a negative performance decision that may have resulted from the 
conduct that violated the Policy. The Director of Equal Opportunity and Compliance or the Title 
IX Compliance Coordinator will also identify remedies to address the effects of the conduct on the 
University community, 


The Director of Equal Opportunity and Compliance or the Title IX Coordinator will consider the 
appropriateness of remedies, including protective measures, on an ongoing basis to assure the safety 
and well-being of the patties throughout the process. Long-term remedies may include extending or 
making permanent any Inferias Measures or implementing additional measures tailored to achieve the 
voals of the Policy, including but not limited to academic accommodations, short term counseling, 
and modifications to employment arrangements, The Director of Equal Opportunity and 
Compliance or the Title IX Compliance Coordinator will, in all cases, consider whether there is a 
need for additional or extended remedies. 
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Iv. ADDITIONAL CONSIDERATIONS 
A. Retaliation 


As outlined in section I'V.D.2. of the Policy, acts of retaliation are prohibited by the University and 
may result in disciplinary action. Refa/iation is any adverse action or attempted action that would 
discourage a reasonable person from engaging in protected activity, Protected activity includes an 
individual's actual or perceived: (i) participation in the reporting, investigation, or resolution of an 
alleged violation of this Policy; (ii) opposition to policies, practices, or actions that the individual 
reasonably believes are in violation of the Policy; or (iii) requests for accommodations on the basis 
of religion, pregnancy or related medical conditions, or disability. Refa/iation may include 
intimidation, threats, coercion, or adverse employment or educational actions. Retaliation includes 
maliciously and purposefully interfering with, threatening, or damaging the academic or professional 
career of another individual, before, during, or after the resolution of a report of misconduct under 
this Policy. 


Retaliation may be found even when an investigation determines there is insufficient evidence to 
substantiate the original report. Reports made in good faith, even if the allegations are ultimately 
determined to be unsubstantiated, are not considered retaliation. Reports found to have been made 
frivolously or in bad faith may constitute retaliation and/or may be considered in the sanctioning 
process if an individual is otherwise found responsible for a violation of the Policy, Refaliation may 
be committed by the onding Party, the Reporting Party, or any other individual or group of 
individuals. 


During the investigation and resolution of alleged violations of this Policy, reasonable steps will be 
taken to protect the Reporting Party, the Responding Party, and other participants in the reporting, 
investigation, and resolution process from Refa/ation. Any individual who engages in Refaliation or 
authorizes, instructs, or permits others to engage in retaliation on their behalf will be subject to 
prompt and appropriate disciplinary action, Individuals who have a concern about potential or 
actual Rvfaliation should contact the Director of Equal Opportunity and Compliance or the Title IX 
Compliance Coordinator for assistance in addressing the concern, If the concern about Refa/iation 
involves the Director of Equal Opportunity and Compliance or the Title LX Compliance 
Coordinator, an individual may contact the Vice Chancellor for Workforce Strategy, Equity & 
Engagement. 


B. Role of the Support Person, Attorney, and Non-Attorney Advocate 


To the extent permitted by law and subject to some limitations, throughout the process conducted 
by the Equal Opportunity and Compliance Office, any participant may have a Support Person, 
-lttorney, or Non-Attorney Advocate of their choice present at any meeting related to resolution of a 
report under the Policy." A party’s inclusion of a Support Person, Attorney, or Non-Attorney Advocate is 
at the sole initiative and expense of the party. 


° The implementing regulations of the Violence Against Women Act, 34 CFR Part 668require Reporting and 
Responding Parties to have the opportunity to be accompanied by an advisor of their choice in any disciplinary 
proceeding or related meeting in cases of Interpersonal \iolence, Sexnal Assanit or Stalking. However, applicable University 
policies and procedures may restrict the extent of the advisor’s participation in the proceedings if the restrictions apply 
equally to both parties. Certain employee grievance processes that are available to appeal the results of an Investigation 
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The parties must provide fiye (5) business days advance notice to the staff member hosting the 
meeting (unless the meeting is called on shorter notice) of the name and relationship of any 
individual who will accompany them to a meeting so that all parties are aware of who will be present 
at any meeting. 


Support Person: A Reporting Party and Responding Party may choose to be assisted by a Support Person 


of their choice. A Support Person is someone who can provide emotional, logistical, or other kinds of 
assistance, The Support Person is a non-participant who is present to assist a Reporting Party or 
Responding Party by taking notes, providing emotional support and reassurance, organizing 
documentation, or consulting directly with the party in a way that does not disrupt or delay the 
proceeding. The Support Person cannot be a fact witness or provide testimony in the proceedings and 
may not be a University employee who works in the same unit as either party. 


Attorney or Non-Attorney Advocate: A Reporting Party and a Responding Party may, at their own 
initiative and expense, be assisted by an Al/forney or Non-Alttorney Advocate, To the extent permitted 
by law and subject to some limitations, the Avomey or Non-Attomey Advocate may accompany the 
party to investigative, administrative, or adjudicative meetings or proceedings under the Policy. 


In order for an Attorney or Non-Attamey Advocate to participate in an investigative, administrative, or 
adjudicative meeting or proceeding, the Reporting Party or Responding Party must complete and submit 


a form authorizing the éferney or Non-Attorney Advocate to receive information or documents 
regarding the party, and the Reporting Party or Responding Party and their Attorney or Non-Attorney 
Advocate must submit an additional informational form. These forms must be submitted to the 
Equal Opportunity and Compliance Office no later than five (5) business days prior to the meeting 
or proceeding (unless the meeting is called on shorter notice). ‘The University, its officials, and the 
members of the E.qual Opportunity and Compliance Office will communicate and correspond 
directly with the party. It is the party’s responsibility to communicate and share information with 


the Avforney or Non-Attorney Advocate. 


The University will prioritize the availability of the parties, witnesses, and University officials 
assigned to the matter when determining the date and time for the meeting or proceeding, A party’s 


Support Person, Attorney, Non-Attorney Advocate may not delay, disrupt, or otherwise interfere with the 


hearing procedures. 


by the Equal Opportunity and Compliance Office may limit the attendance of a Support Person, Attorney, or Non-Attorney 
Advocate in cases that are not governed by the Violence Against Women Act. 


For more information about employee grievance processes: 


brep://facultygov.unc.edu/committees/elect 
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C. External Agreements 


The University will not recognize or enforce agreements between the parties outside of 
these procedures. The University will recognize, however, a lawfully issued protective order under 
North Carolina law. 
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Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, 
and Related Misconduct Involving a University Employee! as the Responding Party 
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who are also students are considered students if a condition of their employment status requires them to be students 
(eg. teaching assistants, resident advisors). An individual who is both « student and an employee whose position does 
not require them to be a student is considered to be an employee when acnng in the course of their employee duties and 
is considered to be a student when acting in their role as a student. 
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I OVERVIEW’ Commented|(b)(6} NOTE: all hyperlinks of defined terms, 
ir vebsites, and other formatting and stylistic finighi 


hyperlinks to 
touches will be completed upon approval and 


This document sets forth procedures for reporting, investigating, and responding to Discrimination, 
Harassment (including Sexual or Gender-Based Harassment and Sexnal Violence), Interpersonal \ialence, 
Stalking, Complicity, and Retaliation (hereinafter collectively referred to as “Prohibited Conduct”) 
involving a University employee as the Responding Party. Please refer to the Pofigy for applicable 
definitions of key terms, 


All community members are strongly encouraged to report incidents of Prbibited Conduct to the 
Equal Opportunity and Compliance Office, and/or the UNC Police for criminal conduct, as 
appropriate. As an alternative, as outlined below, an individual can also seek confidential assistance 
that does not involve notice to the University. 


Upon receipt of a report, a representative of the Response Team’ (a core group of administrators 
that may include the Director of Equal Opportunity and Compliance, the Title IX Compliance 
Coordinator, the Report and Response Coordinators, the Office of the Dean of Students, the Office 
of Human Resources, the Academic Personnel Office, and/or any other office that has the relevant 
authority to address the allegations) will offer appropriate resources to support the Reporting Party 
(eg. medical care, counseling resources, safe housing) and conduct an Initial Assessment, The Initial 
slssessment will consider the nature of the report, the safety of the parties and the campus 
community, the Reporting Party's expressed preference for resolution, and the necessity for any Interim 


Measures. 
Following this Initial Assessment, the Director of Equal Opportunity and Compliance or the Title IX 


Compliance Coordinator may: 1) take no further action (¢,g,, where the conduct, on its face, would 
not constitute a Policy violation); 2) pursue an Informal Resolution that does not involve disciplinary 

action against the Responding Party, or 3) pursue an Invesfigation to determine if disciplinary action is 
warranted. Each resolution process is guided by the same principles of fairness and respect for all 


parties. Resowrves are available for both a Reporting Party and a Responding Party to provide support and 
guidance throughout the Jyvestigation and resolution of the report. 


The University encourages a Reporting Party to explore all available options for resolution, including a 
report under the Policy and a report to law enforcement. The processes are not mutually exclusive; 
an individual can choose to pursue both a report under the Policy and a criminal investigation at the 
same time. If an individual would like assistance contacting a law enforcement agency, either to 
report an incident or follow-up on a report, a member of the Response Team is available to assist a 
Reporting Party in contacting the appropriate law enforcement agency. 


? Please refer to the Policy on Prohibited Discrimination, Harassment and Related Misconduct for definitions. 


‘The Response Team is responsible for the consistent application of the Policy. Members of the Response 
Team can help any University community member understand the Policy and the options for resolving concerns raised 
under this Policy in academic or work settings at the University, The Response Team will protect and safeguard the 
privacy of all individuals involved in a manner consistent with the need for a careful assessment of and response to the 
report. ‘The Response Team will consist of a small “need to know” number of individuals. 
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Il. REPORTING, SUPPORT RESOURCES, AND CRISIS RESPONSE RESOURCES 
A. DEFINITIONS OF PRIVATE, CONFIDENTIAL, AND ANONYMOUS 
Reporting options and resources are categorized as private, confidential, and anonymous. 


- “Private” means that information related to a report under the Policy will only be shared 
with those individuals who “need to know” in order to assist in the active review, 
investigation, or resolution of the report. While not bound by confidentiality, these offices 
and individuals will be discreet and respect the privacy of all individuals involved in the 
process. Private options include the Equal Opportunity and Compliance Office, UNC 
Police, and any other University employee or office that is not designated as a confidential 
resource. 

- “Confidential” means that information shared with designated campus or community 
professionals will only be disclosed with the individual’s permission, unless there is a 
continuing threat of serious harm to the individual or to others or there is a legal obligation 
to reveal such information (e.g., where there is suspected abuse or neglect of a minor), 
Confidential resources include the University Ombuds Office, the Gender Violence Services 
Coordinators, and medical providers in Campus Health Services and Counseling and 
Psychological Services, 

- “Anonymous” means that an individual may share information without disclosing their 
name and without identifying the other parties involved or requesting any action. 
Depending on the level of information available about the incident or the individuals 
involved, the receiving unit’s ability to respond to an anonymous report may be limited. 


B. REPORTING 
1. Law Enforcement 


The University strongly encourages all individuals to report potential criminal conduct, including 
Sexual Violence, Interpersonal Violence, and Stalking, to the UNC Police or to another law enforcement 
agency by calling 911. If the incident occurred off-campus, UNC Police will refer the report to the 
police department or law enforcement agency in the correct jurisdiction, or individuals may locate 
the correct police jurisdiction at http://neja.ncdoj.gov/Criminal-Justice-Links / NC-Police- 
Departments.aspx. 


A report to law enforcement remains private, but not confidential. A report to law enforcement 
does not automatically trigger a criminal investigation, A Reporting Party may provide an 
“informational report” to law enforcement if they do not wish to pursue a criminal investigation at 
that time. UNC Police will explain the criminal investigation process and will provide information 
about the University’s resources and complaint process. An individual may choose to pursue both 
a criminal investigation and a formal resolution through the University process simultaneously. The 
processes are not mutually exclusive; an individual may choose to pursue both a report under the 
Policy and a criminal investigation at the same time. Alternatively, a Reporting Party may choose only 
one of those options or may choose neither option. UNC Police work collaboratively with the 
Equal Opportunity and Compliance Office and other administrative units to promote campus 
safety and compliance with state and federal laws. 
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2. University Administration 


The University strongly encourages a Reporting Parh to promptly report Propibited Conduct directly to 
the Equal Opportunity and Compliance Office so that immediate and corrective action can be taken 
to eliminate the conduct, prevent its recurrence, and address its effects. Making a report to the 
University means telling the Equal Opportunity and Compliance Office, or a designated Responsible 
Emp/oyee what happened, in person, by telephone, in writing, by e-mail, electronically, or 
anonymously. The Report and Response Coordinators in the Equal Opportunity and Compliance 
Office are trained professionals who are available to receive reports and can provide information 
about resolution options, provide information about and facilitate connections to available 
resources, and facilitate implementation of In/erim Measures and accommodations. The Report and 
Response Coordinators can provide assistance and guidance for all affected parties, Individuals may 
also seek guidance from or report directly to the Title IX Compliance Coordinator or the Director 
of Equal Opportunity and Compliance. 


Individuals who share allegations of misconduct with individuals on campus who are designated as 
Responsible Employees, (including staff in the Office of the Dean of Students, the Office of Human 
Resources, the Academic Personnel Office, UNC Police), should be aware that those individuals are 
required by the University to share all details about a report of Prohibited Conduct with the Equal 
Opportunity and Compliance Office. Such reporting enables timely support for all parties and 
enables an effective and consistent institutional response. Responsible Employees are employees with 
administrative or supervisory responsibilities, including but not limited to Deans, Directors, 
Department Chairs, Coaches, Student Affairs professionals (including Resident Advisors), and 
faculty who serve as advisors to student groups. Designated Confidential Resources are not 
Responsible Employees; Responsible Employees will safeguard an individual's privacy. For more 
information about Responsible Employees, go Here. 


Upon receipt of a report, the Director of Equal Opportunity and Compliance or the Title IX 
Compliance Coordinator, in coordination with the Response Team, will make an immediate assessment 
of the risk of harm to the parties or to the broader campus community and will take steps necessary 
to address any risks. These steps will include establishing Inferim Measnres to provide for the safety of 
the parties and the campus community and, where appropriate, referral to UNC Police, the Office 
of Human Resources, the Academic Personnel Office, and/or the Employee Threat Assessment and 
Response Team (ETART)' to assess whether any individual poses a serious threat of disruption to 
the workplace or a continuing danger to self, to other members of the University community, or to 
University property. 


The University recognizes that deciding whether to make a report is a personal decision that may 
evolve over time. Through a coordinated effort, staff from the above oftices provide support to 
assist each individual throughout the report and resolution process, and consistent with the goal of 
safety for all community members, these staff will work to respect an individual’s preference in 
determining how to proceed. 


* The Employee Threat Assessment and Response Team (ETART) is charged with assessing and responding to 
immediate and potential acts of workplace violence. The team's core group is composed of representatives from 
Employee & Management Relations, UNC Police, and the Employee Assistance Program (EAP). For more 
information, see the University’s [olence in the Workplace Policy. 
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As noted above, any individual can also make a report to external law enforcement agencies at any 
time. 


3. Anonymous 


Any individual may make a report of Prohibited Conduct to the University without disclosing one’s 
name (an “anonymous report”) and without identifying the Responding Party or requesting any action, 
Depending on the level of information available about the incident or the individuals involved, the 
University’s ability to respond to an anonymous report may be limited, or impossible, The 
Anonymous Reporting Form can be found here. 


The Equal Opportunity and Compliance Office will receive the anonymous report and, in 
consultation with the Response Team and UNC Police, as needed, will determine any appropriate 
next steps, including individual or community remedies. 


A Reporting Party can also submit an anonymous report to UNC Police. Anonymous reports can be 
submitted to UNC Police using the following link: s://police.unc.edu/silent-witness/. Other 
law enforcement agencies may also accept anonymous reports. 


4. Blind Reports to Law Enforcement 


Under North Carolina law enforcement procedures, a Reporting Party can submit a non-anonymous 
“blind report” to UNC Police , which allows a Reporting Party to provide information about criminal 
conduct without having their identity associated with that report for the purposes of law 
enforcement records. UNC Police can elect to designate a report as a blind report even after a 
Reporting Party has provided their identifying information. Please note that the designation of 
information as a blind report does not affect UNC Police’s obligation to share the information with 
the Director of Equal Opportunity and Compliance or the Title LX Compliance Coordinator, who 
will keep the information private. Other law enforcement agencies may also accept blind reports. 


5. Reporting Considerations: Timeliness and Location of Incident 


All individuals, including a Reporting Party or witness, are encouraged to report Prohibited Conduct 
regardless of when or where it occurred, as soon as possible to maximize the ability to respond 
promptly and effectively, The University does not limit the time frame for reporting. Delay in 
reporting Prohibited Conduct, however, may affect the University’s ability to collect relevant evidence 
or information regarding the alleged conduct. In some cases, the delay may be so significant that the 
University may not be able to fully investigate or take disciplinary action. 

Under other University and state human resources policies, however, SHRA and EHRA Non- 
Faculty employees must report Prohibited Condyct within a specific timeframe to preserve their ability 
to grieve/appeal the outcome of the results of the Equal Opportunity and Compliance Office’s 
investigation. Specifically, to preserve grievance /appeal rights under these particular policies: 


- SHRA employees must file the initial report of Prohibited Conduct within fifteen (15) calendar 
days of the alleged incident(s) of Prohibited Conduct, and 
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- EHRA Non-Faculty employees must file the initial report of Prohibited Conduct within thirty 
(30) calendar days of the alleged incident(s) of Prohibited Conduct. 


For more information about these appeal/ grievance processes, go Her, 


It is important to note that an individual may report Prohibited Conduct to the Equal Opportunity 
and Compliance Office at any time and may seek an investigation or other forms of resolution, 
regardless of whether the individual filed the report within the timeframes set out by the cited 
grievance policies. 


If the Responding Party is no longer a student or employee at the time of the report, or if the conduct 
did not occur on campus, in the context of an education or employment program or activity of the 
University, or have continuing adverse effects on campus or in an off-campus education or 
employment program or activity, the University may not be able to fully investigate or take 
disciplinary action against the Responding Party. In each instance, the University will still provide any 
fair and reasonable support and resources to a Reporting Party designed to end the Prohibited Conduct, 
prevent its recurrence, and address its effects. The Equal Opportunity and Compliance Office or 
Title IX Compliance Coordinator will also help a Reporting Party identify external reporting options. 


6. Amnesty 


Any student, including the Reporting Party or witness, who voluntarily makes a report or participates 
in an investigation of Probihited Conduct, and provides full and accurate information relating to the 
report, will not be subject to disciplinary action by the University for their own personal 
consumption of alcohol or other drugs, or for other behavior that may violate University policies, at 
or near the time of the incident, provided that any such violations did not harm or place the health 
or safety of any other person at risk. The Office of the Dean of Students may require a follow up 
meeting in which support, resources, and educational counseling options may be mandated for a 
student who has engaged in the illegal or prohibited use of alcohol or drugs. With consideration to 
encouraging reporting potential Prmbibited Conduct, behavior by employee reporting parties or 
witnesses will be assessed on a case-by-case basis. 


Cc. RESOURCES AND SUPPORT 
1. Crisis Response Resources 


As a first priority, the University encourages all individuals to report Sexual \iolence, Interpersonal 
Violence, Stalking, or potential criminal conduct by calling 911 or by contacting UNC Police. If the 
incident occurred off-campus, UNC Police will refer the report to the police department or law 
enforcement agency in the correct jurisdiction and will help an individual find a safe place and/or 
provide transportation to the hospital. A report to Jaw enforcement is private but not confidential. 


The University also encourages individuals to seek assistance from a medical provider or crisis 
response service immediately after an incident of Sexwa/ Violence or Interpersonal Violence. This 
provides the opportunity to address physical well-being or health concerns, preserve any available 
evidence, and begin a timely investigative and remedial response. Emotional care, counseling, and 
crisis response are also available on and off campus and are included in the Resowrees Chart in § 1.D 
Information about financial assistance with related medical expenses that may be available for 
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students and employees can be found Hey. A report to a medical professional or a designated 
confidential resource is confidential. 


rH Confidential Support 


The trained professionals designated in the below chart can provide counseling, information, and 
support in a confidential setting. These confidential resources will not share information about a 
patient/client (including whether that individual has received services) without the individual's 
permission unless there is a continuing threat of serious harm to the patient/client or to others or 
there is a legal obligation to reveal such information (e.g, suspected abuse or neglect of a minor), 


The Gender Violence Service Coordinators and the University Ombuds Office, can provide support 
and assistance in understanding the reporting options and navigating the reporting processes. 
Individuals may choose to use these resources first before deciding whether to report Prohibited 
Conduct to law enforcement or to the University. The Gender Violence Service Coordinators 
provide support for individuals of all gender identities who have experienced or who are 
experiencing Sexwal Violence, Interpersonal Violence or Gender-based Harassment. The University 
Ombuds Office provides support and information for anyone affected by an incident or allegation, 
including Reporting Parties, Responding Parties, witnesses, and peers. 


Confidential medical services, including counseling and psychological services, are available to 
students through Campus Health Services. Confidential counseling and psychological services are 
available to employees through the Employee Assistance Program. Other valuable confidential 
resources in the community can be found in the Resawres Chartin § 11.D 


3. Other Resources 


The University recognizes that Sexual Violence, Interpersonal Violence, and other types of Discrimination 
and Harassment can have a significant impact on an individual’s educational and employment 
opportunities. Report and Response Coordinators in the Equal Opportunity and Compliance 
Office can help individuals navigate solutions to the challenges that may arise on campus and in the 
workplace and connect them to the appropriate assistance. The chart below lists various resources 
on and off campus to address a variety of needs that may arise, including immigration assistance, 
financial aid, and legal assistance. Regardless of whether an individual wishes to report to the 
University or to law enforcement, the University strongly encourages all parties who may be affected 
by allegations of Prohibited Conduct to contact the Report and Response Coordinators so that they can 
connect the individuals with resources that will help them succeed as members of the University 
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community, Students may also use the Office of the Dean of Students for support and connection 


to resources. 


D. COMPREHENSIVE RESOURCES CHART Commented |(b)(6 F Build in wraphic that holds our safeune.edu, 


COMPREHENSIVE RESOURCES CHART 


SERVES 
STUDENTS, 
ON-OR 
CONFIDENTIAL EMPLOYEES, 
RESOURCE DESCRIPTION a Ga vanes /OR 
snivamn POSTDOCTORAL 
SCHOLARS? 


UNC Police 


919-962-8100 

. 24/7 

*Receive reports of criminal activity and conduct 
investigations and will coordinate with outside law 
enforcement for incidents outside of its jurisdiction, 

* Receive “informational reports” if reporting party does 
not wish to pursue criminal investigation. 

* Help any individual get ro a safe place 

* Provide transportation to the hospital 

* Provide information about the University’s resources 
and complaint processes 

2 hpi si ak app: 


port Option; Report to Universi /Connect to Support and Resources 
Director of Equal Opportunity and Compliance if 
http://eoc.unc.edu/ 

Brandon Washington On Private All 
137 Bast Franklin Street, Suite 404 
919-966-7545 | brandonw@unc.ex 
Director of Title IX Compliance / 
Title LX Coordinator 

Adrienne Allison On Private All 
137 B Franklin St., Suite 404 

919-962-7177 al 


> “Confidential” means that information shared with designated campus or community professionals will only 
be disclosed with the individual’s permission, unless there is a continuing threat of serious harm to the patient/client or 
to others or there is a legal obligation to reveal such information (¢.g, where there is suspected abuse or neglect of a 


minor). 


® “Private” generally means that information related to a report under the Policy will only be shared with those 
individuals who “need to know” in order to assist in the active review, investigation, or resolution of the report, While 
not bound by confidennality, these offices and individuals will be discreet and respect the privacy of all individuals 


involved in the process. 
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Report and Response Coordinators 


1117 Student and Academic Services Buildings and 

137 BE. Branklin Street, Suite 23 

919-843-3878 or 919-445-1578 

* Provide information about the University’s resources 
and the campus investigation process 

* Help coordinate interim protective measures such as no 
contact orders and academic and housing 
accommodations 

*Assist in connecting individuals to resources, support, 
and reporting options 

* Serve as a resource for all parties, witnesses, and peers 

affected by an allegation of misconduct under the Poli 


Campus Health Services 


hetp://une.live/2wkFPEV 

919-966-3650) / After hours; 919-966-2281 

* Sexual assault exams/evidence collection kits 

* Screening for and treatment of STIs 

* Emergency contraception 

* For information about available financial assistance for 


919-966-4721 

* Sexual assault exams/evidence collection kits 

* 24/7 medical care 

* Emergency contraceptives 

* Screening and treatment of STIs 

* For information about available financial assistance for 


shiv/ 

984-538-1031 

* Provides free STI testing 

* Affiliated with UNC School of Medicine, but operates at 
community health centers in Carrboro and Durham. 


Orange County Health Department 

http:/ /www-orangecountync.gov/departments/health/in 
dex.php 

919-245-2400 

* Provides free STI testing and counseling, 

* Locations in Chapel Hill and Hillsborough 


Counseling & Psychological Services (“CAPS”) 
brtp://campushealth.unc.edu/caps 


919-966-3658 

* Individual & group counseling & referral 
* New and first time visits can be scheduled during walk-in 
hours 
* Individual therapy for variety of needs, including, but not 
limited to, crisis intervention, short-term counseling, 
referrals, and medication 
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+ Group therapy and workshops available, including sexual 
assault recovery group and emotional wellness 
* Referrals to licensed community providers and long-term: 
services 

Gender Violence Services Coordinators 


herp: //anelive/ 2wad7 

919-962-1343 | pvsc@uncedu 

+ Support for individuals of all sexual or gender identities 
who have experienced or are experiencing interpersonal 
violence 
Assistance in understanding reporting options and 
navigating reporting processes 
Linking to University and community resources 
Walk-in hours and appointments available 
Confidential by University policy (protection may not 


University Ombuds Office 
hep://wwwombuds.uncedu/ 
919-843-8204 
* Impartial, informal, and independent resource and referral Fidenti 
+ Available to all parties, witnesses, or peers £ eee. 
+ Non-judgmental listening and discussion of options 
+ Confidential by University policy (protection may not 
extend beyond campus proceedings 
Employee Assistance Program 
877-314-5841 ‘ 
+» Confidential assistance for University employees and Kookie their families 
their families 
» Available 24 hours per day, : y 
Orange County Rape Crisis Center 
sww.ocrce org 
24-Hour Help Line: 866-935-4783 
* Pree of cost to all survivors of sexual violence , ; 
+ All services may be provided in Spanish ontiieatial 
* Personal and court advocacy; support groups and 
workshops; therapy referrals F 
+ Accompaniment to emergency i io 


Compass Center for Women and Families 

24-Hour Hodine: 919-929-7122 

* Pree of cost to all survivors of interpersonal/relurionship 
violence and their family members; services available in Confidential 
Spanish 

* Personal & court advocacy; crisis counseling and support 
groups 

* Emergency shelter placement 


National Domestic Violence Hotline 

24-Hout Help Line: 800-799-7233 (SAFE) 

* Free of cost assistance to all survivors of Confidential 
interpersonal /relationship violence 

* Provides resources and tips to seek help 
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hones prseneaceom Legal Services’ 


949-962-1303, 
* Legal advice and representation on.a wide range of legal 
matters for full-time UNC students 
* See website for details about eligibility and representation 
Legal Aid of North Carolina 


hitp://bity/ZPEW Ce 

1-866-219-LANC (5262) 

* Free legal representation in securing protective orders for 
victims of domestic violence and sexual assault 

* Income restrictions do nor apply to clients seeking 
representation in domestic violence and sexual assault 


North Carolina Bar Association ch da Referral Service 


1-800-662-7660 or 19677-8574 
* Provides: referrals for low-cost pions with attorney 


North Carolina Coalition res Sexual Assault 


919-871-1015 


* Advice and legal representation for survivors of sexual 
assault 
North Carolina Coalition Against Domestic Violence 


4 = + : x 
+ Advice and referrals for legal representation for survivors 
of interpersonal/relationship violence 


’ Carolina Student Legal Services is not a resource for students with legal questions or concems related to the 
University, its employees, or fellow students. Rather, it is a resource for students who have paid the student legal services 
activity fee for advice and/or representation in certain areas of law unrelated to the University, Continuing education 
students, postdoctoral scholars, and visiung scholars do not pay the Student Legal Services activities fee and are 
inchgible, 
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Visa & Immig 
International Student and Scholar Services 


919-962-5661 
+ Advisors assist with issues related to F-1, J-1, H-1B, O-1, 
TN and other immigration status, cultural adjustment and 


919-856-2159 
* Free leyal es for low- income immigrants secking 


Cae cca eeneoierk for refugees and immigrants 
* Information, guidance, resources and referrals 


Office of Scholarships & Student Aid 


866-273-1622 or 919-962-8396 
* In-person or online help with question about financial aid 
. School of Law, School of eh and the Kenan- 


Swudent Emergency Fund 


(619) 966-4042 

* Provides financial support when students need assistance 
with unexpected emergency expenses 

* Funds distributed do not generally exceed $500 

+ Alternative funds may also be available to Graduate and 
Professional Students through the GPSF Emnesgency 
Fund, Por more information: hup: 


Employee Emergency Loan Program 3 


(919)962-3071 

* Provides University employees with an alternative to 
borrow money for short-term emergency situations 

* Loans distributed do not exceed $500 


employees with at 
least 12-months 
of continuous 
University Service 


* For victims of sexual assault, domestic violence, dating violence and stalking, visa options such as U and T 
Visas may be available. For specifics, talk to an immigration attorney and/or the organizations listed on this resource 


chart, and see http://bit.ly/ LOKRHIW. 
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Ill. PROCEDURAL INFORMATION 
A. Initial Assessment 


When a report is made, the Director of Equal Opportunity and Compliance or the Title IX 
Compliance Coordinator, with the assistance of the Response Team, will conduct an Initial 

Assessment. The assessment will determine whether the alleged conduct would present a violation of 
the Policy and whether further action is warranted based on the alleged conduct. 


The first step of the Initial Assessment will usually be a preliminary meeting between the Reporting Party 
and a Report and Response Coordinator or designee. The Report and Response Coordinator will 
first: 


e Address any immediate concerns about the physical safety and emotional well-being of the 
parties; 

e Provide the Reporting Party with information about: 

- On and off campus resources 
- The available range of Interim Protective Measures 
- An explanation of the procedural options, including Informal Resolution and Investigation, 

¢ Notify the Reporting Party of the availability of medical treatment to address any physical and 
mental health concerns and to preserve evidence; 

e = Ifthe alleged conduct is criminal in nature, notify the Reparting Pan'y of the option to make a 
report to law enforcement and to be assisted in doing so, as well as the option to decline to 
report to law enforcement; 

e Discuss the Reporting Parh’s expressed preference for manner of resolution and any barriers 
to proceeding; 

e Explain the University’s policy prohibiting Refa/iation; and 


e Explain the role of the Support Person, Attorney or Non-Altorney Advocate. 


The Report and Response Coordinator or designee will also gather facts that will enable the Director 
of Equal Opportunity and Compliance or the Title [IX Compliance Coordinator, in consultation with 
other offices as appropriate, to: 


Assess the nature and circumstances of the allegation; 

Refer the matter to the ETART for appropriate action; 

Conduct an assessment for potential pattern evidence or other similar conduct; 

Assess the reported conduct for the need to issue a timely warning under federal law; and 
Enter non-identifying information about the report into the University’s daily crime log if 
the conduct is potentially criminal in nature. 


In the event the Responding Party is notified of the allegations during the Jitial Assessment, the Report 
and Response Coordinator, or designee, will provide the Responding Party with information about on 
and off campus resources, the available range of Interim Measures, an explanation of the procedural 
options, including Voluntary Resolution and Investigation; and the Policy's prohibition on Retaliation. 


Where a Reporting Party requests that their name or other identifiable information not be shared with 
the Responding Party or that no formal action be taken, the Director of Equal Opportunity and 
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Compliance or the Title IX Compliance Coordinator will balance this request against the following 
factors in reaching a determination regarding whether the request can be honored: 


whether the alleged conduct would present a potential violation of the Policy; 
the nature and scope of the alleged conduct, including whether the reported misconduct 
involves allegations of violence and/or the use of a weapon; 
¢ whether the alleged conduct, if true, would necessitate formal disciplinary action of the 
accused employee; 
* considerations of fundamental fairness and due process with respect to the Reshonding Party 
should the course of action include disciplinary action against the Responding Party, 
the respective ages and roles of the Reporting and Responding Parties, 
the power dynamics between the involved parties; 
the risk posed to any individual or to the campus community by not proceeding, including 
the risk of additional violence; 
the risk of retaliation against the Reporting Party, witnesses, or other related parties; 
whether there have been other reports of such misconduct by the Responding Party; 
whether the report reveals a pattern of such misconduct (e.g., including abuse of authority) 
ata given location or by a particular group or individual; 
the Reporting Parfy’s wish to pursue disciplinary action; 
whether the University possesses other means to obtain relevant evidence; 
and 
the University’s obligation to provide a safe and non-discriminatory and non-retaliatory 
environment. 


Where possible based on the facts and circumstances, the Director of Equal Opportunity and 
Compliance or the Title [IX Compliance Coordinator will seek action considering the Reporting Party's 
expressed preference for manner of resolution. The University’s ability to fully investigate and 
respond to a report may be limited or impossible if the Reporting Parfy requests that their name not 


be disclosed to the Responding Party or declines to participate in an Investigation. 


At the conclusion of the Initial -lssessment, the Director of Equal Opportunity and Compliance or the 
Title IX Compliance Coordinator will determine the appropriate resolution route. Resolution may 
include; 1) the initiation of an Investigation to determine facts that may lead to disciplinary action, 2) 


Informal Resolution, or 3) no further action. 


Regardless of the manner of resolution, a Responding Party may choose to accept responsibility at any 
stage in the process. 


The Equal Opportunity and Compliance Office has sole authority to conduct investigations and 
oversee resolutions for reports of Prohibited Conduct under the Policy. Any administrator, supervisor, 
or other individual who is a designated Responsible Employee who receives a report, either directly or 
indirectly, of alleged Prohibited Conduct under the Policy must notify the Equal Opportunity and 
Compliance Office as soon as possible. An administrator, supervisor, or other individual must not 
attempt to resolve the report or address the matter without consultation with and assessment by the 
Director of Equal Opportunity and Compliance or the Title IX Compliance Coordinator. If the 
report includes allegations that could potentially violate other University policies, the Equal 
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Opportunity and Compliance Office will coordinate with appropriate units to maximize efficiency, 
minimize disruption, and impart a prompt and appropriate resolution by the University. 


The chart below illustrates the procedural options for resolving reports that are brought to the 


ttention of the E tunity and Compliance Office or the Title IX Compliance Coordinator: 
a ion of the Equal Opportunity mpliance € mpliance is vee (OMG [eerie erie Hex Sere 


procedures, 


B. Informal Resolution 


When a Reporting Party does not want to move forward with a formal Investigation, Informal Resolution 
may be an option, Informal Resolution does not involve an Investigation or disciplinary action against a 
Responding Party and is not appropriate for all forms of conduct under the Policy. 


The University retains the discretion to determine when Informal Resolution is appropriate. If a party 
requests [normal Resolution, the Equal Opportunity and Compliance Office or the Title IX 
Compliance Coordinator will consider the following factors in assessing that request: 


e the nature and scope of the alleged conduct, including whether the reported misconduct 
involves allegations of violence and/or the use of a weapon; 

e whether the alleged conduct, if true, would necessitate disciplinary action of the accused 
employee, and thus require an investigation; 
the respective ages and roles of the Reporting and Responding Parties; 
the power dynamics between the involved parties; 
the risk posed to any individual or to the campus community by not pursing disciplinary 
action, including the risk of additional violence; 
the risk of retaliation against the Reporting Party, witnesses, or other related parties; 
whether there have been other reports of such misconduct by the Responding Party; 
whether the report reveals a pattern of such misconduct (e.g., including abuse of authority) 
at a given location or by a particular group or individual; 
the Reporting Party's wish to pursue disciplinary action; 
whether Informal Resolution would adequately address the Reporting Party's concerns and the 
alleged behavior; and 

e the University’s obligation to provide a safe and non-discriminatory and non-retaliatory 
environment, 


The Equal Opportunity and Compliance Office may conduct an initial inquiry to gather sufficient 
information to assess whether Ivforma/ Resolution is appropriate under these factors. If the Equal 
Opportunity and Compliance Office or the Title IX Compliance Coordinator concludes that Informal 
Resolution is appropriate, they will work with the Reporting Party, sometimes in concert with members 
of the Response Team, to determine a resolution designed to maximize the Reporting Party's access to all 
employment, educational, and extracurricular opportunities and benefits at the University and to 
eliminate a potential hostile environment. 


There are two categories of Informal Resolution; 1) resolutions that focus on supporting the Reporting 
Party with no participation or involvement by the Responding Party, and 2) resolutions that involve a 
facilitated agreement with the Responding Party. 
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In resolutions that focus on supporting the Reporting Party, it may be possible for a Reporting Party 


to maintain anonymity. Such resolutions may include: 
e establishing or continuing Interim: Measures, 
© conducting targeted or broad-based educational programming or training for relevant 
groups; and 
¢ providing increased monitoring, supervision, or security at locations or activities where the 
alleged misconduct occurred. 


In resolutions, that involve a facilitated agreement with the Responding Party, it is the Responding P. 
decision whether to agree to participate in an Informal Resolution, Such resolutions may include: 


e facilitating a meeting with the Resbonding Party with the Reporting Party present (only when 
deemed appropriate); 

¢ facilitating a private discussion with the Responding Party about the allegations and discussing 
solutions for eliminating the alleged behavior and remedying its affects; 

¢ mutually agreed upon parameters of interaction between the parties, including modified 
work assignments, agreements for no contact, and/or time or place restrictions to limit 
interaction; and 

e any other remedy that can be tailored to the involved individuals to promote an inclusive 
and non-discriminatory environment. 


The University will not compel a Reporting Party to engage in mediation, to confront directly the 
Responding Party, or to participate in any particular form of Informal Resolution. 


Participation in /u/ormal Resolution is voluntary, and either party can end this manner of resolution 


and pursue an Jmesfigation at any time, including when pursuit of Jnformal Resolution is unsuccesstul at 
resolving the report. Similarly, a Reporting Party can request to end an Investigation and pursue Informal 


Resolution at any time. In addition, either party may request Jw/erim Measures regardless of whether any 


particular course of action is sought. 


As stated above, Informal Resolution does not result in discipline and is not a disciplinary action. The 
Equal Opportunity and Compliance Office will maintain records of all reports and conduct 

addressed through Informal Resolution to fairly and consistently assess pattern or systemic behavior. 
The time frame for completion of Informal Resolution may vary depending on the complexity of the 
matter, but the University will seek to complete the process within forty-five (45) business days of 


the Reporting Party's request. 


17 


Exhibit 4 


OF Formal Investigation 


Following the Initial Assessment, and in consultation with the Reporting Party, the University will initiate 


a prompt, thorough, and impartial Jwvestigation of conduct that, if true, would constitute a violation of 


the Policy and is not being addressed through Informal Resolution. The Director of Equal Opportunity 
and Compliance or the Title 1X Compliance Coordinator will oversee the Investigation. The 
Investigation is designed to provide a fair and reliable gathering of the facts by a trained and impartial 
investigator. All individuals, including the Reporfiny Party, the Responding Party, and any third party 
witnesses, will be treated with appropriate sensitivity and respect throughout the Ivvesfigation, The 
Juvestigation will sateguard the privacy of the individuals involved in a manner consistent with 
applicable law and University policy. 


1. Investigators and Administrative Advisor 


The Director of Equal Opportunity and Compliance or the Title LX Compliance Coordinator will 
assign investigator(s) who have training and experience investigating allegations of Prohibited Conduct. 
The investigator will gather information regarding the alleged conduct. The investigator will then 
determine if the information gathered supports that the alleged conduct occurred by a 
preponderance of the evidence and, if so, whether the conduct constitutes a violation of the Policy, 
A preponderance of the evidence means that it is more likely than not that the conduct occurred. 


The Equal Opportunity and Compliance Office will also identify the appropriate administrator(s) 
(the “Administrative Advisor’) to consult with during the investigation, if needed. The Administrative 

yisor is usually an administrator in the line of authority over the Responding Party who is not a 
witness or otherwise directly involved in the allegations and does not have a conflict of interest, bias, 
or prejudice concerning the parties or allegations that would affect impartiality, Once the 
investigation report and inyestigative findings are complete, the Administrative Advisor will review the 
investigation report and the recommended disciplinary action and/or other corrective measures (if 
applicable) and discuss the findings and recommendations with the Equal Opportunity and 
Compliance Office, The Administrative Advisor will not have the ability to reject investigatory 
findings, disciplinary actions, or other corrective measures. 


2. Notice 


The Equal Opportunity and Compliance Office will send the Reporting Party, the Responding Party, and 
the Administrative Advisor a written Notice of Investigation. This Notice will generally be issued 
within five (5) business days of receipt of confirmation from the Reporting Party of the intent to 
proceed with an Iyvestigation and/or sufficient information for the University to determine that the 
report raises a potential issue under Section I (Scope and Applicability) and Section IV (Prohibited 
Conduct) of the Policy. The Notice of Investigation will contain a summary of the allegations or 
conduct at issue, identify the potential violations under the Policy, include information about the 
Policy’s prohibition on Refaliation, and will identify the Administrative Advisor, Upon receipt of the 
Notice of Investigation, or at any stage in the process, the Responding Party may choose to accept 
responsibility for the Policy violation. 
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To the extent permissible and consistent with FERPA and other state and federal law, the parties 
will receive equitable written, concurrent notices of the completion and/or outcome of all stages of 
the Investigation, adjudication, and appeal processes. 


3. Time Frame 


Consistent with the goal to provide an inclusive and safe educational and work environment, the 
Director of Equal Opportunity and Compliance and the Title IX Compliance Coordinator will seek 
to complete an Jnrestigation of alleged employee misconduct within sixty (60)’ business days from the 
issuance of the Notice of Inyestigation to the Reporting Party and Responding Party. Business days do 
not include weekends or University holidays. The time frame for completion of the Inrestigation, or 
any designated time frames for required actions under the Policy, may be extended for good cause as 
necessary to ensure the integrity and completeness of the Inrestigation, to comply with a request by 
law enforcement, to accommodate the availability of witnesses, to account for University breaks or 
pre-approved leave, to account for the complexities of an Investigation (e.g., the number of witnesses 
and volume of information proyided by the parties), or to address other legitimate reasons. Should 
the Investigation begin at a time when the forty-five (45) day period will extend into recognized 
University holidays or academic breaks, the investigator will attempt to proceed as scheduled, but if 
the Investigation cannot proceed due to absences of the parties or material witnesses, the 
investigation may be held in abeyance until the individuals are available. Any extension of the 
timeframes, and the reason for the extension, will be shared with the parties in writing. Best efforts 
will be made to complete the process in a timely manner by balancing principles of thoroughness 
and fundamental fairness with promptness. 


4, Resources 


A Report and Response Coordinator in the Equal Opportunity and Compliance Office will serve as 
a resource and point of contact for both parties and any witnesses throughout the Investigation to 
answer questions about the process and to connect parties to resources, support, accommodations, 
or Interim Measures. 


To the extent permitted by law and subject to some limitations, throughout the Investigation process 
conducted by the Equal Opportunity and Compliance Office, any participant may have a Support 
Person, Attorney, or Non-Attorney Advocate present at any meeting related to resolution of a report 
under the Policy."" For more information about the role of a Support Person, Attorney, or Non-Attorney 
Advocate see Section IV.B. 


"In reports proceeding through the SHRA Grievance Policy, the Equal Opportunity and Compliance Office 
will seek to complete the Investigation within forty-five (45) calendar days, in accordance with UNC System and North 
Carolina Office of State Human Resources policies governing grievances by SHRA employees. 


'" The implementing regulations of the Violence Against Women Act, 34 CFR Part 668require Reportung and 
Responding Parties to have the opportunity to be accompanied by an advisor of their choice in any disciplinary 
proceeding or related meeting in cases of Interpersonal | Golence, Sexual Assault or Stalking . Mowever, applicable University 
policies and procedures may restrict the extent of the advisor’s participation in the proceedings if the restrictions apply 
equally to both parties. Certain employee grievance processes that are available to appeal the results of an Investigation 
by the Equal Opportunity and Compliance Office may limit the attendance of a Support Person, Attomey, or Non-Attorney 
Addvocute in cases that are not governed by the Violence Against Women Act. 
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5. Intersection with Laws or other Policies 


If the report includes allegations that could potentially violate other University policies, the Equal 
Opportunity and Compliance Office may co-investigate with other relevant units to maximize 
efficiency, minimize disruption, and impart a prompt and appropriate resolution by the University. 


Where the University is made aware that there is a concurrent criminal investigation, the Equal 
Opportunity and Compliance Office will coordinate with law enforcement to prevent any University 
processes from interference with the integrity or the timing of the law enforcement investigation. At 
the request of law enforcement, the University may agree to defer the fact-finding portion of its 
Investigation antil after the initial stages of a criminal investigation. The Director of Equal 
Opportunity and Compliance or the Title IX Compliance Coordinator will nevertheless 
communicate with the parties regarding resources and accommodations, procedural options, 
anticipated timing, and the implementation of any necessary Inferins Measures for the safety and well- 
being of all affected individuals. The investigator will promptly resume fact-gathering as soon as law 
enforcement has released the case for review following the initial criminal investigation. 


6. Evidence Collection 


During the [npestigation, the Reporting Party and Responding Party will have an equal opportunity to be 
heard, to submit information, and to identify witnesses who may have relevant information, The 
investigator will seek to speak separately with the Reporting Party, the Reshonding Party, and, any other 
individuals who have information relevant to the determination of responsibility for a Policy 
violation. As part of the Jivesfigation, the investigator may gather or receive information that is 
relevant to the determination of an appropriate disciplinary action, other corrective measure, or 
remedy, including information about the impact of the alleged incident on parties. 


The investigator will also gather any available physical or documentary evidence that is relevant to 
the determination of responsibility under the Policy, including prior statements by the parties or 
witnesses, any communications between the parties, email messages, social media materials, text 
messages, and other records as appropriate and available. 


All community members, including students, faculty and other University employees, are expected 
to cooperate with the Equal Opportunity and Compliance Office and the Title IX Compliance 
Coordinator in the Jnvestigafion of any report to assure fairness and procedural due process. The 
Equal Opportunity and Compliance Office and the Title IX Compliance Coordinator will request 
the appearance of persons from the University community who can provide substantial, relevant 
evidence. In the absence of Reporting Party or Responding Party participation, the investigator will 


Por more information about employee grievance processes: 


hi yyOov. 
faculty-srievance-committee/ 


hitps:/ /hr.une.edu/employees/emr/ grievances / 
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consider the ayailable evidence in determining whether the preponderance of that evidence 
establishes a violation of the Policy. 


7. Relevance and Special Considerations 


The investigator has the discretion to determine the relevance of any evidence to the finding of 
responsibility and may exclude information in preparing the investigation report if the information is 
irrelevant, immaterial, or more prejudicial than informative, 


The investigator may also exclude statements of personal opinion by witnesses and statements as to 
general reputation for any character trait, including honesty. The investigator will not exclude direct 
observations or reasonable inferences drawn from the facts. 


a) Character Evidence 


Character evidence is defined as information that does not directly relate to the facts at issue, 
but instead, reflects upon the reputation, personality, qualities, or habits of an individual. In 


general, information regarding the character of the Reporting Party, the Responding Party, or any 
witness is not relevant to the determination of whether there is a Policy violation. 


b) Prior Sexual History and/or Pattern Evidence 


A party’s character or reputation with respect to other sexual activity is rarely relevant and 
will typically not be considered as evidence, Similarly, a party’s prior or subsequent sexual 
activity is typically not relevant and will only be considered as evidence under limited 
circumstances. Those circumstances include: 


(1) Pattern Evidence 


Pattern evidence, defined as evidence of an occurrence or occurrences of sexual or 
other relevant behavior so distinctive and so closely resembling either party’s version 
of the alleged encounter as to tend to prove a material fact, including whether 
consent was sought or given, may be admissible. Where there is evidence of a 
pattern of similar conduct, either before or after the conduct in question, regardless 
of whether there has been a prior finding of a Policy violation by the Responding Party, 
this information may be deemed relevant to the determination of a Policy violation 
or assignment of a disciplinary action or other corrective measure, The 
determination of relevance will be based on an assessment of whether the previous 
or subsequent incident was substantially similar to the conduct cited in the report or 
indicates a pattern of behavior and substantial conformity with that pattern. Where 
there is a prior finding of a Policy violation by the Resbondig Party for a similar act of 
Prohibited Conduct, there is a presumption of relevance, and the finding may be 
considered in making a determination as to responsibility and assigning of a 
disciplinary action or other corrective measures, 


(2) Prior Sexual History between the Parties 
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Where there was a prior or ongoing relationship between the Reporting Party and the 
Responding Party, and the Responding Party asserts that Consent was sought and given, the 
prior sexual history between the parties may be relevant to assess the manner and 
nature of communications between the parties. As noted in sections of the Policy, 
however, the mere fact of a current or previous dating or sexual relationship, by 
itself, is not sufficient to constitute Consent. 


(3) Prior Sexual History with Other Parties 


A party’s sexual history with an individual other than the Reporting Party or Responding 
Party may be relevant under very limited circumstances to prove intent, motive, 
absence of mistake, or to explain an injury or physical finding. 


c) Consolidation of Reports 
8. Investigation Report 


At the diseretion of the University, multiple reports may be consolidated into one Investigation if the 
information related to each incident would be relevant and probative in reaching a determination 
regarding the other incident(s). This includes, but is not limited to, matters where the determination 


has been made that there is relevant Patfern Evidence or where the evidence of the other conduct is 
inextricably intertwined with Prmhibited Conduct under the Policy. Matters may be consolidated where 


they involve multiple Reperting Parties, multiple Responding Parties, or related conduct within a 


department or unit. 


At the conclusion of the Jnvestivation, the investigator will prepare a written report that summarizes 
the information gathered and synthesizes the areas of agreement and disagreement between the 
parties with any supporting information or accounts, ‘The investigator will include an Investigative 
Finding regarding whether a Policy violation occurred and recommendations for appropriate 
disciplinary action and other corrective measures, if appropriate. 


In reports involving allegations of Interpersonal Violence, Sexual Assault or Stalking, before the report is 


finalized, the Reporting Party and Responding Party will be given the opportunity to review a draft 
Latestaxotion Report, which will not include the Investigative Finding, "land may be presented in redacted 


format, '* To safeguard privacy, the parties will not receive an electronic or written copy, nor may 


"The implementing regulations of the Violence Against Women Act, 34 CFR Part 668, require that the 
Reporting and Responding Parties have “timely and equal access.,.to any information that will be used during informal 
and formal disciplinary meetings and hearings” for disciplinary action in cases of alleged dating violence, domestic 
violence, sexual assault, and stalking. 


= The North Carolina State Human Resources Act requires that particular information in an employee's 
personnel file remain confidenual, including certain information gathered in the course of an investigation. The penalty 
for permitting access to confidential personnel information is a Class 3 misdemeanor and monetary fine. N-C.G.S. 
§§126-22 ~ 126-24, The Family Educational Rights and Privacy Act (FERPA) generally prohibits the University from 
disclosing certain jetrrantiis about a toes w ithout ne student's prior written consent. To review the University’s 
FERPA policy, go to E 52 . Information protected from disclosure by 
these privacy policies will be redacted ess a separate = requires aieclowure of such information and that law 
preempts these privacy laws. 
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they photograph or copy the draft Investigation Report; however, they will be permitted to take notes 
on the content, In such cases, a Reporting Party and Responding Party may submit any additional 
information or comments to the investigator within five (5) business days of the date of the notice 
of the opportunity to reyiew of the draft Inpestivation Report. The investigator may require additional 
time to incorporate any new information provided by the parties during this stage. Should the 
investigator require an extension of time to finalize the Investigation Report, the parties will be notified 
in writing simultaneously. 


For all other allegations of misconduct under the Policy, the investigator will make an Investigative 
Finding and the parties will be notified of the outcome of the Investigation without reviewing a draft 
investigation report. 


9, Investigative Finding 


Upon completion of the Investigation Report, the investigator will make an Investigative Finding, by a 
preponderance of the evidence, regarding whether a Policy violation occurred and will recommend 
appropriate disciplinary action, other corrective measures, and/or remedies based on the Investigative 
Finding. In reaching these determinations, the investigator will consult with the Director of Equal 
Opportunity and Compliance, the Title IX Compliance Coordinator, the Administrative Advisor, and 
any other designated administrator who has information relevant to the Jnvestigation. Upon 
completion, the investigator will send the final investigation report to the Administrative Advisor to 
review the report and any recommendations therein, and the Equal Opportunity and Compliance 
Office will notify the parties that the investigation report has been provided to the Administrative 
Advisor. The Administrative Advisor will have five (5) business days to review the Investigation Report, TE 
the recommendations include disciplinary action and or/ further corrective measures in the relevant 
department or unit, the Equal Opportunity and Compliance Office will assemble a team of 
appropriate individuals (“On/come Team”), which may include the Administrative Advisor (or designee), 
the Office of Human Resources, the Academic Personnel Office, or the Office for Postdoctoral 
Affairs, to determine the appropriate course of action based on the investigator’s findings and any 
other relevant information, considering the factors articulated in section IILD. 


The Equal Opportunity and Compliance Office will provide simultaneous written notice to both the 
Reporting Party and Responding Party of the Investigative Finding and recommended action(s) and/or 
remedy(ies), to the extent permitted by law, in writing at the same time within fifteen (15) business 
days after the Equal Opportunity and Compliance Office provides the completed Investigation Report 
to the Administrative Advisor. This time frame may be extended for good cause, and if extended, the 
parties will be notified simultaneously in writing. The confidentiality protections provided by the 
North Carolina State Human Resources Act and FERPA may limit the amount of information 
provided to the parties. 


D. Possible Actions Resulting from an Investigation 


The Policy prohibits a broad range of behaviors, which are serious in nature. In keeping with the 
University’s commitment to foster an environment that is safe, inclusive, and free of Prohibited 
Conduct, the Policy provides the investigator and the Outcome Team with wide latitude in the 
imposition of disciplinary action or corrective measures tailored to the facts and circumstances of 
each report, the effects of the misconduct on the Reporting Party and surrounding community, and 
accountability for the Responding Party, The imposition of disciplinary action or corrective measures 
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is designed to eliminate prohibited conduct under the Policy, prevent its recurrence, and remedy its 
effects, while supporting the University’s responsibilities as an employer and federal obligations. 
Such measures may include educational, restorative, rehabilitative, and/or punitive components. 
Some behavior, however, is so harmful to the educational process and the work environment that it 
requires severe disciplinary action, including suspension from employment with the University or 
termination/ discharge. 


In determining the appropriate course of action, the investigator and the Oxscome Team shall consider 
the following factors: 


e =the nature and violence of the conduct at issue; 
e = the effects of the conduct on the Reporting Parhy 


e the effects or implications of the conduct on the work environment, the community or the 
University; 


e whether the conduct involved an abuse of power or authority; 


© prior misconduct by the Responding Party, including the Responding Parf’s relevant prior 


discipline history, both at the University or elsewhere, including criminal convictions; 
e¢ whether the Responding Party has accepted responsibility for the conduct; 
¢ maintenance of a safe and respectful environment conducive to learning and working; 
® protection of the University community; and 


¢ any other mitigating, aggravating, or compelling circumstances to reach a just and 
appropriate resolution in each case, 


All employees must be treated equally when applying these factors, regardless of their category of 
employment (faculty, EHRA, SHRA). To ensure consistency and equal treatment of all categories 
of employees, the Equal Opportunity and Compliance Office, in consultation with the Outcome Team, 
must approve the final course of action and/or remedy, The appropriate supervisor or administrator 
will implement and enforce the chosen course of action and will provide supporting documentation 
to the Equal Opportunity and Compliance Office to confirm that the chosen course of action has 
been implemented, 


i; Disciplinary Action 
When an Investigation results in a finding that a Responding Party has violated the Policy, disciplinary 
action may be imposed individually or in combination with corrective measures. There are several 


types of disciplinary actions for employees, which may include the actions described below. The 
terminology, process, and requirements applicable to disciplinary actions may differ among the 
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different categories of employees, and those details may be found in the disciplinary action policies 
specific to each category of employee!’ 


Dismissal/Discharge: termination of employment with the University, 
Suspension without Pay (for a specific period of time). 
Demotion (of rank and/or compensation), 


Written Warning/Letter of Reprimand: an official reprimand letter placed in the 
employee’s file giving the employee notice that any subsequent violation of University 
policies will carry more serious disciplinary actions and/or requiring the employee to 
participate in or adhere to other non-disciplinary corrective measures. 


2. Corrective Measures 


The Oxtcome Team may also consider corrective measures that are not disciplinary actions, but are 
designed to promote a safe and non-discriminatory work environment. Such measures may focus 
on educational and restorative principals that allow a Reshonding Party or other individuals to develop 
insight about the relationship between certain behaviors and the prohibitions set out in the Policy, 
learn about the effects of the behavior on the Reporting Party and the community, and identify how to 
prevent or change the behavior. In some circumstances, even if the investigator has found that the 
Responding Party did not violate the Policy, the Outcome Team may require training or education for the 
Responding Party, other individuals involved, or for an entire department or unit. 


Such corrective measures that may be implemented include, but are not limited to: 


Educational Requirements. Completion of training, programs, or requirements designed 
to help the employee manage behavior and understand why it was inappropriate. 


“No Contact” Orders. Compliance with orders of no contact that limit access to specific 
University areas or forms of contact with particular persons. 


Adjustment of Work Duties. Reassignment of job duties, responsibilities, supervision, 
schedule, or location that does not entail a demotion of rank and/or pay, 


E. Remedies 


Remedies are measures taken to address the effects of the conduct on the Reporting Party, restore the 


Reporting Party's safety and well-being, and maximize the Reporting Party’s educational and 
employment opportunities. Remedies should seek to restore to the Reporting Party, to the extent 
possible, all benefits and opportunities lost as a result of the Prohibited Conduct. Remedies may 
include, but are not limited to, adjustment of work assignments, location, and/or schedule or 


' For the SHRA and EHRA disciplinary policies, see: https://hr.unc.edu/ managers / disciplinary /. 


_For Faculty disciplinary policy, see: hup://policies.unc.edu/files/2013/04/renure.pdf. 
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recommending a review of a negative performance decision that may have resulted from the 
conduct that violated the Policy. The Director of Equal Opportunity and Compliance or the Title 
IX Compliance Coordinator will identify long term or permanent remedies for the Reporting Party 
and to address any effects of the conduct on the University community. 


The Director of Equal Opportunity and Compliance or the Title IX Compliance Coordinator will 
consider the appropriateness of remedies, including protective measures, on an ongoing basis to 
assure the safety and well-being of the parties throughout the process. Long-term remedies may 
include extending or making permanent any [teria Measures or implementing additional measures 
tailored to achieve the goals of the Policy, Many of the remedies and supports that a Reparting Party 
might need after a finding of responsibility will have already been provided as Interim Measures, 
including but not limited to academic accommodations, short term counseling, and modifications to 
employment arrangements, The Director of Equal Opportunity and Compliance or the Title [X 
Compliance Coordinator will, in all cases, consider whether there is a need for additional or 
extended remedies. 


F. Outcome Conference 


Upon issuance of the Imestigative Finding, and where appropriate, a recommended disciplinary action, 
corrective measure, and/or remedy, each party will have the opportunity to meet with a Report and 
Response Coordinator or designee for an outcome conference, The Report and Response 
Coordinator will also outline any appeal options that may be available to each party. This meeting 
may be held in coordination with the Office of Human Resources or Academic Personnel Office. 
During the Oufcome Conference, or at a later date, the parties will each have an opportunity to review 


the Luvestigation Report, which may be in redacted form. 
G. Appeal Options 


Where both the Reporting Party and the Responding Party agree to the Investigative Finding and any 


recommended disciplinary action or corrective measures, or where neither party requests further 
review, the outcome will become final. The finality of the outcome will be communicated to the 
parties in writing at the same time. 


The Reporting Party or Responding Party may also have an option to appeal the Investigation outcome. 
Requirements set forth in state and UNC System human resources policies dictate the appeal 
channels for certain employee classifications. Therefore, where a Reporting Party or a Responding Party 
requests an appeal of the Ims/igation outcome, the avenue and options for appeal depend on 
whether the Reporting Party or Resbonding Party is classified as an EHRA employee, an SHRA 
employee, a faculty member, a Post-Doctoral Scholar, a student, a visitor, or a program participant. 
The appeal options are as follows: 
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1. EHRA Non-Faculty Reporting and Responding Parties“ 


A Reporting Party’ or Responding Party who is an EHRA Non-Faculty employee may have an option to 
appeal the outcome of the investigation by the Equal Opportunity and Compliance Office through 
the EHRA Non-Faculty Grievance Policy. For information about the EHRA Non-Faculty grievance 
process, consult the applicable policy Here. 


2; Faculty Reporting and Responding Parties” 


A Reporting Party or Responding Party who is a Faculty member may have an option to appeal the 
outcome of the investigation by the Equal Opportunity and Compliance Office through the Faculty 
Grievance Committee or the Faculty Hearings Committee. For information about these appeal 
processes, consult the applicable policies Here. 


3. SHRA Reporting and Responding Parties” 


A Reporting Party’* or Responding Party who is an SHRA employee may have an option to appeal the 
outcome of the investigation by the Equal Opportunity and Compliance Office through the SHRA 
Grievance Policy and Procedures. For more information about the SHRA grievance process, 
consult the applicable policy Here. 


4. Student and Post-Doctoral Scholar Reporting Parties 


If the Reporting Party is a stadent or Post-Doctoral Scholar and wishes to appeal the finding of the 
investigation by the Equal Opportunity and Compliance Office, the Reporting Party may request an 
Administrative Review within five (5) business days of notification of the Inyestigative Finding, The 
Administrative Review will be conducted by a designee of the Vice Chancellor for Workforce 
Strategy, Equity and Engagement who will review the Investigation Report and provide both the 
Responding Party and the Reporting Party the opportunity to meet with the reviewer and/or submit in 
writing the reason for their appeal. The designated reviewer will consider all of the information 
provided and, giving deference to the investigators who interviewed witnesses and reviewed 


4 hetps://hr.unc.edu/employees/emr/grievances/ 


'§ The RHRA Non-Faculty grievance process requires a Reporting Party to file the initial report of Prohibited 
Conduct within thirty (30) calendar days of the alleged incident of Prohibited Conduct to be able to proceed with the 
grievance/appeal. 


http: //facultygov.unc.edu/committees/¢lected-committees/ faculty-yrievance-committee/ 


" https://hr.unc.edu/employees /emr/ grievances / 


'* The SHRA grievance process requires a Reporting Party to file the initial report of Prohibited Conduct 
within fifteen (15) calendar days of the alleged incident of Prohibited Conduct to be able to proceed with the 
grievance/ appeal. 
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evidence first-hand, will determine whether the outcome of the investigation is clearly erroneous or 
resulted from a material procedural error, If the designated reviewer finds that the outcome of the 
investigation is not clearly erroncous or did not result from a material procedural error, the 
investigator’s determination will be final and is not subject to further appeal or review. If the 
designated reviewer finds that the investigation outcome is clearly erroneous or resulted from a 
material procedural error, the reviewer will document the reasons for the decision and will remand 
the report to the Equal Opportunity and Compliance Office for further review and investigative 
follow-up. The designated reviewer will render a decision in writing to both parties at the same time 
within ten (10) business days of receipt of the request for review. This timeframe may be extended 
for good cause proyided that both the delay and the reason for the delay are communicated to the 
parties in writing. 


5, Post-Doctoral Scholar Responding Parties 


A Responding Party who is a Post-Doctoral Scholar may appeal the outcome of the investigation by the 
Equal Opportunity and Compliance Office through the EOC Hearing Panel in accordance with the 
procedures set forth in ecentvl of the Procedures for Reporting and Responding to Complaints 
of Discrimination, Harassment and Related Misconduct Involving a Student as the Responding Party. 
The Responding Party must notify the Equal Opportunity and Compliance Office of their wish to appeal 
within five (5) business days of notification of the Investigative Finding. 


6. Visitor, Program Participant, Third Party and all other Reporting and 
Responding Parties 


A Reporting Party who is a visitor, program participant, third party, or an employee who does not 
have an applicable grievance procedure available to them, and a Responding Party who is an employee 
who does not have an applicable grievance procedure available to them (such as a temporary 
employee) may appeal the finding of the investigation by the Equal Opportunity and Compliance 
Office, the Reporting Party by requesting an Administrative Review within five (5) business days of 
notification of the Ivestigative Finding, The Administrative Review will be conducted by a designee of 
the Vice Chancellor for Workforce Strategy, Equity and Engagement, who will review the 
Investigation Report and provide both the Responding Party and the Reporting Party the opportunity to 
submit in writing the reason for their appeal. The designated reviewer will consider all of the 
information provided and, giving deference to the investigators who interviewed witnesses and 
reviewed evidence first-hand, will determine whether the outcome of the investigation is clearly 
erroneous or resulted from a material procedural error. If the designated reviewer finds that the 
outcome of the investigation is not clearly erroneous or did not result from a material procedural 
error, the investigator’s determination will be final and ts not subject to further appeal or review. If 
the designated reviewer finds that the investigation outcome is clearly erroncous or resulted from a 
material procedural error, the reviewer will document the reasons for the decision and will remand 
the report to the Equal Opportunity and Compliance Office for further review and investigative 
follow-up. The designated reviewer will render a decision in writing to both parties at the same time 
within ten (10) business days of receipt of the request for review. This timeframe may be extended 
for good cause proyided that both the delay and the reason for the delay are communicated to the 
parties in writing. 


28 


Exhibit 4 


H. Requirements for All Grievance Panels and University Appeals Officials” 
1, Annual Training 


Members of all grievance panels or other adjudicatory bodies that adjudicate reports that fall under 
the Policy will be annually trained on the Policy, these Procedures, information about the effects of 
trauma, how to be sensitive and fair to the parties, due process requirements, relevant discrimination 
and harassment issues as designated by the Equal Opportunity and Compliance Office, and all 
relevant issues as required by law. 


2. Consultation with the Equal Opportunity and Compliance Office 


For all matters that fall under the Policy, all grievance panels and adjudicatory bodies will consult 
with the Equal Opportunity and Compliance Office as needed regarding procedural issues, 
disciplinary actions, corrective measures, and remedies. In addition, they may consult with other 
offices with specialized expertise, as appropriate. The purpose of the consultation is not to discuss 
the merits of the evidence, but rather so that the Equal Opportunity and Compliance Office can 
help facilitate consistency across various processes with respect to procedures, disciplinary actions, 
and remedies so that all categories of employees are treated consistently. 


3 Update Grievance Processes to Reflect Current Legal Requirements 
and Consistency with Policy and Procedures. 


All relevant grievance policies and procedures will be updated to reflect current legal requirements as 
well as for consistency with current University policies and procedures, including ensuring that 
terminology used and definitions therein are consistent with the Policy and related procedures. All 
grievance policies and procedures will include a statement that, to the extent permissible and 
consistent with FERPA and other state and federal law, all parties will receive equitable written, 
concurrent notice of the completion and/or outcome of all stages of the grievance process, 
including but not limited to the Investigation, adjudication, and appeal phases. Any conflicts with law 
that may arise in any grievance policies will be resolved consistent with existing legal requirements, 
and all parties will be given notice of the same. 


L. __Post-Resolution Follow Up 


After a disciplinary action, remedy, or other corrective measures are issued, the Equal Opportunity 
and Compliance Office, the Title IX Compliance Coordinator, or the Report and Response 
Coordinator may periodically contact the Reporting Party to ensure the Prohibited Conduct has ended 
and to determine if additional remedies are necessary and will contact the nding Party to assure 
compliance with any disciplinary action or other corrective measures that have been imposed. The 
Reporting Party may decline future contact. Any violation by a Responding Party of a disciplinary action 
or protective measure imposed under the Policy or a failure by a University employee to proyide a 
specified remedy should be reported to the Equal Opportunity and Compliance Office or Title IX 
Compliance Coordinator. 


' This includes the Faculty Grievance Committee, the Faculty Hearings Committee, the hearing panels for 
FHRA-non-faculty and SHRA grievances, and any administranve reviewers conducting appeals. 
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The Reporting Party and Responding Party are encouraged to proyide the Equal Opportunity and 
Compliance Office or the Title LX Compliance Coordinator with feedback about their experience 
with the process and recommendations regarding ways to improve the effectiveness of the campus’ 
implementation of the Policy. 


IV. ADDITIONAL CONSIDERATIONS 
A. Retaliation 


Revaliation is any adverse action or attempted action that would discourage a reasonable person from 
engaging in protected activity, Protected activity includes an individual’s actual or perceived: 

(i) participation in the reporting, investigation, or resolution of an alleged violation of this Policy; (ii) 
opposition to policies, practices, or actions that the individual reasonably believes are in violation of 
the Policy; or (iii) requests for accommodations on the basis of religion, pregnancy or related 
medical conditions, or disability. Refa/iation may include intimidation, threats, coercion, or adverse 
employment or educational actions. Retaliation includes maliciously and purposefully interfering 
with, threatening, or damaging the academic or professional career of another individual, before, 
during, or after the resolution of a report of misconduct under this Policy. 


Retaliation may be found even when an investigation determines there is insufficient evidence to 
substantiate the original report. Reports made in good faith, even if the allegations are ultimately 
determined to be unsubstantiated, are not considered retaliation. Reports found to have been made 
frivolously or in bad faith may constitute retaliation and/or may be considered in the sanctioning 
process if an individual is otherwise found responsible for a violation of the Policy, Refalation may 
be committed by the Responding Party, the Reporting Party, or any other individual or group of 
individuals. 


During the investigation and resolution of alleged violations of this Policy, reasonable steps will be 
taken to protect the Reporting Party, the Responding Party, and other participants in the reporting, 
investigation, and resolution process from Refa/iation. Any individual who engages in Refaliation or 
authorizes, instructs, or permits others to engage in retaliation on their behalf will be subject to 
prompt and appropriate disciplinary action. Individuals who have a concern about potential or 
actual Refaliation should contact the Director of Equal Opportunity and Compliance or the Title LX 
Compliance Coordinator for assistance in addressing the concern, If the concern about Refa/iasion 
involves the Director of Equal Opportunity and Compliance or the Title IX Compliance 
Coordinator, an individual may contact the Vice Chancellor for Workforce Strategy, Equity & 
Engagement. 


B. Role of the Support Person, Attorney, and Non-Attorney Advocate 


To the extent permitted by law and subject to some limitations, throughout the process conducted 
by the Equal Opportunity and Compliance Office, any participant may have a Support Person, 
Alttorney, or Non-Attorney Advocate of their choice present at any mecting related to resolution of a 
report under the Policy. *’ A party’s inclusion of a Support Person, Attomey, or Non-Attorney Advocate is 
at the sole initiative and expense of the party. 


™ Attendance of a Support Person, Attorney, or Non-Attorney Advocate may be limited in certain employee grievance 
processes that may be available to appeal the results of the Investigation by the Equal Opportunity and Compliance Office. 
These restrictions do not apply in reports involving allegations of Interpersonal Wiolence, Sexual Assault or Stalking because 
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The parties must provide five (5) business days advance notice to the staff member hosting the 
meeting (unless the meeting is called on shorter notice) of the name and relationship of any 
individual who will accompany them to a meeting so that all parties are aware of who will be present 
at any meeting, 


Support Person: A Reporting Party and Responding Party may choose to be assisted by a Support Person 
of their choice. A Support Person is someone who can provide emotional, logistical, or other kinds of 


assistance. The Support Person is a non-participant who is present to assist a Reporting Party or 
Responding Party by taking notes, providing emotional support and reassurance, organizing 
documentation, or consulting directly with the party in a way that does not disrupt or delay the 
proceeding. The Support Person cannot be a fact witness or provide testimony in the proceedings and 
may not be a University employee who works in the same unit as either party. 


Attorney or Non-Attorney Advocate: A Reporting Party and a Responding Party may, at their own 
initiative and expense, be assisted by an A//ormey or Non--AHorney A\dvocate. To the extent permitted 
by law and subject to some limitations, the A/formey or Non-Astomey Advocate may accompany the 
party to investigative, administrative, or adjudicative meetings or proceedings under the Policy. 


In order for an Attorney or Non-Astommey Advocate to participate in an investigative, administrative, or 
adjudicative meeting or proceeding, the Reporting Party or Responding Party must complete and submit 


a form authorizing the A/fomey or Non-Attorney Advocate to reccive information or documents 
regarding the party, and the Reporting Party or Responding Party and their Attorney or Non-~Attorney 
Aldvocate must submit an additional informational form, These forms must be submitted to the 
Equal Opportunity and Compliance Office no later than five (5) business days prior to the meeting 
or proceeding (unless the meeting is called on shorter notice). The University, its officials, and the 
members of the Equal Opportunity and Compliance Office will communicate and correspond 
directly with the party. It is the party’s responsibility to communicate and share information with 


he Attorney or Non-Attorney Advocate. 


The University will prioritize the availability of the parties, witnesses, and University officials 
assigned to the matter when determining the date and time for the meeting or proceeding. A party's 
Support Person, Attorney, Non-Attorney Advocate may not delay, disrupt, or otherwise interfere with the 
hearing procedures. 


the implementing regulations of the Violence Against Women Act, 34 CFR Part 668, require the University to allow 
Reporting and Responding Parties to be accompanied by an advisor of their choice in any disciplinary proceeding or 
related meeting in cases of alleged dating violence, domestic violence, sexual assault, and stalking. However, applicable 
University policies and procedures may restrict the extent of the adyisor’s participation in the proceedings if the 
restrictions apply equally to both parties, 


For more information about employee grievance processes: 


faculty-prievance-committee/ 


hitps:/ /hr.une.edu/employees/emr/ grievances / 
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C, External Agreements 


The University will not recognize or enforce agreements between the parties outside of these 
procedures. The University will recognize, however, a lawfully issued protective order under North 
Carolina law. 


D. Employee Records 


Records documenting reports of prohibited conduct by employees under the Policy will be 
maintained by the Equal Opportunity and Compliance Office. Other appropriate offices, including 
the Office of Human Resources, the Academic Personnel Office, or the Office for Post-Doctoral 
Affairs, will maintain records of disciplinary actions or other corrective as part of an employee's 
personnel record. Such records will be maintained in accordance with the relevant state personnel 
laws, public record laws, and records retention policies, which can be accessed Here. 
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Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, 


Il. 
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and Related Misconduct Involving a Student’ as the Responding Party 
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I. OVERVIEW’ 


This document sets forth procedures for reporting, investigating, and responding to Discrimination, 
Harassment (including Sexual or Gender-Based Harassment and Sexnal Violence), Interpersonal \ialence, 
Stalking, Complicity, and Retaliation (hereinafter collectively referred to as “Prohibited Conduct”) 
involving a student as the Respondiny Party. Please refer to the Policy for applicable definitions of key 
terms. 


All community members are strongly encouraged to report incidents of Prohibited Conduct to the 
Equal Opportunity and Compliance Office and/or the UNC Police for criminal conduct, as 
appropriate. As an alternative, as outlined below, an individual can also seek confidential assistance 
that does not involve notice to the University. 


Upon receipt of a report, the Response Team,° a core group of administrators that includes the 
Director of Equal Opportunity and Compliance, the Title IX Compliance Coordinator, a Report and 
Response Coordinator, and/or staff in the Office of the Dean of Students, will offer appropriate 
resources to support the Reporting Party (¢.¢., medical care, counseling resources, safe housing) and 
conduct an Initial Assessment. The Initial Assessment will consider the nature of the report, the safety 
of the parties and the campus community, the Reporting Party’s expressed preference for resolution, 
and the necessity for any Iuterin Measures. 


Following this Iitial Assessment, the Director of Equal Opportunity and Compliance or the ‘Title IX 
Compliance Coordinator may: 1) take no further action (¢,g, at the Reporting Party's request or where 
the conduct, on its face, would not rise to the level of a Policy violation); 2) pursue | “o/witary 
Resolution that does not involve disciplinary action against the Responding Parh; or 3) pursue 
Investigation and Adjudication to determine if disciplinary action is warranted. Each resolution process 
is guided by the same principles of fairness and respect for all parties. Resowves are available for both 
a Reporting Party and a Responding Party to provide support and guidance throughout the Investigation 


and resolution of the report. 


The University encourages a Reporting Party to explore all available options for resolution, including a 
report under the Policy and a report to law enforcement. The processes are not mutually exclusive; 
an individual can choose to pursue both a report under the Policy and a criminal investigation at the 
same time. If an individual would like assistance contacting a law enforcement agency, either to 
report an incident or follow-up on a report, a member of the Response Team is available to assist a 
Reporting Party in contacting the appropriate law enforcement agency. 


? Please refer to the Policy on Prohibited Discrimination, Harassment and Related Misconduct for definitions. 


‘The Response Team is responsible for the consistent application of the Policy, Members of the Response 
Team can help any University community member understand the Policy and the options for resolving concerns raised 
under this Policy in academic or work settings at the University. The Response Team will protect and safeguard the 
privacy of all individuals involved in a manner consistent with the need for a careful assessment of and response to the 
report. ‘The Response Team will consist of a small “need to know” number of individuals. 
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Il. EMERGENCY LAW ENFORCEMENT, MEDICAL, AND CRISIS RESPONSE 


RESOURCES 


As a first priority, the University strongly encourages all individuals to report potential criminal 
conduct by calling 911 or by contacting UNC Police. If the incident occurred off-campus, UNC 
Police will refer the report to the police department or law enforcement agency in the correct 


jurisdiction, 


The University also encourages individuals to seek assistance from a medical provider or crisis 
response service immediately after an incident of Sexna/ \iolence or Interpersonal Violence. This 
provides the opportunity to address physical well-being or health concerns, preserve any available 
evidence, and begin a timely investigative and remedial response. Emotional care, counseling, and 
crisis response are also available on and off campus. Financial assistance with related medical 
expenses is available to students through the University’s Survivor's Assistance Fund regardless of 
where medical services are received; outside financial assistance may also be ayailable for 


employees.‘ 


UNC Police 

brtp://www.dps.uneedu/ 

919-962-8100 

UNC Police will help any individual get to a safe place 
and will provide transportation to the hospital, 
coordination with outside law enforcement, and 
information about the University’s resources and 
complaint processes. 


Carrboro Police Department 
1 www. townofe oro,ore/ 225 


919-918-7397 


Chapel Hill Police Department 
herp: / = www.townefcha pe hilLory/town- 


hall tments-servi olice 
919-968-2760 


UNC Campus Health Services 

http:/ /campushealth.unc.edu/urgent-nceds/sexual- 
assault-response 

919-966-3650 / After hours: 919-966-2281 

* Confidential care for students 

* Sexual assault exams/evidence collection 

* Screening and treatment of sexually transmitted 
infections (STIs) 

* Emergency contraceptives 

* Monies are available to offset medical expenses under 
the Survivor's Assistance Fund 


UNC Hospital Emergency Room 

919-966-4721 

* Confidential 24/7 medical care 

* Sexual assault exams/evidence collection 

* Screening and treatment of STIs 

* Emergency contraceptives 

* Monies are available to offset medical expenses under 
the Survivor's Assistance Fund 


Counseling & Psychological Services 
st come . 


919-966-3658 
* Confidential care for students 
* Individual and group counseling and referral 


* Information ceersei the University’s asain ivor’s pace Fund and assistance for employees can be 


accessed online at 


Field Code Changed 
| Field Code Changed 
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Orange County Sheriff's Office Compass Center for Women and Families 
brtp://www.ocsonc,.com/ hrrp://compasserr.org 
919-245-2900 919-929-3872; 919-929-7122 (Hotline) 

* Confidential care for students 

* Personal and court advocacy 

* Emergency shelter placement 


Orange County Rape Crisis Center 
LO Org 
919-968-4647; 1-866-WE-LISTEN (1-866-935-4783) 
* Confidential care for students 
* Personal and court advocacy 
* Accompaniment to emergency room & police station 


I. RESOURCES AND REPORTING OPTIONS 


All individuals are encouraged to seek the support of on and off campus resources, regardless of 
when or where the incident occurred. Trained professionals can provide guidance in making 
decisions, information about available resources and procedural options, and assistance to cither 
party in the event that a report and/or resolution under the Policy is pursued. In general, the 
University provides two categories of resources: Confidential Resources and Reporting Options. 
Speaking to a Confidential Resource does not constitute a report to the University and information will 
remain confidential, Reporting Options describe how to report conduct to the University, and those 
reports are kept private. Individuals may also make Avwonymous Reports to these reporting options. 
Detailed information about each of these categories is provided below. 


A, Definitions of Private, Confidential, and Anonymous 
Reporting options and resources are categorized as private, confidential, and anonymous. 


- “Private” means that information related to a report under the Policy will only be shared 
with those individuals who need to know in order to assist in the active review, investigation, 
or resolution of the report. While not bound by confidentiality, these offices and individuals 
will be discreet and respect the privacy of all individuals involved in the process, Private 
options include the Equal Opportunity and Compliance Office, UNC Police, and any other 
University employee or office that is not designated as a confidential resource. 

- “Confidential” means that information shared with designated campus or community 
professionals will only be disclosed with the individual’s permission, unless there is a 
continuing threat of serious harm to the individual or to others or there is a legal obligation 
to reveal such information (e.g., where there is suspected abuse or neglect of a minor), 
Confidential resources include the University Ombuds Office, the Gender Violence Services 
Coordinators, and medical providers in Campus Health Services and Counseling and 
Psychological Services. 

- “Anonymous” means that an individual may share information without disclosing their 
name and without identifying the other parties involved or requesting any action. 
Depending on the level of information available about the incident or the individuals 
involved, the receiving unit's ability to respond to an anonymous report may be limited. 


uw 
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B. Confidential Resources 


The trained professionals designated below can provide counseling, information, and/or support in 
a confidential setting. These confidential resources will not share information about a patient/client 
(including whether that individual has received services) without the individual’s permission unless 
there is a continuing threat of serious harm to the patient/client or to others or there is a legal 
obligation to reveal such information (¢.g,, suspected abuse or neglect of a minor). 


Confidential resources on campus, including the Gender Violence Service Coordinators and the 
University Ombuds Office, can provide support and assistance in understanding reporting options 
and navigating the reporting processes. Individuals may choose to use these resources before 
deciding whether to report Prohibited Conduct to law enforcement or to the University. The Gender 
Violence Service Coordinators provide support for individuals of all gender identities who have 
experienced or are experiencing Sexwal Violence, Interpersonal Violence or Sex or Gender-based Harassment. 
The University Ombuds Office provides support and advice for anyone affected by an incident or 
allegation, including Reporting Parties, Resbonding Parties, witnesses, and peers. 


Confidential medical services, including counseling and psychological services, are available to 
students through Campus Health Services. Confidential counseling and psychological services are 
available to employces through the Employee Assistance Program. Other valuable confidential 
resources in the community can be found in the Resaaes Chart in section 1.D 


C. Reporting Options 


1. Law Enforcement 


The University strongly encourages all individuals to report potential criminal conduct, including 
Sexual Violence, Interpersonal Violence, and Stalking, to the UNC Police or to another law enforcement 
agency by calling 911. If the incident occurred off-campus, UNC Police will refer the report to the 
police department or law enforcement agency in the correct jurisdiction, or individuals may locate 
the correct police jurisdiction at https://ncja.nedoj.gov/Criminal-Justice-Links/NC-Police- 
Departments.aspx 


A report to law enforcement remains private, but not confidential. A report to law enforcement 
does not automatically trigger a criminal investigation. A Reporting Party may be able to provide an 
“informational report” to law enforcement if they do not wish to pursue a criminal investigation at 
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that time. UNC Police will explain the criminal investigation process and will provide information 
about the University’s resources and complaint process. An individual may choose to pursue both a 
criminal investigation and a formal resolution through the University process simultaneously, The 
processes are not mutually exclusive; an individual may choose to pursue both a report under the 
Policy and a criminal investigation at the same time. Alternatively, a Reporting Party may choose only 
one of those options or may choose neither option. UNC Police work collaboratively with the Equal 
Opportunity and Compliance Office and other administrative units to promote campus safety and 
compliance with state and federal laws. 


2. University 


The University strongly encourages a Reporting Party to promptly report Prohibited Conduct directly to 
the Equal Opportunity and Compliance Office so that immediate and corrective action can be taken 
to eliminate the conduct, prevent its recurrence, and address its effects. UNC Police. Making a 
report to the University means telling the Equal Opportunity and Compliance Office, or a 
designated Responsible Employee, what happened, in person, by telephone, in writing, by e-mail, 
electronically, or anonymously. The Report and Response Coordinators in the Equal Opportunity 
and Compliance Office are trained professionals who are available to receive reports and can 
provide information to help the Reporting Party make informed decisions about choosing a 
resolution process, to help make connections to available resources, and to facilitate implementation 
of interim measures and accommodations. The Report and Response Coordinators can provide 
assistance and guidance for all affected parties. Individuals may also seck guidance from or report 
directly to the Title LX Compliance Coordinator or the Director of Equal Opportunity and 
Compliance, 


Individuals who share allegations of misconduct with individuals on campus who are designated as 
Responsible Employees, (including staff in the Office of the Dean of Students, the Office of Human 
Resources, the Academic Personnel Office, UNC Police), should be aware that those individuals are 
required by the University to share all details about a report of Prohibited Conduct with the Equal 
Opportunity and Compliance Office. Such reporting enables timely support for all parties and 
enables an effective and consistent institutional response. Responsible Employees are employees with 
administrative or supervisory responsibilities, including but not limited to Deans, Directors, 
Department Chairs, Coaches, Student Affairs professionals (including Resident Advisors), and 
faculty who serve as advisors to student groups. Designated Confidential Resources are not 
Responsible Employees; Responsible E:xmplayees will safeguard an individual's privacy. For more 
information about Responsible Employees, go Here. 


Upon receipt of a report, the Director of Equal Opportunity and Compliance Office or the Title [X 
Compliance Coordinator, in coordination with the Response Team, will make an immediate assessment 
of the risk of harm to the parties or to the broader campus community and will take steps necessary 
to address any risks. These steps will include establishing Jnterim Measures to provide for the safety of 
the parties and the campus community and, where appropriate, referral to the Emergency 
Evaluation and Action Committee (EEAC) to assess whether any individual poses a serious threat 
of disruption of the academic process or a danger to themselves, to other members of the University 
community, or to University property. 


The University recognizes that deciding whether to make a report and choosing how to proceed are 
personal decisions that may evolve over time. At the time a report is made, a Reporting Party does not 
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have to decide whether to request any particular course of action. Through a coordinated effort, 
staff from the below offices provide support to assist each individual in making these important 
decisions, and consistent with the goal of safety for all community members, these staff will work to 
respect an individual’s preference in determining how to proceed. 


3. Anonymous Reporting 


Any individual may make a report of Prohibited Conduct to the University without disclosing one’s 
name (an “anonymous report’) and without identifying the Responding Party or requesting any action. 
Depending on the level of information available about the incident or the individuals involved, the 
University’s ability to respond to an anonymous report may be limited or impossible, The 


Anonymous Reporting Form can be found here: https://eoc.unc.edu/report-an-incident/. 


The Equal Opportunity and Compliance Office will receive the anonymous report and, in 
consultation with the Response Team and UNC Police, as needed, will determine any appropriate 
next steps, including individual or community remedies, 


A Reporting im can also submit an anonymous report to UNC Police using the following link: 
https://police.unc.edu/silent-witness/. Other law enforcement agencies may also accept anonymous 


reports. 


4. Blind Reports to Law Enforcement 


Under North Carolina law enforcement procedures, a Reporting Party can submit a non-anonymous 
“blind report” to UNC Police, which allows a Reporting Party to provide information about criminal 
conduct without having their identity associated with that report for the purposes of law 
enforcement records. UNC Police can elect to designate a report as a blind report even after a 
Reporting Party has provided their identifying information. Please note that the designation of 
information as a blind report does not effect UNC Police’s obligation to share the information with 
the Director of Equal Opportunity and Compliance or the Title IX Compliance Coordinator, who 
will keep the information private. Other law enforcement agencies may also accept blind reports. 


5. Reporting Considerations: Timeliness and Location of Incident 


All indiyiduals, including a Reporting Party or witness, are encouraged to report Pro/ihited Conduct 
regardless of when or where it occurred, as soon as possible to maximize the ability to respond 
promptly and effectively. The University does not limit the time frame for reporting. If the 
Responding Party is no longer a student at the time of the report, or if the conduct did not occur on 
campus, in the context of an education program or activity of the University, or have continuing 
adverse effects on campus or in an off-campus education program or activity, the University may 
not be able to fully investigate or take disciplinary action against the Responding Party. Delay in 
reporting Prohibited Conduct may affect the University’s ability to collect relevant evidence or 
information regarding the alleged conduct. In some cases, the delay may be so significant that the 
University may not be able to fully investigate or take disciplinary action, 


In each instance, the University will still provide any fair and reasonable support and resources to a 
Reporting Party designed to end the Prohibited Conduct, prevent its recurrence, and address its effects. 
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The Equal Opportunity and Compliance Office or the Title IX Compliance Coordinator will also 
help a Reporting Party identify external reporting options. 


6. Amnesty 


Any student, including the Reporting Party or witness, who voluntarily makes a report or participates 
in an investigation of Prohibited Conduct and provides full and accurate information relating to the 
report will not be subject to disciplinary action by the University for their own personal 
consumption of alcohol or other drugs, or for other behavior that may violate University policies, at 
or near the time of the incident, provided that any such violations did not harm or place the health 
or safety of any other person at risk. The Office of the Dean of Students may require a follow-up 
meeting in which support, resources, and educational counseling options may be mandated for an 
individual who has engaged in the illegal or prohibited use of alcohol or drugs. 


D. Other Resources 


The University recognizes that Sexmal Wiolence, Interpersonal Violence, and other types of Discrimination 
and Harassment can have a significant impact on an individual’s educational and employment 
opportunities. Report and Response Coordinators in the Equal Opportunity and Compliance 
Office can help individuals navigate solutions to the challenges that may arise on campus and in the 
workplace and connect them to the appropriate assistance. The chart below lists various resources 
on and off campus to address a variety of needs that may arise, including immigration assistance, 
financial aid, and legal assistance. Regardless of whether an individual wishes to report to the 
University or to law enforcement, the University strongly encourages all parties who may be affected 
by allegations of Prohibited Conduct to contact the Report and Response Coordinators so that they can 
connect the individuals with resources that will help them succeed as members of the University 
community, Students may also contact the Office of the Dean of Students for support and 
connection to resources. 
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E. COMPREHENSIVE RESOURCES CHART 


COMPREHENSIVE RESOURCES CHART 


ON- oR 
5 
RESOURCE DESCRIPTION OFF- Ge oanatilorn 
CAMPUS? Fay 


port Option: Law Enforcement (Criminal Repo 


“le 


Connect to Support and Resources 


UNC Police 


919-962-8100 

*24/7 

*Receive reports of criminal activity and conduct 
investigations and will coordinate with outside law 
enforcement for incidents outside of its jurisdiction. 

* Receive “informational reports” if reporting party does 
not wish to pursue criminal investigation, 

* Help any individual get to a safe place 

* Provide transportation to the hospital 

* Provide information about the University’s resources 
and complaint processes 

* LiveSafe mobile app: 
Lit) DOMee. UNC.ca Curoun 

ce Departments 

PEttp: Lif. 2\ NIVILNO 

Report Option: Report to Universi 

Director of Equal Opportunity and Compliance 

http://eoc.unc.edu/ 

Brandon Washington 

137 Kast Franklin Street, Suite 404 

919-966-7545 | brandonw/@unc.ed 

Director of Title IX Compliance/ 

Title IX Coordinator 

Adrienne Allison 

137 E Franklin St., Suite 404 

919-962-7177 |adrien allison chu Tu 

Report and Response Coordinators 


On Private 


On Private 


1117 Student and Academic Services Buildings and On Private 


137 E, Franklin Street, Suite 23 


919-843-3878 or 919-445-1578 


> “Confidential” means that information shared with designated campus or community professionals will only 
be disclosed with the individual’s permission, unless there is a continuing threat of serious harm to the patient/client or 
to others or there is a legal obligation to reveal such information (e.g, where there is suspected abuse or neglect of a 


minor). 


All 


All 


® “Private” means that information related to a report under the Policy will only be shared with those 


individuals who “need to know” in order to assist in the active review, investigation, or resolution of the report. While 
not bound by confidennality, these offices and individuals will be discreet and respect the privacy of all individuals 


involved in the process. 


{ Commented| ib 16 } Include graphic thar holds out safeunc.eda 
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COMPREHENSIVE RESOURCES CHART 


sa oR Co . 


RESOURCE DESCRIPTION OR PRIVATE® 


cons 


* Provide information about the University’s resources 
and the campus investigation process 

* Help coordinate interim protective measures such as no 
contact orders and academic and housing 
accommodations 

*Assist in connecting individuals to resources, support, 
and reporting options 

* Serve as a resource for all parties, witnesses, and peers 

affected by an allegation of misconduct under the Policy 

Medical Services 


Campus Health Services 
a ive oa 
919-966-3650 / After hours: 919-966-2281 
* Sexual assault exams/ evidence collection kits 
* Screening for and treatment of STIs On Confidential 
* Emergency contraception 
* For information about available financial assistance for 
iy treatment or ue expenditures, Bo to 


UNC Heahhoare Epeceee Department 
919-966-4721 
* Sexual assault exams/evidence collection kits 
* 24/7 medical care 
* Emergency contraceptives Off Confidential 
* Screening and treatment of STIs 
* For information about available financial assistance for 
medical treatment or other ia Bo to 


Seadbne Beatie Action Costiion (SHAC) 
hutps://swww.med.unc.edu/shie/services/programs/shac 


chiv/ 

984-538-1031 Off Confidential 
* Provides free STI testing 

* Affiliated with UNC School of Medicine, but operares at 
community health centers in Carrboro and Durham. 
Orange County Health Department 

hetp:/ /www,orangecountyne.gov/departments/health/in 
dex.php 

919-245-2400, 

* Provides free STI testing and counseling, 

* Locations in Ch 


OFF Confidential 


» Mental Health, and Advocacy Services 


Counseling & Psychological Services (“CAPS”) 

betp://campushealth.une.edu/eaps 

919-966-3058 

* Individual & group counseling & referral 
* New and first time visits can be scheduled during walk- Sethe 
in hours 


11 


SERVES 
STUDENTS, 
EMPLOYEES, 
AND/OR 
POSTDOCTORAL 
SCHOLARS? 


Students, spouses 
of students, 
postdoctoral 

scholars, spouses 

ot postdoctoral 
scholars who pay 
the campus 
health fee 


All 


All 


All 


Students, spouses 
of students, 
postdoctoral 

scholars, spouses 

of postdoctoral 
scholars who pay 
the campus 
health fee 
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COMPREHENSIVE RESOURCES CHART 


RESOURCE DESCRIPTION 


* Individual therapy for variety of needs, including, bur 
not limited to, crisis intervention, short-cerm counseling, 
referrals, and medication 

* Group therapy and workshops available, including 
sexual assault recovery yroup and emotional wellness 

* Referrals to licensed community providers and long- 
term services 
Gender Violence Services Coordinators 


we +S 


biip://unclive/2wa6TKe 

919-962-1343 | pyse(@unc.edy 

+ Support for individuals of all sexual or gender idenuties 
who have experienced or are experiencing interpersonal 

yiolence 

Assistance in understanding reporting options and 

Navigating reporting processes 

Linking to University and community tesources 

Walk-in hours and appointments available 

Confidential by University policy (protection may not 

extend beyond campus proceedings) 

Viivensiyy hated Office 


919- 843-8204 
+ Impartial, informal, and independent resource and 
referral 

» Available to all parties, witnesses, or peers 

» Non-judgmental listening and discussion of options 

+ Confidential by University policy (protection may not 


Employee Assistance 
hitps://heine.cdu/benefits/work-life/eap/ 
877-314-5841 


+ Confidential assistance for University employees and 
their families 
+ Available 24 hours per day, 7 days per week 
Orange County Rape Crisis Center 
isi 
24-Hour Help Line: 866-935-4783 
* Free of cost to all survivors Of sexual violence 
* All services may be provided in Spanish 
* Personal and courr advocacy; support groups and 
workshops; therapy referrals 
* Accompaniment to emer: J room & police station 
Compass Center for Women and Families 


http://compasserr.org 

24-Hour Hotline: 919-929-7122 

* Free of cost to all survivors of interpersonal/relationship 
violence and their family nrembers; services available in 
Spanish 

* Personal & court advocacy; crisis counseling and support 
groups 


On 


On 


OFF 


OFF 


CONFIDENTIAL? 
OR PRIVATE® 


Confidential 


Contidenual 


Confidential 


Confidential 


Confidential 


SERVES 
STUDENTS, 
EMPLOYEES, 
AND/OR 
POSTDOCTORAL 
SCHOLARS? 


All 


All 


Employees and 


their families 


All 


Al 
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COMPREHENSIVE RESOURCES CHART 


* Emergency shelter placement 

National Domestic Violence Hotline 

24-Hour Help Line: 800-799-7233 (SAFE) 

* Free of cost assistance to all survivors of Confidential 
interpersonal/relationship violence 

* Provides resources and tips to seek help 


Carolina Student Legal Services” 


919-962-1303 

* Legal advice and representation on a wide range of legal 
matters for full-time UNC students 

* See website for details about eligibility and representation 


Legal Aid of North Carolina 

btrp:/ /bit. ly /2fPFWCy 

1-866-219-LANC (5262) 

* Free legal tepresentation in securing protective orders for Confidential 

victims of domestic violence and sexual assault 

* Income restrictions do not apply to clients seeking 

representation in domestic violence and sexual assault 
North Carolina Bar Association Lawyer Referral Service 

Nav o ic lawyer-referral-service/ 

1-800-662-7660 or 919-677-8574 Private 

* Provides referrals for low-cost consultation with attorney 

* Consultation may lead to leg : i 
North Carolina Coalition Against Sexual Assault 
wwew.nceasa.org/ 
919-871-1015 Confidential 
+ Advice and legal representation for survivors of sexual 

assault 
North Carolina Coalition Against Domestic Violence 
https://necadv.org/ 

919-956-9124 Off Confidential 
+ Advice and referrals for legal representation for survivors 

of interpersonal/ relationship violence 


* Carolina Student Legal Services is not a resource for students with legal questions or concerns related to the 
University, its employees, or fellow students. Rather, it is a resource for students who have paid the student legal services 
activity fee for advice and/or representation in certain areas of law unrelated to the University, Continuing education 
students, postdoctoral scholars, and visiting scholars do not pay the Student Legal Services activities fee and are 
ineligible, 
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Visa & Immipra 
International Student and Scholar Services 


919-962-5661 

+ Advisors assist with issues related to F-1, J-1, H-1B, O-1, 
TN and other immigration status, cultural adjustment and 
other Lelaicon concerns 


North Carolina Justice Center 


919-856-2159 


* Free legal services for low-income immigrants seeking 
lawful immigration status and relief from deport 


919- 334-0072 
* Low-cost legal services for refugees and immigrants 
* Information, guidance, resources and referrals 
Financial Aid and Assistance 

Office of Scholarships & Student Aid 
brp://studentmidunc.edu/contacr/ 
866-273-1622 or 919-962-8396 
* In-person or online help with question abour financial aid 
* School of Law, School of Medicine, and the Kenan- 

avler Business School have separate offices 
Student Emergency Fund 


(919) 966-4042 
* Provides financial support when students need assistance 
with unexpected emergency expenses 
* Funds distributed do nor generally exceed $500 
* Alternative funds may also be available to Graduate and 
Professional Students through the GPSF ey 
Fund. Por more information: brrp://une \ 
Employee Emergency Loan Program Permanent SHRA 
i ‘ and EHRA 
(919)962-3071 ’ employees with at 
* Provicles University employees with an alternative to lease 12-months 
borrow money for short-term emergency situations of continuous 
+ Loans distributed do nor exceed $500 University Service 


IV. PROCEDURAL INFORMATION 
A. Initial Assessment 


When a report is made, the Director of Equal Opportunity and Compliance or the Title IX 
Compliance Coordinator, with the assistance of the Response Team, will conduct an Initial 


* For victims of sexual assault, domestic violence, dating violence and stalking, visa options such as U and T 
Visas may be available. For specifics, talk to an immigration attorney and/or the organizations listed on this resource 


chart, and see http://bit.ly/ LOKRHIW. 
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Assessment. The assessment will determine whether the alleged conduct would present a potential 
violation of the Policy and whether further action is warranted based on the alleged conduct. 


The first step of the Initial Assessment will usually be a preliminary meeting between the Reporting Party 
and the Report and Response Coordinator or designee, In some circumstances, when appropriate, an 
investigator will meet with the Reporting Party and gather information necessary to assist the Response 
Team in conducting a thorough Initial Assessment, The Report and Response Coordinator will first: 


e Address any immediate concerns about the physical safety and emotional well-being of the 
parties; 

e Provide the Reporting Party with information about: 

- On and off campus resources, 
- The ayailable range of Interim Measures, and 

¢ An explanation of the procedural options, including }o/«ntary Resolution and Investigation, 
Notify the Reporting Party of the availability of medical services to address any physical and 
mental health concerns and to preserve evidence; 

e If the alleged conduct is criminal in nature, notify the Reporting Party of the option to make a 
report to law enforcement and to be assisted in doing so, as well as the option to decline to 
report to law enforcement; 

¢ Discuss the Reporting Party's expressed preference for manner of resolution and any barriers 
to proceeding; 

e Explain the University’s policy prohibiting Refa/iation, and 


¢ Explain the tole of the Support Person, Attomey and Non--lttarney Advocate. 


The Report and Response Coordinator or investigator will also gather facts that will enable the 
Director of Equal Opportunity and Compliance or the ‘Title [IX Compliance Coordinator, in 
consultation with other offices as appropriate, to: 


Assess the nature and circumstances of the allegation; 

Refer the matter to the EEAC for appropriate action; 

Conduct an assessment for potential pattern evidence or other similar conduct; 

Assess the reported conduct for the need to issue a timely warning under federal law; and 
Enter non-identifying information about the report into the University’s daily crime log if 
the conduct is potentially criminal in nature. 


In the event the Responding Party is notified of the allegations during the Initia/ Assessment, the Report 
and Response Coordinator, or designee, will provide the Responding Party with information about on 
and off campus resources, the available range of Inferim Measures, an explanation of the procedural 
options, including Voluntary Resolution and Investigation; and the Policy’s prohibition on Retaliation. 


Where a Reporting Party requests that their name or other identifiable information not be shared with 
the Responding Party or that no formal action be taken, the Director of Equal Opportunity and 
Compliance or the Title IX Compliance Coordinator will balance this request against the following 
factors in reaching a determination regarding whether the request can be honored: 


¢ whether the alleged conduct would present a potential violation of the Policy; 
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e the nature and scope of the alleged conduct, including whether the reported misconduct 
involves allegations of additional violence and/or the use of a weapon; 
the respective ages and roles of the Reporting and Responding Parties; 
the power dynamics of the involved parties; 
considerations of fundamental fairness and due process with respect to the Responding Party 
should the course of action include disciplinary action against the nding Party, 
e the risk posed to any individual or to the campus community by not proceeding, including 
the risk of additional violence; 
the risk of retaliation against the Reporting Party, witnesses, or other related parties; 
whether there have been other reports of such misconduct by the Responding Party, 
whether the report reveals a pattern of such misconduct at a given location, by a particular 
group or individual, or through a particular means or method; 
the Reporting Party's wish to pursue disciplinary action; 
whether the University possesses other means to obtain relevant evidence; 
and 
the University’s obligation to provide a safe, non-discriminatory, and non-retaliatory 
environment. 


Where possible based on the facts and circumstances, the Director of Equal Opportunity and 
Compliance or the Title IX Compliance Coordinator will seek action consistent with the Reporting 
Parts expressed preference for manner of resolution; however, in some circumstances, after 
considering the factors above, the University may determine that it must move forward to 
investigate reports in which there appears to be a threat to an individual or to the University as a 
whole. The University’s ability to fully investigate and respond to a report may be limited or 
impossible if the Reporting Party requests that their name not be disclosed to the Responding Party or 
declines to participate in an Investigation. 


At the conclusion of the Initial Assessment, the Director of Equal Opportunity and Compliance or the 
Title IX Compliance Coordinator will determine the appropriate resolution route, Resolution may 
include: 1) the initiation of an Investigation that may lead to Adjudication and disciplinary action, 2) 
loluntary Resolution, or 3) no further action. 


Regardless of the manner of resolution, a Responding Party may choose to accept responsibility at any 
stage in the process. 


The Equal Opportunity and Compliance Office has sole authority to conduct investigations and 
oversee resolutions for reports of Prohibited Conduct under the Policy. Any administrator, supervisor, 
or other individual who is a designated Responsible Employee who receives a report, either directly or 
indirectly, of alleged Prohibited Conduct under the Policy, must notify the Equal Opportunity and 
Compliance Office immediately. An administrator, supervisor, or other individual must not attempt 
to resolve the report or address the matter without consultation with and assessment by the Director 
of Equal Opportunity and Compliance or the Title [IX Compliance Coordinator. If the report 
includes allegations that could potentially violate other University policies, the Equal Opportunity 
and Compliance Office will coordinate with appropriate units to maximize efficiency, minimize 
disruption, and impart a prompt and appropriate resolution by the University. 
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The chart below illustrates the procedural options for resolving reports that are brought to the 
attention of the Equal Opportunity and Compliance Office: 


ption 


REPORT MADE & 
SUPPORT OBTAINED 


SC 
‘The Report and Response Coontmator will contact the Reporting Party to disnuss safety concerns and 


make interim protective measures available; identify resources and adertional reporting options, 
Including law enforcement; and outline the following paths of resolution: 


‘The University will strove to: wen investigation, the =| | Under voluntary resolution, 
honor the Reporting Party's investigator wil gather immediata and corrective 
request, For the Reporting information in consultation action may be taken through 
Party's safety and the safety of with the EquaiOpportunity | | individual ane community 
the campus Community, the and Comphance Office of the emedies There are forms of 
Univecsity will aabess whether Tite Compliance voluntary resolution that do 
taking no further action poses: Coordinator, and determine not involve sharing identifiable 


a fiik to the Reporting Party or whether a Policy violation has information with the 
other community members. If ‘Occurred and, if 40, Responsting Party. 
safety is an issue, the recommend an appropriate ‘You can request to end 
University may need to take Sanction and remedy voluntary resolution and 
further action while PUrwe an investigation and 
supporting you and protecting Resources are available to adiudication at any time, 
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Where there has been an investigative finding Where there has been an invesngabve finding 
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+ (2) accept the investigative finding, but investigative finding (on one or all of the 
request o hearing on the recommended alleged vielations}. 
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+ (3) request » hearing on the investigative Where the designated reviewer agrees with the 
finding and recommended sanction. jewestigative finding. thes determination is final 
‘and is not subject to further appeal or review. 
Where either party requests s hearing, the Where the designated reviewer reverses the 
matter wall be forwarded for adjudication by the investigative finding that there i no Policy 
beating panel violation, the mutter will be immediately 


RESOLUTION OR forwarded for adjactication by the 
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Occurred by a preponderance of the evidence and unpose appropnate sanctions and remerties. 
Either party may appeal the outcome on available grounds for appeal, 


17 


Exhibit 4 


B. Voluntary Resolution 


When a Reporting Party does not want to move forward with a formal Investigation, Voluntary Resolution 
may be an option, |o/witary Resolution does not involve an Investigation or disciplinary action against a 
Responding Party, and is not appropriate for all forms of conduct under the Policy. 


The University retains the discretion to determine when J o/wutary Reso/ution is appropriate. If a party 
requests Io/witary Resolution, the Director of Equal Opportunity and Compliance or the Title IX 
Compliance Coordinator will consider the following factors in assessing that request: 


e the nature and scope of the alleged conduct, including whether the reported misconduct 
involves allegations of violence and/or the use of a weapon; 

e =the respective ages and roles of the Reporting and Responding Parties; 

e =the power dynamics between the involved parties; 

e the risk posed to any individual or to the campus community by not pursing disciplinary 
action, including the risk of additional violence; 
the risk of retaliation against the Reporting Party, witnesses, or other related parties; 
whether there have been other reports of such misconduct by the Responding Party; 
whether the report reveals a pattern of such misconduct at a given location, by a particular 
group or individual, or through a particular means or method; 
the Reporting Party's wish to pursue disciplinary action; 
whether Woluntary Resolution would adequately address the Reporting Party's concerns and the 
alleged behavior; and 

e the University’s obligation to provide a safe, non-discriminatory, and non-tetaliatory 
environment. 


The Equal Opportunity and Compliance Office may conduct an initial inquiry to gather sufficient 
information to assess whether |o/untary Resolution is appropriate under these factors. If the Director 
of Equal Opportunity and Compliance or the Title [IX Compliance Coordinator concludes that 
Voluntary Resolution is appropriate, they will work with the Reporting Party, sometimes in concert with 
members of the Response Team, to determine a resolution designed to maximize the Reporting Party's 
access to all employment, educational, and extracurricular opportunities and benefits at the 
University and to eliminate a potential hostile environment. 


There are two categories of Informal Resolution: 1) resolutions that focus on supporting the Reperting 
Party with no participation or involvement by the Responding Party, and 2) resolutions that involve a 
facilitated agreement with the Responding Party, 


In resolutions that focus on supporting the Reporting Party, it may be possible for a Reporting Party to 
maintain anonymity. Such resolutions may include: 
e establishing Jnferiw Measures that may become permanent, such as changes to work or class 
schedules or locations; 
© conducting targeted or broad-based educational programming or training for relevant 
groups; and 
© providing increased monitoring, supervision, or security at locations or activities where the 
alleged misconduct occurred. 
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In resolutions that involve a facilitated agreement with the Responding Part, it is the Responding Party's 
decision whether to agree to participate in an Jnjarmal Resolution. Such resolutions may include: 
e facilitating a meeting with the Resbonding Party with the Reporting Party present (only when 
deemed appropriate); 
¢ facilitating a private discussion with the Responding Party about the allegations and 
discussing solutions for eliminating the alleged behavior and remedying its effects; 
© mutually agreed upon parameters of interaction between the parties, including modified 
housing assignments, agreements for no contact, and/or time or place restrictions to limit 
interaction; and 
e any other remedy that can be tailored to the involved individuals to promote an inclusive 
and non-diseriminatory environment. 


The University will not compel a Reporting Party to participate in any particular form of Informal 
Resolution. 


Participation in [o/wifary Resolution is voluntary , and either party can end this manner of resolution 
and pursue an Jnpestigation and Adjudication at any time, including when pursuit of Lolwitary Resolution 
is unsuccessful at resolving the report. Similarly, a Reporting Party can request to end an Investigation 
and pursue ]o/untary Resolution at any time. In addition, cither party may request Jnferi Measures 


regardless of whether any particular course of action is sought. 


As stated above, lo/untary Resolution does not result in discipline and is not a disciplinary action. The 
Equal Opportunity and Compliance wet will maintain one of all reports ae conduct 
addressed through |“o irly 

The time frame for completion of 1 alintary Marlin may vary depending on the pose of a 
matter, but the University will seek to complete the process within thirty (30) business days of the 


Reporting Party's request. 


Cc, Investigation 


Following the Initial Assessment, and in consultation with the Reporting Party, the University will initiate 
a prompt, thorough, and impartial Jwvestigation of conduct that is a potential violation of the Policy 
and is not being addressed through | o/wntary Resolution. The Director of Equal Opportunity and 
Compliance or the Title IX Compliance Coordinator will oversee the Investigation. The Investigation is 
designed to provide a fair and reliable gathering of the facts by a trained and impartial investigator. 
All individuals, including the Reporting Party, the Responding Party, and any third party witnesses, will 
be treated with appropriate sensitivity and respect throughout the Jmvesfigation. The Investigation will 
safeguard the privacy of the individuals involved in a manner consistent with federal law and 
University policy. 


1. Investigators 


The Director of Equal Opportunity and Compliance or the Title IX Compliance Coordinator will 
assign investigator(s) who have training and experience investigating allegations of Prohibited Conduct. 
The investigator will gather of information regarding the alleged conduct. The investigator will then 
determine if the information gathered supports that the alleged conduct occurred by a 
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preponderance of the evidence and, if so, whether the conduct constitutes a violation of the Policy. 
A preponderance of the evidence means that it is more likely than not that the conduct occurred. 


Zs Notice 


The Equal Opportunity and Compliance Office will send the Reporting Party and the Responding Party 


a written Notice of Investigation, which constitutes the formal charge. This Notice will generally be 
issued within five (5) business days of receipt of confirmation from the Reporting Party of the intent 
to proceed with an Investigation and/or sufficient information for the University to determine that the 
report raises a potential issue under Section I (Scope and Applicability) and Section IV (Prohibited 
Conduct) of the Policy. The Notice of Investigation will contain a summary of the allegations or 
conduct at issue, the range of potential violations under the Policy, the range of potential sanctions, 
and information about the Policy’s prohibition on Refaliation, Where appropriate, the Notice of 
Investigation will also contain notification that expulsion is a potential sanction and that expulsion 
precludes matriculation at any University of North Carolina constituent institution, Upon receipt of 
the Notice of Investigation, or at any stage in the process, the Reshonding Party may choose to accept 
responsibility for the Policy violation. 


To the extent permissible and consistent with FERPA and other state and federal law, the parties 
will receive equitable written, concurrent notice of the completion and/or outcome of all stages of 
the resolution process, including but not limited to the Investigation, adjudication, and appeal 
phases. 


“7 Time Frame 


Consistent with the goal to provide an inclusive and safe educational and work environment, the 
Director of Equal Opportunity and Compliance and the Title [X Compliance Coordinator will seek 
to resolve all reports within one academic semester, depending on when the report is received and 
will use best efforts to complete an Investigation within sixty (60) business days from the issuance of 
the Notice of Investigation to the Reporting Party and Responding Party. Business days do not include 
weekends or University holidays. The time frame for completion of the Lmvestigation, adjudication, or 
any designated time frames for required actions under the Policy, may be extended for good cause as 
necessary to ensure the integrity and completeness of the Jnvesfigation, to comply with a request by 
external law enforcement; to accommodate the availability of witnesses; to accommodate legitimate 
and reasonable delays by the parties; to account for University breaks or vacations; or for other 
legitimate reasons, including the complexity of the Juresfigation, as evidenced by, for example, the 
number of wimesses and the volume of information provided by the parties. Should the Investigation 
begin at a time when the sixty (60) day period will extend into recognized University holidays or 
academic breaks, the investigator will attempt to proceed as scheduled, but if the Investigation cannot 
proceed due to absences of the parties or material witnesses, the investigation may be held in 
abeyance until the individuals are available. Any extension of the timeframes, and the reason for the 
extension, will be shared with the parties in writing. Best efforts will be made to complete the 
process in a timely manner by balancing principles of thoroughness and fundamental fairness with 
promptness. The investigators will periodically update the parties on the status of the investigation 
throughout the investigation process. 
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4, Resources 


A Report and Response Coordinator in the Equal Opportunity and Compliance Office will serve as 
a resource and point of contact for both parties and any witnesses throughout the Investigation to 
answer questions about the process; to connect parties to resources, support, and accommodations; 
and to monitor and impose Interim Measures, as appropriate. 


Throughout the process, any participant may have a Swpport Person and one other person, an Afforiey 
or Now-lttorney Advocate, present at any meeting related to resolution of a report under the Policy. 
More information about the roles of Swpport Persons, Attorneys, and Non-Attorney Advocates can be 
found in § V.B. 


5. Intersection with Laws or other Policies 


If the report includes allegations that could potentially violate other University policies, the Equal 
Opportunity and Compliance Office may co-investigate with other relevant units to maximize 
efficiency, minimize disruption, and impart a prompt and appropriate resolution by the University. 


Where the University is made aware that there is a concurrent criminal investigation, the Equal 
Opportunity and Compliance Office will coordinate with law enforcement to prevent any University 
processes from interfering with the integrity or the timing of the law enforcement investigation, At 
the request of law enforcement, the University may agree to defer the fact-finding portion of its 
Investigation until after the initial stages of a criminal investigation. The Director of Equal 
Opportunity and Compliance or the Title IX Compliance Coordinator will nevertheless 
communicate with the parties regarding resources and accommodations, procedural options, 
anticipated timing, and the implementation of any necessary Interiy Measures for the safety and well- 
being of all affected individuals. The investigator will promptly resume fact-gathering as soon as law 
enforcement has released the case for review following the initial criminal investigation. 


6. Evidence Collection 


During the Investigation, the Reporting Party and Responding Party will have an equal opportunity to be 
heard, to submit information, and to identify witnesses who may have relevant information. The 
investigator will seek to speak separately with the Reporting Party, the Responding Party, and any other 
individuals who have information relevant to the determination of responsibility for a Policy 
violation. As part of the /uvestigation, the investigator may gather or receive information that is 
relevant to the determination of an appropriate sanction or remedy, including information about the 
impact of the alleged incident on parties, 


The investigator will also gather any available physical or documentary evidence that is relevant to 
the determination of responsibility under the Policy, including prior statements by the parties or 
witnesses, any communications between the parties, email messages, social media materials, text 
messages, and other records as appropriate and available. 


All community members, including students, faculty, and other University employees, are expected 
to cooperate with the Equal Opportunity and Compliance Office in the Investigation, as well as the 
eldiudication, of any report to assure fairness and procedural due process. The Equal Opportunity and 
Compliance Office will request the appearance of persons from the University community who can 
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provide relevant evidence. Both a Reporting Party and a Responding Party may decline to participate in 
proceedings under the Policy. In this circumstance, the Director of Equal Opportunity and 


Compliance or the Title IX Compliance Coordinator will determine whether the Investigation and 
Hearing will proceed without the Reporting Party pursuant to the factors set out in § [V.B above or 
without the Responding Party, In the absence of the Reporting Party or the Responding Party participation, 
the investigator will consider the available evidence in determining whether the preponderance of 
that evidence establishes a violation of the Policy. 


% Relevance and Special Considerations 


The investigator has the discretion to determine the relevance of any evidence to the finding of 
responsibility and may exclude information in preparing the investigation report if the information is 
irrelevant, immaterial, or more prejudicial than informative. 


The investigator may also exclude statements of personal opinion by witnesses and statements as to 
general reputation for any character trait, including honesty, The investigator will not exclude direct 
observations or reasonable inferences drawn from the facts. 


a) Character Evidence 


Character evidence is information that does not directly relate to the facts at issue, but 
instead, reflects upon the reputation, personality, qualities, or habits of an individual. In 


general, information regarding the character of the Reporting Party, the Responding Party, or any 


witness is not relevant to the determination of whether there is a Policy violation. 
b) Prior Sexual History and/or Pattern Evidence 


A party’s character or reputation with respect to other sexual activity is not relevant and will 
not be considered as evidence. Similarly, a party’s prior or subsequent sexual activity is 
typically not relevant and will only be considered as evidence under limited circumstances. 
Those circumstances include: 


(1) Pattern Evidence 


Evidence of an occurrence or occurrences of sexual or other relevant behavior so 
distinctive and so closely resembling either party’s version of the alleged encounter as 
to tend to prove a material fact, including whether consent was sought or given, may 
be admissible. Where there is evidence of a pattern of similar conduct, either before 
or after the conduct in question and regardless of whether there has been a prior 
finding of a Policy violation by the Responding Party, this information may be deemed 
relevant to the determination of a Policy violation or assignment of a sanction. The 
determination of relevance will be based on an assessment of whether the previous 
or subsequent incident was substantially similar to the conduct cited in the report or 
indicates a pattern of behavior and substantial conformity with that pattern. Where 
there is a prior finding of a Policy violation by the Responding Parfy for a similar act of 
Prohibited Conduct, there is a presumption of relevance, and the finding may be 
considered in making a determination as to responsibility and assignment of a 
sanction. 
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(2) Prior Sexual History between the Parties 


Where there was a prior or ongoing relationship between the Reporting Party and the 
Responding Party and the Responding Party asserts that Consent was sought and given, the 
prior sexual history between the parties may be relevant to assess the manner and 
nature of communications between the parties. As noted in other sections of the 
Policy, however, the mere fact of a current or previous dating or sexual relationship, 
by itself, is not sufficient to constitute Consent. 


(3) Prior Sexual History with Other Parties 


A party’s sexual history with an individual other than the Reporting Party or Responding 
Party may be relevant under very limited circumstances to prove intent, motive, 
absence of mistake, or to explain an injury or physical finding. 


c) Consolidation of Reports 


At the discretion of the University, multiple reports may be consolidated into one Investigation 
or one case before the Hearing Pane/ if the information related to each incident would be 
relevant and probative in reaching a determination regarding the other incident. This 
includes matters where the determination has been made that there is relevant Pate 

ividence or where the evidence of the other conduct is inextricably intertwined with Prohibited 
Conduct under the Policy, Matters may be consolidated where they involye multiple Reporting 
Parties, multiple Responding Parties, or related conduct involving the same parties that would 
otherwise have been heard under the Honor Code (provided that it does not delay the 
prompt resolution of conduct under the Policy). 


d) Impact Statement 


The Reporting Party and Responding Party will be provided the opportunity to submit a written 
Impact Statement. The purpose of the Impact Statement is tor the parties to provide relevant 


information about how the alleged conduct has affected their access to educational 
programs, activities, and opportunities. The Impact Statement can also include any mitigating 
or aggravating factors to be considered for the purposes of determining a sanction as 
outlined in section IV.F., if applicable. 


These written Impact Statements will not be considered in the determination of responsibility, 
and will only be provided to the investigator, and at the appropriate stage of the process to 
the disciplinary authority or Hearing Panel, upon a determination that the Responding Party 
violated the Policy for consideration in the determination of the sanction and remedy, 


The Impact Statement may be submitted to a Report and Response Coordinator or designee at 
any time in the process, provided that it is received no later than five (5) days after the 
parties have been given notice of the opportunity to review the draft Investigative Report. The 
parties may submit a supplemental [pact Statement to the disciplinary authority or Hearing 
Pane/ if thete is a change in circumstances warranting an updated Impact Statement. The Impact 


Statements may be shared with the parties and may be redacted at the discretion of the 
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Director of Equal Opportunity and Compliance, the ‘Title IX Compliance Coordinator, or in 
accordance with FERPA. 


The Director of Equal Opportunity and Compliance or the Title [IX Compliance 
Coordinator may also consider Impact Statements from other individuals as appropriate based 
on the nature and facts of the circumstances and the extent to which the conduct at issue 
was directed at and created a hostile environment for other community members beyond the 
Reporting Party. The Director of Equal Opportunity and Compliance Office or Title [X 
Compliance Coordinator may limit the submission or use of Impact Statements. 


8. Review of Draft Investigation Report 


At the conclusion of the Jvestigation, the investigator will prepare a written report that summarizes 
the information gathered, synthesizes the areas of agreement and disagreement between the parties 
with any supporting information or accounts, and includes an Investigative Finding regarding whether 
the Responding Party violated the Policy, However, before the report is finalized, the Reporting Party 
and Responding Party will be given the opportunity to review a draft Investigation Report, which will not 
include the Investigative Finding and may be presented in redacted format. To safeguard privacy, the 
parties will not receive an electronic or written copy, nor may they photograph or copy the draft 
Lnvestigation Report, but they will be permitted to take notes on the content. 


A Reporting Party and Responding Party may submit any additional comment or information to the 
investigator within five (5) business days following the date of the notice of the opportunity to 
review of the draft Investigation Report. This is the final opportunity for the parties to identify any 
additional information or witnesses for the investigator to consider. The investigator may require 
additional time to incorporate and address any new information provided during this stage. Should 
the investigator require an extension of time to finalize the inyestigation report, the parties will be 
notified in writing simultaneously. 


9. Investigative Finding 


After incorporating and addressing any additional relevant information from the Reporting Party or 
Responding Party, or after the five (5) business day comment period has lapsed without comment, the 
investigator will make an [npestigative Finding, by a preponderance of the evidence, regarding whether 
the Responding Party violated the Policy and will recommend a sanction and/or remedy based on the 
Investigative Finding, In reaching these determinations, the investigator will consult with the Director 
of Equal Opportunity and Compliance, the ‘Tithe IX Compliance Coordinator, and any other 
designated administrator who has information relevant to the Jwvestigation. The investigator may also 
seck information from the Office of the Dean of Students regarding prior disciplinary history and 
UNC Police regarding prior criminal history. The investigator will use the factors set out in section 
I'V.F. below to determine a recommended sanction and remedy when applicable. 


Both the Reporting Party and Responding Party will be notified of the Investigative Finding and the 
recommended sanction(s) and/or remedy(ies) in writing at the same time. 
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D. Outcome Conference 


Upon issuance of the Investigative Finding, and where appropriate, a recommended sanction and/or 
remedy, each party will have the opportunity to meet, separately, with a Report and Response 
Coordinator or designee for an outcome conference. The Report and Response Coordinator or 
designee will review the Investigative Finding and, as applicable, the recommended sanction with the 
Reporting Party and Responding Party and the remedy with the Reporting Party, During the Outcome 
Conference, the parties will each have an opportunity to review the full [wvestigation Report. The parties 
will not, however, receive an electronic or written copy, nor may they photograph or copy the 
Investigation Report, The parties will be permitted to take notes on the content, 


Where there has been an Investigative Finding that a Policy violation has occurred, both the Reporting 


Party and Responding Party may: 


1. Accept both the Investigative Finding and recommended sanction; 
2 Accept the Investigative Finding, but request a Hearing on the recommended sanction; 
or, 
3, Request a Hearing on the Investigative Finding and recommended sanction. 
If either party requests a Hearing, the matter will be referred to a Hearing Pane/ to determine whether 


a Policy violation was committed and/or to determine an appropriate sanction. 


Where there has been an Investigative Finding that there is insufficient evidence to conclude that the 


Responding Party violated the Policy, the Reporting Party may: 


1. Accept the Investigative Finding (on one or all of the alleged violations); or 
Zi Request Administrative Review of the Investigative Finding (on one or all of the alleged 
violations). 


The Reparting Party and Responding Party must communicate their chosen course of action to the 
Report and Response Coordinator or designee in writing (e.g., email, letter) within five (5) business 
days of notification of the Investigative Finding, 


E. Adjudication Options 
At the conclusion of the Outcome Conference, one of the following will occur: 


£ Imposition of Final Finding, Sanction, and Remedy 


Where both the Reporting Party and the Responding Party agree to the Investigative Finding and any 


recommended sanction, the outcome will become final. Where there has been an Investigative Finding 
that the Responding Party violated the Policy and the Responding Party seeks to accept the 
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recommended sanction, the Responding Party must indicate in writing’ the intent to waive the hearing 
and accept the recommended sanction. The waiver and acceptance must be signed by the student 
and a designated University official, who must determine that the waiver and acceptance is voluntary 
and that the charge and sanction have factual support. ‘The Equal Opportunity and Compliance 
Office will provide a waiver and acceptance form for the Responding Party's review and signature, 

The Responding Party may not waive the hearing or accept the recommended sanction by silence or 
passivity. If the Responding Party does not communicate their chosen course of action to the Report 
and Response Coordinator or designee in writing within five (5) business days of notification of the 
Investigation Finding, the Equal Opportunity and Compliance Office will issue a Notice of Hearing to 
the Reporting Party and the Responding Party, and will forward the report for adjudication by the Hearing 
Panel, The finality of the outcome, which is not subject to further appeal or review, will be 
communicated to the parties, in writing at the same time. 


2. Administrative Review of an Investigative Finding of No Policy 
Violation 


Where the Reporting Party requests administrative review of the Investigative Finding that there is 
insufficient evidence to conclude that the Responding Party violated the Policy, the Investigation Report 
will be reviewed by a designee of the Vice Chancellor for Work Force Strategy, Equity and 
Engagement. Both the Responding Party and the Reporting Party will have the opportunity to meet with 
the reviewer or submit additional information in writing, The designated reviewer will consider all 
of the information provided and, giving deference to the investigators who interviewed witnesses 
and reviewed evidence first-hand, will determine whether the outcome of the Investigation is clearly 
erroneous or whether there was material procedural error that affected the outcome of the 
Investigation. The designated reviewer will render a decision in writing to both parties at the same 
time within ten (10) business days of receipt of the request for review. This timeframe may be 
extended for good cause provided that both the delay and the reason for the delay are 
communicated to the parties in writing, 


If the designated reviewer finds that the outcome of the investigation is not clearly erroneous or did 
not result from a material procedural error, the investigator’s determination will be final and is not 
subject to further appeal or review. If the designated reviewer finds that the investigation outcome 
is clearly erroneous or that there was material procedural error that affected the outcome of the 
Investigation, the reviewer will document the reasons for the decision and will remand the report to 
the Equal Opportunity and Compliance Office for further review and investigative follow-up. 


3. Adjudication by a Hearing Panel: Review of an Investigative Finding 
that the Responding Party Violated the Policy 


If the Responding Party challenges the Investigative Finding, the Director of Equal Opportunity and 
Compliance or the Title IX Compliance Coordinator will issue a Notice of Hearing to the Reporting 


Party and the Responding Party and forward the report for adjudication by the Hearing Panel, The 


"This requirement is pursuant to the Policy on Minimum Substantive and Procedural Standards for Student 
Disciplinary Procedures adopted by the Board of Governors, University of North Carolina Policy Manual § 7004.1. 
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Hearing Pangl's role is twofold: determination that the Respanding Party violated the Policy by a 
preponderance of the evidence and, if warranted, imposition of sanctions. 


The University is responsible for establishing that the Responding Party violated the Policy, and the 
Reporting Party may choose their own level of engagement at the hearing. At the hearing, the 
investigator is responsible for and must present sufficient witness and/or documentary evidence to 
establish the violation, The Responding Party must be given an opportunity to question this evidence. 


4. Adjudication by a Hearing Panel: Review of Recommended Sanction 
Only 


Where either the Reporting Party or the Responding Party requests a hearing only on the recommended 
sanction, a Hearing Pane/ will be convened for the sole purpose of determining the appropriate 


sanction, 
F. Imposition of Sanctions 


The Policy prohibits a broad range of behaviors, which are serious in nature. In keeping with the 
University’s commitment to foster an environment that is safe, inclusive, and free of Prohibited 
Conduct, the Policy provides the investigator and Hearing Pane/ with wide latitude in the imposition of 
sanctions tailored to the facts and circumstances of each report, the impact of the misconduct on 
the Reporting Partly and surrounding community, and accountability for the Responding Party. The 
imposition of sanctions is designed to eliminate prohibited conduct under the Policy, prevent its 
recurrence, and remedy its effects, while supporting the University’s educational mission and federal 
obligations. Sanctions may include educational, restorative, rehabilitative, and punitive components. 
Some behavior, however, is so egregious in nature, harmful to the individuals involved, or so 
deleterious to the educational process that it requires severe sanctions, including suspension from 
the University or expulsion from the UNC System, 


In cases that are resolved at the Outcome Conference atter the Investigation, the investigator, in concert 
with the Response Team, is responsible for determining the appropriate sanction. In cases that are 
resolved through a Hearing Panel, the Hearing Panel is responsible for determining the appropriate 
sanction. In reaching this determination, the investigator or Hearing Pane/ may solicit information 
from the Keparting Party, the Responding Party, and any other individual who can provide information 
relevant to a determination regarding potential sanctions. The investigator and Hearing Panel may 


also review any written Impact Statements submitted by the Reporting Party or the Responding Party. A 
Reporting Party or Responding Party who elects to meet with the Hearing Pane/ may be accompanied by a 
Support Person and one other person: an Afforney or Non-Attorney Advocate. 


In determining the appropriate sanction, the investigator and the Hearing Pane/ shall consider the 
following factors: 


e = the nature and violence of the conduct at issue; 
e = the effects of the conduct on the Reporting Party 


e the impact or implications of the conduct on the community or the University; 
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¢ prior misconduct by the Responding Party, including the Responding Party’s relevant prior 
discipline history, both at the University or elsewhere, including criminal convictions; 


e@ whether the Responding Party has accepted responsibility for the conduct; 


¢ whether the Responding Party demonstrates an understanding of the requirements of the 
Policy; 


e maintenance of a safe and respectful environment conducive to learning; 
© protection of the University community; and, 


© any other mitigating, aggravating, or compelling circumstances to reach a just and 
appropriate resolution in each case, 


The investigator and the Hezring Pane/ may also consider restorative outcomes that, taking into 
account the safety of the community as a whole, allow a Responding Party to develop insight about 
their responsibility for the behavior, learn about the impact of the behavior on the Reporting Party and 
the community, and identify how to prevent or change the behavior. 


Where the investigator or Elearing Panel concludes that a sanction of suspension or expulsion is 
appropriate, and the Responding Party has not already been suspended on an interim basis, the 
Director of Equal Opportunity and Compliance or the Tide IX Compliance Coordinator may 
submit information to the EE.AC to assess whether the Responding Party poses a serious threat of 
disruption of the academic process or a danger to self, to other members of the University 
community, or to University property. The EEAC may impose an interim suspension or other 
interim conditions pending the conclusion of any appeal. Where the sanction is something other 
than suspension or expulsion, the imposition of a sanction will be deferred pending the conclusion 
of any appeal. If a sanction, including suspension or expulsion, is upheld upon appeal and the 
decision becomes final, the sanction will be retroactively applied to the date of the Notice of 
Hearing Outcome, Inferim Measures in effect for the Reporting Party will continue pending the 


conclusion of any appeal. 
1. Sanctions that Impact a Student’s Status 


Sanctions may be imposed individually or in combination. Sanctions that affect a student’s status 
with the University include the following: 


Expulsion, which must be approved by the Chancellor, means that a student is removed from the 
University permanently and may not be admitted to any UNC System university unless and until the 
Chancellor who imposed or approved the sanction (or the Chancellor’s successor) concludes on the 
basis of the former student’s petition and any supportive documentation that the individual should 
be given a new opportunity to pursue higher education within the UNC system. 


Permanent Suspension, which must be approved by the Chancellor, means that the student is 
removed from good standing and must leave the University permanently without an expectation that 
the student may eventually return to the Chapel Hill campus. The student is not barred, however, 
from seeking admission to another UNC System university, if that university wishes to permit such 
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application following disclosure of the student's disciplinary record at UNC-Chapel Hill. Permanent 
suspension from the University will remain in effect until the Chancellor who imposed or approved 
the sanction (or the Chancellor’s successor) concludes on the basis of the former student’s petition 

and any supportive documentation that the individual should be given a new opportunity to pursue 
higher education at the University. 


Suspension for a Definite or Indefinite Period means that the student is removed from good 
standing and must leave the University for a definite or indefinite period. This form of suspension 
anticipates that the student may eventually return if applicable conditions are satisfied. Academic 
work completed at another institution during a period in which a student is under suspension from 
the University may not be transferred toward the degree, but applicable health care or insurance 
benefits may be continued if the health insurance premium has already been paid. 


Probation for a Definite or Indefinite Period, including probation with associated conditions or 
requirements as set by the investigator or Hearing Pane/, means that a student may remain at the 
University but may be required to satisfy specified conditions or requirements, report regularly to a 
designated administrator, and be barred from holding any office or participating in any activity in 
which the student represents the University, including athletics or other competitive teams, or from 
participating in any University-recognized student organizations either within or outside the 
University community. The sanction of probation prohibits graduation until the period of probation 
has ended and the student has complied with all requirements. 


Expulsion, permanent suspension, suspension for a definite or indefinite period, and probation will 
be noted on a student’s transcript. 


2. Sanctions that Do Not Impact a Student’s Status 


Sanctions which do not affect a student’s good standing status with the University include, but are 
not limited to: 


Educational Requirements. Completion of projects, programs, or requirements designed to help 
the student manage behavior and understand why it was inappropriate. 


No Contact Orders, Compliance with orders of no contact that limit access to specific University 
areas or forms of contact with particular persons. 


Housing Restrictions. Exclusion from University housing or change in housing arrangements. 


Community Service. Completion of up to sixty (60) hours of community service over a period not 
to exceed twelve (12) weeks under guidelines established by the Equal Opportunity and Compliance 
Office in consultation with the Director of Student Conduct and/or the Dean of Students. 
Completion of community service will be monitored by the Office of Student Conduct in 
conjunction with the Equal Opportunity and Compliance Office. 


Written Warning. Written warning in the form of an official reprimand that is formally 
communicated by a letter giving the student notice that any subsequent Policy violation will carry 
more serious sanctions, 
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G. Remedies 


Remedies are measures taken to address the effects of the conduct on the Reporting Party, restore the 
Reporting Parts safety and well-being, and maximize the Reporting Party’s educational and 
employment opportunities. Such remedies should seek to restore to the Reporting Party, to the extent 
possible, all benefits and opportunities lost as a result of the Prodibited Conduct. The Director of 
Equal Opportunity and Compliance or Title LX Compliance Coordinator will identify long term or 
permanent remedies for the Reporting Party and address any effects of the conduct on the University 
community. 


The Director of Equal Opportunity and Compliance or the Title [IX Compliance Coordinator will 
consider the appropriateness of remedies, including Protective Measures, on an ongoing basis to assure 
the safety and well-being of the parties throughout the process. Long-term remedies may include 
extending or making permanent any Jnferim Measures or implementing additional measures tailored to 
achieve the goals of the Policy, Many of the remedies and supports that a Reporting Party might need 
after a finding of responsibility will have already been provided as Inferin Measures, including but not 
limited to academic accommodations, short term counseling, and housing arrangements. The 
Director of Equal Opportunity and Compliance or the Title IX Compliance Coordinator will, in all 
cases, consider whether there is a need for additional remedies. Additional remedies or supports 
may be included in the sanctions, such as reassignment or removal of the Responding Party froma 
class or a dormitory. 


H. Hearing Process 


The Hearing Process will generally be completed within twenty-five (25) business days from the date of 
the request for a Hearing. As with all time frames in the Policy, this time frame may be extended for 
good cause with notice to the parties in writing, 


1, Hearing Panel 


Upon receipt of a Notice of Hearing, a Hearing Pane/ will be designated to review all relevant 
information gathered in the /avestigation. A Hearing Panel is comprised of three (3) individuals, selected 
from a pool of trained individuals. Any individual designated by the University to serve on a Hearing 
Panel must have sufficient training or experience to serve in this capacity, A University student may 
not serve as a panelist. A Hearing Pane/ member may decline to participate on the basis of an actual 
conflict of interest, bias, or lack of impartiality. A Hearing Chair will conduct and preside over the 
hearings. The Hearing Chair is not a voting member of any Hearing Panel, but is available to provide 
consistency in process, informed understanding of Policy definitions and standards, and guidance as 


to available sanctions; the Hearing Chair will also draft the Hearing Pane/ findings. 
2. Pre-Hearing Meeting 


As a first step, the Hearing Chair will meet separately with the investigator and each party to resolve 
pre-hearing concerns, At this pre-hearing meeting, the parties will each have the opportunity to 
identify the witnesses they wish to call at the hearing; raise any challenge to the composition of the 
Hearing Panel based on bias, conflict of interest, or lack of impartiality; and identify any evolving or 
new information not previously identified through the [estigation. The parties will also have the 
opportunity to address questions about the process., 
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Both parties have the ability to challenge a Hearing Pane/ member on the basis of an actual conflict of 
interest, bias, or lack of impartiality, The request must be submitted in writing or raised no later 
than the date of the pre-hearing meeting and must clearly state the grounds to support a claim of 
bias, conflict of interest, or an inability to be fair and impartial. Failure to object prior to the date of 
the pre-hearing meeting eliminates the possibility of appealing the outcome of the hearing based on 
the assertion that a member of the Hearing Pane/ had a conflict of interest, was biased, or lacked 
impartiality. 


Any legal or procedural challenge should be submitted in writing before the hearing. 
3. Hearing Procedures 


The Hearing will take place in a closed session. At the Hearing, the investigator will be responsible for 
presenting the evidence supporting the Investigative Finding of a Policy violation, However, the 
Hearing Panel will make its own determination by a preponderance of the evidence regarding whether 
a Policy violation occurred, In reaching a determination, the Hearing Pane/ will solicit information 
from the investigator, the Reporting Party, the Reshonding Party, and any witnesses as appropriate to 
ensure a full assessment of the relevant facts. This information shall be provided in the presence of 
the parties, unless a party waives their right to participate. If either party or any witness declines to 
participate, the Hearing Pane/ will consider the available evidence in determining whether the 
preponderance of that evidence establishes a violation of the Policy, Such evidence may include 
evidence collected as part of the investigation report, including witness statements, documents, and 
records, which will be presented by the investigator. 


During the hearing, each party may be accompanied by a Support Person and one additional person: 
an Atforney or Non-Attormey Advocate. Upon request, a party or witness may participate by telephone 
or videoconference from a different physical location or may request that a visual barrier be placed 
to limit the individual’s exposure to other hearing participants. Questions directed to the parties will 
be made through the Hearing Chair, who will screen them for relevance. Questions may be directed 
to the investigator. Similarly, the parties have the right to question witnesses; = the erg 
Chair has the discretion to determine that the questions will be made through the He in 
cases where the Hearing Chair determines that questioning by the parties will be sinc aed 
or burdensome to a witness. In all such instances, the Hearing Chair may require measures to assure 
the integrity of the process. 


¢ Hearing Panel will not review any Impact Statements unless a determination of a Policy violation is 
made, After a consideration of all of the relevant information, the Hearing Pane/ will make a 
determination by a preponderance of the evidence regarding whether the Responding Party violated 
the Policy. Preponderance of the evidence means that it is more likely than not that the conduct 
occurred, The Hearing Pane/’s determination must be reached by a majority vote. If so, the Hearing 
Panel will also impose a sanction, 


Te Notice of Hearing Outcome 


Within five (5) business days of the conclusion of the Hearing, the University will provide a written 
Notice of Hearing Outcome to the Reporting Party and the Responding Party at the same time. The 
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University will also provide written notice, at the same time to both parties, of any change in the 
Outcome that occurs before the Ourcome becomes final. 


The Notice of Heating Outcome will include the finding by the Hearing Pane/ as to whether there is a 
Policy violation, the rationale for the result, and a brief summary of the evidence on which the 
decision is based, as appropriate. Where there is a finding of a Policy violation, the Responding Party 
will be informed of any sanctions, the date by which the requirements must be satisfied (if 
applicable), and the consequences of failure to satisfy the requirements. The Reporting Party will be 
informed of any sanctions and remedies that directly relate to the Reporting Party, including 
information about the Respending Party's presence on campus (or in a shated class or residence hall), 
that may help a Reporting Party make informed decisions or work with the University to eliminate 
Prohibited Conduct and prevent its recurrence. 


The Notice of Hearing Outcome will also include information about the appeal process, including 
the available grounds for an appeal, the time frame for submitting an appeal, and the name of the 
Appeals Officer who will be assigned to review any appeal filed. If neither party secks an appeal 
within five (5) business days of the Notice of Outcome, any sanction imposed by the Hearing Panel 
will take effect immediately, If a sanction, including suspension or expulsion, is upheld upon appeal 
and the decision becomes final, the sanction will be retroactively applied to the date of the Notice of 
Hearing Outcome. 


J. Appeal/Review of Hearing Outcome 
1; Appeal to the University 


The Appeals Officer is an impartial decision-maker who serves as the Chancellor’s designee. It is 
typically a Vice Chancellor. Either party may appeal the Hearing Outcome only on the following 
grounds: 


e A violation of due process; 


e Material deviation from the Minimum Substantive and Procedural Standards for Student 
Disciplinary Procedures adopted by the Board of Governors, University of North 
Carolina Policy Manual § 700.4.1; 


e Newly discovered information has been obtained that was not previously available 
during the Imestigation or Adjudication Processes through the exercise of due diligence, and 
this newly discovered information would substantially affect the Outcome."" 


A party may appeal the portions of the Hearing Outcome that directly relates to that party. Mere 
dissatisfaction with the Hearing Outcome is not a valid basis for appeal. 


The time frame for filing an appeal based on newly discovered information may be extended at the discretion 
of the Director of Equal Opportunity and Compliance or the Title IX Compliance Coordinator where the evidence 
could not reasonably have been discovered within the time frame and compelling justification exists for its 
consideration. 
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The appeal must be submitted in writing to a Report and Response Coordinator or other designated 
individual in the Equal Opportunity and Compliance Office within five (5) business days of the 
Notice of Hearing Outcome. The appeal shall consist of a plain, concise, and complete written 
statement outlining the grounds for appeal and all relevant information to substantiate the basis for 
the appeal. Receipt of the written appeal will be acknowledged in writing. 


The Equal Opportunity and Compliance Office will submit the written appeal to the Dean of 
Students, who will assess the appeal to determine whether it is timely filed and, if so, whether the 
appeal is properly framed based on the stated permissible grounds, If the Dean of Students 
determines that the appeal does not properly fit within one of the three permitted grounds, the 
appeal will be denied. The Dean of Students will communicate the decision regarding whether the 
appeal is properly filed concurrently to both parties within five (5) business days of receiving the 
appeal. 


If the appeal is properly filed, each party will be given the opportunity to review the written appeal 
and respond to it in writing to the Appeals Officer. Any response by the opposing party must be 
submitted to the Appeals Officer within five (5) business days from being provided the appeal. If 
both parties file an appeal, the appeal documents from each party will be considered together in one 
appeal review process. 


In any request for an appeal, the burden of proof lies with the party requesting the appeal, because 
the Hearing Outcome will be presumed to have been decided reasonably and appropriately. Appeals 
are not intended to be a rehearing of the matter. ‘The scope of the appeal will be limited only to the 
stated permissible grounds that have been accepted for review. In most cases, appeals are confined 
to a review of the written documentation or record of the original hearing and pertinent 
documentation regarding the grounds for appeal. The Appeals Officer may speak to the 
investigator, the Hearing Chair, or the parties, as appropriate. The Appeals Officer will defer to the 


original Hearing Panel, making changes to Hearing Panel's findings only where there is clear and 
material error, Depending on the basis of the requested appeal, the Appeals Officer may: 


e = =6Affirm the Outcome; 
© =6Alter the Outcome; 


e Return the matter to the Hearing Panel with instructions to reconvene to cure a procedural 
error or to assess the weight and impact of newly discovered information. 


e¢ Where the procedural error cannot be cured by returning the matter to the original Hearing 
Panel, convene a hearing before a newly constituted Hearing Panel, 


The Appeals Officer will render a written decision on the appeal to both parties within fifteen (15) 
business days from the date of the submission of all appeal documents. Appeal decisions by the 
Appeals Officer are final with the exception of cases involving suspension or expulsion that allow 
for further appeal on specified grounds, 


As in all other stages, all designated time frames may be extended for good cause as necessary to 
ensure the integrity and completeness of the review. Such extension will be communicated 
concurrently to both parties. 
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2. Further Review/Appeal in Matters of Suspension or Expulsion 


Where the Appeal to the University affirms a Hearing Outcome that includes suspension or 
expulsion, either party may further appeal the Hearing Outcome to the Board of Trustees on the 
following grounds: 


1) Violation of due process; and, 

2) Material deviation from the Minimum Substantive and Procedural Standards for Student 
Disciplinary Procedures adopted by the Board of Governors, University of North Carolina 
Policy 


= 
? 
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Appeals to the Board of Trustees must be filed in accordance with The University of North Carolina 
Board of Trustees Procedures for Appeals, which is available at XXX. “Commented |(b)(6)] Provide link to BOT appeals procedures, | 


Where the Board of Trustees affirms the Hearing Ourcome, the decision is final and is not subject 

to further appeal. Consistent with the Code of the Board of Governors of the University of North 
Carolina system, no appeal to the President or the Board of Governors of the University of North 

Carolina system is permitted." 


K. Post-Resolution Follow Up 


After a sanction or remedy is issued, the Director of Equal Opportunity and Compliance, the Title 
IX Compliance Coordinator, or a Report and Response Coordinator will periodically contact the 
Reporting Party to ensure the Prohibited Conduct has ended and to determine if additional remedies are 
necessary and will contact the Responding Party to assure compliance with any sanctions that have 
been imposed. The Reporting Party may decline future contact. Any violation by a Reshonding Party of 
a sanction or interim measure imposed under the Policy or a failure by a University employee to 
provide a specified remedy should be reported to the Equal Opportunity and Compliance Office. 


The Reperting Party and Responding Party are encouraged to provide the Equal Opportunity and 
Compliance Office with feedback about their experience with the process and recommendations 
regarding ways to improve the effectiveness of the campus’ implementation of the Policy. 


¥. ADDITIONAL CONSIDERATIONS 

‘A, Retaliation 
Retaliation is any adverse action or attempted action that would discourage a reasonable person from 
engaging in protected activity. Protected activity includes an individual’s actual or perceived: 


(i) participation in the reporting, investigation, or resolution of an alleged violation of this Policy; (ii) 
opposition to policies, practices, or actions that the individual reasonably believes are in violation of 


" Chapter V, Section 502 of the Code of the Board of the Governors of the University of North Carolina 
System, 
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the Policy; or (iii) requests for accommodations on the basis of religion, pregnancy or related 
medical conditions, or disability. Refa/iation may include intimidation, threats, coercion, or adverse 
employment or educational actions. Retaliation includes maliciously and purposefully interfering 
with, threatening, or damaging the academic or professional career of another individual, before, 
during, or after the resolution of a report of misconduct under this Policy. 


Retaliation may be found even when an investigation determines there is insufficient evidence to 
substantiate an underlying report. Reports made in good faith, even if the allegations are ultimately 
determined to be unsubstantiated, are not considered retaliation. Reports found to have been made 
frivolously or in bad faith may constitute retaliation and/or may be considered in the sanctioning 
process if an individual is otherwise found responsible for a violation of the Policy. Refaliation may 


be committed by the Responding Party, the Reporting Party, or any other individual or group of 
individuals, 


During the investigation and resolution of alleged violations of this Policy, reasonable steps will be 
taken to protect the Reporting Party, the Responding Party, and other participants in the reporting, 
investigation, and resolution process from Refafiation. Any individual who engages in Refa/iation or 
authorizes, instructs, of permits others to engage in retaliation on their behalf will be subject to 
prompt and appropriate disciplinary action. Individuals who have a concern about potential or actual 
Retaliation should contact the Director of Equal Opportunity and Compliance or the Title 1X 
Compliance Coordinator for assistance in addressing the concern. If the concern about Refaliation 
involves the Director of Equal Opportunity and Compliance or the Title IX Compliance 
Coordinator, an individual may contact the Vice Chancellor for Workforce Strategy, Equity & 
Engagement. 


B. Role of the Support Person, Attorney, and Non-Attorney Advocate 


At any meeting or hearing related to the resolution of a report under the Policy, the Reporting Party or 
Responding Party may have a Support Person present. In addition, the parties may have a second person 
present: an additional Support Person, a Non-Atorney Advocate, or, at the party’s own initiative and 
expense, an I/forey. The parties must provide five (5) business days advance notice to the staff 
member hosting the meeting (unless the meeting is called on shorter notice) of the name and 
relationship of any individual who will accompany them to a meeting, so that all parties are aware of 
who will be present at any meeting. A party’s inclusion of a Support Person, Attorney, or Non-ltforney 
Ztdvocate is at the sole expense of the party. 


Support Person: A Reporting Party and Responding Party may choose to be assisted by a Support Person 


of their choice. A Support Person is someone who can provide emotional, logistical, or other kinds of 
assistance, The Swpport Person is a non-participant who is present to assist a Reporting Party or 
Responding Party by taking notes, providing emotional support and reassurance, organizing 
documentation, or consulting directly with the party in a way that does not disrupt or delay the 
proceeding or meeting. Once chosen by a student to serve as a Support Person, the individual may be 
required to meet with the Hearing Chair in advance of any participation in the proceedings to 
understand the expectations of the role, privacy considerations, and appropriate decorum, The 
Support Person cannot be a fact witness or provide testimony during any meeting or proceeding. 


Attorney or Non-Attorney Advocate: A Rvporting Party and a Responding Party may, at their own 
initiative and expense, be assisted by an A/torney or Now-Attorney Advocate. The Atiorney or Non- 
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Attorney Advocate may accompany the party to any investigative, administrative, or adjudicative 
meeting or proceeding under the Policy, including the hearing before the Hearing Panel. The Attomey 
or Non-Astomey Advocate must meet with the Hearing Chair in advance of any participation in the 
proceedings to understand the expectations of the role, privacy, and appropriate decorum. 


In order for an Attorney or Non-Attorney Advocate to participate in any meeting or proceeding, the 
Reporting Party or Responding Party must complete and submit an informational form to the Director 
of Equal Opportunity and Compliance or the Title IX Compliance Coordinator no later than five (5) 
business days prior to the meeting or proceeding. The University, its officials, and the members of 
the Hearing Pane/ will communicate and correspond directly with the party. It is the party’s 


responsibility to communicate and share information with the Aftormey or Now-Atforney Advocate. 


The University will prioritize the availability of the parties, witnesses, and Hearing Paye/ members 
assigned to the matter when determining the date and time for any meeting or proceeding. 
Throughout the Investigation and Adjudication, the Attorney or Non-Attorney Advocate may fully 
participate in the proceeding to the same extent afforded to the party the A#omey or Non-Aito 
Advocate represents. A party’s Attorney or Nov y Advocate may not delay, disrupt, or otherwise 
interfere with the Investigation or Adjudication process including the hearing procedures. 


B. External Agreements 


The University will not recognize or enforce agreements between the parties outside of these 
procedures. The University will recognize, however, a lawfully issued protective order under North 
Carolina law. 


Cc Records of Student Discipline and Effect of Withdrawal 


The existence of a pending Investigation or Adjudication under the Policy will be noted as part of a 
student’s transcript. In addition, currently active sanctions of probation, suspension, or expulsion 
will be noted as part of a student’s transcript. In the event that a Reshonding Party chooses to 
withdraw from the University prior to the resolution of disciplinary charges under the Policy, the 

ending Party’s transcript will be marked with the notation “Student Withdrew with Disciplinary 
Charges Pending.” In the event of a withdrawal, or where the Responding Party declines to participate 
in proceedings under the Policy, the Jmestigation and Hearing may proceed without the Responding 
Party, After withdrawing, the Responding Party will not be eligible to return to the University until the 
proceedings under the Policy have finally concluded, 


Records documenting disciplinary actions brought against students for violation of the Policy shall 
be maintained by appropriate offices, including the Equal Opportunity and Compliance Office and 
the Division of Student Affairs as part of a student disciplinary record separate from the transcript 
and will be maintained in accordance with the General Records Retention and Disposition Schedule. 
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Procedures for Reporting and Responding to Complaints of Discrimination, Harassment, 
and Related Misconduct Involving a Student’ as the Responding Party 


TABLE OF CONTENTS 
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! Consistent with the Policy on Prohibited Discrimination, Harassment and Related Misconduct, a University 
student is defined as_-a_ persun who is enrolled ig or has accepted admission to a full or part-time course of 


3s Iniv 


Exhibit 4 


Exhibit 4 


I; OVERVIEW’ 


This document sets forth procedures for reporting, investigating, and responding to Discrimination, 
Harassment (including Sexual or Gender-Based Harassment and Sexual Violence), Interpersonal Violence, 
Stalking, Complicity, and Retaliation (hereinafter collectively referred to as “Prohibited Conduct”) 
involving a student as the Respondiny Party. Please refer to the Policy for applicable definitions of key 
terms. 


oa community members are shane encouraged to setae? nesare-teeeieeneity ee eeeny ae. 


Compliance Office; S Spots 
din ORine-akdes Dicat-oftindeatecand /or the UNC PoliceDeparimentof Publie Safety for 
criminal conduct, as appropriate. As an alternative, as outlined below, an individual can also seek 


confidential assistance that does not involve notice to the University. 


Upon receipt of a report, the Response Team,’ a core group of administrators that includes the 
Director of Equal Opportunity and C ompliance-O+ee, the Title IX Compliance Coordinator, 4 
Report and Response Coordinator, and/or staff in the Office of the Dean of Students-(efter-hewrs}, 
will offer appropriate resources to support the Reporting Party (¢.g., medical care, counseling resources, 
safe housing) and conduct an Jmitial Assessment. The Initial Assessment will consider the nature of the 
report, the safety of the parties and the campus community, the Reporting Party's expressed 
preference for resolution, and the necessity for any Lferiz fee Measures. 


Following this Initial Assessment, the Director of Equal Opportunity and Compliance-O##ee or {he 
Title 1X Compliance Coordinator may: 1) take no further action (e.g. at the Reporting Party's request 
or where the conduct, on its face, would not rise to the level of a Policy violation); 2) pursue 
Voluntary Resolution that does not involve disciplinary action against the Responding Party; or 3) pursue 
Investigation and Adjudication to determine if disciplinary action is warranted. Each resolution process 
is guided by the same principles of fairness and respect for all parties. Resowres are available for both 
a Reporting Party and a Responding Party to provide support and guidance throughout the Investigation 


and resolution of the report. 


‘The Response Team is-eeregretp-etadministaters responsible for the consistent application of the Policy. 
-+Members of the Response Team can help any University community member understand the Policy and the options 
for resolving concerns raised under this Policy in academic or work settings at the University, The Response Team will 
protect and safeguard the privacy of all individuals involved in a manner consistent with the need for a careful 
assessment of and response to the report. ‘The Response ‘T'eam will consist of a small “need to know” number of 
individuals. 
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HLL. EMERGENCY LAW ENFORCEMENT, MEDICAL, AND CRISIS RESPONSE 


RESOURCES 


As a first priority, the University_strongly encourages all individuals to report secret -tereres; 


tterpersotet+elence eteene-oe-potential criminal conduct by calling 911 or by contacting UNC 
PoliceDepartmentetPublie Sater. If the incident occurred off-campus, UNC PoliceDepartmentof 


Publie-Safety will refer the report to the police department or law enforcement agency in the correct 


jurisdiction. 


The University also encourages individuals to seek assistance from a medical provider or crisis 
response service immediately after an incident of Sexwal Violence or Interpersonal Violence. This 
provides the opportunity to address physical well-being or health concerns, preserve any available 
evidence, and begin a timely investigative and remedial response, Emotional care, counseling, and 
crisis response are also available on and off campus. Financial assistance with related medical 
expenses is available to students through the University’s Survivor's Assistance Fund regardless of 
where medical services are received; outside financial assistance may also be ayailable for 


employees.* 


“bey —— ee 


919-962-8100 

PheDeparement-efPublie Safety UNC Police will help 
any individual get to a safe place and will provide 
transportation to the hospital, coordination with ourside 
law enforcement, and information about the University’s 
resources and complaint processes. 


Carrboro Police Department 
hetp://www.townofearrboro,org/225/Police 
919-918-7397 


UNC Campus Health Services 
Phas ‘ = 


assault-response 

919-966-3650 / After hours: 919-966-2281 

* Confidential care for students 

* Sexual assault exams/evidence collection 

* Screening and treatment of sexually transmitted 
infections (STIs) 

* Emergency contraceptives 

* Monies are available to offset medical expenses under 
the Survivor’s Assistance Fund 


UNC Hospital Emergency Room 
919-966-4721 
* Confidential 24/7 medical caretorstedents 


* Sexual assault exams/evidence collection 
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Chapel Hill Police Department 


2 a nit 


919-968-2760 


Orange County Sheriff's Sheriff's Office 
. ia) ‘) 


919-245-2900) 


ater hetrstteciesteare 

* Screening and treatment of STIs 

* Emergency contraceptives 

* Monies are available to offset medical expenses undet 
the Survivor's Assistance Fund 


Counseling & Psychological Services 


919-966-3658 
* Confidential care for students 
+ Individual and group counseling and referral 


Compass Center for Women and Families 


http://compassctr.org 

919-929-3872; 919-929-7122 (Hatline) 
* Confidential care for students 

* Personal and court advocacy 

* Emergency shelter placement 


Orange County Rape Crisis Center 

WWW, Ocrec ory 

919-968-4647; 1-866-WE-LISTEN (1-866-935-4783) 

* Confidential care for students 

* Personal and court advocacy 

* Accompaniment to emergency room & police station 


4¥-1L1. RESOURCES AND REPORTING OPTIONS 


All individuals are encouraged to seek the support of on and off campus resources, regardless of 
when or where the incident occurred. Trained professionals can provide guidance in making 
decisions, information about available resources and procedural options, and assistance to either 
party in the event that a report and/or resolution under the Policy is pursued. In general, the 
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“-B. Confidential Resources 


The trained professionals designated below can provide counseling, information, and/or support in 
a confidential setting. These confidential resources will not shate information about a patient/client 
(including whether that individual has received services) without the individual’s permission unless 
there is a continuing threat of serious harm to the patient/client or to others or there is a legal 
obligation to reveal such information (¢.g., suspected abuse or neglect of a minor). 
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Cc Reporting Options 


iF n t 


The University_strongly encourages a Reporting Party to promptly report Prohibited Conduct directly to 
the Equal Opportunity and Compliance Office so that immediate and co rrective action can be take: 
tecbpninat ths candied pec .ene ts pecans adeltess ic Cs 


re. 3 ) Got Sp 
UNC Poi, Deparment of able ate Making a 1 to the University me 
a designated Responsible Employee, wh 


onse Coordinators in the E rtunity Compliance Office are trai rofessional. 
oO ape t i oluti rocess, to he ke co tions to available 


resources, an cilitate j implementation of interim measures and accommodations. -The Re 
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procedural options aralable atthe time ofthe tepest—Upon receipt of a report, the oro 
Equal Opportunity and Compliance Office or the Title IX Compliance Coordinator, in coordination 

vit! se Team, will make an immediate assessment of the risk of harm to the parties or to 
the broader campus community and will take steps necessary to address any risks. These steps will 
include establishing Interim Protect Measures to provide for the safety of the parties and the campus 
community and, where appropriate, referral to the Emergency Evaluation and Action Committee 
(EEAC) to assess whether any individual poses a serious threat of disruption of the academic 
process or a contimeite danger to themselves, to other members of the University community, or co 
University property. 


The University recognizes that deciding whether to make a report and choosing how to proceed are 
personal decisions that may evolve over time. At the time a report is made, a Reporting Party does not 
have to decide whether to request any particular course of action. Through a coordinated effort, 
staff from the below offices provide support to assist each individual in making these important 
decisions, and consistent with the goal of safety for all community members, these staff will work to 


respectmakeever-eHertte-respeet an individual’s preferenceattonemy in determining mxtig+he 
determination-as+e-how to proceed. 


2.3.Anonymous Reporting 


Any individual may make a report of Prohibited Conduct to the University without disclosing one’s 
name (an “anonymous report”) and without identifying the Responding Parfy or requesting any action, 
Depending on the level of information available about the incident or the oe — the 
University’s ability to respond to an anonymous report may be limited_or i 


Anonymous Reporting Form can be found ‘ia mmm 


The Equal Opportunity and Compliance Office erFite--Complianee-Coordinatorwill receive the 
anonymous report and, in consultation with the Response Team and UNC Police, as needed. will 
determine any appropriate next steps, including individual or community remedics. 


A Reporting Party can also submit an anonymous report to UNC Police-ometheay-entorcement 
using the poesia puss 


aeeney fear enestipeen can ne seneneer w/L Die Pelee 
7" iam pac Other law enforce S sO 


ano ous repc 
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4. Blind Reports to Law Enforcement 


Utaddition;tinder North Carolina law enforcement procedures, a Reporting Party can submit a non- 
anonymous “blind pepor:*t to UNC apie iran nanan sReted-upnetseieny 


aRenyMeHS, which allows a ‘Rovariing Party to seevide ia fomnaicn about criminal conduct without 
having their identity associated with that report for the purposes of law enforcement records. UNC 
Police can elect to designate a report as a blind report even after a Reporting Party has provided their 
identifying information. Please note that the designation of information as a blind report does not 
effectisapaet LINC Police’s obligation to share the information with the Director of Equal 
Opportunity and Compliance Offiee-or the Title IX Compliance VAN T= gaa 


information private. Other law enforcement agencies may also accept blind reports 


3.5.Reporting Considerations: Timeliness and Location of Incident 


All individuals, including a Reporting Party or witness, are encouraged to report Prohibited Conduct 
regardless of when or where it occurred, as soon as possible to maximize the ability to respond 
promptly and effectively. The University does not limit the time frame for reporting, If the 
Responding Party is no longer a student at the time of the report, or if the conduct did not occur on 
campus, in the context of an education program or activity of the University, or have continuing 
adverse effects on campus or in an off-campus education program or activity, the University may 
not be able to fully i ae cm nor take oe action eo the Responding mre a in 
bil duc bili 


In each instance, the University will still provide any fair and reasonable support and resources to a 
Reporting Party designed to end the Prohibited Conduct, prevent its recurrence, and address its effects. 
The Equal Opportunity and Compliance Office or the Title LX Compliance Coordinator will also 


help a Reporting Party identify external reporting options. 
+6.AmnestyGeed Samaritan 


ne ——. oe the ' Reporting Party or witness, who ee a report or _participates 


report will not be subject to disciplinary action vo the University for thir own personel 
consumption of alcohol or other drugs iol: : 

or near the tme of the incident, provided that any such violations did not harm or place the health 
or safety of any other person at risk. ‘The Office of the Dean of Students may require a follow-up 
meeting in which support, resources, and educational counseling options may be mandated for an 
individual who has engaged in the illegal or prohibited use of alcohol or drugs. 


Harassment c av ignifi impac individual’s educatio n oyment 
uppuriunities, Report and  Respunoe Coordinate in the Equal Opportunity and Compliance 
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On io SOU 


| &.E, COMPREHENSIVE RESOURCES CHART 


bye 


Report Option: Law Enforcement (Criminal Report) 


UNC Police 
2/ J www. po! 

919-962-8100 

© 24/7 

*Receive reports of criminal activity and conduct 
investigations and will coordinate with outside law 
enforcement for incidents outside of its jurisdiction, 

* Receive “informational reports” if reporting party does 
not wish to pursue criminal investigation. 

* Help any individual get to a safe place 

* Provide transportation to the hospital 

* Provide information about the University’s resources 
and complaint processes 

* LiveSafe mobile app 


Private 


- port Option: Report to University/Connect to Support and Resources 
Director of Equal Opportunity and Compliance 
http://eoc.unc.edu/ 
Brandon Washington 
137 East Franklin Street, Suite 404 
919-966-7545 | brandonw@unc.edu 
Director of Title IX Compliance / 


minor 


“Private” means that information related to a report under the Policy will only be shared with those 
individuals ‘shoe ‘need fo knee” in eaten to assist in ‘His tbs rev sett estigation, or tesulution cot the ears While 
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RESOURCE DESCRIPTION 


Title IX Coordinator 
Adrienne Allison 
137 E Franklin St., Suite 404 


919-962-7177 | adrienneallison@unc.edu 


CONFIDENTIAL* 
OR PRIVATE® 


Report and Response Coordinators 
Sports SPONSE Cc 

1117 Student and Academic Services Buildings and 

137 E. Franklin Street, Suite 23 

919-843-3878 or 919-445-1578 

* Provide information about the University’s resources 
and the campus investigation process 

* Help coordinate interim protective measures such as no 
contact orders and academic and housing 
accommodations 

*Assist in connecting individuals to resources, support, 
and reporting options 

* Serve as a resource for all parties, witnesses, and peers 

affected by an allegation of misconduct under the Policy 


Medical Services 


Campus Health Services 


» f Pry! PRY 
919-966-3650 / After hours: 919-966-2281 
* Sexual assault exams/-evidence collection kits 
* Screening for and treatment of STIs 
* Emergency contraception 
* For information about available financial assistance for 
medical treatment or other expenditures, go to 


http://safe.unc.edu/find-support/financial-support/ 


Private 


Confidential 


All 


Students, spouses 
of students, 
postdoctoral 

scholars, spouses 

ot postdoctoral 
scholars who pay 
the campus 
health fee 


UNC Healthcareospitals Emergency 

DepartmentReem 

919-966-4721 

* Sexual assault exams/evidence collection kits 

© 24/7Attereues medical care 

* Emergency contraceptives 

* Screening and treatment of STIs 

* For information about available financial assistance for 
medical treatment or ¢ 


safe. 


afeunc.edu 
Student Health Action 
bttps:/ /www.medune.edu/shac/services/programs/shac 
984-538-1031 
* Provides free STI testing 
* Affiliated with UNC School of Medicine, but operates at 
community health centers in Carrboro and Durham. 


Orange County Health Department 

http:// www.orangecountyne.gov/departments /health /in 
dex.php 

919-245-2400 
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RESOURCE DESCRIPTION 


* Provides free STI testing and counseling. 
* Locations in Chapel Hill and Hillsborough 


Counseling & Psychological Services (“CAPS”) 
919-966-3658 
* Individual & group counseling & referral 
* New and first time visits can be scheduled during walk-in 
hours 


p, Mental Health, and Advoca 


Students, spouses 
of students, 
postdoctoral 

scholars, spouses 


« Available to all parties, witnesses, or peers 
+ Non-judgmental listening and discussion of options 
+ Confidential by University policy (protection may not 
extend beyond campus proceedings 
Employee Assistance Program 
brtps//hr.unc.edu/benetits /work-life/eap/ 
877-314-5841 
+ Confidential assistance for University employees and 
their families 
« Available 24 hours per day, 7 days per week 
Orange County Rape Crisis Center 
AVAIL Ore 
24-Hour Help Line: 866-935-4783 
* Free of cost to all survivors of sexual violence 
* All services may be provided in Spanish 
* Personal and court advocacy; support groups and 


workshops; therapy referrals 


On 


* Individual therapy for variety of needs, including, bur not On Confidential EE Gnelaenel 
limited to, crisis intervention, short-term counseling, es ig ; : 
referrals, and medication gee Shay 
* Group therapy and workshops available, including sexual pala 
assault recovery group and emotional wellness ‘ 
* Referrals to licensed community providers and long-term 
services 
Gender Violence Services Coordinators 
rp://unelive/2wa67KE 
919-962-1343 | gvscf@unc.edu 
+ Support for individuals of all sexual or gender identities 
who have experienced or are experiencing interpersonal 
ee <a On Confidential All 
+» Assistance in understanding teporting options and 
navigating reporting processes 
« Linking to University and community resources 
+ Walk-in hours and appointments available 
+ Confidential by University policy (protection may not 
extend beyond campus proceedings) 
University Ombuds Office 
brtp:/ /www.ombuds.unc.edu/ 
919-843-8204 
* Impartial, informal, and independent resource and referral Ona Confidential All 


Confidential 


Confidential 


Employees and 
their families 
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| s Accompaniment to emergency room & police station | 
Compass Center for Women and Families 
A £ 

24-Hour Hotline: 919-929-7122 

* Free of cost to all survivors of interpersonal /relationship 
violence and their family members; services available in fe Confidential 
Spanish 

* Personal & court advocacy; crisis counseling and support 
groups 

* Emergency shelter placement 

National Domestic Violence Hotline 

24-Hour Help Line: 800-799-7233 (SAFE) 

* Free of cost assistance to all survivors of i Confidential 
interpersonal/relationship violence 

* Provides resources and tips to scek hel 


gal Assistance 

Carolina Student Legal Services’ 
919-962-1303 
* Legal advice and representation on a wide range of legal 

matters for full-time UNC students 
* See website for details about eligibility and representation 
Legal Aid of North Carolina 

. j 2 re 


wu 


Confidennal 


1-866-219-LANG (5262) 

* Free legal representation in securing protective orders for 
victims of domestic violence and sexual assaule 

* Income restrictions do not apply to clients secking 
representation in domestic violence and sexual assault 
cases 

North Carolina Bar Association Lawyer Referral Service 

org. resources yver- “servi 

1-800-662-7660 or 919-677-8574 

* Provides referrals for low-cost consultation with attorney 

* Consultation may lead to legal representation 

North Carolina Coalition Against Sexual Assault 


Confidential 


wavw.nccasa.org/ 
919-871-1015 Confidential 
* Advice and legal representation for survivors of sexual 


North Carolina Coalition Against Domestic Violence 


919-956-9124 fF Confidential 
* Advice and referrals for legal representation for survivors 
of interpersonal/relationship violence 
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eration Assistance® 


International Student and Scholar Services 

hetp:/ /iss: 

919-962-5661 

* Advisors assist with issues related to F-1, J-1, H-1B, O-1, 
TN and other immigration status, cultural adjustment and 
other personal concerns 

* Email oisss@une.edu to schedule an appointment 

North Carolina Justice Center 


919-856-2159 

* Free legal services for low-income immigrants seeking 
lawful immigration status and relief from deportation 
U.S. Psat for Serpe aa & ae 

h nt 

919- ev 072 

* Low-cost legal services for refugees and immigrants 
* Information, guidance, resources and referrals 


si — 


Confidential 


Financial Aid and Assistance 


Office of Scholarships & Student Aid 


866-273-1622 or 919-962-8396 

* In-person or online help with question about financial aid 

* School of Law, School of Medicine, and the Kenan- 
Flagler Business School have separate offices 

samaeyn Funnepency: Fund 

2x44} 

(019) 966-4042 

* Provides financial support when students need assistance 
with unexpected emergency expenses 

* Funds distributed do not generally exceed $500) 

+ Alternative funds may also be available to Graduate and 
Professional Students through the pied pe 
Fund, For more information: J 

Employee Emergency Loan eon 

‘i te aX 


(919)962-3071 

* Provides University employees with an alternative to 
borrow money for short-term emergency situations 

+ Loans distributed do not exceed $500 


~ 


Ea 


Permanent SHRA 
and EHRA 
employees with ar 
least 12-months 
of continuous 
University Service 
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¥IV. PROCEDURAL INFORMATIONOPTIONS 


B-A.__ Initial Assessment 


| When a report is made, the Director of Equal Opportunity and Compliance @ffiee-or the Title IX 
Compliance Coordinator, with the assistance of the Response Team, will conduct an Initial 
Assessment. The assessment will determine whether the alleged conduct would present a potential 

| violation of the Policy and whether further action is warranted based on the alleged conduct. + 


The first step of the Jnitial Assessment will usually be a preliminary meeting between the Reporting Party 
and the pe and Response Coordinator or elena Abe CaaS, NCA 
ill vith th her i ati sary ist the Re. 


| « Address any immediate concerns about the physical safety and emotional well-being of the 
parties; 
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-__- wailabl of Juterim Measures, 


te) law enfo id assisted in doing so, as well as the n to decline 


Refer the matter to the EEAC for appropriate action; 

Conduct an assessment for potential pattern evidence or other similar conduct; 

Assess the reported conduct for the need to issuefer a timely warning under federal law;and 
Enter non-identifying information about the report into the University’s daily crime log if 
the conduct is potentially criminal in nature, 


Where a Reporting Party requests that their name or other identifiable information not be shared with 
the Responding Party or that no formal action be taken, the Director of Equal Opportunity and 
Compliance-O#tiee or the Title IX Compliance Coordinator will balance this request against the 
following factors in reaching a determination revardiny whether the request can be honored: 


e the nature and scope of the alleged conduct, including whether the reported misconduct 


involves allegations of additional violence and/or the use of a weapon; 
e the respective ages and roles of the Reporting and Kesponding Parties; 
Sala ‘bas tia 


° «the risk posed to any fndividisal or to y the campus cotnencity by not é piSueeding, including 
the risk of additional violence; 


he risk 
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whether there have been other reports of such misconduct by the ling P. 


whether the report reveals a pattern of such misconduct ‘agua tsoade Aion 
ateohot-at a given location, #¢=by a particular group or individual, or through a particular 
means or method; 

the Reporting Party's wish to pursue disciplinary action; 

whether the University possesses other means to obtain relevant evidence; 


e the ewes s nso to cement a she all esatuctacieusie aademusciealaile 
environment. 


Where possible based on the facts and circumstances, the Director of Equal Opportunity and 
Compliance-Offiee or the Title IX Compliance Coordinator will seek action consistent with the 
Reporting Part’s expressed preference for manner of resolution; h>-However, in wnieeesome 


circumstances, after considering the factors above,reeegnizing that the University may determine 
that it must move forward to investigate with-easesreports in which there appears to be a threat to 


any individual or to the University as a whole. The University’s ability to fully investigate and 
respond to a report may be limited or impossible if the Reporting Party requests that their name not 
be disclosed to the Responding Party or declines to participate in an Jnvestigation. 


At the conclusion of the Initial Assessment, the Director of Equal Opportunity and Compliance 
Offee or the Title IX C ompliance Cc oordinator will determine the ariaee resolution route. 
Resolution may include; 1) th 


me ca ea 2) Valente Relation or o eae nnearenced 


Regardless of the manner of resolution, a Reshonding Party may choose to accept responsibility at any 
stage in the process. 


The chart below illustrates the procedural options for resolving reports that are brought to the 


attention of the Equal Opportunity and Compliance Office-or+heFite +\-Complianee Coordinator: 
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pion 


[ A report is made tu 2 reporting option. | 
[=e 


REPORT MADE & 
SUPPORT OBTAINED 


Including law enforcement; and outline the following paths of resolutian: 


The Report and Response Coontmator veil contact thu Reporting Farty to désruss safety concerns and 
make interim protective measures available; identify resources and adettional reporting options, 


‘The Reporting Party may The Reporting Party may ‘The Reporting Party may 
Teguest that no further action (equest an investigation and fequest voluntary resokution if 
‘be taken. adpatheation to disophnary available to address the 
ection against the Responding — conduct without disciplinary 
Party. | t anon. 
‘The University will strove to Men myestigation,the =| | Under voluntary resolution, 
honor the Reporting Party's investigator will gather immediata and corrective 
request. For the Reporting enformanion in consultation action may be taken through 


Party's safety and the safety of with the Equal Opporturety dodividual ang community 
the campus Community, the and Compliance Office or the remedies There are forms of 


Where there has been an investigative finding Where there has been an invesugabve finding 
at & Policy vinlotion has ocrurred, both that no Policy violation oreurred, the Reporting 
parties may: Party may: 

* (1) seneet beth the investigative finding + (2) accept the investigative finding (on ane 

and recommended sanction (wie or af of the charges}; or 
becomms final upon agreement), * 2) request administrative review af the 
* (2) accent the investigative finding, but investigative finding (on one or ali of tho 
request a hearing on the recommended allinged violations}. 
sanction, oF 
* (3) request » hearing on the investigative Where the desipnated reviewer agrees wath the 
finding and recommended sanction. lewestigative finding, this determination is final 
Jan i not subject to further appeal or review. 
Where the designated reviewer reverses the 
investigative finding that there i no Policy 
violation, the mutter will be immediately 
Forwarded for adjudication by the 


a £4 


if the matter is brought before a hesring panel, the panel will determine whether a Policy victation 
OcKUrTed by a preponderance of the evidence and unpose appropriate sanctions and rementies. 
Either party may appeal the outcome on avallatie grounds for appeal 


FINAL RESOLUTION: 
VOLUNTARY 
RESOLUTION OR 
ADJUDICATION 
(& APPEAL) 


Where either party requests s hearing, the 
matter wall be forwarded for adjudication by the 
heating panel 
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©.B. Voluntary Resolution 


Voluntary Resolution does not involve an Investigation or disciplinary action against a Responding Party, 
and is not appropriate for all forms of conduct under the Policy. 


18 


Exhibit 4 


The University retains the discretion to determine-+her-seleeted-by the Reporting Party; whenieh 


extes-treappropriate-for_L . Ifa partyReperting- Party requests 
Voluntary Resolution wed the Director of Expat Oppornnity and in ea Offiee-or mr the Title IX 


Compliance Coordinator will consider ¢ : 
followingbased-on-+he factors_in assessing that request: 
® ft scope 0 eged conduct, incl > WwW! the ri t iscond 
volves ions of vio te) ia) 
° r re 3 S74 ; . 


® here cheek ther r of a isconduct by th nding Pa 


* the r Sa pattern of such misconduct at a given location, -erby a 


ividual, or through a icular means or method; 


the Reporting Party's access to all sone educational, and extracurricular opportunities a 
benefits at the University and to eliminate a potential hostile environment. A-Repertee Party 


®_conducti or broad-based educational pro ming or training for relevant 


to 
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© facilitating a ee with the Responding Party with the ee at present (only when 


-The University will not compel a Reporting Party to-engage+n-mediation_te-contront direery the 
Keespondtine Party-or-to nt in any oe form of ee Reesolution. MedisHenperendt 


PAs+hetideimples-participation in Molmtary Resolution is_voluntary +eheice, and either party can 
reqtiesete-end this manner of resolution and pursue an Inpestigation and Adjudication at any time, 
including when pursuit of #1 o/wntary Resolution is unsuccessful at resolving the report. Similarly, a 
Reporting Party can request to end an Jwestigation and pursue o/untary Resolution at any time. In 
addition, cither party may request Interinn Protective Measures regardless of whether any particular 
course of action ts sought. 


uaeee eee Equal ROT Compliance Office a 


maintain Setar of a reports and eonaare addressed throughreterredor |o/untary Resolution wi 


The ti time fais fot basaitenioas of I “haem Retains may ty demioiliog on. deeideinigicaity ok tse 
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| matter, but the University will seek to complete the process within thirty (30) business days of the 
Reporting Party's request. 


B.C. Investigation 


Following the Initial Assessment, and in consultation with the Reporting Party, the University will initiate 
a prompt, thorough, and impartial Investigation of conduct that is a potential violation of the Policy 


and is not being addressed through Loluntary Resolution. The Director of Equal Opportunity sod 
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| 3 ‘ i : inde e Policy, may be ¢ : t a 
necessary to ensure the integrity and completeness of the /nvestigation, to comply with a request by 
ernal law ¢ : ¢ availability of witnesse e legiti 


c ic breaks, the investigator will attempt c uled, but if thi vestigation cannot 


Exhibit 4 


During the Investigation, the Reporting Party and Responding Party will have an equal opportunity to be 
heard, to submit information, and to identify witnesses who may have relevant information, The 
investigator will seckatterpt to speak separately with the Reporting Party, the Responding Party, and any 
other individuals who #reaviting-te-partieipateaned-have information relevant to the determination 
of responsibility for a Policy violation, As part of the Jwestigation, the investigator may gather or 
receive information that is relevant to the determination of an appropriate sanction or remedy, 
including information about the impact of the alleged incident on parties. 


The investigator will also gather any available physical or documentary evidence that is relevant to 
the determination of responsibility under the Policy, including prior statements by the parties ot 


witnesses, any communications between the parties, email messages, social media materials, text 
messages, and other records as appropriate and available, 


All community members, including students, faculty, and other University employees, are expected 
to cooperate with the Equal Opportunity and Compliance Office andFitle--X-Complianee 
Coerdinatorin the Investigation, as well as the Adjudication, of any report to assure fairness and 
procedural due process. ‘The Equal Opportunity and Compliance Office adie +X-Complianee 
Gooredinmtorwillmay request the appearance of persons from the University community who can 
provide st-bstantiat-relevant evidence. Both a Reporting Party and a 8 Sor te may decline to 
participate in proceedings under the Policy. ; Ln this circumstance, the Director of Equal 
Opportunity and Compliance-Offiee or the Title IX Compliance Coordinator will determine 


whether the Imvestigation and Hearing will proceed without = Reporting Party en to a8 ena 
vet out in §IV.B above or weabeiet the bam ass : of the f po 
nsid he available evidence in determini 


:7.___ Relevance and Special Considerations 
The investigator has the discretion to determine the relevance of anyavitness-or-erher evidence to 


the finding of responsibility; and may exclude information in preparing the investigation report if the 
information is irrelevant, immaterial, or more prejudicial than informative. 
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The investigator may also exclude statements of personal opinion by witnesses and statements as to 
general reputation for any character trait, including honesty. The investigator will not exclude direct 
observations or reasonable inferences drawn from the facts. 


a) Character Evidence 


Character evidence js ifnformation that does not directly relate to the facts at issue, but 
instead, reflects upon the reputation, personality, qualities, or habits of an individual. In 


general, information regarding the character of the Reporting Party, the Responding Party, or any 


witness is not relevant to the determination of whether there is a Policy violation. 


b) Prior Sexual History and/or Pattern Evidence 


A party’s character or reputation with respect to other sexual activity is not relevant and will 
not be considered as evidence. Similarly, a party’s prior or subsequent sexual activity is 
typically not relevant and will only be considered as evidence under limited circumstances. 
Those circumstances include: 


(1) Pattern Evidence 


Evidence of an occurrence or occurrences of sexual or other relevant behavior so 
distinctive and so closely resembling either party’s version of the alleged encounter as 
to tend to prove a material fact, including whether consent was sought or given, may 
be admissible. Where there is evidence of a pattern of similar conduct, cither before 
or after the conduct in question and; regardless of whether there has been a prior 
finding of a Policy violation by the Responding Party, this information may be deemed 
relevant to the determination of a Policy violation or assignment+s= of a sanction. 
The determination of relevance will be based on an assessment of whether the 
previous or subsequent incident was substantially similar to the conduct cited in the 
report or indicates a pattern of behavior and substantial conformity with that pattern. 
Where there is a prior finding of a Policy violation by the Responding Party for a 
similar act of Prohibited Conduct, there is a presumption of relevance, and the 
finding may be considered in making a determination as to responsibility and 
assignmentine of a sanction. 


(2) Prior Sexual History between the Parties 


Where there was a prior or ongoing relationship between the Reporting Party and the 
Responding Parhy; and the Responding Party asserts that Consent was sought and given, the 


prior sexual history between the parties may be relevant to assess the manner and 
nature of communications between the parties. As noted in other sections of the 
Policy, however, the mere fact of a current or previous dating or sexual relationship, 
by itself, is not sufficient to constitute Consent. 


(3) Prior Sexual History with Other Parties 


24 


Exhibit 4 


A party’s sexual history with an individual other than the Reporting Party or 
Responding Party may be relevant under very limited circumstances to prove 
intent, motive, absence of mistake, or to explain an injury or physical finding. 


c) Consolidation of Reports 


At the discretion of the University, multiple reports may be consolidated into one Investigation 
or one_case before the Hearing Panel if the information related to each incident would be 
relevant and probative in reaching a determination regardinges the other incident. This 
includes matters where the determination has been made that there is relevant Patfern 
Evidence or where the evidence of the other conduct is inextricably intertwined with Prohibited 
Conduct under the Policy. Matters may be consolidated where they involve multiple Reporting 
Parties, multiple Responding Parties, or related conduct involving the same parties that would 
otherwise have been heard under the Honor Code (provided that it does not delay the 
prompt resolution of conduct under the Policy). 


d) Impact Statement 


The Reporting Party and Responding a _ be saan the opportunity to submit a written 
Iypact Statement. ose O ft Stak arties to provide relev 
inf i 0 e ed conduct has affe th ir acces: a Hons 


These written Impact Statements will not be considered in the determination of responsibility, 
andbet will only be proyided to the investigator, and at the appropriate stage of the process; 


to the ree authority or Hearing Panel, upon a determination that the Responding Party 
violated the Policy for consideration in the determination of the sanction and remedy, 


it Statement may be submitted to a R Z sponse Coordinator or designe 
any time in the process, provided that it is received no later than five (5) days after the 
parties haye been given notice of the opportunity to review the draff Investigative Report. The 
parties may submit a supplemental Impact Statement to the disciplinary authority or Hearing 
Paned if there is a change in circumstances warranting an updated Impact Statement. The Impact 
Statements mays be shared with the parties; and may be redacted at the discretion of the 
Director of Equal Opportunity and Compliance-Offiee, the Title IX Compliance 
Coordinator, or in accordance with FERPA, 


The Director of Equal Opportunity and Compliance-O#fiee or the Title IX Compliance 
Coordinator may also consider--eormmunity Impact Statements trom other individuals as 


appropriate based on the nature and facts of the circumstances and the extent to which the 
conduct at issue was directed at and created a hostile environment for other community 
members beyond the Reporting Party, The Director of Equal Opportunity and Compliance 
Office or Title IX Compliance Coordinator may limit the submission or use of-essstenits 


Iuppact Statements. 
2.8. Review of Draft Investigation Report 
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At the conclusion of the Investigation, the investigator will prepare a written report that summarizes 
the information gathered, synthesizes the areas of agreement and disagreement between the parties 
with any supporting information or accounts, and includes an Investigative Finding regarding whether 
the Responding Party violated thes Policy-vielttion- seettred. However, before the report is 
finalized, the Reporting Party and Responding Party will be given the opportunity to review a draft 

Investigation Report, which will not include the Investigative Finding: and may be presented in redacted 
format. To safeguard privacy, the parties will not receive an electronic or written copy, nor may they 
photograph or copy the draft Investigation Report, but they will be permitted to take notes on the 
content, 


A Reporting Party and Responding Party may submit any additional comment or information to the 


investigator within five (5) business days followeinuet the date of the notice of the opportunity to 
review of the draft Juvestigation Report. This is the final opportunity for the parties to identify any 


additional information or HORNE eee teeing Pr aro “Themes ona seul 


3.9. Investigative Finding 
After Hper-apperienit te incorporatinge and addressinpreeeiptof any additional relevant 


information from the Reporting Party or Responding Party, or after the five (5) business day comment 


period has lapsed without comment, the investigator will make an Investigative Finding, bya 
preponderance of the evidence, regarding whether the Responding Party violated thea Policy-vieltten 
seettredt and will recommend a sanction and/or remedy based on the Investigative Finding, In 
reaching these determinations, the investigator will consult with the Director of Equal Opportunity 
and Compliance-CHee, the Title IX Compliance Coordinator, and any other designated 
administrator who has information relevant to the Jmpesfigation. The investigator may also seek 
information from the Office-of Student Gonduerand-the Office of the Dean of Students regarding 
prior ag as se i — Depestnent-oF Fate ae —— | criminal 
history.” 2 
recomm i yhen icable. 


Both the Reporting Party and Responding Party will be notified of the Investigative Finding and the 
recommended sanction(s) and/or remedy(ies) in writing at the same time. 


&.D. Outcome Conference 


Upon issuance of the Investigative Finding, and where appropriate, a recommended sanction and/or 
remedy, each party will have the opportunity to meet, separately, with «4 seReport and Response 
Coordinator or designee _for an outcome conference. The Report and Response Coordinator or 
designee will reviewshate the Investigative Pinding and, as applicable, the recommended sanction with 
the Reporting Party and Responding Party and the remedy with the Reporting Par. During the Outcome 
Conference, the parties will each have an opportunity to review the full [avestigation Report. The patties 
will not, however, receive an electronic or written copy, nor may they photograph or copy the 
Investigation Report. The parties will be permitted to take notes on the content. 
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Where there has been an Investigative Finding that a Policy violation has occurred, both the Reporting 


Party and Responding Party may: 


1, Accept both the Investigative Finding and recommended sanction; 

2. Accept the Investigative Finding, but request a Hearing on the recommended sanction; 
or, 

3: Request a Hearing on the Investigative Finding and recommended sanction. 


If either party requests a Hearing, the matter will be referred to a Hearing Pane/ to determine whether 
a Policy violation was committed and/or to determine an appropriate sanction. 


e is ins suffici nt 


Where there has been an nee. see Finding that ther 


1. Accept the Investigative Finding (on one or all of the alleged violations); or 


2. Request Administrative Review of the Investigative Finding (on one or all of the alleged 
violations). 


The Reporting Party and Responding Party must communicate their chosen course of action to the 
Report and Response Coordinator or designee in writing (e.g., email, Hesimile-letter) within five (5) 
business days of notification of the Investigative Finding. 


EE. Adjudication Options 
At the conclusion of the Outcome Conference, one of the following will occur: 


i: Imposition of Final Finding, Sanction, and Remedy 


Where both the Reporting Party and the Responding Party agree to the Investigative Finding and any 
impala sanction.; orirhere neither party reciests firther reviews the, outcome will become 
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the report = scjadicanin: by ra Hearing Panel. The finality of the outcome, which i is not st antoct to 


further appeal or review, will be communicated to the parties, in writing at the same time. 


2. Administrative Review of an Investigative Finding of No Policy 
Violation 


aries a Repertans arts Se administrative review of the eens yee Finding that there is 

3 the Re, ng P Policy-elster 
aude the Investigation ani te reviewed by a designee of the Vice Chancellor for Work 
Force Strategy, Equity and Engagement. Both the Respanding Party and the Reporting Party will have 
the opportunity to meet with the reviewer or submit additional information i in writing. The 
seciraeti reviewer “ill consi | of the information provi ivi € ot 


that affected the outcome of the pr 


- The designated reviewer will render a decision 
in writing to both parties at the same time within ten (10) business days of receipt of the request for 
review, This timeframe may be extended for good cause provided that both the delay and the 
reason for the delay are communicated to the parties in writing. 


Ifhere the designated reviewer finds that the outcome of the investigation is not clearly erroneous 
or did not result from a material procedural error-agreesswith-thetarestigetined tneting, theis 
investigator's determination will bebeeomesis final and i is not subject to ioreaid oe or review, 
1AWhetre the designated reviewer finds th le thy 


further review and 


3. Adjudication by a Hearing Panel: Review of an Investigative Finding 
that the Responding Partya-Poliey Violated the Policyion-Oceurred 


If the Responding Party challenges the Investigative Pinding+hstHthesiolavedsheaPolieselation 
eeetted, the Director of Equal Opportunity and Compliance Offeeor the Title IX Compliance 


Coordinator will issue a Notice of Hearing to the Reporting Party and the Responding Party and forward 
the report for adjudication by the Hearing Panel. The Hearing Panel's role is twofold: determination 
that the Responding Party violated thes Policy-elater-ceeutred by a preponderance of the evidence 
and, if warranted, imposition of sanctions. 


The University is responsible for establishing that the Responding Party violated thes Policy-4eltter 
seentted, and the Reporting Party may choose their own level of engagement at the hearing. At the 
hearing, the investigator is responsible for and must present sufficient witness and/or documentary 
evidence to establish the violation. The Reshonding Party must be given an opportunity to question 
this evidence. 


28 


Exhibit 4 


4, Adjudication by a Hearing Panel: Review of Recommended Sanction 
Only 


Where either the Reporting Party or the Responding Party requests a hearing only on the recommended 
sanction, a Hearing Panel will be convened for the sole purpose of determining the appropriate 


sanction, 
GE. Imposition of Sanctions 


The Policy prohibits a broad range of behaviors, which are serious in nature. In keeping with the 
University’s commitment to foster an environment that is safe, inclusive, and free of Pmbibited 


Conduct, the Policy provides the investigator and Hearing Pane with wide latitude in the imposition of 


sanctions tailored to the facts and circumstances of each report, the impact of the misconduct on 
the Reporting Party and surrounding community, and accountability for the Responding Parh. The 
imposition of sanctions is designed to eliminate prohibited conduct under the Policy, prevent its 
recurrence, and remedy its effects, while supporting the University’s educational mission and federal 
obligations. Sanctions may include educational, restorative, rehabilitative, and punitive components. 
Some behavior, however, is so egregious in nature, harmful to the individuals involved, or so 
deleterious to the educational process that it requires severe sanctions, including suspension from 
the University or expulsion from the UNC System. 


In cases that are resolved at the Oufcome Conference after the Investigation, the investigator, in concert 
with the Response Team, is responsible for determining the appropriate sanction. In cases that are 


resolved through a Hearing Panel, the Hearing Panel is responsible for determining the appropriate 
sanction. In reaching this determination, the investigator or Hearing Pane/ may solicit information 


from the Reporting Party, the Responding Party, and any other individual who can provide information 
relevant to a determination regarding potential sanctions. ‘The investigator and Hearing Panel may 


also review any written Impact Statements submitted by the Reporting Party or; the Responding Parhy-ers 


community representttive, A Reporting Party or Responding Party who elects to meet with the Hearing 
Panel may be accompanied by a Person and one other person: an A/omey or Non-A/forney 
Advocate. 


In determining the appropriate sanction, the investigator and the Hearing Pane/ shall consider the 
following factors: 


e the nature and violence of the conduct at issue; 


e = the effectsimpaet of the conduct on the Reporting Party; 


e the impact or implications of the conduct on the community or the University; 


e prior misconduct by the Responding Party, including the Resbonding Parh’s relevant prior 


discipline history, both at the University or elsewhere, including criminal convictions; 
© whether the Responding Party has accepted responsibility for the conduct; 


e@ whether the KR 


Policy: 
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¢ maintenance of a safe and respectful environment conducive to learning; 
* protection of the University community; and, 


e any other mitigating, aggravating, or compelling circumstances to reach a just and 
appropriate resolution in each case. 


The investigator and the Hearing Panel may also consider restorative outcomes that, taking into 
account the safety of the community as a whole, allow a Reshonding Party to develop insight about 
their responsibility for the behavior, learn about the impact of the behavior on the Reporting Party and 
the community, and identify how to prevent or change the behavior. 


Where the investigator or Hearing Pane/ concludes that a sanction of suspension or expulsion is 
sppepeiate, = — Party has not “si been ‘eg Se on an interim ae thereat} 


—_ ei to Pe sae NR EEAC to Wf me ets itis 
the Responding Party poses a serious threat of disruption of the academic process or a eostinttits 
danger to self, to other members of the University community, or to University property. ‘The 
EEAC may impose an interim suspension or other interim conditions pending the conclusion of any 
appeal. Where the sanction is something other than suspension or expulsion, the imposition of a 


sanction will be deferred pending the conclusion of any appeal. Aba sanction, dich suspense 


or sion, is if upoi Lan: ccisio om h sanction will bi iv 
i ing ©) i in effect for the 
Reporting Party will continue pending the conclusion of any appeal, 
1, Sanctions that Impact a Student’s Status 


Sanctions may be imposed individually or in combination, Sanctions that affect a student’s 
status with the University include the following: 


Expulsion, which must be approved by the Chancellor, means that a student is removed 
from the University permanently and may not be admitted to any UNC Ssystem university 
unless and until the Chancellor who imposed or approved the sanction (or the Chancellor’s 
successor) concludes on the basis of the former student’s petition and any supportive 
documentation that the individual should be given a new opportunity to pursue higher 
education within the UNC system. 


Permanent Suspension, which must be approved by the Chancellor, means that the 
student is removed from good standing and must leaye the University permanently without 
an expectation that the student may eventually return to the Chapel Hill campus. The 
student is not barred, however, from seeking admission to another UNC Ssystem university, 
if that university wishes to permit such application following disclosure of the student's 
disciplinary record at UNC-Chapel Hill. Permanent suspension from the University will 
remain in effect until the Chancellor who imposed or approved the sanction (or the 
Chancellor's successor) concludes on the basis of the former student’s petition and any 
supportive documentation that the individual should be given a new opportunity to pursue 
higher education at the University. 
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Suspension for a Definite or Indefinite Period means that the student is removed from 
good standing and must leave the University for a definite or indefinite period. This form of 
suspension anticipates that the student may eventually return if applicable conditions are 
satisfied. Academic work completed at another institution during a period in which a 
student is under suspension from the University may not be transferred toward the degree, 
but applicable health care or insurance benefits may be continued if the health insurance 
premium has already been paid. 


Probation for a Definite or Indefinite Period, including probation with associated 
conditions or requirements as set by the investigator or Hearing Pane/, means that a student 
may remain at the University but may be required to satisfy specified conditions or 
requirements, report regularly to a designated administrator, and be barred from holding any 
office or participating in any activity in which the student represents the University, 
including athletics or other competitive teams, or from participating in any University- 
recognized student organizations cither within or outside the University community. The 
sanction of probation prohibits graduation until the period of probation has ended and the 
student has complied with all requirements. 


Expulsion, permanent suspension, suspension for a definite or indefinite period, and probation will 
be noted on a student’s transcript. 


2. Sanctions that Do Not Impact a Student’s Status 


Sanctions which do not affect a student’s good standing status with the University include, but are 
not limited to: 


Educational Requirements. Completion of projects, programs, or requirements designed 
to help the student manage behavior and understand why it was inappropriate. 


“No Contact” Orders. Compliance with orders of no contact that limit access to specific 
University areas or forms of contact with particular persons. 


Housing Restrictions, Exclusion from University housing or change in housing 
arrangements, 


Community Service. Completion of up to sixty (60) hours of community service over a 
period not to exceed twelve (12) weeks under guidelines established by the Equal 
Opportunity and Compliance Office in consultation with the Director of Student Conduct 
and/or the Dean of Students, Completion of community service will be monitored by the 
Office of Student Conduct in conjunction with the Equal Opportunity and Compliance 
Office. 


Written Warning. Written warning in the form of an official reprimand that is formally 


communicated by a letter giving the student notice that any subsequent Policy violation will 
carry more serious sanctions. 
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ar . = 


comple] d oorcdias Hiden tit tone tert er permite emedies to address the effects of the 
conduct on the Reporting Party, restore the Reporting Party's safety and well-being, and maximize the 
Reece hae educational and employment opportunities. Such remedies should seek to restore to 

the Reporting Party, to the extent possible, all benefits and opportunities lost as a result of the 
Prohibited Conduct. The Director of Equal Opportunity and Compliance Ofeeor Title IX 


Compliance Coordinator will identify long term or permanent remedies tor the Reporting Party 
andalse-icentiy-remecies-te address anythe effects of the conduct on the University community, 


The Director of Equal Opportunity and Compliance-Hee or the Title IX Compliance Coordinator 
will consider the appropriateness of remedies, including Profective Measures, on an ongoing basis to 
assure the safety and well-being of the parties throughout the process. Long-term remedies may 
include extending or making permanent any Interim Rreteetiee Measures or implementing additional 
measures tailored to achieve the goals of the Policy. Many of the remedies and supports that a 
Reporting Party might need after a finding of responsibility will have already been provided as Jnferim 

ve Measures, including but not limited to academic accommodations, short term counseling, 
and housing atrangements. The Director of Equal Opportunity and Compliance Offee-or the Title 
IX Compliance Coordinator will, in all cases, consider whether there is a need for additional 
remedies. Additional remedies or supports may be included in the sanctions, such as reassignment 
or removal of the Responding Party from a class or a dormitory. 


4,H._ Hearing Process 


The Hearing Process will generally be completed within twenty-five (25) business days from the date of 
the request for a Hearing. As with all time frames in the Policy, this time frame may be extended for 
good cause with notice to the parties in writing. 


1; Hearing Panel 


Upon receipt of a Notice of Hearing, a Hearing Pane/ will be designated to review all relevant 
information gathered in the Investigation. A Hearing Panel is comprised of three (3) individuals, 
selected from a pool of trained individuals. Any individual designated by the University to serve on 
a Hearing Panel must have sufficient training or experience to serve in this capacity. A University 
student may not serve as a panelist. A Hearing Pane/ member may decline to participate on the basis 
of an actual conflict of interest, bias, or lack of impartiality. A Hearing Chair will conduct and preside 
over the hearings. The Hearing Chair is not a voting member of any Hearing Panel, but is available to 
provide consistency in process, informed understanding of Policy definitions and standards, and 
guidance as to available sanctions; the Hearing Chair will also draft the Hearing Pane/ findings. 


2 Pre-Hearing Meeting 


As a first step, the Hearing Chair will meet separately with the investigator and each party to resolve 
pre-hearing concerns. At this pre-hearing meeting, the parties will each have the opportunity to 


identify the witnesses-rhe-have-aleendy-beer-identitied +e-andinteriewed-by the investigator) they 
wish to call at the hearing; raise any challenge to the composition of the Hearing Pane/ based on bias, 
conflict of interest, or lack of impartiality; and identify any evolving or new information not 
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previously identified through the Lnvestigation-or-eesiiable thratigh the exeteise of die diligence: The 
parties will also have the opportunity to address questions about the process. net participating in 
the heating; the Reporting Party is net reqtired-te attend this meeting 


at 


Both parties have the ability to challenge a Hearing Pane/ member on the basis of an actual conflict of 
interest, bias, or lack of impartiality. The request must be submitted in writing or raised no later 
than the date of the pre-hearing mecting and must clearly state the grounds to support a claim of 
bias, conflict of interest, or an inability to be fair and impartial. Failure to object prior to the date of 
the pre-hearing meeting eliminates the possibility of appealing the outcome of the hearing based on 
the assertion that a member of the Hearing Pane/ had a conflict of interest, was biased, or lacked 
imparttiality. 


3. Hearing Procedures 


The Hearing will take place in a closed session. At the Hearing, the investigator will be responsible for 
presenting the evidence supporting the Investigative Finding of a Policy violation, However, the 
Hearing Panel will make its own determination by a preponderance of the evidence revarding whether 
a Policy violation occurred, In reaching a determination, the Hearing Pane/ will solicit information 
from the investigator, the Reporting Party, the Responding Party, and any witnesses as appropriate to 
ensure a full assessment of the relevant facts. This information shall be gidien ce in iz peramice of 
the parties, unless a party waiv es their ‘Tight to ian 


During the hearing, each party may be accompanied by a Support Person and one additional person: 

n Aftorney or Non-Attorney Advocate, Upon request, a party or witness may participate by telephone 
or videoconference from a different physical location or may request that a visual barrier be placed 
to limit the individual’s exposure to other hearing participants. Questions directed to the parties will 
be made through the Hearing Chair, who will screen them for relevance, Questions may be directed 
to the investigator. Similarly, the parties have the right to question witnesses; however, the Heaning 
Chair has the discretion to determine that the questions will be made through the Hearing Chair in 
cases where the Hearing Chair determines that questioning by the parties will be unduly intimidating 
or burdensome to a witness. In all such instances, the Hearing Chair may requite measures to assure 
the integrity of the process. 


The Hearing Pane/ will not review any Impact Statements unless a determination of a Policy violation is 
made. After a consideration of all of the relevant information, the Hearing Pane/ will make a 
determination by a preponderance of the evidence regarding whether the Responding Party violated 
thea- Policy-ielation-eceurred. Preponderance of the evidence means that it is more likely than not 
that the conduct occurred. The Hearing Panel's determination must be reached by a majority vote. If 
so, the Hearing Pane! will also impose a sanction. 
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}-L___Notice of Hearing Outcome 


Within five (5) business days of the conclusion of the Hearing, the University will provide a written 
Notice of Heating Outcome to the Reporting Party and the Responding Party at the same time. The 
University will also provide written notice, at the same time to both parties, of any change in the 
Outcome that occurs before the Outcome becomes final. 


The Notice of Hearing Outcome will include the finding by the Hearing Pane/ as to whether there is a 
Policy violation, the rationale for the result, and a brief summary of the evidence on which the 
decision is based, as appropriate. Where there is a finding of a Policy violation, the Responding Party 
will be informed of any sanctions, the date by which the requirements must be satisfied (if 
applicable), and the consequences of failure to satisfy the requirements. The Reporting Party will be 
informed of any sanctions and remedies that directly relate to the Reporting Party, including 
information about the Responding Party's presence on campus (or in a shared class or residence hall), 
that may help a Reporting Party make informed decisions or work with the University to eliminate 
Prohibited Conduct and prevent its recurrence, 


The Notice of Hearing Outcome will also include information about the appeal process, including 
the available grounds for an appeal, the time frame for submitting an appeal, and the name of the 
Appeals Officer who will be assigned to review any appeal filed. If neither party seeks an appeal 
within five (5) business days of the Notice of Outcome, any sanction imposed by the Hearing Panel 


bal take avert ACERT. pf RET a NC ye YER Ca 


KJ]. Appeal/ Review of Hearing Outcome 
1. Appeal to the University 


The Appeals Officer is an impartial decision-maker who serves as the Chancellor's designee. It is 
| typically a Vice Chancellor. Either party may appeal the Hearing Outcome only on the following 


grounds: 
2 A violation ofefprocedtat due process; 
e = Mématerial deviation from establshed-procedtires thatswottd substantial atteet the 
Mi S iv St: d 5 iscipli 


Ma 7004.1; 


e Newly discovered information has been obtained that was not previously available 
during the Jnnestigation or Adjudication Processes through the exercise of due diligence, and 
this newly discovered information would substantially affect the Outcome."" 


The time frame for filing an appeal based on newly discovered information may be extended at the discretion 
of the Director of Equal Opportunity and Compliance Of#ee or the Title IX Compliance Coordinator where the 
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Fhe-partesA party may appeal the portions of the Hearing Outcome that directly relates to that 
party. Mere dissatisfaction with the Hearing Outcome ts not a valid basis for appeal. 


The appeal must be submitted in writing to athe Report and Response Coordinator or other 
designated individual in the Equal Opportunity and Compliance Office 
Goeoreinaterwithin five (5) business days of the Notice of Hearing Outcome. The appeal shall 


consist of a plain, concise, and complete written statement outlining the grounds for appeal and all 
relevant information to substantiate the basis for the appeal. Receipt of the written appeal will be 
acknowledged in writing. 


The Equal Opportunity and Compliance Office orFitke+-X-Complianee-Coordinator-will submit the 
written appeal to the Dean of Students, who will assess the weittes-appeal to determine whether-+he 

iteppes! is timely filed and, if so, whether the appeal is properly framed based on the statedre 
permissible grounds. If the Dean of SrudentsEquatOpportinit-andComplanee-O Hiee-or-Fite x 
Complianee Coordinator 


determines that the appeal does not properly fit within one of the see 


three f pectin pitted ie the appeal will Sg a oA ROR CE HORE ATC 
b 


If the appeal is properly filed, each party will be given the opportunity to review the written appeal 
and respond to it in writing to the Appeals Officer, Any response by the opposing party must be 
submitted to the Appeals Officer within fivethtee (53) business days from being provided the 
appeal. If both parties file an appeal, the appeal documents from each party will be considered 
together in one appeal review process. 


In any request for an appeal, the burden of proof lies with the party requesting the appeal, because 
the Hearing Outcome will be presumed to have been decided reasonably and appropriately. Appeals 
are not intended to be a rehearing of the matter. The scope of the appeal will be limited only to the 
statedte permissible grounds that have been accepted for review. In most cases, appeals are 
confined to a review of the written documentation or record of the original hearing and pertinent 
documentation regarding the grounds for appeal. ‘The Appeals Officer may speak to the 
investigator, the Hearing Chair, or the parties, as appropriate. The Appeals Officer will defer to the 


original Hearing Panel, making changes to Hearing Panel's findings only where there is clear and 
material error. Depending on the basis of the requested appeal, the Appeals Officer may: 


e = ©Affirm the Outcome; 
e = = Alter the Outcome; 


e Return the matter to the Hearing Pane! with instructions to reconvene to cure a procedural 
error or to assess the weight and impact of newly discovered information. 


evidence could not reasonably have been discovered within the time frame and compelling justification exists for its 
consideration. 
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e Where the procedural error cannot be cured by returning the matter to the original Hearing 
Panel, convene a hearing before a newly constituted Hearing Panel. 


The Appeals Officer will render a written decision on the appeal to both parties within fifteen (15) 
business days from the date of the submission of all appeal documents, Appeal decisions by the 
Appeals Officer are final with the exception of cases involving suspension or expulsion that allow 
for further appeal on specified grounds. 


2. Further Review/Appeal in Matters of Suspension or Expulsion 


Where the Appeal to the University affirms a Hearing Outcome that includes suspension or 
expulsion, either party may further appeal the Hearing Outcome to the Board of Trustees on the 
following grounds: 


1) Violation of due process; and, 

2) Material deviation from the Minimum Substantive and Procedural Standards _for Student 
Disciplinary Procedures adopted by the Board of Governors, University of North Carolina 
Fetiey Menu! § 7004.1, 


no- “stil to = President ort ie Board of Governors of the Univaey of North Carcitna s system 
is permitted.* 


L. Post-Resolution Follow Up 


After a sanction or remedy is issued, the Director of Equal Opportunity and Compliance-OfHee, the 
Title IX Compliance Coordinator, or a Report and Response Coordinator will periodically contact 
the Reporting Party to ensure the Prohibited Conduct has ended and to determine if additional remedies 
are necessary and will contact the Responding Party to assure compliance with any sanctions that have 
been imposed. The Reporting Party may decline future contact. Any violation by a Responding Party of 
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a sanction or interimpreteetive measure imposed under the Policy or a failure by a University 
employee to provide a specified remedy should be reported to the Equal Opportunity and 


Compliance Office-orFite + Complitnee Coordinator. 


The Reporting Party and Responding Party are encouraged to provide the Equal Opportunity and 
Compliance Office or Fite Complianee Coordinator-with feedback about their experience: with 


the process and recommendations regarding ways to improve the effectiveness of the campus’ 
implementation of the Policy, 


VLY. ADDITIONAL CONSIDERATIONS 


A. Retaliatio 


] Retaliation shoul irector of E Oo) unity omplia or the 


vial ment. 


A-B. Role of the Support Person, Attorney, and Non-Attorney Advocate 


At any meeting or hearing related to the resolution of a report under the Policy, the Reporting Party or 


Responding Party may have a Support Person present. In addition, the parties may have a second person 
present: an additional Support Person, a a Non-Attorney Advocate, or, at the party’s own initiative and 


expense, an [Momey. The parties must provide five (5) business days advance notice to the staff 
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member hosting the meeting (unless the meeting is called on shorter notice) of the name and 
relationship of any individual who will sawsenyetiy them toa meeting, so that all parties are aware of 
who will be present at any meeting. Z N f 


Advocate is at the sole expense of the party, 


Support Person: A Reporting Party and Responding Party may #s+-choose to be assisted by a Support 
Person of their choice. A Support Person is someone who can provide emotional, logistical, or other 


kinds of assistance. The Swpport Person is a non-participant who is present to assist a Reporting Party or 
Responding Party by taking notes, providing emotional support and reassurance, organizing 
documentation, or consulting directly with the party in a way that does not disrupt or delay the 
proceeding or meeting. Once chosen by a student to serve as a Support Person, the individual may be 
required to #stmeet with the Hearing Chaireerdinater in advance of any participation in the 
proceedings to understand the expectations of the role, privacy considerations, and appropriate 
decorum. The Sapport Person cannot be a fact witness or provide testimony during anyi-the meeting 
or -proceedings. 


Attorney or Non-Attorney Advocate: A Reporting Party and a Responding Party may, at their own 
initiative and expense, be assisted by an A/torney or Non-Attorney Advocate, The Attorney or Non- 
Zlttorney Advocate may accompany the party to any investigative, administrative, or adjudicative 
meeting or proceeding under the Policy, including the hearing before the Hearing Panel. The Aftorney 


or Nan-Atfomey Advocate must meet with the Hearing Chair in advance of any participation in the 
proceedings to understand the expectations of the role, privacy, and appropriate decorum. 


In order for an Avforney or Non-Attorney Advocate to participate in any meeting or proceeding-heating, 
_ ——— or macs arty must complete ai mont an infortoanional aes to the 
2 O Cc 


document restrding the patty, Tthe University; its officials; and he members of the Hearing Panel 
will-at-at-times communicate and correspond directly with the party. It is the party’s responsibility 


to communicate and share information with the A/orney or Non-Ittorney Advocate. 


sruieel ocankenigueuparerclaaghiule-aeossea hc eae ‘vill sieithee ihe av ie of the 


patties, witnesses, and Hearing Pane/ members assigned to the matter when determining the date and 
time for any meeting ortke proceeding. Throughout the Jnvestigation and Adjudication, the Atforney or 
Non-Attorney Advocate may = aia in the proceeding to the same extent afforded to the party 
the Afforney or Non-Alth represents. A pany’ 8 2 omy’ or eo sm cate sie not 
delay, disrupt, or otherwise cei with the i 
hearing procedures. 
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B. External Agreements 


The University will not recognize or enforce agreements between the parties outside of these 
procedures. The University will recognize, however, a lawfully issued protective order under North 
Carolina law. 


Cc. Records of Student Discipline and Effect of Withdrawal 


The existence of a pending Investigation or Adjudication under the Policy will be noted as part of a 
student’s transcript. In addition, currently active sanctions of probation, suspension, or expulsion 
will be noted as part of a student’s transcript. In the event that a Reshonding Party chooses to 
withdraw from the University prior to the resolution of disciplinary charges under the Policy, the 
Resbonding Party's transcript will be marked with the notation “Student Withdrew with Disciplinary 
Charges Pending.” In the event of a withdrawal, or where the Responding Party declines to participate 
in proceedings under the Policy, the Jnres/igation and Hearing may proceed without the Responding 
Party. After withdrawing, the Responding Party will not be eligible to return to the University until the 
proceedings under the Policy have beer+tinally concluded. 


Records documenting disciplinary actions brought against students for violation of the Policy shall 
be maintained by appropriate offices, including the Equal Opportunity and Compliance Office and 
the Division of Student Affairs; as part of a student disciplinary record separate from the transcript 
wld sl be namtainchin iccat lanes he Underthe General Records Retention and Disposition 
Schedul ; 
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—_' THE UNIVERSITY 


| | of NORTH CAROLINA 

= g - to CHAPEL UILI OFFICE OF UNIVERSITY COUNSEL 
110 BYNUM HALL T 919.962.1219 
CAMPUS BOX 9105 F 919.843.1617 


222 EAST CAMERON AVENUE 
CHAPEL HILL. NC 27599-9105 


August 16, 2019 


VIA EMAIL AND OVERNIGHT DELIVERY 
Ralph Suris 

Chief Regional Attorney 

United States Department of Education 

Office for Civil Rights 

400 Maryland Avenue, SW 

Washington, DC 20202-1473 


Re: OCR Complaint No, 11-19-2215 
Dear Mr. Sutis: 
Enclosed please find a jump drive that includes the final response of The University of North 
Carolina at Chapel Hill to your June 25, 2019 letter to Dr. Kevin M. Guskiewicz, Interim Chancellor, 
regarding the investigation of OCR Complaint No. 11-19-2215. The University appreciates the 
opportunity to respond to this complaint and looks forward to working with the Office for Civil 
Rights during the investigation and resolution process. 


The University would be pleased to respond to any questions you may have or to provide further 
information that would be helpful to your review. 


Thank you for your time and attention to this matter. 


Very truly yours, 


(b)(6); (b)(7)(C) 


ara :. Simmons 
Associate Vice Chancellor and Senior University Counsel 


ce: Dr. Kevin M. Guskiewicz, Interim Chancellor 


Message 


From: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 

Sent: 4/11/2019 7:45:26 PM 

To: [ YG), |[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=a4e7583ccO7f4db1844977dd7e5b748c{__(©)6),__ | Guskiewicz, Kevin M 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5f1[(6)6), (6(7(C) | Blouin, Bob 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=547 ffd82f924402289daa60e2131dbd7-Bob Blouin] 

Subject: FW: A Message from Dr. Wesley Burks: Commitment to Caring for All 


Importance: High 


FYI. 


From: Vital Signs <vitalsigns@med.unc.edu> 

Date: Thursday, April 11, 2019 at 11:10 AM 

To: Vital Signs <vitalsigns@med.unc.edu> 

Subject: A Message from Dr. Wesley Burks: Commitment to Caring for All 


Dear Colleagues, 
| echo Interim Chancellor Guskiewicz’s message below and share his extreme disappointment and disgust. 


Over the last few weeks, our University has experienced two separate acts of bigotry. First, the Unsung 
Founders Memorial on McCorkle Place was defaced with racist graffiti. And this week, anti-Semitic posters and 
flyers were found on bookshelves and tables in Davis Library. 


These acts attempt to intimidate and divide on the basis of race and religion, and have no place on our 
campus or in our community. They are in direct conflict with our values as a University, School of Medicine, 
and health system. 


In the face of these acts of intolerance, we must stand strongly together to reaffirm our commitment to caring 
for ALL people regardless of age, ethnicity, race, religion, gender, sexual orientation, gender identity, physical 
ability, or socioeconomic background, and to welcoming and celebrating the contributions of EVERYONE with 
the talents and expertise to help us in our missions. 


We know that a culture of diversity, inclusion, and respect for all makes us stronger and we will not yield to 
those who seek to undermine those values. 


Thank you for all you do in service to our students, patients, and each other. 
Sincerely, 
Wesley Burks, MD 


Dean, UNC School of Medicine 
CEO, UNC Health Care 


A Message from Interim Chancellor Kevin M. Guskiewicz: 


Dear Carolina Community, 


UNC-R7-0000576 


This week, University Libraries officials found several anti-Semitic posters on bookshelves and tables in Davis 
Library. UNC Police are aware of the incident and investigating. If you have any information or saw suspicious 
activity related to these flyers, please call 911. 


lam extremely disappointed and appalled that anyone would write these abhorrent messages and direct them 
toward members of our Jewish community. This behavior conflicts with the University’s long-standing 
commitment to fostering an environment where all students, faculty and staff can be free from harassment. 


This is the second time in two weeks | have had to share information with you about the discovery of racist or 
hateful messages on our campus. While we believe the two incidents are unrelated, these actions do not 
reflect our values. 


For campus and community resources and information about discrimination and harassment, we encourage 
you to visit https://safe.unc.edu/. To report an incident of prohibited discrimination and harassment to the 
University, contact the Equal Opportunity and Compliance Office. 


Sincerely, 
Kevin M. Guskiewicz 
Interim Chancellor 


UNC-R7-0000577 


Message 

From: (b)(6); (b)(7)(C) | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=41A171E33A1047F19A5EA3 2498D59C324 (b)(6); (6)(7)(C) 

Sent: 4/12/2019 4:48:10 PM 


To: 
(b)(6); (0)(7)(C) 

ce: o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67¢74344508177a95287 6ccbe| (b)(6); (0\7(C) | Farrow, Raymond 
Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36al1f60f241be8d564c9a3 3b3a7f5-Raymond Benl{ ever evrc) | 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=50b021be7fdad4aee95ea3fSSbddbf0es| YE) OMTIC) —_— 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c041526c16c042d8b6c98a874fb78198{ (b)(6); (XTC) _ | 

Subject: Message to GLC Executive Committee 


Dear members of the GLC Executive Committee, 


The following message has been posted on UNC Giobal’s website regarding a performance hosted during the 
“Conflict over Gaza” conference: 


UNC Global welcomes students, faculty, and staff from over a hundred countries, represented by a diverse 
range of perspectives, traditions, and faiths—and we stand steadfast against hate in all its forms. 


Many members of our community, including Interim Chancellor Kevin Guskiewicz, are heartbroken and 
offended by a musical performance during the three-day “Conflict over Gaza” conference held at UNC-Chapel 
Hill in March and included in a recent video shared on social media. 


Leaders of UNC Globai and the Center for Middle East and Islamic Studies—including Raymond Farrow, 
associate provost for global affairs and interim chief global officer; Rudi Colloredo-Mansfeld, senior associate 


dean for social sciences and global programs;|___————smanne SS —idnd 
(b)(6); (b)(7)(C) of the center—stand firmly with Chancellor Guskiewicz in absolute rejection of 


anti-Semitism. 


The center and sponsors supported the conference as an educational opportunity to focus on the situation in 
Gaza. While the video misconstrues the breadth of discourse that took place during the panels, UNC Global 
regrets any offense that the video and performance have had for members of the Jewish community. 


Please don’t hesitate reaching out if you have additional questions or would like to discuss. 


Thanks, 


(b)(6); (6){7)(C) 


UNC-R7-0000578 


UNC GLOBAL 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center 

CB[oYGy]| 301 Pittsboro Street | Chapel Hill, NC 27514-5145 


PL (ve, ONC) | (direct) | Mi7""~Hedacied’ 777} E (06), (OTC) 
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Message 


From: (b)(6), (67) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA} (b)(6); (b)(7)(C) 
Sent: 3/29/2019 5:01:35 PM 


To: [_©)@)O)\7C)__[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4c33af580e864ffdb8521560a9bc523c{ (NG): OTC) | 

Subject: RE: Statement 

Attachments: Gaza Statements Revised_v8_kby.docx 


(b)(6); 
DATION 


I'm attaching a resource that might be helpful. As soon as | have one more topic sorted out for the email 
correspondence | mentioned, I'll share it too. 


Thanks, 


wo 
From (6)(6); (OMT) 


Sent: Friday, March 29, 2019 2:43 PM 


To: (b)(6); (6)(7)(C) 


Subject: Statement 
Hi |_ (0X6), 


| left you a voicemail earlier, but thought it best to follow-up via email. | spoke with[(0@): ©)7X0) [this afternoon regarding 
an inquiry | had received from Rep. Holding’s office related to the Gaza Conference. Shai mentioned you had an official 
statement — it is possible for you to share that with me? This would be helpful for me when responding back to the 
Congressman’s office. 


Thanks 


(b)(6); (b)(7)(C) 


Office of Public Affairs 
University of North Carolina at Chapel Hill 


Cell" Redacted | tro @xnv) 


UNC-R7-0000580 


Conflict over Gaza Statements — An internal resource for UNC leadership 
Drafted by Global Relations, UNC Global 


Updated March 22, 2018 


Statement about the conference: 

Conflict over Gaza: People, Politics, and Possibilities, March 22-24, 2019 
http://gazaconference.web.unc.edu/ 

The conference, which is co-hosted by the UNC Center for Middle East and Islamic Studies and the Duke- 
UNC Consortium for Middle East Studies, brings together scholars and specialists from think tanks, 
NGOs, and academia to examine the conflicts in and surrounding Gaza. Participating speakers are 
covering topics including the economy, geopolitics, humanitarian issues, freedom of movement, and 
everyday life in Gaza. The conference is co-sponsored by 27 units at UNC and a number of Rotary 
groups. This conference, which is complemented by a short-term art exhibition, aligns with the center’s 
goals to promote understanding of the Middle East through dialogue, teaching, research, community 
outreach, and cultural programming. 


The Middle East Center and UNC Global support programming that allows for free speech, open debate, 
and dialogue on some of the most challenging issues of our time, without endorsing the beliefs and 
positions of participating speakers. 


Statement about free speech: 
The University, as a public institution, supports and upholds the First Amendment and the North 


Carolina Restore and Preserve Campus Free Speech Act. We promote the exchange of ideas that occurs 

when speakers who are invited to campus are given space to speak without unlawful constraint on their 
opinion or content. The University upholds this commitment without endorsing the beliefs, positions, or 
statements of participating speakers. 


About programming hosted by the Center for Middle East and Islamic Studies: 
The center offers a range of programming throughout the academic year examining the history, culture, 


and geopolitics of the diverse peoples and cultures of the Middle East, including Israel. 


UNC Global’s sponsorship: 
UNC Global is among 27 UNC co-sponsors of this conference. UNC Global supports international activity 


across Campus and is committed to making Carolina an inclusive and welcoming environment for all 
people. UNC Global supports programming that allows for free speech, open debate, and dialogue on 
some of the most challenging issues of our time. As part of a public university, UNC Global supports and 
upholds the First Amendment and the North Carolina Restore and Preserve Campus Free Speech Act. 


information about event being held during Sabbath: 
Shabbat is observed from nightfall on Friday until nightfall on Saturday. While it is correct that observant 


Jews may be unable to participate in this conference, the schedule is consistent with nearly 60 
conferences or weekend events held throughout the year at the FedEx Global Education Center. The 
building is used Monday through Friday for classes, and thus the availability of space has influenced a 
cadence of programming in which academic conferences often open on Friday evening, with 
programming continuing through Saturday or Sunday. This conference continues through Sunday. 


UNC-R7-0000581 


Engagement with UNC Hillel: 

Conference organizers met with UNC Hillel, our University’s community of undergraduate and graduate 
students that celebrates Jewish life and learning on campus. The organizers assured UNC Hillel that they 
have no desire to demonize or delegitimize Israel. The organizers also emphasized that the conference 
focus is to highlight the people and culture of Gaza. UNC Hillel has encouraged the Jewish community 
who are comfortable with the subject of the conference to attend the sessions and actively participate 
in discussions. 


UNC-R7-0000582 


Message 

From: SPH no-reply [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=083580C6B1284BC287425DECBAFBCC6D-SPH_NOREPLY] 

Sent: 4/30/2019 8:03:31 AM 


To: SPH_AIl [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6fba5dab80a0421599f2e4b78a94aff0-SPH_All] 
Subject: Message regarding shooting at Chabad of Poway synagogue 
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April 30, 2019 
Dear Gillings School community members, 
The following message also has been published on my biog. 


Six months to the day after the Pittsburgh synagogue shooting, and on the last day of Passover, a horrific shooting at 
Chabad of Poway synagogue in San Diego on Saturday has us again grieving the senseless loss of precious life, 
terrible injuries and untold trauma. We condemn the anti-Semitism at the root of this unspeakable act. 


Committing this hate crime in a house of worship — a place of peace where people come together to celebrate, share in 
and give thanks for the profound gifts of creation — is a violation beyond words. This act connects to the horror last 
week of Sri Lanka and, before that, the Christchurch, New Zealand, mosque shootings, the massacre at Tree of Life 
synagogue, in Squirrel Hill, Pittsburgh, and the murders in the Emanuel African Methodist Episcopal Church, in 
Charleston. These actions differ only in scale and in specific target. Their motivation is the same: hatred, coupled with 
the desire to strike terror into the heart of communities around the world. Ironically, these multi-denominational killings 
show that no religion is safe from persecution, no people are safe and no sacred space is above defiling. None of us 
will be safe until we all are safe. We cannot be safe if guns are available for purchase to nearly anyone who desires 
one. 


Here, at UNC-Chapel Hill, we also are facing down racism, anti-Semitism, Islamophobia and other isms. We have seen 
white supremacists come to our campus; we have found racist graffiti on our monuments; we have found (most 
recently) anti-Semitic fliers in one of our libraries; and we were left stunned and outraged by an inappropriate 
performance at a UNC conference intended to explore ways to mitigate the challenges of Gaza. There is undoubtedly 
more that I don’t know about. These manifestations of hatred also aim to strike fear in us, most especially in those 
toward whom they are specifically targeted. We need to push, with every muscle we have, against these forms of 
hatred. | am grateful to Gillings School faculty and staff members, students and alumni, who, every day, work actively to 
create an inclusive, just, equitable School, University and society. This is not easy work, but it is at the foundation of a 
peaceful, healthy world. The more people taking part in this work, the more likely we are to counter the hatred we 
decry. 


As shared in Interim Chancellor Guskiewicz’s message, if you need help, the following campus resources are available: 
° Counseling and Psychological Services for students: 919-966-3658. 
° The University’s Employee Assistance Program is available for faculty and staff: 877-314-5841. 


If you ever feel threatened or in danger, please call 911 in an emergency situation or contact University Police at 919- 
962-3951. If you have not done so already, please download the LiveSafe app and use it. And, of course, many of us 
across the Gillings School have open doors to you. 


UNC-R7-0000583 


Sincerely, 


(b)(6); (b)(7)(C) 


Barbara K. Rimer 


UNC-R7-0000584 


Message 

From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=E80EA5FC391A47988790155BD23F7FE5} (b)(6), (0)(7)(C) 

Sent: 4/12/2019 2:58:41 PM 


To: (b)(6); (b)(7)(C) [ /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe4153} (b)(6): (b)(7)(C) 
Subject: FW: Conference video issue follow up 


Forgot to do this earlier ... 


From: (b)(6); (B)(7)(C) 


Sent: Friday, April 12, 2019 2:58 PM 


To (b)(6); (YC) 
Cc: (b)(6), (b)(7)(C) 


(0)(6); (0)(7)(C) Amy Locklear Hertel 
(amy_hertel@unc.edu) <amy_hertel@unc.edu>; (b)(6); (b)(7)(C) 


Subject: Conference video issue follow up 


(o)(6);_ |Making sure you are aware of the chancellor’s tweet and a UNC Global statement below. Apologies in advance 
for any duplication. 


https://twitter.com/KevinGuskiewicz 


gore eR ENTRY PA PY SY PP Pa A a 


| 

“A performance during a recent conference held on our campus contained 

disturbing and hateful language. Like many members of our community, | am i 

heartbroken and deepy offended that this performance happened. | stand 

steadfast against anti-Semitism and hate in all its forms. The Carolina spirit is not | 
about hateful language that divides us, but about civil discourse that advances 

ideas and knowledge. We must continue to aspire together to that ideal.” | 

Kevin Guskiewicz ‘ 

interim Chancellor 

F] 


https://global.unc.edu/news/unc-global-statement-about-recent-performance 


From: (b)(6); (6)(7)(C) 


Sent: Friday, April 12, 2019 8:34 AM 

To: 
<Amy_Hertel@unc.edu>; 
i 


Hertel, Amy Locklear 


UNC-R7-0000585 


(b)(6); (0)(7)(C) 


Subject: FW: Sample of racism in conference you hosted 


This came through to EOC early this morning. | recall our discussing this conference in the Awareness and Planning 
meetings. The person writing this does not seem to be affiliated with UNC, but wasn’t sure if you’d previously seen the 
video. 


(b)(6), (b)(7)(C) 


University of North Carolina-Chapel Hill 


104 Airport Drive 
cB} X86) 


Chapel Hill, NC 27599 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Date: Friday, April 12, 2019 at 6:33 AM 
To (b)(6); (B)(7)(C) 
Ce: (b)(6); (b)(7)(C) 

(b)(6); (B)(7)(C) 


Subject: Fwd: Sample of racism in conference you hosted 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 12, 2019 at 2:44:30 AM EDT 


ree (bN6); (&(7(C) 
Ce: ; 


Subject: Sample of racism in conference you hosted 


https://youtu.be/LW-coQd37-k 


Why does UNC hate Jews so much that got feel compelled to invite attendants to sing antisemitic ditties about jews? 
You can't do that in your homes? 


GO FUCK YOURSELVES YOU RACIST PIECES OF SHIT. 


Sent from my iPhone 


UNC-R7-0000586 


Message 


From: (b)(6); (0)(7)(C)__|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=3E05655C47DB4B66851073F9D762EDD8} (b)(6); (0)(7)(C) 
Sent: 4/11/2019 3:06:58 PM 


To: The psfaculty mailing list. [psfaculty@listserv.unc.edu] 
cc: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4 faacOaabdc35abf0e (b)(6); (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=83a9a057eae7438a91e46dc91c18d3f1} —_(b)(6); 
Subject: An important message concerning flyers found today in Hamilton Hall 


Dear Colleagues, 


As you may already know, this morning our faculty, students, and staff discovered anti-Semitic flyers on the 
third floor of Hamilton Hall. We have learned that similar flyers were also placed on the 4th and 5th floors 
JNC Police are aware of the incident and are investigating. If you have any information or saw suspicious 
activity related to these flyers, please call 911, and please feel encouraged to share this information with me or 
anyone on the faculty or staff with whom you feel comfortable. Please also report this information to the Equal 


Opportunity and Compliance Office. 


I strongly condemn the messages in these flyers, and the threats they represent to our Jewish community. These 
flyers are a clear violation of the Policy on Prohibited Discrimination, Harassment, and Related Misconduct. 
Our department and our University are committed to an environment where we can work and learn free from 
harassment. I have previously met with campus security concerning the safety of the community in Hamilton 


Hall, and I will renew my efforts to improve our physical security moving forward. 


Sincerely, 


(b)(6); (b)(7)(C) 


University of North Carolina 


(b)(6); (6)(7)(C) 


http://politicalscience.unc.edu/ 


(b)(6); (6)(7)(C) 


(919) 962-0432 (fax) 
Mail: CBO] Hamiiton Hall 


UNC-R7-0000587 


Chapel Hill, NC 27599-3265 


UNC-R7-0000588 


Message 


From: (b)(6); (o)(7)(C) |[/O=EXCHANGELABS/OQU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=1F4B8D5EA35C402A8FE02E023A1238C7 (b)(6); (o)(7)(C) 
Sent: 4/11/2019 3:37:05 PM 


To: [(&\(6). (oX7XC)__]/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5faa56841e414fe88e969118bal10bb9{ 6), __ |; 
LSRV_jewishstudiessteering.con [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=564c42e9eeb44270980246a846a2c1d4-LSRV_jewiss] 


cc: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=2396c5ba11a340bd885137af7a77097¢ (b)(6); (6)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=55ac14210aea4352afic3cecO067dfdf7 (b)(6); (b)\(7)(C) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=83a9a057eae7438a91e46dc91c18d3F1l(b)(6): (b)(7)(C) 
Subject: RE: Message from the Interim dean 


Dear[ ©): Jand 


Thank you for the message and its thoughtful content. {t is wonderful to have your support. It means a great deai to me 
and others. 


With thanks and good wishes, 


(oy(6), 
From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 3:20 PM 
To: LSRV_jewishstudiessteering.con <jewishstudiessteering@listserv.unc.edu> 
Ce: 


Subject: [jewishstudiessteering] Message from the Interim dean 
Dear Jewish Studies faculty, 


We are following up on yesterday’s message from Interim Chancellor Kevin Guskiewicz on the appalling anti- 
Semitic flyers that were found on campus recently. This incident concerns us all, but these hateful messages 
affect the UNC Jewish community profoundly. We know that the Chancellor’s Office and UNC Police are 
taking the matter very seriously, and we have asked to be kept informed about the matter. 


This incident comes as the Carolina Center for Jewish Studies prepares to host the Moments of Enlightenment 
conference honoring the memory of Jonathan Hess and his scholarship. Terry looks forward to being part of 
Saturday’s opening event and for the opportunity to recognize the important work of the Center and our faculty. 


Creating a campus environment that is welcoming and inclusive is of paramount importance to us. If you have 
concerns or feedback, please do not hesitate to reach out to either of us. 


Terry Rhodes, Interim Dean, College of Arts & Sciences 
Elizabeth Engelhardt, Interim Senior Associate Dean for Fine Arts and Humanities 


UNC-R7-0000589 


Message 


From: (b)(6); (b)(7)(C) 


Sent: 4/10/2019 5:38:15 PM 

To: The JewishStudiesBoard mailing list. [jewishstudiesboard@listserv.unc.edu] 

Subject: [iewishstudiesboard] FW: [FORMAL NOTICE] A Message from Interim Chancellor Kevin M. Guskiewicz 
Dear all, 


I have unfortunate news to share. Many of you may have heard about a recent incident here on campus. Interim 
Chancellor Kevin Guskiewicz issued the statement below earlier today condemning these anti-Semitic acts, 
which are being investigated by UNC Police. In addition, Interim Dean Terry Rhodes and Interim Senior 
Associate Dean Elizabeth Engelhardt have reached out to us to express their concern over the issue and assure 
us that UNC is taking the matter very seriously. The Center serves as a resource for students and faculty 
following instances such as this. Please let me know if you have questions or would like to discuss these events. 


Best wishes, 


From: "no_reply@email.unc.edu" <no_reply@email.unc.edu> 
Date: Wednesday, 10. April 2019 at 12:42 


To: (b)(6); (o)(7(C) 
Subject: [FORMAL NOTICE] A Message from Interim Chancellor Kevin M. Guskiewicz 


Dear Carolina Community, 


This week, University Libraries officials found several anti-Semitic posters on bookshelves and 
tables in Davis Library. UNC Police are aware of the incident and investigating. If you have any 
information or saw suspicious activity related to these flyers, please call 911. 


I am extremely disappointed and appalled that anyone would write these abhorrent messages and 


UNC-R7-0000590 


_ direct them toward members of our Jewish community. This behavior conflicts with the 
_- University’s long-standing commitment to fostering an environment where all students, faculty 
and staff can be free from harassment. 


This is the second time in two weeks I have had to share information with you about the 
discovery of racist or hateful messages on our campus. While we believe the two incidents are 
unrelated, these actions do not reflect our values. 


For campus and community resources and information about discrimination and harassment, we 
encourage you to visit https://sate.unc.edu/’. To report an incident of prohibited discrimination 
and harassment to the University, contact the Equal Opportunity and Compliance Office. 
Sincerely, 

Kevin M. Guskiewicz 

Interim Chancellor 


This message is sponsored by: Office of the Chancellor 


UNC-R7-0000591 


Message 

From: Dean Martin H. Brinkley '92 [law_dean@unc.edu] 

Sent: 4/12/2019 3:04:59 PM 

To: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=2 10c968da6ff4f629c6f150414da2896-Mr Martin H] 


Subject: A Message from Dean Brinkley 


UNC-R7-0000592 


Dear Carolina Law community: 


Earlier this week, a YouTube video surfaced with footage of a 
rap performance that took place at a conference co-hosted last 
month by the UNC Center for Middle East and Islamic Studies 
and the Duke-UNC Consortium for Middle East Studies. The 
performance contained anti-Semitic content that the UNC School 
of Law utterly condemns. The law school’s name was displayed 
on a banner near the end of the video as one of the sponsors of 
the conference, along with the College of Arts & Sciences; the 
schools of Education, Government, Public Health, Medicine, 
Pharmacy and Social Work; and twenty other UNC departments 


and units. 


| want to share what | know about this conference and our 


sponsorship of it with you. 


Last September | received an email from] OOM | 
[ wee |the Center for Middle East and Islamic Studies at the 


Center for Global Initiatives, asking the law school to help 
sponsor a conference. Here is an excerpt from Professor 
[ exe: x71) Jemail to me: 

I'm in the process of planning a conference titled “Conflict 
over Gaza: People, Politics, and Possibilities”, which will be 
held on campus March 22-24, 2019. The purpose of the 
conference is to shed light on the current situation in Gaza 
in the areas of health, security, politics, economy, law and 


culture. 


UNC-R7-0000593 


One of the panels will be focused on the freedom of 
movement of Gazans as they relate to Israeli, Egyptian, and 
international law. We are bringing Tania Hary from Israel, 
who runs Gisha — Legal Center for Freedom of Movement. 
Gisha often deals with Israeli courts (including Israel's 
Supreme Court) in order to assist Gazans wishing to leave 


or enter Gaza. 


The law school often receives requests from other campus 
departments for financial support of events and conferences. If 
the unit making the request represents that there is a law 
component to the program (as the Center for Middle East and 
Islamic Studies did), we have generally tried to give our cross- 
campus colleagues some kind of modest support. We trust our 
colleagues, assuming that they act with the best of intentions in 
vetting the content and providing valuable substance. In this 
case, the law school had no knowledge of the conference 
content other than what had been represented to us in the 
Center's email request. We certainly were never told that the 
conference would contain anti-Semitic content. Carolina Law 


condemns anti-Semitism in any form. 


| have communicated to Professor PO; OXHO) 


Center for Middle East and Islamic Studies, and Professor 
[_O., |the law school’s dismay and regret over our sponsorship 
of this conference and our repudiation of the entire conference. | 
have stated to them in plain terms that | consider the use of our 
school’s name in connection with this conference to be a breach 
of institutional trust. | have demanded that the law school’s name 


be removed from the list of sponsors shown on the Center’s 


UNC-R7-0000594 


website. That has now been done. | have also demanded that 
the funds we gave (a total of $500) be returned to the law school, 
and have been assured that the transfer is underway. Finally, | 
have asked Provost Bob Blouin to place the subject of cross- 
campus sponsorships on the agenda for a future meeting of the 
Provost's Cabinet. Until | am satisfied that trust can be restored 
among campus units with regard to sponsorships of this kind, | 
will decline to sponsor any future events or conferences for other 


campus units. 


| know that this has been an extremely stressful and unsettling 
week for all students, staff, faculty and alumni, but especially 
painful for members of our Jewish community. | am grateful for 
the messages of concern | have received from alumni, faculty 
and current students. Those messages fueled my expressions of 
repudiation to those on campus responsible for this conference. 
Please know that we will not tolerate any form of anti-Semitism at 


Carolina Law. 


Sincerely, 


Martin H. Brinkley 92 


Dean and Arch T. Allen Professor of 


UNC-R7-0000595 


Law, UNC School! of Law 


The University of North Carolina at Chapel Hill School of Law 
Van Hecke-Wettach Hall 
160 Ridge Road, CB #3380 
Chapel Hill, NC 27599-3380 
919-962-5106 


View this email in a web page 
UNSUBSCRIBE 


UNC-R7-0000596 


Message 
From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DFBB1F672E4D43C4BFOEC10644E2F089} (b)(6); (b)(7)(C) 
Sent: 4/17/2019 9:51:23 AM 


To: (b)(6); (b)7\(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa35 1d3f9def50937] (b)(6); (b)(7)(C) 
Subject: FW: For Chancellor Kevin Guskiewicz 


Can you weigh in on this? 


(6)(6); (6)(7)(C) 


Hertel, Amy Locklear <Amy_Hertel@unc.edu> 
Subject: FW: For Chancellor Kevin Guskiewicz 


Good morning] (0X8). | Regarding the email frorn| (b)(6): ©)7XC) | We'll handle replying to her. Are youd(b)(6)| also asking 


Bob to meet with her in place of Kevin? Bob was unclear about whether you were also asking him to meet with her or 
just respond to her email. 


(b)(6); (b)(7)(C) 


Office of the Executive Vice Chancellor and Provost 
311 South Building 

Campus Box 3000 

Chapel Hill, NC 27599-3000 


(b)(6); (b)(7)(C) 


From: (b)(6); (6)(7)(C) 


Sent: Monday, April 15, 2019 9:08 AM 
To: (b)(6); (o)(7)(C) 
Cc: Hertel, Amy Locklear <Arny Hertel @unc.edu>; (b)(6); (6)(7)(C) 


Subject: FW: For Chancellor Kevin Guskiewicz 


(b)(6); Asked that I send this email on to Bob to handle for a response. Can you have someone (Raymond? Bob?) follow up 
directly with] (b)(6); (0)(7)(C) | She’s asking for a 1:1 meeting when they are here from [Xpicking their son up| (0)(6), lpm to 


discuss GAZA conference. Can your office handle please? 


Thanks! 


UNC-R8-0000700 


(b)(6); (0)(7)(C) 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Saturday, April 13, 2019 10:20 AM 


To: (b)(6), (6)(7)(C) 


Subject: Fwd: For Chancellor Kevin Guskiewicz 
See the scheduling request below. 

Sent from my iPhone 

Begin forwarded message: 


From: “Hertel, Amy Locklear" <Amy Hertel @unc.edu> 

Date: April 11, 2019 at 7:26:23 PM EDT 

To: "Guskiewicz, KevinM" <gus@emailuncedu>[_ GOK) —_—] "Blouin, Bob" 
<Bob Blouin@unc.edu> 


Subject: FW: For Chancellor Kevin Guskiewicz 


Please read below. 


mre ——— aie i Paceline neste — tire 


Date: Thursday, April 11, 2019 at 4:51 PM 
To: Chancellor <chancelior@unc.edu>, Kevin Guskiewicz <gus@email.unc.edu> 
Subject: For Chancellor Kevin Guskiewicz 


Dear Chancellor Guskiewicz, 
] hope this note finds you well. 


I cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you — felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although I don’t know you personally, | feel | have a sense of you based on my son's 
feedback. This is one of the reasons | chose to reach out to you directly. 


I'm prompted to write this note because | love UNC Chapel Hill. This was why I was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. | could not help but feel 
betrayed by the Institution and campus | hold so dear. And the comments from the professor and 
attendees are appalling. 


UNC-R8-0000701 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. | am 
sad and confused. 


This was not a fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. | am 
devastated. | hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


I hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 
httos: / /www.youtube.com /watch?v=Wwilhhib3ks 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 
http://www. thetower.org/7299-in-wake-of-sarsour-speech-unc-to-co-host-anti-israel-conference-with- 


much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b)(6), (b)(7)(C) 


UNC-R8-0000702 


Message 


From: L were | (©)\7MC) _|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CF87B98E4AEB4C60B5720927C8BCOE964  (b)(6); (b)(7)(C) 
Sent: 4/15/2019 9:18:49 AM 


To: (b)(6); (6)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=dfbb1f672e4d43c4bf0ec10644e2f089}{ (b)(6); (6)(7)(C) 
ce: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea];{ (b)(6); (b)(7)(C) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=a313646117514c7fb6a681elb5e9b9fF{ (b)(6): (b)(7)(C) 
Subject: RE: For Chancellor Kevin Guskiewicz 


Thanks} 0%). | We'll ask Bob if he wants to reply or have Raymond do so. We'll take it from here. 


(b)(6); (&)(7)(C) 


Office of the Executive Vice Chancellor and Provost 
311 South Building 

Campus Box 3000 

Chapel Hill, NC 27599-3000 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 
Ce: Hertel, Amy Locklear <Amy_Hertel@unc.edu>; (b)(6); (b)(7)(C) 


Subject: FW: For Chancellor Kevin Guskiewicz 
(b)(6); 
(b7(C) 
Amy asked that | send this email on to Bob to handle for a response. Can you have someone (Raymond? Bob?) follow up 


directly with] (b)(6); (b)\(7(C) | She’s asking for a 1:1 meeting when they are here fro picking their son up| ©)©): |pm to 
discuss GAZA conference. Can your office handle please? 


Thanks! 


(6)(6); (b)(7)(C) 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Saturday, April 13, 2019 10:20 AM 


To (b)(6); (b)(7)(C) 
Subject: Fwd: For Chancellor Kevin Guskiewicz 


See the scheduling request below. 


Sent from my iPhone 


UNC-R8-0000703 


Begin forwarded message: 


From: "Hertel, Amy Locklear" <Amy Hertel @unc.edu> 
Date: April 11, 2019 at 7:26:23 PM EDT 


To: "Guskiewicz, Kevin M" <gus@emiailiunc.edu>, (b)(6); (b)(7)(C) "Blouin, Bob" 


Subject: FW: For Chancellor Kevin Guskiewicz 


Please read below. 


From: (b)(6); (o)(7)(C) 


Date: Thursday, April 11, 2019 at 4:51 PM 
To: Chancellor <chancelior@unc.edu>, Kevin Guskiewicz <gus@email.unc.edu> 
Subject: For Chancellor Kevin Guskiewicz 


Dear Chancellor Guskiewicz, 
I hope this note finds you well. 


I cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you - felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although I don’t know you personally, I feel | have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


I'm prompted to write this note because | love UNC Chapel Hill. This was why | was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. I could not help but feel 
betrayed by the Institution and campus I hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. 1 am 
sad and confused. 


This was nota fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. | am 
devastated. I hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


| hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 
httos: / /www.youtube.com /watch?v=Wwilkhhbib3krs 


UNC-R8-0000704 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 


duke/ 


Although we are from | )6); ®&)7xC) |my husband and willbe on campus] (6X6): ()(7C)_ and would very 


much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b){6), (b)(7(C) 


Redacted 


UNC-R8-0000705 


Message 


From: [exer oxrxcy | (b)(7(C) __|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CF87B98E4AEB4C60B5720927C8BCOES6{ —_(b)(6); (6)(7)(C) 
Sent: 4/17/2019 4:15:23 PM 


To: (b)(6); (b)(7)(C) /o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=dfbb1f672e4d43c4bf0ec10644e2f089 {(o)(6); (b\(7(C) Hertel, Amy Locklear 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 

Subject: RE: Meeting request 


Or, should this come from one of you on behalf of the Chancellor since she wrote to the Chancellor? Only thing that 
would need to change is who would reach out to her to make arrangements for the meeting. |(0)(6) 


(b)(6), ()(7)(C) 


Office of the Executive Vice Chancellor and Provost 
311 South Building 

Campus Box 3600 

Chapel Hill, NC 27599-3006 


(b)(6); (6){7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 17, 2019 3:59 PM 


To: (b)(6): (b)(7)(C) Hertel, Amy Locklear <Amy_Hertel@unc.edu> 


Subject: Wieeting reques 


(06), __Jand Amy, see proposed response tq (b)(6); (6)(7(C) | Okay with you, especially since | 
soon as | hear from you I'll email }(o)(6); (6)(7(C) | Thanks!} (6X6). 


Good afternoon, (b)(6); (b)(7)(C) | Thank you for contacting interim Chancellor Guskiewicz and expressing your deep 
concern over recent events here on campus related to a conference on Gaza. As the Chancellor expressed publicly, he, 
too, was heartbroken and deeply offended by the performance and by the anti-Semitic flyers that surfaced on campus in 
the days after. 


’ 


m referencing Kevin? As 


While you are herd 6). regrettably the Chancellor’s schedule due to the end of the semester and graduation 
doesn’t provide an opening for him to meet with you and your husband. However, the Executive Vice Chancellor and 
Provost, Bob Blouin, would welcome the opportunity to meet with you to discuss these events and what we are doing to 
see that they don’t happen again. Depending on your schedule while here on campus, would you be able to meet with 
Provost Blouin on May 6 at 10 or 10:30 or on May 7 at 12 or 12:30? If one of those times works for you, | am happy to 
make the arrangements. 


Sincerely, 


(b)(6); (b)(7)(C) 


Office of the Executive Vice Chancellor and Provost 
311 South Building 

Campus Box 3000 

Chapel Hill, NC 27599-3000 


UNC-R8-0000706 


(b)(6), (0)(7(C) 


From: (b)(6); ()\7(C) 


Date: Thursday, April 11, 2019 at 4:51 PM 


Subject: For Chancellor Kevin Guskiewicz 
Dear Chancellor Guskiewicz, 
I hope this note finds you well. 


I cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you — felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although I don’t know you personally, | feel | have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


I'm prompted to write this note because | love UNC Chapel Hill. This was why | was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. I could not help but feel 
betrayed by the Institution and campus | hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. | am 
sad and confused. 


This was not a fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. |am 
devastated. I hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


I hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 


duke/ 


Although we are from} (6)6);(6)7C) my husband and I willbe on campus} (b)6):(o)7XC)_ fand would very 


much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


UNC-R8-0000707 


Warm regards, 


(b)(6); ()(7)(C) 


(b)(6); (b)(7)(C) 


Office of the Executive Vice Chancellor and Provost 
311 South Building 

Campus Box 3000 

Chapel Hill, NC 27599-3000 


(b)(6); ()(7)(C) 


UNC-R8-0000708 


Message 


From: [ oxerenycy | ()(7(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DFBB1F672E4D43 C4BFOEC10644E2F0891_ (b)(6); (b)(7(C) 
Sent: 4/13/2019 11:21:14 AM 


To: Guskiewicz, Kevin M [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5fi-Kevin M Gus] 
cc: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 
Subject: Re: For Chancellor Kevin Guskiewicz 


Would you personally like to meet with them or should | arrange a meeting with Bob or Raymond instead ? Glad to 
handle however you'd like me to ... 


Sent from my iPhone 

See the scheduling request below. 
Sent from my iPhone 

Begin forwarded message: 


From: “Hertel, Amy Locklear" <Amy_ Hertel @unc.edu> 
Date: April 11, 2019 at 7:26:23 PM EDT 


To: "Guskiewicz, Kevin M" <gus@email.unc.edu> (b)(6); (b)(7)(C) "Blouin, Bob" 


<Bob Blouin@unc.edu> 
Subject: FW: For Chancellor Kevin Guskiewicz 


Please read below. 


Subject: For Chancellor Kevin Guskiewicz 
Dear Chancellor Guskiewicz, 
| hope this note finds you well. 


I cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you — felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although I don’t know you personally, | feel I have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


I'm prompted to write this note because I love UNC Chapel Hill. This was why I was shocked to watch the 


below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. 1 could not help but feel 
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betrayed by the Institution and campus | hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. | am 
sad and confused. 


This was nota fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. | am 
devastated. | hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


| hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 


2: alates aaa: 
Although we are from| ©1070) ny husband and I will be on campus|_ 6:70) _Jand would very 


much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b)(6); (b)(7)(C) 
Redacted 


UNC-R8-0000710 


Message 


From: (b(6); (DM7C)__|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DFBB1F672E4D43C4BFOEC10644E2F089] (bye). (b)7\(C) 
Sent: 4/17/2019 1:41:52 PM 


To: (b)(6); (b)\(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937{ (b)(6); (b)(7)(C) 
Subject: RE: For Chancellor Kevin Guskiewicz 


Just talked tol®)®:| and she is going to handle and offer for Bob to meet with her. 


All set! 


(6)(6); (6)(7)(C) 


From: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 
Sent: Wednesday, April 17, 2019 1:41 PM 


To: (b)(6); (b)(7)(C) 
Subject: Re: For Chancellor Kevin Guskiewicz 


Ask the Provost Office to call and speak with her. Provost should meet with her when she’s in town. The Chancellor’s 
calendar is rather unpredictable that week. Kevin can join as his schedule allows. 


Amy Locklear Hertel, MSW, JD, PhD 

Chief of Staff to the Chancellor 

University of North Carolina at Chapel Hill 
Redacted 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 17, 2019 1:25 PM 
To: Hertel, Amy Locklear 
Subject: FW: For Chancellor Kevin Guskiewicz 


How do you think we should handle this? Should | email her back and teil her that the Provost's office will be following 
up with her ~ should they call her ? She’s asking for a meeting? Sensitive the recent issue where student said he didn't’ 
respond to the email ... so want to cover our bases ... 


(b)(6); (B)(7)(C) 


UNC-R8-0000711 


From: (b)(6), (b)(7)(C) 


Sent: Wednesday, April 17, 2019 9:34 AM 


To: (b)(6); (b)(7)(C) ertel, Amy Locklear <Amy Hertel @unc.edu> 


Subject: FW: For Chancellor Kevin Guskiewicz 


Good morning,| ,©8). | Regarding the email from|()(6); (&)7XC) | We’ll handle replying to her. Are you|©)©):Jaiso asking 


Bob to meet with her in place of Kevin? Bob was unclear about whether you were aiso asking him to meet with her or 
just respond to her email. 


(b)(6); (b)(7(C) 


Office of the Executive Vice Chancellor and Provost 
311 South Building 

Campus Box 3000 

Chapel Hill, NC 27599-3000 


(b)(6); (b)(7)(C) 
From (b)(6); (b)(7)(C) 
Sent: Monday, April 15, 2019 9:08 AM 
To: (6)(6); (6)(7)(C) 
Ce: Hertel, Amy Locklear <Amy_ Hertel@unc.edu (b)(6); (0)(7)(C) 


Subject: FW: For Chancellor Kevin Guskiewicz 
(b)(6), 
(b7MC) 
OX). asked that | send this email on to Bob to handle for a response. Can you have someone (Raymond? Bob?) follow up 


directly with (0X6). (©)@C)| She’s asking for a 1:1 meeting when they are here from[©\picking their son up| (©)6),_ 
discuss GAZA conference. Can your office handle please? 


Thanks! 


(b)(6); (b)(7)(C) 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Saturday, April 13, 2019 10:20 AM 


To: (b)(6); (b)(7)(C) 
Subject: Fwd: For Chancellor Kevin Guskiewicz 
See the scheduling request below. 


Sent from my iPhone 


Begin forwarded message: 


UNC-R8-0000712 


Subject: FW: For Chancellor Kevin Guskiewicz 


Please read below. 


From: (b)(6); ()(7(C) 


Date: Thursday, April 11, 2019 at 4:51 PM 
To: Chancellor <chancelior@unc.edu>, Kevin Guskiewicz <gus@email.unc.edu> 
Subject: For Chancellor Kevin Guskiewicz 


Dear Chancellor Guskiewicz, 
| hope this note finds you well. 


J cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you - felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although I don’t know you personally, | feel | have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


I'm prompted to write this note because | love UNC Chapel Hill. This was why I was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. | could not help but feel 
betrayed by the Institution and campus | hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. | am 
sad and confused. 


This was nota fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. | am 
devastated. | hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


| hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 
https: / /www.youtube.com /watch?v 


(b)(6); (6)(7)(C) 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 
http: //www.thetower.org/7299-in-wake-of-sarsour-speech-unc-to-co-host-anti-israel-conference-with- 


duke / 
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Although we are from|(bx6); 7c) | my husband and I will be on campus [_ wy6, exc) _Jand would very 
much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(6)(6); (0)(7)(C) 


Redacted 


UNC-R8-00007 14 


Message 


From: Chancellor [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=34BE32522A4549BCB309FDDAD4DE781A-SOUTH_CHANC] 

Sent: 4/20/2019 9:23:17 PM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47 cfa351d3f9def50937( (by(6): (o\7VC) | 

Subject: Fwd: A Message From Admitted Student (oy6); OX7V(C)_] 


[,©@). ]- I asked|_,©X6)., Jabout this applicant, but have not heard back. Can you check with him on Monday? I’m 
curious is there are any other merit opportunities for him. 
Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 18, 2019 at 8:56:08 PM EDT 
To: “chancellor@unc.edu" <chancellor@unc.edu> 
Subject: A Message From Admitted Student 


Good evening, 


[ hope this email finds you well! 


My nameis] (©)6);®)7)C) | a recent (b)(6); (6)(7)(C) from (b)(6); (b)(7)(C) 


| NG) ONC) |. Pam reaching out to you in order to offer my warmest gratitude for the successful 
that I attended not long ago on Duke's and UNC's campuses. Despite not receiving an offer, I 
can say without a doubt that | learned endlessly about the unique connection between these two juxtaposing 
institutions, and, through scholar hosted events and fun late-night activities, [ gained a deeper perspective of 


what being a leader truly means—a perpetual responsibility to serve society. | very much enjoyed your speech at 
the banquet! Although a] (©), ()7C)_ |i was additionaily admitted to UNC (b)(6); (b)(7(C) 


With that being said, I would like to inform you of recent events that have taken place in the Raleigh-Durham 
area. Only a week before[ emmy | UNC and Duke hosted a joint event called “Conflict Over 
Gaza: People, Politics, and Possibilities," a conference aimed at discussing the Israeli-Palestinian 
conflict with students and citizens of the Research Triangle. As you may already know, this 
conference, sponsored by the Duke-UNC Consortium for Middle East Studies, explicitly involved anti- 
Semitic rhetoric aimed to delegitimize the State of Israel and its right to defend itself from neighboring 
countries in the Middle East. While criticism of Israeli policies is perfectly acceptable, the hurtful 
language used in this presentation illustrates a broader atmosphere of hate and anti-Semitic 
sentiment that is present at both Duke and UNC, among other colleges and universities nationwide. | 
am attaching several links below that better explain what occurred at the conference. 


Open Anti-Semitism At UNC And Duke Gaza Conference 
Why Has Explicit Anti-Semitism At A UNC/Duke Conference About Gaza Been Ignored By The Media? 
Here's what we know about UNC and Duke's 'Conflict over Gaza' conference 


As a proud member of the Jewish community, I find that now more than ever, I need to stand up to such 
inequities. Just several months ago, after the Tree of Life Synagogue shooting in Pittsburgh, a memorial on 
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Duke's campus was vandalized with a swastika. My own Jewish Student Union club door in[ ©. |was also 
vandalized with a Nazi symbol. As President of my school's Jewish organization, | started a largely successful 
inclusion campaign. Titled[ OMG) Ss my Shirt campaign 
helped fight the rampant anti-Semitism at my school while educating others about diversity and genocide 
awareness, 


While I was not offered to be a part of the (b)(6); (b\(7(C) I desperately ask that the 
University of North Carolina at Chapel Hill reconsider (b)(6); (b)(7)(C) vas my| (b)6); (b)(7)(C) 


(b)(6); (b\(7)(C) but above all, I realized that UNC (and Duke) is where I need to be. 
With ever-increasing anti-Semitism worldwide, specifically highlighted with the recent Duke-UNC 
Consortium regarding conflict in Gaza, I hope to use my power as a student activist to address such issues. 


I want to change the world. And I hope you see just that. 


Take care and have a blessed year. 


(b)(6); ()(7)(C) 


Redacted 
Redacted 


UNC-R8-0000716 


Message 


From: Terry Ellen Rhodes, Interim Dean [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=48EE14640033453 7B6A73F8B1288AE10-SOUTH_ASDEA] 

Sent: 4/18/2019 3:23:38 PM 

To: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] (o\6). (6)(7)(C)] 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=a0a85d2b7fba40949e0944c094db7426[ (ONG), | 

Subject: Fwd: Duke/UNC Gaza Conference 


FYI 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (0)(7)(C) 


Date: April 18, 2019 at 1:24:01 PM EDT 


Dear Chancellor Guskiewicz, 


As parents of a recent UNC graduate and a current UNC sophomore, we write to express our concern about the joint 
Duke/UNC conference on Gaza held at UNC. 


Under cover video reveals disturbing anti-Jewish activism. 


Given the large number of UNC academic departments that sponsored the event, we are concerned about the learning 
environment at UNC, a university where such entertainment is considered acceptable by event organizers and fully 
appreciated by event attendees, as highlighted on the video. 


While we do not believe speech should be censored, the level of tolerance for anti-Jewish activism alarms us. We hope 
that administrators reflect on the learning environment which allowed this to happen and that efforts are being made to 
ensure that all members of the Tar Heel Nation feel welcome. 


Sincerely, 


(b)(6); (b)(7)(C) 


UNC-R8-0000717 


Message 

From: Chancellor [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=34BE32522A4549BCB309FDDAD4DE781A-SOUTH_CHANC] 

Sent: 4/29/2019 8:16:12 PM 


To: (b)(6); (b)\(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937] (b)(6); (b)(7)(C) 
Subject: FW: SECURE: The By-product of Safety Concerns 


Attachments: Letter to the Chancellor_Grave Safety Concerns.docx 


Flag: Follow Up 


Assuming this one has been dealt with by| (0)(6), |- open letter ~ do you think we should respond further? 


(b)(6); ()(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Saturday, April 13, 2019 1:10 AM 
To: Chancellor <chancellor@unc.edu> 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


Subject: SECURE: The By-product of Safety Concerns 

Dear Interim Chancellor Guskiewicz: 

Please take a moment to read the attached letter. As you can see below, the letter is only the most recent 
in a series of reports and pleas I have sent to your team over the last 3-4 weeks. | continue to offer my 
assistance as you work to rebuild students and community members’ depleted sense of safety, well- 


being, and trust. 


Sincerely, 


(b)(6); (0)(7)(C) 


University of North Carolina at Chapel Hill 
Campus Box 3500 Peabody Hall 
Chapel Hill, NC 27599 
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From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 9:26 PM 


: (b)(6); (&)(7)(C) 


(b)(6); (b)(7)(C) 


Subject: Formal Report 3: Immediate Student Safety Concerns 


Hello agai (b)(6); (©)(7)(C) ime 


By way of this message, I submit my third report of threats against students and other members of the 
UNC-Chapel Hill community. I expect you are by now aware, but urge you to please click the link: 


https: //twitter.com J (b)(6); (6)(7)(C) 


] continue to urge you to provide us with guidance, knowledge and resources to help protect the lives, 
health and well-being of our students, faculty, and staff. 


| further urge you (again) to seek restraining orders, as allowable by law, against those who threaten 
violence against individuals on our campus. 


Thank you, 
(b)(6); (b)(7)(C) 


cc: (b)(6); (b)\(7)(C) Faculty Executive Council, School of Education 


(b)(6); ()(7)(C) 


School of Education 

University of North Carolina at Chapel Hill 
Campus Box 3500 Peabody Hall 

Chapel Hill, NC 27599 


From: (b)(6); (&Y(7)(C) 


Sent: Thursday, March 21, 2019 2:54 PM 


To: (b)(6); (b)(7)(C) 
Ce: (b)(6); (b)\(7)(C) 


Subject: RE: Word Version: Formal Report 2: Immediate Student Safety Concerns 


Shared ail w/Chief,,©X6).| Thank you,| ©)6)._ 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 21, 2019 2:12 PM 


To: (b)(6); (0)(7)(C) 
(b)(6); ()(7(C) 
Cc: (b)(6); (b)(7)(C) 


(b)(6); ()(7)(C) 


Subject: Word Version: Formal Report 2: Immediate Student Safety Concerns 


UNC-R8-0000719 


Hi, All. Since some of you have not been able to view the images | forwarded in emails, I've copied my 
reports into a word document and appended it here. 


Thank you 


(b)(6); (b)(7)(C) 


University of North Carolina at Chapel Hill 
Campus Box 3500 Peabody Hall 
Chapel Hill, NC 27599 


Sent: Thursday, March 21, 2019 12:52 PM 


To: (b)(6); (b)(7(C) 
Ce: (b)(6); (0)(7(C) 


Subject: RE: Formal Report 2: Immediate Student Safety Concerns 


Heilo, | (b)(6); Are you able to print out any of the attachments? if so, | can waik to Peabody and get them. iam unable to 
access much of the material you attempted to forward. Thank you,| (6)(6);, 


(b)(6); (b)(7(C) 


300 South Building 
Campus Box 1000 
Chapel Hill, NC 27599-1000 


(6)(6); (6)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 21, 2019 11:47 AM 
To: (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


Ge: (b)(6); ()(7)(C) 


(b)(6); (6)(7)(C) 


Subject: Formal Report 2: Immediate Student Safety Concerns 


(b)(6); (\7(C)_ |my advisee, forwarded me evidence of additional threats to himself and particular 
me 


mbers of our campus community. | continue to have grave concerns about his safety and the safety of 
our students at UNC. 


I've asked] ©). to make reports directly to you, as the institutional authorities on student safety and 
well-being. | also sent him the name of CAPS director, Dr. O'Barr. | will also complete the Care Referral 


Form after | submit this email (https://odos.unc.edu/carereferral) 
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Because | am not sure that|,,©©). |will report to you and because as | understand what's required of me as 
an employee of the university (reporting information that] perceive as a threat to human life), 1 am 
submitting this, my second formal report (new information), to you. 


] expect you will reach out tol, OX). |(and others who have reported threats) with information about the 
actions he can take to both protect himself and receive care. Also, as discussed with}bv6); orn] on 
Tuesday, I hope the university pursues restraining orders (or similar) against those who have made 
threats, preventing them from coming onto campus. 


Thank you, 
p.s. Thank you for the alert you added to the website: https://odos.unc.edu/) 


EVIDENCE (FROM LAST FEW DAYS) 
(MAKE NOTE OF ON-LINE NAMES AND HASHTAGS) 


UNC-R8-0000721 


——- SS ee 


LESS RECENT EVIDENCE (sent to other UNC students) 
I understand the following evidence to represent an older set of threats, but am not sure as 
several do not have dates... 


This site also has a bunch from facebook: http: //silencesam.com/threats-of-violence/ 


UNC-R8-0000722 


UNC-R8-0000723 


https: //www.insidehighered.com/news/2018/11/15 /unc-chapel-hill-students-targeted-white- 


nationalist-figure-online 


ee ee ee ee 


| 
| 
| 
| 
| 


‘https://www.splcenter.org/hatewatch/2018/11/01 /gab-domestic-terrorist-robert-bowers-engaged- 


several-influential-alt-right-figures 


UNC-R8-0000724 


UNC-R8-0000725 
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(b)(6); (b)(7)(C) 


University of North Carolina at Chapel Hill 
Campus Box 3500 Peabody Hall 
Chapel Hill, NC 27599 


From| x6) Ox) —] 

Sent: Tuesday, March 19, 2019 4:01 PM 

Tod OME) 
= 


Subject: RE: Formal Report: Immediate Student Safety Concerns 


Good afternoon everyone. As an additional follow, | wanted to share that | have reached out tof YO), OVC) ] with an 
invitation to meet at a time and place of his preference. Over the past two days, Dean Rieckenberg and her team in the 
Office of the Dean of Students have also been connecting with other students {and some staff) from across campus who 
express similar concerns. 


(b)(6), (0)(7)(C) | DEAN OF STUDENTS 


The University of North Carolina at Chapel Hill 
462 Carr Building 

Campus Box| (06), | 

Chapel Hil, NC 27599-5000 


(b)(6); (B)(7)(C) 
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Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential 
information. Any unauthorized review, use, disclosure, or distribution is prohibited. {if you are not the intended recipient, please contact the sencier by 
reply e-mail and destrey all copies of the original message. 


From: (b)(6); (0)(7)(C) 


Sent: Tuesday, March 19, 2019 1:53 PM 
To: 
: 


(6)(6); (6)(7)(C) 


(b)(6); (b)(7)(C) 


Subject: RE: Formal Report: Immediate Student Safety Concerns 


Please review. As indicated on the phone, | appreciate your wise counsel, and would be interested in 


your thoughts RE how we reach out and best support| (0)(6); (OX7XC) |(and others} soonest. Thank you,| — (6)(6), | 


(b)(6); (6)(7)(C) 


300 South Building 
Campus Box 1000 
Chapel Hill, NC 27599-1000 


(b)(6); (bY(7)(C) |(O) 


Redacted (C) 


(b)(6); (YMC) IF 


(b)(6); (b)(7)(C) 


From 

Sent: Sunday, March 17, 2019 4:16 PM 

To: 

Cc (b)(6); (b)(7)(C) 
(b)(6); (b)(7(C) 

Subject: Re: Formal Report: Immediate Student Safety Concerns 


Dear|.©©).. Thanks for bringing this situation to our attention. The is extremely concerning. | am also 


cc:ing (b)(6); (&)(7(C) Campus Safety and Risk Management, on this communication so that he can 


advise on steps and measures to ensure the safety of our student, and our campus community. Sincerely, 
Fouad 


(b)(6); (0)(7)(C) 


101 Peabody Hall, CBL.©X°_| 
The University of North Carolina at Chapel Hill 
Chapel Hill, NC 27599-3500 


Redacted 


(b)(6); ()(7(C) 


(Sent from my iPad) 


UNC-R8-0000728 


Dear{ 0), kna EI} 


I'm writing today with grave concerns about the safety of our students at UNC. 


Yesterday, at least one person was reportedly on campus with a gun. This same person apparently wrote 
on social media that he was willing to kill for what he believes in. Moreover, one o 
as called out by name by one of the campus demonstrators yesterday and on-line b 
a known neo-Nazi fascist who interacted repeatedly with the Pittsburgh synagogue shooter. 


8). [reported this to me and our program coordinator[ (6), @7c)__] early this morning in an email. 


Parts of the email are copied with| ©). |permission below], jis an exceptionally bright, productive 


[aera ¥ians 


(b)(6); (b)(7)(C) I believe 


100%. 


I'm requesting that leaders in the Dean of Students Office reach out to (b)(6); ()(7(C) 
and others whose safety has been threatened and ask for a meeting. It is imperative that the safety, 


health, and well-being of our students is our top priority. Our students must be believed and their 
experiences (often recorded and available on social media) be reported systematically to university 
officials and used to work towards practices that better protect our campus community. Prior to the 
meetings, please ask students what conditions they need for a productive meeting and safe space. 


Consider this an official report to the university. I'm available at this email address or by phone at 


Redacted '. I'm concerned that the health and welfare of our students are atrisk. I've offered one 
such student, (b)(6); (b)7(C) he's refused). I've offered him my guidance and counsel. It is not 
enough. 


You, as university officials responsible for student life, health & wellness, leadership & service and 
diversity, need to take action. Please take these threats seriously, believe our students, meet with them, 
offer them institutional support and counsel, and make a plan to protect lives on campus. 


Sincerely, 
(ONG), 
CC: (b)(6); (b)(7)(C) 


(6)(6); (0)(7)(C) 


Campus Box 3500 Peabody Hail 
Chapel Hill, NC 27599 


Excerpts of Email from] — (©)(6): @)(7xC) 


Today neo-confederates planned to come to our campus, spew their hate, and endanger our community. 
We planned a counter demonstration where we had a lot of food and fun playing games (parachute, 
bocce, hula hoop—genuine joy where the statue once stood). We also raised money for Chapel Hill- 
Carrboro NAACP’s scholarship for local students (check your inbox, still time to donate and we've raised 
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over $300 so far). At this point we heard that the neo-confederates were walking around campus. Then 
we heard that two of them were armed with guns (among other weapons, see here: 

https://twitter.com (b)(6); (b)(7)(C) which is a FELONY. One of those men 
who was carrying a gun had this to say just yesterday: (source: 


(b)(6); ()(7(C) 


on 23 February, are you willing to die for these things that you eleven in?” My answer was 
unhesitatingly stated “Yes mama, |am/“And I am willing to die for what I believe; 1am more so ready to kill 
for it. 


As for myself, the path is clear. My mother asked me recently, after learning of what happened at Chapel Hill 
Kia 
(hV7VC) 


This is just the latest in calls for violence against us on our own campus. In the same blog post, this 
person spouted Islamophobic drivel just days after the terrorist attack in New Zealand (“The influx of 
radical Muslims must be stemmed, and those already here must be ferreted out and deported or tried as 
enemies of the United States.”). 


These are the kinds of people that come to our campus. And how did the police react? By approaching 
them, shaking their hands, and asking them politely to go back to their cars to stow away their guns 
(https: //twitter.com/ (b)(6); (b\(7NC) 


After the neo-confederates stowed their guns away, they returned back to campus to continue to spew 
their hate and confederate flag. We kept close tabs on them for safety reasons. They then later 
approached us. As we were walking behind them, one of them turned back to me, looked at me, and said, 
“How are you doing today| ,OX8)., f. The person who said this is a known racist ... who has attended KKK 


rallies in the past (this guy: https://twitter.com/ (b)(6); (b)(7(C) . Wasn’t sure 
how he got my name, but was made clear later when a fellow activist sent this: 


OCTBOC 
on 
Twitter 


twitter.com 


“Co-hast 


(b)(6); (6)(7)(C) 


bragged 
about 
attending a 
previous KKK 
rally in Stone 
Mountain. 


UNC-R8-0000730 


He's 
currently 
warking with 


(b)(6); (b)(7(C)) 
to 


stalk and 
harass 
antivacists at 
UNC and NC 
State, 4/" 


The name (bX6); 6\7XC) may sound familiar, it’s the online name of} —_(©)(6); ()\(7XC) a known neo-nazi 


fascist who spews most of his hate on Gab, a right-wing version of Twitter. Indeed] (06). was the person 
that the Pittsburgh synagogue shooter interacted with the most online. More info here 
(6)(6); (b)(7)(C) 


He’s 
an evil fucking person, who is embedded in the American neo-nazi community, and he just blasted my 
name out for him and all his white supremacist Nazi friends to know. 


<Outiook-1508371632.gif> 
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Dear Chancellor, 


Iam the (b)(6); (b\(7\C) here at 


Carolina. 


Earlier this week (0)(6); (b)(7)(C) 
visiting day for students accepted at UNC-Chapel Hill. 


[(OX): Jreceived 


(b)(6); during his high school career, completed 
that ranked him at| (©). percentile in both Mathematics and Reading/Writing 


(b)(6); ()\7XC) 


It pains me to write to tell you that when he made the decision not 


publication in a and 


(b)(6); (6)(7(C) 
(b)(6); (b)(7)(C) 


hecepted an offer of admission from another university and cancelled his reservation for 


attained SAT scores 


(b)(6); (b)\(7)(C) took the test.} (6)(6); (b)(7)(C) 


to attend UNC, I felt great relief. I felt relief in the context of 


what I observe to be a university that is not doing enough to protect the lives, safety and well-being of its students, particularly those 
from minoritized groups. Last week, fliers were distributed meant to incite violence against our Jewish community. And, just prior to 
that a speaker was invited to campus for an event sponsored by a Chancellor’s fund and schools across the university (including my 
own) to perform a skit/song that even the speaker himself named as anti-Semitic. 


Compare the initial responses from leaders at UNC and Duke... 


UNC: This video was produced by an individual who attended 
the "Conflict over Gaza" conference and recorded discussions 
with a number of attendees who were unaware he was taping 
their statements. The content was heavily edited, and the 
product as presented does not provide context as to the 
questions and the full, complete answers given. Moreover, we 
do not believe this video represents the spirit of scholarship at 
the event. 


The conference brought together internationally recognized 
scholars and professionals from NGOs, think tanks, and 
academia to address a range of topics about Gaza from 
different viewpoints. The sponsors supported the event as an 
educational opportunity, and this video misconstrued the 
breadth of discourse that took place during the panels. 


Our University is united by students, faculty, and staff from 
more than one hundred countries and represented by a diverse 
range of perspectives, traditions, and faiths. Diversity is an 
intrinsically vital part of shaping dialogue that can address 
complex issues, and we uphold a commitment to fostering a 
welcoming environment to people from all backgrounds. 


Conferences such as this are organized by scholars who have 
academic freedom to develop the programming and invite their 
selected speakers and performers. UNC Global supports 
Jaculty in hosting these conferences without endorsing the 
beliefs of speakers or performers. 


DUKE: le want to be very clear: antisemitism is one of the 
great scourges of modern life. Its resurgence, as demonstrated by 
the worldwide increase in hate crimes and incidents, is deeply 
troubling and should be of great concern to any civil society. 
Whether it occurs on our campus, in our community. through 
graffiti, rallies or concerts, in conference rooms or courtrooms, 
we must all speak out forcefully against actions and statements 
that target and threaten members of our Jewish community. On 
our campus and beyond, the lines of politics, trust. activism and 
civility cannot become so blurred that we lose our commitment to 
mutual respect. We must guard against the danger that our 
passions obscure our common humanity, and we must remind 
ourselves that what injures any one of us injures us all. 


While UNC equivocates about a “viewpoint,” Duke leads, calling it out for what it is. Sadly, with nearly daily threats being made 
against minoritized communities and anti-racist protestors on our campus, I expect that I am not the only parent — fearful about safety 


— relieved that their child has opted to go elsewhere. 


Sincerely, 


(b)(6); (b)(7)(C) 


UNC-R8-0000732 


Message 


From: Matson, Steve [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=9B7822FC8B7 94F85AE45836A8A4F7002-STEVE MATSO| 

Sent: 4/17/2019 7:56:09 PM 

To: (06); (07) |/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=dOb84ad28fa4449fa34cl4acba6da159{ YG). OMT) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=e4c82d17f6094d87904cb0a4ae6d8ce4 {(b)(6), (0)(7)(C) | Guskiewicz, Kevin M 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5f1-Kevin M Gus]; Hertel, Amy Locklear 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa35 1d3f9def50937-Amy Locklea] [ O@.MMmC) | 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPOLT)/cn=Recipients/cn=46200cd62ada4d9887547c48bf647156,)(6), (0)(7(0)] 

cc: a Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=e50b7f9cae7843e0a072d109d425a881 

Subject: RE: Call to the Mainline 


XS). lanalfioy6); (TC) 


Do you need any foliow up from us. 


Steven W. Matson, Ph.D. = Dean 
The Graduate School = The University of North Carolina at Chapel Hill 
214 Bynum Hall, CB# 4010, Chapel Hill, NC 27599-4010 


(919) 962-6311 = smatson@bio.unc.edu 


Visit us: gradschool.unc.edu 


MUNC | Bisse" 


Guskiewicz, Kevin M <gus@email.unc.edu>; Hertel, Amy Locklear 


<Amy_Hertel@unc.edu> (6)(6); (0)(7)(C) 


Subject: Re: Call to the Mainline 


Thanks, (b)6); (o)(7)(C) will reach out today. 
(b)(6); 


From: (b)(6), (b)(7)(C) 


Date: Wednesday, April 17, 2019 at 2:30 PM 
To: "Guskiewicz, Kevin M" <gus@email.unc.edu>, "Hertel, Amy Locklear" <Amy Hertei@ unc.edu>,| OO. | 


(b)(6); (o)(7)(C) 
(b)(6); (b)(7)(C) 


Subject: Call to the Mainline 


| had a call to the mainline — a parent of a current graduate student in a PhD program called (| (©)(6); ()(7)(C) |— phone 
number 2Redacted She said that her student was feeling unsafe on campus, due to the messaging at the Gaza 
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conference and because of a petition being shared by graduate students in her department — specifically that she feels 
pressured to sign this petition or is concerned that she will have retribution from her classmates. | do not have the name 
of the student, or which department she is a PhD student in. Her mother would like a response, she called originally on 
Monday, but did not share the information regarding the petition, just a concern about her child’s safety following the 
Gaza conference video release, 


Could you please let me know who follows up with the parent? 


Thanks. 


(b)(6); (b)(7)(C) 


Office of the Chancellor 

200 East Cameron Avenue, Suite 103 
Campus Box 9100 

Chapel Hill, NC 27599-9100 


(6)(6); (B)\(7)(C) 
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Message 


From: 


Sent: 4/15/2019 12:31:41 PM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937 

Subject: Disappointed in UNC re: UNC sponsoring anti-Semitic meeting 


To the Chancellor, 

As a parent of a current Jewish student at UNC, I am outraged and horrified of the reports coming out of 
what turned out to be UNC and Duke sponsored anti-Semitic symposium/meetings on campus. Might that have 
led to the distribution of anti-Semitic literature at the library last week? I think so. 


Please let me know how my son can feel safe at UNC when UNC allows and sponsors that kind of meeting and 
rhetoric on campus? What steps are you taking? Sensitivity training? Screening potential conferences 
better? Are you enlisting the local Jewish community? If not, you should be. How can I feel good about 
UNC? 


Thank you for your time and consideration in this manner. 


(b)(6), ()(7)(C) 


UNC-R8-0000735 


Message 


From: [_ (0)(6):(0(7(C)_|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=E4C82D17F6094D87904CBOA4AEGDBCE4T (by(6). (OX(7(C)_| 

Sent: 4/25/2019 9:53:39 AM 

To: [_ (6), VTC) _][/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=3c1281d747c444c08 1f833b0fec9944f (b)(6); (b)(7(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9defS0937-Amy Locklea] 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
{(FYDIBOHF23SPDLT)/cn=Recipients/cn=d0b84ad28fa4449fa34c144cba6d4159-| (b)(6); (6)(7)(C) 

Subject: Call to the Chancellor's Office 


Good morning, 


| had a parent of a current student, she has sent both|(b)(6 And Amy a message regarding anti-Semitism at UNC and her 


son’s concern about safety and attendance to Hillel. She sent an email unde (b)(6); (b)(7)(C) and her phone 


number is Redacted She requested follow-up on her email that she sent last week (April 15 and April 23). 
Oe). I’m just linking you in since it is a parent of a current student, and not sure if you all had a specific response. 


Thanks, 
(b)(6); (b)\(7)(C) 


Office of the Chancellor 

200 East Cameron Avenue, Suite 103 
Campus Box 9100 

Chapel Hill, NC 27599-9100 


(b)(6), (OTC) j 
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Message 


From: [yer rnc) —_| (M7) —_ | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA| (by). (oX7C) | 

Sent: 4/17/2019 3:36:02 PM 

To: Farrow, Raymond Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] Oe) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=dfbb1f672e4d43c4bf0ec 10644e2f089 


cc: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 
Subject: RE: Gaza Conference - phone follow up 


Raymond, | asked] (©)(6), |to call her. I'll let him know he doesn’t need to do so.} _(6)(6),_ 


From: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 
Sent: Wednesday, April 17, 2019 3:34 PM 


To: (b)(6); (0)(7)(C) 
Cc: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 
Subject: RE: Gaza Conference - phone follow up 


Hi all: 


I called] (0X6), |She was in a meeting and couldn’t talk right then but said she would call me back. She did say that she 
still would want a conversation with} (©). |even if it is in a week or two. FYI. 


Once | talk with her, I’ll let you know. 


Raymond B. Farrow ill, MALD 
Associate Provost for Global Affairs and Interim Chief Global Officer 


The University of North Carolina at Chapel Hill 
FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:! Redacted} | raymond farrow@unc.edu 


From: (b)(6), (b)(7(C) 


Sent: Wednesday, April 17, 2019 1:21 PM 


To (b)(6); (b)(7)(C) Farrow, Raymond Benjamin <rfarrow @email.unc.edu> 


Subject: Gaza Conference - phone follow up 


Raymond, [ WG). 
| had an alumni call today about the GAZA conference — she wants to talk to Kevin directly about her concerns. | pointed 


her to the statements on the website she said again the she wants a personal conversation. Can you please have 
someone from your office follow up on our behalf? 
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[ OW), Redacted 


Thanks 


(b)(6); (6)(7)(C) 
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Message 


From: (b)(6); (6)(7(C) 


Sent: 4/23/2019 3:29:44 PM 

To: Blouin, Bob [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=547 ffd82f924402289daa60e2131dbd7-Bob Blouin] 

ce: [ (06); (DX7(C)_]/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=a313646117514c7fb6a681elb5e9b9Ff-{(b)(6), (b)(7)(C)| 

Subject: "Conflict Over Gaza" Conference 


Importance: High 
Flag: Flag for follow up 


Dear Dr. Blouin: 


In the past, my husband and | enjoyed chatting with you at the annual meee) 


We are moved to reach out to you after becoming aware of a disturbing symposium sponsored in part 
by the UNC School of Pharmacy. The UNC School of Medicine and dozens of other departments 
were also co-sponsors of the event. | encourage you to watch this alarming video. (Please copy and 
paste the link to your browser.): 


https://www. youtube.com/watch (b)(6); (©\(7XC) 
(b)(6); (b)(7)(C) 
(b)(6); (o\(7(C) 


Clearly the purpose of this symposium was to foment Jew hatred and further indoctrinate 
impressionable students. The undercover video reveals dangerous attitudes similar to those that 
preceded Hitler's Germany. Today anti-semitism is pushed by Islamic groups, taught by left-leaning 
academics, then enabled by the administration, campus police and local media. Though we cherish 
our years at UNC, we cannot understand how the School of Pharmacy, the Medical School and 
dozens of other UNC Colleges could support such a bigoted event. Please understand that when the 
sensibilities and moral values of alumni are continually insulted, it becomes impossible to justify 
further financial support to their alma mater. 


l immediately reached out to Dean Dhiren Thakker at the Esheiman School of Pharmacy, who my 
husband and|I met atthe} __—@@@7X),_~—S—_—| He responded that he “found the video disturbing, 
repugnant, and anti-Sematic.” He condemned the behavior and stated that he withdrew sponsorship 
of the symposium and asked that the School’s name not be associated with the event. 


ABC News reports that some of the departments that initially sponsored the event have disavowed 
the symposium and have rescinded financial support. We would very much appreciate a response to 
let us know where the UNC Administration stands on this issue. 


Sincerely, 


(6)(6); (6)(7)(C) 
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Message 


From: (b)(6); (6)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA4 (b)(6); (b)(7)(C) 


Sent: 4/17/2019 1:35:32 PM 
To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=dfbb1f672e4d43c4bf0ec10644e2f089} — (06). | Farrow, Raymond 
Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36alf60f241be8d564c9a33b3a7f5-Raymond Ben] 


cc: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9defS50937-Amy Locklea] 
Subject: RE: Gaza Conference - phone follow up 


(O68). | We'll figure out the best way to follow up. Thanks] (0X6): 
From: (b)(6), (b)(7)(C) 


Sent: Wednesday, April 17, 2019 1:21 PM 
To (b)(6); (0)(7(C) Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 


Ce: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 
Subject: Gaza Conference - phone follow up 


Raymond) (b)(6); (b)(7)(C) 


| had an alumni call today about the GAZA conference — she wants to talk to] (©). directly about her concerns. | pointed 


ener LO Pd 


her to the statements on the website she said again the she wants a personal conversation. Can you please have 
someone from your office follow up on our behalf? 


[PO Redacted 


Thanks 


(b)(6); (27) 
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Message 


From: (b)(6); (B)(7)(C) 


Sent: 3/14/2019 10:40:59 AM 
To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=3c1281d747c444c081f833b0fec9944f, (b)(6); (b)(7)(C) 
Subject: Conflict Over Gaza 


Importance: High 
Flag: Follow Up 


Dean(b)(6); ((7(C) ANG_(b\{6); (b\(7\C) 


As a graduate of UNC undergraduate school, School of Public Health, and School of Medicine, | am 
writing to express my concern and dismay over the Conflict Over Gaza and UNC's role in co- 
sponsoring this program. While | am an academic myself and appreciate honest and fair discussion 
that includes both sides of an issue, | am deeply distressed over the apparent one-sided presentation 
of this conference. After looking into the course schedule and its presenters, | was horrified to 
discover that several presenters have compared Israelis to Nazis and many promote 


boycotting Israel. Opening the conference is speake (b)(6); (b)(7(C) who has tweeted 

and has charged Israel with 

| mmm) ss P Additionally[ SCC) S——C~“‘“‘;*C*é thr 
speakers and moderators, including are known 
to be highly critical of Israel and promoters of boycotting Israeli academic institutions and 
supporters of the BDS movement. [®®.]even had the audacity to draw “parallels between the 
behavior of Israeli soldiers and Nazis during the Third Reich.” There appears to be no experts 
or presentations of the Israeli side of the conflict. Likewise, the conference will include a 
number of videos featuring artists discussing the hardships of living in Gaza and blaming 
Israel for the hardships. Not one Israeli artist or civilian is represented to share their 
experiences of living under the fear of Gazan rockets, mortars, tunnels, and incendiary 
devices intended to kill, terrorize, burn, and kidnap Israelis. 


Some historical context is vital to understand where we are now. The Jewish community 
accepted the UN Partition Plan in 1947 while the Arab states rejected it and invaded 

Israel. After the Six Day War in 1967, Israel offered to return captured territories in return for 
peace, but the Arab League rejected this offer. While Jordan controlled the West Bank and 
East Jerusalem ,Jews could not pray at the Western Wall, and the Jordanians burned the 
Jewish part of Jerusalem. Israel allows full rights of all religions, in contrast, to pray at all 
sites. In 1993, Israel granted unprecedented authority of Gaza and parts of the West Bank 
and established peace with Jordan in 1994. In 2000, Israel offered peace that would cede all 
of Gaza, 96% of the West Bank, and parts of East Jerusalem. The Palestinians rejected the 
offer. In 2005, Israel unilaterally withdrew from Gaza. However, Hamas has controlled Gaza 
and focused on destroying Israel and terrorist attacks. In 2007-8, Israel again reiterated its 
commitment to a sweeping peace plan. 


A one-sided conference as planned only serves to fuel the growing unease that Jewish 


students feel on college campuses. Having children of my own who will be applying to 
college will give me pause about where my children can feel safe. | want to make clear that | 
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am for free speech, but | request that the conference as scheduled be cancelled until a 
balanced discussion on the topic can be take place. 


Sincerely, 


(b)(6); (b)(7)(C) 
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Message 


From: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 
Sent: 4/28/2019 6:52:25 PM 


To: Guskiewicz, Kevin M [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5fil-Kevin M Gus] 
Subject: Re: Hate filled Anti-semitic conference hosted by UNC. No response! 


Yes. I'll work on a draft for review. 


From: Chancellor <chancellor@unc.edu> 

Date: Sunday, April 28, 2019 at 6:42 PM 

To: Amy Locklear Hertel <Amy_Hertel@unc.edu> 

Subject: Fwd: Hate filled Anti-semitic conference hosted by UNC. No response! 


Amy - I would like to work with you on a response. 
Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (6)(7)(C) 


Date: April 28, 2019 at 5:26:04 PM EDT 


To: chancellor@unc.edu 
Ce: (b)(6); (b)(7)(C) 


Subject: Hate filled Anti-semitic conference hosted by UNC. No response! 


Dear Chancellor Guskiewicz 


Tam an alum of UNC (We met last year at the (b)(6); (b)(7)(C) and (b)(6); (b)(7)(C) as 
well at UNC, studying (b)(6); (b)(7)(C) 


My son pointed me to a video that was filmed on our campus a few weeks ago during a joint conference 
between Duke and Carolina on the Gaza conflict. There is one video segment that someone had to sneakily 
take where the entire audience is singing a disgusting anti- semitic song and doing the Heil Hitler salute— This 
conference was sponsored by nearly every department at UNC and received 250k in federal funds. 

Just today, my son notified me that nazi inspired flyers were placed throughout Davis. 


My concern is that places like Hillel and Chabad houses will become physical targets for these Neo nazi kooks 
who carry guns; I would like some assurances from our school that you will help ensure their safety. 


In addition, I would appreciate responses to the following: 


1. How will our university vet these anti semitic events before they happen (this one was a Neo nazi event 
cloaked in some BS scholarly crap) 


2. What UNC is going to do to protect the students at Hillel and at Chabad house? 
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3. Why is it that UNC did not issue a statement after anti-semitic, Neo Nazi flyers were found in Davis 
yesterday? 


4. Why did the university even allowed this conference rife with NAZI salutes to take place on campus? 


I would like you to take a look at the videos and messaging from this event ( I saw the posters and banners 
when I was visiting my son so it was 2 weeks ago) 


You could go to} (eX6) )\(7C) |Facebook page, ask to friend him and then you can see video and audio 
recordings from these events the past 2 weeks. 


I donate about | (b)(6); (0)(7(C) |to Carolina but have friends who are very large donors. I love Carolina, but do not 
love what has transpired. 


I await your response. 


(b)(6); (6)(7)(C) 
(b)(6); (b)(7)(C) 
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Message 


From: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 
Sent: 4/20/2019 2:19:10 PM 


To: Guskiewicz, Kevin M [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5fl-Kevin M Gus] 
Subject: Re: For Chancellor Kevin Guskiewicz 


Don’t think so. I’il check and draft a response. Do you know the family or student? 


Amy Locklear Hertel, MSW, JD, PhD 

Chief of Staff to the Chancellor 

University of North Carolina at Chapel Hill 
Redacted 


veconvererent CEERI REE EEE PEELE ERIE OEE EYEE ROOT E OEE ETE CEE EY TEEPE EEPOE CREE EVE ECEE CODE EEE ETAL EEE EST OEE EOE EEE EYEE OPEL COTEE PEE EVEL EEE POCEEEEE EY ME CELE ELOC LEE POE EEEE ELL EEE E COTE LEE DIME OPE POOT EDEL EDIE EEE PLETE ELON EERE EOE PETE REE PEEL ODE CEE PEE CEE EPL CPE ELE EEEE COTE OEE DEOL ADEE POET E EEL EVOL EPEC ELE ECE OPEC CELE OPEN LEE ELEY 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Saturday, April 20, 2019 1:41 PM 

To: Hertel, Amy Locklear 

Subject: Re: For Chancellor Kevin Guskiewicz 


(for Monday) Amy - I’m just working through some emails today. Not sure that we responded to this email? 
Thanks, 

Kevin 

Sent from my iPhone 


On Apr 11, 2019, at 7:26 PM, Hertel, Amy Locklear <Amy Hertei@unc.edu> wrote: 


Please read below. 


Date: Thursday, April 11, 2019 at 4:51 PM 

To: Chancellor <chancellor@une.edu>, Kevin Guskiewicz <gus@emaiinc.edu> 
Subject: For Chancellor Kevin Guskiewicz 

Dear Chancellor Guskiewicz, 


] hope this note finds you well. 


I] cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you -— felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although I don’t know you personally, | feel | have a sense of you based on my son’s 


feedback. This is one of the reasons | chose to reach out to you directly. 


I’m prompted to write this note because | love UNC Chapel Hill. This was why I was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
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Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. | could not help but feel 
betrayed by the Institution and campus | hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. I am 
sad and confused. 


This was nota fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. | am 
devastated. I hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


I hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 
httos: //www.youtube.com /watch?v=Wwiihh ib3ks 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 
http: //www.thetower.org/7299-in-wake-of-sarsour-speech-unc-to-co-host-anti-israel-conference-with- 


duke/ 


Although we are from] (6); (©)(7)C) | my husband and I willbe on campus} ©\(6):(©)7C)_ jand would very 


much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b)(6); (6)(7)(C) 


Redacted 


UNC-R8-0000746 


Message 


From: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 
Sent: 4/29/2019 10:13:28 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=dfbb1f672e4d43c4bf0ec10644e2f089} (b)(6); (b)(7)(C) 
Subject: Re: Hate filled Anti-semitic conference hosted by UNC. No response! 


Please print for discussion tomorrow. Thanks. 


From: (b)(6); (0)(7)(C) 


Date: Monday, April 29, 2019 at 4:58 PM 
To: Amy Locklear Hertel <Amy_Hertel@unc.edu> 
Subject: RE: Hate filled Anti-semitic conference hosted by UNC. No response! 


SUGGESTED REPLY EMAIL: 
Let me know changes ... 


Thank you very much for your email. Please know that | share your concern for the safety of our students and our 
surrounding community. | take the matters that you referenced in your email very seriously, and I’ve been working with 
partners on and off campus to understand how we can work to eradicate racism, extremism, and all forms of hate. 


On April 22, | established a Campus Safety Commission that is charged with looking at all aspects of community safety, 
including the need to build stronger relationships and communication between our campus community and campus 
police. UNC Police are tasked with ensuring our campus is a safe place for everyone and they understand the 
importance of protecting students at Hillel and Chabad house. Let me be clear, anyone who brings a firearm to campus 
in violation of state law will be arrested and issued a trespass notice. 


| understand your concerns over the Conflict Over Gaza conference at UNC-Chapel Hill, hosted by the UNC Center for 
Middle East and Islamic Studies and the Duke-UNC Consortium for Middle East Studies. The Center for Middle East and 
Islamic Studies offers frequent programming to explore the history, culture, and geopolitics of the diverse peoples and 
cultures that make up the region. 


Carolina’s great traditions include a deep and abiding respect for academic freedom and the open exchange of ideas. We 
have a responsibility to create a welcoming and inclusive environment that fosters civil discourse. The inflammatory 
language used by the musical performer, however, did not represent the spirit of scholarship at the conference. Many 
people on campus, myself included, were offended by the lyrics and regret the hurt they caused. Leaders of UNC Global 
and the Center for Middle East and Islamic Studies stand firmly with me in absolute rejection of anti-Semitism. 


Finally, | hope you will take a look at the campus messages that | have issued on our website 


https://chancellor.unc.edu/messages/. 
Thank you again for writing. 


Kevin Guskiewicz 
Interim Chancellor 


(b)(6); (b)(7)(C) 
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(b)(6); (6)(7)(C) 


From: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 

Sent: Monday, April 29, 2019 2:40 PM 

To: (b)(6), (b)(7(C) 

Subject: FW: Hate filled Anti-semitic conference hosted by UNC. No response! 


Amy Locklear Hertel, MSW, JD, PhD 
Chief of Staff to Interim Chancellor Guskiewicz 
Phone 919-962-1365 


From: (6)(6); (&)(7)(C) 


Date: Sunday, April 28, 2019 at 6:42 PM 
To: Amy Locklear Hertel <Amy Hertel@unc.edu> 
Subject: Fwd: Hate filled Anti-semitic conference hosted by UNC. No response! 


Amy - | would like to work with you on a response. 
Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 28, 2019 at 5:26:04 PM EDT 
To: chancellor@unc.edu 


Ce: (b)(6); (b)(7)(C) 
Subject: Hate filled Anti-semitic conference hosted by UNC. No response! 


Dear Chancellor Guskiewicz 


lam analum of UNC (We met last year at the (b)(6); (0)(7)(C) and| (b)(6);(b\(7)(C)_—s fas well at 
UNC, studying (b\(6); (bX(7)(C) 


My son pointed me to a video that was filmed on our campus a few weeks ago during a joint conference between Duke 
and Carolina on the Gaza conflict. There is one video segment that someone had to sneakily take where the entire 
audience is singing a disgusting anti- semitic song and doing the Heil Hitler salute— This conference was sponsored by 
nearly every department at UNC and received 250k in federal funds. 

Just today, my son notified me that nazi inspired flyers were placed throughout Davis. 


My concern is that places like Hillel and Chabad houses will become physical targets for these Neo nazi kooks who carry 
guns; | would like some assurances from our school that you will help ensure their safety. 


In addition, | would appreciate responses to the following: 
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1. How will our university vet these anti semitic events before they happen (this one was a Neo nazi event cloaked in 
some BS scholarly crap) 


2. What UNC is going to do to protect the students at Hillel and at Chabad house? 
3. Why is it that UNC did not issue a statement after anti-semitic, Neo Nazi flyers were found in Davis yesterday? 
4. Why did the university even allowed this conference rife with NAZI salutes to take place on campus? 


| would like you to take a look at the videos and messaging from this event { | saw the posters and banners when | was 
visiting my son so it was 2 weeks ago) 


You could go tol©®), (©?) |Facebook page, ask to friend him and then you can see video and audio recordings from 
these events the past 2 weeks. 


| donate about] (6), |to Carolina but have friends who are very large donors. | love Carolina, but do not love what 
has transpired. 


| await your response. 


(b)(6); (b)(7)(C) 


UNC-R8-0000749 


Message 


From: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 

Sent: 4/25/2019 9:55:46 AM 

To: [ (©)@). (070) |/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=e4c82d17f6094d87904cb0a4ae6d8ce4 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=3c1281d747c444c081f833b0fec9944f (b)(6), (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=d0b84ad28fa4449fa34c144cba6d4159| (b)(6); (b)(7)(C) 
Subject: Re: Call to the Chancellor's Office 


I can send an initial email and will copy|,(©X®). |for additional follow up. Thanks. 


From: (b)(6); ()(7)(C) 


Date: Thursday, April 25, 2019 at 9:53 AM 


To: (b)(6); (b)(7)(C) Amy Locklear Hertel <Amy_Hertel@unc.edu>,| —(6)(6); (b)(7)(C) 
(b)(6); (07 (C) 


Subject: Call to the Chancellor's Office 


Good morning, 


| had a parent of a current student, she has sent both[©)@]and Amy a message regarding anti-Semitism at UNC and her 


son’s concern about safety and attendance to Hillel. She sent an email under (b)(6); (o)(7)(C) and her phone 
number is Redacted . She requested follow-up on her email that she sent last week (April 15 and April 23). 


{eX6), | I’m just linking you in since it is a parent of a current student, and not sure if you all had a specific response. 


Thanks, 


(b)(6), (b\(7(C) 


Office of the Chancellor 

200 East Cameron Avenue, Suite 103 
Campus Box 9100 

Chapel Hill, NC 27599-9100 


(b)(6); (b)(7)(C) 


UNC-R8-0000750 


Message 


From: [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CF87B98E4AEB4C60B5720927C8BC0E96{ (6)(6). MTC) _| 

Sent: 4/17/2019 11:53:04 AM 

To: Blouin, Bob [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=547 ffd82f924402289daa60e2131dbd7-Bob Blouin] 


Subject: RE: For Chancellor Kevin Guskiewicz 


Thanks. Pil be in touch with her. 


(b)(6); (b)(7)(C) 


Office of the Executive Vice Chancellor and Provost 
311 South Building 

Campus Box 3000 

Chapel Hill, NC 27599-3000 


(b)(6); (6)(7(C) 


From: Blouin, Bob <Bob_Blouin@unc.edu> 
Sent: Wednesday, April 17, 2019 11:52 AM 


To: (0)(6), (b)(7)(C) 
Subject: Re: For Chancellor Kevin Guskiewicz 
I’m happy to meet with her. 


Bob 


Sent from my iPhone 


On Apr 17, 2019, at 9:25 AM (b)(6), (o)(7(C) wrote: 


Hi confirm with] (6)(6); [but it looks like|(b)(©); wants you/us to handle. {f that’s the case, | can email |(b)(6); (b)\(7(C) Jand 


iet her know that the Chancellor isn’t available but you would weicome the opportunity to meet with her. 


(b)(6); ()(7)(C) 


Office of the Executive Vice Chancellor and Provost 
311 South Building 

Campus Box 3000 

Chapel Hill, NC 27599-3000 


(b)(6); (6)(7(C) 


From: Blouin, Bob <Bob Bicuin@uncedu> 
Sent: Wednesday, April 17, 2019 9:20 AM 


To: (b)(6); (b)(7)(C) 


Subject: Re: For Chancellor Kevin Guskiewicz 


(b)(6); 
(bVv7ViC) 


| did not follow up but would be happy to meet. Her interest seemed to be with Kevin. 


Bob 
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From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 17, 2019 at 8:47 AM 
To: Bob Blouin <Bob Siouin@unc.edu> 


Subject: FW: For Chancellor Kevin Guskiewicz 


Bob, checking to see if you followed up with|(b)@); (0)(7)(C)| or if you want me to ask] 6), |to do so. | believe you said 
(b)6), 


you would be willing to 1:1 when they are here is that correct? 


(b)(6); (6)(7)(C) 


Office of the Executive Vice Chancellor and Provost 
311 South Building 

Campus Box 3000 

Chapel Hill, NC 27599-3000 


(b)(6); (&)(7)(C) 
From: (b)(6), (2)(7(C) 


Sent: Monday, April 15, 2019 9:08 AM 


To: (6)(6); (b)(7)(C) 
Cc: Hertel, Amy Locklear <Arny Hertel @unc.edu>; (6)(6); (6)(7)(C) 


Subject: FW: For Chancellor Kevin Guskiewicz 


(b)(6), Jasked that | send this email on to Bob to handle for a response. Can you have someone (Raymond? Bob?) follow up 
directly with] (b)(6); (0)(7)(C) | She’s asking for a 1:1 meeting when they are here from|[OMpicking their son up, ©)6), jom to 


discuss GAZA conference. Can your office handle please? 


Thanks! 


(6)(6); (6)(7)(C) 


<imageOOl .pne> 


From: Guskiewicz, Kevin M <sus@email.unc.edu> 
Sent: Saturday, April 13, 2019 10:20 AM 


To: (b)(6); (b)(7)(C) 
Subject: Fwd: For Chancellor Kevin Guskiewicz 
See the scheduling request below. 


Sent from my iPhone 


Begin forwarded message: 
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From: "Hertel, Amy Locklear" <Amy Hertel @unc.edu> 
Date: April 11, 2019 at 7:26:23 PM EDT 


To: “Guskiewicz, Kevin M" <gus@ermail.unc.edu>, (b)(6); (b)(7(C) , “Blouin, Bob" 


Subject: FW: For Chancellor Kevin Guskiewicz 


Please read below. 


From:[_VCLOMTNG) 

Date: Thursday, April 11, 2019 at 4:51 PM 

To: Chancellor <chancelior@unc.edu>, Kevin Guskiewicz <gus 
Subject: For Chancellor Kevin Guskiewicz 


@emaiuncedu> 


Dear Chancellor Guskiewicz, 
I hope this note finds you well. 


] cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you - felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although I don’t know you personally, | feel | have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


I'm prompted to write this note because | love UNC Chapel Hill. This was why I was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. | could not help but feel 
betrayed by the Institution and campus | hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. | am 
sad and confused. 


This was nota fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. | am 
devastated. | hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


| hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 


https: / /www.youtube.com /watch?v=Wwilth ib3k8 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 

http: //www.thetower.org/7299-in-wake-of-sarsour-speech-unc-to-co-host-anti-israel-conference-with- 
duke/ 
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Although we are from] ()(6); (7c) |my husband and | will be on campug_ (6X6). (67)! and would very 


much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b)(6); (b)(7)(C) 


Redacted 


UNC-R8-0000754 


Message 
From: (b)(6); (b)7C) | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CO7F2B40FDDF47 76A057CF60CA45237A] (b)(6); (b)(7)(C) 
Sent: 4/19/2019 4:26:21 PM 


To: Guskiewicz, Kevin M [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5fil-Kevin M Gus] 
cc: Blouin, Bob [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=547ffd82f924402289daa60e2131dbd7-Bob Blouin] 
Subject: Re: Gaza Conference 


Thank you both. 


Gratefully, 


(b)(6); (b)(7)(C) 


nogsedrcnnapsecergsnaccansnsas en nnoacEspNNNERT En NNHOEEHN IAAI EO NRSC CNNSI NINE ENN IROEEEHN EN EISENSTEIN INO EE IROEEEEID INE NINSEC END NHNIECENINNEE ENNOROTELED INNO ERNIE IONIC HN CEN INE OSOHOEE INNO ENON CO NHOTENIDI CSOOOROAECN INE OHNE TONNE TOI ORONO ONE ONEEHNOON, 


From: Guskiewicz, Kevin M 
Sent: Friday, April 19, 2019 3:32 PM 


To (b)(6); (b)(7)(C) 


Ce: Blouin, Bob 
Subject: Re: Gaza Conference 


Hi 

Thanks for your email. Provost Blouin and | have already started an internal review of the conference. | am 
confident that we will learn from it and that the university will be better prepared moving forward. 

Best, 

Kevin 


Sent from my iPhone 


On Apr 19, 2019, at 3:24 PM, (b)(6); (b)(7)(C) rote: 


Dear Kevin, 


| hope | can call you Kevin, as | did when you lectured inthe| —(©)),(07C)__ |course led by} (66); (6\7(C)_ Jand 


me. | am now retired. 


| want to thank you for your quick response to the anti-Semitic content of the rap music that occurred at the 


Conflict over Gaza conference March 22-24. As (b)(6); (b)(7)(C) |, our Rabbi and my 
[_ 8). |have tried to help explain the thin line between hate speech and academic freedom in providing 


some sense of reassurance to members, many of whom are students, faculty or staff of UNC-CH. 


Since [_©y6),_|has no formal ties to UNC, you won't be hearing from us directly, but as an individual with over 
40 years of proud affiliation with UNC, | am writing to request that you seriously consider the proposal by 
Ari Gauss, executive director of NC Hillel, to convene a Senior Administrative Review of the Gaza 
conference to determine if the conference met the rigorous academic standards we should expect 
from a research university. (Perhaps an internal review might preclude the external review by US 
DOE that Representative George Holding proposed.) 


UNC-R8-0000755 


Thanks, Kevin, for all are doing for our campus. 


Sincerely, 


(b)(6); (b)(7)(C) 


UNC-R8-0000756 


Message 


From: [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6CCAB16FEB914EBEA84E4C22C5FDD369{_©)6). | 

Sent: 4/13/2019 2:11:54 PM 

To: Guskiewicz, Kevin M [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5fl-Kevin M Gus] 

Subject: Events 


I'm deeply troubled, Kevin - but hope you will not consider it presumptuous to write to you about 
this. On the other hand, if not to you, then to whom? Just in time for the Jewish celebration of 
Passover that celebrates the freedom of Jews after hundreds of years of bondage and anti- 
Semitism comes an organized conference, the recent UNC-Duke ‘Conflict over Gaza’ event, an 
easily predictable platform for attacks on Jews and the vilification of Israel, while peering from 
behind claims of political diversity. I have warned of this for some time and even did so in 
exchanges withL_©@:©)©___Jafter the school invited on to our campus the notorious anti- 
Semite[__ ©: ©) __|(a sleight of hand hate monger who leads the women’s movement for 
fairness and diversity, her real agenda on display for those who choose to listen) [ OO. | was 
very gracious in her response and her explanation of how this came about, but her claims that 

inom bes Thatta remarks were reported “out of context” is a confounding defense. This was not 
diverse, or an exchange of political views; this was a one-sided anti-Semitic attack upon Jews 
everywhere. We have seen what can happen when the gargoyles of hate are set free to practice 
their grotesque culture, the results are sadly predictable. 


I am sure you are familiar with what took place at the Gaza event. But if you have not seen this 
however, I invite you to view the video from the event (sponsorship of which I believe included 
the ‘Chancellor’s Global Education Fund’) where the invited performer Tamer Nafar sang — and 
invited the audience to join him, “Let’s try it together, I need your help, I can’t be anti-Semitic 
alone”. I'm not sure if he is right about that but, no worries, the enthusiastic audience did exactly 
as he asked — mockingly chanting “I’m in love with a Jew’. The 2 minute mark is where this is 
documented — entirely IN-context: 


https://www.youtube.com/watch?v=W wyibh 1b3R8&feature=youtu.be 


ee 


Ami on the Move: Open Anti-Semitism At 
UNC And Duke Conference - YouTube 


www.youtube.com 


Ari Horowitz is on the move at a Gaza conference 
organized by UNC and Duke University on the conflict in 
Gaza. Ami quickly discovers the thin veneer of anti-israei 


sentiment hides an ocean of open ... 


I welcome your statements opposing anti-Semitism and hate in all its forms. But where was the 
consideration among my learned colleagues in inviting [were —|to campus followed just 
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shortly after by a clearly focused one sided anti-Israel, anti-Semitic major conference? Is 
departmental discretion so wide that such a predictably ugly and painful event can take place 
without any oversight from higher authorities? Is this open season on Jews? One can only 
imagine what the blowback would be if this were an anti-Muslim or anti any other minority, 
other than Jews. Perhaps Kevin, if I may, a future event may take place that will address the 
broader picture in the long standing Israel-Palestinian conflict, one populated by facts and 
devoid — and condemning - of racism, the opposite of what we have just witnessed. There’s a 
chance, therefore, at true diversity of political views, if that is indeed fundamental to the 
University's mission. This institution deserves better than what it has just shown us, the stain of 
which will not soon or easily be wiped clean. Work needs to be done now. Where and how will it 
begin? 


Thanks for your time. 


=+ [ (xO). 
Best.) oxic) 


(b)(6); ()(7)(C) 


UNC-R8-0000758 


Message 


From: [xe onc) | (b)(7)(C) /0=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=47F003D98F2E4C7591B7B2AA27C6F96B{ (b)(6). (OX7C) | 
Sent: 4/12/2019 8:47:33 AM 
To: Guskiewicz, Kevin M [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5fi-Kevin M Gus] 


Dear Kevin, 


I am very sorry to have to write to you in this way. I'm sure that you 
are receiving lots of emails about this matter, and I am very sorry to 
add to them. 


I am writing here only for myself, not for my |(b)(6); (b)(7)(C) [colleagues or 


anyone else. 


I appreciate very much the strong statement that you have issued 
regarding the anti-Semitic posters recently found in Davis Library. It 
is difficult for me to believe that these flyers are entirely unrelated 
to the recent Gaza conference, sponsored by several departments, where a 
number of troubling incidents took place. 


In particular, there is a video here 
https: //www. youtube. com/watch?v=Lw-coQd37-k 


of what appears to be UNC Police hustling away an attendee at the 
conference who was not disrupting it, but was recording it. This seems 
to be inconsistent with the usual arrangements at academic conferences. 
I would like to know why UNC Police were disturbing and ultimately 
evicting this person. We do not evict people (who are not disruptive) 
from Philosophy lectures, symposia, colloquia, workshops, Parr Center 
programs, PPE programs, etc. 


Furthermore, the video posted at the above website includes such things 
as a speaker leading conference members from the stage in singing a song 
entitled "I'm in love with a Jew", a song that the speaker introduces 
from the stage as anti-Semitic. Now of course, I understand that a 
University Chancellor has no business limiting the content of the 
speakers’ presentations in an academic conference. That's academic 
freedom. On the other hand, I suspect that if "Jew" in that song title 
were replaced with various designations for other important ethnicities 
or if an invited speaker at an official UNC conference led the 
conference participants in a song along these lines about other 
important demographic groups, then UNC would find a way to make an 
official comment condemning it and would look into how it could have 
been allowed to happen in the first place. 


This event (as depicted in this video, which I assume is correct) has 
made me feel personally threatened in my own home institution. This is a 
very unpleasant feeling that I find it difficult to rid myself of. 


Thank you very much, 


(b)(6); ()(7)(C) 


University of North Carolina at Chapel Hill 


UNC-R8-0000759 


Message 

From: Dibbert, Douglas Steven [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=365D96A2F3D94D5EB948D4C1C9D7668F-DOUGLAS STE] 

Sent: 3/28/2019 10:22:54 AM 


To: Guskiewicz, Kevin M [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5fil-Kevin M Gus] 
Subject: RE: Gaza Conference - A Letter from the leadership of Beth El Synagogue in Durham, NC 


conference. I had sent both[®©, land [R\0|the response to which you make reference which 


PX). lnrovided me. 


Douglas S. Dibbert '70 
President 

The University of North Carolina 
General Alumni Association 
George Waits Hill Alumni Center, CB 9180 
Stadium Drive 

P.O. Box 660 

Chapel Hill, NC 27514-0660 
doug_dibbert@unc.edu 

(919) 962-7050 - phone 

(919) 962-0010 - fax 


http://alumni.unc.edu 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 

Sent: Thursday, March 28, 2019 10:10 AM 

To: Dibbert, Douglas Steven <doug_dibbert@unc.edu>; Blouin, Bob <Bob_Blouin@unc.edu>[ (v6), &7C)_| 
Subject: RE: Gaza Conference - A Letter from the leadership of Beth El Synagogue in Durham, NC 


Hi all, 

As you know, we have received close to 200 emails about this conference over the past 4 weeks. The general language 
we have used to respond is below. Several responded back and appeared to be satisfied, but many others were still 
concerned about the “unbalanced” speaker selection. After speaking with[_@)@).X7XC)_——_ about the 
conference, which took place this weekend, it sounds like it went fine {without disruption). We are still receiving some 
emails, so perhaps we need a different message/response. | have cc’d{)6)] here for his thoughts. 

Kevin 


“Thank you for contacting me about your concern over the Conflict over Gaza conference at UNC-Chapel Hill, 
hosted by the UNC Center for Middle East and Islamic Studies and the Duke-UNC Consortium for Middle East 
Studies. The Center for Middle East and Islamic Studies offers frequent programming to explore the history, 
culture, and geopolitics of the diverse peoples and cultures that make up the region. 


The University is committed to the exchange of ideas in a meaningful and respectful way. As interim chancellor 


of UNC-Chapel Hill, it is of utmost importance to me that our campus is an open and welcoming place for all 
people. 


UNC-R8-0000760 


As the leader of a public institution, I have an obligation to uphold the First Amendment and the North Carolina 
Restore and Preserve Campus Free Speech Act. The University upholds this commitment without endorsing the 
beliefs or positions of speakers. 


Sincerely, 
Kevin Guskiewicz 
Chancellor” 


Kevin Guskiewicez, PhD 

interim Chancellor 

Kenan Distinguished Professor 
Department of Exercise and Sport Science 
University of North Carolina at Chapel Hill 


From: Dibbert, Douglas Steven <doug dibbert@unc.edu> 
Sent: Thursday, March 21, 2019 3:26 PM 
To: Guskiewicz, Kevin M <gus@email.unc.edu>; Blouin, Bob <Bob Blouin@unc.edu>;|_(b)(6), (b)7)(C) 


(b)(6); (b)(7)(C) Hertel, Amy Locklear <Amy Hertel@unc.edu> 


Subject: FW: Gaza Conference - A Letter from the leadership of Beth El Synagogue in Durham, NC 
Importance: High 


Kevin, Bob, jand [@.]- I realize that (b\(6); (0)(7)(C) 
(o)(6),(®\(7C)._ iS Sharing concerns about which you are aware but thought | should send along his 
email and the letter from his synagogue. 


Douglas S. Dibbert '70 
President 

The University of North Carolina 
General Alumni Association 
George Waits Hill Alumni Center, CB 9180 
Stadium Drive 

P.O. Box 660 

Chapel Hill, NC 27514-0660 
doug _dibbert@unc.edu 

(919) 962-7050 - phone 

(919) 962-0010 - fax 


http://alumni.unc.edu 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 21, 2019 2:08 PM 


To: Dibbert, Douglas Steven <doug dibbert@unc.edu> (b)(6); (b)(7(C) 
Cc: (b)(6); (b)(7)(C) 


Subject: FW: Gaza Conference - A Letter from the leadership of Beth El Synagogue in Durham, NC 
importance: High 


(b)(6), (ON), 
Dear] save) {224 | wyavey 


UNC-R8-0000761 


lam forwarding a letter written by| OME) —sin Durham, 
which expresses his and my concern about an event at UNC CH that is planned for this 
weekend. The essence of his and my concern is that the event’s planners appear to be convening 
a one-sided event aimed at publicizing the unfortunate happenings in Gaza with no 
representatives of Israel or activist Jewish Americans among those who are scheduled to speak 
or appear. 


I have seen the original email sent out by those convening the event that listed countless UNC 
departments and programs as co-hosts of it but I read it on[__@@:@m@__}Phone and don’t 
have a copy at hand. I will ask] ye. emC) | o forward it to me so that I can send it to you. 
Alternatively, I am copying on my email to you with the request that he forward 
you the email describing the planned program. 


As I know you agree that longstanding fundamental UNC CH values are strongly insistent on 
presenting all sides of an issue, especially one as controversial as Gaza presents, I ask you to 
look into this particular event and see if you can persuade the sponsors to broaden the roster of 
speakers and presenters to include those who are equipped to articulate Israel’s side of the 
problem. 


With warmest regards. 


Fondly, 


(0)(6); (b)(7(C) 


From: (b)(6); (&)(7(C) 


Sent: Wednesday, March 20, 2019 4:28 PM 


To (b)(6); (b)(7)(C) 


UNC-R8-0000762 


(b)(6); (b)(7)(C) 


Subject: Fwd: Gaza Conference - A Letter from the leadership of Beth El Synagogue in Durham, NC 


Dear [ere _Jand [2] 


First and foremost, thank you again for a simply wonderful evening. It is a 
high point each time we get together and I am nothing but grateful for the 
chance for us to sit and enjoy time together. 


Second, I wanted to share with you a letter that Debbie Goldstein, Beth 
El's current President, and I sent to Duke and UNC leadership a few 
minutes ago about the Gaza conference. 


Third, click here to see the Micah Goodman book, Catch-67: The Left, the 
Right and the Legacy of the Six-Day War that I mentioned last night. 


Looking forward to our next time together! Until then... 


Kol Tuv (only good) and Happy Purim!!! 


(b)(6); ()(7)(C) 


From: (b)(6); (b)(7)(C) 


Date: Wed, Mar 20, 2019 at 4:20 PM 
Subject: Gaza Conference - A Letter from the leadership of Beth El Synagogue in Durham, NC 
To:| ss @ MTNC) ~———s|. <chancellor@unc.edu>, <boardchair@duke.edu>, 

Ce 


Dear Leadership of Duke and UNC, 


Please see the attached letter from Beth El 


regarding the upcoming Gaza Conference. 


Sincerely, 


(b)(6); (b)(7)(C) 
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peth bl Synagogue 

www.betheldurham.org 

For an appointment. email r call 
Follow on twitter:[o)(6), XC) [Facebook Hye) +d 


IMPORTANT WARNING: This méssage is intended for the use of the person or entity to which it is addressed and may contain information that is privileged and confidential. the 
disclosure of which is governed by applicable law. If the reader of this message is not the intended recipient. or the employee or agent responsible for delivering it to the mtended 
recipient, you are hereby notified that any dissemination. distribution or copying of this mformation is strictly prohibited. Thank you for your cooperation. 


Beth RI Synagogue 
wiyw.betheldurham.org 
For an appointment, email or call (6)(6), ()(7(C)_| 
Follow on twitter [o@), EMO [racebook] —_— HO. OMG 


IMPORTANT WARNING: This message is intended for the use of the person or entity to which it is addressed and may contain information that is privileged and confidential, the 
disclosure of which is governed by applicable law. If the reader of this message ts not the intended recipient, or the employee or agent responsible for delivering it to the intended 
recipient, you are hereby notified that any dissemination, distribution or copying of this information is strictly prohibited. Thank you for your cooperation, 
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Message 


From: Shackelford, Douglas [Douglas Shackelford@kenan-flagler.unc.edu] 

Sent: 5/1/2019 7:26:22 AM 

To: [__%6:@M© __][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=600d50e3acb945fa998566a19220681e-[ moor | 

CC: Guskiewicz, Kevin M [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5fi-Kevin M Gus]; Strauss, Ronald P. 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9717f8108274576ab6c0998635e9ec6-Ronald P. S]; Farrow, Raymond 
Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 


(b)(6); (6)(7)(C) 


Subject: Fwd: our Anti-Semitism discussions 


[wo:mmo fee below, (©): jis an MBA alum and successful entrepreneur. Would you provide written responses to his 
questions below? If you could provide the broader context about the conference that you gave our current MBAs, | 
think that might be helpful. 


I'll respond to his questions/recommendations for Kenan-Flagler. 
Kevin, |(b)(6);and Raymond, I’m ccing you so that you are aware and can propose a different approach if you wish. 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


Begin forwarded message: 


From: (b)(6), (0)(7)(C) 


Date: April 30, 2019 at 10:52:12 PM EDT 


To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu>, (b)(6); (b)(7)(C) 

(b)(6); (B)(7)(C) 
Cc: (b)(6); (0)(7)(C) 
Subject: RE: our Anti-Semitism discussions 


[) Jana Doug, thank you for the informative response. Your sincere interest in the issue is greatly appreciated. Both 
your hearts are clearly in the right place, neither of you are anti-Semitic, and I’m certain you wouldn’t tolerate anti- 
Semitism from others. Unfortunately, rather than lessen my concerns, Raymond Farrow’s response makes me even 
more worried that UNC has a deeper-rooted problem, as the rhetoric shifted from apologies to ‘blaming the undercover 
reporter’ and ignores many pertinent facts uncovered in my own in-depth research. That said, my aim isn’t to drag you 
both into a point by point debate on a conference you had nothing to do with, nor is it to put you in the awkward 
position of having to defend your colleagues. 


Years ago during my EMBA training we were taught the importance of figuring out the right questions to ask that might 


reveal the pertinent data needed to make informed decisions and judgments. Who could forget Dr. Peter Brew’s case 
study on Nike’s entry into China? So rather than my personally questioning Mr. Farrow or[@@:®@© Jit would prove more 
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beneficial if you, their peers, asked them some basic questions which would likely be very instructive. You'll find some 
suggestions below my signature line, along with a brief rebuttal on several of the points made. 


More importantly, there’s a fast rising tide of anti-Semitism in the world, highlighted this last week in particular with 
Saturday’s synagogue shooting in Poway and, while less directly catastrophic, the New York Times Int'l edition anti- 
Semitic editorial cartoon it published then retracted with apologies last Thursday. So please understand it’s hard to 
believe the sincerity of the Interim Chancellor’s apology given no real action or meaningful change has come along with 
it. In reflecting upon the injured[y6);()7(C)__|speech where he said “We need to battle darkness with light,” it 
seems you both could easily play a meaningful role in helping UNC actively combat anti-Semitism while extending the 
influence and enhancing the global reputation of KFBS at the same time. 


Without fanfare, you could do something of profound symbolic significance that would fit well within UNC KFBS’s 
mission, its sphere of influence, and the entrepreneurship program in particular. You could ensure that hate does not 
rule the day, that UNC KFBS is not a bystander; it represents something better, it stands for the light. Simply put, UNC 
KFBS could undertake a number of activities fitting within its core mission that would, by virtue of the action itself, 
demonstrate your inspirational leadership and shared commitment to stop anti-Semitism through positive example. 


Actions could include some or all of the following: 


i) <!--[if !supportLists]--><!--[endif]-->Invite successful Israeli entrepreneurs to speak at the business school, 
individually or on a panel 

ii) <!--[if !supportLists]--><!--[endif]-->Invite an Israeli Nobel prize winner to speak to the business school - Daniel 
Kahneman on behavioral economics, Robert Aumann for game theory, others if you include science 

iii) <!--[if !supportLists]--><!--[endif]-->Invite a visiting professor from an Israeli business school to either guest 
lecture or do a temporary assignment at KFBS 

iv) <!--[if !supportLists]--><!--[endif]-->Start some sort of exchange program or study abroad partner program 


with an Israeli business school or Start-Up Nation Central 


You would likely have much better ideas than mine, this short list is meant to spur your thought and creativity. Israel is a 
hotbed of entrepreneurism whose track record of success is greatly disproportionate to the size of the population. Why 
is it that Google, Microsoft, Intel, and many other leading companies have established R&D centers in Israel? You may 
have read Startup Nation or know of these vibrant 70 new Israeli startup companies. It makes sense to foster 
connections between our leading hub of innovation and entrepreneurship at KFBS with leading counterparts around the 
world, one of whom happens to be Israel. It makes even more sense to do so at a time when UNC Chapel Hill is 
grappling with an anti-Semitism problem in part of its own making. 


| look forward to your thoughts. 


Best, 


(b)(6); 
MnVTIVON 


1. How many of the speakers and panelists at the Gaza conference support the BDS 
movement (Boycott, Divest, Sanctions movement against Israel)? How many are against BDS? 

2. Many in the Jewish community have a keen interest on the subject of Gaza. If academic 
discourse was desired, why was the event held on the Jewish sabbath? 

3. How many of the conference speakers or organizers openly have acknowledged and 
accepted that Israel, the world’s only Jewish state, has a fundamental right to exist? 

4. How can any legitimate conference on Gaza neglect having a session squarely dealing 


with one major elephant in the room, namely how can Israel ensure its security in the face of Gaza being controlled by 
Hamas, an organization committed to Israel’s destruction by any means necessary, including terrorism? Remember that 
on Sep 1, 2005 after repeated demands of “land for peace,” Israel unilaterally withdrew from Gaza without 
preconditions and forcibly evicted all remaining Israeli citizens from the area. Yet peace did not ensue. 
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5; How many events in the last several years have been hosted by the UNC Mideast Center 
that would be characterized as anti-Israel? How many pro-Israel? 


Rebuttal to some of the points made by Raymond Farrow 

Giving UNC the full benefit of the doubt, at best it was an unwitting accomplice to hate by enabling anti-Semitism to 
masquerade under the cover of academia at the Gaza conference. After looking into it even further, this conference 
represents the latest example of what seems to be a real pattern of ongoing behavior/bias by UNC. In my research, it 
turns out many people wrote UNC ahead of time to ask for a balanced perspective at the Gaza conference and those 
requests went ignored. So this makes me question how ‘unwitting’ UNC really is and what steps it is concretely taking to 
actively combat hate, not just making public, after-the-fact statements condemning it. Quoting the late Charles 
Krauthammer “To apply to the state of the Jews a double standard that you apply to none other, to judge one people in 
a way you judge no other, to single out that one people for condemnation and isolation — is to engage in a gross act of 
discrimination. And discrimination against Jews has a name. It’s called anti-Semitism.” (Jan 9, 2014 Washington Post 
editorial) 


ain My letter had absolutely nothing to do with Fox News or whether Ami Horowitz was filming under cover (he 
stated he asked for permission to record the conference and was denied). Further, | did my own homework and 
checked multiple sources who attended, even beyond the 3-part series referenced in my original note. The Fox News 
deflection is very worrisome because it is a clear attempt by the university to look for an easy scapegoat rather than look 
in the mirror. This isn’t about what’s on the news, it’s about what the university did or didn’t do. 

2. Presuming the rapper was trying to make a social point, please watch the audience reaction to the rapper. | 
sincerely doubt the audience was as attuned, in the moment, to the nuances described after the fact. The audience 
reaction to his words along with happily joining in to the song is what anti-Semitism sounds and looks like. There is 
nothing funny about anti-Semitism. 


3. If the video was so out of context, why did its tone match many of the other reports | read? What was 
specifically ‘out of context’ in the things the people said about the Jews? 


4. In reviewing the past events held by the Middle East Center 

://mideast.unc.edu/events/list/?tribe event display=past&tribe paged=i1 many were related to or highly critical 
of Israel, but am having lots of trouble finding a few that are positive towards it (or as critical of Israel’s neighbors as 
they are of Israel). Surely if UNC’s goal is a true academic analysis there would be plenty to highlight, yet | challenge you 
to find it. At a certain point in the search, it becomes obvious that this isn’t about academic freedom at all and is not 
even about this conference in isolation. Rather it’s the pattern of the University’s one-sided support and behavior that is 
the primary issue. 


As the UNC Hillel chapter recently wrote to UNC “A conference pianned without a commitment to providing multiple 
perspectives results in bias, regardless of intent. Conference organizers selected largely like-minded speakers, including many who 
were on record as favoring boycotts, divestment and sanctions against Israel. It is no surprise that they left participants with an 
incomplete, inaccurate understanding of the underlying causes of suffering in Gaza. Substituting advocacy for academic discourse 
only serves to undermine academia’s highest principles.” 


Fg Tc 
Sent: Wednesday, April 24, 2019 2:31 PM 

To: Shackelford, Douglas <Douglas Shackelford@kenan-fla leruncedu| KONG) i 
ee: ee 

Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


Thanks Doug, and given my respect for you[)®) | yesterday | took it upon myself to meet with Raymond Farrow, who is 
the interim Chief Global Officer at UNC. While there is no disputing that the rapper who performed at the Gaza 
conference on the face of it used hateful language, this was to punctuate the differences between Palestinians and 
israelis. The song is actually about a Palestinian and Israeli couple who fall in love and have trouble developing their 
relationship in an environment where there is no trust among cultures. The rapper actually lives in israel. The video 
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shot by the blogger — who accessed the conference under an assumed name and then interviewed people under false 
pretenses — edited the video so that all of this was taken out of context, and so that it became of great interest to Fox 
News which characterized the conference as flagrantly anti-Semitic. There is an account covered in the UNC student 
newspaper by two students who attended the conference — one Jewish the other Muslim — that reveals some of the 
perspectives that were shared. Here is the article for your review. 


i will tell you that in my[bears at UNC, there is absolutely no condoning of anti-Semitism or any other kind of hateful 
actions and language on this campus. This has brought about a great awareness of the dangers that lurk below the 
surface in all forms of ethnic and religious intolerance. In fact, the campus has been consumed by it for the last year — 
and we've lost our Chancellor in the process of taking a stand on a similar issue recently. And while this material was 
taken out of context, the literal language was hurtful and our interim Chancellor has apologized to all who were hurt by 
it, and reaffirmed our support and commitment to the Jewish community and to Israel’s position in the international 
community. 


My relationship with you over the years has been a joy, and | look forward to many years of our unfolding friendship in 


the future. i have taken great personal pride in your successes as an entrepreneur, (0)(6); (b)(7)(C) and now 


(OX) | And your alma mater, UNC Kenan-Flagler, stands with you as our alum, an entrepreneurial leader and a 
distinguished member of the Jewish diaspora. 


While we will certainly miss you at our inaugural meeting of the (b)(6); (o)(7)(C) 


tomorrow afternoon, we will save a seat for you in the event you should reconsider coming and joining your friends and 
colleagues. 


Most respectfully, 


(b)(6); (b)(7)(C) 


The University of North Carolina at Chapel HHE 
Kenan-Flagler Business School 


4101 McColl Building | Campus Box| (06): 
Chapel Hill, NC 27599-3490 


| (b)(6); (b\7(C) | | & Redacted 


From: Shackelford, Douglas 
Sent: Wednesday, April 24, 2019 1:45 PM 
To: (b)(6), (b)(7)(C) 


Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 
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The incident that you note below has understandably drawn a great deal of interest on campus. Since Kenan- 
Flagler had no involvement, I asked others to help us understand what happened. 


Today[ 90 pf the Middle East Center, who was very involved with the Gaza program, 
oss} 


came to Kenan-Flagler. He spoke with some of our MBA students and staff. Afterwards, I askedjoo:omoyif he 
would be willing to speak with you. He said that he be glad to talk with you. He has been talking with many on 
and off the campus. 


Would you like me to connect the two of you? 
Sincerely, Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill. NC 27599-3490 


919-962-3232 (office) 


From: (b)(6); (b)(7)(C) 


Sent: Friday, April 12, 2019 1:46 PM 

To: ONG OMTG)_ 

Ce: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


[© (and Doug), thanks so much for the kind of response | expected. It’s why I’ve admired and respected you since 
taking your class so many years ago. | only learned of the issue myself yesterday, so don’t feel like your head is in the 
sand. A sure sign that there are bad things afoot is when someone is kicked out / banned from filming what is supposed 
to be an academic event. 


While it’s thankfully likely that 96%+ of the students and faculty at UNC don’t act or feel the way that was expressed in 
the events that transpired at the conference, so many departments were involved in sponsoring this that UNC needs to 
really take a hard look and understand what it was supporting, and therefore its complicity in spreading anti-Semitism, 
and take significant, lasting action to ensure UNC doesn’t support this kind of nonsense again. 


Academic freedom is vital, as is a vigorous debate (and Israel-Gaza relations is a worthy academic debate topic), but UNC 
can’t hide behind the disclaimer on the conference’s website saying “The listing of an event does not constitute 
endorsement of or ayreement with the views presented therein.” when the line of academia gets crossed so blatantly into 
pure hate as what happened here. Action must be taken and words alone are insufficient, hence I’m protesting the only 
way | can — withdrawing my time, suspending access to my wallet, and spreading the word about what happened. While 
I'd bet the university would appropriately never even consider sponsoring a KKK rally, even under the guise of an 
academic conference, in this case it did essentially the same kind of thing. 


You don’t know how happy | was that the business school wasn’t listed as a sponsor, which makes this all the more 
painful to me because it means withdrawing my support (hopefully just temporarily) until UNC’s leadership gets the 
message that this isn’t about getting an apology, it’s about UNC demonstrating that it can fully live up to its values and 
mission. 
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Thanks again for your understanding, support, and any influence you might help bring to bear. 


Best, 


(b)(6); 
(hVv7VC\ 


From: NBOMTNC) 

Sent: Thursday, April 11, 2019 11:37 PM 

Tof_ ORO 

Ce: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


thank you for this leadership and for raising an issue of which | was completely unaware. And |'m 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? I'm not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these issues. 
Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 
diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 


(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700, (b)(6); (b)(7)(C) wrote: 
(b)(6); || was out of town on business and unable to attend, but hope you had a good (b)(6); (b)(7)(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | 
can support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
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one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 
Nazis. My (b)(6), (b)(7)(C) saw the video below and is crying right now in her room. This is very personal to 


me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 


And all of this is on the heels of UNC having|(b)(6); (b)(7)(C)| deliver a keynote address in| (66), Jat the} (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, 
and it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’ re doing for the 
school and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means 
helping UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won’t just sit idly as a 
bystander and pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 
that at the end of March, and given the recent history with ;_ {this is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 
sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best, 


(b)(6); 
(bV7C) 


From{ meme id 
Sent: Wednesday, April 3, 2019 4:41 PM 

Tof OMIM) 
ColuM 


Subject: Welcome to the Future of Entrepreneurship at UNC! 
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Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for 
the Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program 
of work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’s Centennial 
Celebration on the afternoon of April 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us 
an opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have 
one of the best teams assembled to drive the Center forward and are now developing our plans for our next stage of 
evolution to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); (b)(7)(C) 


The University of North Caroling at Chapel Hill 
Kenan-Flagler Business School 


Chapel Hill, NC 27599-3490 
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Message 


From: (b)(6), (b)(7(C)_ |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=A313646117514C7FB6A681E1B5E9B9FF} (b)(6); (b)(7)(C) 
Sent: 4/22/2019 2:00:08 PM 


To: (b)(6); (b)\(7)(C)__ | [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=cf87b98e4aeb4c60b5720927c8bc0e964 (b)(6), (b)(7)(C) 
Subject: RE: Meeting request 


Yes 


(b)(6); (b)(7)(C) 


From: (b)(6); (YC) 


Sent: Monday, April 22, 2019 1:55 PM 


To: (b)(6); (8)(7)(C) 


Subject: FW: Meeting request 


OMS). Iwill you also add] (66); (©(7(C) |phone number to the calendar hold for this meeting? Thank you. 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Monday, April 22, 2019 1:28 PM 


To (b)(6); (b)(7)(C) 


Subject: RE: Meeting request 
b)(6); 
Dear| sive) 
We would be delighted to meet with Provost Blouin o (b)(6); (b)(7C) Thank you for organizing this 


meeting! 


Sincerely, 


(b)(6); (b)(7)(C) 


Redacted 
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From[ venom) 

Sent: Thursday, April 18, 2019 9:05 AM 

Tol bye). ONNC) 

Cc: UNC Provost <srovest@unc.edu>; Chancellor <chancellor@unc.edu>;[ GLOOM) — | 


Subject: Meeting request 


Good morning] ()(6), (0)(7)(C) | Thank you for contacting interim Chancellor Guskiewicz and expressing your deep concern 
over recent events here on campus related to a conference on Gaza. As the Chancellor expressed publicly, he, too, was 
heartbroken and deeply offended by the performance and by the anti-Semitic flyers that surfaced on campus in the days 
after, 


While you are here igen Jeerettably the Chancellor’s schedule due to the end of the semester and graduation 
doesn’t provide an opening for him to meet with you and your husband. However, the Executive Vice Chancellor and 
Provost, Bob Blouin, would welcome the opportunity to meet with you to discuss these events and what we are doing to 
see that they don’t happen again. Depending on your schedule while here on campus, would you be able to meet with 
Provost Blouin on[___ v6), 7G) __Joror{___ (©), )7C)_P_ If one of those times works for you, | am happy to 


make the arrangements. 


Sincerely, 


(b)(6); (b)(7)(C) 


From{______ Orem _—_——*”d 
Date: Thursday, April 11, 2019 at 4:51 PM 
To: Chancellor <chancelior@une.edu>, Kevin Guskiewicz <gus@emaiiunc.edu> 
Subject: For Chancellor Kevin Guskiewicz 


Dear Chancellor Guskiewicz, 
] hope this note finds you well. 


I cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you - felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 


thereafter. Although I don’t know you personally, | feel I have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


UNC-R8-0000774 


I'm prompted to write this note because | love UNC Chapel Hill. This was why I was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. | could not help but feel 
betrayed by the Institution and campus | hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. | am 
sad and confused. 


This was nota fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. 1am 
devastated. I hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


| hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 
httos: / /www.youtube.com Awatch?v=WwilHhib3Rs 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 

http: //www.thetower.org/7299-in-wake-of-sarsour-speech-unc-to-co-host-anti-israel-conference-with- 
duke 

Although we are were | my husband and I will be on - ECE would very 
much like an opportunity to discuss this with you, in person. It doesn’t have to be Iong but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b)(6); (b)(7)(C) 


UNC-R8-0000775 


Message 

From: (b)(6); (b)(7)(C) O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CF87B98E4AEB4C60B5720927C8BCOES6| —(b)(6); (b)(7)(C) 

Sent: 5/6/2019 2:45:08 PM 


To: (b)(6); (b)(7)(C) |[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=a313646117514c7fb6a681e1b5e9b9ff4b)(6); (b)(7)(C) 


Subject: FW: Meeting request 


OX6). | we can take the call with the[ ©), off Bob’s calendar foy — (06); (b\7(C) 


(b)(6), (b)(7)(C) 


From: (b)(6); (b)(7)(C) 
Sent: Monday, May 6, 2019 1:04 PM 


sani (b)(6); (b)(7)(C) 
Cec: 


Subject: RE: Meeting request 


You are so sweet! Thank you for your well wishes. I will gladly take them! 
Under the circumstances, let's revisit in the fall. 

Take care, 

ih\Vi7 Vi \ 


Oh, my!| (©)6), | i'm so sorry to hear about your injury. Provost Blouin would be happy to give you a call instead at the 


number you provided to us (b)(6); (b)(7)(C) Rt the originally scheduled meeting time (b)(6); (b)(7)(C) Just let 


me know. 
Otherwise, we would be delighted to meet you in the fall. 


Kind regards {and speedy healing!), 


(b)(6), (b)(7)(C) 


UNC-R8-0000776 


(b)(6); (0)(7)(C) 


From: (6)(6); (6)(7)(C) 


Sent: Monday, May 6, 2019 12:27 PM 
To: 

Cec: (6)(6); (b)(7)(C) 
Subject: RE: Meeting request 


Dear | ne 
I hope you are well! 


I never heard back regarding the confirmation you indicated I would receive for our meeting with Provost 
Blouin tomorrow. I'm not sure if he was still planning on meeting with us. If so, my sincere apologies for this 
short notice cancellation. 


I appear to have broken my rib! 


I wanted to share how grateful my husband and I were that Provost Blouin was so willing to meet with us at 
what must be a very busy time of year for him. 


And thank you for your hospitality and graciousness in reaching out to us to set the meeting up. 
I hope you have a wonderful summer, and perhaps we can connect in the fall semester. 


Warm regards, 


(6)(6); (b)(7)(C) 


Good afternoon, | (0X6): (0)(7(C) | Pm so glad this date and time works out. I am copying Provost Blouin’s 
executive assistant] (6)(6);(0)(7(C)_ Jon my reply. One of us will be back in touch with you early next week to 
confirm the meeting location and reconfirm date and time. 


Kind regards, 0). 


(b)(6), (6)(7)(C) 


UNC-R8-0000777 


Sent: Monday, April 22, 2019 1:28 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Meeting request 
Dear|_ QO, | 
We would be delighted to meet with Provost Blouin on} —_(©)(6); @)(7(C) Thank you for organizing this 


meeting! 


Sincerely, 


(b)(6); (b)(7)(C) 


Redacted 


From: (b)(6), ()(7)(C) 


Sent: Thursday, April 18, 2019 9:05 AM 


To: (b)(6); (b)(7)(C) 
Ce: UNC Provost a =e Chancellor <chancellor@unc.edu>J (06) &)(7™(C) 
(b)(6); (b)(7)(C) 


Subject: Meeting request 


Good morning] (6): X70) _| Thank you for contacting interim Chancellor Guskiewicz and expressing your 
deep concern over recent events here on campus related to a conference on Gaza. As the Chancellor expressed 
publicly, he, too, was heartbroken and deeply offended by the performance and by the anti-Semitic flyers that 
surfaced on campus in the days after. 


While you are here| 8). |regrettably the Chancellor’s schedule due to the end of the semester and 
graduation doesn’t provide an opening for him to meet with you and your husband. However, the Executive 
Vice Chancellor and Provost, Bob Blouin, would welcome the opportunity to meet with you to discuss these 
events and what we are doing to see that they don’t happen again. Depending on your schedule while here on 


campus, would you be able to meet with Provost Blouin on (b)(6); (6)(7)(C) on (b)(6); (o)(7)(C) es 


one of those times works for you, I am happy to make the arrangements. 


Sincerely, 


(b)(6); (6)(7)(C) 


UNC-R8-0000778 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 
Date: Thursday, April 11, 2019 at 4:51 P 
To: Chancellor <chancellor@unc.edu>, Kevin Guskiewicz <gus@email.unc.edu> 


Subject: For Chancellor Kevin Guskiewicz 
Dear Chancellor Guskiewicz, 
I hope this note finds you well. 


] cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you - felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although | don’t know you personally, | feel 1 have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


I'm prompted to write this note because I love UNC Chapel Hill. This was why I was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. I could not help but feel 
betrayed by the Institution and campus | hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. | am 
sad and confused. 


This was not a fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. 1am 
devastated. I hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


| hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


UNC-R8-0000779 


Here is the video. 
https: //www.youtube.com /watch?v=WwjiHhib3R8 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 


Although we are from] (b)6): 67)(C) }my husband and | willbe on campus] (\(6);(©)7(c)_ |and would very 


much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b)(6); (b)(7)(C) 


(b)(6), (b)(7)(C) 


UNC-R8-0000780 


Message 


From: [_ wyey yrxcy _| (b)7(C) _ |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CF87B98E4AEB4C60B5720927C8BCOE961 (b)(6); (b)\(7)(C) 
Sent: 5/6/2019 1:05:18 PM 


To: (6)(6); (b)(7)(C) 
ce: (b)(6); (o)(7(C)_|[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=a313646117514c7fb6a681elb5e9b9ff1 (b)(6); (b)(7)(C) 
Subject: Re: Meeting request 


Will do. Have a lovely summer. 
Sent from my iPhone 
On May 6, 2019, at 1:03 PM, (b)(6); (b)(7)(C) wrote: 


You are so sweet! Thank you for your well wishes. I will gladly take them! 
Under the circumstances, let's revisit in the fall. 


Take care, 


On May 6,2019 at 12337 PM eerie) ———dove 


Oh, my! L,©)). | ’'m so sorry to hear about your injury. Provost Blouin would be happy to give you a call instead at the 
number you provided to us {Redacted ) at the originally scheduled meeting time (b)(6); (b)(7)(C) Just let 


me know. 


Otherwise, we would be delighted to meet you in the fall. 


Kind regards {and speedy healing!), 


(6)(6); (6)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Monday, May 6, 2019 12:27 PM 


(b)(6); (b)(7)(C) 


Subject: RE: Meeting request 


UNC-R8-0000781 


Dearne 
T hope you are well! 


I never heard back regarding the confirmation you indicated I would receive for our meeting with Provost 
Blouin|__,©X6),_| I'm not sure if he was still planning on meeting with us. If so, my sincere apologies for this 
short notice cancellation. 


I appear to have broken my rib! 


I wanted to share how grateful my husband and I were that Provost Blouin was so willing to meet with us at 
what must be a very busy time of year for him. 


And thank you for your hospitality and graciousness in reaching out to us to set the meeting up. 
I hope you have a wonderful summer, and perhaps we can connect in the fall semester. 


Warm regards, 


(b)(6); (b)(7)(C) 


On April 22, 2019 at 1:54 PM (b)(6); (oX7(C) wrote: 
Good afterncon,| ©)6)©)C) | Pm so glad this date and time works out. I am copying Provost Blouin’s 
executive assistant] (©)6);(®)\7XC) on my reply. One of us will be back in touch with you early next week to 


confirm the meeting location and reconfirm date and time. 


Kind regards, one) 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 
Sent: Monday, April 22, 2019 1:28 PM 


To: (b)(6); ()(7)(C) 


Subject: RE: Meeting request 
Dear| OX). | 
We would be delighted to meet with Provost Blouin on} —_(6)(6); (6)(7(C) Thank you for organizing this 


meeting! 


UNC-R8-0000782 


Sincerely, 


(b)(6); (b)(7)(C) 


From: 

Sent: Thursday, April 18, 2019 9:05 AM 

To: 

Ce: UNC Provost <provost@unc.edu>; Chancellor <chancellor@unc.edu>; 


Subject: Meeting request 


Good morning, Thank you for contacting interim Chancellor Guskiewicz and expressing your 
deep concern over recent events here on campus related to a conference on Gaza. As the Chancellor expressed 
publicly, he, too, was heartbroken and deeply offended by the performance and by the anti-Semitic flyers that 
surfaced on campus in the days after. 


While you are here[ OC) hegrettably the Chancellor’s schedule due to the end of the semester and 
graduation doesn’t provide an opening for him to meet with you and your husband. However, the Executive 
Vice Chancellor and Provost, Bob Blouin, would welcome the opportunity to meet with you to discuss these 
events and what we are doing to see that they don’t happen again. Depending on your schedule while here on 


campus, would you be able to meet with Provost Blouin on (b)(6); (0)(7{C) or on (b)(6); ()(7XC) ? 


one of those times works for you, Iam happy to make the arrangements. 


Sincerely, 


(b)(8); ()(7)(C) 


From: (b)(6); (0)(7)(C) 


Date: Thursday, April 11, 2019 at 4:51 PM 


UNC-R8-0000783 


To: Chancellor <chancellor@unc.edu>, Kevin Guskiewicz <gus@email.unc.edu> 
Subject: For Chancellor Kevin Guskiewicz 


Dear Chancellor Guskiewicz, 


I hope this note finds you well. 


I cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chanceliat. 


Our son was SO impressed with you - felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although I don’t know you personally, | feel | have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


I’m prompted to write this note because | love UNC Chapel Hill. This was why | was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. I could not help but feel 
betrayed by the Institution and campus I hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. ] am 
sad and confused. 


This was nota fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. |am 
devastated. I hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


I hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 
https: //www.vyoutube.com /watch?v=WwijiHh1b3R8 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 


UNC-R8-0000784 


Although we are Eee husband and | willbe on campus| (6)(6)©(7C)_ |and would very 


much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b)(6), (6)(7)(C) 


(b)(6), (b)(7)(C) 


UNC-R8-0000785 


Message 

From: [_(b\(6); (o)(7(C)_|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CF87B98E4AEB4C60B5720927C8BCOE96| (6X6), (OX7C)_] 

Sent: 4/18/2019 9:01:15 AM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=dfbb1f672e4d43c4bf0ec10644e2f089{(b)(6), (0(7(C) | 

Subject: RE: Meeting request 


Great. Thanks! 


(b)(6); (0)(7)(C) 


From (6)(6); (0)(7)(C) 


Sent: Thursday, April 18, 2019 8:43 AM 

To: (b)(6); (b)(7)(C) 

Subject: RE: Meeting request 

ilike your approach - sending this from you as noted below. 


Thank you so much for handling! 


(b)(6); (b)(7)(C) 


From: (b)(6); (6)(7)(C) 


Sent: Wednesday, April 17, 2019 3:59 PM 


To: (b)(6); (b)(7)(C) ertel, Amy Locklear <Amy Herte] @unc.edu> 


Subject: Meeting request 


(b)(6); (b)(7)(C) |Okay with you, especially since I’m referencing Kevin? As 


Thanks! 


Good afternoon] (6)(6); (©)(7)(C) | Thank you for contacting interim Chancellor Guskiewicz and expressing your deep 
concern over recent events here on campus related to a conference on Gaza. As the Chancellor expressed publicly, he, 
too, was heartbroken and deeply offended by the performance and by the anti-Semitic flyers that surfaced on campus in 


the days after. 


PX), _| and] (b\(6), Kee proposed response to 
soon as | hear from you I'll email] (6)(6); ()(7\(C) 


While you are here} ©). |regrettably the Chancellor’s schedule due to the end of the semester and graduation 
doesn’t provide an opening for him to meet with you and your husband. However, the Executive Vice Chancellor and 


Provost, Bob Blouin, would welcome the opportunity to meet with you to discuss these events and what we are doing to 


UNC-R8-0000786 


see that they don’t happen again. Depending on your schedule while here on campus, would you be able to meet with 


Provost Blouin on (b)(6); (0)(7)(C) or on (b)(6); (b)(7)(C) 2? If one of those times works for you, | am happy to 


make the arrangements. 


Sincerely, 


(b)(6); (0)(7)(C) 


From: 

Date: Thursday, April 11, 2019 at 4:51 PM 

To: Chancellor <chancellor@une.edu>, Kevin Guskiewicz <gus 
Subject: For Chancellor Kevin Guskiewicz 


@emailunc.edu> 


Dear Chancellor Guskiewicz, 
] hope this note finds you well. 


I cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you — felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although | don’t know you personally, | feel | have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


I’m prompted to write this note because | love UNC Chapel Hill. This was why I was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. | could not help but feel 
betrayed by the Institution and campus I hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. | am 
sad and confused. 


This was nota fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. 1am 


devastated. | hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


UNC-R8-0000787 


I hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 
http: //www.thetower.ore/7299-in-wake-of-sarsour-speech-unc-to-co-host-anti-israel-conference-with- 


duke/ 
Although we are from] (b)(6);(0)7(C) my husband and I willbe on campus] (6); oy7c)_- and would very 


much like an opportunity to discuss this with you, in person. It doesn’t have to be Iong but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


UNC-R8-0000788 


Message 


From: (b)(6), (0)(7(C) | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CF87B98E4AEB4C60B5720927C8BCOE96| (b)(6), (b)(7)(C) 
Sent: 4/22/2019 1:30:06 PM 


To: (b)(6); (b)(7)(C) |[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=a313646117514c7fb6a681e1b5e9b9FFy (b)(6); (6)(7)(C) 
Subject: FW: Meeting request 


Importance: High 


(06), | please put this meeting on Bob’s calendar for] (b)(6);(®)7(C)_— [You can copy and paste into the calendar event 


the email frory (b)(6); (b)(7)(C) Jand my reply to her as a refresher for context for this meeting. Thanks! 


(b)(6); ()(7)(C) 


From: (b)(6); (&)\7)(C) 


Sent: Monday, April 22, 2019 1:28 PM 


To; (b)(6), (b)(7(C) 


Subject: RE: Meeting request 


(b)(6); 
Dearl_ ie | 
We would be delighted to meet with Provost Blouin on] —_(b)(6); ()(7)(C) Thank you for organizing this 


meeting! 
Sincerely, 


(b)(6); (b)(7)(C) 


Redacted 


From: (b)(6); (07 (C) 


Sent: Thursday, April 18, 2019 9:05 AM 
To (b)(6); (b)(7)(C) 
Cc: UNC Provost <provost@unc.edu>; Chancellor <chancellor@unc.edu> (b)(6); (b)\(7)(C) 


Subject: Meeting request 


Good morning,] (b)(6); (b)(7)(C) | Thank you for contacting interim Chancellor Guskiewicz and expressing your deep concern 
over recent events here on campus related to a conference on Gaza. As the Chancellor expressed publicly, he, too, was 
heartbroken and deeply offended by the performance and by the anti-Semitic flyers that surfaced on campus in the days 
after. 


While you are here| its |reerettably the Chancellor’s schedule due to the end of the semester and graduation 
doesn’t provide an opening for him to meet with you and your husband. However, the Executive Vice Chancellor and 
Provost, Bob Blouin, would welcome the opportunity to meet with you to discuss these events and what we are doing to 
see that they don’t happen again. Depending on your schedule while here on campus, would you be able to meet with 


UNC-R8-0000789 


Provost Blouin on (0)(6); (0)(7(C) lor on (b)(6); (b)(7)(C) ? If one of those times works for you, | am happy to 


make the arrangements. 


Sincerely, 


(6)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Date: Thursday, April 11, 2019 at 4:51 PM 
To: Chancellor <chancelior@unc.edu>, Kevin Guskiewicz <gus@emaill.unc.edu> 
Subject: For Chancellor Kevin Guskiewicz 


Dear Chancellor Guskiewicz, 
] hope this note finds you well. 


I cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you — felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although I don’t know you personally, | feel | have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


I'm prompted to write this note because | love UNC Chapel Hill. This was why | was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. I could not help but feel 
betrayed by the Institution and campus I hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. | am 
sad and confused. 


This was nota fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. |am 
devastated. | hope you can say something to Jessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


I hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


UNC-R8-0000790 


Here is the video. 
https://www.youtube.com/watch?v=WwiiHhib3Rs 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 


beeLaseeRtealebnahecarsasessnscsnsdsonanretistasestoastestessvencsesieateatnesoessa ins SthasZassttaansersstetecsnssacsentetstotestsantaniossnesslseetacesiasiseatieasteasinansiicsSesastioatinatiehtotasenssstasstasisesnatsasseesentiostssnassisnentasiavantsnsstssscasestsssanesssivetesslasetiadt eens ices tsessansstenteaiseatastaterteasijasesenesastiatiseitoee 


/ 
duke / 


Although we are from] ()6):(©)7C) |my husband and I willbe on campus) __(©)(6);(©(7(C)_ land would very 


much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b)(6); (B)(7)(C) 


(b)(6), (6)(7(C) 


UNC-R8-0000791 


Message 


From: [oye exc) | (OX7)(C)__|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=CF87B98E4AEB4C60B5720927C8BCOE964 _(b)(6); (6)(7)(C) 
Sent: 4/15/2019 9:19:49 AM 


To: Bob Blouin (Bob_Blouin@unc.edu) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=547 ffd82f924402289daa60e2131dbd7-Bob Blouin] 
cc: Fe 2) epemtint: came heen, Administrative Group 
YDIBOHF 235PDLT)/cn=Recipients/cn=a313646117514c7 fb6a681e1b5e9b9Ft{(by6); (OM7XC) | 
Subject: FW: For Chancellor Kevin Guskiewicz 


Importance: High 


Bob, see the original email in this chain. Do you want us to schedule you for a meeting with|(0)(6), (0)(7\(C) when they're 
here | (b)(6); 


(b)(6); (b)(7(C) 


From: (b)(6); (b)(7)(C) 


Sent: Monday, April 15, 2019 9:08 AM 
To: (b)(6); (b)(7)(C) 
Cc: Hertel, Amy Locklear <Amy_Hertel@unc.edu> (b)(6); (6)(7)(C) 


Subject: FW: For Chancellor Kevin Guskiewicz 


(6)(6); 
(AV7VC\ 
Amy asked that | send this email on to Bob to handle for a response. Can you have someone (Raymond? Bob?) follow up 


directly with] (by): (b)(7XC) | She's asking for a 1:1 meeting when they are here from [OMpicking their son up [_ OX). bm to 
discuss GAZA conference. Can your office handle please? 


Thanks! 


(6)(6); (b)(7)(C) 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Saturday, April 13, 2019 10:20 AM 


(b)(6); (b)(7)(C) 


Subject: Fwd: For Chancellor Kevin Guskiewicz 


See the scheduling request below. 


UNC-R8-0000792 


Sent from my iPhone 
Begin forwarded message: 


From: "Hertel, Amy Locklear" <Amy Hertel @unc.edu> 
Date: April 11, 2019 at 7:26:23 PM EDT 


To: “Guskiewicz, Kevin M" <gus@email.unc.edu> (b)(6); (o\7)(C) Blouin, Bob" 


<Bob Biouin@unc.edu> 


Subject: FW: For Chancellor Kevin Guskiewicz 


Please read below. 


From: (b)(6), (b)(7)(C) 


Date: Thursday, April 11, 2019 at 4:51 PM 
To: Chancellor <chancelior@unc.edu>, Kevin Guskiewicz <gus@email.unc.edu> 
Subject: For Chancellor Kevin Guskiewicz 


Dear Chancellor Guskiewicz, 
I hope this note finds you well. 


I cannot tell you how delighted we were to receive an enthusiastic text from our son after you spoke to 
his Psychology class earlier in the year. This was before you were named interim Chancellor. 


Our son was SO impressed with you - felt you were super smart, so likeable, an incredible speaker, doing 
great things, one who truly cared, and came across as an all-around amazing person. 


Naturally, we were delighted when we heard you were named interim Chancellor, shortly 
thereafter. Although I don’t know you personally, | feel I have a sense of you based on my son’s 
feedback. This is one of the reasons | chose to reach out to you directly. 


I’m prompted to write this note because | love UNC Chapel Hill. This was why I was shocked to watch the 
below video of a UNC sponsored conference where the entertainment appeared to be blatantly anti- 
Semitic - in the raw, open, and mocking. | fight back tears just thinking about it. | could not help but feel 
betrayed by the Institution and campus | hold so dear. And the comments from the professor and 
attendees are appalling. 


This video would have one believe that the University is sponsoring anti-Semitic events. If there is the 
appearance of UNC sponsoring such events, then the anti-Semitic flyers in Davis do not surprise me. ] am 
sad and confused. 


This was nota fringe group. This was a UNC sanctioned event that appears blatantly anti-Semitic. 1am 
devastated. I hope you can say something to lessen our pain and concern. | find that the truth, at times, is 
the toughest thing to get at. 


I] hope you will take the time to watch this video in full, through the song and to the end, where the UNC 
sponsoring departments are noted. 


Here is the video. 
https: //www.voutube.com /watch?v=Wwiihhib3Re 


UNC-R8-0000793 


Also, here is an article on the one-sided nature of the speakers at the conference, as well as how facts 
were presented out of context. It would mean so much if you would read this too. 


17? 


http: //www.thetower.org/7299-in-wake-ol-sarsour-speech-unc-to-co-host-anti-israel-conference-with- 


duke/ 


Although we are from] (6X6): (0\7XC) | my husband and | will be on campus|_ (©)6).©)\(7C)_ |and would very 


much like an opportunity to discuss this with you, in person. It doesn’t have to be long but we would 
greatly appreciate speaking live. We also want to thank you for your clear and visible leadership at these 
challenging times. 


Warm regards, 


(b)(6), (b)(7)(C) 


Redacted 
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Message 


From: [exe ox7xe) _| (b)(7(C) —_|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=46200CD62ADA4D9887547C48BF647 156] (b)(6); (b)(7)(C) 
Sent: 3/25/2019 9:36:51 AM 


To: [©\@);)7XC)_]|/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea| (b)(6): (o\7C) | 

Subject: FW: On the Incident Today 

Attachments: 2019001356.pdf 


FYI, shared w{ ©). 


From: (b)(6); (0)(7(C) 
Sent: Monday, Marc , 2019 9: AW 
: (b)(6); (6)(7)(C) 


Subject: RE: On the Incident Today 


Report is attached. 


From: (b)(6); (0)(7)(C) 


Sent: Monday, March 25, 2019 9:11 AM 


To; (b)(6); (6)(7)(C) 


Subject: RE: On the Incident Today 


Heilo| ©)(6); |Chief; Did we confirm yesterday's action by the student? If so, I’li need to give Steve Keadey/Kara Simmons 


(OGC) anq _,©X6),__|(Comms) a heads up. Thank you,} (6). 


(b)(6); (6)(7)(C) 


From (b)(6); (b)(7)(C) 


Sent: Sunday, March 24, 2019 12:50 PM 

Tol GY YTIC) SC 
— 
Subject: Re: On the Incident Today 


Thank you both. 


Sent from my iPhone 


On Mar 24, 2019, at 11:13 AML em _______—vrote 


Hello, | (0X6): |Making Chief aware, and will follow-up w/him via phone. Thank you,| 6). | 


UNC-R8-0000795 


From: (b)(6); ()(7)(C) 


Sent: Sunday, March 24, 2019 10:46 AM 


To: (b)(6); (6)(7)(C) 


Subject: Fwd: On the incident Today 


(06), |DPS has been alerted to the following. Please read from the bottom up} 0%). 


Sent from my 1Phone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: March 24, 2019 at 10:27:47 AM EDT 
To: (b)(6); (b)(7)(C) 


Ce: (b)(6), (b)(7(C) 


Subject: Fw: On the Incident Today 
Dearl_,©X6). Jand|_ .O., 


Please see email exchange below. Please start with the bottom email. I will not be there today, but wanted to 
alert you about it. 


Thanks, 


(b)(6); (b)(7)(C) 


EMAL SELENE SLALOM NOLL SE MEN SDRE DE SME SIALSDAE MOD ELLIO GAMA LDDE ME GMM MD ERIE OLE NOLEN SE MSIL I LONE IEL GAE LE ELE SIGME MSDE MESES ANE LE SLRL GAE MOLDS GM NILSEN ESI 


(by). \TVIC) 
Sent: Sunday, March 24, 2019 9:56:52 AM 


To (b)(6); (6)(7)(C) 


Subject: Re: On the Incident Today 


Thanks,|,(06).. 


DPS should be alerted so they can have someone at the events today if they think this is necessary. Can you coordinate? 
(b)(6); 
(AVTMCYN 
From: (0)(6); (B\(7(C 


Date: Sunday, March 24, 2019 at 8:53 AM 
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To: (b)(6), (b)(7)(C) 


Subject: Fw: On the Incident Today 


Please see exchange below (starting from the very bottom). 


Thanks, 


(b)(6); (b)(7)(C) 


From: B16) BIO | 
Sent: Sunday, March 24, 2019 7:54:15 AM 
To (b)(6); (b)(7)(C) 

Subject: Re: On the Incident Today 


i} (b)(6); 
Hi ee 
| agree. | don’t know think you can ban him, unless he’s being disruptive. | simply suggest avoiding him. 


An |(6)(6), | mentioned, please let her know if you’re feeling uncomfortable or unsafe. 


Thank you both, 


(b)(6), (b)(7)(C) 


From:| (b)(6); (6)(7)(C) 


Sent: Sunday, March 24, 2019 7:36:55 AM 
To: (b)(6); (b)(7(C) 


Subject: RE: On the Incident Today 
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Dear[PX8) andl ONC). 

Let me echo|(0)). bomments. I'm glad you have reached out and also sorry that you had this negative experience. | will 
be at the film screenings the whole day, so please don’t hesitate to let me know if Horowitz or anyone else makes you 
uncomfortable in this way. 


i don’t think | can ban this person from the screenings because of what] (0)(6). pxperienced yesterday, but[(b)(@), please 
let me know if i'm wrong about that. If you are approached by him again | would be happy to talk to him myself. Please 
let me know if | can do anything else to help. 


All the best, (66); ©)(7)(C) 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Sunday, March 24, 2019 7:09 AM 


bisa (b(6); (6(7\(C) 
Cec: 


Subject: Re: On the Incident Today 
Hil ©X6)._ 


First of all, thank you for coming to the conference and staying for all (or most?) of the sessions. I greatly 
appreciate that you and your friends did so. Secondly, ’'m very sorry that you and your peers felt unsafe due to 


the person you described below. As I won’t be at the film festival today (Sunday), I’m copying my colleague, 


[ OO. | Please see{_,©©:.. ]email below. If you or students needs any police intervention, please call 911 and 
UNC campus police should be there in minutes. 


- If you and your friends wish to meet with me next week, I'll be happy to do so. Just let me know when 
a work best for you (I can do any day but Friday). 


I hope today is a safe and enjoyable experience. 


All the best, 


(b)(6); 
(b)(7(C) 
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(b)(6); (b)(7)(C) 
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From: (b)(6); (B)(7)(C) 
Sent: Saturday, March 23, 2019 6:45:06 PM 


Toy (b)(6); (o)(7(C) 


Subject: On the Incident Today 


Dear| (6)(6); (o)(7)(C) 


| hope this email finds you well. My name is] _(b)(6); (b)(7)(C) | was the one in the denim jacket who talked to you about 
what happened today and firstly | want to thank you for informing security to ensure our safety. 


| think it’s important, however, that | share what we’ve found out about him because, although this is not the intention 
of the conference, he made me and so many other students and community members feel unsafe being there. | urge 
you not to allow him into the conference tomorrow. 


Yesterday, he approached me saying that he heard about my statement for SJP in support of I|han Omar and wanted to 
interview me for a documentary he was doing on “exposing the lies of the US and Israel”, I’m guessing he wanted to 
warm up to me to make sure | opened up to him. Out of stupidity and naivety | gave him my name and contact 
information under the pretense that he’s trying to open up dialogue and including Palestinian voices, which is something 
I'm very passionate about. He told me his name waq_(6)(6): (©)(7XC)_Jand gave me this number (oy): (7x0) |, | thought 
nothing of this and actually told my parents over the phone that someone wanted to interview me to discuss Ilhan 
Omar’s remarks. 


Today, | overheard a group of my colleagues at the conference talking about a guy who wanted to interview them, and 


when they showed me hispicture|madetheconnection}! GTC). s—§=— -—SC—CsdS 


(b)(6); (b)(7)(C) 


(b)(6); (b\(7)(C) It is for that reason that | ask you to inform those who are working the event to keep an eye out for 
him as he indicated to me that he might be back tomorrow. 


| ask of you to please look at this empathetically, so many of us came to this conference seeking a safe environment to 
speak about issues that are essential to our core. After what happened, | felt like the one place | could be unabashedly 
Palestinian on this campus was taken away from me and others. Yes, I’ve been approached by attendees of this event 
who disagree completely with what | said and have told me to my face that Palestinian civilians are terrorists, but that is 


a consequence of free speech. On the other hand, (b)(6); (b)(7)(C) 


(6)(6); (0)(7)(C) 


(b)(6); (b)(7(C) 


As | was leaving the event today | talked to several of my peers (mainly Palestinian) who were shaken by this as well as 
other comments we've heard from attendees. Today we left feeling unsafe to speak in the name of justice. | hope you 
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take these words seriously because this is just one instance of a non-ending struggle for us, the background level anxiety 
and paranoia that spikes at times like these. 


Thank you again for responding swiftly and | hope the event comes to a close without further incidences. 
Regards, 


(b)(6); (b)(7)(C) 


UNC-R8-0000800 


Tigaacy Mame INCIDENT/INVESTIGATION 
Une Police REPORT —“Teaone | 


Date / Time Reported 
ORI 03/24/2019 13:27 Sun 
b)(6), (ON7(C) Last Known Secure 


4/7 3-97 5 
Togution-of Ficident fone Type aoe — 03/24/2019 13:27 Sun 
1 Fedex Global Education Unc, Chapel Hill NC A4,4 ‘ 03/24/2019 13:27 Sun 
Informational En — ae 
O12 


Crime Incident Weapon / Tools Activity 


Are 


Crime Incident 


Military 
To Offender Branch/Status 


Home Address Home Phone 


Employer Name/Address Mobile Phone 


Model Lic/Lis 


CODES: V- Victim (Denote V2,V3) © = Owner (if other than victim) | R = Reporting Person (if other than victim) 
Type: INDIVIDUAL (NOT A LE OFFICER) 


Victim of DOR Sey Relationship] Resident Status Military 
Crime # (b)(6): To Offender Branch/Status 
(b)(7)(C) (b)(6); 
(b)(6); (b)(7)(C) 
Type: INDIVIDUAL (NOT A LE OFFICER) 


Name (Last, First, Middle) Victim of DOB Race] Sey Relationship| Resident Status Military 
Crime # To Offender Branch/Status 
(b)(6); (b\7(C) a a ’ 


Home Address Home Phone 


Employer Name/Address Business Phone Mobile Phone 


2=Bumed 3-=Counterfeit / Forged 4=Damaged/ Vandalized 7=Stolen 6=Seized 5=Recovered 8 = Unknown 
"OJ" = Recovered for Other Jurisdiction) 
cade Stat 
Codd Frm’T 


4H4R myo 


Case Status = Case Disposition; 
Inactive 03/25/2019 


R CS1IIBR Printed By: |(b)(6): Sys#: 133242 03/25/2019 09:29 
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INCIDENT/INVESTIGATION REPORT 


Une Police Case # | (b)(6); (b)(7)(C) 


Status 


Cudss l=None 2=Bumed 3=Counterfeit/ Forged 4=Damaged/ Vandalized 3=Recovered 6=Seized 7=Stolen 8 = Unknown 


Type Measure Suspected Type Up to 3 types of activity 


Assisting Officers 


Suspect Hate / Bias Motivated: 


INCIDENT/INVESTIGATION REPORT 
Narr. (cont.) OCA (b)(6); (0)(7(C) Une Police 
NARRATIVE 


On 03/24/2019. 1 responded to FedEx Global for a policy violation. 


RE CSZIBR By(b)(6)| 03/25/2019 09:29 Page 2 
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REPORTING OFFICER NARRATIVE OCA 


(b)(6); (6)(7)(C) 


Date / Time Reported 


Une Police 
Victim Offense 


INFORMATIONAL Sun 03/24/2019 13:27 


THE INFORMATION BELOW IS CONFIDENTIAL, - FOR USE BY AUTHORIZED PERSONNEL ONLY 


MO: Undercover Journalist 


On 03/24/2019 at 1327 hours, I responded to FedEx Global for a policy violation at the Gaza Conference. 


On arrival I, spoke with| __(©)(6);(©(7C)_—|who stated she had asked a reporteq®©X®): XC) to leave. 
(b)(6); (b)(7(C) bN6), (MTC) 


stated ad arrived with a cameraman and was attempting to interview people in the 
lobby of FedEx Global. stated policy stating reporters must arrive ina marked news van and identify 
themselves as reporter at events on campus like the Gaza Conference: so she asked[OX®) OX) | to leave. 
[eX6).___Jleft the building however, remained on the exterior patio area attempting to get interviews. 
then asked{(b\6); ©)7)C)_]to leave again and informed him if he did not comply, she would call the police. 
Kb)(6). complied and left the area. 


1 
VW 


(b)(6); (&\(7(C)_ | stated )6): (&C)_| claimed he registered by (®X6); (07) and she confirmed he 
was registered for the Gaza conference as|®): (X7XC) (66); (b7XC) stated [XS XX) had been at the Gaza 


Conference all week and had been asking politically charged question of other attendees targeting people who 
appeared to be of Arabic decent.| (©)(6): (©)(7(C)_|stated{X6) ©) _ presence made other attendees feel "unsafe" as 
their statements were may be used to harm their reputation. 


| advised] (6)(6),(b)(7C)_ jno laws had been broken and | would be doing an information report. 


(b)(6); (b\7)(C)_fidentified (M6), (©7(C) _|and his affiliation through a Google search. 


My body worm camera was active. 


Reporting Officer-{(o)(6), O)\7NC) Printed By:}(0)(6) 03/25/2019 09:29 Page 3 


R CS3NC 
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Message 
From: (b)(6); (b)(7)(C) |[/O=EXCHAN GELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EF3C24E02EDC4B7586B10AAA7BD78B95-{(b)(6); (6)(7)(C) 
Sent: 4/12/2019 12:23:13 AM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4faacOaa6dc35abf0e] —_(b)(6); 
cc: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea| (b)(6); (b)(7)(C) 
Subject: Re: Point of contact? 


| spoke with] ©): Ithis evening, | (©): | Thanks. 


| desperately hope the university does not stick with the line that the problem is in the editing of the video. | 
watched unedited video of the call-and-response song "I'm in love with a Jew." It is horrifying. Unedited. 


Get Outlook for Android 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 10:13:01 PM 
To 

Cc 

Subject: RE: Point of contact? 


(b)(6); ()(7)(C) 


a 

Thanks very much for getting in touch with me about the Gaza conference and the video. 

As you have surmised, the video has been edited and disseminated for purposes that do not represent the conference as 
it was organized or carried out. 

i would be happy to talk to you about it. fam booked in the morning, but am free between 12:30 and 2, if you have time 
then. 

i have also included our colleague at UNC Global Relations[ oye )7C)_ who is able to provide more information 
as well, 

Best, 


(oy(6). 


From: (b)(6); (b)(7)(C) 
Sent: Thursday, April 11, 2019 3:00 PM 


To; (b)(6); (bY 7(C) 


Subject: Point of contact? 


42 


| hope you are doing well. I'm writing to find out from whom | can obtain some information about the 
entertainment component of the Gaza conference from a few weeks back. | am getting inundated today with 
queries from people outside the university about a video that was shot of the entertainment component of the 
Gaza conference. In the video the entertainer is leading the audience in a call-and-response about Jews. It is 
so over-the-top that | have to assume there is a larger context that would explain it. | am trying to find out who | 
can get more information from. 


The law school was listed as a co-sponsor of the conference and so people are coming to me, including 
colleagues from other law schools, and asking me for an explanation. 
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Thanks. 


(b)(6); (b)(7)(C) 


Get Outlook for Android 
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Message 

From: Farrow, Raymond Benjamin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EAC36A1F60F241BE8D564C9A33B3A7F5-RAYMOND BEN] 

Sent: 4/11/2019 12:02:45 PM 


To: (b)(6); (b)(7(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea (b)(6). (b)(7)(C) 
Subject: RE: Concerned Alumni for UNC School of Law Sponsorships 


| didn’t get a chance to mention that currently | do have an appointment off campus at 4. FYI. 


Raymond B. Farrow iil, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hil! 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 

P: 919/962-1051 | C:! Redacted: | raymond farrow@unc.edu 


From: (6)(6); (6)(7)(C) 


Sent: Thursday, April 11, 2019 10:57 AM 
To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 
Subject: RE: Concerned Alumni for UNC School of Law Sponsorships 


Raymond, Please let me know if you can be available between 3:30 and 5 in the event | need you to join a conference 
call or make phone calls. | will cancel my meetings during this period too if necessary to refocus the time frame.| ,(©6)._ 


From: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 
Sent: Thursday, April 11, 2019 10:30 AM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Concerned Alumni for UNC School of Law Sponsorships 


Of course. Let me know if your time gets squeezed and you need to reschedule. Otherwise, we can touch base quickly 
at 2:30 p.m. 


Raymond B. Farrow ill, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:i Redacted | | raymond farrow@unc.edu 
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From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 10:28 AM 
To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 
Subject: RE: Concerned Alumni for UNC School of Law Sponsorships 


Raymond, 


I’m dealing with very urgent issues related to the Gaza conference, with a media deadline of the close of business today. 
We can meet 2:30-3, although may need to focus on Gaza and the Indian Embassy rather than routine business. 


Thanks, 


(b)(6); (b)(7(C) 


From: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 
Sent: Wednesday, April 10, 2019 10:22 PM 


To: (b)(6); (B)\(7)(C) 


Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 
Hey,_,{0X8)., 


Given what you're managing, | hate to ask, but do you have flexibility in your day tomorrow for us to meet at 
another time. |'m trying to squeeze in a time to meet with} 6). |re MIS. Could our meeting be shifted to 
start at 2:30? 


Raymond B. Farrow Lil, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 
The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:{__ Redacted” } | raymond_farrow@unc.edu 


VIVEK WADHWA | TUESDAY, APRIL 16, 2019 
SOLVING THE GRAND CHALLENGES Reception at 5:30 p.m. 


OF HUMANITY THROUGH TECHNGLOGY | Lecture at 6 p.m. 


WA 


AND HOW INDIA WILL LEAD THE 


$ UNE 
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From: (b)(6); (b)(7)(C) 

Sent: Wednesday, April 10, 2019 10:15 PM 

To: Farrow, Raymond Benjamin 

Subject: Fwd: Concerned Alumni for UNC School of Law Sponsorships 


Raymond, 


I’m in touch with University Communications and the College about Martin Brinkley’s message below. 


(6)(6); (b)(7)(C) 


From: Brinkley, Martin <martin92@unc.edu> 
Sent: Wednesday, April 10, 2019 2:34 PM 

To: 
Cc: 
Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Dear | OG). 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


(6)(6); (b)(7)(C) 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 


associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 
thread from last September in which was asked byj(b)(6); (b)(7)(C)} a professor in the (b)(6); (b)(7)(C) curriculum in the 
College of Arts & Sciences, if the law schoo! would help sponsor a conference. Here is the text of Professor i 
to me: 


I'm in the process of plaming a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
international law. We are bringing Tania Hary from Israel, who runs Gisha — Legal Center for Freedom of 


wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 

can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 

a position to know much about the content of the conferences and events others are sponsoring when we are asked for 
support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the[_©)@)_] 
[ (x6); (X7XC)_urriculum is one of the most prominent and popular____ (YG, NMC) __]in the College of Arts & 
Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 
of the conference). 


| discussed your concern by phone with Professor_(©X6),_|today and forwarded him the YouTube video you sent to 


me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. | am 
copying Professor | (6X6); jon this emai! so that he can address your concerns directly. 
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Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professoq ,(©X8). fo reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 
University of North Carolina 
160 Ridge Rd - Chapel Hill, NC 27514 


: iC SEHOOL 
Ye OF LAW 


From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(b)(6); (6)(7)(C) 


TR IC «SCHOOL 
“Als OF LAW 


UNC-R8-0000809 


Message 


From: (o)(6); (0)(7)(C)|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D59 1E6CB9D8F-{ (b)(6); (b)(7)(C) 

Sent: 4/11/2019 11:32:53 AM 

To: [ (6); ()7(C)_] [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea[__ (V6), | 

Subject: FW: Your email 


(b)(6); ()(7)(C) 


+4 ¥ 4 5 


| MIDDLE EAST & 
So” | ISLAMIC STUDIES 


I@ 


Conflict Management Initiative 


From (b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 11:31 AM 


To: Brinkley, Martin <martin92@unc.edu> 
Cc (b)(6); (0)(7)(C) 


Subject: Re: Your email 


Dean Brinkley - | appreciate the quick response. The discussion items mentioned in the attached emails reflect 
the same feelings | have about the video. | truly appreciate the need for a conference like this and the open 
dialogue that is needed over Gaza and Palestinian/Israeli relations. My concern right now, and one | feel the 
administration should have as well, is that this video is making its rounds among students and alumni without 
being addressed. Several current students have expressed both anger and disgust in conversations | have had 
with them. 


Clearly the video is presented in an obtusely slanted manner, but that should not diminish the fact that a 
performer was actively calling for antisemitism at a Law School sponsored event. What makes this even more 
concerning is the fact that this week antisemitic brochures were found in Davis Library. As the tide rises for 
antisemitism on college campuses (i.e. Palestinian students posting eviction notices on the doors of students 
with mezuzahs at my alma mater, Emory), it would behoove the Law School to address the antisemitic 
portions of this event and distance itself from the gross behavior of the performer by pointing to the largely 
positive/needed aspects of this event. 


Best 


(b)(6); (b)(7)(C) 


UNC-R8-0000810 


(b)(6); (b)(7)(C) 


UNC School of Law 
Redacted 


(b)(6), (b)(7)(C) 


From: Brinkley, Martin 
Sent: Thursday, April 11, 2019 11:06:00 AM 


To: 
. (oN6); (0X7)(C) 
Ce: 


Subject: Your email 


HiL_ © | 


Thank you for reaching out to me earlier today about the Gaza conference and forwarding the YouTube video. Of course, 
lam happy to meet with you to discuss this. You might want to read the rest of this email and the attachments first. 


| became aware of this matter yesterday. | have attached some correspondence | had with[_ (v6), OY7XC)_] an alum of the 
class who was concerned about the conference. | apologize for giving you a few emails to wade through, but the 
bottom line here is that he organizer of the conference, Professor |(b)@6); (0)(7XC) |will | am sure be glad to talk with you about 
the video and what actually occurred. 


As | noted in my email to} ,©X®). | we are often approached for sponsorship of conferences and events around 

campus. We try to help in a small way if we can, but we are rarely in a position to conduct due diligence on the substance 
of the program in advance as long as it is coming from an established campus unit. That is less than ideal, but it has been 
the tradition. 


Please take a look and, if you'd still like to meet, feel free to schedule a time with| (6)(6); (b)(7)(C) | would probably ask 


(b)(6); (b)(7)(C) {to join us. 


MHB 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 
University of North Carolina 
160 Ridge Rd - Chapel Hill, NC 27514 


dadarirasemsertdatstetesnian¥Psccreseshenmsinccssnnstos 
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UNC-R8-0000811 


Message 


From: (0)(6); (b)(7)(C)|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D591E6CB9D8F- (b)(6); (b)(7)(C) 


Sent: 4/11/2019 11:27:11 AM 
To: (b)(6); (b)(7(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea{ _(b)(6), | 

Subject: FW: Your email 

Attachments: Re: Concerned Alumni for UNC School of Law Sponsorships; Re: Concerned Alumni for UNC School of Law 
Sponsorships; RE: Concerned Alumni for UNC School of Law Sponsorships; Re: Concerned Alumni for UNC School of 
Law Sponsorships 


(6)(6); (b)\(7)(C) 


> MIDDLE EAST & 
© | ISLAMIC STUDIES 


I@ 


Conflict Management Initiative 


From: Brinkley, Martin <martin92@unc.edu> 

Sent: Thursday, April 11, 2019 11:06 AM 

To: 

Cc: (b)(6); (b)(7)(C) 
Subject: Your email 


Thank you for reaching out to me earlier today about the Gaza conference and forwarding the YouTube video. Of course, 
lam happy to meet with you to discuss this. You might want to read the rest of this email and the attachments first. 


| became aware of this matter yesterday. | have attached some correspondence | had with[ x6): ox7C)_Jan alum of the 
class[_©v6); | who was concerned about the conference. | apologize for giving you a few emails to wade through, but the 
bottom line here is that he organizer of the conference, Professor|(by@6); (o\7(C) Jwill | am sure be glad to talk with you about 
the video and what actually occurred. 


As | noted in my email to} (©6);_ | we are often approached for sponsorship of conferences and events around 

campus. We try to help in a small way if we can, but we are rarely in a position to conduct due diligence on the substance 
of the program in advance as long as it is coming from an established campus unit. That is less than ideal, but it has been 
the tradition. 


UNC-R8-0000812 


Please take a look and, if you’d still like to meet, feel free to schedule a time witHOX: ©MMC) | would probably ask 
(b)(6); (b)(7)(C) Jto join us. 


MHB 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 
University of North Carolina 
160 Ridge Rd - Chapel Hill, NC 27514 


It 
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UNC-R8-0000813 


Message 


From: 

Sent: 4/10/2019 3:26:58 PM 

To: [()(6) (ON 7C) J} /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d2cObf10350f44e38930d59 le6ch9d8f 

ce: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=2 10c968da6ff4f629c6f150414da2896-Mr Martin H] 

Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Thank you for your email. | will contact you early next week to continue the conversation. Once again, | appreciate your 
responsiveness to this matter. 


Kind regards, 


(b)(6), (0)(7)(C) 


On Apr 10, 2019, at 3:23 PM, (b)(6); (6)(7)(C) wrote: 
Hi|_ ONG). 
Why don’t you reach out to me when you're back in town and we can continue the discussion over the phone. 


All the best, 


(b)(6); (b)(7(C) 


<image003.pne> 
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From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 3:21 PM 
To: (b)(6); (b)(7)(C) 


Ce: Brinkley, Martin <martin92 @unc.edu> 
Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Hi[_OCL. | 


| would appreciate the opportunity to discuss further. As for the interviews, | was not as concerned over those as | was 
over the designated musical act which referenced anti-semitism and mentioned religion as wel as polarizing figures 


UNC-R8-0000814 


against said religion. UNC should be, and has always been, tolerant of all cultures and religions. As such, videos such as 
this and any negative connotation against a specific group or individual, should be condemned and addressed. | am 
currently away on business, but would appreciate an open dialogue with you about what occurred next week at your 
earliest convenience. 


Kind regards, 


(b)(6), (b)(7)(C) 


On Apr 10, 2019, at 2:46 PM, (b)(6); (b)(7)(C) wrote: 

Dear] Oe, 

i'm the organizer of the conference and would be happy to answer any further questions you may have. | should note 
tha (b)(6); (o)(7)(C) and that the video produced on the conference does not reflect its true content. You may 


have noticed that none of the panelists were interviewed, only audience members. 


You will find below my contact info, if you wish to continue the conversation. | am also including a link to the 


conference’s website here: http://gazaconference.web.unc.edu/. 


Thank you, 


(b)(6); (b)(7)(C) 


<image0O1.png> 
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From: Brinkley, Martin <martin92@unc.edu> 
Sent: Wednesday, April 10, 2019 2:34 PM 

To: 
Ce: 
Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Beart, 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


(b)(6); (0)(7)(C) 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 


associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 
thread from last September in which was asked by|(b)(6); (0)(7)(C)], a professor in the (b)(6); (b)(7)(C) curriculum in the 


UNC-R8-0000815 


College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor] (66), jemail 
to me: 


I'm in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
international law. We are bringing Tania Hary from Israel, who runs Gisha— Legal Center for kreedoin of 


wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 

can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 

a position to know much about the content of the conferences and events others are sponsoring when we are asked for 

support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the, (06), | 
[_(y6); (OX7XC)_] curriculum is one of the most prominent and popular| __(&)(6).&7XC)_——_ in the College of Arts & 

Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 

of the conference). 


| discussed your concern by phone with Professor|,©X®). | today and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. | am 
copying Professor] (5)(6); }on this email so that he can address your concerns directly. 


kar AU Pass 


the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 

University of North Carolina 

160 Ridge Rd - Chapel Hill, NC 27514 
919.962.4417 - marting2@unc.edu 


<image004.png> 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 


UNC-R8-0000816 


| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(b)(6); (b)(7)(C) 


UNC-R8-0000817 


Message 


From: (b)(6); (6)(7)(C) 


Sent: 4/10/2019 3:25:56 PM 

To: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 

cc: eX); (ON7(O)|I/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d2cObf10350f44e38930d591e6cb9d8f| (66): HI] 

Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Hi Dean Brinkley, 


| appreciate your detailed follow up and am glad to hear UNC School of Law is looking into the matter. As addressed with 

[xe rnei was not necessarily the interviews which gave me pause and concern, it was the musical performance 
expressing intolerance and religious division, even if considered in any comedic nature, which raised the flags. As 
addressed, UNC School of Law upholds Law for those who cannot afford the means or the ability to defend themselves. 
As such, being tolerant of everyone and every person including all religions is important. Seeing our good name tied to 
anything, even remote, which could sow any hatred brought me to address this concern. | hope to discuss this matter 
with[y6), ©710)] and hope if UNC decides to address any conflict in the Middle East issue, both sides are addressed, 
religion is not scapegoated, and media is given free ability to cover the event in a professional and designated manner. 


Once again, | appreciate your responsiveness to this issue, and am available as needed. 


Kind regards, 


(b)(6); (b)(7)(C) 


On Apr 10, 2019, at 2:34 PM, Brinkley, Martin <martin92@unc.edu> wrote: 
Dear [08 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 


thread from last September in which was asked by (6X6); (2\(7(C) Ja professor in the (b)(6); (0)(7)(C) in the 
College of Arts & Sciences, if the law schoo! would help sponsor a conference. Here is the text of Professor] (0X6). Jemail 


to me: 


I’m in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egy ptian, and 
international law. We are bringing Tania Hary from Israel, who runs Gisha. Legal Center for / reedom of 
Movement. Gisha often deals with Israeli courts (including Israel’s Supreme Court) in order to assist Gazans 
wishing to leave or enter Gaza 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 
can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 


UNC-R8-0000818 


a position to know much about the content of the conferences and events others are sponsoring when we are asked for 
support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the[ ©). | 
[_ (6), eM7C)_Jeurriculum is one of the most prominent and on cee the College of Arts & 
Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 
of the conference). 


| discussed your concern by phone with Professor (6X6). |today and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. |am 
copying Professor] (©X6), jon this email so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor (©). |to reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 

University of North Carolina 

160 Ridge Rd - Chapel Hill, NC 27514 
919.962.4417 - marting2@unc.edu 
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From: (6)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(6)(6); (6)(7)(C) 


UNC-R8-0000819 


From: b)(6); (b)(7)(C)|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D59 1E6CB9D8F (b)(6): (b)(7)(C) 
Sent: 4/10/2019 3:23:17 PM 


To: (b)(6): (b)(7)(C) 
cc: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 
Subject: RE: Concerned Alumni for UNC School of Law Sponsorships 


j| _(b)\6); 
Hi 
Why don’t you reach out to me when you're back in town and we can continue the discussion over the phone. 


All the best, 


(b)(6); (b)(7)(C) 


CMI@UNC 


mn 


conflict Management Initiative 


From: (b)(6); (b)(7)(C) 
Sent: Wednesday, April 10, 2019 3:21 PV 


To (6)(6); (2Y\(7M(C) 


Ce: Brinkley, Martin <martin92 @unc.edu> 
Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


| would appreciate the opportunity to discuss further. As for the interviews, | was not as concerned over those as | was 
over the designated musical act which referenced anti-semitism and mentioned religion as wel as polarizing figures 
against said religion. UNC should be, and has always been, tolerant of all cultures and religions. As such, videos such as 
this and any negative connotation against a specific group or individual, should be condemned and addressed. | am 
currently away on business, but would appreciate an open dialogue with you about what occurred next week at your 
earliest convenience. 


Kind regards, 


(b)(6); (b)(7)(C) 


UNC-R8-0000820 


(b)(6); (6)(7)(C) 


On Apr 10, 2019, at 2:46 PM, (b)(6); (b)(7)(C) wrote: 

b)(6); 
Dear ees 
i'm the organizer of the conference and would be happy to answer any further questions you may have. | should note 
that (b)(6); (b)(7)(C) and that the video produced on the conference does not reflect its true content. You may 
have noticed that none of the panelists were interviewed, only audience members. 


You will find below my contact info, if you wish to continue the conversation. {am also including a link to the 


conference's website here: http://gazaconference.web.unc.edu/. 


Thank you, 


(6)(6); (B)(7)(C) 


<imageGO1.png> 
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From: Brinkley, Martin <martin92@unc.edu> 
Sent: Wednesday, April 10, 2019 2:34 PM 


Dear] (b)(6); (o)(7(C) 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out ara our connection to this event was. Ree we found an email 


thread from last September in which was asked b (16); (6)(7(C) | (b)\(7XC) |a professor intha __—(b)(6); (YMC). curriculum i in the 


College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor} 
to me: 


I'm in the process of planing a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


UNC-R8-0000821 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
Afovement. Gisha often deals with Israeli courts (including Israel's Supreme Court) in order to assist Gazans 
wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 
can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 
a position to know much about the content of the conferences and events others are sponsoring when we are asked for 


support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the|_,©X(6). 
(b6); (oC) | curriculum is one of the most prominent and popula (b)(6); (b)(7)(C) in the College of Arts & 


Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 
of the conference). 


| discussed your concern by phone with Professor] (b)(6); -oday and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. |am 
copying Professor |_(©X6), }on this emai! so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor|_(©X). [to reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 

University of North Carolina 
160 Ridge Rd - Chapel Hill, NC 27514 
919.962.4417 - martinS2@unc.edu 
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Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


UNC-R8-0000822 


(b)(6); (b)(7)(C) 


UNC-R8-0000823 


Message 


From: (b)(6); (0)(7)(C) 


Sent: 4/10/2019 3:20:52 PM 

To: [(o)(6); (b(7KC)|/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d2cObf10350f44e38930d59 le6cb9d8f. 

cc: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896 

Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Hi] _(©)(6); (e(7(C) 


| would appreciate the opportunity to discuss further. As for the interviews, | was not as concerned over those as | was 
over the designated musical act which referenced anti-semitism and mentioned religion as wel as polarizing figures 
against said religion. UNC should be, and has always been, tolerant of all cultures and religions. As such, videos such as 
this and any negative connotation against a specific group or individual, should be condemned and addressed. | am 
currently away on business, but would appreciate an open dialogue with you about what occurred next week at your 
earliest convenience. 


Kind regards, 


(b)(6); (b)(7)(C) 


On Apr 10, 2019, at 2:46 PM (b)(6): (b)\(7\(C) wrote: 
Dear] (0)(6), 


i'm the organizer of the conference and would be happy to answer any further questions you may have. {| should note 


that (b)(6); (o)(7)(C) and that the video produced on the conference does not reflect its true content. You may 


have noticed that none of the panelists were interviewed, only audience members. 


You will find below my contact info, if you wish to continue the conversation. | am also including a link to the 


conference’s website here: http://gazaconference.web.unc.edu/. 


Thank you, 


(b)(6); (b)(7)(C) 
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UNC-R8-0000824 


From: Brinkley, Martin <martin92@unc.edu> 

Sent: Wednesday, April 10, 2019 2:34 PM 

te (bx); (b\7)(C) 

Ce: 

Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Deaf_ Wh | 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
mea service, for which I’m grateful. 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 
thread from last September in which was asked by[ox6), ©X71O)] a professor in the[___(N6).NX7KC)_—_eurriculum inthe 
College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor[_(®X6);_]email 
to me: 


I'm in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
international law. We are bringing Tania Hary from Israel, who runs Gisha — Legal Center jor breedom of 
Movement. Gisha often deals with Israeli courts (including Israel’s Supreme Court) in order to assist Gazans 
wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 

can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 

a position to know much about the content of the conferences and events others are sponsoring when we are asked for 
support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the OV), ] 
[ (16) XK) Jeurriculum is one of the most prominent and popular (by). (b\7(C)_|in the College of Arts & 


Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 
of the conference). 


| discussed your concern by phone with Professor]_,(©X6). today and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. | am 
copying Professor (56). |on this email so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor| (XS): |to reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 

Thank you and best regards, 

Martin 

Martin H. Brinkley 

Dean and Arch T. Allen 


Distinguished Professor 


School of Law 
University of North Carolina 


UNC-R8-0000825 


160 Ridge Rd - Chapel Hill, NC 27514 


From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(b)(6), (b)(7)(C) 


UNC-R8-0000826 


Message 


From: (b)(6); (b)(7)(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D591E6CB9D8F} (b)(5); (b)(7)(C) 
Sent: 4/11/2019 11:26:49 AM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea| (b)(6); (b)(7)(C) 
Subject: FW: Availability to discuss the Conflict Over Gaza conference co-sponsored by the Law School? 


(b)(6); (b)(7)(C) 


22> MIDDLE EAST & 


ee 
“Se ISLAMIC STUDIES 


CMI@UNC 


Contlict Management initistive 


From: Brinkley, Martin <martin92@unc.edu> 
Sent: Thursday, April 11, 2019 11:07 AM 


Is (b)(6); (b\(7(C) 
Ce: 


Subject: Re: Availability to discuss the Conflict Over Gaza conference co-sponsored by the Law School? 


i le 
Please see my response to your email, which | just sent to you separately. 


M. 


Fro (b)(6); (6)(7)(C) 


Date: Thursday, April 11, 2019 at 9:53 AM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Availability to discuss the Conflict Over Gaza conference co-sponsored by the Law School? 


Dean Brinkley - I was wondering if you had a moment today or tomorrow to discuss an event 
(http://gazaconference.web.unc.edu/) that the Law School co-sponsored recently. I understand this is a busy 
time of year, so please let me know if you have any availability. As a Jewish student, Iam extremely troubled 


by the open antisemitism that occurred at the event that the Law School co-sponsored. Following is a link to a 
video report from the event. 


UNC-R8-0000827 


https://www.youtube.com/watch? v=W wiiHh1b3R8 


eon = 


Ami on the Move: Open Anti-Semitism 
At UNC And Duke Conference - 
YouTube 


www.youtube.com 


Ami Horowitz is on the move at a Gaza conference 
organized by UNC and Duke University on the conflict in 
Gaza. Ami quickly discovers the thin veneer of anti-Israel 
sentiment hides an ocean of open ... 


Best, 


(b)(6); (B\(7)(C) 


UNC-R8-0000828 


Message 


From: (b)(6), (b)(7)(C)_ [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=55AC142 10AEA4352AF1C3CECO67DFDF7] (by). (b)C) 
Sent: 4/10/2019 9:22:24 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea| (b)(6); (b)(7)(C) 
cc: (b)(6); (b)\(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4faacOaabdc35abf0e} (b)(6); (b)(7)(C) 
Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 
Thanks,|_,(©X6).. 
(b)(6); (b)(7)(C) 


On Apr 10, 2019, at 9:07 PM (b)(6); (6)(7)(C) rote: 


(06) land{ (6). |Please see the following message from Martin Brinkley, dean of Carolina Law, to an alumnus. I’m in 
touch with University Comms.| _,(©)6).. 


From: Brinkley, Martin <martin92@unc.edu> 
Sent: Wednesday, April 10, 2019 2:34 PM 


bi (b)(6); (b)(7)(C) 
Ce: . 


Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 
DearL,©X)._ 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 
thread from last September in which was asked by[OX@:. OMO] a professor in the[ __(ox6), XC) curriculum in the 
College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor X86); email 
to me: 


I'm in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
international law. We are bringing Tania Hary from Israel, who runs Gisha — Legal Center for Freedom of 


wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 

can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 

a position to know much about the content of the conferences and events others are sponsoring when we are asked for 
support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the[_O)@),_] 


(b)6); (e\(7(C) curriculum is one of the most prominent and popular (b)(6); (b)(7)(C) in the College of Arts & 


UNC-R8-0000829 


Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 
of the conference). 


| discussed your concern by phone with Professoy (6X6); }today and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. |am 
copying Professor (6)(6); jon this email so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor| ,(0X8)._ to reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


Schoo! of Law 
University of North Carolina 
160 Ridge Rd - Chapel Hill, NC 27514 


Pate ee 


919.962.4417 - martine2 @unc.edu 


<image001.png> 


From: (b)(6); (6)\(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(b)(6); (b)(7)(C) 


UNC-R8-0000830 


Message 


From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=537C3E160E21411F92BE72A857904561] | (b)(6); (b)(7)(C) 
Sent: 4/10/2019 9:00:10 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea (b)(6); (b)\(7(C) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=d048b62a17ba4301a5e6657786f1a40b (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe41534 (b)(6); (b)(7)(C) 
Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


b)(6); 
Thanks ere 


(b)(6); ()(7(C) 


University of North Carolina at Chapel Hill 
Redacted 


2 
Date: Wednesday, April 10, 2019 at 8:48 PM 
To: 


Subject: FW: Concerned Alumni for UNC School of Law Sponsorships 


Hi, Please see this message from Dean Brinkley: 


From: Brinkley, Martin <martin92@unc.edu> 
Sent: Wednesday, April 10, 2019 2:34 PM 


To: 
(b)(6); (b)(7)(C) 
Ce: 


Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Dear waves 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 
thread from last September in which was asked by{ V6); (710) Ja professor in the[___(©y@)(OM7XC)_——_eurriculum inthe 
College of Arts & Sciences, if the law schoo! would help sponsor a conference. Here is the text of Professor{ ,©X@) email 
to me: 


I'm in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


UNC-R8-0000831 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
Afovement. Gisha often deals with Israeli courts (including Israel's Supreme Court) in order to assist Gazans 
wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 

can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 

a position to know much about the content of the conferences and events others are sponsoring when we are asked for 

support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the[_ OO). ] 
[_ (y6);oY7(C)_Jeurriculum is one of the most prominent and popular[ xe. ox7xC) | in the College of Arts & 

Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 

of the conference). 


| discussed your concern by phone with Professor (©)(6). | today and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. |am 
copying Professor , (©X6). jon this email so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor] ,(©X®). |to reach out to 


the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Thank you and best regards, 
Martin 

Martin H. Brinkley 

Dean and Arch T. Allen 
Distinguished Professor 
Schoo! of Law 


University of North Carolina 
160 Ridge Rd - Chapel Hill, NC 27514 


919.962.4417 - martinS2@unc.edu 
“= SCHOO. 
, OF LAW 


From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC Schoo! of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 


support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


UNC-R8-0000832 


Kind regards, 


(b)(6); ()(7)(C) 


UNC-R8-0000833 


Message 


From: [(eN6), OMMNCD] (b)(7)(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D591E6CB9D8F+ (b)(6), (b)(7)(C) 
Sent: 4/11/2019 6:33:14 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbeaj (b)(6); (b)(7)(C) 
Subject: Fw: Gaza conference 


(b)(6); (b)(7)(C) 


From: Brinkley, Martin 
Sent: Thursday, April 11, 2019 5:42:45 PM 


To:|_(6)(6); (6)(7)(C) 


Subject: Fwd: Gaza conference 


Get Outlook for iOS 


From: 
Sent: Thursday, April 11, 2019 5:37 PM 

To: Brinkley, Martin 

Subject: Gaza conference 


Dear Martin, as you probably know, there is a mounting sense of alarm among Jewish students and at least 
some faculty, including me, about the entertainment that was offered to participants in the conference on Gaza 
University of few weeks ago. A video of it is circulating and perhaps you have seen it. The law school, as it 
turns out, was a co-sponsor of the conference. | have been trying all day, without success thus far, to learn 
whether there was some larger context that could possibly explain what seems to be a shocking example of 
rank anti-semitism in a large crowd. If you have any further information about this, | would very much 
appreciate hearing it. 

Thanks. 


(b)(6), 
(AV7VC\ 


Get Outlook for Android 


UNC-R8-0000834 


Message 
From: Farrow, Raymond Benjamin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EAC36A1F60F241BE8D564C9A33B3A7F5-RAYMOND BEN] 
Sent: 5/1/2019 12:34:36 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbeal(b)(6); (b)(7)(C) 
Subject: Re: our Anti-Semitism discussions 


He's responding to what[)®).bhared with him in an email from a lunch{®)®)And | had. Scroll down and you'll see| ©). 
email. | wasnt aware) had done that. 


Get Outlook for iOS 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, May 1, 2019 12:30 PM 
To: Farrow, Raymond Benjamin 
Subject: Re: our Anti-Semitism discussions 


Raymond, | don’t see a response from you in this thread. Is there a separate email or is he referring to a conversation? 


Also, I’m going to reach out to] —(b)(6); (b)(7)(C) 
From: "Farrow, Raymond Benjamin" <rfarrow@email.unc.edu> 
Date: Wednesday, May 1, 2019 at 7:49 AM 


To: (b)(6), (b)(7)(C) 


Subject: Fwd: our Anti-Semitism discussions 


Get Outlook for iOS 


From: Shackelford, Douglas <douglas_shackelford@kenan-flagler.unc.edu> 
Sent: Wednesday, May 1, 2019 7:27 AM 
To: ONO); OXTXC) 


Ce: Guskiewicz, Kevin M;] —_ (b)(6); (b)(7)(C) Farrow, Raymond Benjamin; (b)(6); (b)(7)(C) 


Subject: Fwd: our Anti-Semitism discussions 


[ox0: @m@]see below. [(0Y6),Jis an MBA alum and successful entrepreneur. Would you provide written responses to his 
questions below? If you could provide the broader context about the conference that you gave our current MBAs, | 
think that might be helpful. 


Ill respond to his questions/recommendations for Kenan-Flagler. 
Kevin|@®:Jand Raymond, I’m ccing you so that you are aware and can propose a different approach if you wish. 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 


UNC-R8-0000835 


Chapel Hill, NC 27599-3490 
919-962-3232 (office) 


Begin forwarded message: 


From: (b)(6); ()(7)(C) 


Date: April 30, 2019 at 10:52:12 PM EDT 
To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu 


(6)(6); (b)(7)(C) 
(b)(6); (6)(7)(C) 
Ce: (b)(6); (6)(7)(C) 


Subject: RE: our Anti-Semitism discussions 


thank you for the informative response. Your sincere interest in the issue is greatly appreciated. Both 
your hearts are clearly in the right place, neither of you are anti-Semitic, and I’m certain you wouldn’t tolerate anti- 
Semitism from others. Unfortunately, rather than lessen my concerns, Raymond Farrow’s response makes me even 
more worried that UNC has a deeper-rooted problem, as the rhetoric shifted from apologies to ‘blaming the undercover 
reporter’ and ignores many pertinent facts uncovered in my own in-depth research. That said, my aim isn’t to drag you 
both into a point by point debate on a conference you had nothing to do with, nor is it to put you in the awkward 
position of having to defend your colleagues. 


Years ago during my EMBA training we were taught the importance of figuring out the right questions to ask that might 
reveal the pertinent data needed to make informed decisions and judgments. Who could forget Dr. Peter Brew’s case 
study on Nike’s entry into China? So rather than my personally questioning Mr. Farrow or[ m@:o@o | it would prove more 
beneficial if you, their peers, asked them some basic questions which would likely be very instructive. You'll find some 
suggestions below my signature line, along with a brief rebuttal on several of the points made. 


More importantly, there’s a fast rising tide of anti-Semitism in the world, highlighted this last week in particular with 
Saturday’s synagogue shooting in Poway and, while less directly catastrophic, the New York Times Int'l edition anti- 
Semitic editorial cartoon it published then retracted with apologies last Thursday. So please understand it’s hard to 
believe the sincerity of the Interim Chancellor’s apology given no real action or meaningful change has come along with 
it. In reflecting upon the injureaf@XO. CVC) leneech where he said “We need to battle darkness with light,” it 
seems you both could easily play a meaningful role in helping UNC actively combat anti-Semitism while extending the 
influence and enhancing the global reputation of KFBS at the same time. 


Without fanfare, you could do something of profound symbolic significance that would fit well within UNC KFBS’s 
mission, its sphere of influence, and the entrepreneurship program in particular. You could ensure that hate does not 
rule the day, that UNC KFBS is not a bystander; it represents something better, it stands for the light. Simply put, UNC 
KFBS could undertake a number of activities fitting within its core mission that would, by virtue of the action itself, 
demonstrate your inspirational leadership and shared commitment to stop anti-Semitism through positive example. 


Actions could include some or all of the following: 


i) Invite successful Israeli entrepreneurs to speak at the business school, individually or on a panel 

ii) Invite an Israeli Nobel prize winner to speak to the business school -[0)(6). 7G) ____] on behavioral 
economics, [ove bic) _ for game theory, others if you include science 

iii) Invite a visiting professor from an Israeli business school to either guest lecture or do a temporary 
assignment at KFBS 

iv) Start some sort of exchange program or study abroad partner program with anisraeli business school orStart- 


Up Nation Central 
You would likely have much better ideas than mine, this short list is meant to spur your thought and creativity. Israel is a 


hotbed of entrepreneurism whose track record of success is greatly disproportionate to the size of the population. Why 
is it that Google, Microsoft, Intel, and many other leading companies have established R&D centers in Israel? You may 


UNC-R8-0000836 


have readStartup Nation or know of these vibrant 70 new Israeli startup companies. It makes sense to foster 
connections between our leading hub of innovation and entrepreneurship at KFBS with leading counterparts around the 
world, one of whom happens to be Israel. It makes even more sense to do so at a time when UNC Chapel Hill is 
grappling with an anti-Semitism problem in part of its own making. 


| look forward to your thoughts. 


Best 


(b)(6); (6)(7)(C) 


questions you could ask Mr. Farrow or] 0:00 | 


1. How many of the speakers and panelists at the Gaza conference support the BDS 
movement (Boycott, Divest, Sanctions movement against Israel)? How many are against BDS? 

2. Many in the Jewish community have a keen interest on the subject of Gaza. If academic 
discourse was desired, why was the event held on the Jewish sabbath? 

Se How many of the conference speakers or organizers openly have acknowledged and 
accepted that Israel, the world’s only Jewish state, has a fundamental right to exist? 

4. How can any legitimate conference on Gaza neglect having a session squarely dealing 


with one major elephant in the room, namely how can Israel ensure its security in the face of Gaza being controlled by 
Hamas, an organization committed to Israel’s destruction by any means necessary, including terrorism? Remember that 
on Sep 1, 2005 after repeated demands of “land for peace,” Israel unilaterally withdrew from Gaza without 
preconditions and forcibly evicted all remaining Israeli citizens from the area. Yet peace did not ensue. 

5. How many events in the last several years have been hosted by the UNC Mideast Center 
that would be characterized as anti-!srael? How many pro-Israel? 


Rebuttal to some of the points made by Raymond Farrow 
Giving UNC the full benefit of the doubt, at best it was an unwitting accomplice to hate by enabling anti-Semitism to 


masquerade under the cover of academia at the Gaza conference. After looking into it even further, this conference 
represents the latest example of what seems to be a real pattern of ongoing behavior/bias by UNC. In my research, it 
turns out many people wrote UNC ahead of time to ask for a balanced perspective at the Gaza conference and those 
requests went ignored. So this makes me question how ‘unwitting’ UNC really is and what steps it is concretely taking to 
actively combat hate, not just making public, after-the-fact statements condemning it. Quoting the late Charles 
Krauthammer “To apply to the state of the Jews a double standard that you apply to none other, to judge one people in 
a way you judge no other, to single out that one people for condemnation and isolation — is to engage in a gross act of 
discrimination. And discrimination against Jews has a name. It’s called anti-Semitism.” (Jan 9, 2014 Washington Post 
editorial) 


1. My letter had absolutely nothing to do with Fox News or whether[®)@). ®)(7XC)_]was filming under cover (he 
stated he asked for permission to record the conference and was denied). Further, | did my own homework and 
checked multiple sources who attended, even beyond the 3-part series referenced in my original note. The Fox News 
deflection is very worrisome because it is a clear attempt by the university to look for an easy scapegoat rather than look 
in the mirror. This isn’t about what’s on the news, it’s about what the university did or didn’t do. 

2. Presuming the rapper was trying to make a social point, please watch the audience reaction to the rapper. | 
sincerely doubt the audience was as attuned, in the moment, to the nuances described after the fact. The audience 
reaction to his words along with happily joining in to the song is what anti-Semitism sounds and looks like. There is 
nothing funny about anti-Semitism. 


3. If the video was so out of context, why did its tone match many of the other reports | read? What was 
specifically ‘out of context’ in the things the people said about the Jews? 
4. In reviewing the past events held by the Middle East 


Centerhttps: ast&tribe_paged=1 many were related to or highly 
critical of Israel, but am having lots of trouble finding a few that are positive towards it (or as critical of Israel’s neighbors 
as they are of Israel). Surely if UNC’s goal is a true academic analysis there would be plenty to highlight, yet | challenge 


UNC-R8-0000837 


you to find it. At a certain point in the search, it becomes obvious that this isn’t about academic freedom at all and is 
not even about this conference in isolation. Rather it’s the pattern of the University’s one-sided support and behavior 
that is the primary issue. 


As the UNC Hillel chapter recently wrote to UNC “A conference planned without a commitment to providing multiple 
perspectives results in bias, regardless of intent. Conference organizers selected largely like-minded speakers, including many who 
were on record as favoring boycotts, divestment and sanctions against Israel. It is no surprise that they left participants with an 
incomplete, inaccurate understanding of the underlying causes of suffering in Gaza. Substituting advocacy for academic discourse 
only serves to undermine academia’s highest principles.” 


From; (b)(6); (0)(7)(C) 


Sent: Wednesday, April 24, 2019 2:31 PM 


To: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> (b)(6); (b)(7)(C) 
Cc: (6)(6); (b)(7)(C) 


Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


Thanks Doug, and given my respect for you|©®)| yesterday i took it upon myself to meet with Raymond Farrow, who is 
the interim Chief Global Officer at UNC. While there is no disputing that the rapper who performed at the Gaza 
conference on the face of it used hateful language, this was to punctuate the differences between Palestinians and 
israelis. The song is actually about a Palestinian and fsraeli couple who fall in love and have trouble developing their 
relationship in an environment where there is no trust among cultures. The rapper actually lives in israel. The video 
shot by the blogger — who accessed the conference under an assumed name and then interviewed people under false 
pretenses — edited the video so that all of this was taken out of context, and so that it became of great interest to Fox 
News which characterized the conference as flagrantly anti-Semitic. There is an account covered in the UNC student 
newspaper by two students who attended the conference — one Jewish the other Muslim — that reveals some of the 
perspectives that were shared. Here is thearticle for your review. 


i will tell you that in my[&years at UNC, there is absolutely no condoning of anti-Semitism or any other kind of hateful 
actions and language on this campus. This has brought about a great awareness of the dangers that lurk below the 
surface in all forms of ethnic and religious intolerance. In fact, the campus has been consumed by it for the last year — 
and we’ve lost our Chancellor in the process of taking a stand on a similar issue recently. And while this material was 
taken out of context, the literal language was hurtful and our interim Chancellor has apologized to all who were hurt by 
it, and reaffirmed our support and commitment to the Jewish community and to Israel’s position in the international 
community. 


My relationship with you over the years has been a joy, and | look forward to many years of our unfolding friendship in 


the future. i have taken great personal pride in your successes as an entrepreneur (b)(6); (b)(7)(C) and now 


(©\6), __| And your alma mater, UNC Kenan-Flagler, stands with you as our alum, an entrepreneurial leader anda 
distinguished member of the Jewish diaspora. 


While we will certainly miss you at our inaugural meeting of the (b)(6); (b)(7)(C) 


tomorrow afternoon, we will save a seat for you in the event you should reconsider coming and joining your friends and 
colleagues. 


Most respectfully, 


(b)(6); (o)(7)(C) 


UNC-R8-0000838 


(b)(6); (0)(7)(C) 


The University of North Caralina at Chapel Hai 
Kenan-Flagler Business School 


4101 McColl Building | Campus Box{_,{%°): 


hapel Hill, N 599-3490 
(eye): oy7y(c) | Redacted 


From: Shackelford, Douglas 

Sent: Wednesday, April 24, 2019 1:45 PM 

To (b)(6); (0)(7)(C) 

Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


‘| Ow. 
HL ei | 


The incident that you note below has understandably drawn a great deal of interest on campus. Since Kenan- 
Flagler had no involvement, I asked others to help us understand what happened. 


Today ss eM sf the Middle East Center, who was very involved with the Gaza program, 
came to Kenan-Flagler. He spoke with some of our MBA students and staff. Afterwards, I asked |_20:, |if he 
would be willing to speak with you. He said that he be glad to talk with you. He has been talking with many on 
and off the campus. 


Would you like me to connect the two of you? 
Sincerely, Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


From: (b)(6); (6)(7)(C) 


Sent: Friday, April 12, 2019 1:46 PM 

To (b)(6); (b)(7)(C) 

Ce: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


UNC-R8-0000839 


[2©;-](and Doug), thanks so much for the kind of response | expected. It’s why I’ve admired and respected you since 
taking your class so many years ago. | only learned of the issue myself yesterday, so don’t feel like your head is in the 
sand. A sure sign that there are bad things afoot is when someone is kicked out / banned from filming what is supposed 
to be an academic event. 


While it’s thankfully likely that 96%+ of the students and faculty at UNC don’t act or feel the way that was expressed in 
the events that transpired at the conference, so many departments were involved insponsoring this that UNC needs to 
really take a hard look and understand what it was supporting, and therefore its complicity in spreading anti-Semitism, 
and take significant, lasting action to ensure UNC doesn’t support this kind of nonsense again. 


Academic freedom is vital, as is a vigorous debate (and Israel-Gaza relations is a worthy academic debate topic), but UNC 
can’t hide behind the disclaimer on the conference’swebsite saying “The listing of an event does not constitute endorsement 
of or agreement with the views presented therein. When the line of academia gets crossed so blatantly into pure hate as 
what happened here. Action must be taken and words alone are insufficient, hence I’m protesting the only way | can — 
withdrawing my time, suspending access to my wallet, and spreading the word about what happened. While I'd bet the 
university would appropriately never even consider sponsoring a KKK rally, even under the guise of an academic 
conference, in this case it did essentially the same kind of thing. 


You don’t know how happy | was that the business school wasn’t listed as a sponsor, which makes this all the more 
painful to me because it means withdrawing my support (hopefully just temporarily) until UNC’s leadership gets the 
message that this isn’t about getting an apology, it’s about UNC demonstrating that it can fully live up to its values and 
mission. 


Thanks again for your understanding, support, and any influence you might help bring to bear. 


Best, 


(b)(6); 
(b)(7)(C) 


From (b)(6); (b)(7)(C) 
Sent: Thursday, April 11, 2019 11:37 PM 
To: (b)(6); (0)(7)(C) 


Ce: Shackelford, Douglas <Douglas Shackelford@kenan-flagier.unc.edu> 
Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


[2X | thank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? I'm not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these issues. 
Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 
diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


UNC-R8-0000840 


All the best, 


(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700, (b)(6); (b)(7)(C) wrote: 
(6X6); || was out of town on business and unable to attend, but hope you had a good (b)(6); (0)(7)(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | 
can support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. (b)(6); (6)(7)(C) saw the video below and is crying right now in her room. This is very personal to 


me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 


And all of this is on the heels of UNC having| (®)(6), (0)(7)(C) |deliver a keynote address in at the) (b)(6); (6)(7)(C) 
(b)(6); (0)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, 
and it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the 
school and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means 
helping UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won’t just sit idly as a 
bystander and pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 


the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 
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that at the end of March, and given the recent history withL_©))__|this is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 
sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best 


Sent: Wednesday, April 3, 2019 4:41 PM 
To: 
ce: 


Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for 
the Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program 
of work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’sCentennial 
Celebration on the afternoon ofApril 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us 
an opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have 
one of the best teams assembled to drive the Center forward and are now developing our plans for our next stage of 
evolution to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); (6)(7)(C) 


Tre University of North Carona at Chapel Hii 
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Kenan-Flagler Business School 
Chapel Hill, NC 27599-3490 


UNC-R8-0000843 


Message 


From: (ONG); (OY 7C) | /O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D59 1E6CB9D8F{ _(6)(6), O\7C) _| 

Sent: 4/11/2019 11:39:38 AM 

To: [ (@);(O)\7C)_[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea 

Subject: FW: Your email 


Importance: High 


(b)(6); (b)(7)(C) 


” | ISLAMIC STUDIES 
I@UN 


Conflict Management Initiative 


From: Brinkley, Martin <martin92@unc.edu> 
Sent: Thursday, April 11, 2019 11:38 AM 
To 
ce 
Subject: FW: Your email 

importance: High 


Roses 
As you can see, this matter continues to draw attention. | have asked my (b)(6); (b)(7)(C) 


(PX), |to get in touch with your communications office. | think something needs to be done or said by the conference 
organizers about what happened here. | am sure other deans and administrators who provided funds will be getting 
similar reactions. 


There is a real risk here that deans like me will pull up the drawbridge and stop sponsoring campus events if this is the 
kind of fallout we have to deal with. At this point, as you can imagine, I’m regretting having agreed to sponsor this. | 
expect I’m not the only dean feeling that way. 


Martin 


From: (b)(6); (©)(7(C) 


Date: Thursday, April 11, 2019 at 11:31 AM 
To: "Brinkley, Martin" <martin92@unc.edu> 


UNC-R8-0000844 


Cc: (b)(6); (b)(7)(C) 


Subject: Re: Your email 


Dean Brinkley - I appreciate the quick response. The discussion items mentioned in the attached emails reflect 
the same feelings I have about the video. I truly appreciate the need for a conference like this and the open 
dialogue that is needed over Gaza and Palestinian/Israeli relations. My concern right now, and one I feel the 
administration should have as well, is that this video is making its rounds among students and alumni without 
being addressed. Several current students have expressed both anger and disgust in conversations I have had 
with them. 


Clearly the video is presented in an obtusely slanted manner, but that should not diminish the fact that a 
performer was actively calling for antisemitism at a Law School sponsored event. What makes this even more 
concerning is the fact that this week antisemitic brochures were found in Davis Library. As the tide rises for 
antisemitism on college campuses (i.e. Palestinian students posting eviction notices on the doors of students 
with mezuzahs at my alma mater, Emory), it would behoove the Law School to address the antisemitic portions 
of this event and distance itself from the gross behavior of the performer by pointing to the largely 
positive/needed aspects of this event. 


Best, 


(b)(6), (0)(7)(C) 


From: Brinkley, Martin 

Sent: Thursday, April 11, 2019 11:06:00 AM 
To:] N6)(ON7NC) 

cel OOOO sd 


Subject: Your email 


Thank you for reaching out to me earlier today about the Gaza conference and forwarding the YouTube video. Of course, 
lam happy to meet with you to discuss this. You might want to read the rest of this email and the attachments first. 


| became aware of this matter yesterday. | have attached some correspondence | had with[_ &)6): x7(C)_| an alum of the 
class of 2013, who was concerned about the conference. | apologize for giving you a few emails to wade through, but the 
bottom line here is that he organizer of the conference, Professor|by6), (oy7c)| will | am sure be glad to talk with you about 
the video and what actually occurred. 


As | noted in my email to {(o)6),_ | we are often approached for sponsorship of conferences and events around 

campus. We try to help in a small way if we can, but we are rarely in a position to conduct due diligence on the substance 
of the program in advance as long as it is coming from an established campus unit. That is less than ideal, but it has been 
the tradition. 


Please take a look and, if you'd still like to meet, feel free to schedule a time with Bonita Summers. | would probably ask 


(6)(6); (6)(7(C) | to join us. 


UNC-R8-0000845 


MHB 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 
University of North Carolina 
160 Ridge Rd - Chapel! Hill, NC 27514 


“™ |= «SCHOOL 
OF LAW 


shies 
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Message 


From: (6)(6); (6)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA| _ (b)(6), (b)(7)(C) 
Sent: 4/12/2019 2:35:58 PM 


To: (b)(6); (b)(7)(C) 
Subject: RE: Conflict Over Gaza Conference 


Dear| OR), 


Thanks for reaching out. UNC Global shared the following statement: https://global.unc.edu/news/unc-global- 


statement-about-recent-performance/ 


(b)(6); 
From: (b)(6); (b)(7)(C) 


Sent: Friday, April 12, 2019 10:13 AM 


To (b)(6); (0)(7)(C) 


Subject: Conflict Over Gaza Conference 


(b)(6); ()(7(C) 


| hope you're doing well. | remember you from my days at UNC Law - | believe you may have come to the law school 
during my last year as a student there (I was an] (b)(6); (6)(7)(C) 


| recently saw the ABC 11's coverage of the rapper performance at the recent Conflict Over Gaza conference and wanted 
to reach out to express my disappointment with not only the performance, but UNC Global's response to it. 


Mr. Nafar's performance (as recorded and publicized) was offensive and indefensible. As an attorney, | am sensitive to 
both the need for academic freedom and the difficult position that institutes of higher education find themselves in 
around defending the rights of free speech. This speech did not appear to be satirical (1 could certainly see an after-the- 
fact claim that it was, but | wouldn't buy it) and was, at best, in poor taste and at worst, an incitement to hate. 


Not that this matters, but | am neither Jewish nor Muslim and other than trying to engage in thoughtful introspection 
and conversation about the plight of the Palestinians and the US's complicated history with Israel, | do not, so to speak, 
have a dog in the fight when it comes to this substantive topic. 

My concern is that, as citizens of this world, and more specifically of this country at this precarious time in history, surely 
we should be sensitive to the need to be inclusive, constructive, respectful, and thoughtful as we engage in difficult and 
necessary conversations around race, religion, and politics. This performance was none of those things and the fact that 
UNC sponsored it and gave it a forum is an absolute disgrace. 

Today, | am disappointed to be a double-Tarheel and would hope that UNC would do better than this in the future. 


Thank you for your consideration. 


Best regards, 


(b)(6); (b)(7)(C) 
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(b)(6); (b)(7)(C) 


UNC-R8-0000848 


Message 


From: (b)(6), (0)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA|_(b)(6); (b)(7)(C) 


Sent: 4/11/2019 3:34:03 PM 

To: Be ch ctsinieerSechonee Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d048b62a17ba4301a5e6657786f1a40b[(b)(6); ((7C)] 

Subject: FW: Gaza conference at UNC 


(b\6); | Parent of two students, class off (0)(6), Jand | (©)(6): 


From{ oe) ] 
Sent: Thursday, April 11, 2019 3:10 PM 
Subject: Gaza conference at UNC 


Hil (2)(6). 

My name is] (6)(6); (6)(7)(C) Jand | have two humans attending UNC. | am deeply concerned by the antisemitic actions that 
occurred at the Gaza conference. It is abhorrent and appalling. | 

Giving people a platform is one thing, but using public property, closing it off to “certain groups of people" and 


espousing untruths and hatred is unacceptable! That only spreads the hatred and lies exponentially!would love to chat 
with you about what is being done about this matter. 


Much Gratitude, 


“Our thinking minds deprive us of the happiness that comes when you are living fully in the moment." 
--Ram Dass 


UNC-R8-0000849 


Message 


From: (6)(6); (6)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA|_ ()(6), (b(7)(C) 
Sent: 4/11/2019 3:14:36 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4faacOaa6dc35abf0e4 (b)(6); (b)(7)(C) 
Subject: FW: Your email 


Importance: High 


From: Brinkley, Martin <martin92@unc.edu> 
Sent: Thursday, April 11, 2019 11:38 AM 


To: (b)(6); (2) 7)(C) 
Ce: (b)(6); (b)(7)(C) 


Subject: FW: Your emai 
Importance: High 


(b)(6), 
inVTMCN 
As you can see, this matter continues to draw attention. | have asked my (b)(6); (b)\(7M(C) 


0X6); _| to get in touch with your communications office. | think something needs to be done or said by the conference 
organizers about what happened here. | am sure other deans and administrators who provided funds will be getting 
similar reactions. 


There is a real risk here that deans like me will pull up the drawbridge and stop sponsoring campus events if this is the 
kind of fallout we have to dea/ with. At this point, as you can imagine, I’m regretting having agreed to sponsor this. | 
expect I’m not the only dean feeling that way. 


Martin 


From: (b)(6); ()(7)(C) 


Date: Thursday, April 11, 2019 at 11:31 AM 
To: "Brinkley, Martin" <martin92@unc.edu> 


Cc: (b)(6); (0)(7)(C) 


Subject: Re: Your email 


Dean Brinkley - I appreciate the quick response. The discussion items mentioned in the attached emails reflect 
the same feelings I have about the video. I truly appreciate the need for a conference like this and the open 
dialogue that is needed over Gaza and Palestinian/Israeli relations. My concern right now, and one I feel the 
administration should have as well, is that this video is making its rounds among students and alumni without 
being addressed. Several current students have expressed both anger and disgust in conversations I have had 
with them. 


Clearly the video is presented in an obtusely slanted manner, but that should not diminish the fact that a 
performer was actively calling for antisemitism at a Law School sponsored event. What makes this even more 
concerning is the fact that this week antisemitic brochures were found in Davis Library. As the tide rises for 
antisemitism on college campuses (i.e. Palestinian students posting eviction notices on the doors of students 
with mezuzahs at my alma mater, Emory), it would behoove the Law School to address the antisemitic portions 
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of this event and distance itself from the gross behavior of the performer by pointing to the largely 
positive/needed aspects of this event. 


Best, 


(b)(6); (o)(7)(C) 


UNC School of Law 
Redacted 


(b)(6), (b)(7)(C) 


From: Brinkley, Martin 

Sent: Thursday, April 11, 2019 11:06:00 AM 
To: 
Ce: 
Subject: Your email 


Hi} (6)(6); (b)(7(C) 


Thank you for reaching out to me earlier today about the Gaza conference and forwarding the YouTube video. Of course, 
lam happy to meet with you to discuss this. You might want to read the rest of this email and the attachments first. 


(b)(6), (b)(7)(C) 


| became aware of this matter yesterday. | have attached some correspondence | had with x6: OTC) | an alum of the 
class] (0X6). | who was concerned about the conference. | apologize for giving you a few emails to wade through, but the 
bottom line here is that he organizer of the conference, Presa O5 C047 wil | am sure be glad to talk with you about 
the video and what actually occurred. 


As | noted in my email to Oxo). we are often approached for sponsorship of conferences and events around 

campus. We try to help in a small way if we can, but we are rarely in a position to conduct due diligence on the substance 
of the program in advance as long as it is coming from an established campus unit. That is less than ideal, but it has been 
the tradition. 


Piease take a look and, if you’d still like to meet, feel free to schedule a time with] (©)(6); (6)(7)(C) | would probably ask 
(b)(6); (0)(7)(C) |to join us. 


MHB 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 

University of North Carolina 

160 Ridge Rd - Chapel Hill, NC 27514 
919.962.4417 - martino2@unc.ediu 


“i. ©6|6COF LAW 
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Message 


From: (b)(6); (b)(7)(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D591E6CB9D8A_ (b)(6), (b)(7)(C) 


Sent: 4/10/2019 2:40:44 PM 
To: (b)(6); (6)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbeaj (b)(6); (b)(7)(C) 
Subject: FW: Concerned Alumni for UNC School of Law Sponsorships 


(b)(6); (6)(7)(C) 


CMI@UNC 


Contlict Management Initiative 


From: Brinkley, Martin <martin92@unc.edu> 

Sent: Wednesday, April 10, 2019 2:34 PM 

To: 

Cc: 

Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Dear| (b)(6); (b)(7)(C) 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


(b)(6); (0)(7)(C) 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 
thread from last September in which was asked pylon): @7(C)] a professor in the{ ey; 000) Furriculum in the 
College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor] ,©X6) lemail 
to me: 


I'm in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, E; gyptian, and 
international law, We are bringing Tania Hary from Israel, who runs Gishe ~ Legal Center for i reedoint of 
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wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 

can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 

a position to know much about the content of the conferences and events others are sponsoring when we are asked for 

support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the[_ Ove), ] 
[_ (x6): ©?) _ curriculum is one of the most prominent and popular[ (66), (@\7XC)__in the College of Arts & 

Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 

of the conference). 


| discussed your concern by phone with} _ (b)(6); (b)\(7(C)_—_— |today and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. | am 
copying Professor|,(©X),_ Jon this email so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor} (0X6); }to reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 

University of North Carolina 

160 Ridge Rd - Chapel Hill, NC 27514 
919.962.4417 - martinS2@unc.edu 


i | i C SCHOGL 
ELLiE A eS. od OF LAW 


From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


UNC-R8-0000853 


(b)(6); (b)(7)(C) 
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Message 
From: (b)(6); (b)(7)(C) | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D591E6CB9D8F (b)(6); (b)(7)(C) 
Sent: 4/10/2019 2:13:41 PM 


To: (b)(6); (b)\(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea} (b)(6); (b)(7)(C) 
Subject: FW: Concerned Alumni for UNC School of Law Sponsorships 


(b)(6); (0)(7)(C) 


=) MIDDLE EAST & 
Se” | ISLAMIC STUDIES 


MI@UNC 


Contlict Management initistive 


From: Brinkley, Martin <martin92 @unc.edu> 
Sent: Wednesday, April 10, 2019 1:06 PM 


To (b)(6), (b)(7(C) 


Subject: Fwd: Concerned Alumni for UNC School of Law Sponsorships 
_(&)6), | - please call me regarding this at___(6)(6), (6)(7)(C) 
Martin Brinkley 


Get Outlook for iOS 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 12:43 PM 
To: Brinkley, Martin; (b)(6); (0)(7)(C) 
Cc: (b)(6), (b)(7)(C) 


Subject: RE: Concerned Alumni for UNC School of Law Sponsorships 


| think I’ve found it. Martin, I’ll fill you in when you're available. 


(b)(6); (b)(7)(C) 
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From: Brinkley, Martin <martin92@unc.edu> 
Sent: Wednesday, April 10, 2019 12:12 PM 


To: (b)(6); (b)(7)(C) 
(b)(6), (&)(7(C) 
Cc: (b)(6); (b)(7)(C) 


Subject: Fwd: Concerned Alumni for UNC School of Law Sponsorships 


I know nothing about this. The law school is listed as a sponsor of this event near the end of the video. Can someone 


please fill me in -~- ifany of you knows anything about this? 


Get Outlook for iOS 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 12:05 PM 
To: Brinkley, Martin 


Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley. 


| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. I 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds. which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, I find our 


support of these hate filled events deeply concerning. Picase follow up with me at vour earliest convenience. 


Kind regards, 


(b)(6); (b)(7)(C) 
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Message 


From: [ (o)(6); (b)(7)(C) ][/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=BA676ACBA64949EDB60E1E1EBAB94236{ (b)(6), (O(7C)_| 

Sent: 4/11/2019 8:48:54 AM 

To: [_(y(6)()\7KC)_][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67¢74344508177a95287 6ccbea| (b)(6); ((7(C) | 

Subject: RE: UNC Gaza Conference 


Hi] (0X6): |i’ at| (&)(6); (b)(7)(C)_ and can talk briefly right now if you like. Best,|_©))._ 
From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 8:48 AM 


To (6)(6); (©)(7(C) 


Subject: RE: UNC Gaza Conference 
Hi|__(b)\6). 


I’ve received a number of inquiries and would welcome a phone call. What’s the best way to reach you? 
ee. 
From: (b)(6); (b)(7(C) 


Sent: Thursday, April 11, 2019 8:47 AM 


To (b)(6); (07 (C) 


Subject: RE: UNC Gaza Conference 
Dear| (6)(6); (b)(7)(C) 


in case you are gathering such things, | want you to know that | carne into to the office to find a voicemail from someone 
named (6)(6), {Redacted who wants to talk to me about the Gaza conference. She sounded very friendly, but iam 
not going to call her back unless, of course, you think | should. Best,|_(©)@)._ 


From:| (6)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 7:09 PM 


To: (0)(6); (b)(7)(C) 
Subject: Re: UNC Gaza Conference 


| appreciate that! Thanks, 


Get Outlook for Android 


IEMA NANMARAAKARAAMAMANAMAAARAMARARIAMAAAAANMIARAAIAMAAANNAAAAAMAMAAMARAAMANAAAAAMARAAIAMAMAAMANAAAAAAMAAAMAAMAARAANAAARANIAMANAAMANMARAAIMAY Manny MAAANAMAAAARANAAAARIIANARAMAMARAA ARAL AANA NAMMANAMAMMAMANAMAMAR I AMARAMARAA AMAA 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 7:07:33 PM 


To: (b)(6); (b)(7)(C) 


Subject: FW: UNC Gaza Conference 


Hi} (b)(6); (0)(7(C) | I’m working on a response to this message. Thanks, 


(b)(6); (b)(7(C) 
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(b)(6); (b)(7)(C) 


From: (b)(6); (6)(7(C) 


Date: Wednesday, April 10, 2019 at 2:33 PM 


To: (b)(6); (6)(7)(C) 
(b)(6); (0)(7)(C) 
ubject: UNC Gaza Conference 


To whom it may concern, 


Lam writing to you today concerning the UNC-Duke Gaza conference. Your names were listed as the primary 
contacts for the organization. 


I did not know about this conference when it initially took place, but I discovered it after UNC Hillel released a 
statement concerning the anti-semetic flyers circulated in the university's libraries. 


It goes against my instinct to blame anyone except those responsible for the flyers for this uptick in anti-Semitic 
rhetoric, and the vile mechanism used to spread such heinous dialogue. But, to not blame the organizers of an 
event which incited this incident would be equivalent to not blaming Trump for the rise in white nationalism. 
These diseases are one in the same, each arising from a place of ignorance and misunderstanding. 


There was an anti-Semitic song which the audience cheerfully participated in - with an allusion made to Mel 
Gibson's recorded rants from the early 2000s. I didn't need much more to see. This speaker is indictment of you. 
I can recognize the quality of academic insight each of you cultivated in bringing together this conference. To 
invite a performer under the guise of expanding dialogue into the complicated issue of Middle East politics is 
nothing short of outright, academic fraud. It is lazy and pernicious. 


Moderators and event organizers are responsible for tempering the baser instincts of their speakers and spur 
them to engage in productive dialogues which might seek to bridge the gap and identify common ground. This 
did not occur. Instead, you were incapable of doing so, or you wanted this to happen. I imagine the stereotypes 
being used at the conference, that old idea that Jewish money is fueling world decision making, are biases each 
of you hold yourselves. 


I will be drafting another email soon, detailing your moral failings, your hypocrisy, and your rejection of 
intersectional, informed logic in exchange for violent, hateful ideation. This is an email asking for a response, 
an explanation, and an apology. 


(b)(6); (b)(7)(C) 
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Message 

From: Farrow, Raymond Benjamin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EAC36A1F60F241BE8D564C9A33B3A7F5-RAYMOND BEN] 

Sent: 4/14/2019 4:15:22 PM 


To: (b)(6); (6)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea| (b)(6). (b)(7)(C) 
Subject: FW: UNC 


Raymond B. Farrow ill, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:' Redacted _} | raymond farrow@unc.edu 


From: Chancellor <chancellor@unc.edu> 
Sent: Sunday, April 14, 2019 12:46 PM 


To: (b)(6), (b)(7)(C) 
Cc: (b)(6); (by\(7)(C) 


(b)(6); (b)\(7)(C) ; Farrow, Raymond Benjamin <rfarrow@email.unc.edu>j —_(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) Interim Dean 
<asdean@unc.edu>; Blouin, Bob <Bob_Blouin@unc.edu> 
Subject: Re: UNC 


(b)(6); 
So VTE 
Thank you for you email. Like you and many others, | was heartbroken and deeply offended after viewing the video 
from the conference. The Carolina spirit | know is not about divisive language, but about civil discourse that advances 


ideas and knowledge. We must do better. 


Provost Bob Blouin and |! are already conducting an evaluation of the situation. We will learn how this happened and 
ensure that we learn from it to avoid anything like this occurring again at our university. As | said last week - we stand 
steadfast against anti-Semitism, extremism, and hate in all its forms. 


If you would like to talk, please feel free to call my cell. In the meantime, | will be sure you are informed as we learn 
from the evaluation. 


| very much appreciate your support as we work through this. 


Take care, 
Kevin 


Sent from my iPhone 
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On Apr 14, 2019, at 10:14 AM (b)(6); (6)(7)(C) wrote: 


Kevin (and others): 


| know your plate is full. And I’ve read the official statements from the University regarding the Library incident. More 
importantly, the UNC/Duke Gaza event that spewed hatred, bias and antisemitic vitriol has gone beyond viral and is 
poisoning those who support the inclusive nature of pluralism exemplified by the Center for Jewish Studies, and Jewish 
Life in general on campus. 


I’m getting dozens of messages every few days from my peers, from UNC alum and others. Something just does not 
measure up. How does UNC Global become a sponsor for this, and get some sort of Federal grant ($250,000)? I’m 
adding Raymond Farrow to this chain to get some answers. The general public wants to know. And the supporters of 
the University (at least those | know) are quite angry with UNC and UNC Global. Their mission includes: “Carolina 
students should graduate as conscientious globai citizens, aware and respectful of world cultures.” \tis difficult 
to understand how this ties into the antisemitic hatred and lies that were evident at the Gaza conference (and 
now recorded in digital format for perpetuity). 


Was, in fact, UNC Global the sponsor of this event? Or as noted on the site, was it UNC Center for Middle 


East & Islamic Studies? Aren't they tied? if so, their leadership should be questioned. One other 
interesting ‘find’ is that the to 
slide in under the pretext of a ‘student led organization’) is also part of this Global/Middie East studies 


segment. If, in fact, UNC Global was the underlying overseer, surely Federal Express will not be too pleased 
to hear about the specifics of what took place. 


What federal agency funded this, and how did this event land in our midst? At least half of those messaging me 
indicated they are withdrawing support for the University (I have no way to know what impact), and others are 
questioning how this happened at all. These are highly successful, well-educated people who have significant means 
and philanthropic history. They are open-minded and engaged adults who welcome diversity and inclusion, and they 
come from diverse backgrounds. 


| would appreciate your knowledge on this, and any answers to the above. Many thanks. 


(b)(6); ()(7)(C) 
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Message 
From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA (b)(6); (b)(7)(C) 
Sent: 4/11/2019 7:32:01 PM 


To: [(o)(6); (0)(7(C) ]/o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=ba676acba64949edb60e1e1ebab94236-{(b)(6), (O\7XC) | 
Subject: Re: Amoment for a quick question? 


HiL©X6), | Thanks.|(©))| reached out to me earlier today too but I didn’t get a chance to get in touch yet. 


I tried to call your cell about a half hour ago and left a message. Can you call me tonight? 


Home: Redacted 


(b)(6); 
(AV7VC\ 
Sent from my iPhone 


On Apr 11,2019, at7:06PM[__ vex) wrote: 


Hi 
| suggest you contact] (b)6); (7c) }at UNC global. I've copied her here. Best, 


Get Outlook for Android 


From: [0x6 Ox) _] 
Sent: Thursday, April 11, 6:01 PM 


Subject: Re: A moment for a quick question? 
TO:}  (6)(6); (6\(7)(C) 


Hi again 

My question relates to the entertainment that was offered at the conference on Gaza a few weeks ago. A video 
is Circulating that has many people quite concerned. | am trying to understand whether there was a larger 
context in which the entertainment segment that is visible on the video makes sense. If you know anyone who 


could help me understand that | would appreciate it. Thank you. Safe travels. 
(b)(6); (b)(7)(C) 
Sent with a (b)(6); (b)(7)(C) Forgive typos and stuck keys. 


On Thu, Apr 11,2019, 241 PM[__ eam] ] wrote 


Hi 

If this can wait I’ll be back in NC early next week. If you tell me a little more | can 
point you to someone else who might be able to help. Best, 
Get Outlook for Android 


From{_____— oem | 
Sent: Thursday, April 11, 2019 6:28:25 PM 
To:|_ (016) NTC) _| 


Subject: A moment for a quick question? 
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[© XO) ]here from the Law School. | hope you are doing well. | was wondering if you might have a moment 
for a very quick phone call. | had a question about something that | thought you might be able to at least point 
me in the right direction for an answer to. 


Thanks! 


Sent with a (b)(6); (0)(7(C) Forgive typos and stuck keys. 


UNC-R8-0000862 


Message 


From: (b)(6); (0)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea (b)(6); (b)(7)(C) 
Sent: 4/10/2019 7:10:05 PM 


To: [6 OMTMC)_—_] [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4faacOaa6dc35abf0d(b)(6), ()(7(C)} Farrow, Raymond 
Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 

Subject: FW: UNC Gaza Conference 


Raymond and | wanted you to be aware of this message. I’m working on a response and have been in discussions 


with University Comms and[(©)©)|today. Thanks.} (©). 


Date: Wednesday, April 10, 2019 at 2:33 PM 
To: 


Subject: UNC Gaza Conference 


To whom it may concern, 


I am writing to you today concerning the UNC-Duke Gaza conference. Your names were listed as the primary 
contacts for the organization. 


I did not know about this conference when it initially took place, but I discovered it after UNC Hillel released a 
statement concerning the anti-semetic flyers circulated in the university's libraries. 


It goes against my instinct to blame anyone except those responsible for the flyers for this uptick in anti-Semitic 
rhetoric, and the vile mechanism used to spread such heinous dialogue. But, to not blame the organizers of an 
event which incited this incident would be equivalent to not blaming Trump for the rise in white nationalism. 
These diseases are one in the same, each arising from a place of ignorance and misunderstanding. 


There was an anti-Semitic song which the audience cheerfully participated in - with an allusion made to Mel 
Gibson's recorded rants from the early 2000s. I didn't need much more to see. This speaker is indictment of you. 
I can recognize the quality of academic insight each of you cultivated in bringing together this conference. To 
invite a performer under the guise of expanding dialogue into the complicated issue of Middle East politics is 
nothing short of outright, academic fraud. It is lazy and pernicious. 


Moderators and event organizers are responsible for tempering the baser instincts of their speakers and spur 
them to engage in productive dialogues which might seek to bridge the gap and identify common ground. This 
did not occur. Instead, you were incapable of doing so, or you wanted this to happen. I imagine the stereotypes 
being used at the conference, that old idea that Jewish money is fueling world decision making, are biases each 
of you hold yourselves. 


UNC-R8-0000863 


I will be drafting another email soon, detailing your moral failings, your hypocrisy, and your rejection of 
intersectional, informed logic in exchange for violent, hateful ideation. This is an email asking for a response, 
an explanation, and an apology. 


(b)(6); (b)(7)(C) 


UNC-R8-0000864 


Message 


From: [_©)6).(O)7C)_| [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea| (6X6), (bX7(C)_] 

Sent: 4/10/2019 7:08:50 PM 

To: [_©)6),__][/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=d048b62a17ba4301a5e6657786f1a40b (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=537c3e160e21411f92be72a857904561 (b)(6); (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe4153} (b)(6); (b)(7)(C) 


Subject: FW: UNC Gaza Conference 


(b)(6); (b)(7)(C) his is the email | was referring to today. I’ll share a draft response with you] _, ©). . 


From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 2:33 PM 


To: (b)(6); (b)(7)(C) 
(b)(6), (0)(7)(C) 


Subject: UNC Gaza Conference 


To whom it may concern, 


Iam writing to you today concerning the UNC-Duke Gaza conference. Your names were listed as the primary 
contacts for the organization. 


I did not know about this conference when it initially took place, but I discovered it after UNC Hillel released a 
statement concerning the anti-semetic flyers circulated in the university's libraries. 


It goes against my instinct to blame anyone except those responsible for the flyers for this uptick in anti-Semitic 
rhetoric, and the vile mechanism used to spread such heinous dialogue. But, to not blame the organizers of an 
event which incited this incident would be equivalent to not blaming Trump for the rise in white nationalism. 
These diseases are one in the same, each arising from a place of ignorance and misunderstanding. 


There was an anti-Semitic song which the audience cheerfully participated in - with an allusion made to Mel 
Gibson's recorded rants from the early 2000s. I didn't need much more to see. This speaker is indictment of you. 
I can recognize the quality of academic insight each of you cultivated in bringing together this conference. To 
invite a performer under the guise of expanding dialogue into the complicated issue of Middle East politics is 
nothing short of outright, academic fraud. It is lazy and pernicious. 


Moderators and event organizers are responsible for tempering the baser instincts of their speakers and spur 
them to engage in productive dialogues which might seek to bridge the gap and identify common ground. This 
did not occur. Instead, you were incapable of doing so, or you wanted this to happen. I imagine the stereotypes 
being used at the conference, that old idea that Jewish money is fueling world decision making, are biases each 
of you hold yourselves. 
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I will be drafting another email soon, detailing your moral failings, your hypocrisy, and your rejection of 
intersectional, informed logic in exchange for violent, hateful ideation. This is an email asking for a response, 
an explanation, and an apology. 


(b)(6); (b)(7)(C) 
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Message 


From: [(oy(6) (OX7XC) J} /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea{(b)6), (O\7(C)] 

Sent: 5/1/2019 12:27:17 PM 

To: [_»@:e0©__]/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=600d50e3acb945fa998566a19220681e[ BO:ORO© | 

Subject: Alumna to respond to 


OO); CXTHO) 


Would you please write to] (6)(6); (b)(7)(C) )? We aren’t going to update the statement, but she might be grateful to hear 
from you. Please let me know your thoughts. 


Thanks, 
sOX6).., 


From (b)(6); (b)(7)(C) 
Reply-To: (b)(6); (o\(7)(C) 


Date: Monday, April 29, 2019 at 3:11 PM 
To: UNC list <unc-global@listserv.unc.edu> 


Ce: UNC list <unc-global@listserv.unc.edu> (b)(6); (b)(7)(C) 


Subject: Re:[unc-global] Statement about the anti-Semitism at the recent conference 
Dear UNC Global, 


Since | hadn’t heard back from you and hadn’t seen an updated response, | thought I’d share that what the New York 
Times just did could be a model. They ran an anti-Semitic cartoon, issued an initial response, and then when they 
realized it did not address the issue properly, they re-issued a proper one and are looking into how the situation 
occurred and how it can be prevented. 


If respected organizations do not respond properly, then people with discriminatory views will feel emboldened and 
discriminatory comments will be deemed acceptable. 


Please be an upstander - put out the flames of hate rather that watch while holding a pail of water. 


With hope, 


(b)(6); (b)(7)(C) 


On Apr 14, 2019, at 4:46 PM, (b)(6); (b)(7)(C) rote: 


Dear UNC Global, 


| appreciate the uncomfortable situation that you are in regarding the anti-Semitic content at the conference. The last 
paragraph of your response on your website is insufficient, as it may have been written quickly in order to get something 
up online. | have suggested a revised statement. The current one is an example of a non-apology (the “I regret that 
people were offended” type) and thus reflects poorly on the center’s morality and stance on hate. 


My suggestion is: 


“The Center and sponsors supported the conference as an educational opportunity to focus on the situation in Gaza. We 
were extremely disappointed by the anti-semitic comments that were recorded by the video. While most of the 
commentary made at the conference was appropriate and not discriminatory, we must acknowledge and condemn 
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those comments which were wholly inappropriate and do not represent UNC Global. Anti-semitism is not to be 
tolerated.” 


This revision shows that 1) you strongly disagree with the anti-Semitic statements made, and 2) the bulk of the work 
accomplished at the conference was not discriminatory. 


The response that was published on your site is, instead, defensive and limp. 


This is the existing statement: 

“The center and sponsors supported the conference as an educational opportunity to focus on the situation in Gaza. 
While the video misconstrues the breadth of discourse that took place during the panels, UNC Global regrets any offense 
that the video and performance have had for members of the Jewish community.” 


It is defensive because it states that the video “misconstrues.” It wasn't meant to reflect the entirety of the conference, 
it is simply a compilation of the anti-Semitic parts. Attacking the video just drags your center down and shows a lack of 
support for countering anti-Semitism. 


The last part is limp. 

It addresses the effect of the discrimination (you regret that Jewish people were offended) as opposed to addressing the 
existence of the discrimination. Regretting that people were offended does not mean that you condemn the statements 
that were made. Responses such as this pacify a need for a comment without standing up for what is moral. In addition, 

the video didn’t offend. The anti-Semitic comments recorded by the video did. 


Finally, we all should be offended, not just “the Jewish community.” 


UNC Global didn’t make the anti-Semitic statements. UNC Global just needs to stand up and condemn them since they 
were made at the conference it co-sponsored. UNC Global should be aware of the importance of stamping out hate. It 
should seek out, not shy away from, opportunities such as this to be an upstander. 


Please consider modifying your statement so that it illustrates the integrity and responsibility that UNC Global has. We 
don’t always get things right the first time, and this can serve as a learning experience to think globally about the power 
of words - those of others and our own. 


Respectfully, 
(b)(6); (b)(7)(C) 
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Message 
From: (b)(6), (b)(7)(C) O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4A8D2F67C74344508177A952876CCBEA|}_(b)(6); (b)(7)(C) 
Sent: 5/1/2019 7:52:12 AM 


To: (b)(6); (b)\(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4 faacOaa6dc35abf0e- (b)(6): (b)(7)(C) 
Subject: Fwd: our Anti-Semitism discussions 


Sent from my iPhone 
Begin forwarded message: 


From: “Farrow, Raymond Benjamin" <rfarrow@email.unc.edu> 
Date: May 1, 2019 at 7:49:19 AM EDT 


To: (b)(6); (b)(7)(C) 


Subject: Fwd: our Anti-Semitism discussions 


Get Outlook for iOS 
Fiowi: Shackelford, Douglas <dou “— snankatord vena: fla ert unc. ns 
Sent: Wednesday, May 1, 2019 7:27 AM 


To:|__om000 | 
Cc: Guskiewicz, Kevin Mj} _(©)(6); (0)(7)(C) Farrow, Raymond Benjamin; (b)(6): (b\(7)(C) 


Subject: Fwd: our Anti-Semitism discussions 


»:_|see below. [OX Jis an MBA alum and successful entrepreneur. Would you provide written responses to his 
questions below? If you could provide the broader context about the conference that you gave our current MBAs, | 
think that might be helpful. 


I'll respond to his questions/recommendations for Kenan-Flagler. 
Kevin, |(©)(6)| and Raymond, I’m ccing you so that you are aware and can propose a different approach if you wish. 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 30, 2019 at 10:52:12 PM EDT 


To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu> (b)(6); (b)(7)(C) 
(b)(6); (6)(7)(C) 


UNC-R8-0000869 


Cec: (6)(6); (0)(7)(C) 


Subject: RE: our Anti-Semitism discussions 


{©@}Jand Doug, thank you for the informative response. Your sincere interest in the issue is greatly appreciated. Both 
your hearts are clearly in the right place, neither of you are anti-Semitic, and I’m certain you wouldn’t tolerate anti- 
Semitism from others. Unfortunately, rather than lessen my concerns, Raymond Farrow’s response makes me even 
more worried that UNC has a deeper-rooted problem, as the rhetoric shifted from apologies to ‘blaming the undercover 
reporter’ and ignores many pertinent facts uncovered in my own in-depth research. That said, my aim isn’t to drag you 
both into a point by point debate on a conference you had nothing to do with, nor is it to put you in the awkward 
position of having to defend your colleagues. 


Years ago during my EMBA training we were taught the importance of figuring out the right questions to ask that might 
reveal the pertinent data needed to make informed decisions and judgments. Who could forget Dr. Peter Brew’s case 
study on Nike’s entry into China? So rather than my personally questioning Mr. Farrow or[®©:®0©] it would prove more 
beneficial if you, their peers, asked them some basic questions which would likely be very instructive. You'll find some 
suggestions below my signature line, along with a brief rebuttal on several of the points made. 


More importantly, there’s a fast rising tide of anti-Semitism in the world, highlighted this last week in particular with 
Saturday’s synagogue shooting in Poway and, while less directly catastrophic, theNew York Times Int'l edition anti- 
Semitic editorial cartoon it published then retracted with apologies last Thursday. So please understand it’s hard to 
believe the sincerity of the Interim Chancellor’s apology given no real action or meaningful change has come along with 
it. In reflecting upon the injured [©)6).®\7C)_—__ speech where he said “We need to battle darkness with light,” it 
seems you both could easily play a meaningful role in helping UNC actively combat anti-Semitism while extending the 
influence and enhancing the global reputation of KFBS at the same time. 


Without fanfare, you could do something of profound symbolic significance that would fit well within UNC KFBS’s 
mission, its sphere of influence, and the entrepreneurship program in particular. You could ensure that hate does not 
rule the day, that UNC KFBS is not a bystander; it represents something better, it stands for the light. Simply put, UNC 
KFBS could undertake a number of activities fitting within its core mission that would, by virtue of the action itself, 
demonstrate your inspirational leadership and shared commitment to stop anti-Semitism through positive example. 


Actions could include some or all of the following: 

i) Invite successful Israeli entrepreneurs to speak at the business school, individually or on a panel 

ii) Invite an Israeli Nobel prize winner to speak to the business school {®)6).(©)7XC)_—__]on behavioral 
economics, [b)(6), O/C) __] for game theory, others if you include science 


iii) Invite a visiting professor from an Israeli business school to either guest lecture or do a temporary 
assignment at KFBS 
iv) Start some sort of exchange program or study abroad partner program with anlsraeli business school orStart- 


Up Nation Central 


You would likely have much better ideas than mine, this short list is meant to spur your thought and creativity. Israel is a 
hotbed of entrepreneurism whose track record of success is greatly disproportionate to the size of the population. Why 
is it that Google, Microsoft, Intel, and many other leading companies have established R&D centers in Israel? You may 
have readStartup Nation or know of these vibrant 70 new Israeli startup companies. It makes sense to foster 
connections between our leading hub of innovation and entrepreneurship at KFBS with leading counterparts around the 
world, one of whom happens to be Israel. It makes even more sense to do so at a time when UNC Chapel Hill is 
grappling with an anti-Semitism problem in part of its own making. 


| look forward to your thoughts. 


Best, 


(b)(6); 
(b\(7MC) 
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(0X6); O}TXC) 


i; How many of the speakers and panelists at the Gaza conference support the BDS 
movement (Boycott, Divest, Sanctions movement against Israel)? How many are against BDS? 

2. Many in the Jewish community have a keen interest on the subject of Gaza. If academic 
discourse was desired, why was the event held on the Jewish sabbath? 

3. How many of the conference speakers or organizers openly have acknowledged and 
accepted that Israel, the world’s only Jewish state, has a fundamental right to exist? 

4. How can any legitimate conference on Gaza neglect having a session squarely dealing 


with one major elephant in the room, namely how can Israel ensure its security in the face of Gaza being controlled by 
Hamas, an organization committed to Israel’s destruction by any means necessary, including terrorism? Remember that 
on Sep 1, 2005 after repeated demands of “land for peace,” Israel unilaterally withdrew from Gaza without 
preconditions and forcibly evicted all remaining Israeli citizens from the area. Yet peace did not ensue. 

5. How many events in the last several years have been hosted by the UNC Mideast Center 
that would be characterized as anti-Israel? How many pro-Israel? 


Rebuttal to some of the points made by Raymond Farrow 
Giving UNC the full benefit of the doubt, at best it was an unwitting accomplice to hate by enabling anti-Semitism to 


masquerade under the cover of academia at the Gaza conference. After looking into it even further, this conference 
represents the latest example of what seems to be a real pattern of ongoing behavior/bias by UNC. In my research, it 
turns out many people wrote UNC ahead of time to ask for a balanced perspective at the Gaza conference and those 
requests went ignored. So this makes me question how ‘unwitting’ UNC really is and what steps it is concretely taking to 
actively combat hate, not just making public, after-the-fact statements condemning it. Quoting the late Charles 
Krauthammer “To apply to the state of the Jews a double standard that you apply to none other, to judge one people in 
a way you judge no other, to single out that one people for condemnation and isolation —is to engage in a gross act of 
discrimination. And discrimination against Jews has a name. It’s called anti-Semitism.” (Jan 9, 2014 Washington Post 
editorial) 


1. My letter had absolutely nothing to do with Fox News or whether [y6). ©)MC) _ was filming under cover (he 
stated he asked for permission to record the conference and was denied). Further, | did my own homework and 
checked multiple sources who attended, even beyond the 3-part series referenced in my original note. The Fox News 
deflection is very worrisome because it is a clear attempt by the university to look for an easy scapegoat rather than look 
in the mirror. This isn’t about what’s on the news, it’s about what the university did or didn’t do. 

2. Presuming the rapper was trying to make a social point, please watch the audience reaction to the rapper. | 
sincerely doubt the audience was as attuned, in the moment, to the nuances described after the fact. The audience 
reaction to his words along with happily joining in to the song is what anti-Semitism sounds and looks like. There is 
nothing funny about anti-Semitism. 


3. If the video was so out of context, why did its tone match many of the other reports | read? What was 
specifically ‘out of context’ in the things the people said about the Jews? 
4. In reviewing the past events held by the Middle East 


Centerhttps: aged=1 many were related to or highly 
critical of Israel, but am i lots of trouble finding a few that are positive towards it (or as critical of Israel’s neighbors 
as they are of Israel). Surely if UNC’s goal is a true academic analysis there would be plenty to highlight, yet | challenge 
you to find it. At a certain point in the search, it becomes obvious that this isn’t about academic freedom at all and is 
not even about this conference in isolation. Rather it’s the pattern of the University’s one-sided support and behavior 
that is the primary issue. 


As the UNC Hillel chapter recently wrote to UNC “A conference planned without a commitment to providing multiple 
perspectives results in bias, regardless of intent. Conference organizers selected largely like-minded speakers, including many who 
were on record as favoring boycotts, divestment and sanctions against Israel. it is no surprise that they left participants with an 
incomplete, inaccurate understanding of the underlying causes of suffering in Gaza. Substituting advocacy for academic discourse 
only serves to undermine academia’s highest principles.” 
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From: (b)(6); (b)(7)(C) 
Sent: Wednesday, April 24, 2019 2:31 PM 
kenan-flagler.unc.edu> (b)(6); (b)(7)(C) 


To: Shackelford, Douglas <Douglas Shackelford 


Ce: (b)(6); (b)(7(C) 


Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


Thanks Doug, and given my respect for you[()®) yesterday i took it upon myself to meet with Raymond Farrow, who is 
the interim Chief Global Officer at UNC. While there is no disputing that the rapper who performed at the Gaza 
conference on the face of it used hateful language, this was to punctuate the differences between Palestinians and 
israelis. The song is actually about a Palestinian and Israeli coupie who fall in love and have trouble developing their 
relationship in an environment where there is no trust among cultures. The rapper actually lives in israel. The video 
shot by the blogger — who accessed the conference under an assumed name and then interviewed people under false 
pretenses — edited the video so that all of this was taken out of context, and so that it became of great interest to Fox 
News which characterized the conference as flagrantly anti-Semitic. There is an account covered in the UNC student 
newspaper by two students who attended the conference — one Jewish the other Muslim — that reveals some of the 
perspectives that were shared. Here is thearticle for your review. 


i will tell you that in mypepears at UNC, there is absolutely no condoning of anti-Semitism or any other kind of hateful 
actions and language on this campus. This has brought about a great awareness of the dangers that lurk below the 
surface in all forms of ethnic and religious intolerance. in fact, the campus has been consumed by it for the last year — 
and we've lost our Chancellor in the process of taking a stand on a similar issue recently. And while this material was 
taken out of context, the literal language was hurtful and our interim Chancellor has apologized to all who were hurt by 
it, and reaffirmed our support and commitment to the Jewish community and to Israel's position in the international 
community, 


My relationship with you over the years has been a joy, and | look forward to many years of our unfolding friendship in 


the future. i have faken great personal pride in your successes as an entrepreneur (b)(6); (b)(7)(C) and now 


2X8). | And your alma mater, UNC Kenan-Flagler, stands with you as our alum, an entrepreneurial leader and a 
distinguished member of the Jewish diaspora. 


While we will certainly miss you at our inaugural meeting of thd (b)(6); (o\(7)(C) 


tomorrow afternoon, we will save a seat for you in the event you should reconsider coming and joining your friends and 
colleagues. 


Most respectfully, 


(b)(6); (b)(7)(C) 


The University of North Carolina at Chapel HH} 
Kenan-Flagler Business School 
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(b)(6); (b)(7)(C) 


From: Shackelford, Douglas 
Sent: Wednesday, April 24, 2019 1:45 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


HEE] 


The incident that you note below has understandably drawn a great deal of interest on campus. Since Kenan- 
Flagler had no involvement, I asked others to help us understand what happened. 


Today] Off the Middle East Center, who was very involved with the Gaza program, 
came to Kenan-Flagler. He spoke with some of our MBA students and staff. Afterwards, I asked»o:@oolif he 


would be willing to speak with you. He said that he be glad to talk with you. He has been talking with many on 
and off the campus. 


Would you like me to connect the two of you? 
Sincerely, Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


From: (b)(6); (0)(7)(C) 


Sent: Friday, April 12, 2019 1:46 PM 
Cc: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


[ (x6); Jand Doug), thanks so much for the kind of response | expected. It’s why I’ve admired and respected you since 
taking your class so many years ago. | only learned of the issue myself yesterday, so don’t fee! like your head is in the 
sand. A sure sign that there are bad things afoot is when someone is kicked out / banned from filming what is supposed 
to be an academic event. 
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While it’s thankfully likely that 96%+ of the students and faculty at UNC don’t act or feel the way that was expressed in 
the events that transpired at the conference, so many departments were involved insponsoring this that UNC needs to 
really take a hard look and understand what it was supporting, and therefore its complicity in spreading anti-Semitism, 
and take significant, lasting action to ensure UNC doesn’t support this kind of nonsense again. 


Academic freedom is vital, as is a vigorous debate (and Israel-Gaza relations is a worthy academic debate topic), but UNC 
can’t hide behind the disclaimer on the conference’ swebsite saying “The listing of an event does not constitute endorsement 
of or agreement with the views presented therein. when the line of academia gets crossed so blatantly into pure hate as 
what happened here. Action must be taken and words alone are insufficient, hence I’m protesting the only way | can — 
withdrawing my time, suspending access to my wallet, and spreading the word about what happened. While I’d bet the 
university would appropriately never even consider sponsoring a KKK rally, even under the guise of an academic 
conference, in this case it did essentially the same kind of thing. 


You don’t know how happy | was that the business school wasn’t listed as a sponsor, which makes this all the more 
painful to me because it means withdrawing my support (hopefully just temporarily) until UNC’s leadership gets the 
message that this isn’t about getting an apology, it’s about UNC demonstrating that it can fully live up to its values and 
mission. 


Thanks again for your understanding, support, and any influence you might help bring to bear. 


Best, 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 11:37 PM 


To: (6)(6); (6\(7)(C) 


Ce: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


[ OC). |thank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? I'm not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these issues. 
Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 
diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 
(b)(6); (b)(7)(C) 


UNC-R8-0000874 


(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700 (b)(6); (b)(7)(C) wrote: 
(XS): || was out of town on business and unable to attend, but hope you had a good (b)(6), (b)(7)(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | 
can support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. My (b)(6); (0)(7(C) saw the video below and is crying right now in her room. This is very personal to 


me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 


And all of this is on the heels of UNC having (b)(6); (0)(7(C) |deliver a keynote address in} (©X6). fat the] — (6)(6); &)(7)(C) 
(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, 
and it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’ re doing for the 
school and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means 
helping UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won’t just sit idly as a 
bystander and pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 
that at the end of March, and given the recent history with[|_©X)_]this is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
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further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 
sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best, 
(b)(6); (b)(7)(C) 


From (b)(6); (0)(7)(C) 
j 019 “A D 


inesdav.A 4 /\ 
: (b)(6); (b)(7)(C) 


: (b)(6); (b\(7)(C) 
(b)(6); (b)(7)(C) 


Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for 
the Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program 
of work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’sCentennial 
Celebration on the afternoon ofApril 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us 
an opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have 
one of the best teams assembled to drive the Center forward and are now developing our plans for our next stage of 
evolution to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); (b)(7)(C) 


The University of North Carona et Chapel Hill 
Kenan-Flagler Business School 


UNC-R8-0000876 


Chapel Hill, NC 27599-3490 
Eship.unc.edu 


UNC-R8-0000877 


Message 


From: [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=448D2F67C74344508177A952876CCBEA| (b)(6), (6(7C) | 

Sent: 4/11/2019 10:13:25 AM 

To: [_©)6),__|[/o=€xchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=d048b62a17ba4301a5e6657786f1a40b (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/en=537c3e160e21411f92be72a85 790456 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe41534 (b)(6); (b)(7)(C) 
Subject: KMG message 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 8:45 AM 


To: (b)(6); (o\(7)(C) 


Subject: RE: Statement 
(6X6); | can you share email response from KG? Or has an official statement been released? 


(ianvarava ta 


Reason | ask, a congressional office forwarded the below email to me today and forwarded this video. Also asked if the 
administration has issued a response. 


https://www.facebook.cor/StandWithUs/videos/vb.19459912688/1157374097768203/?type=2&theater 


Best, 


(b)(6); (6)(7)(C) 


---------- Forwarded message --------- 


From (6)(6); (o)(7)(C) 


Date: Wed, Apr 10, 2019 at 9:24 PM 
Subject; Antisemitism at UNC 
To: Chancellor <chancellor@unc.edu> 


Chancellor Guskiewicz: 


iam writing to you as a jong time employee of UNC {now retired} and a 
parent of an alumnus. | am Jewish. 
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jam deeply concerned about the recent antisemitic acts at UNC. But 

lam not surprised, UNC's tolerance - and even sponsorship - of speakers 
and conferences on campus that are blatantly anti-Israel and in some 
cases, openly antisemitic have fostered an atmosphere that promotes this 
type of activity. (if you have not seen the video of the concert on the 

first evening of the Gaza Conference, | urge you to take just a few 

minutes to view it:: 

hitos://www facebook.com/StandWithUs/posts/101563907488 17689} 

it is disgraceful that UNC would allow, and actually sponsor, programs that 
would not be tolerated against any other minority group. 


Many Jewish community members wrote letters to you and to the Board of 
Governors prior toL_(6). OKO) _tatk at thel ONG. OMTNIC) 

and to the Gaza Conference pleading that these activities be cancelled 

or at least balanced by a pro-israel speaker, but these were totally 

ignored. Unfortunately much damage has now been done. 


Students who attended the UNC Conflict Over Gaza Conference did not hear 
academic debate 

and scholarly inquiry, but were exposed to days of academic activism 
and indoctrination against 

israel. Whatever happened to balance and unbiased education? | implore 
you to work with UNC's 
administrators to develop policies that prevent the continued biased, 
unbalanced, academic attack 

on israel and the Jewish people. 


Sincerely, 


(b)(6); (b)(7)(C) 


From: (6)(6); (2)\(7(C) 


Sent: Friday, March 29, 2019 5:02 PM 


To: (b)(6); (0)(7(C) 


Subject: RE: Statement 


I’m attaching a resource that might be helpful. As soon as | have one more topic sorted out for the email 
correspondence | mentioned, I'll share it too. 


Thanks, 


(b)(6); 
From: (b)(6); (o)(7)(C) 


Sent: Friday, March 29, 2019 2:43 PM 


To: (b)(6); (o)7)(C) 


Subject: Statement 


H{_OF. | 
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| left you a voicemail earlier, but thought it best to follow-up via email. | spoke with|(b)(6); (6)(7)(C) this afternoon regarding 
an inquiry | had received from Rep. Holding’s office related to the Gaza Conferencg (b)(6), mentioned you had an official 
statement — it is possible for you to share that with me? This would be helpful for me when responding back to the 


Congressman’s office. 


Thanks, 


(b)(6); (B)(7)(C) 


UNC-R8-0000880 


Message 


From: (b)(6), (b)(7(C)_ YO=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=41A171E33A1047F19A5EA32498D59C32} (b)(6); (b)(7)(C) 
Sent: 4/12/2019 7:47:52 AM 


To: Farrow, Raymond Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 
ce: (b)(6); (b)\(7)(C) | /o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbea (b)(6); (b\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=50b02 1be7fd44aee95e43f55bddbf0e8 (b)(6): (b)(7)(C) 


Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


| was looking online for any official response from the Middle East Center - eg[®@:®0] - but didn’t see anything on 
website. Just wondering if they are considering adding a response as the primary organizers of the conference. Seems 
odd to me that they would open up the “conversation” and then go radio silent when the controversy heats up. Was 
there a plan to anticipate and manage the “conversation” beyond the scope of the conference? What role do 
conference organizers have in managing through this difficult “discussion” after the fact? 


Maybe | missed some emails or postings, but | didn’t find anything directly from the conference organizers when | did a 
quick search. | suspect many people are expecting to either receive or locate a response, not just from university 
leaders, but from those who were directly involved in what I’m sure was a well-intentioned aspiration to advance a 
positive dialogue on a difficult subject/issue. 


(b)(6); (b)(7)(C) 


Sent from my iPhone 


On Apr 12, 2019, at 7:05 AM, Farrow, Raymond Benjamin <rfarrow@email.unc.edu> wrote: 


Get Outlook for iOS 

From: Shackelford, Douglas <douglas shackelford@kenan-flagler.unc.edu> 
Sent: Friday, April 12, 2019 6:00 AM 

To: Farrow, Raymond Benjamin 

Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


Raymond, see below. Did you have other alums react to the conference like this? Did you develop a response to them? 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 
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Chapel Hill, NC 27599-3490 
919-962-3232 (office) 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 
Date: April 11, 2019 at 11:49:55 PM EDT 
To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu> 


Ce: (b)(6); (o)(7)(C) 
(b)(6); ()(7(C) 


Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


Doug, for a little context[(6)(6) (6(7C) | may end up being one of our most successful 
entrepreneurs. I've been developing our relationship with him {(©)(6). (6)(7)(C) 


(6)(6); (b)(7)(C) 
years when he| _ (6)(6); (6)(7(C) 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7(C) He is 
the type of an alumnus who could be the backbone of our entrepreneurship program so this email comes with 
some disappointment and surprise to me. 


He had previously enthusiastically committed to our Leadership Council. | was not aware of these more 
sweeping issues until receiving his email. I'm just copying you so that you might develop a strategy for others 
in the Jewish community among our alumni. 


All the best, 


(b)(6); ()(7(C) 


On Thu, Apr 11, 2019 at 8:37 PM -0700, (b)(6); (6)(7)(C) wrote: 


[,O©. |thank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? I'm not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these issues. 
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Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 
diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 


(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700, (b)(6); (b)(7)(C) rote: 
(b)6); | | was out of town on business and unable to attend, but hope you had a good (b)(6); (b)(7)(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | can 
support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 
Nazis. M (b)(6); (b)(7)(C) saw the video below and is crying right now in her room. This is very personal to 
me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 


And all of this is on the heels of UNC having]|(b)(6); (6)(7(C) |deliver a keynote address in| (6). Jat the} (b)(6); (o)(7)(C) 
(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, and 
it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 
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| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the school 
and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means helping 

UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won't just sit idly as a bystander and 
pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 
that at the end of March, and given the recent history with [ O©.. ]this is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 
sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best, 


(b)(6), (b)(7)(C) 


From (b)(6); (0)(7)(C) 


Sent: Wednesday, April 3, 2019 4:41 PM 
To (0)(6); (o)(7)(C) 


Ce: (b)(6); (6)(7)(C) 
(b)(6); (b)(7)(C) 


ubject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for the 
Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program of 
work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’sCentennial 
Celebration on the afternoon ofApril 25™ (Thursday) from 3-6pm. Our first meeting will be in person and will give us an 
opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have one of 
the best teams assembled to drive the Center forward and are now developing our plans for our next stage of evolution 
to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


UNC-R8-0000884 


(b)(6); (b)(7)(C) 


The University of North Carolina at Chapel HHl 
Kenan-Flagler Business School 
Chapel Hill, NC 27599-3490 


Eship.unc.edu 


www Kenan fladier ivic.eciu 
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Message: 


From: (b)(6); (OX7XC) | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EB66FOOE2DCE41B59D9527ABB14CD4AB{ _(b)(6), (TNC) 
Sent: 5/13/2019 8:35:47 AM 


Yo: Farrew, Raymond Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
{fYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 
x: (b)(6); (0)(7)(C)_| [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=41a171e33a1047f19a5ea32498d59¢32 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=dc36030f767143099d0eac81fc327472{ (b)(6), (OY7VC) | 

Subject: FW: Gillings Gaza conference 


Just FYI 


From| 


Date: Monday, May 13, 2019 at 8:32 AM 


To: (b)(6); (b)(7)(C) 


Subject: FW: Gillings Gaza conference 
(b)(6), 
(oVv7ViC\ 
Here is the email from} (©)(6); (0)(7)(C) [that she mentioned in her voicemail. 


Thanks. 


(b)(6); ()(7)(C) 
From: (b)(6); (&)(7)(C) 


Sent: Thursday, April 25, 2019 3:59 PM 
To: Thakker, Dhiren R <dhiren_thakker@unc.edu> 
Subject: Gillings Gaza conference 


Dear Dr Thakker, 


You were one of my professors when | was at UNC. | was one of the early group of] (b)(6); (6)(7)(C) |pharmacy graduates. | 
graduated from UNC _(6)(6), 


)%. Jand worked at (b)(6); (b)(7)(C) 


Your email response tof{b)(6), (6)(7)(C)|came to me through the local Jewish community, even through your listed recipients 
includes alumni. Al (b)(6); (b)\(7)(C) confirmed that she did not receive it either. 


| was most distressed to learn about the Gaza conference and that the School of Pharmacy was a cosponsor. | called the 
Gillings dean’s office a week before the event to voice my concerns, and | wrote to the Boards of Governors/Trustees 
and the (acting) presidents of UNC and Duke, but their responses touted “freedom of speech”. Freedom of speech 
should never be a license for hateful speech. | applaud you for withdrewing your sponsorship. 


| find Professor] ®®:®@© |responses unacceptable. It was clear before the conference, to those of us familiar with 
antisemitism, that the speakers were chosen for their well-known antilsrael bias and that the conference was intended 
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as a legitimized antisemitic event. Professor [%:mo]and the organizers were “frozen into inaction” for the duration of 
the “concert”, for the duration of the evening, for the duration of the conference, and ever since! This from people 
responsible for shaping impressionable minds? 


The video of the conference was only one unacceptable aspect of the conference. Two more examples: a speaker 
refused to answer a question posed by a Jewish student or even talk to her after the session; the posters on display 
glorified terrorism. If | were a Gazan, | would be angry, too, as the conference showed that Gaza is, in fact, a failed 
entity, it’s biggest and proudest exports being hatred and terror, 


I await the “full report of the symposium” you mention in your email, and also information on accountability. Until the 
university administration holds people fully accountable and takes firm and definitive action, there will be more incidents 
and other minority groups will be targeted. too. 


Sincerely, 


(b)(6); (6)(7)(C) 


Sent from Yahoo Mail for iPad 
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Message 


From: Shackelford, Douglas [Douglas Shackelford@kenan-flagler.unc.edu] 

Sent: 5/6/2019 1:51:25 PM 

To: Farrow, Raymond Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 

Subject: RE: our Anti-Semitism discussions 

Raymond, 


[»:mc]has kindly offered and I’m glad to connect them. But in his =i email below, |%), |stated that he 


didn’t “So rather than my personally questioning Mr. Farrow or} ®@:®© |i1t would prove more beneficial if 
you, their peers, asked them some basic questions which would likely be very instructive.” 


That’s why I proposed written responses to his questions, rather than talking on the phone. I didn’t want to 
further anger him. 


Your thoughts? 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


From: Farrow, Raymond Benjamin [mailto:rfarrow@email.unc.edu] 
Sent: Monday, May 6, 2019 1:14 PM 

To: Shackelford, Douglas <Douglas_Shackelford@kenan-flagler.unc.edu> 
Subject: RE: our Anti-Semitism discussions 


Hi Doug: 


As you know]_,&5:, Joffered to speak directly with[O6),] but | wonder if he may be waiting for an introduction (or at 
least a phone number to reach|,©)6), | | was in NYC for our Chancellor’s Global Leadership Council meeting late last week 
and haven't seen [ 26; lyet today but will reach out and get an update. If we need to coordinate a connection, should | 
contact to help facilitate? Thanks. 


Raymond B. Farrow lll, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:! Redacted : | raymond farrow@unc.edu 


From: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Sent: Monday, May 6, 2019 1:01 PM 


To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 
Subiect: RE: our Anti-Semitism discussions 
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Raymond, did you or someone talk with{)-p If so, how did it go? Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


From: Farrow, Raymond Benjamin [mailto:rfarrow@email.unc.edu] 
Sent: Wednesday, May 1, 2019 8:20 AM 


To: Shackelford, Douglas <Douglas Shackelford@kenan-fla leruncedu>{ wom 


Cc: Guskiewicz, Kevin (Allied Health - PT) <gus@email.unc.edu>; Strauss, Ronald (Scholarships and Student Aid) 
<ron_strauss@unc.edu> (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


ubject: Re: our Anti-Semitism discussions 


Hi Doug: 


| think scheduling a telephone call to answer his questions is a better way to respond. Let me confer with) and 
others and we'll get back to you. (I'm en route to NYC so it will probably be later today.) Thanks 


Get Outlook for iOS 


From: Shackelford, Douglas <douglas shackelford@kenan-flagler.unc.edu 
Sent: Wednesday, May 1, 2019 7:27 AM 
To: 


Cc: Guskiewicz, Kevin M; Strauss, Ronald P.; Farrow, Raymond Benjamin; (b)(6); (b)(7)(C) 


Subject: Fwd: our Anti-Semitism discussions 


[2x0 0M0]see below,}(©®): |is an MBA alum and successful entrepreneur. Would you provide written responses to his 
questions below? If you could provide the broader context about the conference that you gave our current MBAs, | 
think that might be helpful. 


I'll respond to his questions/recommendations for Kenan-Flagler. 


Kevin, Ron, and Raymond, I’m ccing you so that you are aware and can propose a different approach if you wish. 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 
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Chapel Hill, NC 27599-3490 
919-962-3232 (office) 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 30, 2019 at 10:52:12 PM EDT 
To: "Shackelford, Douglas" <Douglas Shackelford kenan-flagler.unc.edu>| OOM) 
Ce: 


Subject: RE: our Anti-Semitism discussions 


[P@:Jand Doug, thank you for the informative response. Your sincere interest in the issue is greatly appreciated. Both 
your hearts are clearly in the right place, neither of you are anti-Semitic, and I’m certain you wouldn’t tolerate anti- 
Semitism from others. Unfortunately, rather than lessen my concerns, Raymond Farrow’s response makes me even 
more worried that UNC has a deeper-rooted problem, as the rhetoric shifted from apologies to ‘blaming the undercover 
reporter’ and ignores many pertinent facts uncovered in my own in-depth research. That said, my aim isn’t to drag you 
both into a point by point debate on a conference you had nothing to do with, nor is it to put you in the awkward 
position of having to defend your colleagues. 


Years ago during my EMBA training we were taught the importance of figuring out the right questions to ask that might 
reveal the pertinent data needed to make informed decisions and judgments. Who could forget Dr. Peter Brew’s case 
study on Nike’s entry into China? So rather than my personally questioning Mr. Farrow or[®©:©0©] it would prove more 
beneficial if you, their peers, asked them some basic questions which would likely be very instructive. You’ll find some 
suggestions below my signature line, along with a brief rebuttal on several of the points made. 


More importantly, there’s a fast rising tide of anti-Semitism in the world, highlighted this last week in particular with 
Saturday’s synagogue shooting in Poway and, while less directly catastrophic, the New York Times Int’! edition anti- 
Semitic editorial cartoon it published then retracted with apologies last Thursday. So please understand it’s hard to 
believe the sincerity of the Interim Chancellor’s apology given no real action or meaningful change has come along with 
it. In reflecting upon the injured{X®). ©) ___ speech where he said “We need to battle darkness with light,” it 
seems you both could easily play a meaningful role in helping UNC actively combat anti-Semitism while extending the 
influence and enhancing the global reputation of KFBS at the same time. 


Without fanfare, you could do something of profound symbolic significance that would fit well within UNC KFBS’s 
mission, its sphere of influence, and the entrepreneurship program in particular. You could ensure that hate does not 
rule the day, that UNC KFBS is not a bystander; it represents something better, it stands for the light. Simply put, UNC 
KFBS could undertake a number of activities fitting within its core mission that would, by virtue of the action itself, 
demonstrate your inspirational leadership and shared commitment to stop anti-Semitism through positive example. 


Actions could include some or all of the following: 


i) Invite successful Israeli entrepreneurs to speak at the business school, individually or on a panel 

ii) Invite an Israeli Nobel prize winner to speak to the business school -[(0)(6),(®)(7(C)_—_jon behavioral 
economics,{0X6).(©X7C)__ for game theory, others if you include science 

iii) Invite a visiting professor from an Israeli business school to either guest lecture or do a temporary 
assignment at KFBS 

iv) Start some sort of exchange program or study abroad partner program with an Israeli business school or 


Start-Up Nation Central 
You would likely have much better ideas than mine, this short list is meant to spur your thought and creativity. Israel is a 


hotbed of entrepreneurism whose track record of success is greatly disproportionate to the size of the population. Why 
is it that Google, Microsoft, Intel, and many other leading companies have established R&D centers in Israel? You may 
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have read Startup Nation or know of these vibrant 70 new Israeli startup companies. It makes sense to foster 
connections between our leading hub of innovation and entrepreneurship at KFBS with leading counterparts around the 
world, one of whom happens to be Israel. It makes even more sense to do so at a time when UNC Chapel Hill is 
grappling with an anti-Semitism problem in part of its own making. 


| look forward to your thoughts. 


Best, 


(b)(6); (6)(7)(C) 


questions you could ask Mr. Farrowor| %6:000 | 


i How many of the speakers and panelists at the Gaza conference support the BDS 
movement (Boycott, Divest, Sanctions movement against Israel)? How many are against BDS? 

2. Many in the Jewish community have a keen interest on the subject of Gaza. If academic 
discourse was desired, why was the event held on the Jewish sabbath? 

3. How many of the conference speakers or organizers openly have acknowledged and 
accepted that Israel, the world’s only Jewish state, has a fundamental right to exist? 

4. How can any legitimate conference on Gaza neglect having a session squarely dealing 


with one major elephant in the room, namely how can Israel ensure its security in the face of Gaza being controlled by 
Hamas, an organization committed to Israel’s destruction by any means necessary, including terrorism? Remember that 
on Sep 1, 2005 after repeated demands of “land for peace,” Israel unilaterally withdrew from Gaza without 
preconditions and forcibly evicted all remaining Israeli citizens from the area. Yet peace did not ensue. 

5. How many events in the last several years have been hosted by the UNC Mideast Center 
that would be characterized as anti-Israel? How many pro-Israel? 


Rebuttal to some of the points made by Raymond Farrow 
Giving UNC the full benefit of the doubt, at best it was an unwitting accomplice to hate by enabling anti-Semitism to 


masquerade under the cover of academia at the Gaza conference. After looking into it even further, this conference 
represents the latest example of what seems to be a real pattern of ongoing behavior/bias by UNC. In my research, it 
turns out many people wrote UNC ahead of time to ask for a balanced perspective at the Gaza conference and those 
requests went ignored. So this makes me question how ‘unwitting’ UNC really is and what steps it is concretely taking to 
actively combat hate, not just making public, after-the-fact statements condemning it. Quoting the late Charles 
Krauthammer “To apply to the state of the Jews a double standard that you apply to none other, to judge one people in 
a way you judge no other, to single out that one people for condemnation and isolation — is to engage in a gross act of 
discrimination. And discrimination against Jews has a name. It’s called anti-Semitism.” (Jan 9, 2014 Washington Post 
editorial) 


i. My letter had absolutely nothing to do with Fox News or whether{0)(6). ©)(7(C)_] was filming under cover (he 
stated he asked for permission to record the conference and was denied). Further, | did my own homework and 
checked multiple sources who attended, even beyond the 3-part series referenced in my original note. The Fox News 
deflection is very worrisome because it is a clear attempt by the university to look for an easy scapegoat rather than look 
in the mirror. This isn’t about what’s on the news, it’s about what the university did or didn’t do. 

2. Presuming the rapper was trying to make a social point, please watch the audience reaction to the rapper. | 
sincerely doubt the audience was as attuned, in the moment, to the nuances described after the fact. The audience 
reaction to his words along with happily joining in to the song is what anti-Semitism sounds and looks like. There is 
nothing funny about anti-Semitism. 


3. If the video was so out of context, why did its tone match many of the other reports | read? What was 
specifically ‘out of context’ in the things the people said about the Jews? 
4. In reviewing the past events held by the Middle East Center 


:-//mideast.unc.edu/events/list/?tribe event_display=past&tribe paged=1 many were related to or highly critical 
of Israel, but am having lots of trouble finding a few that are positive towards it (or as critical of Israel’s neighbors as 
they are of Israel). Surely if UNC’s goal is a true academic analysis there would be plenty to highlight, yet | challenge you 
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to find it. At a certain point in the search, it becomes obvious that this isn’t about academic freedom at all and is not 
even about this conference in isolation. Rather it’s the pattern of the University’s one-sided support and behavior that is 
the primary issue. 


As the UNC Hillel chapter recently wrote to UNC “A conference planned without a commitment to providing multiple 
perspectives results in bias, regardless of intent. Conference organizers selected largely like-minded speakers, including many who 
were on record as favoring boycotts, divestment and sanctions against Israel. It is no surprise that they left participants with an 
incomplete, inaccurate understanding of the underlying causes of suffering in Gaza. Substituting advocacy for academic discourse 
only serves to undermine academia’s highest principles.” 


From: (b)(6), (b)(7)(C) 


Sent: Wednesday, April 24, 2019 2:31 PM 
To: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu>; (b)(6); (b)(7)(C) 
Ce: (b)(6); (b)(7)(C) 


Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


Thanks Doug, and given my respect for you[): yesterday i took it upon myself to meet with Raymond Farrow, who is 
the interim Chief Global Officer at UNC. While there is no disputing that the rapper who performed at the Gaza 
conference on the face of it used hateful language, this was to punctuate the differences between Palestinians and 
israelis. The song is actually about a Palestinian and {sraeli couple who fall in love and have trouble developing their 
relationship in an environment where there is no trust among cultures. The rapper actually lives in Israel. The video 
shot by the blogger — who accessed the conference under an assumed name and then interviewed people under false 
pretenses - edited the video so that all of this was taken out of context, and so that it became of great interest to Fox 
News which characterized the conference as flagrantly anti-Semitic. There is an account covered in the UNC student 
newspaper by two students who attended the conference — one Jewish the other Muslim — that reveals some of the 
perspectives that were shared. Here is the article for your review. 


i will tell you that in my bears at UNC, there is absolutely no condoning of anti-Semitism or any other kind of hateful 
actions and language on this campus. This has brought about a great awareness of the dangers that lurk below the 
surface in all forms of ethnic and religious intolerance. In fact, the campus has been consumed by it for the last year — 
and we’ve lost our Chancellor in the process of taking a stand on a similar issue recently. And while this material was 
taken out of context, the literal language was hurtful and our interim Chancellor has apologized to all who were hurt by 
it, and reaffirmed our support and commitment to the Jewish community and to Israel’s position in the international 
community. 


My relationship with you over the years has been a joy, and | look forward to many years of our unfolding friendship in 


the future. i have taken great personal pride in your successes as an entrepreneur, (b)(6); (b)(7)(C) and now 


{OX6), | And your alma mater, UNC Kenan-Flagler, stands with you as our alum, an entrepreneurial leader and a 
distinguished member of the Jewish diaspora. 


While we will certainly miss you at our inaugural meeting of the (b)(6); (&)(7)(C) 


tomorrow afternoon, we will save a seat for you in the event you should reconsider coming and joining your friends and 
colleagues. 


Most respectfully, 


(6)(6); (b)(7)(C) 
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(b)(6); ()(7(C) 


The University of North Carolina at Chapel HHi 
Kenan-Flagler Business School 


4101 McColl Building | Campus Box, 6): ] 
Chapel Hill, NC 27599-3490 
Le TKO] : © Redacted 

; Kenan 


“flagier unc.edu 


Ar 
Wey 


From: Shackelford, Douglas 
Sent: Wednesday, April 24, 2019 1:45 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


HiLOC_] 


The incident that you note below has understandably drawn a great deal of interest on campus. Since Kenan- 
Flagler had no involvement, I asked others to help us understand what happened. 


Today, 090 __—of the Middle East Center, who was very involved with the Gaza program, 


came to Kenan-Flagler. He spoke with some of our MBA students and staff. Afterwards, I asked fhe 
would be willing to speak with you. He said that he be glad to talk with you. He has been talking with many on 
and off the campus. 


Would you like me to connect the two of you? 
Sincerely, Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


From (b)(6); ()(7)(C) 


Sent: Friday, April 12, 2019 1:46 PM 


To (b)(6); ()(7)(C) 


Ce: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 
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[© (and Doug), thanks so much for the kind of response | expected. It’s why I’ve admired and respected you since 
taking your class so many years ago. | only learned of the issue myself yesterday, so don’t feel like your head is in the 
sand. A sure sign that there are bad things afoot is when someone is kicked out / banned from filming what is supposed 
to be an academic event. 


While it’s thankfully likely that 96%+ of the students and faculty at UNC don’t act or feel the way that was expressed in 
the events that transpired at the conference, so many departments were involved in sponsoring this that UNC needs to 
really take a hard look and understand what it was supporting, and therefore its complicity in spreading anti-Semitism, 
and take significant, lasting action to ensure UNC doesn’t support this kind of nonsense again. 


Academic freedom is vital, as is a vigorous debate (and Israel-Gaza relations is a worthy academic debate topic), but UNC 
can’t hide behind the disclaimer on the conference’s website saying “The listing of an event docs not constitute 
endorsement of or agreement with the views presented therein.” when the line of academia gets crossed so blatantly into 
pure hate as what happened here. Action must be taken and words alone are insufficient, hence I’m protesting the only 
way | can — withdrawing my time, suspending access to my wallet, and spreading the word about what happened. While 
I'd bet the university would appropriately never even consider sponsoring a KKK rally, even under the guise of an 
academic conference, in this case it did essentially the same kind of thing. 


You don’t know how happy | was that the business school wasn’t listed as a sponsor, which makes this all the more 
painful to me because it means withdrawing my support (hopefully just temporarily) until UNC’s leadership gets the 
message that this isn’t about getting an apology, it’s about UNC demonstrating that it can fully live up to its values and 
mission. 


Thanks again for your understanding, support, and any influence you might help bring to bear. 


Best, 


(b)(6); (b)(7)(C) 


From (b)(6); ()(7)(C) 


Sent: Thursday, April 11, 2019 11:37 PM 
To (b)(6); (b)(7)(C) 


Cc: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


(2X6), _| thank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? |'m not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these issues. 
Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 


diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 
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All the best, 


(b)(6); ()(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700, (b)(6); (b)(7)(C) wrote: 
(0X6), || was out of town on business and unable to attend, but hope you had a good (b)(6); (b)(7)(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | 
can support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. My (b)(6); (b)(7)(C) saw the video below and is crying right now in her room. This is very personal to 


me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 
: art-1-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 


art-2-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
art-3-unc-duke-conference-on- 


And all of this is on the heels of UNC having] (®)(6): (0)(7(C) |deliver a keynote address in} (©)(6);__ Jat the] —_(6)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, 
and it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the 
school and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means 
helping UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won’t just sit idly as a 
bystander and pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 


the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 
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that at the end of March, and given the recent history with} (66), |this is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 
sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best, 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 3, 2019 4:41 PM 
To: 
ce 


Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for 
the Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program 
of work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’s Centennial 
Celebration on the afternoon of April 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us 
an opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have 
one of the best teams assembled to drive the Center forward and are now developing our plans for our next stage of 
evolution to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); (6)(7)(C) 


The Entrepreneurship Center 


The University of North Carolina at Chapel HH 
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Kenan-Flagler Business School 
Chapel Hill, NC 27599-3490 


Eship.unc.edu 


Ya 
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Message 

From: 

Sent: 4/17/2019 9:26:39 AM 

To: Strauss, Ronald P. [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9717f81082745 76ab6c0998635e9ec6-Ronald P. S]; Shackelford, Douglas A. 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d1c02957480b4e03847 15dbba7cala82-Douglas A S]; Farrow, Raymond 
Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 


cc: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=8a8ba0d3411d423eb9463c17346d54cbj (b)(6); (b)(7)(C) 
Subject: RE: Anti-semitism at UNC/Duke Conference - Public Statements from Law, Government Deans and Possible Ideas 


Thank you. The date is next Wed. April 24" at 12:30pm. 
i will have Doug call you today at 4pm. 


Thanks, 


(b)(6); (b)(7)(C) 


UNC Kenan-Flagler Business School 
Campus Box 3490 | 300 Kenan Center Drive 
Suite 4300 (4° Floor) McColl Building 
Chapel Hill, NC 27599-3490 


T  (b)(6); (D\7MC) |} F 919-962-1300 
(b)(6); (&)(7(C) 


From: Strauss, Ronald P. <ron_strauss@unc.edu> 
Sent: Wednesday, April 17, 2019 9:25 AM 


To (b)(6); (b)(7)(C) Shackelford, Douglas <Douglas_Shackelford@kenan- 


flagler.unc.edu>; Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 


Cc: (b)(6); (b)(7)(C) 
Subject: RE: Anti-semitism at UNC/Duke Conference - Public Statements from Law, Government Deans and Possible 
Ideas 


OMS). | 12:30 is perfect! I am free at 4 PM for a call today from Doug. Thanks. — Ron 


Raymond — Can you please join us in Doug’s office on Weds. June 24 at 12:30? 


Ronald P. Strauss, DMD, PhD 
Executive Vice Provost 
Adams Distinguished Professor of Dentistry and Professor of Social Medicine 
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University of North Carolina at Chapel Hill, 104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000, USA, (919) 962-4510: ron_strauss(@unc.edu 


From: (b)(6); ()(7(C) 


Sent: Wednesday, April 17, 2019 9:23 AM 

To: Strauss, Ronald P. <ron_strauss@unc.edu>; Shackelford, Douglas A. <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: RE: Anti-semitism at UNC/Duke Conference - Public Statements from Law, Government Deans and Possible 
Ideas 


Good Morning Ron, 


Per your communication to Doug, | have shifted the student meeting next week on Wed. April 24" at 42:30pm and 
Doug agrees that including Raymond Farrow would be very helpful. Do you want to reach out to Raymond to give hima 
heads up or should Doug? | will send the meeting invite to both you and Raymond and thank you for your time to help 
us address these concerns with our students. 


Doug would still like a few minutes over the phone sometime today or tomorrow to talk with you in advance of the 
meeting. | think you both were playing phone tag this morning. Doug is free today at 1:30, 3pm or between 4-5pm or 


whenever you are free we will have him step out of any meeting to connect. 


Thanks so much, 


(b)(6); (6)(7)(C) 


UNC Kenan-Flagler Business School 
Campus Box 3490 | 300 Kenan Center Drive 
Suite 4300 (4° Floor) McColl Building 
Chapel Hill, NC 27599-3490 


C2] (b)(6); (DY\7C) |} F 919-962-1300 


From: Strauss, Ronald P. <ron_strauss@unc.edu> 
Sent: Wednesday, April 17, 2019 9:08 AM 
To: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 


Cc: (b)(6); (b)(7)(C) 
Subject: RE: Anti-semitism at UNC/Duke Conference - Public Statements from Law, Government Deans and Possible 


Ideas 
Doug — 
I tried to call your office this morning. 


As you probably realize, I am no longer the Chief International Officer and thus was not personally involved in 
the planning and conduct of the Gaza Conference. However, I have found myself included in the discussion of 


UNC-R8-0000899 


some of the concerns about the conference including its academic integrity, balance of perspectives and the 
unfortunate choice of a rapper as the entertainer. Additionally, I have spoken with several of our Deans about 
their sponsorships of the meeting. 


I would be pleased to speak before the meeting and would like to join you on Wednesday, June 24 in your 
office. Might I ask if there is any chance this meeting could be moved a bit earlier —let’s say 12:30 or 1 PM, as 
I have an Exit Interview with the Chemistry Department External Review Team at 2 PM at the Graduate 
School. 


I can be reached until 10 AM today at} (b)6); (o\(7C) 


Would you consider also including Raymond Farrow (Interim Chief Global Officer) in the Weds. meeting? 


Thank you, Ron 


Ronald P. Strauss. DMD, PhD 

Executive Vice Provost 

Adams Distinguished Professor of Dentistry and Professor of Social Medicine 
University of North Carolina at Chapel Hill, 104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000, USA, (919) 962-4510; ron_straussi@unc.edu 


From: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Sent: Wednesday, April 17, 2019 7:11 AM 


To: Strauss, Ronald P. <ron_strauss@unc.edu> 
ce (b)(6); (o)(7)(C) 


Subject: Fwd: Anti-semitism at UNC/Duke Conference - Public Statements from Law, Government Deans and Possible 
Ideas 


Hi Ron, 
See below. I could use a little help. 


The Gaza conference has really upset some of our MBA students. Our program leaders met with them 
Monday. The students are calm and reasonable, but they are asking questions that go beyond our/my expertise 
and scope. At the heart of the matter is a perception/concern that the University (not Kenan-Flagler) 
supports/condones/accepts anti-semitism. So far, I sense that Kenan-Flagler is being excluded from these 
charges because we were not a sponsor of the Gaza conference and they have not personally experienced such 
vile things in our school. 


However, they now want to meet with me. I am concerned that I won’t be able to satisfy them any more than 
our program leaders did and they will want to meet with the Chancellor, Provost, etc. 


To head off such escalation and ensure they feel heard, I’m writing to ask if (a) we could talk beforehand, and 


(b) you (as the long-time leader of global matters on campus) could join when I meet with them on 4/24 at 1:30 
in my Office. 


Pm ccing} _(©)(6); (b)(7(C) to find a few minutes to talk. If there’s a better person to address this issue than 


you, feel free to send me in another direction. 


Thanks, Doug 


UNC-R8-0000900 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 
Begin forwarded message: 


From: (b)(6); (b)(7)(C) 
Date: April 16, 2019 at 10:19:30 PM EDT 
To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu>, 
Ce: (b)(6); (b)(7)(C) 

(b)(6); (b)(7)(C) 
Subject: Anti-semitism at UNC/Duke Conference - Public Statements from Law, Government Deans and 
Possible Ideas 


KFBS family, 


| want to thank you putting together a productive discussion yesterday. It was reassuring to know that our 
concerns were taken seriously and we had the support of our school's leadership team. 


There's been a lot of breaking news since Monday (including Forbes... not a good look for our school), and 
frankly | feel more hopeful from what I've seen. I'd like to call your attention to this local article. The title is 
subtle, but they include letters from Dean Brinkley of the UNC School of Law and the Dean Smith of the UNC 
School of Government. 


| would encourage you to read the two letters in full. To be perfectly honest, I'm blown away that they were so 
scathing in their condemnations - it's actually more than | would have asked for. But they both cut to the point 
that I think is clear: academic freedom and free speech are extremely important, but affixing the UNC name to 
lend academic credibility to events that stray away from academic pursuits (i.e. controversial politics or in this 
case, racial disparagement) damages our UNC brand and reputation. 


So, what can KFBS and UNC at large do moving forward? An idea: 


e Create a framework with basic questions before agreeing to sponsor an event 

i, Are your speakers or topics potentially controversial? 

2. If so, what safeguards will you put in place to ensure that the speaker adheres to the 
academic topic at hand? 

3; Have you communicated and agreed to the ground rules with your speaker? 

° KFBS can still give faculty and students wide autonomy 
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3 We don't need 100% centralized vetting of all sponsorships. However, if a faculty 
member or group misrepresents their event/speaker in bad faith, then they need to be held accountable as 
the Deans have demonstrated here. 


re) This wouldn't preclude KFBS from sponsoring politically controversial events 

" It should be a non-binding framework to help the school leadership make informed 
decisions, not any sort of official bylaw. 

° This wouldn't have a chilling effect on academic/free speech 

" It's simple enough to be followed without any meaningful burden on any event hosts 


and can take place during meeting/correspondence where they are pitching for sponsorship 


fs) | think a framework like this should be considered for UNC-wide adoption 


I'll take the (b)(6); (6)(7)(C) with} (6)(6). (b(7(C)_ As an example. Had Dean Rimer 


used a framework like | described above, here's what would have happened: The group requests school 
sponsorship and branding for their event. They are asked these questions and acknowledge that 
is potentially controversial because of her| ,©6). |views. Because the conference is limited to minority health 
and activism, they would set ground rules with]. Jon the topics that are germane to the conference. Had 
Dean Rimer followed this sort of framework, when confronted with concern like mine she could have replied 
something like: "we support our group's academic freedom, and we foresaw the potential controversy and 
reached and agreement with| 6), 7) that she will focus her comments on minority health, not 

fore eonerncy. It's still possible that the speaker breaks the agreement, but at that point, the University has 

made a defensible, good faith effort to protect its academic integrity. 


This is just something | came up tonight. | really am just hoping to spark ideas and generate a solution- 
oriented and action-oriented discussion. Healing fireside chats (sorry|_,,©°).. within the KFBS walls are well- 
intentioned, but | personally don't think that moves the needle on the broader issue at UNC. 


Thank you for taking the time to read and consider my point of view, 


(b)(6); (b)(7)(C) 


UNC-R8-0000902 


Message 


From: [__®@:®@© ___|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=600D50E3ACB945FA998566A19220681E| 00.000 | 

Sent: 5/7/2019 9:36:14 AM 

To: Shackelford, Douglas A. [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d1c02957480b4e03847 15dbba7cala82-Douglas A S] 

cc: | OOOO «| @kenan-flagler.unc.edu]; Farrow, Raymond Benjamin 
\/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 

Subject: Re: our Anti-Semitism discussions 


Doug, I'll plan to call this afternoon. 


Sincerely, 


OO); O\TAC) 


Bera vere Rereereverernennny baPab. 


From: Shackelford, Douglas <Douglas_Shackelford@kenan-flagler.unc.edu> 


Sent: Monday, May 6, 2019 5:41 PM 
To 
Cex (b)(6); (b)(7)(C) Farrow, Raymond Benjamin 


Subject: RE: our Anti-Semitism discussions 


calling him. I also would appreciate knowing how the conversation goes, if you feel at liberty to relay that 
information to me. 


Thank you. 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


From O10); OTXC) 


Sent: Wednesday, May 1, 2019 8:54 AN 

To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu>; Shackelford, Douglas <Douglas_Shackelford@kenan- 
flagler.unc.edu> 

Cc: Guskiewicz, Kevin (Allied Health - PT) <gus@email.unc.edu>; Strauss, Ronald (Scholarships and Student Aid) 


<ron_strauss@unc.edu>; (b)(6); (6)(7)(C) 
(b)(6); (b)(7)(C) 


ubject: Re: our Anti-Semitism discussions 


Doug, I would appreciate the opportunity to speak with| ©: |My number is} —_ (©); (&(7(C) 


UNC-R8-0000903 


I have drafted a conference report that addresses issues of conference planning and apologizes for the 
performer's inappropriate comments. I'm getting lots of input on the document from around campus before we 
share it with the public. 


Sincerely, 


BVO): OTO) 


From: Farrow, Raymond Benjamin 

Sent: Wednesday, May 1, 2019 8:20 AM 

To: Shackelford, Douglas A.; 

Cc: Guskiewicz, Kevin M; Strauss, Ronald P. (b)(6); (b)(7)(C) 
Subject: Re: our Anti-Semitism discussions 


Hi Doug: 


I think scheduling a telephone call to answer his questions is a better way to respond. Let me confer with 
and others and we'll get back to you. (I'm en route to NYC so it will probably be later today.) Thanks 


Get Outlook for iOS 


From: Shackelford, Douglas <douglas_shackelford@kenan-flagler.unc.edu> 

Sent: Wednesday, May 1, 2019 7:27 AM 

a 

Cc: Guskiewicz, Kevin M; Strauss, Ronald P.; Farrow, Raymond Benjamin WO. OC) 


Subject: Fwd: our Anti-Semitism discussions 


see below. L.2X8)Jis an MBA alum and successful entrepreneur. Would you provide written responses 
to his questions below? If you could provide the broader context about the conference that you gave our 
current MBAs, I think that might be helpful. 


I'll respond to his questions/recommendations for Kenan-Flagler. 


Kevin, Ron, and Raymond, I’m ccing you so that you are aware and can propose a different approach if you 
wish. 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


Begin forwarded message: 


UNC-R8-0000904 


From: em] 
Date: April 30, 2019 at 10:52:12 PM EDT 

To: "Shackelford, Douglas" <Douglas_ Shackelford@kenan-fla ler-unc.edu>,[ x6: ox7xC)_ | 

Ce 


Subject: RE: our Anti-Semitism discussions 


(6); nd Doug, thank you for the informative response. Your sincere interest in the issue is greatly appreciated. Both 
your hearts are clearly in the right place, neither of you are anti-Semitic, and I’m certain you wouldn’t tolerate anti- 
Semitism from others. Unfortunately, rather than lessen my concerns, Raymond Farrow’s response makes me even 
more worried that UNC has a deeper-rooted problem, as the rhetoric shifted from apologies to ‘blaming the undercover 
reporter’ and ignores many pertinent facts uncovered in my own in-depth research. That said, my aim isn’t to drag you 
both into a point by point debate on a conference you had nothing to do with, nor is it to put you in the awkward 
position of having to defend your colleagues. 


Years ago during my EMBA training we were taught the importance of figuring out the right questions to ask that might 
reveal the pertinent data needed to make informed decisions and judgments. Who could forget Dr. Peter Brew’s case 
study on Nike’s entry into China? So rather than my personally questioning Mr. Farrow orf BO: 000 | it would prove more 
beneficial if you, their peers, asked them some basic questions which would likely be very instructive. You'll find some 
suggestions below my signature line, along with a brief rebuttal on several of the points made. 


More importantly, there’s a fast rising tide of anti-Semitism in the world, highlighted this last week in particular with 
Saturday’s synagogue shooting in Poway and, while less directly catastrophic, the New York Times Int'l edition anti- 
Semitic editorial cartoon it published then retracted with apologies last Thursday. So please understand it’s hard to 
believe the sincerity of the Interim Chancellor’s apology given no real action or meaningful change has come along with 
it. In reflecting upon the injured[©X@): ©) speech where he said “We need to battle darkness with light,” it 
seems you both could easily play a meaningful role in helping UNC actively combat anti-Semitism while extending the 
influence and enhancing the global reputation of KFBS at the same time. 


Without fanfare, you could do something of profound symbolic significance that would fit well within UNC KFBS’s 
mission, its sphere of influence, and the entrepreneurship program in particular. You could ensure that hate does not 
rule the day, that UNC KFBS is not a bystander; it represents something better, it stands for the light. Simply put, UNC 
KFBS could undertake a number of activities fitting within its core mission that would, by virtue of the action itself, 
demonstrate your inspirational leadership and shared commitment to stop anti-Semitism through positive example. 


Actions could include some or all of the following: 


i) Invite successful Israeli entrepreneurs to speak at the business school, individually or on a panel 

ii) Invite an Israeli Nobel prize winner to speak to the business school -[(0)(6),(6)(7(C)_—_—_—jon behavioral 
economics, [©)6) XC) __] for game theory, others if you include science 

iii) Invite a visiting professor from an Israeli business school to either guest lecture or do a temporary 
assignment at KFBS 

iv) Start some sort of exchange program or study abroad partner program with an Israeli business school or 


Start-Up Nation Central 


You would likely have much better ideas than mine, this short list is meant to spur your thought and creativity. Israel is a 
hotbed of entrepreneurism whose track record of success is greatly disproportionate to the size of the population. Why 
is it that Google, Microsoft, Intel, and many other leading companies have established R&D centers in Israel? You may 
have read Startup Nation or know of these vibrant 70 new Israeli startup companies. It makes sense to foster 
connections between our leading hub of innovation and entrepreneurship at KFBS with leading counterparts around the 
world, one of whom happens to be Israel. It makes even more sense to do so at a time when UNC Chapel Hill is 
grappling with an anti-Semitism problem in part of its own making. 


| look forward to your thoughts. 


UNC-R8-0000905 


Best 


(b)(6); 
MaVIVCN 


questions you could ask Mr. Farrow or 


1. How many of the speakers and panelists at the Gaza conference support the BDS 
movement (Boycott, Divest, Sanctions movement against Israel)? How many are against BDS? 

oA Many in the Jewish community have a keen interest on the subject of Gaza. If academic 
discourse was desired, why was the event held on the Jewish sabbath? 

3. How many of the conference speakers or organizers openly have acknowledged and 
accepted that Israel, the world’s only Jewish state, has a fundamental right to exist? 

4. How can any legitimate conference on Gaza neglect having a session squarely dealing 


with one major elephant in the room, namely how can Israel ensure its security in the face of Gaza being controlled by 
Hamas, an organization committed to Israel’s destruction by any means necessary, including terrorism? Remember that 
on Sep 1, 2005 after repeated demands of “land for peace,” Israel unilaterally withdrew from Gaza without 
preconditions and forcibly evicted all remaining Israeli citizens from the area. Yet peace did not ensue. 

a How many events in the last several years have been hosted by the UNC Mideast Center 
that would be characterized as anti-Israel? How many pro-israel? 


Rebuttal to some of the points made by Raymond Farrow 

Giving UNC the full benefit of the doubt, at best it was an unwitting accomplice to hate by enabling anti-Semitism to 
masquerade under the cover of academia at the Gaza conference. After looking into it even further, this conference 
represents the latest example of what seems to be a real pattern of ongoing behavior/bias by UNC. In my research, it 
turns out many people wrote UNC ahead of time to ask for a balanced perspective at the Gaza conference and those 
requests went ignored. So this makes me question how ‘unwitting’ UNC really is and what steps it is concretely taking to 
actively combat hate, not just making public, after-the-fact statements condemning it. Quoting the late Charles 
Krauthammer “To apply to the state of the Jews a double standard that you apply to none other, to judge one people in 
a way you judge no other, to single out that one people for condemnation and isolation — is to engage in a gross act of 
discrimination. And discrimination against Jews has a name. It’s called anti-Semitism.” (Jan 9, 2014 Washington Post 
editorial) 


L My letter had absolutely nothing to do with Fox News or whether[b)(6): ©)(7XC)_] was filming under cover (he 
stated he asked for permission to record the conference and was denied). Further, | did my own homework and 
checked multiple sources who attended, even beyond the 3-part series referenced in my original note. The Fox News 
deflection is very worrisome because it is a clear attempt by the university to look for an easy scapegoat rather than look 
in the mirror. This isn’t about what's on the news, it’s about what the university did or didn’t do. 

2. Presuming the rapper was trying to make a social point, please watch the audience reaction to the rapper. | 
sincerely doubt the audience was as attuned, in the moment, to the nuances described after the fact. The audience 
reaction to his words along with happily joining in to the song is what anti-Semitism sounds and looks like. There is 
nothing funny about anti-Semitism. 


ie If the video was so out of context, why did its tone match many of the other reports | read? What was 
specifically ‘out of context’ in the things the people said about the Jews? 
4. In reviewing the past events held by the Middle East Center 


: ast&tribe paged=1 many were related to or highly critical 
of Israel, but am having lots of trouble finding a few that are positive towards it (or as critical of Israel’s neighbors as 
they are of Israel). Surely if UNC’s goal is a true academic analysis there would be plenty to highlight, yet | challenge you 
to find it. At a certain point in the search, it becomes obvious that this isn’t about academic freedom at all and is not 
even about this conference in isolation. Rather it’s the pattern of the University’s one-sided support and behavior that is 
the primary issue. 


As the UNC Hillel chapter recently wrote to UNC “A conference planned without a commitment to providing multiple 
perspectives results in bias, regardless of intent. Conference organizers selected largely like-minded speakers, including many who 
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were on record as favoring boycotts, divestment and sanctions against Israel. it is no surprise that they left participants with an 
incomplete, inaccurate understanding of the underlying causes of suffering in Gaza. Substituting advocacy for academic discourse 
only serves to undermine academia’s highest principles.” 


From: (b)(6); (b)(7(C) 


Sent: Wednesday, April 24, 2019 2:31 PM 


To: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> (b)(6); (0)(7)(C) 
Ce: (b)(6); (b)(7)(C) 


Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


Thanks Doug, and given my respect for you] ©)): yesterday | took it upon myself to meet with Raymond Farrow, who is 
the interim Chief Global Officer at UNC. While there is no disputing that the rapper who performed at the Gaza 
conference on the face of it used hateful language, this was to punctuate the differences between Palestinians and 
israelis. The song is actually about a Palestinian and Israeli couple who fall in love and have trouble developing their 
relationship in an environment where there is no trust among cultures. The rapper actually lives in israel. The video 
shot by the blogger ~ who accessed the conference under an assumed name and then interviewed people under false 
pretenses — edited the video so that all of this was taken out of context, and so that it became of great interest to Fox 
News which characterized the conference as flagrantly anti-Semitic. There is an account covered in the UNC student 
newspaper by two students who attended the conference — one Jewish the other Muslim — that reveals some of the 
perspectives that were shared. Here is the article for your review. 


1 will tell you that in my Popears at UNC, there is absolutely no condoning of anti-Semitism or any other kind of hateful 
actions and language on this campus. This has brought about a great awareness of the dangers that lurk below the 
surface in all forms of ethnic and religious intolerance. In fact, the campus has been consumed by it for the last year — 
and we’ve lost our Chancellor in the process of taking a stand on a similar issue recently. And while this material was 
taken out of context, the literal language was hurtful and our interim Chancellor has apologized to all who were hurt by 
it, and reaffirmed our support and commitment to the Jewish community and to Israel’s position in the international 
community. 


My relationship with you over the years has been a joy, and | look forward to many years of our unfolding friendship in 


the future. | have taken great personal pride in your successes as an entrepreneur, (b)(6); (b)(7)(C) and now 
(b)(6); (o\(7)(C)JAnd your alma mater, UNC Kenan-Flagier, stands with you as our alum, an entrepreneurial leader and a 
distinguished member of the Jewish diaspora. 


While we will certainly miss you at our inaugural meeting of the Leadership Council for the Entrepreneurship Center 
tomorrow afternoon, we will save a seat for you in the event you should reconsider coming and joining your friends and 


colleagues. 


Most respectfully, 


(b)(6); (b)\(7)(C) 


The University of North Carolina at Chace? Hil 
Kenan-Flagler Business School 
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4101 McColl Building | Campus Box 3490 
Chapel Hill, NC 27599-3490 


“1 (b)(6); (b)(7)(C) © Redacted 
(6)(6); (6)(7)(C) 


SAPEASIA 


From: Shackelford, Douglas 
Sent: Wednesday, April 24, 2019 1:45 PM 


To: (b)(6); ()(7)(C) 


Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


. b)(6)- 
Hi A bXe)., 


The incident that you note below has understandably drawn a great deal of interest on campus. Since Kenan- 
Flagler had no involvement, I asked others to help us understand what happened. 


Today, [ wwem of the Middle East Center, who was very involved with the Gaza program, 
came to Kenan-Flagler. He spoke with some of our MBA students and staff. Afterwards, I asked[_ 8: Jif he 
would be willing to speak with you. He said that he be glad to talk with you. He has been talking with many on 
and off the campus. 


Would you like me to connect the two of you? 
Sincerely, Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


From: (b)(6), (6)(7)(C) 


Sent: Friday, April 12, 2019 1:46 PM 


To: (b)(6), (6)(7)(C) 


Cc: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


_(b)(6); [and Doug), thanks so much for the kind of response | expected. It’s why I’ve admired and respected you since 
taking your class so many years ago. | only learned of the issue myself yesterday, so don’t feel like your head is in the 
sand. A sure sign that there are bad things afoot is when someone is kicked out / banned from filming what is supposed 
to be an academic event. 
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While it’s thankfully likely that 96%+ of the students and faculty at UNC don’t act or feel the way that was expressed in 
the events that transpired at the conference, so many departments were involved in sponsoring this that UNC needs to 
really take a hard look and understand what it was supporting, and therefore its complicity in spreading anti-Semitism, 
and take significant, lasting action to ensure UNC doesn’t support this kind of nonsense again. 


Academic freedom is vital, as is a vigorous debate (and Israel-Gaza relations is a worthy academic debate topic), but UNC 
can’t hide behind the disclaimer on the conference’s website saying “The listing of an ovent does not constituic 
endorsement of or agreement with the views presented therein.” when the line of academia gets crossed so blatantly into 
pure hate as what happened here. Action must be taken and words alone are insufficient, hence I’m protesting the only 
way | can — withdrawing my time, suspending access to my wallet, and spreading the word about what happened. While 
I'd bet the university would appropriately never even consider sponsoring a KKK rally, even under the guise of an 
academic conference, in this case it did essentially the same kind of thing. 


You don’t know how happy | was that the business school wasn’t listed as a sponsor, which makes this all the more 
painful to me because it means withdrawing my support (hopefully just temporarily) until UNC’s leadership gets the 
message that this isn’t about getting an apology, it’s about UNC demonstrating that it can fully live up to its values and 
mission. 


Thanks again for your understanding, support, and any influence you might help bring to bear. 


From[ OMG —————*d 

Sent: Thursday, April 11, 2019 11:37 PM 

To{_ VE OMNC) 

Cc: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


thank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? |'m not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these issues. 
Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 


diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 


(b)(6); ()(7)(C) 


UNC-R8-0000909 


(b)(6), (6)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700 (b)(6); (6)(7)(C) wrote: 
XS): | was out of town on business and unable to attend, but hope you had a good (b)(6); (b)(7(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | 
can support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. My (b)(6); (o)(7)(C) saw the video below and is crying right now in her room. This is very personal to 


me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 


And all of this is on the heels of UNC having] (b)(6); (6)(7(C) |deliver a keynote address in ONG); at thd _(6)(6); ()(7(C) 
(b)(6); (6)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, 
and it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the 
school and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means 
helping UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won't just sit idly as a 
bystander and pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 

. . . 6 - . . . = . 
. the 4 of March, and given the recent history with re). this is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel I previously committed to with you. | hope you understand my reasons why, and 
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further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 
sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best 


(b)(6); 
(oV7VC) 


From (b)(6); ()(7)(C) 


Sent: Wednesday, April 3, 2019 4:41 PM 
: (b)(6); (b)(7)(C) 


: (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for 
the Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program 
of work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’s Centennial 
Celebration on the afternoon of April 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us 
an opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have 
one of the best teams assembled to drive the Center forward and are now developing our plans for our next stage of 
evolution to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(6)(6); (b)(7)(C) 


The University of North Carolina at Chapel Hill 
Kenan-Flagler Business School 


UNC-R8-0000911 


Chapel Hill, NC 27599-3490 
Eship.unc.edu 
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Message 


From: Shackelford, Douglas [Douglas Shackelford@kenan-flagler.unc.edu] 

Sent: 4/12/2019 9:14:02 AM 

To: Farrow, Raymond Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 

Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


Thanks, Raymond. If you could keep me on any listserve with further updates, that would be helpful. I’ve now also been 
contacted by the MBA program on behalf of our students. 


Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 
On Apr 12, 2019, at 8:37 AM, Farrow, Raymond Benjamin <rfarrow@email.unc.edu> wrote: 
Doug: 


We are working with University Communications and University Development on materials to help respond to questions 
and concerns from alumni and friends. Copied below is the response by UNC Global to press requests yesterday when 
the video by Ami Horowitz was released. (I realize this is not immediately helpful or appropriate to respond to your 
donor, but | wanted you to have it as a reference.) | anticipate we will have additional updates for you later today. 


Please let me know if you have further questions or if you’d like to discuss. Thanks. 


This video was produced by an individual who attended the “Conflict over Gaza” conference and recorded discussions 
with a number of attendees who were unaware he was taping their statements. The content was heavily edited, and the 
product as presented does not provide context as to the questions and the full, complete answers given. Moreover, we 
do not believe this video represents the spirit of scholarship at the event. 


The conference brought together internationally recognized scholars and professionals from NGOs, think tanks, and 
academia to address a range of topics about Gaza from different viewpoints. The sponsors supported the event as an 
educational opportunity, and this video misconstrued the breadth of discourse that took place during the panels. 


Our University is united by students, faculty, and staff from more than one hundred countries and represented by a 
diverse range of perspectives, traditions, and faiths. Diversity is an intrinsically vital part of shaping dialogue that can 
address complex issues, and we uphold a commitment to fostering a welcoming environment to people from all 
backgrounds. 


Conferences such as this are organized by scholars who have academic freedom to develop the programming and invite 


their selected speakers and performers. UNC Global supports faculty in hosting these conferences without endorsing the 
beliefs of speakers or performers. 
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Raymond B. Farrow Ill, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:i Redacted i | raymond farrow@unc.edu 
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From: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Sent: Friday, April 12, 2019 6:00 AM 

To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 

Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


Raymond, see below. Did you have other alums react to the conference like this? Did you develop a response to them? 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


Begin forwarded message: 


From (b)(6); (b)(7)(C) 


Date: April 11, 2019 at 11:49:55 PM EDT 
To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu> 
Cc: (b)(6); (b)(7)(C) 


(b)(6); (6)(7)(C) 


ubject: Re: Welcome to the Future of Entrepreneurship at UNC! 


Doug, for a little context} (b)(6); (6)(7)(C) |may end up being one of our most successful} _()(6); (b(7)(C) 
entrepreneurs. I've been developing our relationship with him} ©X6).®)(7)C)_——s|when he|__ (6X6): (b)(7)(C) 


(b)(6); (6)(7)(C) 


(b)(6); (b)(7(C) 
the type of an alumnus who could be the backbone of our entrepreneurship program so this email comes with 
some disappointment and surprise to me. 


He had previously enthusiastically committed to our Leadership Council. | was not aware of these more 
sweeping issues until receiving his email. I'm just copying you so that you might develop a strategy for others 
in the Jewish community among our alumni. 


All the best, 


(b)(6); (b)(7)(C) 
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(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 8:37 PM -0700, (b)(6); (b\(7(C) wrote: 


[ ©. |thank you for this leadership and for raising an issue of which | was completely unaware. And |'m 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? |'m not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these 
issues. 


Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 
diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 


(b)(6); (6)(7)(C) 
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On Thu, Apr 11, 2019 at 6:31 PM -0700, (b)(6); (b)(7)(C) rote: 


£28), _|was out of town on business and unable to attend, but hope you had a good [we exrce) | 
meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | 
can support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. My (b)(6); (b)(7)(C) saw the video below and is crying right now in her room. This is very personal 


to me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the 
icing on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 
Part 1 http://www.thetower.org/7397-part-1-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
Part 2 http://www.thetower.org/7404-part-2-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
Part 3 http://www.thetower.org/7409-part-3-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 


And all of this is on the heels of UNC having |(®)(6); (©)(7(C) | deliver a keynote address in} (©)(6). fat the! (66): (6)(7(c) 
(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, 
and it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the 
school and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means 
helping UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won’t just sit idly as a 
bystander and pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their 
responsibility in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor 
an event like that at the end of March, and given the recent history with[_©Y6):_]this is clearly a trend and not just a 
one-off mistake in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then 
claim to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and 
are in sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat 
itself. 


Best, 


(b)(6); 
(b\(7(C) 
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From (b)(6); (b)(7)(C) 


Sent: Wednesday, April 3, 2019 4:41 PM 
To: 
cf —CSOSC SSCSC“*“S*S*~*“‘—*~S*S*S*~*S*S~S~S~*™ 


Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for 
the Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program 
of work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’s Centennial 
Celebration on the afternoon of April 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us 
an opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have 
one of the best teams assembled to drive the Center forward and are now developing our plans for our next stage of 
evolution to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 


advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); (b)(7)(C) 


The Entrepreneurship Center 
fhe University of North Carolina at Chapel Hill 
Kenan-Flagler Business School 
Chapel Hill, NC 27599-3490 
Eship.unc.edu 


we 
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UNC-R8-0000917 


Message 


From: [_©N6), ONC) _| (b)(7(C) _[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=50B021BE7FD44AEE95E43F5S5BDDBFOE8{(b)\6); (b)(7)(C) 
Sent: 4/12/2019 7:09:52 AM 


To: Farrow, Raymond Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 
Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


lam afraid this will only be the first. 
Sent from my iPhone 


On Apr 12, 2019, at 7:05 AM, Farrow, Raymond Benjamin <rfarrow@email.unc.edu> wrote: 


Get Outlook for iOS 


From: Shackelford, Douglas <douglas shackelford@kenan-flagler.unc.edu> 
Sent: Friday, April 12, 2019 6:00 AM 

To: Farrow, Raymond Benjamin 

Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


Raymond, see below. Did you have other alums react to the conference like this? Did you develop a response to them? 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 
Begin forwarded message: 


From: (b)(6); (b)(7)(C) 
Date: April 11, 2019 at 11:49:55 PM EDT 
To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu> 


Cc: : (b)(6); (o)(7)(C) 
(b)(6); ()(7)(C) 


Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


Doug, for a little contextL(6)(6) (6)(7C) |may end up being one of our most successful 
entrepreneurs. I've been developing our relationship with him} _ (66): (6)(7(C) 


(b)(6); (b)(7)(C) 
(6)(6); (6)(7)(C) He is 


the type of an alumnus who could be the backbone of our entrepreneurship program so this email comes with 
some disappointment and surprise to me. 


(b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


UNC-R8-0000918 


He had previously enthusiastically committed to our Leadership Council. | was not aware of these more 
sweeping issues until receiving his email. I'm just copying you so that you might develop a strategy for others 
in the Jewish community among our alumni. 


All the best, 


(b)(6); ()(7)(C) 


On Thu, Apr 11, 2019 at 8:37 PM -0700, (b)(6); (6)(7)(C) wrote: 


thank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? I'm not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these issues. 
Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 


diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 


(b)(6), (0)(7)(C) 


UNC-R8-0000919 


(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700, (b)(6); (b)(7)(C) wrote: 
(b)(6); || was out of town on business and unable to attend, but hope you had a good (b)(6); (b)(7)(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | can 
support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. My (b)(6); (b)(7)(C) saw the video below and is crying right now in her room. This is very personal to 


me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 


And all of this is on the heels of UNC having} (6); (b\7)(C) Heliver a keynote address in| ©X®). Jat the, (6): (&\7XC) 
(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, and 
it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’ re doing for the school 
and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means helping 

UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won’t just sit idly as a bystander and 
pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 
that at the end of March, and given the recent history with] 06). | this is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel I previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 
sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best, 


(b)(6); 
(hV7VC1\ 


UNC-R8-0000920 


From{______——O OM _———*d 
Sent: Wednesday, April 3, 2019 4:41 PM 

Toy CGN). Cd 

cl —OCCCOOOM]OC*C*“‘“‘C#NSNCN#”NCé‘<(‘#SCC#d 


(b)(6); (b)(7)(C) 
Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for the 
Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program of 
work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’sCentennial 
Celebration on the afternoon ofApril 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us an 
opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have one of 
the best teams assembled to drive the Center forward and are now developing our plans for our next stage of evolution 
to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); (b)(7)(C) 


The Entrepreneurship Center 
The University of North Carolina at Chapel HH 
Kenan-Flagler Business School 
Chapel Hill, NC 27599-3490 
Eship.unc.edu 
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UNC-R8-0000921 


Message 

From: Farrow, Raymond Benjamin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EAC36A1F60F241BE8D564C9A33B3A7F5-RAYMOND BEN] 

Sent: 4/15/2019 9:56:52 PM 


To: (b)(6); (0)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4f688603e9a64975b498405c99a4c259] (b)(6); (b)(7)(C) 
cc: Strauss, Ronald P. [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=c97 17f8108274576ab6c0998635e9ec6-Ronald P. S] 


(b)(6); (6)(7)(C) 


| wanted to write to you directly and express my sorrow for the anger you feel and for the disappointment you 
expressed in UNC Global. First, | have done as you requested and asked our communications team to remove your 
name from our email listserv, though | hope you will reconsider that decision in time. | believe it is important to keep all 
members of the University community engaged in the mission of broader global understanding and dialogue, and it 
would be a loss to no longer have you. 


The conference, as you know, was organized by the Center for Middle East and Islamic Studies, which is part of the 
College of Arts & Sciences. UNC Global, like other units and departments on campus, decided to co-sponsor the three- 
day conference because we felt the opportunity to examine the experiences of people who live in Gaza was an 
important discussion to have on campus. In addition to the academic panels, there was of course the musical 
performance but also a small art exhibit, a photojournalism display, and a full day of films that were included in the 
event. | regret that Tamer Nafar detracted from the issues the conference was trying to explore and alienated you and 
so many. 


| understand you are currently{_©X@),_]but would appreciate the opportunity to meet with you in person, if you are 
willing, when you return to campus. | hope that this moment, as difficult and painful as it is, will not prevent people of 
goodwill, and especially our distinguished faculty, from contributing toward a better Carolina. Please know that | pledge 
myself toward that end and would welcome the opportunity learn from and work with you. 


Sincerely, 


Raymond 


Raymond B. Farrow Hl, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


UNC-R8-0000922 


Message 

From: Farrow, Raymond Benjamin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EAC36A1F60F241BE8D564C9A33B3A7F5-RAYMOND BEN] 

Sent: 4/12/2019 9:15:03 AM 


To: Shackelford, Douglas [Douglas _Shackelford@kenan-flagler.unc.edu] 
Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 
Will do. 


Raymond B. Farrow Ill, MALD 
Associate Provost for Global Affairs and Interim Chief Global Officer 


The University of North Carolina at Chapel Hill 
FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:! Redacted} | raymond farrow@unc.edu 


From: Shackelford, Douglas <Douglas_Shackelford@kenan-flagler.unc.edu> 
Sent: Friday, April 12, 2019 9:14 AM 

To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 

Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


Thanks, Raymond. If you could keep me on any listserve with further updates, that would be helpful. I’ve now also been 
contacted by the MBA program on behalf of our students. 


Doug 

Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 

UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 

919-962-3232 (office) 

On Apr 12, 2019, at 8:37 AM, Farrow, Raymond Benjamin <rfarrow@email.unc.edu> wrote: 

Doug: 

We are working with University Communications and University Development on materials to help respond to questions 
and concerns from alumni and friends. Copied below is the response by UNC Global to press requests yesterday when 


the video by Ami Horowitz was released. (I realize this is not immediately helpful or appropriate to respond to your 
donor, but | wanted you to have it as a reference.) | anticipate we will have additional updates for you later today. 


Please let me know if you have further questions or if you’d like to discuss. Thanks. 


UNC-R8-0000923 


This video was produced by an individual who attended the “Conflict over Gaza” conference and recorded discussions 
with a number of attendees who were unaware he was taping their statements. The content was heavily edited, and the 
product as presented does not provide context as to the questions and the full, complete answers given. Moreover, we 
do not believe this video represents the spirit of scholarship at the event. 


The conference brought together internationally recognized scholars and professionals from NGOs, think tanks, and 
academia to address a range of topics about Gaza from different viewpoints. The sponsors supported the event as an 
educational opportunity, and this video misconstrued the breadth of discourse that took place during the panels. 


Our University is united by students, faculty, and staff from more than one hundred countries and represented by a 
diverse range of perspectives, traditions, and faiths. Diversity is an intrinsically vital part of shaping dialogue that can 
address complex issues, and we uphold a commitment to fostering a welcoming environment to people from all 
backgrounds. 


Conferences such as this are organized by scholars who have academic freedom to develop the programming and invite 
their selected speakers and performers. UNC Global supports faculty in hosting these conferences without endorsing the 
beliefs of speakers or performers. 


Raymond B. Farrow lll, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 
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From: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Sent: Friday, April 12, 2019 6:00 AM 

To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 

Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


Raymond, see below. Did you have other alums react to the conference like this? Did you develop a response to them? 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


Begin forwarded message: 


UNC-R8-0000924 


From NOON) 
Date: April 11, 2019 at 11:49:55 PM EDT 
To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu> 
cf OHLO) OC*~“*~S*S*~*“~*~S*~*~*S 
(b)(6); (6)(7)(C) 
ubject: Re: Welcome to the Future of Entrepreneurship at UNC! 


Doug, for a little context} (b)(6); (6)(7)(C) may end up being one of our most successful} _()(6); (b)(7)(C) 
entrepreneurs. I've been developing our relationship with him| _(©)(6), (&)(7(C) hen he (b)(6); (b)(7(C) 


(b)(6); (6)(7)(C) 


(b)(6); (b)(7)(C) 
the type of an alumnus who could be the backbone of our entrepreneurship program so this email comes with 
some disappointment and surprise to me. 


He had previously enthusiastically committed to our Leadership Council. | was not aware of these more 


sweeping issues until receiving his email. I'm just copying you so that you might develop a strategy for others 
in the Jewish community among our alumni. 


All the best, 


(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 8:37 PM -0700, (b)(6); (b)(7)(C) wrote: 


| ©X8).. [thank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? |'m not sure why this message is the first I've 


heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these 
issues. 


Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 
diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


UNC-R8-0000925 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 


(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700 (b)(6); (b)(7)(C) wrote: 
(b)(6): | | was out of town on business and unable to attend, but hope you had a good (b)(6); (b)(7)(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | 
can support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 


one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 
Nazis. My (b)(6); ()(7)(C) saw the video below and is crying right now in her room. This is very personal 
to me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the 
icing on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 
Part 1 http://www.thetower.org/7397-part-1-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
Part 2 http://www.thetower.org/7404-part-2-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
Part 3 http://www.thetower.org/7409-part-3-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 


And all of this is on the heels of UNC having} (®)(6): (©)(7)(C) |deliver a keynote address in} (©). fat the|_(®)(6): &)(7)(C) 
(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, 
and it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the 
school and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means 


helping UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won't just sit idly as a 
bystander and pretend this didn’t happen. 


UNC-R8-0000926 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their 
responsibility in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor 
an event like that at the end of March, and given the recent history with[ 8): ]this is clearly a trend and not just a 
one-off mistake in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then 
claim to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and 
are in sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat 
itself. 


Best, 


From: (b)(6); (0)(7)(C) 


Sent: Wednesday, April 3, 2019 4:41 PM 
To: (b)(6); (b)(7)(C) 


Ce: (b)(6); (b)(7)(C) 
(b)(6); (6)(7)(C) 


Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for 
the Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program 
of work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’s Centennial 
Celebration on the afternoon of April 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us 
an opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have 
one of the best teams assembled to drive the Center forward and are now developing our plans for our next stage of 
evolution to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); ()(7)(C) 


UNC-R8-0000927 


(6)(6); (b)(7)(C) 


The Entrepreneurship Center 


The University of North Carolina at Chapel Hil 
Kenan-Flagler Business School 


Chapel Hill, NC 27599-3490 
Eship.unc.edu 


anrears ? 
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UNC-R8-0000928 


Message 

From: Farrow, Raymond Benjamin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EAC36A1F60F241BE8D564C9A33B3A7F5-RAYMOND BEN] 

Sent: 4/12/2019 8:37:37 AM 


To: Shackelford, Douglas [Douglas _Shackelford@kenan-flagler.unc.edu] 
Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 
Doug: 


We are working with University Communications and University Development on materials to help respond to questions 
and concerns from alumni and friends. Copied below is the response by UNC Global to press requests yesterday when 
the video by Ami Horowitz was released. (I realize this is not immediately helpful or appropriate to respond to your 
donor, but | wanted you to have it as a reference.) | anticipate we will have additional updates for you later today. 


Please let me know if you have further questions or if you’d like to discuss. Thanks. 


This video was produced by an individual who attended the “Conflict over Gaza” conference and recorded discussions 
with a number of attendees who were unaware he was taping their statements. The content was heavily edited, and the 
product as presented does not provide context as to the questions and the full, complete answers given. Moreover, we 
do not believe this video represents the spirit of scholarship at the event. 


The conference brought together internationally recognized scholars and professionals from NGOs, think tanks, and 
academia to address a range of topics about Gaza from different viewpoints. The sponsors supported the event as an 
educational opportunity, and this video misconstrued the breadth of discourse that took place during the panels. 


Our University is united by students, faculty, and staff from more than one hundred countries and represented by a 
diverse range of perspectives, traditions, and faiths. Diversity is an intrinsically vital part of shaping dialogue that can 
address complex issues, and we uphold a commitment to fostering a welcoming environment to people from all 
backgrounds. 


Conferences such as this are organized by scholars who have academic freedom to develop the programming and invite 
their selected speakers and performers. UNC Global supports faculty in hosting these conferences without endorsing the 
beliefs of speakers or performers. 


Raymond B. Farrow Hl, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


UNC-R8-0000929 


From: Shackelford, Douglas <Douglas_Shackelford@kenan-flagler.unc.edu> 
Sent: Friday, April 12, 2019 6:00 AM 

To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 

Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


Raymond, see below. Did you have other alums react to the conference like this? Did you develop a response to them? 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 11, 2019 at 11:49:55 PM EDT 
To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu> 


: (b)(6); (o)(7)(C) 
(b)(6); (b)(7)(C) 
Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


Doug, for a little context] ()(6); (&)(7(C) may end up being one of our most successful (b)(6); (0)(7)(C) 
entrepreneurs. I've been developing our relationship with him} _(6)(6); (&)(7)(C) when he} (b)(6); (&\(7)(C) 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) He is 


the type of an alumnus who could be the backbone of our entrepreneurship program so this email comes with 
some disappointment and surprise to me. 


He had previously enthusiastically committed to our Leadership Council. | was not aware of these more 
sweeping issues until receiving his email. I'm just copying you so that you might develop a strategy for others 
in the Jewish community among our alumni. 


All the best, 


(b)(6); ()(7)(C) 


UNC-R8-0000930 


On Thu, Apr 11, 2019 at 8:37 PM -0700, (b)(6); (b)(7)(C) wrote: 


); |thank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? |'m not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these 
issues. 


Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 
diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 


(b)(6), (6)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700, (b)(6); (b)(7)(C) rote: 
(eX6), || was out of town on business and unable to attend, but hope you had a good| — (by): ()\7C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | 
can support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. My (b)(6); (b)(7)(C) saw the video below and is crying right now in her room. This is very personal 
to me. 


UNC-R8-0000931 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the 
icing on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 


And all of this is on the heels of UNC having} (b)(6); (0)(7(C) |deliver a keynote address in| (©)(6); Jat the] — (©)(6); (&)(7)(C) 
(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, 
and it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the 
school and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means 
helping UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won'’t just sit idly as a 
bystander and pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their 
responsibility in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor 
an event like that at the end of March, and given the recent history with[_©X6);_] this is clearly a trend and not just a 
one-off mistake in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then 
claim to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and 
are in sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat 
itself. 


Best, 


From: (b)(6); (o)(7)(C) 


Sent: Wednesday, April 3, 2019 4:41 PM 
Tol MLO) Cd 
cf CSC“s*‘“CS*tsSSSSCSC“‘“S*S*~“‘—*S*S*S*S*~*~S~S~*Y 


Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for 
the Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program 
of work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’s Centennial 


UNC-R8-0000932 


Celebration on the afternoon of April 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us 
an opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have 
one of the best teams assembled to drive the Center forward and are now developing our plans for our next stage of 
evolution to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); (6)(7)(C) 


The Entrepreneurship Center 
The University of North Careline at Chapel Hill 
Kenan-Flagler Business School 
Chapel Hill, NC 27599-3490 
Eship.unc.edu 


www. kenan-fladier ure edu 


Learn. Launch. Lead. 
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Message 


From: Farrow, Raymond Benjamin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EAC36A1F60F241BE8D564C9A33B3A7F5-RAYMOND BEN] 

Sent: 4/12/2019 3:15:50 PM 

To: [_()6), )7XC)_—_][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=bbf6458803ee437baSdaSb1dc0d0b853{ (b)(6); (o)7(C) | 


(b)(6); 
isiVara¥ias 


Thanks for reaching out and sharing with me directly the concerns of the student participants at the conference and the 
larger Jewish community. | regret the hurt that has been caused. | hope the statement released earlier this afternoon 
by me, the senior associate dean, the Middle East Center co-directors, and the conference organizer will help 
communicate our mutual concern (https: 


Please let me know if | can help answer additional questions or provide further clarification. | look forward to finding 
ways of working together moving forward. 


I'm sorry we didn’t get a chance to meet in person last night at the Hillel event. Perhaps we can meet sometime for 
lunch? 


Best wishes. 


Raymond B. Farrow il], MALD 
Associate Provost for Global Affairs and Interim Chief Global Officer 


The University of North Carolina at Chapel Hill 
FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:! Redacted i | raymond farrow@unc.edu 
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Message 

From: Strauss, Ronald P. [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=C97 17F8108274576AB6C0998635E9EC6-RONALD P. S] 

Sent: 4/17/2019 5:03:59 PM 


To: (b)(6); ()(7)(C) 


Subject: W: 


Ronald P. Strauss, DMD, PhD 

Executive Vice Provost 

Adams Distinguished Professor of Dentistry and Professor of Social Medicine 
University of North Carolina at Chapel Hill, 104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000, USA, (919) 962-4510; ron_strauss@unc.edu 


From: (b)(6); ()(7)(C) 


Sent: Wednesday, April 17, 2019 3:40 PM 
To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu> 
Subject: Re: 


Ron, 
| will, thanks! 


Raymond: according to this piece of news, the GC was very much involved in the conference, and seems to 
admit it by for example discussing giving money back, and knowing what was the budget. 


httos://abc11.com/religion/some-sponsors-want-money-back-after-anti-semitic-remarks-at-unc- 
conference/5254363/ 


There is no way | can see that both what you said, about the GC very minimal involvement, and what this 
article says, about the GC significant involvement, are true. | am generally extremely sceptical with regard to tv 
channels, but now | don't know what to think. Who, you, or them, is not telling the truth? 


Looking forward to hear from you. 


Thank you, 
(’b)(6); (b)(7)(C) 


Get Outlook for Android 


From: Strauss, Ronald P. 
Sent: Wednesday, April 17, 2019 6:04:34 PM 


To (b)(6); (b)(7)(C) arrow, Raymond Benjamin 


Subject: RE: 


0X8). | Thank you for writing! Your vantage point really matters to me. Let’s please plan to talk about this 
conference, the rapper and also your experiences this year} (6X6). |. Can we have lunch together in July after 
you return? Thanks, Ron 


Ronald P. Strauss, DMD, PhD 

Executive Vice Provost 

Adams Distinguished Professor of Dentistry and Professor of Social Medicine 
University of North Carolina at Chapel Hill, 104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000. USA, (919) 962-4510: ron_strauss@unc.edu 
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From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 17, 2019 10:14 AM 

To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 
Cc: Strauss, Ronald P. <ron_strauss@unc.edu> 

Subject: Re: 


Dear Associate Provost Farrow, 


Thank you. | had the impression that the GC had a bigger involvement, including the fact that one of its leaders was, | 
think/thought, in charge of parts of the conference. Maybe | was wrong. If | was, | apologize. And again, | am not 
blaming those who invited X or Y. | blame X or Y, and the fact that people present there did not say “STOP” at that 
minute, nor reported it to us until the video became public many days later. And yes, | still think the statement of the GC 
is very weak.[ (XG) MTC) «When a bishop opens his oral or written statements with 
quoting the current pope (any current pope), it is generally not seen by others as a good sign. People would say that 1. 
We don’t need the bishop to know what the pope said: we can read it alone; 2. If the bishop has nothing original to say, 
something is wrong. So yes, a statement that is so based on quoting someone else is not something that impresses me. 
What can | do. 


Anyway, | will be back in the US in July, and on campus next semester. If you want, | will be happy to meet. 


Best, 


From: "Farrow, Raymond Benjamin" <rfarrow@email.unc.edu> 


Date: Tuesday, April 16, 2019 at 4:56 AM 
To: (b)(6); (b)(7)(C) 


Cc: "Strauss, Ronald P." <ron_strauss@unc.edu> 
Subject: <no subject> 


(b)(6), (b)(7)(C) 


| wanted to write to you directly and express my sorrow for the anger you feel and for the disappointment you 
expressed in UNC Global. First, | have done as you requested and asked our communications team to remove your 
name from our email listserv, though | hope you will reconsider that decision in time. | believe it is important to keep all 
members of the University community engaged in the mission of broader global understanding and dialogue, and it 
would be a loss to no longer have you. 


The conference, as you know, was organized by the Center for Middle East and Islamic Studies, which is part of the 
College of Arts & Sciences. UNC Global, like other units and departments on campus, decided to co-sponsor the three- 
day conference because we felt the opportunity to examine the experiences of people who live in Gaza was an 
important discussion to have on campus. In addition to the academic panels, there was of course the musical 
performance but also a small art exhibit, a photojournalism display, and a full day of films that were included in the 
event. | regret that Tamer Nafar detracted from the issues the conference was trying to explore and alienated you and 
so many. 


| understand you are currently ©). Jbut would appreciate the opportunity to meet with you in person, if you are 
willing, when you return to campus. | hope that this moment, as difficult and painful as it is, will not prevent people of 
goodwill, and especially our distinguished faculty, from contributing toward a better Carolina. Please know that | pledge 
myself toward that end and would welcome the opportunity learn from and work with you. 


Sincerely, 


UNC-R8-0000936 


Raymond 


Raymond B. Farrow Hl, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 

P: 919/962-1051 | C:{ Redacted _} | raymond farrow@unc.edu 


UNC-R8-0000937 


Message 

From: Strauss, Ronald P. [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=C97 17F8108274576AB6C0998635E9EC6-RONALD P. S] 

Sent: 4/15/2019 12:42:13 PM 


To: (b)(6); ()(7(C) 


Subject: FW: Please remove me from any list associated with the Global Center 


Ronald P. Strauss, DMD. PhD 

Executive Vice Provost 

Adams Distinguished Professor of Dentistry and Professor of Social Medicine 
University of North Carolina at Chapel Hill, 104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000, USA, (919) 962-4510; ron_strauss/@unc.edu 


From: 

Sent: Monday, April 15, 2019 10:19 AM 

To: Strauss, Ronald P. <ron_strauss@unc.edu>; Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 
Subject: Re: Please remove me from any list associated with the Global Center 


Hi Ron, 


Thank you. What | wrote was in a moment of anger. But | am still angry. My only, but big, problem is with the musical 
part. | have absolutely nothing against the conference, did not join those who called against it before it took place, and 


regretted very much of not being to attend it, (b)(6); (b)(7)(C) because on paper, the topics seemed very 


interesting and things | would have liked to know more about. | am the last person to say events like this should not be 


discussed. | am also the last person to} (b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) | have no issue with the unknown voices expressing 


antisemitic views in the video. | do not know who are they, and they might be people who attended the conference. 


There are racists people everywhere (including (b)(6); (b)(7)(C) so it is not a surprise there 


were racist people perhaps in the crowd. The issue is not that. The issue is not the academic conference. The issue is the 
rapper and his text and the fact that people sat there and did not stop it, and did not report it immediately. 


Regarding the center’s statement, | saw it before, and find it very weak, and very offensive. What is this “The Dean said 
that X, and we agree”? Since when strong people need to quote others to make a point? And if he wouldn’t? And if he 
would change his mind? Does people in the GC administration are so weak that they need someone to rely on? Some 
authority? And what is this “UNC Global regrets any offense that the video and performance have had for members of the 
Jewish community? And what about non-Jews that are shocked? And what is this “offense”? This is hke saying “I am sorry 
vou understood it this way” fo someone you don’t want to apologize to really. So no, I find the center's statement embarrassing. 
Totally. This is the clearly one of the lowest moment of my time at UNC. I am sure many Jews around the country (and world: 
people here already asked me about it) sce all this. ] am sure there will be implication in donations (thus the Dean has reallv 
reasons to worry about), and im parents sending their kids to UNC. And I would fully understand them. With such a weak 
statement, no, | cannot see myself associated with the center in its current leadership. 


Still, this has nothing to do about you. I just wanted you to know how angrv [ am. 


Hope to see you soon, 


(b)(6); 
(o\(7(C) 


UNC-R8-0000938 


From: "Strauss, Ronald P." <ron_strauss@unc.edu> 
Date: Monday, April 15, 2019 at 4:53 PM 
To: (b)(6); (b)(7)(C) "Farrow, Raymond Benjamin" <rfarrow @email.unc.edu> 


Subject: RE: Please remove me from any list associated with the Global Center 


(b)(6); (b)(7)(C) 


Thank you for writing. 


Please understand that I did not personally have anything to do with the Gaza Conference and actually was 
abroad teaching while it occurred. 


It appears that the rapper crossed a line, but regarding the actual conference, I see it differently. I firmly believe 
that the day universities cannot hear different and challenging views, is the day that they become irrelevant. I do 
not support hate speech in any way but I do support having a wide array of perspectives available for 
consideration. That means that we are going to hear voices we may strongly differ with. But, the sword cuts 
both ways... to stifle such speech will ultimately mean that your view and my view will also be silenced. I 
would be ashamed of UNC if it stopped listening to disparate voices. 


UNC Global is a voice for international collaboration and dialogue. I regret your decision to have nothing more 
to do with UNC’s global initiatives and hope that you will reconsider in time. 


scaceccsapisosasatcestilggtocesscesreesnessenenssteneesnssersceerenecasnsarsrenatessenssresenerscsenscrstendypienesreesnenescecsnssrseeonssentnnsasssesenscoscsisrssasasesstenrssenseessstetannnsentesstecessssnfprese:secssssessesensssececsssesstescenscese 


Tam hoping you and your lovely family are having a terrific year[_©1@._|P'd enjoy catching up when you 
return to this area. 


With my best, Ron 


Ronald P. Strauss, DMD, PhD 

Executive Vice Provost 

Adams Distinguished Professor of Dentistry and Professor of Social Medicine 
University of North Carolina at Chapel Hill, 104 South Building, C.B. # 3000 


From: (b)(6); (b)(7)(C) 


Sent: Friday, April 12, 2019 5:05 PM 
To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 


Cc: Strauss, Ronald P. <ron_strauss@unc.edu> 


Subject: Please remove me from any list associated with the Global Center 


Mr. Farrow, 

| was and might be associated in some lists with the Global Center of UNC. Please remove my name from any 
such records. | do not want to be associated with you and your center. | hope no JEW ever would want to also 
even come closer to that place. 


(b)(6); (b)(7)(C) 


(b)(6); (6)(7)(C) 


UNC-R8-0000939 


(b)(6); (b)(7)(C) 


UNC-R8-0000940 


Message 

From: Strauss, Ronald P. [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=C97 17F8108274576AB6C0998635E9EC6-RONALD P. S] 

Sent: 4/18/2019 1:28:09 PM 


Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=e3f985c148d04d0ba0cdd6139c3c87cf]  (b)(6): (b)(7)(C) 
Subject: UNC Global 


FYI 


Ronald P. Strauss, DMD, PhD 

Executive Vice Provost 

Adams Distinguished Professor of Dentistry and Professor of Social Medicine 
University of North Carolina at Chapel Hill, 104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000, USA, (919) 962-4510; ron_strauss@unc.edu 


From: (b)(6); (b)(7)(C) 
Sent: Thursday, April 18, 2019 10:25 AM 
To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu>; Strauss, Ronald P. <ron_strauss@unc.edu> 


Subject: Re: UNC Global 
Raymond, 


Thank you for this explanation. The healing process for the campus will be | am afraid long and tough. | have no doubt it 
will, as | said, seriously affect Jewish donors, alumni, and parents of future students: | see it online very clearly. Justified 
or not, UNC is likely to be put in “black lists” of problematic campuses for Jewish students. And for the campus itself, the 


wounds are deep. My own department for example} —_(b)(6);(b)(7)(C)__ | has certainly had one of its worst weeks with 
regard to internal divisions in a long time. A statement with explicit mention of the conference was not released by our 


department. It is not because there were no attempts to do it. There were. They failed. The memory of who wanted it, 
and who objected it, and why, will not fade away easily. The song, and more so the fact that people who were present 
did not stop it immediately, nor reported it immediately after, will have, | am sadly certain, a very negative impact on 
our campus, our students, and our collegiality, for a long time. And on me too. 


Thank you for the clarifications, 
(b)(6); (b)(7)(C) 


From: "Farrow, Raymond Benjamin" <rfarrow@email.unc.edu> 
Date: Thursday, April 18, 2019 at 6:40 AM 


To (b)(6); (b)(7)(C) "Strauss, Ronald P." <ron_ strauss@unc.edu> 


Subject: UNC Global 


| appreciate you writing and seeking clarification. UNC Global is a larger university brand that a number of 
units share, both within the Provost's Office and in the College of Arts & Sciences; the UNC Global brand is also 
used to promote and support the University's broader global mission. The commonality the units share is that 
they are housed at the FedEx Global Education Center. As | mentioned in my earlier email, the conference was 
organized by the Center for Middle East and Islamic Studies, which is one of the area studies centers that 
reports to the College. All the area studies centers are housed at FedEx. This administrative structure is 
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highlighted on our website: https://global.unc.edu/about/people/. (I realize, and Ron can confirm, that this 
structure can be confusing even within UNC and often more so to external audiences.) 


People ~ UNC Global 
UNC Global. Raymond Farrow Associate Provost for Global Affairs Interim Chief Global Officer . UNC Global 
Directors. Elzabeth Barnum, Director of International Stucient and Scholar Services. Peter Coclanis, 


Director of the Global Research Institute. Narvis Green, Director of Finance and Human Resources for the 
Unified Business Ciuster. Daniel Leboid, Director of Develooment for UNC Global 


The Global Relations team, which is helping to respond to media requests on behalf of the Middle East Center, 
is one of the units that reports to me. Thus, you will see references to UNC Global in news stories, 

etc. Because all the units at the FedEx Global Education Center are critical to the University's global mission, 
we collaborate frequently. 


To be clear, while | was not involved in the planning of the conference, | was supportive of the effort as | am of 
other outreach and programmatic efforts of our other areas studies centers. The musical performance aside, 
the Gaza conference included a full-day academic panel, including experts from Harvard, George Washington, 
and the Middle East Institute, among others, as part of a larger three-day program that was trying to address 
important issues facing the people who are living in Gaza. | am sorry that you were not able to participate in 
those discussions and other activities, as you said in your earlier email. | believe you would have seen the 
quality of speakers and the effort to present a discussion worthy of UNC on a difficult topic. Again, | very 
much regret how Tamer Nafar's performance has detracted from and tainted the substance of the academic 
panels and the broader issues the conference was seeking to examine. 


Finally, in my leadership roles as associate provost for global affairs and interim chief global officer, | am 
responsible for helping to address the legitimate concerns raised by the performance along with my 
colleagues across campus and in the College. | take that responsibility very seriously and personally and look 
forward to hopefully enlisting you and others in the effort to bring healing to the campus. 


Please let me know if you have any other questions. 


Raymond 8B. Farrow Hf, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 
The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C: {"" Redacted") | raymond farrow@unc.edu 


From{__ v6.7) 
Sent: Wednesday, April 17, 2019 3:40 PM 

To: Farrow, Raymond Benjamin; Strauss, Ronald P. 
Subject: Re: 
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Ron, 
| will, thanks! 


Raymond: according to this piece of news, the GC was very much involved in the conference, and seems to 
admit it by for example discussing giving money back, and knowing what was the budget. 


https://abc11.com/religion/some-sponsors-want-money-back-after-anti-semitic-remarks-at-unc- 


conference/5254363/ 

There is no way | can see that both what you said, about the GC very minimal involvement, and what this 
article says, about the GC significant involvement, are true. | am generally extremely sceptical with regard to tv 
channels, but now | don't know what to think. Who, you, or them, is not telling the truth? 


Looking forward to hear from you. 


Thank you, 
(b)(6); 
MnV7VC\ 


Get Outlook for Android 


From: Strauss, Ronald P. 
Sent: Wednesday, April 17, 2019 6:04:34 PM 


To: (b)(6); (b)(7)(C) Farrow, Raymond Benjamin 


Subject: RE: 


©X6). | Thank you for writing! Your vantage point really matters to me. Let’s please plan to talk about this 
conference, the rapper and also your experiences this year} ©X6). {Can we have lunch together in July after 
you return? Thanks, Ron 


Ronald P. Strauss, DMD, PhD 

Executive Vice Provost 

Adams Distinguished Professor of Dentistry and Professor of Social Medicine 
University of North Carolina at Chapel Hill, 104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000, USA, (919) 962-4510; ron_strauss@unc.edu 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 17, 2019 10:14 AM 

To: Farrow, Raymond Benjamin <rfarrow@email.unc.edu> 
Cc: Strauss, Ronald P. <ron_strauss@unc.edu> 

Subject: Re: 


Dear Associate Provost Farrow, 


Thank you. | had the impression that the GC had a bigger involvement, including the fact that one of its leaders was, | 
think/thought, in charge of parts of the conference. Maybe | was wrong. If | was, | apologize. And again, | am not 
blaming those who invited X or Y. | blame X or Y, and the fact that people present there did not say “STOP” at that 
minute, nor reported it to us until the video became public many days later. And yes, | still think the statement of the GC 
is very weak. One of my fields { ereremnc) When a bishop opens his oral or written statements with 
quoting the current pope (any current pope), it is generally not seen by others as a good sign. People would say that 1. 
We don’t need the bishop to know what the pope said: we can read it alone; 2. If the bishop has nothing original to say, 


something is wrong. So yes, a statement that is so based on quoting someone else is not something that impresses me. 
What can | do. 
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Anyway, | will be back in the US in July, and on campus next semester. If you want, | will be happy to meet. 


Best 


(b)(6); (b)(7)(C) 


From: "Farrow, Raymond Benjamin" <rfarrow@email.unc.edu> 


Date: Tuesday, April 16, 2019 at 4:56 AM 
To; (b)(6); (b)(7)(C) 


Cc: "Strauss, Ronald P." <ron_strauss@unc.edu> 
Subject: <no subject> 


(b)(6); (b)(7)(C) 


| wanted to write to you directly and express my sorrow for the anger you feel and for the disappointment you 
expressed in UNC Global. First, | have done as you requested and asked our communications team to remove your 
name from our email listserv, though | hope you will reconsider that decision in time. | believe it is important to keep all 
members of the University community engaged in the mission of broader global understanding and dialogue, and it 
would be a loss to no longer have you. 


The conference, as you know, was organized by the Center for Middle East and Islamic Studies, which is part of the 
College of Arts & Sciences. UNC Global, like other units and departments on campus, decided to co-sponsor the three- 
day conference because we felt the opportunity to examine the experiences of people who live in Gaza was an 
important discussion to have on campus. In addition to the academic panels, there was of course the musical 
performance but also a small art exhibit, a photojournalism display, and a full day of films that were included in the 
event. | regret that Tamer Nafar detracted from the issues the conference was trying to explore and alienated you and 
so many. 


| understand you are currently ,©@). but would appreciate the opportunity to meet with you in person, if you are 
willing, when you return to campus. | hope that this moment, as difficult and painful as it is, will not prevent people of 
goodwill, and especially our distinguished faculty, from contributing toward a better Carolina. Please know that | pledge 
myself toward that end and would welcome the opportunity learn from and work with you. 


Sincerely, 


Raymond 


Raymond B. Farrow Hl, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 
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Message 

From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=8A8BA0D3411D423EB9463C17346D54CB (b)(6); (b)(7)(C) 

Sent: 4/15/2019 10:27:37 AM 


To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=59773a37de014c12b0765bb29b0e8911-[(0N(6). (7 NC)] 
cc: Strauss, Ronald P. [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c97 17f8108274576ab6c0998635e9ec6-Ronald P. S] 
Subject: RE: Ashamed Jewish Law Student 


Importance: High 


Thank you — | just sent you a calendar invite. 


Eb 
ia] 
w 
=| or 


b)(6); 


(b)(6); (b)(7)(C) eis 
Dr. Ronald P. Strauss, Executive Vice Provast 
The University of Nerth Carolina at Chapel Hilf 
Office of the Executive Vice Chancellor & Provost 
104 South Building, CB# 3000 


Phone: 
(b)(6); (b)(7)(C) 


Email: 


From{ov), OXMO) 


Sent: Monday, April 15, 2019 10:12 AM 


To: (b)(6); ()(7)(C) 


Subject: Re: Ashamed Jewish Law Student 


Hi[, ©) ] 


Thursday at 1:30pm works for me. Thank you. 


(b)(6); (6)(7)(C) 


From (b)(6); (b)(7)(C) 


Sent: Monday, April 15, 2019 9:50 AM 


To (b)(6); ()(7)(C) 


Subject: RE: Ashamed Jewish Law Student 


Hello] (b)(6); (0)(7(C)_ |would have time to come meet with Dr. Strauss this Thursday, April 18, at either 1:30pm or 3pm 
{for up to an hour}? 


Best, 
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(b)(6); (b)(7)(C) : ee 
Dr. Ronald P. Strauss, Executive Vice Prevost 


The University of North Carolina at Chapei Hilf 
Office of the Executive Vice Chancellor & Provost 


104 South Building, CB# 3000 
Phone: 
Email: | (0)(6); (0\(7)(C) 


From: Strauss, Ronald P. <ron_strauss@unc.edu> 

Sent: Monday, April 15, 2019 9:48 AM 

To: (b)(6); (b)(7)(C) 
Subject: FW: Ashamed Jewish Law Student 


(b)(6):- Please identify a time for me to meet with] (b)(6); (&)(7C) ith thanks, Ron 


Ronald P. Strauss. DMD, PhD 

Executive Vice Provost 

Adams Distinguished Professor of Dentistry and Professor of Social Medicine 
University of North Carolina at Chapel Hill, 104 South Building, C.B. # 3000 
Chapel Hill, NC 27599-3000. USA, (919) 962-4510: ron_strauss@unc.edu 


From: (b)(6); (b)(7)(C) 


Sent: Friday, April 12, 2019 10:44 AM 
To: Strauss, Ronald P. <ron_strauss@unc.edu> 
Subject: Re: Ashamed Jewish Law Student 


Dear Dr. Strauss, 
Thanks for your response. 


| understand the free speech argument. As a law student, | am a firm believer in the First Amendment and 
UNC's responsibility to host events with controversial view points. Is there a difference between providing 
space for a speaker and cosponsoring an event? How are those decisions made? 


Further, when "free speech" is used to stifle minority viewpoints, is it really "free speech"? | respect other 
viewpoints but will never respect the silencing of Jewish voices. The list of people that were scheduled to 
appear was so one sided is laughable. One of the conference moderators, 


There’s more. all participants listed on the 
conference progam) have al 


| do not believe this is "free speech". The school can and should do something about this; especially when 
calls for violence against Jews appear all over the Davis library in the days following the event. 
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| would love to meet up and talk sometime next week if you have the time. Let me know what day and time 
works best for you. 


(b)(6); (b)(7)(C) 


From: Strauss, Ronald P. 
Sent: Friday, April 12, 2019 9:04 AM 
To: (b)(6); (b)(7)(C) 


Subject: Ashamed Jewish Law Student 


Dear | (®)(6); (©)(7)(C) 


Thank you for writing. 


Please understand that I did not personally have anything to do with the Gaza Conference and actually was 
abroad teaching while it occurred. 


However, I firmly believe that the day universities cannot hear different and challenging views, is the day that 
they become irrelevant. I do not support hate speech in any way but I do support having a wide array of 
perspectives available for consideration. That means that we are going to hear voices we may strongly differ 
with. But, the sword cuts both ways... to stifle such speech will ultimately mean that your view and my view 
will also be silenced. I would be ashamed of UNC if it stopped listening to disparate voices. 


By the way, both of my parents were survivors of Nazi Germany. 
I would be pleased to meet and talk. 


With my best, Ron 


Ronald P. Strauss, DMD, PhD 

Executive Vice Provost 

Adams Distinguished Professor of Dentistry and Professor of Social Medicine 
University of North Carolina at Chapel Hill, 104 South Building. C.B. # 3000 
Chapel Hill, NC 27599-3000. USA, (919) 962-4510: ron_strauss@unc.edu 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 11:08 AM 
To: Strauss, Ronald P. <ron_strauss@unc.edu> 
Subject: Ashamed Jewish Law Student 


Dr. Strauss, 


My name is (b)(6); (b)(7(C) anashamed| (0X6); |law student here at Carolina. |am ashamed because 


of the events that occurred on campus over the past two weeks. | know the events at Davis library were out 
of the school's control, but the conference on the Gaza conflict certainly was. 
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As | am sure you are aware, UNC and Duke co-hosted an event last month on the Gaza conflict. Unfortunately, 
the lineup of speakers was almost all pro-Palestine and anti Semitic. | attached a video from "Stand With Us," 
where a journalist recorded audio and video from inside the event. | know Stand With Us isn't always factually 
accurate, and they certainly have bias, but the recordings are undeniable. 


Needless to say, | am completely outraged that our school would cosponsor an event like this. How does that 
even happen? Do you know if these things get approved by our school? Do we contribute to a fund that makes 
those decisions for us? I'm very confused. 


| am certainly not proud to be a Tar Heel today. The language in the video reminds me of the stories that my 
grandparents told me of when they were in Auschwitz. This is ridiculous. Obviously this is not your fault and | 
hope you do not take this email as an attack on you at all. | just do not know who else to contact to find 
answers as to how this possibly happened. 


https://www.facebook.com/StandWithUs/videos/vb.19459912688/115 7374097 768203/?type=2&theater 


te a te, 


StandWithUs 


Ami Horowitz filmed at a major Gaza conference at the University 
of North Carolina, which devolved into open antisemitism. 


www.facebook.com 


Best, 


(b)(6); (6)(7)(C) 
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Message 


From: (b)(6), _ |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D048B62A17BA4301ASE6657786F1A40B|(b)(6); (b)(7)(C) 


Sent: 4/11/2019 8:26:09 AM 

To: ie ark een sttbelo ch Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=a4e7583cc07f4db1844977dd7e5b748c{(b)(6). (7X0) 

Subject: FW: Concerned Alumni for UNC School of Law Sponsorships 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 8:48 PM 
To: (b)(6); ()(7)(C) 
(b)(6); (&)(7)(C) 


Subject: FW: Concerned Alumni for UNC School of Law Sponsorships 


Hi, Please see this message from Dean Brinkley: 


From: Brinkley, Martin <martin92@unc.edu> 
Sent: Wednesday, April 10, 2019 2:34 PM 

To: 
Cc: 
Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Dear[_,©@). 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


(b)(6); (b)(7)(C) 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 
thread from last September in which was asked by[(o)(6), (©7(C)] a professor in the{ (x6); >7\C)_—__curriculum in the 
College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor[_(®)6);_Jemail 
to me: 


I'm in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 


wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 
can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 
a position to know much about the content of the conferences and events others are sponsoring when we are asked for 
support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the Peace, 
War & Defense curriculum is one of the most prominent and popular undergraduate majors in the College of Arts & 
Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 
of the conference). 
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| discussed your concern by phone with Professor (66); |today and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. |am 
copying Professor} (6)(6); Jon this email so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor] (X(). |to reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 

University of North Carolina 

160 Ridge Rd - Chapel Hill, NC 27514 
919.962.4417 - marting2@unc.edu 


. iC SCHOOL 
NA) (OF LAW 


From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


thi 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(b)(6); (6)(7)(C) 


UNC-R8-0000950 


Message 


From: [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D048B62A17BA4301ASE6657786F1A40B{ 6). | 

Sent: 3/25/2019 9:34:08 AM 

To: [ ©), NC) | /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=537c3e160e2141 1f92be72a857904561| (616). (6(7(C) | 

Subject: FW: On the Incident Today 

Attachments: 2019001356.pdf 


From: (b)(6); (0)(7)(C) 


Sent: Monday, March 25, 2019 9:33 AM 


To (b)(6); ()(7)(C) 


Subject: FW: On the Incident Today 


Eile 


From (b)(6); (b)(7)(C) 


Sent: Monday, March 25, 2019 9:31 AM 


To: (b)(6); (b)(7)(C) 


Subject: RE: On the Incident Today 


Report is attached. 


From: (b)(6); (6)(7)(C) 
Sent: Monday, March 25, 2019 9:11 AM 


To: (b)(6); ()(7)(C) 


Subject: RE: On the Incident Today 


Hello (6X6), /Chief; Did we confirm yesterday’s action by the student? If so, I'll need to give Steve Keadey/Kara Simmons 
(OGC) and[__© ©), ](Comms) a heads up. Thank you,} OX®). 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Sunday, March 24, 2019 12:50 PM 


To: (b)(6); (b)\(7)(C) 
Cc; (b)(6); (&)(7)(C) 


Subject: Re: On the Incident Today 


Thank you both. 


UNC-R8-0000951 


Sent from my iPhone 


On Mar 24, 2019, at 11:13 AM (b)(6); (b)(7)(C) wrote: 
Hello, (06), [Making Chief aware, and will follow-up w/him via phone. Thank you|_,©)@).. 


From: (b)(6); (b)(7)(C) 


Sent: Sunday, March 24, 2019 10:46 AM 


To: (b)(6); (&)(7)(C) 


Subject: Fwd: On the Incident Today 


DPS has been alerted to the following. Please read from the bottom up. 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: March 24, 2019 at 10:27:47 AM EDT 
To: (b)(6); (b)(7)(C) 
Ce (b)(6); (b)(7)(C) 


Subject: Fw: On the Incident Today 


Please see email exchange below. Please start with the bottom email. I will not be there today, but wanted to 
alert you about it. 


Thanks, 


b)(6); 


: 
Tava avs 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7(C) 


Sent: Sunday, March 24, 2019 9:56:52 AM 


Toy (b)(6); ()(7)(C) 


Subject: Re: On the Incident Today 


Thanks) 0X0). 
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DPS should be alerted so they can have someone at the events today if they think this is necessary. Can you coordinate? 


From: (b)(6); (b)(7)(C) 


Date: Sunday, March 24, 2019 at 8:53 AM 


To (b)(6); (b)(7)(C) 


Subject: Fw: On the Incident Today 


Please see exchange below (starting from the very bottom). 


Thanks, 


(b)(6); (6)(7)(C) 


From:| (b)(6); (6)(7)(C) 


Sent: Sunday, March 24, 2019 7:54:15 AM 


To; (b)(6); (b)(7)(C) 


Subject: Re: On the Incident Today 


4 OE] 


| agree. | don’t know think you can ban him, unless he’s being disruptive. | simply suggest avoiding him. 


YG), ]An|,OX6): Jmentioned, please let her know if you’re feeling uncomfortable or unsafe. 


Thank you both, 


(b)(6); (b)(7)(C) 
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(b)(6); (6)(7)(C) 


From (6)(6); (6)(7)(C) 


Sent: Sunday, March 24, 2019 7:36:55 AM 


To: (b)(6); (&)(7(C) 


Subject: RE: On the Incident Today 


Deal@Jand O©: | 


Let me echo] (0)6); | comments. I’m glad you have reached out and also sorry that you had this negative experience. i will 


be at the film screenings the whole day, so please don’t hesitate to let me know if Horowitz or anyone else makes you 
uncomfortable in this way. 


i don’t think | can ban this person from the screenings because of what], | experienced yesterday, bui[(0)6)|please 
let me know if i’'m wrong about that. lf you are approached by him again | would be happy to talk to him myself. Please 
let me know if i can do anything else to help. 


All the best, (b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


From: (b)(6); (6)(7)(C) 


Sent: Sunday, March 24, 2019 7:09 AM 
To (b)(6); (6)(7)(C) 
Cc: (b)(6); (6)(7)(C) 


Subject: Re: On the Incident Today 


First of all, thank you for coming to the conference and staying for all (or most?) of the sessions. I greatly 
appreciate that you and your friends did so. Secondly, I’m very sorry that you and your peers felt unsafe due to 
the person you described below. As I won’t be at the film festival today (Sunday), I’m copying my colleague, 


(b\(6); (b\(7)(C) who will be leading the film screenings. 


(X68), + Please see} (0X6). jemail below. If you or students needs any police intervention, please call 911 and 
UNC campus police should be there in minutes. 


If you and your friends wish to meet with me next week, I’ll be happy to do so. Just let me know when 
would work best for you (I can do any day but Friday). 
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I hope today is a safe and enjoyable experience. 


All the best, 


(b)(6); (b)(7)(C) 


Rom (b)(6); (b)(7)(C) "a 


Sent: Saturday, March 23, 2019 6:45:06 PM 


To:}| _(6)(6); (6)(7)(C) 


Subject: On the Incident Today 


Dear | (6)(6); (b)(7)(C) 


| hope this email finds you well. My name is] — (b)(6); (b)(7)(C) | was the one in the denim jacket who talked to you about 
what happened today and firstly | want to thank you for informing security to ensure our safety. 


| think it’s important, however, that | share what we’ve found out about him because, although this is not the intention 
of the conference, he made me and so many other students and community members feel unsafe being there. | urge 
you not to allow him into the conference tomorrow. 


Yesterday, he approached me saying that he heard about my statement for SJP in support of Ilhan Omar and wanted to 
interview me for a documentary he was doing on “exposing the lies of the US and Israel”, I’m guessing he wanted to 
warm up to me to make sure | opened up to him. Out of stupidity and naivety | gave him my name and contact 
information under the pretense that he’s trying to open up dialogue and including Palestinian voices, which is something 
I’m very passionate about. He told me his name was|_(5)(6); (0(7XC)_Jand gave me this number [y@); oye7xc) ], | thought 
nothing of this and actually told my parents over the phone that someone wanted to interview me to discuss Ilhan 
Omar’s remarks. 


Today, | overheard a group of my colleagues at the conference talking about a guy who wanted to interview them, and 
when they showed me his picture | made the connection. (b)(6); (6)(7)(C) 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) It is for that reason that | ask you to inform those who are working the event to keep an eye out for 
him as he indicated to me that he might be back tomorrow. 


| ask of you to please look at this empathetically, so many of us came to this conference seeking a safe environment to 
speak about issues that are essential to our core. After what happened, | felt like the one place | could be unabashedly 
Palestinian on this campus was taken away from me and others. Yes, I’ve been approached by attendees of this event 
who disagree completely with what | said and have told me to my face that Palestinian civilians are terrorists, but that is 
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a consequence of free speech. On the other hand (b)(6); (o)(7)(C) 


(b)(6); (b)(7)(C) 


(b)(6); (6)(7)(C) 


As | was leaving the event today | talked to several of my peers (mainly Palestinian) who were shaken by this as well as 
other comments we’ve heard from attendees. Today we left feeling unsafe to speak in the name of justice. | hope you 
take these words seriously because this is just one instance of a non-ending struggle for us, the background level anxiety 
and paranoia that spikes at times like these. 


Thank you again for responding swiftly and | hope the event comes to a close without further incidences. 
Regards, 


(b)(6); (b)(7)(C) 
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INCIDENT/INVESTIGATION 
REPORT 


(b)(6); (b)(7)(C) 


Date / Time Reported 
03/24/2019 _13:27 Sun 


Agency Name 
Unc Police 
Last Known Secure 


(b)(6); (b)(7)(C) 

Location of Incident Premise Type Zone/Tract — 03/24/2019 13:27 Sun 
1 Fedex Global Education Unc, Chapel Hill NC A4,4 ‘ 03/24/2019 13:27 Sun 

Informational Entry Exit Security 

012 : 


Crime Incident 


Crime Incident 


Military 
To Offender Branch/Status 


Home Phone 


CODES: V- Victim (Denote V2, V3) O= Owner (if other than victim) | R = Reporting Person (if other than victim) 
Type: INDIVIDUAL (NOT A LE OFFICER) 


=e rs dd Victim of____ DOR | Race] Se} Relationship] Resident Status] Military 
— (b)(6); (b)(7(C) Crime # (b)(6); eset ase To Offender Branch/Status 
es @xC) | OG). 


Home Address 


Employer Name/Address 


Model Lic/Lis 


Sm 
—_ 


Home Address Home Phone 


(b)(6); ()(7(C) 
Type: INDIVIDUAL (NOT A LE OFFICER) 


Employer Name/Address 
Code Victim 0 DOB Race] Sey Relationship} Resident Status] — Military 
OT (b)(6); (b)(7)(C) Crime # To Offender Branch/Status 
Age 


Home Address Home Phone 


Employer Name/Address Mobile Phone 


1=None 2=Bumed 3-= Counterfeit / Forged 4=Damaged/ Vandalized 7=Stolen 6=Seized 5= Recovered 8 = Unknown 
"OJ" = Recovered for Other Jurisdiction) 


| vae | os}ory | Property Description Make Model Serial Number 


nan 
- 
as 
5 


Codd 


4MHRmvoRn 
SEER RAAARSE 


g 
= 
aii 
rai 
a 
3 
=] 
oO 
er 


H (b)(6); (b)(7)(C) 
DONE 


Case Status Case Disposition: 
Inactive 03/25/2019 Page | 
Printed By: (6), Sysit:[(0\6); 03/25/2019 09:29 
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INCIDENT/INVESTIGATION REPORT 


Une Police (b)(6); (b)(7)(C) 


cae 1=None 2=Bumed 3-=Counterfeit/ Forged 4= Damaged / Vandalized 35= Recovered 6=Seized 7=Stolen 8 = Unknown 


Quantity Type Measure Suspected Type Up to 3 types of activity 


> 


Assisting Officers 


Suspect Hate / Bias Motivated: 


INCIDENT/INVESTIGATION REPORT 


Une Police 


(b)(6); (b)(7)(C) 


Narr. (cont.) OCA 
NARRATIVE 


On 03/24/2019, I responded to FedEx Global for a policy violation. 


R CS2IBR By: (b)(6)]03/25/2019 09:29 Page 2 
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REPORTING OFFICER NARRATIVE 


os (b)(6); (b)(7)(C) a) 


Une Police 
Date / Time Reported 


Offense 
INFORMATIONAL Sun 03/24/2019 13:27 


Victim 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 


MO: Undercover Journalist 


On 03/24/2019 at 1327 hours, I responded to FedEx Global for a policy violation at the Gaza Conference. 


On arrival 1, spoke with (b)(6); (0)(7)(C) who stated she had asked a reporter{b)(6), (6)(7)(C) to leave. 


stated [b)(6); (b)(7(C) had arrived with a cameraman and was attempting to interview people in the 
lobby of FedEx Global stated policy stating reporters must arrive in a marked news van and identify 
themselves as reporter at events on campus like the Gaza Conference: so she asked [b)6), O)7C)_] to leave. 
[PXe), left the building however, remained on the exterior patio area attempting to get interviews 
then Kod [OVET OTK) Tto leave again and informed him if he did not comply, she would call the police. 


complied and left the area. 


(b)(6); (0)(7(C) | stated (ONG): (OY\NC)_ | claimed he registered by|©)©), )(C) : 
was registered for the Gaza conference asf): OX) (b)(6); (6)(7)(C) ROXE): (XIX) 


Conference all week and had been asking politically charged question of other attendees targeting people who 
appeared to be of Arabic decent.| (b)(6);(0)(7(C)_ | stated (OX): (0X7) |presence made other attendees feel "unsafe" as 
their statements were may be used to harm their reputation. 


I advised] (b)(6); (b)(7(C) fro laws had been broken and I would be doing an information report. 
(b)(6); (6\(7(C)_ identified (O)(6): (©)7(C) _ and his affiliation through a Google search. 


My body worn camera was active. 


d she confirmed he 
had been at the Gaza 


Reporting Officer: (6)(6), ()7)(C) Printed By: 03/25/2019 09:29 Page 3 
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Message 


From: (b)(6); ()(7)(C) O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=E6466D9829E645248ADCA55843 1548084 _(6)(6); (6)(7)(C) 
Sent: 4/14/2019 11:48:07 AM 


To: (b)(6); (0\(7)(C)_——-|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=50b02 1be7 fd44aee95e43f55bddbf0e8} (b)6): (b)(7)(C) 
cc: (b)(6); (b)(7)(C)__|[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=62952f66754943f0a585f93a341260f6) (b)(6); (b)(7)(C) 
Subject: Re: UNC 


Yes it is on our agenda to discuss. We need something more than what’s been done up to this point. 


Sent from my iPhone 


Are you involved in discussing our statement/next steps? Can we discuss at our meeting tomorrow morning? 
Sent from my iPad 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 14, 2019 at 10:13:55 AM EDT 

To: chancellor@unc.edu 

Ce: 
raymond farrow@unc.edu 


Subject: UNC 


Kevin (and others): 


I know your plate is full. And I’ve read the official statements from the University regarding the Library 
incident. More importantly, the UNC/Duke Gaza event that spewed hatred, bias and antisemitic vitriol has gone 
beyond viral and is poisoning those who support the inclusive nature of pluralism exemplified by the Center for 
Jewish Studies, and Jewish Life in general on campus. 


I’m getting dozens of messages every few days from my peers, from UNC alum and others. Something just 
does not measure up. How does UNC Global become a sponsor for this, and get some sort of Federal grant 
($250,000)? I’m adding Raymond Farrow to this chain to get some answers. The general public wants to 
know. And the supporters of the University (at least those I know) are quite angry with UNC and UNC 
Global. Their mission includes: "Carolina students should graduate as conscientious global citizens, aware 
and respectful of world cultures.” Mt is difficult to understand how this ties into the antisemitic hatred and lies 
that were evident at the Gaza conference (and now recorded in digital format for perpetuity). 


Was, in fact, UNC Global the sponsor of this event? Or as noted on the site, was it UNC Center for Middle East 
& Islamic Studies? Aren’t they tied? Ifso, their leadership should be questioned. One other interesting ‘find’ 
(b)(6); (o)(7)(C) to slide in under the 
pretext of a ‘student led organization’) is also part of this Global/Middle East studies segment. If, in fact, UNC 
Global was the underlying overseer, surely Federal Express will not be too pleased to hear about the specifics of 
what took place. 
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What federal agency funded this, and how did this event land in our midst? At least half of those messaging me 
indicated they are withdrawing support for the University (I have no way to know what impact), and others are 
questioning how this happened at all. These are highly successful, well-educated people who have significant 
means and philanthropic history. They are open-minded and engaged adults who welcome diversity and 
inclusion, and they come from diverse backgrounds. 


I would appreciate your knowledge on this, and any answers to the above. Many thanks. 


(b)(6); (b)(7)(C) 
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Message 
From: (b)(6); (b)(7)(C)_ |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=50B021BE7FD44AEE95E43F55BDDBFOE84 (b)(6); (b)(7)(C) 
Sent: 4/12/2019 7:14:38 AM 


To: (b)(6); (6)(7)(C)_|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=62952f66754943 f0a585f93a341260f64 (b)(6); (6)(7)(C) 
Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


This really got visibility yesterday and we are very likely to hear from many more alumni with concerns. | talked to] ©). 
about it last night and think we need to put our heads together on a plan for concerned donors. | will touch base with 
(6X6). Jand see who he has heard from. 


Sent from my iPad 
Begin forwarded message: 


From: “Farrow, Raymond Benjamin" <rfarrow@email.unc.edu> 
Date: April 12, 2019 at 7:05:08 AM EDT 

To: 

Ce: (b)(6); (b)(7)(C) 

Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


Get Outlook for iOS 

From: Shackelford, Douglas <douglas_shackelford@kenan-flagler.unc.edu> 
Sent: Friday, April 12, 2019 6:00 AM 

To: Farrow, Raymond Benjamin 

Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


Raymond, see below. Did you have other alums react to the conference like this? Did you develop a response to them? 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


Begin forwarded message: 


From: (b)(6); (6)(7)(C) 
Date: April 11, 2019 at 11:49:55 PM EDT 
To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagier.unc.edu> 


Cc: (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 
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Doug, for a little context} (b)(6), (b)(7(C) May end up being one of_our most succes 
entrepreneurs. I've been developing our relationship (b)(6); (6\(7)(C) 


(b)(6); (6)(7)(C) 
(b)(6); (0)(7)(C) He is 


the type of an alumnus who could be the backbone of our entrepreneurship program so this email comes with 
some disappointment and surprise to me. 


He had previously enthusiastically committed to our Leadership Council. | was not aware of these more 
sweeping issues until receiving his email. I'm just copying you so that you might develop a strategy for others 
in the Jewish community among our alumni. 


All the best, 


(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 8:37 PM -0700, (b)(6); (6)(7)(C) rote: 


[_ O.. fhank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? I'm not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these issues. 
Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 


diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 


(b)(6); (b)(7)(C) 
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(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700, (b)(6); (b)(7)(C) rote: 
(b)(6); || was out of town on business and unable to attend, but hope you had a good (b\6); (b)(7)(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | can 
support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. My (b)(6); (b)(7)(C) baw the video below and is crying right now in her room. This is very personal to 
me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 
Part 1 http://www.thetower.org/7397-part-1-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
Part 2 http://www.thetower.org/7404-part-2-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
Part 3 http://www.thetower.org/7409-part-3-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 


And all of this is on the heels of UNC having} ()(6); (&)(7C) |deliver a keynote address in} _,0%6). fat the] _(6)(6): ((7XC) 


(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, and 
it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the school 
and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means helping 

UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won't just sit idly as a bystander and 
pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 
that at the end of March, and given the recent history wit 6). }his is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 


and thus of being on the panel I previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
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anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 
sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 

environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best 


From (b)(6); (6)(7)(C) 
April 


Sent: Wednesday, April 3, 2019 4:41 PM 
To 
Ce] TIC) CC‘CidC 


Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for the 
Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program of 
work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’ sCentennial 
Celebration on the afternoon ofApril 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us an 
opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have one of 
the best teams assembled to drive the Center forward and are now developing our plans for our next stage of evolution 
to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); ()(7)(C) 


The Entrepreneurship Center 


The University of North Carolina at Chapel HH 
Kenan-Flagler Business School 
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Chapel Hill, NC 27599-3490 
Eship.unc.edu 


www. kenen-fledier unc-ecdu 


Learn. Launch. Lead. 
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Message 


From: (b)(6); (b)(7)(C) | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=27CEA33BC9654CAEA4E 1D5BCOOBF4ADB] (6)(6); (6)(7)(C) 


Sent: 4/16/2019 9:59:27 AM 


To: (b)(6); (6)(7)(C) |[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=62952f66754943f0a585f93a341260f6} (b)(6); (b)(7)(C) 


cc: (b)(6); (6)(7)(C) _ |[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5b7bc080d43f465f87c976265cc5d255] (b)(6); (b)(7)(C) 
Subject: FW: Response to Gaza conference 


(b)(6); (b)(7)(C) 
(6X6); asked me to forward the email below to you regarding the recent Gaza conference] (b)(6); ()\(7(C) }is a KFBS graduate 


and former student of|(®)(6); (©)(7)(C) 


Best, 


(b)(6); (b)(7)(C) 


bani 


From: (b)(6); (b)(7)(C) 


Sent: Tuesday, April 16, 2019 9:55 AM 
To (b)(6); (b)(7)(C) 


Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 11, 2019 at 11:51:54 PM EDT 


To; (b)(6); ()(7)(C) 


Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


0X6). |read this email from] (6X6): (07C)_ [This sounds troubling. 


All the best, 


(b)(6); (b)(7)(C) 
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(b)(6); (6)(7)(C) 


Date: Thu, Apr 11, 2019 at 6:31 PM -0700 
Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 
To: (b)(6); (b)(7)(C) 


ROOs| was out of town on business and unable to attend, but hope you had a good, HO. OC) 
meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how I can 
support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. My (b)(6); (b)(7)(C) saw the video below and is crying right now in her room. This is very personal to 
me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 
Part 1 http://www.thetower.org/7397-part-1-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
Part 2 http://www.thetower.org/7404-part-2-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
Part 3 http://www.thetower.org/7409-part-3-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 


And all of this is on the heels of UNC having|(®)\6), (©7XC) |deliver a keynote address in| _ (oN6), at the] (b)(6); (b)(7)(C) 
(b)(6); (o)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, and 
it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the school 
and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means helping 

UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won’t just sit idly as a bystander and 
pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 


the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 
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that at the end of March, and given the recent history with} ©): | [this is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 
sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best, 


(b)(6); ()(7)(C) 


From: (6)(6); (b)(7)(C) 


Sent: Wednesday, April 3, 2019 4:41 PM 
To} CO GYOMTIG) Se —Cti—Cid 
Ce: 


Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for the 
Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program of 
work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’s Centennial 
Celebration on the afternoon of April 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us an 
opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have one of 
the best teams assembled to drive the Center forward and are now developing our plans for our next stage of evolution 
to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); (6)(7)(C) 


The University of North Carolina at Gaapel HH 
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Kenan-Flagler Business School 
Chapel Hill, NC 27599-3490 


Eship.unc.edu 


www.kenan-flag 
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Message 


From: (b)(6); (6)(7)(C) 


Sent: 3/21/2019 3:53:38 PM 

To: [ (06); (0)(7(C)_ J /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=62952f66754943f0a585f93a341260F6| (b)(6): (X70) | 

Subject: FW: Gaza Conference - A Letter from the leadership of Beth El Synagogue in Durham, NC 


Attachments: Letter from Beth El regarding Gaza Conference.pdf 


Importance: High 


FYI 


From: Dibbert, Douglas Steven <doug_dibbert@unc.edu> 
Sent: Thursday, March 21, 2019 3:26 PM 


To: Guskiewicz, Kevin M <gus@email.unc.edu>; Blouin, Bob <Bob_Blouin@unc.edu>l (016): ()7XC) | 
Hertel, Amy Locklear <Amy_Hertel@unc.edu> 

Subject: FW: Gaza Conference - A Letter from the leadership of Beth El Synagogue in Durham, NC 
Importance: High 


Kevin, Bob], ©: land Amy - I realize that (0x6); (XTC) 
(b\(6);(®M7XC)_ | is Sharing concerns about which you are aware but thought I should send along his 
email and the letter from his synagogue. 


Douglas S. Dibbert '70 

President 

The University of North Carolina 

General Alumni Association 

George Watts Hill Alumni Center, CB 9180 
Stadium Drive 

P.O. Box 660 

Chapel Hill, NC 27514-0660 


doug _dibbert@unc.edu 
(919) 962-7050 - phone 


(919) 962-0010 - fax 
http://alumni.unc.edu 


From: (b)(6); (&)(7(C) 


Sent: Thursday, March 21, 2019 2:08 PM 


To: Dibbert, Douglas Steven <doug dibbert@unc.edu>; (b)(6); (b)(7)(C) 
Ce: (b)(6); (b)(7)(C) 


Subject: FW: Gaza Conference - A Letter from the leadership of Beth El Synagogue in Durham, NC 
Importance: High 


Dear Doug and] (iy 
{ am forwarding a letter written by (b)(6); (b\7C) in Durham, 


which expresses his and my concern about an event at UNC CH that is planned for this 
weekend. The essence of his and my concern is that the event’s planners appear to be convening 
a one-sided event aimed at publicizing the unfortunate happenings in Gaza with no 
representatives of Israel or activist Jewish Americans among those who are scheduled to speak 
or appear. 
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i have seen the original email sent out by those convening the event that listed countless UNC 
departments and programs as co-hosts of it but I read it on| oom — | iPhone and don’t 
have a copy at hand. I will ask] Oreo) | to forward it to me so that I can send it to you. 
Alternatively, | am copying] ©@:@@© Jon my email to you with the request that he forward 
you the email describing the planned program. 


As I know you agree that longstanding fundamental UNC CH values are strongly insistent on 
presenting all sides of an issue, especially one as controversial as Gaza presents, I ask you to 
look into this particular event and see if you can persuade the sponsors to broaden the roster of 
speakers and presenters to include those who are equipped to articulate Israel’s side of the 
problem. 


With warmest regards, 


Fondly, 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 
Sent: Wednesday, March 20, 2019 4:28 PM 
To (b)(6); (b)(7)(C) 


(b)(6); ()(7)(C) 


Subject: Fwd: Gaza Conference - A Letter from the leadership of Beth El Synagogue in Durham, NC 


b)(6); 
Dear| @ome land] Gr 
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First and foremost, thank you again for a simply wonderful evening. It is a 
high point each time we get together and I am nothing but grateful for the 
chance for us to sit and enjoy time together. 


Second, I wanted to share with you a letter that Debbie Goldstein, Beth 
El's current President, and I sent to Duke and UNC leadership a few 
minutes ago about the Gaza conference. 


Third, click here to see the Micah Goodman book, Catch-67: The Left, the 
Right and the Legacy of the Six-Day War that I mentioned last night. 


Looking forward to our next time together! Until then... 


Kol Tuv (only good) and Happy Purim!!! 


wo=------- Forwarded message --------- 
From: (b)(6); (b)(7)(C) 


Date: Wee, Mar 20, 2019 at 4:20 PM 


(b)(6); (ONAN) 
Ce (b)(6); (b)(7)(C) 


Dear Leadership of Duke and UNC, 


Please see the attached letter from[_ ©” |Beth El 
regarding the upcoming Gaza Conference. 


Sincerely, 


(b)(6); (b)(7)(C) 


XG) (b)(7)(C) 


eth ET Synagogue 


www. Scene ae org 
For an appointment, email] (66); (OX(7(C)_—_| | (YG) (OYTMIC) | (b)(7)(C) jor call | (0)(6); (0X7(C) | 
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Follow on twitter: (b)(6); Facebook: (b)(6); (b)\(7)(C) 
(b)(6); (b)(7)(C) 


IMPORTANT WARNING: This message is intended for the use of the person or entity to which it is addressed and may contain information that is privileged and confidential, the 
disclosure of which is governed by applicable law. If the reader of this message is not the intended recipient, or the employee or agent responsible for delivering it to the intended 
recipient, you are hereby notified that any dissemination, distribution or copying of this information is strictly prohibited. Thank you for your cooperation. 


(b)(6); (6)(7)(C) 


Beth El Synagogue 

www .betheldurham.org 

For an appointment, emaill —_(&)(6);)(7C) orc 

Follow on twitter[” (by); __ | Facebook: 


IMPORTANT WARNING: This message is intended for the use of the person or entity to which it is addressed and may contain information that is privileged and confidential, the 
disclosure of which is governed by applicable law. If the reader of this message is not the intended recipient. or the employee or agent responsible for delivering it to the tended 
recipient, you are hereby notified that any dissemination, distribution or copying of this information is strictly prohibited. Thank you for your cooperation. 
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SYNAGOGUE 


BVUIREAM, RL 


March 20, 2019 
Dear Leadership of Duke and UNC, 


Beth El Synagogue is the oldest synagogue in Durham-Chapel Hill with over 400 member families 
including many students, faculty and staff at both Duke and UNC. We are writing to express concern 
about the upcoming Gaza Symposium March 22nd through March 24th. 


Beth El members have been troubled by the recent uptick in antisemitic acts which have occurred at 
Duke, UNC, and around the Durham-Chapel Hill area. In addition to this, while criticism of Israel is, of 
course, legitimate and important in a democratic society, portraying Israel only as an oppressor and 
Palestinians only as victims functions to demonize Israel, and neither leads to constructive dialogue nor 
advances rigorous academic thought. 


Based upon the current composition of invited speakers, the conference program fails to meet Duke 
and UNC’s high academic standards because it lacks both presenters to articulate a mainstream Israeli 
perspective and anyone who can suggest actions that might improve relations between the two from 
an Israeli perspective. The program imbalance, recent antisemitic events in the Triangle, including on 
Duke’s campus, and the scheduling of the conference on the Jewish Sabbath (which precludes 
participation by observant Jews) are fueling concern in the Jewish community that the conference will 
contribute to an atmosphere in which an exchange of perspectives is unwelcome and where Israel will 
be demonized. 


We are concerned about the deleterious effect the conference will have on our local communities on 
and off campus. We urge Duke and UNC to create forums and opportunities that meet your own 
highest educational ideals, to take stronger steps to encourage dialogue and relationship building, to 
reject antisemitism and Islamophobia, and to avoid contributing to further division in our community. 


Sincerely, 


(b)(6); (b)(7)(C) (b)(6); (b)(7)(C) 
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Message 


From: [Ny oxrVC) | (b)(7\(C)_|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=62952f66754943f0a585f93a341260fG (b)(6); (b)(7)(C) 
Sent: 4/14/2019 9:29:42 PM 


To: (b)(6); (b\(7(C)-_ |[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=50b02 1be7 fd44aee95e43f55bddbf0eg| (b)(6); (b)(7)(C) 


cc: (b)(6); (0)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=e6466d9829e645248adca55843154808] (b)(6); (b)(7)(C) 
Subject: Re: UNC 


I talked to] °°). tonight...very concerning. Would love to have everyone’s best thinking on this in the morning. 
Can we make sure all of our leadership team have seen the video? 


Get Outlook for iOS 


EEC EL OEE ECOL ELEC EEE EE EOE DE POPE ORE EE EEE PEPE CEOS REEL EEE PEE SORE SOE EEE ER EYEE EEE EEE EERE ETE EEE EEE PCL EE EE EEE EERE ELLER EERE EC EE CELE EE PERLE EE ELE BEES EEE SECS ER EEE EE ELLE BEE EDEE EE REE EEOC EER EE EO PEEL ORE IEEE EPEC ROE ELLE E BEE TON EOE EELED 


From: (b)(6); (b)(7)(C) 


Sent: Sunday, April 14, 2019 11:27 AM 
To 
Cc: 
Subject: Fwd: UNC 


(b)(6); (b)(7)(C) 


Are you involved in discussing our statement/next steps? Can we discuss at our meeting tomorrow morning? 
Sent from my iPad 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 
Date: April 14, 2019 at 10:13:55 AM ED 
Ce: 


(b)(6); (b\(7)(C) 
(b)(6); (o(7(C) junc.edu, (b)(6); (b)(7(C) 


(b)(6), (b)(7)(C) 


Subject: UNC 


Kevin (and others): 


I know your plate is full. And I’ve read the official statements from the University regarding the Library 
incident. More importantly, the UNC/Duke Gaza event that spewed hatred, bias and antisemitic vitriol has gone 
beyond viral and is poisoning those who support the inclusive nature of pluralism exemplified by the Center for 
Jewish Studies, and Jewish Life in general on campus. 


I’m getting dozens of messages every few days from my peers, from UNC alum and others. Something just 
does not measure up. How does UNC Global become a sponsor for this, and get some sort of Federal grant 
($250,000)? I'm adding Raymond Farrow to this chain to get some answers. The general public wants to 
know. And the supporters of the University (at least those I know) are quite angry with UNC and UNC 
Global. Their mission includes: "Carolina students should graduate as conscientious global citizens, aware 
and respectful of world cultures.” \t is difficult to understand how this ties into the antisemitic hatred and lies 
that were evident at the Gaza conference (and now recorded in digital format for perpetuity). 
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Was, in fact, UNC Global the sponsor of ae ev vent? has as noted on the site, was it UNC Center for Middle East 
& Islamic Studies? Aren’t they tied? If so ip should be questioned. One other interesting ‘find’ 
isthatthe| LOI) to slide in under the 
pretext of a ‘student led organization’) is also — of this Global/Middle East studies segment. If, in fact, UNC 
Global was the underlying overseer, surely Federal Express will not be too pleased to hear about the specifics of 
what took place. 


What federal agency funded this, and how did this event land in our midst? At least half of those messaging me 
indicated they are withdrawing support for the University (I have no way to know what impact), and others are 
questioning how this happened at all. These are highly successful, well-educated people who have significant 
means and philanthropic history. They are open-minded and engaged adults who welcome diversity and 
inclusion, and they come from diverse backgrounds. 


I would appreciate your knowledge on this, and any answers to the above. Many thanks. 


(b)(6); (6)(7)(C) 


UNC-R8-0000977 


Message 

From: a oaks [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
SPDLT)/CN=RECIPIENTS/CN=50B021BE7FD44AEE95E43F55BDDBFOE8} (b)(6); (b)(7)(C) 
Sent: saison pice AM 


To: (b)(6); (0)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=a4e7583cc07f4db1844977dd7e5b748c4(b)(6); (b)(7)(C) 

Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 

FYI 


Sent from my iPhone 


Begin forwarded message: 


From: “Farrow, Raymond Benjamin" <rfarrow@email.unc.edu> 
Date: April 12, 2019 at 7:05:08 AM EDT 

To: 

Ce: (b)(6); (b)(7)(C) 

Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


Get Outlook for iOS 


Ronn ‘Shackeiford, Dotwies elon as ‘shackelfordé yeeney flay fens unc. sade 
Sent: Friday, April 12, 2019 6:00 AM 

To: Farrow, Raymond Benjamin 

Subject: Fwd: Welcome to the Future of Entrepreneurship at UNC! 


Raymond, see below. Did you have other alums react to the conference like this? Did you develop a response to them? 


Thanks, 
Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 11, 2019 at 11:49:55 PM EDT 
To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu> 
Cc 


(b)(6); ()(7(C) 
(b)(6); (&)(7)(C) 


Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


Doug, for a little context| (66). (&(7(C) | may end up being one of_o ost successful 


entrepreneurs. I've been developing our relationship with him o (b)(7)(C) when he 
(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 
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(b)(6); (6)(7)(C) 


(b)(6); (6)(7)(C) 


some disappointment and surprise to me. 

He had previously enthusiastically committed to our Leadership Council. | was not aware of these more 
sweeping issues until receiving his email. I'm just copying you so that you might develop a strategy for others 
in the Jewish community among our alumni. 


All the best, 


(b)(6), (b)(7)(C) 


On Thu, Apr 11, 2019 at 8:37 PM -0700 (b)(6); (6)(7)(C) wrote: 


thank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? I'm not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these issues. 
Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 
diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 


I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 


(b)(6); (b)(7)(C) 
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(b)(6); (b)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700, (b)(6); (6)(7)(C) rote: 
(2X8). | was out of town on business and unable to attend, but hope you had a good (b)(6); (b)(7)(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how I can 
support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 
one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. My (b)(6); (b)(7)(C) baw the video below and is crying right now in her room. This is very personal to 


me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 
Part 1 http://www.thetower.org/7397-part-1-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
Part 2 http://www.thetower.org/7404-part-2-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 
Part 3 http://www.thetower.org/7409-part-3-unc-duke-conference-on-gaza-whitewashes-hamas-blasts-israel 


And all of this is on the heels of UNC having|(©X®); (©)(7©) |deliver a keynote address in] (0X6). Jat the! — (oy); (6)(7C) 
(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, and 
it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the school 
and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means helping 

UNC. I can’t believe | even just wrote that, but that’s how livid this makes me and | won’t just sit idly as a bystander and 
pretend this didn’t happen. 


Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 
that at the end of March, and given the recent history with|__©)6);_|this is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 


UNC-R8-0000980 


sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best, 


From (b)(6); (&)(7(C) 


Sent: Wednesday, April 3, 2019 4:41 PM 
To 
Cf OO 


Subject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for the 
Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program of 
work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’sCentennial 
Celebration on the afternoon ofApril 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us an 
opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have one of 
the best teams assembled to drive the Center forward and are now developing our plans for our next stage of evolution 
to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 


advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); (6)(7)(C) 


The Entrepreneurship Center 
The University of North Carolina at Chapel HH 
Kenan-Flagler Business School 
Chapel Hill, NC 27599-3490 
Eship.unc.edu 


ww, kenan-flagier unc.edu 


Learn. Launch. Lead. 
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Message 


From: (b)(6); (o)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=E80EA5FC391A47988790155BD23F7FE5| (b)(6); (b)(7)(C) 
Sent: 3/7/2019 6:07:39 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe4153] (b)(6): (b)(7)(C) 
Subject: RE: Current draft student response 


(b)(6); | has been off campus at an event and says she should be able to share feedback tomorrow am 


From: (b)(6), (6)(7)(C) 


Sent: Thursday, March 7, 2019 5:49 PM 


To (b)(6); (&)(7)(C) 


Subject: Current draft student response 


This is where things stand at the moment. I’ve done some trimming and can take another pass for that first thing 
tomorrow. 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 7, 2019 5:48 PM 
To (b)(6); (b)(7)(C) 


Subject: RE: Seeking your input on chancellor response to SACC student 
Current version attached. The section I’m concerned about is as follows: 


| was saddened to read your description of the experiences you and other members of our Jewish student 
community have had during your time at Carolina. | was aware that Chancellor Folt spoke at the solidarity vigil 
for the Pittsburgh victims and was pleased to learn that you kept in touch with her in the aftermath of that 
tragedy and what happened at Duke. If you or anyone you know ever feels like you are in danger, for whatever 
reason, please call 911 immediately. Regrettably, we are aware of recent anti-Semitic incidents on campuses 
around the country and know that UNC-Chapel Hill is not immune from the possibility of similar events 
occurring here. | can assure you that our UNC Police force and staff devoted to campus safety issues are very 
diligent in taking a comprehensive approach to proactive planning and preparedness. 


| spoke with [(6)(6); |and think this reflects that conversation but I’ve also shared it again with him. We may need one 
more sentence about what we do proactively regarding climate that is not police/security-focused. I’m just not exactly 
sure what that would be or if that’s getting into the weeds. 
The full draft is attached for context and it includes a sentence about fostering inclusivity, etc. 
Thanks for any help you are able to suggest. 
(b)(6), 
(HV7VC) 
From: (b)(6); (0)(7)(C) 
Sent: Thursday, March 7, 2019 4:53 PM 
To: (b)(6); (b)(7)(C) 


Subject: RE: Seeking your input on chancellor response to SACC student 


| just spoke to}, ©)), Jand am reworking this section. Will share an improved version shortly | hope. 


UNC-R8-0000983 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 7, 2019 12:17 PM 


To (b)(6); (6)(7)(C) 


Subject: Seeking your input on chancellor response to SACC student 


Helld ©)6): | I’m picking up the ball for, ©), Jon Kevin’s response td_ (V6), OY\7™MC)_| We think what you suggested on 
the Title IX question is perfect, but | also wanted to ask for your reaction to some draft language about her concern 
about anti-Semitic incidents as well. I’m pasting in the one paragraph below as well as attaching the current full draft 
response, which I’m still polishing. Does this strike you as appropriate? Besides| ()6); Jis there anyone else you think | 
should run this by? Thanks in advance. I’m trying to turn this today in hopes it can go out from the chancellor’s office 
before spring break starts tomorrow.| _(6)(6); 


Pi Ata Alimas 


| wholeheartedly believe our University has no greater responsibility than to do everything possible to 
ensure the safety and well-being of our students and employees and to foster a diverse and welcoming 
campus environment. | appreciate your questions about the University’s approach to Title IX and the current 
uncertainty surrounding the U.S. Department of Education’s proposed rule changes for colleges and 
universities across the nation. Our leadership team shares the same concerns you have expressed about those 
proposals and have communicated them through the UNC System and other leading advocacy groups with the 
Office of Civil Rights and Secretary DeVos’ representatives. 


Our focus remains on providing care, support and service to community members who are affected by sexual 
violence, and we want to continue to work with students like you and others — through advisory groups like 
the one you participated in along with other programs and initiatives — to ensure that message remains at the 
forefront of all we do. While it is too soon to tell if the proposed rules will be adopted in part, or in full, we will 
continue to monitor these issues carefully and engage with the campus when and if our policies or procedures 
require any changes. | encourage you to continue to work with [(oy@): (0,7C) Jand the Equal Opportunity and 
Compliance Office staff if you have ideas about the ways we can effectively seek candid input from students 
when that time comes. 


| am saddened to hear that your religion has been a source of anxiety and pain as a Carolina student and 
that others on our campus have also had those experiences. | was aware that Chancellor Folt spoke at the 
solidarity vigil for the Pittsburgh victims and was pleased to learn that you kept in touch with her in the 
aftermath of that tragedy and what happened at Duke. Please know that | want you to feel free to reach 
out to me in the same way about these and other issues. If you or any member of our Jewish community 
experience an encounter you consider to be threatening, we would want to know about it immediately. 
Reference to 911 here?? Regrettably, we are aware there have been recent anti-Semitic incidents on other 
campuses around the country and continue to monitor those events as part of a comprehensive approach 
to proactive safety planning and preparedness. [needs to be vetted with|,((). |and I think [.%). |checking 


with|(©)(6): |too] 
From: (b)(6); (b)(7)(C) 


Sent: Wednesday, March 6, 2019 2:15 PM 
To (b)(6); (b)(7)(C) 


Subject: Re: Following up from SACC 


(b)(6); 
(AVION 


| think something along the lines of “we share your concerns about the pending Title IX changes, and have expressed our 
concerns through UNC System and other advocacy groups with OCR and DeVos’ team. At this point, our focus remains 
on providing care, support and service to those affected by sexual violence, and we want to continue to work with 
students like you and others—through advisory groups like the one you participated in and other programs and 


UNC-R8-0000984 


efforts—to ensure that message is at the forefront. While it is too soon to tell whether the proposed rules will be 
adopted in part, or in full, we will continue to watch the issue carefully, and to engage with the campus when and if our 
policies or procedures require changes. | encourage you to continue to work with the EOC Office staff if you have ideas 
about the ways we can effectively engage students when that time comes.” 


This is my language, off the cuff, but | figure you can massage it. 


Happy to chat if you like. 


(b)(6); ()(7)(C) 


From: (b)(6); (b)(7)(C) 


Date: Tuesday, March 5, 2019 at 9:31 AM 
To: (b)(6); (b)(7)(C) 


Subject: RE: Following up from SACC 


Could you send me some language to use in a response? | know, (06): |shared some thoughts on the phone, but it would 
be helpful to have something in writing. 


Thanks, 


From{ OO | 

Sent: Thursday, February 28, 2019 4:09 PM 

To 
Cc: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 

Subject: FW: Following up from SACC 


Hoping you can offer your thoughts, or someone from your team, on how to address items 1 and 2 in the 
student email below? We can shape the final draft, but I’d like to make sure we are consistent with TIX office’s POV on 
item 1 and any D&I perspective on item 2. 

Thanks, in advance. 


(b)(6); 
(HV7VC) 


UNC-R8-0000985 


(b)(6); (b)(7)(C) 


For the latest on Carolina, visit news.unc.edu 


Twitter{(b)(6); (b)(7(C)] @UNC Instagram: @UNCChapelHill, #TARgram 
YouTube: /UNCChapelHill Snapchat: UNC-ChapelHill 
Pinterest: /UNCChapelHill 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Thursday, February 28, 2019 1:02 PM 


To: (b)(6); (o\(7(C) 
Subject: Fwd: Following up from SA 


(b)(6);| can we discuss. 
Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


Fromi[ NBL ONTNC) 
Date: February 28, 2019 at 12:38:04 PM EST 

To: “Guskiewicz, Kevin M" <gus@email.unc.edu> 
Subject: Following up from SACC 


Chancellor Guskiewicz, 


It was lovely meeting with you a couple of weeks ago. | did want to take you up on your offer to send other 
thoughts and concerns along. 


Prior to coming to law school, | worked in the campus sexual violence field, both from legal and policy 


perspectives. At UNG, | have 
|B); OY), ————S————ss Nalco participated in the AAU campus climate survey focus 
groups and have been working with [(06): (70) ] in the EOC to push out information about the survey. The 
majority of my work has focused on Title IX, and | have continued to work with advocacy organizations to 
address changes to ED's interpretation of the law. 


| raise this issue from a pragmatic perspective. | understand the complexities around campus sexual assault |(b)(6) 


(b)(6); (b)(7)(C) 
While | have some opinions on the proposed changes to Title IX guidelines, this | (b)(6); (b)(7)(C) 
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(b)(6), (b)(7)(C) And, | know UNC's 


history when it comes to this issue. 


My current concern is that students, survivors or not, feel a sense of uncertainty regarding how these changes, 
if implemented, will impact their rights and options for reporting. | know that the University is also 
experiencing uncertainty, but | ask that this issue not be pushed to the back burner pending direction from the 
Department of Education. | think students would like to hear that this is a priority and it is being thought 
through, and the University, within the confines of the law, will be there to support its students. Assuming-- 
which | am!--that this is the case. 


A second issue | would like to raise is the anti-Semitism that Jewish students face on campus. | work as the 

so | have the opportunity to interface with grad 
and professional students in a number of programs. After the shooting last fall at the synagogue in Pittsburgh, 
emotions were heightened. Particularly when hate groups came to campus. There are a number of Jews of 
color on campus who have expressed particular concerns. And, as a white Jew, while | know | can safely walk 
down the street, the Pittsburgh shooting really shook me and my sense of security. Many of us are 
hyperaware of our identities and careful with whom we share our religion. In my case, my last name is a 
giveaway, and that is something that has led to inappropriate remarks during my education here. | don't really 
have an ask, but it is something | wanted to bring to your attention. Chancellor Folt spoke at the vigil Hillel 
hosted after the Pittsburgh shooting and we checked in a few times after, especially when Duke was 
vandalized with swastikas. We were concerned that at some point, something like that would happen here at 
UNC. | really wouldn't be surprised if it did, and would hope there is a plan in place for a situation like that. 


Finally, some students have raised concerns about their OneCards being converted to qualify as ID's under the 
new voter ID law. I'm confident this is being addressed at the University and system level, but felt it was my 


responsibility as a SACC member to raise it on behalf of my peers. 


| apologize for the length of this email, but | appreciate you considering my thoughts. | look forward to our 
SACC meeting tomorrow to discuss the GenEd curriculum. 


Best, 


(b)(6); (b)(7)(C) 


UNC-R8-0000987 


Message 


From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=E80EA5FC391A47988790155BD23F7FE5{(b)(6); (b)(7)(C) 
Sent: 3/7/2019 5:49:11 PM 


To: (b)(6); (0)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe4153} (b)(6); (0)(7)(C) 
Subject: Current draft student response 


Attachments: Draft} (b)(6); _|Response 3.7.18 Updated.docx 


This is where things stand at the moment. I’ve done some trimming and can take another pass for that first thing 
tomorrow. 


From: (b)(6); (&)(7)(C) 


Sent: Thursday, March 7, 2019 5:48 PM 
To (b)(6); (b)(7)(C) 
Subject: RE: Seeking your input on chancellor response to SACC student 


Current version attached. The section I’m concerned about is as follows: 


| was saddened to read your description of the experiences you and other members of our Jewish student 
community have had during your time at Carolina. | was aware that Chancellor Folt spoke at the solidarity vigil 
for the Pittsburgh victims and was pleased to learn that you kept in touch with her in the aftermath of that 
tragedy and what happened at Duke. If you or anyone you know ever feels like you are in danger, for whatever 
reason, please call 911 immediately. Regrettably, we are aware of recent anti-Semitic incidents on campuses 
around the country and know that UNC-Chapel Hill is not immune from the possibility of similar events 
occurring here. | can assure you that our UNC Police force and staff devoted to campus safety issues are very 
diligent in taking a comprehensive approach to proactive planning and preparedness. 


| spoke with] (5)(6); Jand think this reflects that conversation but I’ve also shared it again with him. We may need one 
more sentence about what we do proactively regarding climate that is not police/security-focused. I’m just not exactly 
sure what that would be or if that’s getting into the weeds. 


The full draft is attached for context and it includes a sentence about fostering inclusivity, etc. 


Thanks for any help you are able to suggest. 
OS. 
From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 7, 2019 4:53 PM 


To: (b)(6); ()(7)(C) 


Subject: RE: Seeking your input on chancellor response to SACC student 


| just spoke to] (6)(6); Jand am reworking this section. Will share an improved version shortly | hope. 


ee (bX6); (o\(7(C) 


Sent: Thursday, March 7, 2019 12:17 PM 


To: (b)(6); (b)(7)(C) 


Subject: Seeking your input on chancellor response to SACC student 


Hello} (6)(6);| I’m picking up the ball for _(6)(6); Jon Kevin’s response to} (b)(6); (b)(7)(C)_— | We think what you suggested on 


the Title IX question is perfect, but | also wanted to ask for your reaction to some draft language about her concern 
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about anti-Semitic incidents as well. I’m pasting in the one paragraph below as well as attaching the current full draft 
response, which I’m still polishing. Does this strike you as appropriate? Besides[_©)6). lis there anyone else you think | 
should run this by? Thanks in advance. I’m trying to turn this today in hopes it can go out from the chancellor’s office 
before spring break starts tomorrow]___©X6). | 


| wholeheartedly believe our University has no greater responsibility than to do everything possible to 
ensure the safety and well-being of our students and employees and to foster a diverse and welcoming 
campus environment. | appreciate your questions about the University’s approach to Title IX and the current 
uncertainty surrounding the U.S. Department of Education’s proposed rule changes for colleges and 
universities across the nation. Our leadership team shares the same concerns you have expressed about those 
proposals and have communicated them through the UNC System and other leading advocacy groups with the 
Office of Civil Rights and Secretary DeVos’ representatives. 


Our focus remains on providing care, support and service to community members who are affected by sexual 
violence, and we want to continue to work with students like you and others — through advisory groups like 
the one you participated in along with other programs and initiatives — to ensure that message remains at the 
forefront of all we do. While it is too soon to tell if the proposed rules will be adopted in part, or in full, we will 
continue to monitor these issues carefully and engage with the campus when and if our policies or procedures 
require any changes. | encourage you to continue to work with[@y6). O70) ] and the Equal Opportunity and 
Compliance Office staff if you have ideas about the ways we can effectively seek candid input from students 
when that time comes. 


! am saddened to hear that your religion has been a source of anxiety and pain as a Carolina student and 
that others on our campus have also had those experiences. | was aware that Chancellor Folt spoke at the 
solidarity vigil for the Pittsburgh victims and was pleased to learn that you kept in touch with her in the 
aftermath of that tragedy and what happened at Duke. Please know that | want you to feel free to reach 
out to me in the same way about these and other issues. If you or any member of our Jewish community 
experience an encounter you consider to be threatening, we would want to know about it immediately. 
Reference to 911 here?? Regrettably, we are aware there have been recent anti-Semitic incidents on other 
campuses around the country and continue to monitor those events as part of a comprehensive approach 
to proactive safety planning and preparedness. [needs to be vetted with [,2.8: Jand I thinkL©Y®: | checking 


with.) too] 
From: (b)(6); (0)(7)(C) 


Sent: Wednesday, March 6, 2019 2:15 PM 


To (b)(6); (6)(7)(C) 


Subject: Re: Following up from SACC 
Oe), 


| think something along the lines of “we share your concerns about the pending Title IX changes, and have expressed our 
concerns through UNC System and other advocacy groups with OCR and DeVos’ team. At this point, our focus remains 
on providing care, support and service to those affected by sexual violence, and we want to continue to work with 
students like you and others—through advisory groups like the one you participated in and other programs and 
efforts—to ensure that message is at the forefront. While it is too soon to tell whether the proposed rules will be 
adopted in part, or in full, we will continue to watch the issue carefully, and to engage with the campus when and if our 
policies or procedures require changes. | encourage you to continue to work with the EOC Office staff if you have ideas 
about the ways we can effectively engage students when that time comes.” 


This is my language, off the cuff, but | figure you can massage it. 
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Happy to chat if you like. 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Date: Tuesday, March 5, 2019 at 9:31 AM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Following up from SACC 


Could you send me some language to use in a response? | know..©)©): | shared some thoughts on the phone, but it would 
be helpful to have something in writing. 


Thanks, 


(b)(6); 
MWTVEN 


From VELOC) 
Sent: Thursday, February 28, 2019 4:09 PM 
To 


Cc: Hertel, Amy Locklear <Amy Hertel@unc.edu> 
Subject: FW: Following up from SACC 


Hoping you can offer your thoughts, or someone from your team, on how to address items 1 and 2 in the 
student email below? We can shape the final draft, but I'd like to make sure we are consistent with TIX office’s POV on 
item 1 and any D&l perspective on item 2. 

Thanks, in advance. 


(b)(6), (b)(7)(C) 


UNC-R8-0000990 


(b)(6); (&)(7)(C) 


For the latest on Carolina, visit news.unc.edu 

Twitter| 8). |, @UNC Instagram: @UNCChapelHill, #TARgram 
YouTube: /UNCChapelHill Snapchat: UNC-ChapelHill 

Pinterest: /UNCChapelHill 


¥ ER 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Thursday, February 28, 2019 1:02 PM 


To (b)(6); (b)(7)(C) 

Subject: Fwd: Following up from SACC 
(b)(6), | can we discuss. 

Thanks, 

Kevin 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: February 28, 2019 at 12:38:04 PM EST 
To: "Guskiewicz, Kevin M" <gus@email.unc.edu> 
Subject: Following up from SACC 


Chancellor Guskiewicz, 


It was lovely meeting with you a couple of weeks ago. | did want to take you up on your offer to send other 
thoughts and concerns along. 

Prior to coming to law school, | worked in the campus sexual violence field, both from legal and polic 
perspectives. At UNC, | have (b)(6); (b)(7)(C) 
nO nn rc participated in the AAU campus climate survey focus 
groups and have been working with| (6); )7(C) |in the EOC to push out information about the survey. The 
majority of my work has focused on Title IX, and | have continued to work with advocacy organizations to 
address changes to ED's interpretation of the law. 


| raise this issue from a pragmatic perspective. | understand the complexities around campus sexual assault peep 


(b)(6); (b)(7)(C) 
While | have some opinions on the proposed changes to Title IX guidelines, this | (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) And, | know UNC's 


history when it comes to this issue. 


My current concern is that students, survivors or not, feel a sense of uncertainty regarding how these changes, 
if implemented, will impact their rights and options for reporting. | know that the University is also 
experiencing uncertainty, but | ask that this issue not be pushed to the back burner pending direction from the 
Department of Education. | think students would like to hear that this is a priority and it is being thought 
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through, and the University, within the confines of the law, will be there to support its students. Assuming-- 
which | am!--that this is the case. 


A second issue | would like to raise is the anti-Semitism that Jewish students face on campus. | work as the 

so | have the opportunity to interface with grad 
and professional students in a number of programs. After the shooting last fall at the synagogue in Pittsburgh, 
emotions were heightened. Particularly when hate groups came to campus. There are a number of Jews of 
color on campus who have expressed particular concerns. And, as a white Jew, while | know | can safely walk 
down the street, the Pittsburgh shooting really shook me and my sense of security. Many of us are 
hyperaware of our identities and careful with whom we share our religion. In my case, my last name is a 
giveaway, and that is something that has led to inappropriate remarks during my education here. | don't really 
have an ask, but it is something | wanted to bring to your attention. Chancellor Folt spoke at the vigil Hillel 
hosted after the Pittsburgh shooting and we checked in a few times after, especially when Duke was 
vandalized with swastikas. We were concerned that at some point, something like that would happen here at 
UNC. | really wouldn't be surprised if it did, and would hope there is a plan in place for a situation like that. 


Finally, some students have raised concerns about their OneCards being converted to qualify as ID's under the 
new voter ID law. I'm confident this is being addressed at the University and system level, but felt it was my 


responsibility as a SACC member to raise it on behalf of my peers. 


| apologize for the length of this email, but | appreciate you considering my thoughts. | look forward to our 
SACC meeting tomorrow to discuss the GenEd curriculum. 


Best, 


(b)(6); (b)(7)(C) 


UNC-R8-0000992 


DRAFT 
Dear] (6)(6); (&)(7)(C) 


Thank you for so thoughtfully sharing your concerns about important issues affecting students. 
In my new role, such feedback about what’s on the minds of students from across the entire 
campus is extremely valuable as we evaluate how the University can best serve you in the 
future. | commend you for your strong leadership and thank you for engaging with the Student 
Advisory Committee to the Chancellor. 


| wholeheartedly believe our University has no greater responsibility than to do everything 
possible to ensure the safety and well-being of our students, and to foster a diverse and 
welcoming campus environment. 


Our leadership team shares the same concerns you have expressed about the Department of 
Education’s proposed rule changes for the Title IX process and have communicated them 
through the UNC System and other leading advocacy groups with the Office of Civil Rights and 
Secretary DeVos’ representatives. Our focus remains on providing care, support and service to 
people who are affected by sexual violence. We want to continue to work with students — 
through advisory groups like the one you participated in along with other programs and 
initiatives — to make sure that message remains at the forefront of all we do. While it is too 
soon to tell if the proposed rules will be adopted in part, or in full, we will continue to monitor 
these issues carefully and engage with the campus when and if our policies or procedures 
require any changes. | encourage you to continue to work with the Equal Opportunity and 
Compliance Office staff if you have ideas about the most effective ways to seek candid input 
from students when that time comes. 


| was saddened to read your description of the experiences you and other members of our 
Jewish student community have had during your time at Carolina. | was aware that Chancellor 
Folt spoke at the solidarity vigil for the Pittsburgh victims and was pleased to learn that you 
kept in touch with her in the aftermath of that tragedy and what happened at Duke. If you or 
anyone you know ever feels like you are in danger, for whatever reason, please call 911 
immediately. Regrettably, we are aware of recent anti-Semitic incidents on campuses around 
the country and know that UNC-Chapel Hill is not immune from the possibility of similar events 
occurring here. | can assure you that our UNC Police force and staff devoted to campus safety 
issues are very diligent in taking a comprehensive approach to proactive planning and 
preparedness. 


Regarding the One Card issue, we continue to work closely on with the UNC System to 
determine the next steps since the new voter identification law and its requirements affect 
campuses around the state. We will continue to support access for our students and employees 
to exercise their constitutional right to vote. In the past, the University has worked hard to 
ensure the availability of polling places near campus and to encourage participation by 
communicating about voter registration requirements and early voting deadlines. As details of 
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this new process become available, we will do everything we can to ensure our students, 
faculty and staff have the information they need to ensure they can vote. 


Please do not ever hesitate to reach out to me about these are other topics. | am heartened to 
know that we have impressive and committed student leaders like you serving our campus 
community. We are fortunate to have you at Carolina, and | look forward to our continued 
work together on the SACC this spring. 


Sincerely, 


Kevin Guskiewicz 
Chancellor 


UNC-R8-0000994 


Message 


From: [ werome | (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=E80EA5FC391A47988790155BD23F7FE5| (b)(6); (b)(7)(C) 
Sent: 3/7/2019 12:23:00 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe4153I (b)(6); (b)(7)(C) 
Subject: SACC Student Response 


Attachments: Draft Weinstein Response 3.7.docx 


This is where I’m at on the draft. | just left a message foq (6)(6); Jafter sending this and have asked (6)(6), to take a look. I’d 
rather get their feedback before deciding if we need to involve| (6)(6); | | think the other sections are in good shape. What 
am | missing in moving this along? 


(b)(6); 
(bV7VC) 
From (b)(6); (0)(7)(C) 


Sent: Thursday, March 019 12:17 P 


Mi 
To (b)(6); ()(7)(C) 


Subject: Seeking your input on chancellor response to SACC student 


Hello},©6): Im picking up the ball for} (66); Jon Kevin’s response tq —_(b)(6); (6)(7(C)_ | We think what you suggested on 


the Title IX question is perfect, but | also wanted to ask for your reaction to some draft language about her concern 
about anti-Semitic incidents as well. I’m pasting in the one paragraph below as well as attaching the current full draft 
response, which I’m still polishing. Does this strike you as appropriate? Besides|_©Y6): | is there anyone else you think | 
should run this by? Thanks in advance. I’m trying to turn this today in hopes it can go out from the chancellor’s office 
before spring break starts tomorrow], ©)6), | 


| wholeheartedly believe our University has no greater responsibility than to do everything possible to 
ensure the safety and well-being of our students and employees and to foster a diverse and welcoming 
campus environment. | appreciate your questions about the University’s approach to Title IX and the current 
uncertainty surrounding the U.S. Department of Education’s proposed rule changes for colleges and 
universities across the nation. Our leadership team shares the same concerns you have expressed about those 
proposals and have communicated them through the UNC System and other leading advocacy groups with the 
Office of Civil Rights and Secretary DeVos’ representatives. 


Our focus remains on providing care, support and service to community members who are affected by sexual 
violence, and we want to continue to work with students like you and others — through advisory groups like 
the one you participated in along with other programs and initiatives — to ensure that message remains at the 
forefront of all we do. While it is too soon to tell if the proposed rules will be adopted in part, or in full, we will 
continue to monitor these issues carefully and engage with the campus when and if our policies or procedures 
require any changes. | encourage you to continue to work with[ (x6). ox7c) Jand the Equal Opportunity and 
Compliance Office staff if you have ideas about the ways we can effectively seek candid input from students 
when that time comes. 


1am saddened to hear that your religion has been a source of anxiety and pain as a Carolina student and 
that others on our campus have also had those experiences. | was aware that Chancellor Folt spoke at the 
solidarity vigil for the Pittsburgh victims and was pleased to learn that you kept in touch with her in the 
aftermath of that tragedy and what happened at Duke. Please know that | want you to feel free to reach 
out to me in the same way about these and other issues. If you or any member of our Jewish community 
experience an encounter you consider to be threatening, we would want to know about it immediately. 
Reference to 911 here?? Regrettably, we are aware there have been recent anti-Semitic incidents on other 
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campuses around the country and continue to monitor those events as part of a comprehensive approach 
to proactive safety planning and preparedness. [needs to be vetted with |,°\): |and | think |). |checking 


with|°): too] 
From: (0X6), (OY7C) 


Sent: Wednesday, March 6, 2019 2:15 PM 


To: (b)(6); ()(7)(C) 


Subject: Re: Following up from SACC 


(o7VC) 

| think something along the lines of “we share your concerns about the pending Title IX changes, and have expressed our 
concerns through UNC System and other advocacy groups with OCR and DeVos’ team. At this point, our focus remains 
on providing care, support and service to those affected by sexual violence, and we want to continue to work with 
students like you and others—through advisory groups like the one you participated in and other programs and 
efforts—to ensure that message is at the forefront. While it is too soon to tell whether the proposed rules will be 
adopted in part, or in full, we will continue to watch the issue carefully, and to engage with the campus when and if our 
policies or procedures require changes. | encourage you to continue to work with the EOC Office staff if you have ideas 
about the ways we can effectively engage students when that time comes.” 


This is my language, off the cuff, but | figure you can massage it. 


Happy to chat if you like. 


(b)(6); (b)(7)(C) 


From (6)(6); (b)(7)(C) 


Date: Tuesday, March 5, 2019 at 9:31 AM 
To: (b)(6); (b)(7)(C) 
Subject: RE: Following up from SACC 


Could you send me some language to use in a response? | know, (©X(6). shared some thoughts on the phone, but it would 
be helpful to have something in writing. 


Thanks, 


UNC-R8-0000996 


(b)(6); 
(by(7)(C) 
From: (b)(6); (6)(7)(C) 


Sent: Thursday, February 28, 2019 4:09 PM 

To 
Ce: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 

Subject: FW: Following up from SACC 


[exe ]- Hoping you can offer your thoughts, or someone from your team, on how to address items 1 and 2 in the 
student email below? We can shape the final draft, but I’d like to make sure we are consistent with TIX office’s POV on 
item 1 and any D&I perspective on item 2. 

Thanks, in advance. 


(b)(6), 
(hV7VC) 


(b)(6); ()(7)(C) 


For the latest on Carolina, visit news.unc.edu 


Twitter:| (56); =|; @UNC Instagram: @UNCChapelHill, #TARgram 
YouTube: /UNCChapelHill Snapchat: UNC-ChapelHill 
Pinterest: /UNCChapelHill 
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From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Thursday, February 28, 2019 1:02 PM 


To; (b)(6), (6)(7)(C) 


Subject: Fwd: Following up from SACC 


(b)(6); | can we discuss. 
Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


From (b)(6); (0)(7)(C) 


Date: February 28, 2019 at 12:38:04 PM EST 
To: “Guskiewicz, Kevin M" <gus@email.unc.edu> 
Subject: Following up from SACC 


Chancellor Guskiewicz, 


UNC-R8-0000997 


It was lovely meeting with you a couple of weeks ago. | did want to take you up on your offer to send other 
thoughts and concerns along. 


Prior to coming to law school, | worked in the campus sexual violence field, both from legal and policy 


perspectives. At UNG, | have 
Pty) (OTC). s/s sh also participated in the AAU campus climate survey focus 
groups and have been working with] (06): (o\7XC) | in the EOC to push out information about the survey. The 
majority of my work has focused on Title IX, and | have continued to work with advocacy organizations to 
address changes to ED's interpretation of the law. 


pective. | understand the complexities around campus sexual assault 


(OV) 
(b)(6): (OTC) 


While | have some opinions on the proposed changes to Title IX guidelines, this | (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) And, | know UNC's 


history when it comes to this issue. 


| raise this issue from a pragmatic 


pers 


My current concern is that students, survivors or not, feel a sense of uncertainty regarding how these changes, 
if implemented, will impact their rights and options for reporting. | know that the University is also 
experiencing uncertainty, but | ask that this issue not be pushed to the back burner pending direction from the 
Department of Education. | think students would like to hear that this is a priority and it is being thought 
through, and the University, within the confines of the law, will be there to support its students. Assuming-- 
which | am!--that this is the case. 


A second issue | would like to raise is the anti-Semitism that Jewish students face on campus. | work as the 
[HOMO 00 | have the opportunity to interface with grad 
and professional students in a number of programs. After the shooting last fall at the synagogue in Pittsburgh, 
emotions were heightened. Particularly when hate groups came to campus. There are a number of Jews of 
color on campus who have expressed particular concerns. And, as a white Jew, while | know | can safely walk 
down the street, the Pittsburgh shooting really shook me and my sense of security. Many of us are 
hyperaware of our identities and careful with whom we share our religion. In my case, my last name is a 
giveaway, and that is something that has led to inappropriate remarks during my education here. | don't really 
have an ask, but it is something | wanted to bring to your attention. Chancellor Folt spoke at the vigil Hillel 
hosted after the Pittsburgh shooting and we checked in a few times after, especially when Duke was 
vandalized with swastikas. We were concerned that at some point, something like that would happen here at 
UNC. | really wouldn't be surprised if it did, and would hope there is a plan in place for a situation like that. 


Finally, some students have raised concerns about their OneCards being converted to qualify as ID's under the 
new voter ID law. I'm confident this is being addressed at the University and system level, but felt it was my 


responsibility as a SACC member to raise it on behalf of my peers. 


| apologize for the length of this email, but | appreciate you considering my thoughts. | look forward to our 
SACC meeting tomorrow to discuss the GenEd curriculum. 


Best, 


(b)(6); (b)(7)(C) 


UNC-R8-0000998 


(b)(6); (b)(7)(C) 


UNC-R8-0000999 


DRAFT 


Dearj(b)(6); (&)(7)(C) 


Thank you for taking the time to so thoughtfully share your concerns about important issues 
affecting your fellow students and our University community. | appreciate your patience with 
my response. In my new role, this is exactly the kind of feedback | need to receive to better 
understand what’s on the minds of students as my colleagues and | evaluate how we can best 
serve you and your classmates in the future. | commend your leadership and thank you for 
engaging as a key member of the Student Advisory Committee to the Chancellor. 


| wholeheartedly believe our University has no greater responsibility than to do everything 
possible to ensure the safety and well-being of our students and employees and to foster a 
diverse and welcoming campus environment. | appreciate your questions about the University’s 
approach to Title IX and the current uncertainty surrounding the U.S. Department of 
Education’s proposed rule changes for colleges and universities across the nation. Our 
leadership team shares the same concerns you have expressed about those proposals and have 
communicated them through the UNC System and other leading advocacy groups with the 
Office of Civil Rights and Secretary DeVos’ representatives. 


Our focus remains on providing care, support and service to community members who are 
affected by sexual violence, and we want to continue to work with students like you and others 
— through advisory groups like the one you participated in along with other programs and 
initiatives — to ensure that message remains at the forefront of all we do. While it is too soon 
to tell if the proposed rules will be adopted in part, or in full, we will continue to monitor these 
issues carefully and engage with the campus when and if our policies or procedures require any 
changes. | encourage you to continue to work with [)@). ©\7C)_Jand the Equal Opportunity and 
Compliance Office staff if you have ideas about the ways we can effectively seek candid input 
from students when that time comes. 


| am saddened to hear that your religion has been a source of anxiety and pain as a Carolina 
student and that others on our campus have also had those experiences. | was aware that 
Chancellor Folt spoke at the solidarity vigil for the Pittsburgh victims and was pleased to learn 
that you kept in touch with her in the aftermath of that tragedy and what happened at Duke. 
Please know that | want you to feel free to reach out to me in the same way about these and 
other issues. If you or any member of our Jewish community experience an encounter you 
consider to be threatening, we would want to know about it immediately. Reference to 911 
here?? Regrettably, we are aware there have been recent anti-Semitic incidents on other 
campuses around the country and continue to monitor those events as part of a comprehensive 
approach to proactive safety planning and preparedness. [needs to be vetted with[°) .. jand 1 


think checking with [Ye first] 


Regarding the One Card issue, that has remained a fluid situation since you emailed me that we 
continue to work closely on with the UNC System to determine the next steps since the new 
voter identification law and its requirements affect campuses around the state. We will 
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continue to support access for our students and employees to exercise their constitutional right 
to vote. In the past, the University has worked hard to ensure the availability of polling places 
near campus and to encourage participation by communicating about voter registration 
requirements and early voting deadlines. As details of this new process become available, we 
will do everything we can to ensure our students, faculty and staff have the information they 
need to ensure they can vote. 


| am heartened to know that we have impressive and committed student leaders like you 
serving our campus community. We are fortunate to have you at Carolina. | look forward to our 


continued work together on the SACC this spring. 


Sincerely, 


Kevin Guskiewicz 
Chancellor 


UNC-R8-0001001 


Message 


From: L_ we.ome | (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=E80EA5FC391A47988790155BD23F7FE5j (b)(6); (b)(7)(C) 
Sent: 3/8/2019 11:44:46 AM 


To: (b)(6); (b)(7)(C) /o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe4153} (b)(6); (b)(7)(C) 
Subject: SACC Student Response Draft 


Attachments: Draf{(b)(6); Response 3.8.18.docx 


This is what | have ready for you now. I’ve incorporated feedback from both[()6), Jand [©X6): Jinto the first two topics 
and sent{(0y6): and[_,©)).. |this language about voter ID just to be sure nothing has happened that would change what 
was previously approved. Just want to make sure. | know this is still a bit long and have made some cuts but wanted you 
to see this version for reaction before cutting any more. 


(b)(6); (b)(7)(C) 
From: (b)(6), (6)(7)(C) 


Sent: Thursday, February 28, 2019 4:09 PM 


To: (b)(6); ()(7(C) 
(b)(6), (6)(7(C) 


Ce: Hertel, Amy Locklear <Amy_ Hertel@unc.edu> 
Subject: FW: Following up from SACC 


Hoping you can offer your thoughts, or someone from your team, on how to address items 1 and 2 in the 
student email below? We can shape the final draft, but I’d like to make sure we are consistent with TIX office’s POV on 
item 1 and any D&I perspective on item 2. 

Thanks, in advance. 


(b)(6); (b)(7)(C) 


For the latest on Carolina, visit news.unc.edu 

Twitter:| ©@. |@UNC Instagram: @UNCChapelHill, #TARgram 
YouTube: /UNCChapelHill Snapchat: UNC-ChapelHill 

Pinterest: /UNCChapelHill 
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From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Thursday, February 28, 2019 1:02 PM 


To: (b)(6); ()(7)(C) 


Subject: Fwd: Following up from SACC 


UNC-R8-0001002 


(O)(6).|- can we discuss. 


Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: February 28, 2019 at 12:38:04 PM EST 
To: "Guskiewicz, Kevin M" <gus@email.unc.edu> 
Subject: Following up from SACC 


Chancellor Guskiewicz, 


It was lovely meeting with you a couple of weeks ago. | did want to take you up on your offer to send other 
thoughts and concerns along. 


Prior to coming to law school, | worked in the campus sexual violence field, both from legal and policy 


perspectives. At UNC, | have (b)(6); (b)(7)(C) 
(b)(6); (0(7)(C) | also participated in the AAU campus climate survey focus 


groups and have been working with| (b)(6); (»)(7(C) Jin the EOC to push out information about the survey. The 
majority of my work has focused on Title IX, and | have continued to work with advocacy organizations to 
address changes to ED's interpretation of the law. 


| raise this issue from a pragmatic perspective. | understand the complexities around campus sexual assault |(©)®): 


(b)(6); (b)(7)(C) 


While | have some opinions on the proposed changes to Title IX guidelines, this | will (b)(6); (b)(7)(C) 


And, | know UNC's 


history when it comes to this issue. 


My current concern is that students, survivors or not, feel a sense of uncertainty regarding how these changes, 
if implemented, will impact their rights and options for reporting. | know that the University is also 
experiencing uncertainty, but | ask that this issue not be pushed to the back burner pending direction from the 
Department of Education. | think students would like to hear that this is a priority and it is being thought 
through, and the University, within the confines of the law, will be there to support its students. Assuming-- 
which | am!--that this is the case. 


A second issue | would like to raise is the anti-Semitism that Jewish students face on campus. | work as the 

so | have the opportunity to interface with grad 
and professional students in a number of programs. After the shooting last fall at the synagogue in Pittsburgh, 
emotions were heightened. Particularly when hate groups came to campus. There are a number of Jews of 
color on campus who have expressed particular concerns. And, as a white Jew, while | know | can safely walk 
down the street, the Pittsburgh shooting really shook me and my sense of security. Many of us are 
hyperaware of our identities and careful with whom we share our religion. In my case, my last name is a 
giveaway, and that is something that has led to inappropriate remarks during my education here. | don't really 
have an ask, but it is something | wanted to bring to your attention. Chancellor Folt spoke at the vigil Hillel 
hosted after the Pittsburgh shooting and we checked in a few times after, especially when Duke was 
vandalized with swastikas. We were concerned that at some point, something like that would happen here at 
UNC. | really wouldn't be surprised if it did, and would hope there is a plan in place for a situation like that. 


UNC-R8-0001003 


Finally, some students have raised concerns about their OneCards being converted to qualify as ID's under the 
new voter ID law. I'm confident this is being addressed at the University and system level, but felt it was my 
responsibility as a SACC member to raise it on behalf of my peers. 


| apologize for the length of this email, but | appreciate you considering my thoughts. | look forward to our 
SACC meeting tomorrow to discuss the GenEd curriculum. 


Best, 


(b)(6); ()(7)(C) 


UNC-R8-0001004 


DRAFT 


(b)(6); 
Deatl wre) 
Thank you for so thoughtfully sharing your concerns about important issues affecting students. 
In my new role, such feedback is extremely valuable as we evaluate how the University can best 


serve you in the future. | commend you for your strong leadership and thank you for engaging 
with the Student Advisory Committee to the Chancellor. 


| wholeheartedly believe Carolina has no greater responsibility than to do everything possible 
to ensure the safety and well-being of our students, and to foster a diverse and welcoming 
campus environment for everyone who studies and works here. 


Our leadership team shares your concerns about the Department of Education’s proposed Title 
IX rule changes and have communicated them through the UNC System and other advocacy 
groups with the Office of Civil Rights and Secretary DeVos’ representatives. Our focus remains 
on providing care, support and service to people affected by sexual violence. We want to 
continue to work with students — through advisory groups like the one you participated in 
along with other programs and initiatives — to make sure that message remains at the 
forefront of all we do. While it is too soon to tell if the proposed rules will be adopted in part, or 
in full, we will continue to monitor these issues carefully and engage with the campus when 
and if our policies or procedures require any changes. | encourage you to continue to work with 
the Equal Opportunity and Compliance Office (EOC) staff if you have ideas about the most 
effective ways to seek candid input from students when that time comes. 


| was saddened to learn of the experiences you and other members of our Jewish student 
community have had during your time at Carolina and appreciate knowing about your 
interactions with Chancellor Folt on this subject. Regrettably, we are aware of recent anti- 
Semitic incidents on other campuses and know that UNC-Chapel Hill is not immune from the 
possibility of similar events occurring here. | am hopeful that we can engage in dialogue and 
rise above such events, but If you or anyone you know ever feels like you are in danger, for 
whatever reason, please call 911 immediately. Likewise, if you believe you are being 
discriminated against or harassed based on your religion, | encourage you to visit the EOC. | can 
assure you that the administration, UNC Police, the EOC staff, and many others devoted to 
campus safety and well-being are eager to uphold the principles of Lux et Libertas, but will not 
tolerate hate speech or threats to our community. 


Regarding the One Card issue, we continue to work closely on with the UNC System to 
determine the next steps since the new voter identification law and its requirements affect 
campuses across the state. We will continue to support access for our students to exercise their 
constitutional right to vote. In the past, the University has worked hard to ensure the 
availability of polling places near campus and to encourage participation by communicating 
about voter registration requirements and early voting deadlines. As details of this new process 
become available, we will do everything we can to ensure our students, faculty and staff have 
the information they need to vote. 


UNC-R8-0001005 


Please do not hesitate to reach out to me about these or other topics. | am heartened to know 
that we have impressive and committed student leaders like you and look forward to our 
continued work together on the SACC this spring. 


Sincerely, 


Kevin Guskiewicz 
Chancellor 


UNC-R8-0001006 


Message 


From: L_ weomno | (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=E80EA5FC391A47988790155BD23F7FE5] (b)(6); (b)(7)(C) 
Sent: 3/7/2019 10:24:11 AM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe41534 (b)(6): (b)(7)(C) 
Subject: RE: Following up from SACC 


On it. Will turn a draft as quickly as possible. Seeing the Gazette Q&A super helpful for tone and approach. 


From (b)(6); (0)(7)(C) 


Sent: Thursday, March 7, 2019 10:13 AM 


To (b)(6); (b)(7)(C) 
Subject: FW: Following up from SACC 
From: (b)(6); (o)(7)(C) 


Sent: Thursday, February 28, 2019 4:09 PM 
To (b)(6); (b)(7)(C) 
(b)(6); (6)(7)(C) 


Cc: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 
Subject: FW: Following up from SACC 


{O8); | Hoping you can offer your thoughts, or someone from your team, on how to address items 1 and 2 in the 
student email below? We can shape the final draft, but I'd like to make sure we are consistent with TIX office’s POV on 
item 1 and any D&I perspective on item 2. 

Thanks, in advance. 


(b)(6); ()(7)(C) 


For the latest on Carolina, visit news.unc.edu 

Twitter:[ 6): | @UNC Instagram: @UNCChapelHill, #TARgram 
YouTube: /UNCChapelHill Snapchat: UNC-ChapelHill 

Pinterest: /UNCChapelHill 
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From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Thursday, February 28, 2019 1:02 PM 


To; (b)(6); (b)(7)(C) 


Subject: Fwd: Following up from 


(b)(6); |- can we discuss. 


UNC-R8-0001007 


Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: February 28, 2019 at 12:38:04 PM EST 
To: “Guskiewicz, Kevin M" <gus@email.unc.edu> 
Subject: Following up from SACC 


Chancellor Guskiewicz, 


It was lovely meeting with you a couple of weeks ago. | did want to take you up on your offer to send other 
thoughts and concerns along. 


Prior to coming to law school, | worked in the campus sexual violence field, both from legal and polic 
perspectives. At UNC, | have (b)(6); (b)(7)(C) 

| also participated in the AAU campus climate survey focus 

groups and have been working with (06); (0X7) fin the EOC to push out information about the survey. The 
majority of my work has focused on Title IX, and | have continued to work with advocacy organizations to 


address changes to ED's interpretation of the law. 


perspective. | understand the complexities around campus sexual assault| ©): 


(b)(6); (b)(7)(C) 
While | have some opinions on the proposed changes to Title IX guidelines, this | will be (b)(6); (b)(7)(C) 
And, | know UNC's 


(b)(6); (b)(7)(C) 


history when it comes to this issue. 


| raise this issue from a pragmatic 


My current concern is that students, survivors or not, feel a sense of uncertainty regarding how these changes, 
if implemented, will impact their rights and options for reporting. | know that the University is also 
experiencing uncertainty, but | ask that this issue not be pushed to the back burner pending direction from the 
Department of Education. | think students would like to hear that this is a priority and it is being thought 
through, and the University, within the confines of the law, will be there to support its students. Assuming-- 
which | am!--that this is the case. 


A second issue | would like to raise is the anti-Semitism that Jewish students face on campus. | work as the 

so | have the opportunity to interface with grad 
and professional students in a number of programs. After the shooting last fall at the synagogue in Pittsburgh, 
emotions were heightened. Particularly when hate groups came to campus. There are a number of Jews of 
color on campus who have expressed particular concerns. And, as a white Jew, while | know | can safely walk 
down the street, the Pittsburgh shooting really shook me and my sense of security. Many of us are 
hyperaware of our identities and careful with whom we share our religion. In my case, my last name is a 
giveaway, and that is something that has led to inappropriate remarks during my education here. | don't really 
have an ask, but it is something | wanted to bring to your attention. Chancellor Folt spoke at the vigil Hillel 
hosted after the Pittsburgh shooting and we checked in a few times after, especially when Duke was 
vandalized with swastikas. We were concerned that at some point, something like that would happen here at 
UNC. | really wouldn't be surprised if it did, and would hope there is a plan in place for a situation like that. 


UNC-R8-0001008 


Finally, some students have raised concerns about their OneCards being converted to qualify as ID's under the 
new voter ID law. I'm confident this is being addressed at the University and system level, but felt it was my 
responsibility as a SACC member to raise it on behalf of my peers. 


| apologize for the length of this email, but | appreciate you considering my thoughts. | look forward to our 
SACC meeting tomorrow to discuss the GenEd curriculum. 


Best, 


(b)(6); ()(7)(C) 


UNC-R8-0001009 


Message 

From: [_ (©y(6); (M7) _][/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=0BD05D33122F4C1D9F1E50DE8BC04517((b)(6); (b\(7)(C) 

Sent: 3/5/2019 11:29:39 AM 

To: [_©)@:)7XC)__]/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=40f52b43a9aa4e4cb72187da6abe4153{ (b)(6), (0.(7)(C) | 

Subject: Re: Following up from SACC 


I'll get you something yet this afternoon. Sorry for the delay. 


(b)(6); (6)(7)(C) 


From: (b)(6); (6)(7)(C) 


Date: Tuesday, March 5, 2019 at 9:31 AM 


To: (6)(6); (6)(7)(C) 


Subject: RE: Following up from SACC 


Could you send me some language to use in a response? | know}, ©): |shared some thoughts on the phone, but it would 
be helpful to have something in writing. 


Thanks, 


(b)(6); 
InVIMCN 
From: (b)(6); (6)(7)(C) 


Sent: Thursday, February 28, 2019 4:09 PM 


To (b)(6); (b)(7)(C) 
(b)(6); (6)(7)(C) 


Cc: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 
Subject: FW: Following up from SACC 


(0)(6),_|— Hoping you can offer your thoughts, or someone from your team, on how to address items 1 and 2 in the 
student email below? We can shape the final draft, but I’d like to make sure we are consistent with TIX office’s POV on 


item 1 and any D&I perspective on item 2. 
Thanks, in advance. 


(b)(6); 
(hV7VC) 


UNC-R8-0001010 


(b)(6); (b)(7)(C) 


For the latest on Carolina, visit news.unc.edu 

Twitter{ ©. } @UNC Instagram: @UNCChapelHill, #TARgram 
YouTube: /UNCChapelHill Snapchat: UNC-ChapelHill 

Pinterest: /UNCChapelHill 


ew. a ; yeu EINEVR ANID 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Thursday, February 28, 2019 1:02 PM 


To (b)(6); ()(7(C) 


Subject: Fwd: Following up from SACC 


(b(6). | can we discuss. 
Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


From (b)(6); (b)(7)(C) 


Date: February 28, 2019 at 12:38:04 PM EST 
To: "Guskiewicz, Kevin M" <gus@email.unc.edu> 
Subject: Following up from SACC 


Chancellor Guskiewicz, 


It was lovely meeting with you a couple of weeks ago. | did want to take you up on your offer to send other 
thoughts and concerns along. 


Prior to coming to law school, | worked in the campus sexual violence field, both from legal and policy 


perspectives. At UNC, | have (b)(6); (0)(7(C) 
(6)(6); (b)(7)(C) | also participated in the AAU campus climate survey focus 


groups and have been working with] (o)6): (b)7)(c) | in the EOC to push out information about the survey. The 
majority of my work has focused on Title IX, and | have continued to work with advocacy organizations to 
address changes to ED's interpretation of the law. 


| raise this issue from a pragmatic perspective. | understand the complexities around campus sexual assault] ©) | 
While | have some opinions on the proposed changes to Title IX guidelines, this | will be (b)(6); (b)(7)(C) 
(b)(6); (6)(7)(C) And, | know UNC's 


history when it comes to this issue. 


UNC-R8-0001011 


My current concern is that students, survivors or not, feel a sense of uncertainty regarding how these changes, 
if implemented, will impact their rights and options for reporting. | know that the University is also 
experiencing uncertainty, but | ask that this issue not be pushed to the back burner pending direction from the 
Department of Education. | think students would like to hear that this is a priority and it is being thought 
through, and the University, within the confines of the law, will be there to support its students. Assuming-- 
which | am!--that this is the case. 


A second issue | would like to raise is the anti-Semitism that Jewish students face on campus. | work as the 

so | have the opportunity to interface with grad 
and professional students in a number of programs. After the shooting last fall at the synagogue in Pittsburgh, 
emotions were heightened. Particularly when hate groups came to campus. There are a number of Jews of 
color on campus who have expressed particular concerns. And, as a white Jew, while | know | can safely walk 
down the street, the Pittsburgh shooting really shook me and my sense of security. Many of us are 
hyperaware of our identities and careful with whom we share our religion. In my case, my last name is a 
giveaway, and that is something that has led to inappropriate remarks during my education here. | don't really 
have an ask, but it is something | wanted to bring to your attention. Chancellor Folt spoke at the vigil Hillel 
hosted after the Pittsburgh shooting and we checked in a few times after, especially when Duke was 
vandalized with swastikas. We were concerned that at some point, something like that would happen here at 
UNC. | really wouldn't be surprised if it did, and would hope there is a plan in place for a situation like that. 


Finally, some students have raised concerns about their OneCards being converted to qualify as ID's under the 
new voter ID law. I'm confident this is being addressed at the University and system level, but felt it was my 


responsibility as a SACC member to raise it on behalf of my peers. 


| apologize for the length of this email, but | appreciate you considering my thoughts. | look forward to our 
SACC meeting tomorrow to discuss the GenEd curriculum. 


Best, 


(b)(6), (b)(7)(C) 


UNC-R8-0001012 


Message 


From: [rooney __—| (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=40F5 2B43 ASAA4E4CB72187DA6ABE4 153} (b)(6); (b)(7)(C) | 
Sent: 3/1/2019 9:26:00 AM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d048b62a17ba4301a5e6657786f1a40b{ —(b)(6),_ 
Subject: FW: Following up from SACC 


From{ eee] 
Sent: Thursday, February 28, 2019 4:09 PM 
rf OOOMOSOCOC*“‘“‘CNNCNCSC#CWSC“‘“‘(‘Y#N(CSNC#S#C*d 


Ce: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 
Subject: FW: Following up from SACC 


[© |- Hoping you can offer your thoughts, or someone from your team, on how to address items 1 and 2 in the 
student email below? We can shape the final draft, but I’d like to make sure we are consistent with TIX office’s POV on 
item 1 and any D&l perspective on item 2. 

Thanks, in advance. 


(b)(6); (b)(7)(C) 


For the latest on Carolina, visit news.unc.edu 

Twitter:[ _(©X6)._ ]@UNC_ Instagram: @UNCChapelHill, #TARgram 
YouTube: /UNCChapelHill Snapchat: UNC-ChapelHill 

Pinterest: /UNCChapelHill 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Thursday, February 28, 2019 1:02 PM 


To: (b)(6); (&)(7)(C) 


Subject: Fwd: Following up from SACC 


(6)(6); | can we discuss. 


a 


Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


UNC-R8-0001013 


From: (b)(6); ()(7)(C) 


Date: February 28, 2019 at 12:38:04 PM EST 
To: “Guskiewicz, Kevin M" <gus@email.unc.edu> 
Subject: Following up from SACC 


Chancellor Guskiewicz, 


It was lovely meeting with you a couple of weeks ago. | did want to take you up on your offer to send other 
thoughts and concerns along. 


Prior to coming to law school, | worked in the campus sexual violence field, both from legal and policy 
perspectives. At UNC, | have (b)(6); (b)(7)(C) 
(b)(6); (&)(7)(C) | also participated in the AAU campus climate survey focus 


groups and have been working with|(6\(6); (©)(7C) | in the EOC to push out information about the survey. The 
majority of my work has focused on Title IX, and | have continued to work with advocacy organizations to 
address changes to ED's interpretation of the law. 


| raise this issue from a pragmatic perspective. | understand the complexities around campus sexual assault (Xe); 


(b)(6); (b)(7)(C) 


While | have some opinions on the proposed changes to Title IX guidelines, this | will be (b)(6); (6)(7)(C) 


(b)(6); (6)(7)(C) And, | know UNC's 


history when it comes to this issue. 


My current concern is that students, survivors or not, feel a sense of uncertainty regarding how these changes, 
if implemented, will impact their rights and options for reporting. | know that the University is also 
experiencing uncertainty, but | ask that this issue not be pushed to the back burner pending direction from the 
Department of Education. | think students would like to hear that this is a priority and it is being thought 
through, and the University, within the confines of the law, will be there to support its students. Assuming-- 
which | am!--that this is the case. 


A second issue | would like to raise is the anti-Semitism that Jewish students face on campus. | work as the 
[HOMO 50 | have the opportunity to interface with grad 
and professional students in a number of programs. After the shooting last fall at the synagogue in Pittsburgh, 
emotions were heightened. Particularly when hate groups came to campus. There are a number of Jews of 
color on campus who have expressed particular concerns. And, as a white Jew, while | know | can safely walk 
down the street, the Pittsburgh shooting really shook me and my sense of security. Many of us are 
hyperaware of our identities and careful with whom we share our religion. In my case, my last name is a 
giveaway, and that is something that has led to inappropriate remarks during my education here. | don't really 
have an ask, but it is something | wanted to bring to your attention. Chancellor Folt spoke at the vigil Hillel 
hosted after the Pittsburgh shooting and we checked in a few times after, especially when Duke was 
vandalized with swastikas. We were concerned that at some point, something like that would happen here at 
UNC. | really wouldn't be surprised if it did, and would hope there is a plan in place for a situation like that. 


Finally, some students have raised concerns about their OneCards being converted to qualify as ID's under the 
new voter ID law. I'm confident this is being addressed at the University and system level, but felt it was my 


responsibility as a SACC member to raise it on behalf of my peers. 


| apologize for the length of this email, but | appreciate you considering my thoughts. | look forward to our 
SACC meeting tomorrow to discuss the GenEd curriculum. 


UNC-R8-0001014 


Best, 


(b)(6); (b)(7)(C) 


UNC-R8-0001015 


Message 


From: | we ome | (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=E80EA5FC391A47988790155BD23F7FE5{b)(6); (b)(7)(C) 
Sent: 3/8/2019 9:08:39 AM 


To: (b)(6); (0)(7)(C) | [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=O0bd05d33122f4c1d9fleSOde8bc04517) — (b)(6), 
Subject: RE: Seeking your input on chancellor response to SACC student 


I’m going to run it by (©). Jagain 

From (b)(6); (0)(7)(C) 

Sent: Friday, March 8, 2019 9:02 AM 

To: (b)(6); (0)(7)(C) 

Subject: Re: Seeking your input on chancellor response to SACC student 


Happy to help. 


Have a great weekend. 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) b 


Date: Friday, March 8, 2019 at 9:01 AM 


To: (b)(6); (6)(7)(C) 


Subject: RE: Seeking your input on chancellor response to SACC student 


| like it. Thank you so much. | have definitely learned something new about the EOC. 


From: (b)(6); (b)(7)(C) 


Sent: Friday, March 8, 2019 8:48 AM 


To (b)(6); (6)(7)(C) 


Subject: Re: Seeking your input on chancellor response to SACC student 


XG). 
The EOC also handles discrimination and harassment based on religion, so we are another resource. 


Maybe we could add something like this: 


UNC-R8-0001016 


| was saddened to read your description of the experiences you and other members of our Jewish student 
community have had during your time at Carolina. | was aware that Chancellor Folt spoke at the solidarity vigil 
for the Pittsburgh victims and was pleased to learn that you kept in touch with her in the aftermath of that 
tragedy and what happened at Duke. Regrettably, we are aware of recent anti-Semitic incidents on campuses 
around the country and know that UNC-Chapel Hill is not immune from the possibility of similar events 
occurring here. |am hopeful that we can engage in dialogue and rise above those sorts of events at Carolina, 
but If you or anyone you know ever feels like you are in danger, for whatever reason, please call 911 
immediately. Likewise, if you believe you are being discriminated against or harassed on the basis of your 
religion, | encourage you to visit the EOC. | can assure you that I, our law enforcement, the EOC staff, and 
many others devoted to campus safety and well-being are eager to uphold the principles of lux and libertas, 
but will not tolerate hate speech or threats to our community. 


I’m not sure about this last part, but you get the drift of where I’m headed. 


Happy to chat if need be. I’m in my office at the number below. 


(b)(6); (b)(7)(C) 


From: (b)(6); (6)(7)(C) 


Date: Thursday, March 7, 2019 at 5:48 PM 
To: (b)(6); (b)(7)(C) 
Subject: RE: Seeking your input on chancellor response to SACC student 


Current version attached. The section I’m concerned about is as follows: 


| was saddened to read your description of the experiences you and other members of our Jewish student 
community have had during your time at Carolina. | was aware that Chancellor Folt spoke at the solidarity vigil 
for the Pittsburgh victims and was pleased to learn that you kept in touch with her in the aftermath of that 
tragedy and what happened at Duke. If you or anyone you know ever feels like you are in danger, for whatever 
reason, please call 911 immediately. Regrettably, we are aware of recent anti-Semitic incidents on campuses 
around the country and know that UNC-Chapel Hill is not immune from the possibility of similar events 
occurring here. | can assure you that our UNC Police force and staff devoted to campus safety issues are very 
diligent in taking a comprehensive approach to proactive planning and preparedness. 


| spoke with, ©)6). land think this reflects that conversation but I’ve also shared it again with him. We may need one 


more sentence about what we do proactively regarding climate that is not police/security-focused. I’m just not exactly 
sure what that would be or if that’s getting into the weeds. 


UNC-R8-0001017 


The full draft is attached for context and it includes a sentence about fostering inclusivity, etc. 


Thanks for any help you are able to suggest. 


(b)(6); (0)(7)(C) 
From (b)(6); (b)(7)(C) 


Sent: Thursday, March 7, 2019 4:53 PM 
To (b)(6); (b)(7)(C) 


Subject: RE: Seeking your input on chancellor response to SACC student 


| just spoke tq (©6); |and am reworking this section. Will share an improved version shortly | hope. 


From (b)(6); (b)(7)(C) 


Sent: Thursday, March 7, 2019 12:17 PM 


To; (b)(6); (6)(7)(C) 


Subject: Seeking your input on chancellor response to SACC student 


Hellq(®)(6):|. I’m picking up the ball fon (©). lon Kevin’s response to} (b)(6); (b)(7)(C)__ | We think what you suggested on 


the Title IX question is perfect, butla sO wanted to ask for your reaction to some draft language about her concern 
about anti-Semitic incidents as well. I’m pasting in the one paragraph below as well as attaching the current full draft 
response, which I’m still polishing. Does this strike you as appropriate? Besides| (OX), | is there anyone else you think | 
should run this by? Thanks in advance. I’m trying to turn this today in hopes it can go out from the chancellor’s office 
before spring break starts tomorrow! WE, | 


| wholeheartedly believe our University has no greater responsibility than to do everything possible to 
ensure the safety and well-being of our students and employees and to foster a diverse and welcoming 
campus environment. | appreciate your questions about the University’s approach to Title IX and the current 
uncertainty surrounding the U.S. Department of Education’s proposed rule changes for colleges and 
universities across the nation. Our leadership team shares the same concerns you have expressed about those 
proposals and have communicated them through the UNC System and other leading advocacy groups with the 
Office of Civil Rights and Secretary DeVos’ representatives. 


Our focus remains on providing care, support and service to community members who are affected by sexual 
violence, and we want to continue to work with students like you and others — through advisory groups like 
the one you participated in along with other programs and initiatives — to ensure that message remains at the 
forefront of all we do. While it is too soon to tell if the proposed rules will be adopted in part, or in full, we will 
continue to monitor these issues carefully and engage with the campus when and if our policies or procedures 
require any changes. | encourage you to continue to work with] x6), omc) Jand the Equal Opportunity and 
Compliance Office staff if you have ideas about the ways we can effectively seek candid input from students 
when that time comes. 


! am saddened to hear that your religion has been a source of anxiety and pain as a Carolina student and 
that others on our campus have also had those experiences. | was aware that Chancellor Folt spoke at the 
solidarity vigil for the Pittsburgh victims and was pleased to learn that you kept in touch with her in the 
aftermath of that tragedy and what happened at Duke. Please know that | want you to feel free to reach 
out to me in the same way about these and other issues. If you or any member of our Jewish community 
experience an encounter you consider to be threatening, we would want to know about it immediately. 
Reference to 911 here?? Regrettably, we are aware there have been recent anti-Semitic incidents on other 
campuses around the country and continue to monitor those events as part of a comprehensive approach 
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to proactive safety planning and preparedness. [needs to be vetted with} (©). land I think} ©). |checking 
with). |too] 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, March 6, 2019 2:15 PM 


To: (b)(6); ()(7)(C) 


Subject: Re: Following up from SACC 
(b)(6); 
(bV7VC) 


| think something along the lines of “we share your concerns about the pending Title IX changes, and have expressed our 
concerns through UNC System and other advocacy groups with OCR and DeVos’ team. At this point, our focus remains 
on providing care, support and service to those affected by sexual violence, and we want to continue to work with 
students like you and others—through advisory groups like the one you participated in and other programs and 
efforts—to ensure that message is at the forefront. While it is too soon to tell whether the proposed rules will be 
adopted in part, or in full, we will continue to watch the issue carefully, and to engage with the campus when and if our 
policies or procedures require changes. | encourage you to continue to work with the EOC Office staff if you have ideas 
about the ways we can effectively engage students when that time comes.” 


This is my language, off the cuff, but | figure you can massage it. 


Happy to chat if you like. 


(b)(6); (b)(7)(C) 


From: (b)(6), (b)(7)(C) 


Date: Tuesday, March 5, 2019 at 9:31 AM 


To (b)(6); (b)(7)(C) 


Subject: RE: Following up from SACC 


(b)(6); 
asa a¥as\ 


Could you send me some language to use in a response? | know Felicia shared some thoughts on the phone, but it would 
be helpful to have something in writing. 


Thanks 


(b)(6); 
IAVTVICN 
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Froml OOM ———_—| 
Sent: Thursday, February 28, 2019 4:09 PM 
a 


Cc: Hertel, Amy Locklear <Amy Hertel@unc.edu> 
Subject: FW: Following up from SACC 


Hoping you can offer your thoughts, or someone from your team, on how to address items 1 and 2 in the 
student email below? We can shape the final draft, but I’d like to make sure we are consistent with TIX office’s POV on 
item 1 and any D&I perspective on item 2. 

Thanks, in advance. 


(b)(6); ()(7)(C) 


For the latest on Carolina, visit news.unc.edu 

Twitter {ove 710)] @UNC Instagram: @UNCChapelHill, #TARgram 
YouTube: /UNCChapelHill Snapchat: UNC-ChapelHill 

Pinterest: /UNCChapelHill 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Thursday, February 28, 2019 1:02 PM 


To: (b)(6); (b)(7)(C) 
Subject: Fwd: Following up from SACC 


(06); | can we discuss. 
Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


From (b)(6); (b)(7)(C) 


Date: February 28, 2019 at 12:38:04 PM EST 
To: “Guskiewicz, Kevin M" <gus@email.unc.edu> 
Subject: Following up from SACC 


Chancellor Guskiewicz, 
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It was lovely meeting with you a couple of weeks ago. | did want to take you up on your offer to send other 
thoughts and concerns along. 


Prior to coming to law school, | worked in the campus sexual violence field, both from legal and policy 


perspectives. AtUNC |havel OTN) Csi‘CSCidz 

| also participated in the AAU campus climate survey focus 
groups and have been working with] (»\@): (7c) | in the EOC to push out information about the survey. The 
majority of my work has focused on Title IX, and | have continued to work with advocacy organizations to 
address changes to ED's interpretation of the law. 


| raise this issue from a pragmatic perspective. | understand the complexities around campus sexual assault |(©)), 


(b)(6); (b)(7)(C) 
While | have some opinions on the proposed changes to Title IX guidelines, this | will be (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) And, | know UNC's 


history when it comes to this issue. 


My current concern is that students, survivors or not, feel a sense of uncertainty regarding how these changes, 
if implemented, will impact their rights and options for reporting. | know that the University is also 
experiencing uncertainty, but | ask that this issue not be pushed to the back burner pending direction from the 
Department of Education. | think students would like to hear that this is a priority and it is being thought 
through, and the University, within the confines of the law, will be there to support its students. Assuming-- 
which | am!--that this is the case. 


A second issue | would like to raise is the anti-Semitism that Jewish students face on campus. | work as the 
(b)(6); (o)(7(C) so | have the opportunity to interface with grad 
and professional students in a number of programs. After the shooting last fall at the synagogue in Pittsburgh, 
emotions were heightened. Particularly when hate groups came to campus. There are a number of Jews of 
color on campus who have expressed particular concerns. And, as a white Jew, while | know | can safely walk 
down the street, the Pittsburgh shooting really shook me and my sense of security. Many of us are 
hyperaware of our identities and careful with whom we share our religion. In my case, my last name is a 
giveaway, and that is something that has led to inappropriate remarks during my education here. | don't really 
have an ask, but it is something | wanted to bring to your attention. Chancellor Folt spoke at the vigil Hillel 
hosted after the Pittsburgh shooting and we checked in a few times after, especially when Duke was 
vandalized with swastikas. We were concerned that at some point, something like that would happen here at 
UNC. | really wouldn't be surprised if it did, and would hope there is a plan in place for a situation like that. 


Finally, some students have raised concerns about their OneCards being converted to qualify as ID's under the 
new voter ID law. I'm confident this is being addressed at the University and system level, but felt it was my 


responsibility as a SACC member to raise it on behalf of my peers. 


| apologize for the length of this email, but | appreciate you considering my thoughts. | look forward to our 
SACC meeting tomorrow to discuss the GenEd curriculum. 


Best, 


(b)(6); (b)(7)(C) 
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(b)(6); ()(7)(C) 


UNC-R8-0001022 


Message 


From: (b)(6); (b)(7(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
YDIBOHFZ35PDLT)/CN=RECIPIENTS/CN=E80EA5FC391A47988790155BD23F7FES| (16), ()7XC) | 
Sent: 3/7/2019 5:58:49 PM 
To: [_ (6); (NTC) ]/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=0bd05d33122f4c1d9f1eS0de8bc045 17{oy@6): (o7X0)] 
Subject: RE: Seeking your input on chancellor response to SACC student 


Totally understand. That would be great if you could squeeze it in. Tomorrow morning is fine. Thanks so much! 


From (b)(6); (6)(7)(C) 


Sent: Thursday, March 7, 2019 5:58 PM 


To (b)(6), (6)(7)(C) 


Subject: Re: Seeking your input on chancellor response to SACC student 


(PX). | I’m sorry I’ve been so slow to respond. I’m at a (b)(6); (b\(7)(C) now and will be tied up for a bit. I'll 


review later tonight or first thing in the morning. 


Get Outlook for iOS 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 7, 2019 5:48 PM 


To:| — (b)(6); (6)(7)(C) 


Subject: RE: Seeking your input on chancellor response to SACC student 


Current version attached. The section I’m concerned about is as follows: 


| was saddened to read your description of the experiences you and other members of our Jewish student 
community have had during your time at Carolina. | was aware that Chancellor Folt spoke at the solidarity vigil 
for the Pittsburgh victims and was pleased to learn that you kept in touch with her in the aftermath of that 
tragedy and what happened at Duke. If you or anyone you know ever feels like you are in danger, for whatever 
reason, please call 911 immediately. Regrettably, we are aware of recent anti-Semitic incidents on campuses 
around the country and know that UNC-Chapel Hill is not immune from the possibility of similar events 
occurring here. | can assure you that our UNC Police force and staff devoted to campus safety issues are very 
diligent in taking a comprehensive approach to proactive planning and preparedness. 


| spoke with] (©6): Bnd think this reflects that conversation but I’ve also shared it again with him. We may need one 
more sentence about what we do proactively regarding climate that is not police/security-focused. I’m just not exactly 
sure what that would be or if that’s getting into the weeds. 


The full draft is attached for context and it includes a sentence about fostering inclusivity, etc. 
Thanks for any help you are able to suggest. 
(b)(6); 
(b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 7, 2019 4:53 PM 
To; (b)(6); (b)(7)(C) 
Subject: RE: Seeking your input on chancellor response to SACC student 
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| just spoke to} (6), |and am reworking this section. Will share an improved version shortly | hope. 


From: (b)(6), ()(7)(C) 


Sent: Thursday, March 7, 2019 12:17 PM 
To (b)(6); (b)(7)(C) 


Subject: Seeking your input on chancellor response to SACC student 


Hello [xe |’ picking up the ball for} (0X6). jon Kevin’s response to[_ (v6). eX7C)_] We think what you suggested on 
the Title IX question is perfect, but | also wanted to ask for your reaction to some draft language about her concern 
about anti-Semitic incidents as well. I’m pasting in the one paragraph below as well as attaching the current full draft 
response, which I’m still polishing. Does this strike you as appropriate? Besides| (b)(6): Jis there anyone else you think | 
should run this by? Thanks in advance. I’m trying to turn this today in hopes it can go out from the chancellor’s office 
before spring break starts tomorrow 


i AVM Avian 


| wholeheartedly believe our University has no greater responsibility than to do everything possible to 
ensure the safety and well-being of our students and employees and to foster a diverse and welcoming 
campus environment. | appreciate your questions about the University’s approach to Title IX and the current 
uncertainty surrounding the U.S. Department of Education’s proposed rule changes for colleges and 
universities across the nation. Our leadership team shares the same concerns you have expressed about those 
proposals and have communicated them through the UNC System and other leading advocacy groups with the 
Office of Civil Rights and Secretary DeVos’ representatives. 


Our focus remains on providing care, support and service to community members who are affected by sexual 
violence, and we want to continue to work with students like you and others — through advisory groups like 
the one you participated in along with other programs and initiatives — to ensure that message remains at the 
forefront of all we do. While it is too soon to tell if the proposed rules will be adopted in part, or in full, we will 
continue to monitor these issues carefully and engage with the campus when and if our policies or procedures 
require any changes. | encourage you to continue to work with| (ox): (67) Jand the Equal Opportunity and 
Compliance Office staff if you have ideas about the ways we can effectively seek candid input from students 
when that time comes. 


1am saddened to hear that your religion has been a source of anxiety and pain as a Carolina student and 
that others on our campus have also had those experiences. | was aware that Chancellor Folt spoke at the 
solidarity vigil for the Pittsburgh victims and was pleased to learn that you kept in touch with her in the 
aftermath of that tragedy and what happened at Duke. Please know that | want you to feel free to reach 
out to me in the same way about these and other issues. If you or any member of our Jewish community 
experience an encounter you consider to be threatening, we would want to know about it immediately. 
Reference to 911 here?? Regrettably, we are aware there have been recent anti-Semitic incidents on other 
campuses around the country and continue to monitor those events as part of a comprehensive approach 
to proactive safety planning and preparedness. [needs to be vetted with [ O): Jand i] think, ©): | checking 
with ©): too] 


From: (b)(6); (6)(7)(C) 
: anesaa fiarcn 6. 2019 ?: 
(b)(6); (6)(7)(C) 


Subject: Re: Following up from SACC 


| think something along the lines of “we share your concerns about the pending Title IX changes, and have expressed our 
concerns through UNC System and other advocacy groups with OCR and DeVos’ team. At this point, our focus remains 
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on providing care, support and service to those affected by sexual violence, and we want to continue to work with 
students like you and others—through advisory groups like the one you participated in and other programs and 
efforts—to ensure that message is at the forefront. While it is too soon to tell whether the proposed rules will be 
adopted in part, or in full, we will continue to watch the issue carefully, and to engage with the campus when and if our 
policies or procedures require changes. | encourage you to continue to work with the EOC Office staff if you have ideas 
about the ways we can effectively engage students when that time comes.” 


This is my language, off the cuff, but | figure you can massage it. 


Happy to chat if you like. 


(b)(6); (b)(7)(C) 


From (b)(6); (b)(7)(C) 


Date: Tuesday, March 5, 2019 at 9:31 AM 
To: (b)(6); (b)(7)(C) 


Subject: RE: Following up from SACC 


Could you send me some language to use in a response? | know shared some thoughts on the phone, but it would 
be helpful to have something in writing. 


Thanks, 


(b)(6); 
b\(7\(C 
From: (b)(6); (b)(7)(C) 


Sent: Thursday, February 28, 2019 4:09 PM 

T (b)(6); (b)(7)(C) 
Ce: Hertel, Amy Locklear <Amy_ Hertel@unc.edu> 

Subject: FW: Following up from SACC 


| 


(0)(6), Hoping you can offer your thoughts, or someone from your team, on how to address items 1 and 2 in the 
student email below? We can shape the final draft, but |’d like to make sure we are consistent with TIX office’s POV on 


item 1 and any D&l perspective on item 2. 
Thanks, in advance. 


UNC-R8-0001025 


(b)(6); (b)(7)(C) 


For the latest on Carolina, visit news.unc.edu 

Twitter{ 6). @UNC _ instagram: @UNCChapelHill, #TARgram 
YouTube: /UNCChapelHill Snapchat: UNC-ChapelHill 

Pinterest: /UNCChapelHill 


pe 


From: Guskiewicz, Kevin M <gus@email.unc.edu> 
Sent: Thursday, February 28, 2019 1:02 PM 


To: (b)(6); (b)(7)(C) 


Subject: Fwd: Following up from SACC 


(b)(6): | can we discuss. 


ae 


Thanks, 
Kevin 


Sent from my iPhone 


Begin forwarded message: 


From (b)(6); ()(7)(C) 


Date: February 28, 2019 at 12:38:04 PM EST 
To: “Guskiewicz, Kevin M" <gus@email.unc.edu> 
Subject: Following up from SACC 


Chancellor Guskiewicz, 


it was lovely meeting with you a couple of weeks ago. | did want to take you up on your offer to send other 


thoughts and concerns along. 


Prior to coming to law school, | worked in the campus sexual violence field, both from legal and policy 


perspectives. At UNC, | have 


(b)(6); (b)(7)(C) 


(b)(6); (0)(7(C) | also participated in the AAU campus climate survey focus 


groups and have been working with 


(b)(6); (6(7C) |in the EOC to push out information about the survey. The 


majority of my work has focused on Title IX, and | have continued to work with advocacy organizations to 


address changes to ED's interpretation of the law. 


| raise this issue from a pragmatic perspective. | understand the complexities around campus sexual assault|° 
ee ae Oe (b)(7)(C) 
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While | have some opinions ont ges to Title IX guidelines, this | will be (b)(6); (b)(7)(C) 


a ny . And, | know UNC's 


history when it comes to this issue. 


My current concern is that students, survivors or not, feel a sense of uncertainty regarding how these changes, 
if implemented, will impact their rights and options for reporting. | know that the University is also 
experiencing uncertainty, but | ask that this issue not be pushed to the back burner pending direction from the 
Department of Education. | think students would like to hear that this is a priority and it is being thought 
through, and the University, within the confines of the law, will be there to support its students. Assuming-- 
which | am!--that this is the case. 


A second issue | would like to raise is the anti-Semitism that Jewish students face on campus. | work as the 
[tM 0 | have the opportunity to interface with grad 
and professional students in a number of programs. After the shooting last fall at the synagogue in Pittsburgh, 
emotions were heightened. Particularly when hate groups came to campus. There are a number of Jews of 
color on campus who have expressed particular concerns. And, as a white Jew, while | know | can safely walk 
down the street, the Pittsburgh shooting really shook me and my sense of security. Many of us are 
hyperaware of our identities and careful with whom we share our religion. In my case, my last name is a 
giveaway, and that is something that has led to inappropriate remarks during my education here. | don't really 
have an ask, but it is something | wanted to bring to your attention. Chancellor Folt spoke at the vigil Hillel 
hosted after the Pittsburgh shooting and we checked in a few times after, especially when Duke was 
vandalized with swastikas. We were concerned that at some point, something like that would happen here at 
UNC. | really wouldn't be surprised if it did, and would hope there is a plan in place for a situation like that. 


Finally, some students have raised concerns about their OneCards being converted to qualify as ID's under the 
new voter ID law. I'm confident this is being addressed at the University and system level, but felt it was my 


responsibility as a SACC member to raise it on behalf of my peers. 


| apologize for the length of this email, but | appreciate you considering my thoughts. | look forward to our 
SACC meeting tomorrow to discuss the GenEd curriculum. 


Best, 


(b)(6); ()(7)(C) 


UNC-R8-0001027 


Message 


From: | (b)(6); (O7(C)__[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=2960EB10D7724670834C73CFFSSFBD67{ (b\6); (7X) _| 

Sent: 4/12/2019 12:58:34 PM 

To: 00085-2019.uncch-gme-advocate @advocate.symplicity.com 


cc: (b)(6); (b)(7)(C) o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d5b1d3b3fbc243c785a0d08f8702aea2 (b)(6); (b)(7)(C) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=49434472df324b1db898ff9ae9bd88 10} (b)(6); (b)(7)(C) 
Subject: 2019-04-12_email from alumnug(©)(6): Ire Gaza conference 


From: (b)(6); (b)(7)(C) 
Sent: Friday, April 12, 2019 11:24 AM 
To: report and response <reportandresponse@unc.edu> 


Cc: (b)(6); (&)(7)(C) 


Subject: Anti Semitism 


Dear Sir or Madam, 


I read with no surprise at the appearance of swastika’s in several places on 
campus recently. What did the University expect after hosting the recent 
conference entitled: Conflict in Gaza, along with Duke 


I watched with great dismay this video: 
https://www.youtube.com/watch?time_continue=1&v=WwjiHh1b3R8 


Gaza isa problem. The U.S. State Department along with many countries have 
tried for decades to mediate an equitable arrangement. What does not work are 
conferences like the one above, if for no other reason, that the objective was to 
blame not to find constructive solutions. The blame game never works. 


There is great concern in the world about how Muslim are treated today, 
particularly in Burma, China and Eastern Europe. However, the answer is not to 
blame someone else - what impact did any Jew have on the problems above? It 
seems to me that the answer for out multicultural society is more openness, not 
unwarranted blame. That conference was a disgrace to the history and culture of 
the University. Fairly clear that Duke was not visible in this video. 


I came to the University| .&©.. |from segregated eastern North Carolina. My 
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university in the South. I am proud of the progress and the leadership the 
University made in integration during those tumultuous times. 


Iam a gentile, but I had many Jewish friends at Carolina and dated a Jewish girl 
for a period. 


Clearly there is a growing concern amongst campus administrations about 
restricting opinions. But this conference needed adult supervision. 


A sad alumnus! 


(b)(6); (b)(7)(C) 
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Message 


From: (b)(6); (b)(7(C)__ [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=E4C82D17F6094D87904CBOA4AE6D8CE4 (b)(6); (b)(7)(C) 


Sent: 4/17/2019 3:29:38 PM 
To: (b)(6); (6)(7)(C) —_|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=90198efbc6be4de38b985c47b86e674a (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=d0b84ad28fa4449fa34c144cba6d41594(b)(6); (b)(7)(C) 
Subject: RE: Call to the Mainline 


Thank you for following up! 


From{__ OG OMTNC) 
Sent: Wednesday, April 17, 2019 3:29 PM 

Tof OOO) | 
CofC). 


Subject: RE: Call to the Mainline 


Good afternoon, Just an FYI that | called and spoke to the parent referenced below. She appreciated the call. We 
discussed some resources to assist her daughter as needed. 


(b)(6); (b)(7)(C) 


Confidentiality Notice: This e-mail message, including attachments, is for the sole use of the intended recipient(s) and may contain confidential 
information. Any unauthorized review, use, disclosure. or distribution is prohibited. if you are not the intended recipient, please contact the sender by 
reply e-mail and destroy all copies of the original message. 


UNC Student Affairs: Fostering Student Learning and Success 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 17, 2019 2:39 PM 


To (b)(6); (&)(7)(C) 


Subject: Fwd: Call to the Mainline 


Could | volunteer you for this? 


Begin forwarded message: 


From: (b)(6); (&)(7(C) 


Date: April 17, 2019 at 2:30:08 PM EDT 
To: “Guskiewicz, Kevin M" <gus@emailunc.edu>, “Hertel, Amy Locklear" <Amy @unc.edu>, (b)(6); (b)(7)(C) 


(b)(6); (6)(7)(C) 


Subject: Call to the Mainline 


| had a call to the mainline — a parent of a current graduate student in a PhD program called [&y@); oC) ]- phone 
number[ ()6): (7C)_} She said that her student was feeling unsafe on campus, due to the messaging at the Gaza 
conference and because of a petition being shared by graduate students in her department — specifically that she feels 
pressured to sign this petition or is concerned that she will have retribution from her classmates. | do not have the name 
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of the student, or which department she is a PhD student in. Her mother would like a response, she called originally on 
Monday, but did not share the information regarding the petition, just a concern about her child’s safety following the 
Gaza conference video release. 


Could you please let me know who follows up with the parent? 


Thanks. 


(b)(6); (6)(7)(C) 
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Message 


From: (b)(6); (0)(7)(C) 


Sent: 4/19/2019 8:25:05 AM 


To: (b)(6); (b)(7)(C) o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4faacOaa6dc35abf0e} (b)(6); (b)(7)(C) 


Subject: Re: An expression of concern 


Thanks so much],©©). |for your positive and heartening response to my concerns. It is good to know that this 
unfortunate episode has lead to a careful review of the situation, with the prospect of an improved campus 
climate going forward. 


Thanks again, and warmest wishes to you and your family for a meaningful Easter observance. 


(b)(6); (b)(7)(C) 


On Thu, Apr 18, 2019at 11:40AM[_ vom) d rt: 
Dear 
Thank you for your email and for the thoroughness and thoughtfulness that you have taken in sharing your 
concerns. I know that the sense of hurt and betrayal felt in the Jewish community is very deep and 
ongoing. The response by the university must continue to be urgent as we work to restore trust, especially in 
tackling anti-semitism. I have been working with leaders in global programs and South Building to develop a 
full accounting of what happened and to attend closely to all the issues it has raised. I am avaialbe to talk 
further if that would be at all useful. 


Best, 


(b)(6); 
(b7C) 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 17, 2019 2:06 PM 
Subject: An expression of concern 


As both a friend and fellow member of the University community, I wanted to share my concern about the 
inclusion of the performance by Tamer Nafar at the recent UNC-Duke Conference on Gaza, an event of which 
I understand your unit was a sponsor and organizer. I want to make it clear that I am not writing about the 
holding of a conference on a difficult subject or the controversial views expressed at the conference (which are 
largely a matter of academic freedom at events such as this), and that I am aware that there were somewhat 
misleading aspects of the editing of thd®%®, —_|video in which the performance and audience response 
appeared. I also understand that the performance was an attempt at a kind of "in-group" humor with a political 
edge, which, it must be noted, did not particularly succeed as intended. 


All of that said, the performance was blatantly anti-Semitic, even by its own description, and the gleefully anti- 
Semitic response it evoked on the part of the audience, at a university event of all places, was shocking. The 
decision to include such a performance in an academic conference in the first place reflects extremely 
questionable judgment -- academic freedom being one thing, simple bad judgment being quite another. It leads 
one to scratch one's head and ask, “What in the world could they have been thinking?” If there are aspects of 
this decision of which community members are not, but should be, aware, I would be interested in knowing 
about them. 
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The fact is that dissemination of this performance, intended or not, has caused a great deal of pain and anguish 
in the Jewish community, at a particularly sensitive time, when anti-Semitism is ominously on the rise on 
campus and elsewhere. It also unfortunately compounded — and was compounded by — the perceptions on the 
part of many in the Jewish community, correctly or not, that the conference itself was characterized by a strong 
anti-Israel bias. It has made it considerably more difficult to explain and defend the free expression of ideas, 
even ideas that are difficult for many Jews to accept, in the context of an academic meeting. That is another 
price of the bad judgment that seems to have led to Nafar's inclusion in the conference. 


I am glad that the chancellor and others, in response to expressions of concern, have repudiated the 
performance and decried anti-Semitism in all its forms. It is unfortunate that it took an episode such as this to 
produce such a strong and welcome statement. But perhaps this experience may prove to be a blessing in 
disguise by creating a clearer understanding of the feelings of the Jewish community and the university's 
responsibilities with regard to them. I hope that a university of which we are all so proud and so fond will be 
the better for it. 
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Message 


From: (b)(6); (o(7(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=65131984A7084E4FAACOAAGDC35ABFOE (b)(6): (b)(7)(C) 
Sent: 4/14/2019 1:19:34 PM 


To: (06); | [/o=ExchangeLabs/ou=Exchange Administrative Group 


FYDIBOHF23SPDLT)/cn=Recipients/cn=a0a85d2b7fba40949e0944c094db7426 (b)(6); (b)\(7)(C) 
(b)(6); (6)(7)(C) 


/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=2396c5ba11a340bd885137af7a77097q (b)(6); (b)(7)(C) 
Subject: RE: UNC 


Thanks Rob. 
i continue to work with Bob Blouin, Raymond Farrow, and the center on this. 
(b)(6),_. 


From:{ NOM) 
Sent: Sunday, April 14, 2019 1:17 PM 
To 


Subject: Fwd: UNC 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 14, 2019 at 10:13:55 AM EDT 
To: chancellor(@unc.edu 


Ce: (b)(6); (0)(7)(C) 
(b)(6); (0)(7)(C) raymond farrow(@unc.edu (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


Subject: UNC 


Kevin (and others): 


I know your plate is full. And I’ve read the official statements from the University regarding the Library 
incident. More importantly, the UNC/Duke Gaza event that spewed hatred, bias and antisemitic vitriol has gone 
beyond viral and is poisoning those who support the inclusive nature of pluralism exemplified by the Center for 
Jewish Studies, and Jewish Life in general on campus. 


I’m getting dozens of messages every few days from my peers, from UNC alum and others. Something just 
does not measure up. How does UNC Global become a sponsor for this, and get some sort of Federal grant 
($250,000)? I’m adding Raymond Farrow to this chain to get some answers. The general public wants to 
know. And the supporters of the University (at least those I know) are quite angry with UNC and UNC 
Global. Their mission includes: "Carolina students should graduate as conscientious global citizens, 
aware and respectful of world cultures.” I|t is difficult to understand how this ties into the antisemitic 
hatred and lies that were evident at the Gaza conference (and now recorded in digital format for 
perpetuity). 


Was, in fact, UNC Global the sponsor of this event? Or as noted on the site, was it UNC Center for 
Middle East & Islamic Studies? Aren’t they tied? If so, their leadership should be questioned. One 
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other interesting find’ is thatthel___— HOM 
[ OO. to slide in under the pretext of a ‘student led organization’) is also part of this Global/Middle 
East studies segment. If, in fact, UNC Global was the underlying overseer, surely Federal Express 
will not be too pleased to hear about the specifics of what took place. 


What federal agency funded this, and how did this event land in our midst? At least half of those messaging me 
indicated they are withdrawing support for the University (I have no way to know what impact), and others are 
questioning how this happened at all. These are highly successful, well-educated people who have significant 
means and philanthropic history. They are open-minded and engaged adults who welcome diversity and 
inclusion, and they come from diverse backgrounds. 


I would appreciate your knowledge on this, and any answers to the above. Many thanks. 


(b)(6); (b)(7)(C) 
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Message 


From: (b)(6); (o)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4C3 3AF580E864FFDB8521560A9BC523C} (b)(6); (b)(7)(C) 
Sent: 4/11/2019 2:31:54 PM 


To: (b)(6), _|/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4c592ca1e1144284bO0cf4c235c010629-Tj —_(b)(6),_ 
Subject: FW: Antisemitism at UNC 


From{©)): ((7(C) 
Sent: Thursday, April 11, 2019 8:30 AM 


To (b)(6); (&)(7)(C) 


Subject: FW: Antisemitism at UNC 


This looks pretty bad. Has the Administration issued a response? 
https://www.facebook.com/StandWithUs/videos/vb.19459912688/115 7374097 768203/?type=2&theater 


(b)(6); 

(b)(7)(C) 

woceneenne Forwarded message --------- 
From: (b)(6); (b)(7)(C) 
Date: Wed, Apr 10, 2019 at 9:24 PM 


Subject: Antisemitism at UNC 
To: Chancellor <chancellor@unc.edu> 


Chancellor Guskiewicz: 


lam writing to you as a long time one, bf UNC} (b)(6); (b)(7(C) Anda 


parent of an alumnus. | am Jewish. 


lam deeply concerned about the recent antisemitic acts at UNC. But 

lam not surprised. UNC's tolerance - and even sponsorship - of speakers 
and conferences on campus that are blatantly anti-Israel and in some 
cases, openly antisemitic have fostered an atmosphere that promotes this 
type of activity. (If you have not seen the video of the concert on the 

first evening of the Gaza Conference, | urge you to take just a few 

minutes to view it:: 
https://www.facebook.com/StandWithUs/posts/10156390748817689) 

It is disgraceful that UNC would allow, and actually sponsor, programs that 
would not be tolerated against any other minority group. 


Many Jewish community members wrote letters to you and to the Board of 
Governors priortol__ MTC) 

and to the Gaza Conference pleading that these activities be cancelled 

or at least balanced by a pro-Israel speaker, but these were totally 

ignored. Unfortunately much damage has now been done. 


Students who attended the UNC Conflict Over Gaza Conference did not hear 
academic debate 

and scholarly inquiry, but were exposed to days of academic activism 
and indoctrination against 
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Israel. Whatever happened to balance and unbiased education? | implore 
you to work with UNC's 
administrators to develop policies that prevent the continued biased, 
unbalanced, academic attack 

on Israel and the Jewish people. 


Sincerely, 


(b)(6); ()(7)(C) 
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Message 


From: [_ meronrncy | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4C33AF580E864FFDB8521560A9BC523C[ _(b)6). (7(C) _] 

Sent: 4/11/2019 11:20:29 AM 

To: b\6), (OX7VC) 

Subject: RE: Antisemitism at UNC 


More than happy to jump on the phone and discuss in more detail. I’m available after 4pm today or tomorrow any time 
after llam. Please let me know what time works best for you. Also, here is a recent statement from Chancellor 
Guskiewicz regarding most recent incident on campus. 


Message from Interim Chancellor Guskiewicz about racist actions on campus on Sunday: 
uskiewicz-on-anti-semitic- 


davis-library/2utm_ campaign=041019+Message+from+interim+Chancellor+Guskiewicz+on+anti- 
Semitic+posters+found+in+Davis+Library&utm medium=bitly&utm source=Twitter-KG 


i look forward to chatting soon. 
Ce. 
From:|(b)(6); (6)(7)(C) 


Sent: Thursday, April 11, 2019 8:30 AM 


To: (b)(6); (b)(7)(C) 


Subject: FW: Antisemitism at UNC 


This looks pretty bad. Has the Administration issued a response? 
https://www.facebook.com/StandWithUs/videos/vb.19459912688/1157374097768203/?type=2&theater 


b)(6); 
bVTVC\ 


woeneenene Forwarded message --------- 
from{____ OO) ] 
Date: Wed, Apr 10, 2019 at 9:24 PM 

Subject: Antisemitism at UNC 

To: Chancellor <chancellor@unc.edu> 


Chancellor Guskiewicz: 


lam writing to youasalongtime} (66); jof UNC] (6)(6); (b)(7)(C) Janda 


parent of an alumnus. | am Jewish. 


lam deeply concerned about the recent antisemitic acts at UNC. But 

lam not surprised. UNC's tolerance - and even sponsorship - of speakers 
and conferences on campus that are blatantly anti-Israel and in some 
cases, openly antisemitic have fostered an atmosphere that promotes this 
type of activity. (If you have not seen the video of the concert on the 

first evening of the Gaza Conference, | urge you to take just a few 

minutes to view it:: 
https://www.facebook.com/StandWithUs/posts/10156390748817689) 

It is disgraceful that UNC would allow, and actually sponsor, programs that 
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would not be tolerated against any other minority group. 


Many Jewish community members wrote letters to you and to the Board of 
and to the Gaza Conference pleading that these activities be cancelled 

or at least balanced by a pro-Israel speaker, but these were totally 

ignored. Unfortunately much damage has now been done. 


Students who attended the UNC Conflict Over Gaza Conference did not hear 
academic debate 

and scholarly inquiry, but were exposed to days of academic activism 
and indoctrination against 

Israel. Whatever happened to balance and unbiased education? | implore 
you to work with UNC's 
administrators to develop policies that prevent the continued biased, 
unbalanced, academic attack 

on Israel and the Jewish people. 


Sincerely, 


(b)(6); (b)(7)(C) 
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From: (b)(6); (b)(7)(C) 
Sent: 5/25/2019 10:35:19 AM 
To: (b)(6); (b)\7)(C)__ | [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=83a9a057eae7438a91e46dc91c18d3f1 (b)(6); (b)(7)(C) 


Interim Dean [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=48ee146400334537b6a73f8b1288ae10{ oy). OTIC). 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=a0a85d2b7fba40949e0944c094db7426{ (b)(6); (OX7XC)_] 

Subject: Fwd: Fires Raging Across Israel 


This new round of attacks from Gaza got me thinking about our recent conversation. There were also 700 recent rocket 
attacks, including the rocket that hit the plant in Israel from which Israel was supplying electricity to Gaza. That is one of 
the reasons Gaza has an electric supply problem. Another, of course, is that funds available from within or outside are 
used to build very sophisticated tunnels to attack Israelis, buy weapons, and make reward payments to people who attack 
Israelis. 

lam, however, getting a bit off the main point. 


| very much appreciate that you put in the time to talk with me regarding the antisemitic & antilsraeli forum claimed as a 
discussion of the Gaza situation, with almost no effort at disguising that is was really a forum to promote hate, 
antisemitism, and delegitimise our best ally, and only democracy in the region. This was announced at the beginning of 
the "entertainment" portion with a request for a sing along so we can all be antisemitic together... This was followed later 
by the "educational" portion of the program, continuing to bash Jews and Israel. The string of antisemitic literature on 
campus following the hate session would seem to be an anticipated consequence of appearing to legitimize and promote 
antisemitism. 


| much appreciate your expression that promoting bigotry and hate is totally unacceptable, which should certainly not be 
controversial, & obviously should not be promoted by the University. You seem to now be well acquainted with the facts 
and aware that you were badly misled by the sponsors. All of which is very much appreciated, notwithstanding the poor 
initial due diligence. 


| am unaware of what transpired since our discussion. Can you please bring me up to date as to Arts & Sciences publicly 
disavowing &/or publicly withdrawing their sponsorship. 


Again, | do appreciate your attention and pronouncements that bigotry and intolerance (in this case based on false "facts" 
as well) are unacceptable, and | am most anxious to hear what has transpired since our discussion. 


Thank you again for your time & attention. 


(b)(6); (b)(7)(C) 


From: Jewish National Fund <jewishnationalfund@jnf.org> 
Tol OHLONE) | 

Sent: Thu, May 23, 2019 5:18 pm 

Subject: Fires Raging Across Israel 


Urgent need for firefighting equipment 
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donate 


read plant 


travel 
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Fires Rage Across Israel 


Once again our precious homeland is facing the destructive power of fire. In the south, in the 
Gaza Envelope, Hamas terrorists have continued to send incendiary kites into Israel, setting 
fire and destroying thousands of acres of crops—the livelihood of the region’s residents. 


Israel is facing an unprecedented heat wave, with temperatures soaring over 100 degrees, 
creating ideal conditions that have led to the outbreak of wildfires throughout the country, 
forcing over 3,500 people to evacuate their homes. 


Israel, our homeland, is burning from north to south. After 24 hours of flames consuming 
thousands of acres of land, Israel is now on red alert and is calling neighboring countries for 
assistance. Jewish National Fund is answering the call and supporting Israel. The people of 
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Israel know that you, their partners, are standing with them through this battle. 


We need to support the firefighters and provide the equipment they so desperately need: 


e New fire trucks 
e Protective gear and fire-fighting equipment 
e Water wagons 


You are needed now. Please make your gift of $365 today — that’s just a dollar a day. Or 
dedicate a fire truck for $125,000 — show the people of Israel that you are here for them. 


Copyright © 2019 Jewish National Fund, All rights reserved. 


JNF mailing address is: 
42 East 69th Street New York, New York 10021 
jnf.org | 800. JNF.0099 | customerservice@jnf.org 


Want to change how you receive these emails? 
You can update your preferences or update your profile. 
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Message 

From: Page, Cristen [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=64B 7SEA6AE6F4CA7810C7446549A0262-CRISTEN P P] 

Sent: 4/22/2019 7:59:53 PM 

To: [_©)(6); (OM7XC) _][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=3f9ca0305b9c449aa13b6d5da43f2dF7] (0V6); 7) | Burks, Wesley 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=363c10be3a6d44139c930e50bef04f0e-Wesley Burk] 

cc: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=8f55e89aa0e64addaad2dObefd616e42[ OOM) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=8f7f850ac7db413 1b9d8d6fd6d7200a3 (b)(6); (b)(7)(C) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=d8b1a845316e40eb8c549b6e0d88c872 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=5a753dbda897 4b139ba4836cc79e3956 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=5d3a1831db9c4beabc82a042409e6b05; (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=e8296f6988f4485fbeSe44c46d0fbeb6] (b)(6): (b)(7(C) 
Subject: Re: School of Medicine Co-Sponsorship of the "Conflict over Gaza" Conference 


(06), 
Deat! 7c) 


I'd be happy to meet with you. I copiedf?™: OC) ho will find us a time. 


Sincerely, 
Cristy 


Cristy Page, MD, MPH 

Executive Dean 

Chair, Department of Family Medicine 
William B. Aycock Distinguished Professor 
University of North Carolina 

CEO and Founder, Mission3 


eeverenenenerevev ere PEPER EE EEL OPE PER EERE EE EEE EE PERE EET E OPE EE EERE ELLE PEPE EOE LEER PEER EEE EEE PEELE EE EEL EEC EEE EEE EOEEE EEEEE POET LEER CLEP EEE EERE PEE OPER EEE ER EDEN ODES ELDER EOE DEEL EDEN EOE REE RLEE EEE PEE OSE E DE POO OEE ELLE EEE ESE ELLE EERO COLEE 


Sent: Monday, April 22, 2019 10:28 AV 
To: Page, Cristen; Burks, Wesle 
> 


Subject: Re: School of Medicine Co-Sponsorship of the “Conflict over Gaza" Conference 


Dr. Page and Dr. Burks, 


Thank you very much for your thoughtful and expedited response. | am very happy to hear that the 
School of Medicine has taken the proactive steps of requesting its removal as a co-sponsor and 
return of the funds. 


That being said | do feel that the School of Medicine public response is inadequate to the gravity of 
the situation. Whether well meaning or not, the School of Medicine chose to financially and publicly 
co-sponsor a conference that was designed to be a one-sided Anti-lsrael conference but in fact 
turned out to be filled with anti-Semitic hate speech. The one sentence blanket statement against 
Anti-Semitism and retweet of the Chancellors response does not address the culpability of the School 
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of Medicine in sponsoring the activity or even acknowledge the steps it is now taking to remove itself 
from sponsorship and request refund of the funds. The School of Law Dean Brinkley has released a 
public statement that | believe should be used as a model for an appropriate response for addressing 
their co-sponsorship culpability and the actions they are now taking to address it. 


Mahatma Gandhi once stated “Silence becomes cowardice when occasion demands speaking out 
the whole truth and acting accordingly’. 


To restore the confidence and trust of its faculty, the School of Medicine has a responsibility to 
publicly acknowledge its role in the initial co-sponsorship of the event, and address what steps will be 
taken to prevent such events in the future. 


| have since reached out to other faculty members who share a similar sentiment and are hopeful for 
a more appropriate response by the School of Medicine in this matter similar to that delivered by 
Dean Brinkley in the School of Law and are hereby cosigners to this email response to you. If 
necessary, | would be happy to meet with you in person to further discuss this in the hopes of getting 
the School of Medicine to make a more appropriate public response to this situation. 

Sincerely, 


(b)(6); ()(7)(C) 


Letter Signers: 


(6)(6); (6)(7)(C) 


From: Page, Cristen 
Sent: Thursday, April 18, 2019 5:35 PM 
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To:| —_ (&)(6); (b)(7)(C) Burks, Wesley 
Cc: (b)(6); (b)(7)(C) 


Subject: Re: School of Medicine Co-Sponsorship of the “Conflict over Gaza" Conference 


(b)(6); (6)(7)(C) 


Thank you for contacting us. Wesley and I have both read your email and discussed it; and I am responding for 
us. 


Sponsorship of the conference was positioned to us as a discussion of health issues impacting people in the 
Gaza region. That is clearly not what occurred and we could not be more sorry to have any sort of connection to 
the conference. But more than that, we are appalled at what took place. Anti-Semitism, racism and all forms of 
hatred have no place in our community. 


It was over the weekend that we watched the video and saw what occurred. On Monday, Wesley commented 
publicly through his twitter account, which was promptly retweeted by the School of Medicine and health care 
system. We also reached out to conference organizers on Monday and requested they refund our sponsorship 
fee and remove our name from their website and materials. They agreed to handle it immediately. 


We also met this week to discuss a new protocol for sponsorship of other University schools or programs. We 
relied on trusting our colleagues, and now we need to find better ways to prevent this kind of mistake moving 
forward. 


Thank you again for reaching out to us. 
Cristy 


Cristy Page, MD, MPH 

Executive Dean 

Chair, Department of Family Medicine 
William B. Aycock Distinguished Professor 
University of North Carolina 

CEO and Founder, Mission3 
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From (b)(6); (b)(7)(C) 


Sent: Thursday, April 18, 2019 12:10 PM 
To: Burks, Wesley; Page, Cristen 


Cc (b)(6); (b)(7)(C) 


Subject: School of Medicine Co-Sponsorship of the “Conflict over Gaza" Conference 


Dear Dr. Burks and Dr. Page, 


My name is} (b)(6); (o)(7(C) Jandi ama (b)(6); (b)(7)(C) fam 


writing to you in reference to the recent conference entitled "Conflict Over Gaza" that took place on March 22-24, 
of which the UNC School of Medicine served as a Co-sponsor. 


As a faculty member of UNC and (b)(6); (b)(7)(C) welcome activities that are meant to increase awareness 


on major issues and present unbiased medium for discussion. However, this conference did not meet this 
standard. instead of presenting both sides to the complex issue in Gaza, it provided a one sided view on the Gaza 
situation and failed to even invite any of the major Jewish organizations to present. To prove this, despite being a 
full weekend conference, ALL of the panel discussions took place on Saturday, the Jewish Sabbath, effectively 
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prohibiting any observant Jewish member of the community from presenting or even attending. Finally, as more 
details have come out, it is more apparent that what was originally intended to be an Anti-Israel conference 
actually devolved into pure Anti-Semitism. | am ashamed and saddened that less than 6 months after the deadliest 
anti-Semitic attack in US history that occurred in Pittsburgh my own School of Medicine would choose to co- 
sponsor a conference which only furthers an Anti-Semitic agenda in my own community. 


Thankfully, a number of UNC leaders have stood up denouncing the event. (https://abc11.com/religion/some- 
sponsors-want-money-back-after-anti-semitic-remarks-at-unc-conference/5254363/}. Both the UNC Schoo! of Law 
and the UNC School of Government Deans released statements denouncing the event, requesting their Schools be 
removed from the Co-Sponsor list, and the return of the $500 which their Schools had contributed to the 

event. The Interim Chancellor Kevin Guskiewicz also released a statement specifically condemning the anti-Semitic 
content of the conference. Unfortunately, | have seen no statement from the UNC School of Medicine condemning 
the conference and requesting its removal from co-sponsorship of the event. 


Throughout my, (©)(6),(0)(7C)_| | have lived in multiple places and consider myself lucky that | had never felt 
personally discriminated against because of my religious beliefs. Unfortunately, that is no longer the case. To have 


my own employer, the UNC School of Medicine, actually co-sponsor an event that included such vile anti- 

Semitic content and then fail to respond when it comes to light | find personally disappointing. Martin Luther King 
Jr. once stated that "In the End, we will remember not the words of our enemies but the silence of our friends." | 
feel that my trust that the UNC School of Medicine stands for inclusion and stands against discrimination and hate 
has been broken. 


To restore the trust of your faculty and community, | ask that the UNC School of Medicine issue a statement similar 
to its colleagues in the UNC School of Law and UNC School of Government specifically condemning the anti-Semitic 
nature of the conference and asking for the UNC School of Medicine be removed from the list of co-sponsors. | 
further ask that the UNC School of Medicine request return of the $500 it contributed to the event. 


Sincerely. 


(b)(6); (b)(7)(C) 
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Message 


From: Burks, Wesley [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=363c10be3a6d44139c930e50bef04f0e-Wesley Burk] 
Sent: 4/22/2019 12:10:15 PM 


To: b)(6); (b)(7)(C)|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=ad4ad71b85304cde9c1d22d17d4c49f7-UNCH71074]) —_ (©6)._ 
[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b0035bb310f49a09c1fa3f6beff77#7-U83 126[ (V6). @X7XC)_| 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=68352ba349724ed79e2b6bc8d678bcaf Page, Cristen 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=64b75ea6ae6f4ca7810c7446549a0262-Cristen P P] 

Subject: Fwd: School of Medicine Co-Sponsorship of the "Conflict over Gaza" Conference 


Wesley Burks, MD 

Dean and CEO UNC School of Medicine and UNC Health Care 
The University of North Carolina at Chapel Hill 

4030 Bondurant Hall 

Campus Box 7000 

Chapel Hill, NC 27599-7000 

p (919) 966-4161 


wesley.burks@unc.edu 


From: (b)(6); (6)(7)(C) 


Sent: Monday, April 22, 2019 10:28 AM 
To: Page, Cristen; Burks, Wesley 


Cc: (b)(6); (b)(7)(C) 


Subject: Re: School of Medicine Co-Sponsorship of the "Conflict over Gaza" Conference 
Dr. Page and Dr. Burks, 


Thank you very much for your thoughtful and expedited response. | am very happy to hear that the 
School of Medicine has taken the proactive steps of requesting its removal as a co-sponsor and 
return of the funds. 


That being said | do feel that the School of Medicine public response is inadequate to the gravity of 
the situation. Whether well meaning or not, the School of Medicine chose to financially and publicly 
co-sponsor a conference that was designed to be a one-sided Anti-lsrael conference but in fact 


turned out to be filled with anti-Semitic hate speech. The one sentence blanket statement against 
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Anti-Semitism and retweet of the Chancellors response does not address the culpability of the School 
of Medicine in sponsoring the activity or even acknowledge the steps it is now taking to remove itself 
from sponsorship and request refund of the funds. The School of Law Dean Brinkley has released a 
public statement that | believe should be used as a model for an appropriate response for addressing 
their co-sponsorship culpability and the actions they are now taking to address it. 


Mahatma Gandhi once stated “Silence becomes cowardice when occasion demands speaking out 


the whole truth and acting accordingly’. 


To restore the confidence and trust of its faculty, the School of Medicine has a responsibility to 
publicly acknowledge its role in the initial co-sponsorship of the event, and address what steps will be 
taken to prevent such events in the future. 


| have since reached out to other faculty members who share a similar sentiment and are hopeful for 
a more appropriate response by the School of Medicine in this matter similar to that delivered by 
Dean Brinkley in the School of Law and are hereby cosigners to this email response to you. If 
necessary, | would be happy to meet with you in person to further discuss this in the hopes of getting 
the School of Medicine to make a more appropriate public response to this situation. 

Sincerely, 


(b)(6), (b)(7)(C) 


Letter Signers: 


(b)(6); (6)(7)(C) 
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(b)(6), (b)(7)(C) 


From: Page, Cristen 
Sent: Thursday, April 18, 2019 5:35 PM 
To wero | Burks, Wesley 


Subject: Re: School of Medicine Co-Sponsorship of the "Conflict over Gaza" Conference 


Thank you for contacting us. Wesley and I have both read your email and discussed it; and | am responding for 


US. 


Sponsorship of the conference was positioned to us as a discussion of health issues impacting people in the 
Gaza region. That is clearly not what occurred and we could not be more sorry to have any sort of connection to 
the conference. But more than that, we are appalled at what took place. Anti-Semitism, racism and all forms of 


hatred have no place in our community. 


It was over the weekend that we watched the video and saw what occurred. On Monday, Wesley commented 


publicly through his twitter account, which was promptly retweeted by the School of Medicine and health care 
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system. We also reached out to conference organizers on Monday and requested they refund our sponsorship 


fee and remove our name from their website and materials. They agreed to handle it immediately. 


We also met this week to discuss a new protocol for sponsorship of other University schools or programs. We 
relied on trusting our colleagues, and now we need to find better ways to prevent this kind of mistake moving 


forward. 
Thank you again for reaching out to us. 
Cristy 


Cristy Page, MD, MPH 

Executive Dean 

Chair, Department of Family Medicine 
William B. Aycock Distinguished Professor 
University of North Carolina 

CEO and Founder, Mission3 


From: (b)(6); (6)(7)(C) 


Sent: Thursday, April 18, 2019 12:10 PM 
To: Burks, Wesley; Page, Cristen 


Cc: (b)(6); (&)(7(C) 


Subject: School of Medicine Co-Sponsorship of the “Conflict over Gaza" Conference 


Dear Dr. Burks and Dr. Page, 


My name is} (o)6); (7c) |andl ama (b)(6); (6)(7)(C) lam 


writing to you in reference to the recent conference entitled "Conflict Over Gaza" that took place on March 22-24, 


of which the UNC School of Medicine served as a Co-sponsor. 


As a faculty member of UNC and (b)(6); (b)(7)(C) | welcome activities that are meant to increase awareness 


on major issues and present unbiased medium for discussion. However, this conference did not meet this 


standard. instead of presenting both sides to the complex issue in Gaza, it provided a one sided view on the Gaza 
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situation and failed to even invite any of the major Jewish organizations to present. To prove this, despite being a 
full weekend conference, ALL of the panel discussions took place on Saturday, the Jewish Sabbath, effectively 
prohibiting any observant Jewish member of the community from presenting or even attending. Finally, as more 
details have come out, it is more apparent that what was originally intended to be an Anti-Israel conference 
actually devolved into pure Anti-Semitism. | am ashamed and saddened that less than 6 months after the deadliest 
anti-Semitic attack in US history that occurred in Pittsburgh my own School of Medicine would choose to co- 


sponsor a conference which only furthers an Anti-Semitic agenda in my own community. 


Thankfully, a number of UNC leaders have stood up denouncing the event. (https://abc11.com/religion/some- 


sponsors-want-money-back-after-anti-semitic-remarks-at-unc-conference/5254363/)}. Both the UNC School of Law 


and the UNC School of Government Deans released statements denouncing the event, requesting their Schools be 
removed from the Co-Sponsor list, and the return of the $500 which their Schools had contributed to the 

event. The Interim Chancellor Kevin Guskiewicz also released a statement specifically condemning the anti-Semitic 
content of the conference. Unfortunately, | have seen no statement from the UNC School of Medicine condemning 


the conference and requesting its removal from co-sponsorship of the event. 


Throughout] —_(b)(6); (6)(7)(C) | have lived in multiple places and consider myself lucky that | had never felt 


personally discriminated against because of my religious beliefs. Unfortunately, that is no longer the case. To have 
my own employer, the UNC School of Medicine, actually co-sponsor an event that included such vile anti- 

Semitic content and then fail to respond when it comes to light | find personally disappointing. Martin Luther King 
Jr. once stated that "In the End, we will remember not the words of our enemies but the silence of our friends." | 
feel that my trust that the UNC School of Medicine stands for inclusion and stands against discrimination and hate 


has been broken. 

To restore the trust of your faculty and community, | ask that the UNC School of Medicine issue a statement similar 
to its colleagues in the UNC School of Law and UNC School of Government specifically condemning the anti-Semitic 
nature of the conference and asking for the UNC School of Medicine be removed from the list of co-sponsors. | 


further ask that the UNC School of Medicine request return of the $500 it contributed to the event. 


Sincerely. 


(b)(6); (b)(7)(C) 
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(b)(6); (6)(7)(C) 
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Message 


From: Burks, Wesley [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=363c10be3a6d44139c930e50bef04f0e-Wesley Burk] 
Sent: 4/11/2019 5:43:59 PM 


To: Page, Cristen [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=64b75ea6ae6f4ca7810c7446549a0262-Cristen P P] 
Subject: Fw: recent anti-Semitism on campus 


y'all talk and decide what could or should be done, thank you 


Wesley Burks, M.D. 

Dean and CEO UNC School of Medicine and UNC Health Care 
The University of North Carolina at Chapel Hill 

4030 Bondurant Hall 

Campus Box 7000 

Chapel Hill, NC 27599-7000 

p (919) 966-4161 


wesley.burks@unc.edu 


From: Burks, Wesley 
Sent: Thursday, April 11, 2019 5:25 PM 


To: (b)(6); ()(7(C) 
Ce: (b)(6); (e7(C) Page, Cristen;| (b)(6);(b)(7(C)_ |Page, Cristen 


Subject: Re: recent anti-Semitism on campus 


(b)(6); 
(bV7C) 


Thank you for the note and letting me know about this. 


I kno (b)(6); (6)(7)(C) and | will talk much more soon and what we will be doing. 


Wesley 


Wesley Burks, M.D. 

Dean and CEO UNC School of Medicine and UNC Health Care 
The University of North Carolina at Chapel Hill 

4030 Bondurant Hall 

Campus Box 7000 

Chapel Hill, NC 27599-7000 

p (919) 966-4161 
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From:} — (b)(6); (b)(7)(C) 
Sent: Thursday, April 11, 2019 12:51 PM 
To: Burks, Wesle 


Ce: (b)(6); (b)(7)(C) 


Subject: RE: recent anti-Semitism on campus 


(b)(6); 


thV7VC\ 


Thank you so much for bringing this to our attention. Tamincluding| (©): ()7)(C) Bs well. 


(b)(6); ()(7)(C) 


From (b)(6); ()(7)(C) 


Sent: Thursday, April 11, 2019 12:39 PM 
To: Burks, Wesley <wburks@email.unc.edu> 


Cc (b)(6); (0)(7)(C) 


Subject: recent anti-Semitism on campus 
Dear Dr. Burks, 


Thank you for your email today expressing your disappointment regarding recent acts of bigotry that have 


occurred at UNC. | ama (b)(6); (6)(7)(C) at UNC, and | am Jewish, so hearing about these acts are 


both frightening and saddening to me on a very personal level. 


| recently learned about a conference that occurred several weeks ago at the UNC Center for Middle East and 
Islamic Studies, entitled "Conflict over Gaza: People, Politics, and Possibilities". | did not attend this 
conference, and my only knowledge of its details are from the Center's website as well as a YouTube video 
that was recently posted showing audio and video clips from the conference (link to video here). | was 
disgusted to hear some of the content and discussion that was presented at this conference. Although only 
short clips without context are presented in this video, some of the content was clearly anti-Semitic. 


The reason | bring this to your attention, is that, as indicated on the conference website, the UNC School of 
Medicine co-sponsored this event, along with the School of Law, and other Schools at UNC. While | am sure 
that the intentions of the School of Medicine in co-sponsoring this event was positive, it now seems clear that 
the event presented content that goes against the culture of diversity, inclusion, and respect by which 
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the School of Medicine stands so strongly for. Therefore, | ask that you please withdraw your co-sponsorship 
of this event, and refrain from co-sponsoring this conference in the future, should it occur. | also ask that you 
encourage the leaders of the other Schools at UNC to withdraw their co-sponsorship as well. 


Unfortunately, living with anti-Semitism, especially on college campuses, is not a new experience for me. | 
have faced this during undergraduate and medical school, and now it has shown itself during my residency. | 
look forward to the day when none of this occurs. | greatly appreciate your strong stance and commitment to 
caring for all people, regardless of their religion, race, ethnicity, gender identity, age, 

socioeconomic background, etc. 


lam copying (b)(6); (o)(7(C) as well as (b)(6); (0)(7)(C) on this email, because | 
think that it is important that they are aware of how events that occur on UNC campus affect their employees 
and residents. 


If you have any questions, if there is anything that | can do to help, or if you would like to speak in person or 
on the phone, | am available anytime. 


Thank you very much. 


Sincerely, 


(b)(6); ()(7)(C) 


----- Confidentiality Notice ----- 
The information contained in (or attached to) this electronic message may be legally privileged and/or confidential information. If you 
have received this communication in error, please notifv the sender immediately and delete the message. 
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Message 

From: Burks, Wesley [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=363C10BE3A6D44139C930ESOBEFO4FOE-WESLEY BURK] 

Sent: 4/18/2019 6:27:02 PM 

To: [(o)(6), (o\(7(C) /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=ad4ad71b85304cde9c1d22d17d4c49f7-UNCH71074] 

Subject: Re: School of Medicine Co-Sponsorship of the "Conflict over Gaza" Conference 


Thank you 


Wesley Burks, MD 

Dean and CEO UNC School of Medicine and UNC Health Care 
The University of North Carolina at Chapel Hill 

4030 Bondurant Hall 

Campus Box 7000 

Chapel Hill, NC 27599-7000 

p (919) 966-4161 

wesley.burks@unc.edu 


neeceeeeceneenenenenceecneneepopeneanenenn cena HNP HEE NIHON HEIN SHOES NEE IESE INOS NE IESE ES OHO EE NNO 


From: (b)(6); (o)\7(C) 


Sent: Thursday, April 18, 2019 4:50:49 PM 


To: Page, Cristen; Burks, Wesley; (b)(6); (b)(7)(C) 


Subject: RE: School of Medicine Co-Sponsorship of the “Conflict over Gaza" Conference 


A reply below for your consideration: 


(b)(6); 
(b\(7(C) 
Thank you for contacting us. Wesley and | have both read your email and discussed it; and 1 am responding for us. 
Sponsorship of the conference was positioned to us as a discussion of health issues impacting people in the Gaza region. 
That is clearly not what occurred and we could not be more sorry to have any sort of connection to the conference. But 


more than that, we are appalled at what took place. Anti-Semitism, racism and all forms of hatred have no place in our 
community. 


it was over the weekend that we watched the video and saw what occurred. On Monday, Wesley commented publicly 
through his twitter account, which was promptly retweeted by the School of Medicine and health care system. We also 
reached out to conference organizers on Monday and requested they refund our sponsorship fee and remove our name 
from their website and materials. They agreed to handle it immediately. 


We also met this week to discuss a new protocol for sponsorship of other University schools or programs. We 
unfortunately relied on trusting our colleagues, which was clearly a mistake that will not occur again. 


Thank you again for reaching out to us. 


Cristy 


From: Page, Cristen <cristy_page@med.unc.edu> 
Sent: Thursday, April 18, 2019 1:41 PM 


To: Burks, Wesley <wburks@email.unc.edu>; (b)(6); (b)(7)(C) 
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(b)(6); (b)(7)(C) 
Subject: Re: School of Medicine Co-Sponsorship of the "Conflict over Gaza" Conference 


is drafting a response from both of us. 
Cristy 


Cristy Page, MD, MPH 

Executive Dean 

Chair, Department of Family Medicine 
William B. Aycock Distinguished Professor 
University of North Carolina 

CEO and Founder, Mission3 


From: Burks, Wesley <wburks@email.unc.edu> 


Sent: Thursday, April 18, 2019 1:09 PM 
To (b)(6); (b)(7)(C) Page, Cristen 


Subject: Fw: School of Medicine Co-Sponsorship of the "Conflict over Gaza" Conference 


Wesley Burks, M.D. 

Dean and CEO UNC School of Medicine and UNC Health Care 
The University of North Carolina at Chapel Hill 

4030 Bondurant Hall 

Campus Box 7000 

Chapel Hill, NC 27599-7000 

p (919) 966-4161 

wesley burks@unc.edu 


From 

Sent: Thursday, April 18, 2019 12:10 PM 

To: Burks, Wesley; Page, Cristen 

Cc: Brice, Jane Helen 

Subject: School of Medicine Co-Sponsorship of the “Conflict over Gaza" Conference 


Dear Dr. Burks and Dr. Page, 


My name is| (6)(6); (b)(7(C) Jand| am a (b)(6); (o)(7)(C) lam 


writing to you in reference to the recent conference entitled "Conflict Over Gaza" that took place on March 22-24, 


of which the UNC School of Medicine served as a Co-sponsor. 


As a faculty member of UNC and (b)(6); (b)(7)(C) | welcome activities that are meant to increase awareness 


on major issues and present unbiased medium for discussion. However, this conference did not meet this 
standard. Instead of presenting both sides to the complex issue in Gaza, it provided a one sided view on the Gaza 
situation and failed to even invite any of the major Jewish organizations to present. To prove this, despite being a 
full weekend conference, ALL of the panel discussions took place on Saturday, the Jewish Sabbath, effectively 
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prohibiting any observant Jewish member of the community from presenting or even attending. Finally, as more 
details have come out, it is more apparent that what was originally intended to be an Anti-Israel conference 
actually devolved into pure Anti-Semitism. | am ashamed and saddened that less than 6 months after the deadliest 
anti-Semitic attack in US history that occurred in Pittsburgh my own School of Medicine would choose to co- 
sponsor a conference which only furthers an Anti-Semitic agenda in my own community. 


Thankfully, a number of UNC leaders have stood up denouncing the event. (https://abc11.com/religion/some- 
sponsors-want-money-back-after-anti-semitic-remarks-at-unc-conference/5254363/}. Both the UNC Schoo! of Law 
and the UNC School of Government Deans released statements denouncing the event, requesting their Schools be 
removed from the Co-Sponsor list, and the return of the $500 which their Schools had contributed to the 

event. The Interim Chancellor Kevin Guskiewicz also released a statement specifically condemning the anti-Semitic 
content of the conference. Unfortunately, | have seen no statement from the UNC School of Medicine condemning 
the conference and requesting its removal from co-sponsorship of the event. 


Throughout my me. ono | | have lived in multiple places and consider myself lucky that | had never felt 
personally discriminated against because of my religious beliefs. Unfortunately, that is no longer the case. To have 
my own employer, the UNC School of Medicine, actually co-sponsor an event that included such vile anti- 

Semitic content and then fail to respond when it comes to light | find personally disappointing. Martin Luther King 
Jr. once stated that "In the End, we will remember not the words of our enemies but the silence of our friends." | 
feel that my trust that the UNC School of Medicine stands for inclusion and stands against discrimination and hate 
has been broken. 


To restore the trust of your faculty and community, | ask that the UNC School of Medicine issue a statement similar 
to its colleagues in the UNC School of Law and UNC School of Government specifically condemning the anti-Semitic 
nature of the conference and asking for the UNC School of Medicine be removed from the list of co-sponsors. | 
further ask that the UNC School of Medicine request return of the $500 it contributed to the event. 


Sincerely. 


(b)(6); (b)(7)(C) 


----- Confidentiality Notice ----- 
The information contained in (or attached to) this electronic message may be legally privileged and/or confidential information. If vou 
have received this communication in error, please notifv the sender immediately and delete the message. 
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Message 


From: Burks, Wesley [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=363c10be3a6d44139c930e50bef04f0e-Wesley Burk] 
Sent: 4/26/2019 8:24:40 AM 


To: (b)(6); (b)(7(C) 


Subject: Re: Anti-Semitism 


LNG), 
Thank you for copying me on this heartfelt note to Kevin. 


Wesley 


Wesley Burks, M.D. 

Dean and CEO UNC School of Medicine and UNC Health Care 
The University of North Carolina at Chapel Hill 

4030 Bondurant Hall 

Campus Box 7000 

Chapel Hill, NC 27599-7000 

p (919) 966-4161 


From (b)(6); (0)(7)(C) 


Sent: Sunday, April 21, 2019 8:04 PM 


To: (b)(6); (b)(7)(C) Interim Dean; (b)(6): (b)(7)(C) 


Cc: Blouin, Bob; Burks, Wesley 
Subject: Anti-Semitism 


Dear Dr. Guskiewicz: 


Thank you for the time and attention that you have recently given to addressing anti-Semitism on our campus. 
I’m certain that, lately, you’ve received much correspondence from other parents. Also, |am aware of, and 
appreciate, the significant communication that you continue to have with NC Hillel. At the risk of being 
redundant, | want to share my thoughts on why the recent events are unsettling, and why there is a need for 


UNC to be a leader in changing the current state of university attitudes. 


As an alumnus, a supporter of (b)(6); (6)(7)(C) and, most 


recently, a parent of aj (b)(6); (o)(7(C) |at UNC-Chapel Hill, UNC stays “top of mind” most days; UNC serves as a 


great source of pride for our family. 


Since] (6), | around the same time as when | heard about (b)(6); (©)(7)(C) 
pee m as the keynote speaker for its (b)(6); (b)(7)(C) | began noticing that it seems 
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increasingly difficult to feel comfortable being Jewish on UNC’s campus. As a Jewish woman, | have personally 
experienced what it means to be a minority. However, | have never experienced this current high level of 
anxiety and uneasiness, simply because of others’ reactions to my religion. Growing up in a small N.C. town 


(b)(6); (b)(7)(C) |, and going on to raise} (©)(6);(©)(7C)_ fin another small N.C. town (b)(6); (b)(7)(C) | was 


always the only Jewish person in my class, as were my children in each of their respective grade levels. When 


hearing details about recent UNC happenings 4 (6)(6); ()(7(C)_ |, anti-Israel biases in classrooms, the Gaza 


Conference, posters in Davis Library and Hamilton Hall - | felt that | had no option but to write to you to 


express my concern. These happenings have the potential to make our university a dangerous place for those 


“only Jewish students in the class.” 


“Way back” in the X°). when | was enrolled at Carolina, around campus, | could comfortably wear a shirt 
with a Jewish star design, or a Hebrew word adorning a necklace, and | could garner smiles and 


encouragement when | told people that | wanted to visit Israel. | never felt unsafe. 


Fast forward] —_(b)(6), (b)(7)(C) is having a great experience at UNC. We’re proud of his commitment to his 
studies, and his work ethic, and we were thrilled when he earned a spot in the (b)(6); (6)(7)(C) 


At the same time, we are aware that anti-Semitism surrounds him, much louder and much more direct than 
ever before. As parents, we watch our children navigate difficult situations, we look for resources that offer 
support and guidance, and we try to intervene appropriately. Accordingly, | have been reading many articles 
and news stories, hoping to arrive at a suitable plan to promote peace and combat anti-Semitism. By all 
accounts, my “research” pointed to the need for education: education about U.S. and World History, 
education about the Holocaust, education about the formation of Israel, discussions about the Israeli- 
Palestinian conflict, and | felt confused...we are doing many of these things, why are the results not 


satisfactory? 


Then, | found an article by Carly Pildis called “Enough is Enough.” Finally, | had in writing, and clearly 
articulated, many of my feelings. With regard to anti-Israel conferences, film screenings, lectures, etc.: Pildis 
asserts that these are “not designed to foster dialogue. As a result, we are now watching as (Jewish) students 
who are members of a group of historically oppressed minority people—who were the primary targets of the 
largest genocide of the 20th century—are harassed across American universities. There is plenty of space to 
discuss policy and philosophy on campus, but there should be no quarter given to events designed to harass, 


intimidate, and ultimately silence any minority group.” 


“Universities are treating (the conferences) as political events, which allow them to ignore the clear and well- 


publicized ramifications on the emotional well-being of a minority group on campus. Yes, universities should 
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encourage vigorous and civil debate. ... But...sponsored intimidation...isn’t about learning or debating; it’s 


entirely about attacking.” 


“Could you imagine any other school-sanctioned event, in today’s climate, in which a minority is deliberately 
singled out for harassment? Erasing a minority student group’s cultural heritage isn’t activism—it’s oppressive 


behavior that’s inappropriate in an educational setting.” 


“At a time of rising anti-Semitism globally and at home, the idea that we’re letting these events occur—and 
that universities are covering for them under the guise of academic freedom—is not just immoral; it’s 
dangerous. I’m writing this piece in part to draw a clear line in the sand: From this point forward, no 
administration of any American college or university can plead ignorance. You are all allowing these activists 
to turn your campuses into tinderboxes—and you are allowing them to throw matches on them, year after 


year, hoping one will eventually catch.” 


Pildis quoted one person as saying: “Sitting ...with an angry, riled-up crowd attacking the place (Israel) | had 
been taught from childhood was a safe place for me to escape was one of the more terrible feelings,” and 
another person sharing: “It’s exhausting for Jewish students mentally: constantly on guard, needing to know 
which classes or groups to avoid.” Finally, Pildis wrapped up the article with, “Any student group that seeks to 
intimidate and harass fellow students under the guise of activism should be suspended from campus. Students 
should learn, debate, engage in activism and fight for policies they believe in—but they must do so in an 


environment that fosters learning, respect, and the well-being of all students.” 


We must acknowledge how trying this situation is for the Jewish students on UNC’s campus. In hopes of 
encouraging my son to keep his eye on the academic “ball” and, at the same time, continue to enjoy these 
precious moments with his friends and classmates, | have chosen not to make my son aware that | am writing 


this letter. He has worried enough about anti-Semitism. As Ms. Pildis said: Enough is Enough! 


Thank you for your time and consideration. Please feel free to contact me if | can offer any support as you 


continue to address the anti-Semitism on UNC’s campus. 


Sincerely, 


(b)(6), ()(7)(C) 


cell: Redacted 
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ce: 
Dr. Bob Blouin, Executive Vice Chancellor and Provost, Bryson Distinguished Professor 


Dr. Wesley Burks, Dean, UNC School of Medicine; Vice Chancellor for Medical Affairs; CEO, UNC Health Care 
System 


Work cited: 


Pildis, Carly. “Enough is Enough. Universities and colleges are failing to protect Jewish students. It must 


stop.” Tablet, April 18, 2019. hitps://www.tabletmag.com/jewish-news-and-politics/283 53 5/enough-is-enough- 


> 
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Message 


From: Burks, Wesley [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=363c10be3a6d44139c930e50bef04f0e-Wesley Burk] 

Sent: 4/22/2019 4:54:06 PM 

To: o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=68352ba349724ed79e2b6bc8d678bcaf (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=ad4ad71b85304cde9c1d22d17d4c49#7-UNCH71074]}(b)(6); (o)(7XC)| 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b0035bb3 10f49a09c1 fa3f6beff7 7f7-U83 126]; Page, Cristen 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=64b7S5ea6ae6f4ca7810c7446549a0262-Cristen P P] 

Subject: Fw: Anti-Semitism 


Wesley Burks, M.D. 

Dean and CEO UNC School of Medicine and UNC Health Care 
The University of North Carolina at Chapel Hill 

4030 Bondurant Hall 

Campus Box 7000 

Chapel Hill, NC 27599-7000 

p (919) 966-4161 


From: (b)(6); (b)(7(C) 
Sent: Sunday, April 21, 2019 8:04 PM 
To (b)(6); (b)(7)(C) Interim Dean} (b)(6); (&)(7(C)_—s« | Hertel, Amy Locklear 


Cc: Blouin, Bob; Burks, Wesley 
Subject: Anti-Semitism 


Dear Dr. Guskiewicz: 


Thank you for the time and attention that you have recently given to addressing anti-Semitism on our campus. 
I’m certain that, lately, you’ve received much correspondence from other parents. Also, |am aware of, and 
appreciate, the significant communication that you continue to have with NC Hillel. At the risk of being 
redundant, | want to share my thoughts on why the recent events are unsettling, and why there is a need for 


UNC to be a leader in changing the current state of university attitudes. 


As an alumnus, a supporter of (b)(6); (b)(7)(C) and, most 
recently, a parent of a| (b)6): (o)(7(c) Jat UNC-Chapel Hill, UNC stays “top of mind” most days; UNC serves as a 


great source of pride for our family. 


UNC-R8-0001064 


Since|_X°).. | around the same time as when | heard about (b)(6); (b)(7)(C) 
(V6); as the keynote speaker for its (b)(6); (b)(7(C) , | began noticing that it seems 


increasingly difficult to feel comfortable being Jewish on UNC’s campus. As a Jewish woman, | have personally 
experienced what it means to be a minority. However, | have never experienced this current high level of 
anxiety and uneasiness, simply because of others’ reactions to my religion. Growing up in a small N.C. town 


(b)(6); (6)(7(C) |, and going on to raise} _©)(6):(©)(7C)_|in another small N.C. town (b)(6); (6)(7)(C) | was 


always the only Jewish person in my class, as were my children in each of their respective grade levels. When 


hearing details about recent UNC happenings 4 (X(6): (©(7C)_| anti-Israel biases in classrooms, the Gaza 


Conference, posters in Davis Library and Hamilton Hall - | felt that | had no option but to write to you to 


express my concern. These happenings have the potential to make our university a dangerous place for those 


“only Jewish students in the class.” 


“Way back” in the Exe), when | was enrolled at Carolina, around campus, | could comfortably wear a shirt 
with a Jewish star design, or a Hebrew word adorning a necklace, and | could garner smiles and 


encouragement when | told people that | wanted to visit Israel. | never felt unsafe. 


Fast forward _(b)(6); (b)(7)(C) is having a great experience at UNC. We’re proud of his commitment to his 
studies, and his work ethic, and we were thrilled when he earned a spot in the (b)(6); (b)(7(C) 


At the same time, we are aware that anti-Semitism surrounds him, much louder and much more direct than 
ever before. As parents, we watch our children navigate difficult situations, we look for resources that offer 
support and guidance, and we try to intervene appropriately. Accordingly, | have been reading many articles 
and news stories, hoping to arrive at a suitable plan to promote peace and combat anti-Semitism. By all 
accounts, my “research” pointed to the need for education: education about U.S. and World History, 
education about the Holocaust, education about the formation of Israel, discussions about the Israeli- 
Palestinian conflict, and | felt confused...we are doing many of these things, why are the results not 


satisfactory? 


Then, | found an article by Carly Pildis called “Enough is Enough.” Finally, | had in writing, and clearly 
articulated, many of my feelings. With regard to anti-Israel conferences, film screenings, lectures, etc.: Pildis 
asserts that these are “not designed to foster dialogue. As a result, we are now watching as (Jewish) students 
who are members of a group of historically oppressed minority people—who were the primary targets of the 
largest genocide of the 20th century—are harassed across American universities. There is plenty of space to 
discuss policy and philosophy on campus, but there should be no quarter given to events designed to harass, 


intimidate, and ultimately silence any minority group.” 
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“Universities are treating (the conferences) as political events, which allow them to ignore the clear and well- 
publicized ramifications on the emotional well-being of a minority group on campus. Yes, universities should 
encourage vigorous and civil debate. ... But...sponsored intimidation...isn’t about learning or debating; it’s 


entirely about attacking.” 


“Could you imagine any other school-sanctioned event, in today’s climate, in which a minority is deliberately 
singled out for harassment? Erasing a minority student group’s cultural heritage isn’t activism—it’s oppressive 


behavior that’s inappropriate in an educational setting.” 


“At a time of rising anti-Semitism globally and at home, the idea that we’re letting these events occur—and 
that universities are covering for them under the guise of academic freedom—is not just immoral; it’s 
dangerous. I’m writing this piece in part to draw a clear line in the sand: From this point forward, no 
administration of any American college or university can plead ignorance. You are all allowing these activists 
to turn your campuses into tinderboxes—and you are allowing them to throw matches on them, year after 


year, hoping one will eventually catch.” 


Pildis quoted one person as saying: “Sitting ...with an angry, riled-up crowd attacking the place (Israel) | had 
been taught from childhood was a safe place for me to escape was one of the more terrible feelings,” and 
another person sharing: “It’s exhausting for Jewish students mentally: constantly on guard, needing to know 
which classes or groups to avoid.” Finally, Pildis wrapped up the article with, “Any student group that seeks to 
intimidate and harass fellow students under the guise of activism should be suspended from campus. Students 
should learn, debate, engage in activism and fight for policies they believe in—but they must do so in an 


environment that fosters learning, respect, and the well-being of all students.” 


We must acknowledge how trying this situation is for the Jewish students on UNC’s campus. In hopes of 
encouraging my son to keep his eye on the academic “ball” and, at the same time, continue to enjoy these 
precious moments with his friends and classmates, | have chosen not to make my son aware that | am writing 


this letter. He has worried enough about anti-Semitism. As Ms. Pildis said: Enough is Enough! 


Thank you for your time and consideration. Please feel free to contact me if | can offer any support as you 


continue to address the anti-Semitism on UNC’s campus. 


Sincerely, 


(b)(6), ()(7)(C) 


UNC-R8-0001066 


cell: Redacted 
cc: 
Dr. Bob Blouin, Executive Vice Chancellor and Provost, Bryson Distinguished Professor 


Dr. Wesley Burks, Dean, UNC School of Medicine; Vice Chancellor for Medical Affairs; CEO, UNC Health Care 
System 


Work cited: 


Pildis, Carly. “Enough is Enough. Universities and colleges are failing to protect Jewish students. It must 
stop.” Tablet, April 18, 2019. https:/ 


/www tabletmag conviewish-news-and-politics/?83 53 S/encugh-is-enough- 


2° fbclid=lwAR | XvPMHukm Vim6iCaavS3SSmnHOTsoo4ddY GIWa Y6V DaEy4vs8dEKOVz28 
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Message 


From: Burks, Wesley [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=363c10be3a6d44139c930e50bef04f0e-Wesley Burk] 
Sent: 4/18/2019 1:09:35 PM 


To: [(eN(6); (0)(7(C) J/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=ad4ad71b85304cde9c1d22d17d4c49f7-UNCH7 1074], (by(6), (o\7XC) | 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6b0035bb310f49a09c1 fa3f6beff77f7-U83 126] 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=68352ba349724ed79e2b6bc8d678bcaf-eimers]; Page, Cristen 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=64b7S5ea6ae6f4ca7810c7446549a0262-Cristen P P] 

Subject: Fw: School of Medicine Co-Sponsorship of the "Conflict over Gaza" Conference 


Wesley Burks, M.D. 

Dean and CEO UNC School of Medicine and UNC Health Care 
The University of North Carolina at Chapel Hill 

4030 Bondurant Hall 

Campus Box 7000 

Chapel Hill, NC 27599-7000 

p (919) 966-4161 


From:| — (b)(6); (b)(7)(C) 


Sent: Thursday, April 18, 2019 12:10 PM 


To: Burks, Wesley; Page, Cristen 
Cc (b)(6); (b)(7)(C) 
Subject: School of Medicine Co-Sponsorship of the "Conflict over Gaza" Conference 


Dear Dr. Burks and Dr. Page, 


My name is[(6)(6): (&(7C) Jand | am a (b)(6); (b)(7)(C) lam 
writing to you in reference to the recent conference entitled "Conflict Over Gaza" that took place on March 22-24, 
of which the UNC School of Medicine served as a Co-sponsor. 


As a faculty member of UNC and | welcome activities that are meant to increase awareness 
on major issues and present unbiased medium for discussion. However, this conference did not meet this 
standard. Instead of presenting both sides to the complex issue in Gaza, it provided a one sided view on the Gaza 
situation and failed to even invite any of the major Jewish organizations to present. To prove this, despite being a 
full weekend conference, ALL of the panel discussions took place on Saturday, the Jewish Sabbath, effectively 
prohibiting any observant Jewish member of the community from presenting or even attending. Finally, as more 
details have come out, it is more apparent that what was originally intended to be an Anti-israel conference 
actually devolved into pure Anti-Semitism. | am ashamed and saddened that less than 6 months after the deadliest 
anti-Semitic attack in US history that occurred in Pittsburgh my own School of Medicine would choose to co- 
sponsor a conference which only furthers an Anti-Semitic agenda in my own community. 


UNC-R8-0001068 


Thankfully, a number of UNC leaders have stood up denouncing the event. (https://abc11.com/religion/some- 
sponsors-want-money-back-after-anti-semitic-remarks-at-unc-conference/5254363/)}. Both the UNC Schoo! of Law 
and the UNC School of Government Deans released statements denouncing the event, requesting their Schools be 
removed from the Co-Sponsor list, and the return of the $500 which their Schools had contributed to the 

event. The Interim Chancellor Kevin Guskiewicz also released a statement specifically condemning the anti-Semitic 
content of the conference. Unfortunately, | have seen no statement from the UNC School of Medicine condemning 
the conference and requesting its removal from co-sponsorship of the event. 


Throughout my[_ (06); ©(7C)_ | have lived in multiple places and consider myself lucky that | had never felt 
personally discriminated against because of my religious beliefs. Unfortunately, that is no longer the case. To have 
my own employer, the UNC School of Medicine, actually co-sponsor an event that included such vile anti- 

Semitic content and then fail to respond when it comes to light | find personally disappointing. Martin Luther King 
Jr. once stated that "In the End, we will remember not the words of our enemies but the silence of our friends." | 
feel that my trust that the UNC School of Medicine stands for inclusion and stands against discrimination and hate 
has been broken. 


To restore the trust of your faculty and community, | ask that the UNC School of Medicine issue a statement similar 
to its colleagues in the UNC School of Law and UNC Schoo! of Government specifically condemning the anti-Semitic 
nature of the conference and asking for the UNC School of Medicine be removed from the list of co-sponsors. | 
further ask that the UNC School of Medicine request return of the $500 it contributed to the event. 


Sincerely. 


(b)(6); (6)(7)(C) 


UNC-R8-0001069 


Message 

From: (b)(6); (b)(7)(C) 

Sent: 4/19/2019 5:54:34 AM 

To: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 
Subject: Recent conference on Gaza 


As an extremely proud alumni of UNC Law, Class of] (®X6), jwho has (b)(6); (o\(7(C) I was 


very disturbed by the antisemitic nature of this conference. 


I say to people all the time it is perfectly legitimate to criticize Israeli government policies, after all we do it 
here every day, but antisemitism and THE BDS, movement which calls for the destruction of Israel are not 
legitimate. 


Your letter protesting the antisemitic nature of the conference reinforced my pride at being a graduate of UNC 
Law and I applaud you for your letter. 


If you ever have the opportunity to|__,©X6)._ | I would be honored to meet with you. 


As I tell my wife all the time, much to her distress, because [exe eve) _fifter my time in Chapel Hill, my 
three years at Carolina Law were the best three years of my life. 


(b)(6); (6)(7)(C) 


UNC-R8-0001070 


Message 


From: (b)(6); ()(7)(C) 


Sent: 
To: 

(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 
Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Hi Dean Brinkley, 


| have read the letter you have issued to the Department of Middle East and Islamic Studies and am greatly appreciative 
of the strong stand you have taken on this matter. As previously stated, our Law School teaches students to uphold the 
rights of all individuals and be a beacon of legal light to anyone regardless of age, race, sex, and religion. Seeing our good 
name tied to such speech, and with funds desperately needed at home with the law school, | am greatly proud as an 
alumni of your strong response and responsiveness on this issue. Please let me know if | can be if any assistance, and | 
hope to make it back down to Carolina soon and would love to come by the Law School to thank you in person. One 
again, thank you, and if | can be of any assistance please let me know. 


Kind regards, 


(b)(6); (6)(7)(C) 


On Apr 10, 2019, at 3:25 PM, (b)(6); (b)(7)(C) wrote: 


Hi Dean Brinkley, 


| appreciate your detailed follow up and am glad to hear UNC School of Law is looking into the matter. As addressed with 

it was not necessarily the interviews which gave me pause and concern, it was the musical performance 
expressing intolerance and religious division, even if considered in any comedic nature, which raised the flags. As 
addressed, UNC School of Law upholds Law for those who cannot afford the means or the ability to defend themselves. 
As such, being tolerant of everyone and every person including all religions is important. Seeing our good name tied to 
anything, even remote, which could sow any hatred brought me to address this concern. | hope to discuss this matter 
with[(0X6), &)7O)] and hope if UNC decides to address any conflict in the Middle East issue, both sides are addressed, 
religion is not scapegoated, and media is given free ability to cover the event in a professional and designated manner. 


Once again, | appreciate your responsiveness to this issue, and am available as needed. 


Kind regards, 


(b)(6); (6)(7)(C) 


On Apr 10, 2019, at 2:34 PM, Brinkley, Martin <martin92@unc.edu> wrote: 
b)(6); 
Dear Xs). 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 


UNC-R8-0001071 


thread from last September in which was asked by(b)(6); (0)(7)(C)| a professor in the (b)(6); (b)(7)(C) curriculum in the 


College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor|_(©X6),_Jemail 


to me: 


I'm in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 


detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
international law. We are bringing Tania Hary from Israel, who runs Gisha — Legal Center for Freedom of 
Movement. Gisha often deals with Israeli courts (including Israel’s Supreme Court) in order to assist Gazans 


wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 
can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 
a position to know much about the content of the conferences and events others are sponsoring when we are asked for 


support. We tend to rely on the credibility of the unit within Carolina that is putting it on. 
(b)(6); (b)(7)(C) is one of the most prominent and popula (b)(6); (b)(7)(C) 


You may know that the|_©X6). 


in the College of Arts & 


Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 


of the conference). 


| discussed your concern by phone with Professor] (6)(6);_|today and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. | am 


copying Professor] (66); fon this email so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor} (©)6). {to reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 


expressions of concern as well. 
Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 
University of North Carolina 
160 Ridge Rd - Chapel Hill, NC 27514 


From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 


UNC-R8-0001072 


| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(b)(6); (6)(7)(C) 


UNC-R8-0001073 


Message 

From: Brinkley, Martin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=210C968DA6FF4F629C6F150414DA2896-MR MARTIN H] 

Sent: 4/11/2019 5:38:37 PM 


To: (b)(6); (0)(7)(C) |/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=ef3c24e02edc4b7586b10aaa7bd78b95} —(b)(6),_ 
Subject: Re: Gaza conference 


HipawmO] 


Unfortunately, I really don’t know anything. 


We were approached about sponsoring this event back in September, in much the same way as as we are about 
all sorts of events on campus. When this happens, we typically know very little about he proposed event and 
rely on its 
coming from another campus in it in deciding whether to support or not. The professor who approached us, 
[ re: exe) fis someone I have not met (except over the phone this week) who teaches in the[|_ 6: @@C)__] 
curriculum. The conference appeared to have some legal subject matter based on the 


request I received. 
Initially, I denied the request for budgetary reasons, but after Professoy ,©®.. Jasked to show us as a sponsor 
for free, I said I would donate $500. I didn’t feel good about our being shown as a sponsor while others were 


paying the freight. 


Pm copying] (©)6);(©)7C)_jso that he can comment and be in touch with you. I believe the communications 


office on Main campus is aware of this situation and is working on it. 
Martin 


Get Outlook for iOS 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 5:37 PM 
To: Brinkley, Martin 


Subject: Gaza conference 


UNC-R8-0001074 


Dear Martin, as you probably know, there is a mounting sense of alarm among Jewish students and at least 
some faculty, including me, about the entertainment that was offered to participants in the conference on Gaza 
University of few weeks ago. A video of it is circulating and perhaps you have seen it. The law school, as it 
turns out, was a co-sponsor of the conference. | have been trying all day, without success thus far, to learn 
whether there was some larger context that could possibly explain what seems to be a shocking example of 
rank anti-semitism in a large crowd. If you have any further information about this, | would very much 
appreciate hearing it. 

Thanks. 


(b)(6); (b)(7)(C) 


Get Outlook for Android 


UNC-R8-0001075 


Message 

From: (b)(6); (b)(7)(C) //O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6D25CCF779BB42379F07098DEB3A292B} (b)(6); (b)(7)(C) 

Sent: 4/11/2019 9:52:59 AM 


To: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 
Subject: Availability to discuss the Conflict Over Gaza conference co-sponsored by the Law School? 


Dean Brinkley - | was wondering if you had a moment today or tomorrow to discuss an event 
(http://gazaconference.web.unc.edu/) that the Law School co-sponsored recently. | understand this is a busy 
time of year, so please let me know if you have any availability. As a Jewish student, | am extremely troubled 
by the open antisemitism that occurred at the event that the Law School co-sponsored. Following is a link toa 
video report from the event. 


https://www.youtube.com/watch ?v=WwijiHhib3R8 


Ami on the Move: Open Anti-Semitism At UNC 
And Duke Conference - YouTube 


www. youtube.com 


Ami Horowitz is on the move at a Gaza conference organized by 
UNC and Duke University on the conflict in Gaza. Ami quickly 
discovers the thin veneer of anti-{srael sentiment hides an ocean of 


open .. 


Best, 


(b)(6); ()(7)(C) 


UNC-R8-0001076 


Message 
From: 


Sent: 
To: 


Subject: 


(b)(6); (b)(7)(C) | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=945289B97F1D4B34B30290B92818DA87|__ (b)(6): (b)(7)(C) 


4/12/2019 11:53:02 AM 
Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 


Jewish Law Student Meeting by), 


Dean Brinkley, 


| hope you are having a good Friday. | am[©X6)]here at UNC Law hoping you'd have the time to meet to discuss 
the upsetting anti-Semitic acts that have been occurring the past couple weeks. | especially am appalled that 
the School of Law co-sponsored the anti-Semitic gathering a few weeks ago at the Conference on the Gaza 
Conflict. | was hoping we could meet so! can learn more about why such an event was co-sponsored by the 
law school as well as why the administration has not condemned the anti-Semitic slurs that took place at the 
event or why the Jewish law students have been left in the dark about it. Thank you very much for your time 
and | look forward to chatting. 


Best, 


(b)(6); (b)(7)(C) 


UNC-R8-0001077 


Message 


From: (b)(6), (0)(7)(C) 


Sent: 4/12/2019 11:39:17 AM 
To: The law_faculty mailing list [law_faculty@listserv.unc.edu] 
Subject: Re: [law_faculty] message to the faculty 


Thank you so much [©] for alerting us to this issue and taking a strong stand on antisemitism. | agree that it 
makes sense (even in aspirational language about values of civil discourse) for a law school letter to make it 
clear that criticizing Israeli politics is not the same as engaging in antisemitic speech. In making that point, I 
would be grateful if the letter speaks of criticizing Israeli politics, policy and/or leadership instead of "criticizing 
Israel." In this way, the letter will avoid stepping into the politically charged question of whether opposing the 
existence of the state of Israel is an antisemitic position. 


(b)(6); (b)(7)(C) 


From: (b)(6); ()(7)(C) 


Sent: Friday, April 12, 2019 11:12 AM 

To: The law_faculty mailing list 

Cc: The law_faculty mailing list 

Subject: Re: [law_faculty] message to the faculty 


by(6), 
OX). 
Do you want to circulate a letter for signatures? 
_{(b)(6); 


Sent from my iPhone 


| agree with] (6X6). | 


EARN ALKA ARAMA UAAAAANIY LAMAR AP ARAN RARAAAAY ARAARPA AKANE ALARA AARAARAIAAAMY RARITY AMARA ABA ANAAN LAMA ROAAIAARN AMARA ABKINIYAKAMIAYVIALAANRYLANANIEMARAI RAMAN ARMANIYIAAA 


Sent: Friday, April 12, 2019 9:32:30 AM 
To: The law_faculty mailing list 
Subject: Re: [law_faculty] message to the faculty 


(b)(6); 
(nW7VC\ 


Thanks for bringing this to our attention, | agree that a formal repudiation of the sponsorship is in order. 


(b)(6); (b)(7)(C) 


UNC-R8-0001078 


From{______ oem] 
Sent: Friday, April 12, 2019 9:29:36 AM 

To: The law_faculty mailing list 

Subject: RE: [law_faculty] message to the faculty 


Thanks for circulating. | share in your sadness and fright at this event. Please let us know what more we can do. 
(b)(6); 
JnV7VCN 
From (b)(6); (b)(7)(C) 


Sent: Friday, April 12, 2019 9:22 AM 

To: The law_faculty mailing list <law_facul listserv.unc.edu> 
Cc: The law_faculty mailing list <law_facul listserv.unc.edu> 
Subject: Re: [law_faculty] message to the faculty 


| completely agree. 
(o)(6); 
fnVi7ViC\ 


Sent from my iPad 


On Apr 12, 2019, at 9:05 AM, (b)(6); (b)\(7)(C) wrote: 


Dear All, 


It’s with a heavy and frightened heart that | share with you this video from the entertainment portion of the campus 
event of a few weeks ago on Gaza. It was co-sponsored by a very long list of UNC departments and campus entities, 
including the law school. 


https://abc11.com/politics/video-shows-rappers-performance-of-anti-semitic-song-at-unc-event/5243623 


This report comes on the heels of the news of the anti-Semitic fliers found in Davis Library on Wednesday. 


This spectacle—of an entertainer introducing his anti-Semitic song, asking for “Mel Gibson levels” of anti-Semitism, and 
then leading a Tar Heel audience in a call-and-response about “being in love with a Jew” —is beyond the pale. There is 
no context — no argument about video-editing — no intellectual argument about ironic distance or humor-as-critique — 
that makes this particular performance (and audience reaction) OK at a UNC-sponsored and UNC-hosted event. 


(Additional audio and video are circulating of conference attendees saying baldly anti-Semitic things to an interviewer. 
Not anti-Israel things—anti-Jewish things, about Jews using money to control politics and the like.) 


| ask you to share in my horror. | also ask that you ask yourself what would have happened if the makeup of the 
audience was different and/or the target was a different minority group. 


lam certain that the law school had no idea, at the time we signed on as co-sponsors, that the event would include any 
of this. Our leadership cannot be faulted for that decision. 


| do hope, though, that we will seize this moment to repudiate the anti-Semitism that took place at this event that we 


(unwittingly) co-sponsored, and to express solidarity with members of our community who are reeling from this and 
with alumni who will no doubt be reeling when they learn of it. 


(b)(6), (b)(7)(C) 


UNC-R8-0001079 


(b)(6); ()(7)(C) 


UNC-R8-0001080 


Message 


From: (b)(6); (6)(7)(C) 


Sent: 4/12/2019 10:11:23 AM 
To: The law_faculty mailing list [law_faculty@listserv.unc.edu] 
Subject: RE:[law_faculty] message to the faculty 


All, Martin and | have been working to get a better understanding of the events that led to the law school being listed as 
a co-sponsor of the event on Gaza. This is clearly a situation that needs a response and | assure you Martin is working on 
a communication condemning the antisemitic content and withdrawing our sponsorship of this conference. We hope to 
get a communication out shortly that provides a complete picture of our being listed as a co-sponsor and our actions 
moving forward, but we thought it is important to provide an update as the more in-depth communication is being 
formed. 


(b)(6); (b)(7)(C) 


il U ¢ CC SCHOOL 


Sent: Friday, April 12, 2019 9:06 AM 
To: The law_faculty mailing list <law_faculty@listserv.unc.edu> 
Subject: [law_faculty] message to the faculty 


Dear All, 


It’s with a heavy and frightened heart that | share with you this video from the entertainment portion of the campus 
event of a few weeks ago on Gaza. It was co-sponsored by a very long list of UNC departments and campus entities, 
including the law school. 


This report comes on the heels of the news of the anti-Semitic fliers found in Davis Library on Wednesday. 


This spectacle—of an entertainer introducing his anti-Semitic song, asking for “Mel Gibson levels” of anti-Semitism, and 
then leading a Tar Heel audience in a call-and-response about “being in love with a Jew” —is beyond the pale. There is 
no context — no argument about video-editing — no intellectual argument about ironic distance or humor-as-critique — 
that makes this particular performance (and audience reaction) OK at a UNC-sponsored and UNC-hosted event. 


(Additional audio and video are circulating of conference attendees saying baldly anti-Semitic things to an interviewer. 
Not anti-Israel things—anti-Jewish things, about Jews using money to control politics and the like.) 


| ask you to share in my horror. | also ask that you ask yourself what would have happened if the makeup of the 
audience was different and/or the target was a different minority group. 


lam certain that the law school had no idea, at the time we signed on as co-sponsors, that the event would include any 
of this. Our leadership cannot be faulted for that decision. 


UNC-R8-0001081 


| do hope, though, that we will seize this moment to repudiate the anti-Semitism that took place at this event that we 
(unwittingly) co-sponsored, and to express solidarity with members of our community who are reeling from this and 
with alumni who will no doubt be reeling when they learn of it. 


(b)(6); (b)(7)(C) 


UNC-R8-0001082 


Message 


From: (b)(6); (6)(7)(C) 


Sent: 4/12/2019 9:54:48 AM 

To: The law_faculty mailing list [law_faculty@listserv.unc.edu] 
cc: Law Faculty [law_faculty @listserv.unc.edu] 

Subject: RE: [law_faculty] message to the faculty 


There is also a video by an advocacy organization that contains further excerpts, including “man on the street’-type 


interviews with conference attendees in the hallways. itis here: https://www.youtube.com/watch ?v=WwijiHhib3R8 


This one was obviously edited for polemical effect, unlike the raw footage of the performance | circulated earlier. So it 
needs to be viewed with great caution. Still, there are certain hallway comments in there that seem hard to justify 


regardless of context. 


(b)(6), ()(7)(C) 


From (b)(6); (b)(7)(C) 


Sent: Friday, April 12, 2019 9:48:07 AM 
To} — (b)(6); (b)(7(C) 
Cc: Law Faculty 


Subject: Re: [law_faculty] message to the faculty 


(b)(6); (b)(7)(C) 


I was just made aware of this video and the conference yesterday by a Jewish friend at another Law school. I 
was embarrassed that I did not know about it. From what I have seen, | was deeply disturbed, and was trying to 
understand the response of the Center for Global Studies, which seems that suggest that the video was 
manipulated to distort the context of the conference and the performance. 

To be sure, I am a critic of Israel’s policies towards, and treatment of, its Palestinian population. While a 


conference on those issues may draw great opposition that could inspire some people to distort its agenda, there 


UNC-R8-0001083 


is also great danger that it will become a forum for anti-Semitism. It is difficult - impossible- for me to 
understand the video I watched as anything other than anti-Semitism. 

After watching it, I concluded that it is important to speak against what I have seen. I wanted to find out more 
about the Law School ‘s co-sponsorship, which I am sure did not anticipate the anti-Semitic, hateful 
performance and statements that I saw in the video. 

lam appalled, as | am about the posters and fliers I read about that were found in Wilson Library. I will join 
any condemnation of hatred and ant-Semitism, or speak on my own. 

I grieve for the our campus and community, and I abhor the racism and ant-Semitism that has infected its 


climate. 


(b)(6); (6)(7)(C) 


Get Outlook for iOS 


From: (b)(6); (6)(7)(C) 


Sent: Friday, April 12, 2019 9:05 AM 
To: The law_faculty mailing list 


Subject: [law_faculty] message to the faculty 
Dear Ail, 
it’s with a heavy and frightened heart that | share with you this video from the entertainment portion of the campus 


event of a few weeks ago on Gaza. It was co-sponsored by a very long list of UNC departments and campus entities, 


including the law school. 


erformance-of-anti-semitic-son 


This report comes on the heels of the news of the anti-Semitic fliers found in Davis Library on Wednesday. 


This spectacle—of an entertainer introducing his anti-Semitic song, asking for “Mel Gibson levels” of anti-Semitism, and 
then leading a Tar Heel audience in a call-and-response about “being in love with a Jew” —is beyond the pale. There is 
no context — no argument about video-editing — no intellectual argument about ironic distance or humor-as-critique — 


that makes this particular performance {and audience reaction) OK at a UNC-sponsored and UNC-hosted event. 


UNC-R8-0001084 


{Additional audio and video are circulating of conference attendees saying baldly anti-Semitic things to an interviewer. 


Not anti-Israel things— anti-Jewish things, about Jews using money to control politics and the like.} 


i ask you to share in my horror. | also ask that you ask yourself what would have happened if the makeup of the 


audience was different and/or the target was a different minority group. 


lam certain that the law school had no idea, at the time we signed on as co-sponsors, that the event would include any 


of this. Our leadership cannot be faulted for that decision, 


ido hope, though, that we will seize this moment to repudiate the anti-Semitism that took place at this event that we 
{unwittingly} co-sponsored, and to express solidarity with members of our community who are reeling from this and 


with alumni who will no doubt be reeling when they learn of it. 


(b)(6); (6)(7)(C) 


UNC-R8-0001085 


Message 


From: (b)(6); (b)(7)(C) 
Sent: 5/1/2019 2:56:06 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=3a62b45b86d74a84bd4eead67ed356al 
occ (b\(7(C) 


cc: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 
Subject: RE: Video of UNC - Duke Gaza Conference - Law School was a co-sponsor 


OS). 
Good hearing from you. Good talking with you when you were in Charlotte last month. 
| checked back on my emails, and | did not receive a copy of the letter you attached. 
| believe that the law school should consider a course on hate speech. With our current environment, it is a timely topic 
to address with an ongoing curricula offered by the Law School. The subject matter would be broader than just anti- 
Semitism. Perhaps a historical (UNC Department of History) and legal (Schoo! of Law) cooperative course could offer a 
perspective that would result in a semester course for credit. 
Please consider my request. 


lam thanking the Dean for addressing this matter in a forthright manner. 


Best regards, 


(b)(6); (b)(7)(C) 


This electronic mail message contains CONFIDENTIAL information which is {a) ATTORNEY - CLIENT PRIVILEGED COMMUNICATION, WORK 
PRODUCT, PROPRIETARY IN NATURE, OR OTHERWISE PROTECTED BY LAW FROM DISCLOSURE, and (b} intended only for the use of the 
Addressee{s} named herein. if you are not an Addressee, or the person responsible for delivering this to an Addressee, you are hereby 
notified that reading, copying, or distributing this message is prohibited. if you have received this electronic mail message in error, please 
reply fo the sender and take the steps necessary to delete the message completely from your computer system. Thank you. 


To ensure compliance with requirements imposed by the IRS, unfess specifically indicated otherwise, any tax advice contained in this 
communication {including any attachments} was not intended or written to be used, and cannot be used for the purpose of avoiding tax 
related penalties or promoting, marketing or recommending to another party any tax related matter addressed herein. 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, May 01, 2019 2:39 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Video of UNC - Duke Gaza Conference - Law School was a co-sponsor 


Dearfb)Gb ndf 6). ] 


UNC-R8-0001086 


Dean Brinkley shared your email string with me, so | thought you’d be interested in the message he sent to the law 
school community on April 12. I’ve copied that below. 


All best, 


(b)(6); (b)(7)(C) 


UNC-R8-0001087 


Dear Carolina Law community: 


Earlier this week, a YouTube video surfaced with footage of a rap 
performance that took place at a conference co-hosted last month by the 
UNC Center for Middle East and Islamic Studies and the Duke-UNC 
Consortium for Middle East Studies. The performance contained anti- 
Semitic content that the UNC School of Law utterly condemns. The law 
school’s name was displayed on a banner near the end of the video as 
one of the sponsors of the conference, along with the College of Arts & 
Sciences; the schools of Education, Government, Public Health, 
Medicine, Pharmacy and Social Work; and twenty other UNC 


departments and units. 


I want to share what I know about this conference and our sponsorship 


of it with you. 


Last September I received an email from[ ss w@mmc —| 

[oxer ore) the Center for Middle East and Islamic Studies at the Center 
for Global Initiatives, asking the law school to help sponsor a 
conference. Here is an excerpt from Professor[o@); «7 email to me: 
I'm in the process of planning a conference titled “Conflict over Gaza: 
People, Politics, and Possibilities”, which will be held on campus 
March 22-24, 2019. The purpose of the conference is to shed light on 


the current situation in Gaza in the areas of health, security, politics, 


UNC-R8-0001088 


economy, law and culture. 


One of the panels will be focused on the freedom of movement of 
Gazans as they relate to Israeli, Egyptian, and international law. We 


are bringing Tania Hary from Israel, who runs Gisha-- Legal Center 


for Freedom of Movement. Gisha often deals with Israeli courts 
(including Israel’s Supreme Court) in order to assist Gazans wishing to 


leave or enter Gaza. 


The law school often receives requests from other campus departments 
for financial support of events and conferences. If the unit making the 
request represents that there is a law component to the program (as the 
Center for Middle East and Islamic Studies did), we have generally 
tried to give our cross-campus colleagues some kind of modest support. 
We trust our colleagues, assuming that they act with the best of 
intentions in vetting the content and providing valuable substance. In 
this case, the law school had no knowledge of the conference content 
other than what had been represented to us in the Center’s email 
request. We certainly were never told that the conference would contain 
anti-Semitic content. Carolina Law condemns anti-Semitism in any 


form. 


I have communicated to Professor [wen of the Center for 


Middle East and Islamic Studies, and Professor] ,°%°)., |the law school’s 
dismay and regret over our sponsorship of this conference and our 
repudiation of the entire conference. I have stated to them in plain terms 
that I consider the use of our school’s name in connection with this 
conference to be a breach of institutional trust. I have demanded that 
the law school’s name be removed from the list of sponsors shown on 


the Center’s website. That has now been done. I have also demanded 


UNC-R8-0001089 


that the funds we gave (a total of $500) be returned to the law school, 
and have been assured that the transfer is underway. Finally, I have 
asked Provost Bob Blouin to place the subject of cross-campus 
sponsorships on the agenda for a future meeting of the Provost’s 
Cabinet. Until I am satisfied that trust can be restored among campus 
units with regard to sponsorships of this kind, I will decline to sponsor 


any future events or conferences for other campus units. 


I know that this has been an extremely stressful and unsettling week for 
all students, staff, faculty and alumni, but especially painful for 
members of our Jewish community. I am grateful for the messages of 
concern I have received from alumni, faculty and current students. 
Those messages fueled my expressions of repudiation to those on 
campus responsible for this conference. Please know that we will not 


tolerate any form of anti-Semitism at Carolina Law. 


Sincerely, 


Martin H. Brinkley °92 
Dean and Arch T. Allen Professor of Law, 
UNC School of Law 


UNC-R8-0001090 


The University of North Carolina at Chapel Hill School of Law 
Van Hecke-Wettach Hall 
160 Ridge Road, CB #3380 
Chapel Hill, NC 27599-3380 
919-962-5106 


View this email in a web page 
UNSUBSCRIBE 


ae 


Sent: Wednesday, May 1, 2019 2:28 PM 


To:| —(b)(6); (o)(7(C)_-—s- | Brinkley, Martin 


Subject: RE: Video of UNC - Duke Gaza Conference - Law School was a co-sponsor 


Dean Brinkley: 


i would like to reiterate] ©) ksentiment and perspective. The recent rise in anti-semitism is troubling on campuses 
and across society. 


i had not seen the video[ V8) |sent until a few moments ago and am deeply disappointed that the UNC School of Law 
chose to sponsor a manifestly anti-semitic event. As a graduate and supporter of the law school, this choice profoundly 
impacts my view of what the school stands for. | hope that (1) in the future this kind of vitriol will not be supported and 
{2} the law school will take proactive steps to combat anti-semitism of this nature. 


(b)(6); (o)(7)(C) 


UNC-R8-0001091 


(b)(6); (b)(7)(C) 


From: (b)(6); (&)(7(C) 


Sent: Wednesday, May 01, 2019 2:00 PM 


To: (b)(6); (6)(7)(C) 


Subject: Video of UNC - Duke Gaza Conference - Law School was a co-sponsor 


EXTERNAL EMAIL - USE CAUTION 


(b)(6); (b)(7)(C) 


(b)(6); 
(b)(7)(C) 


As a citizen of my country and state and as an alum of the undergrad program and the Law 


School, and as a person who is of the Jewish faith, 1am sickened by what is in the video below. 


seasessoathsenseesdeedhoonenseessonsesenesedbosvssenssonsnesasosersssssnseacssssenedboseasasecenesensoasesovescnansosneseneserenossoeseeseensenreneceibesen 


If you have not seen it, please view it. It is less than four minutes in length. Interesting that the 
videojournalist was excluded from the event and not allowed to film it. If he was not disturbing 
anyone, were his First Amendment rights violated? 


This video has graphically brought the matter home. 


What is the Law School doing about its co-sponsorship of the event? 


UNC-R8-0001092 


I personally feel as if I am being attacked because I am Jewish. Ten years ago, I thought that 
anti-Semitism in our country was no longer a threat; how mistaken and naive I was as recent 
events in the past couple of years have proven (Charlottesville, Tree of Life, Chabad synagogue, 


etc.)! 


To say the least, I am upset and disturbed about the conference and the Law School’s co- 
sponsorship. There are a lot of questions that | could pose to you, but I will save them for 


another time. 


(b)(6); (b)(7)(C) 


The information contained in this e-mail message is client privileged and confidential information intended for the use of the individual or entity named above. If you 
are not the intended recipient, any dissenination or copying of this communication is strictly prohibited. If you received this communication in error, please 


immediately notify us either by e-mail or by telephone. 


Yo ensure compliance with requirements imposed by the IRS, unless specifically indicated otherwise, any tax advice contained in this comovunication (including any 
attachments} was not intended or written to be used, and cannot be used for the purpose of avoiding tax related penalties or promoting, marketing or recommending to 


another party any tax related matter addressed herein. 


CONFIDENTIAL & PRIVILEGED Unless otherwise indicated or obvious from the nature of the following communication, the information contained herein is 
attorney-client privileged and confidential information/work product. The communication is intended for the use of the individual or entity named above. If 
the reader of this transmission is not the intended recipient, you are hereby notified that any dissemination, distribution or copying of this communication is 
strictly prohibited. If you have received this communication in error or are not sure whether itis privileged, please immediately notify us by return e-mail and 
destroy any copies, electronic, paper or otherwise, which you may have of this communication. Thank You. 


(b)(6); (b)(7)(C) 


UNC-R8-0001093 


TST 


Message 


From: Brinkley, Martin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=210C968DA6FF4F629C6F150414DA2896-MR MARTIN H] 

Sent: 4/18/2019 9:17:07 AM 

To: [_ y@ONTNC)___|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=3a62b45b86d74a84bd4eead67ed356a1- (6): | 

Subject: FW: Gaza Conference 


From (b)(6); (b)(7)(C) 


Date: Thursday, April 18, 2019 at 7:34 AM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Gaza Conference 


Dean Brinkley: 


As a proud alurn of the UNC School of Law and as a lew, | want to thank you for your official response to the recent Gaza 
conference. While reasonable minds may difer on the complicated situation in the middle east, that conference was 
nothing but anti-Semitic hate speech, at least the portions |saw. Iwas and am still disturbed to learn that the Schooi of 
Law was a financial contributor to the event, but | understand that the School of Law's role was limited, and appreciate 
that you have let the conference know, in no uncertain terms, that such conduct was unacceptable. 


Best wishes 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


UNC-R8-0001094 


NOTICE: This message and any attached documents may contain CONFIDENTIAL AND PRIVILEGED information, such 
as an attorney-client communication, and is intended only for the originally named recipient(s). lf you are not the original, 
intended recipient, please immediately forward the message back to the sender and delete it from your system and 
server. Be aware that any disclosure, copying, distribution or use of the contents of this information is strictly 
prohibited and may not be used for any purpose. If you are not the intended recipient and intentionally intercept or 
forward this message to someone else, you may be subject to criminal and/or civil penalties. See 18 U.S.C. 2511 et 
seq. Thank you. 


Unless the above message expressly provides that the statements contained therein are intended to constitute written tax 
advice within the meaning of IRS Circular 230 §10.37, the sender intends by this message to communicate general 
information for discussion purposes only, and you should not, therefore, interpret the statements to be written tax advice 
or rely on the statements for any purpose. 


UNC-R8-0001095 


Message 

From: Brinkley, Martin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=210C968DA6FF4F629C6F150414DA2896-MR MARTIN H] 

Sent: 4/16/2019 11:44:18 AM 


To: (b)(6); (b)\(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=3a62b45b86d74a84bd4eead67ed356a1+ _ (b)(6); 
Subject: FW: Gaza conference 


From: (b)(6); (b)\(7)(C) 


Date: Tuesday, April 16, 2019 at 11:43 AM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Gaza conference 


Dear Dr. Martin, 


Why did my alma mater sponsor this event which featured an overtly racist performer and other offensive 
disinformation (that Israel sterilized blacks, etc.)? 


Ashamed of our school right now. 


(b)(6); ()(7)(C) 


UNC-R8-0001096 


Message 


From: Brinkley, Martin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=210C968DA6FF4F629C6F150414DA2896-MR MARTIN H] 
Sent: 4/13/2019 8:14:56 AM 


To: (b)(6); (0)(7)(C) | [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=945289b97f1d4b34b30290b92818da87 4 (b)(6); (0)(7)(C) 
Subject: Re} (6)(6); | Follow Up Phone Call _ THANK YOU 


Thank you for taking the time to talk yesterday, and even more for taking the time to write. Your message means a great 
deal to me and | will be saving it in my “Personal” file. 


| hope | get to meet your grandfather at} (b)(6); (b)\(7(C)_—_ [next year, if not before. 


Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 

University of North Carolina 

160 Ridge Rd - Chapel Hill, NC 27514 
919.962.4417 - martind2 @unc.edu 


“| SCHOOL 
A OF LAW 


Date: Friday, April 12, 2019 at 4:43 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject:[()), x70) Follow Up Phone Call _ THANK YOU 


Dean Brinkley, 


I wanted to follow-up to thank you again for personally reaching out to me this afternoon. I had the chance to 
read the letter you sent to the Carolina Law community and was very impressed. I think your message was very 
strong, appropriate and responsive to the issues a lot of our Jewish students--such as myself-- have been worried 
about this past week. I am all for having an honest and open policy debate about the issues facing the Gaza 
region, but I was saddened to see UNC/Duke organize an event that produced the anti-Semitic rhetoric we have 
been hearing came out of the conference. As I mentioned on the phone, UNC Law is extremely fortunate to 
have you as our Dean and I thank you for your leadership on this issue. I can only hope that the other schools 
that co-sponsored this event come out with a similar response to yours. 


All the best, 


(b)(6); (b)(7)(C) 


UNC-R8-0001097 


(b)(6); (b)(7)(C) 


Redacted 


UNC-R8-0001098 


Message 

From: Brinkley, Martin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=210C968DA6FF4F629C6F150414DA2896-MR MARTIN H] 

Sent: 4/12/2019 8:22:47 AM 


To: (b)(6); (6)(7)(C) /o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=a10a999b201443a591dea934459a863d (b)(6); (b)(7)(C) 

Subject: Fwd: Ashamed Jewish Law Student 

Get Outlook for iOS 


waa 


From: Brinkley, Martin 
Sent: Friday, April 12, 2019 7:46:55 AM 


To (b)(6); (b)(7)(C) 


Subject: Fwd: Ashamed Jewish Law Student 


Get Outlook for iOS 


From: (b)(6); (b)(7)(C) 


Sent: Friday, April 12, 2019 7:42 AM 
To: Brinkley, Martin 
Subject: Ashamed Jewish Law Student 


Dean Brinkley, 


My name is (b)(6); (b)(7)(C) an ashamed] (©). jlaw student here at Carolina. |am ashamed because 


of the events that occurred on campus over the past two weeks. | know the events at Davis library were out 
of the school's control, but the conference on the Gaza conflict certainly was. 


As | am sure you are aware, UNC and Duke co-hosted an event last month on the Gaza conflict. Unfortunately, 
the lineup of speakers was almost all pro-Palestine and anti Semitic. | attached a video from "Stand With Us," 
where a journalist recorded audio and video from inside the event. | know Stand With Us isn't always factually 
accurate, and they certainly have bias, but the recordings are undeniable. 


Needless to say, | am completely outraged that our law school would cosponsor an event like this. How does 
that even happen? Do you know if these things get approved by our school? Do we contribute to a fund that 

makes those decisions for us? I'm very confused and would love some answers. If you have time to meet up 

today or next week to discuss, that would be great. 


| am absolutely not proud to be a Tar Heel today. The language in the video reminds me of the stories that my 
grandparents told me of when they were in Auschwitz. This is ridiculous. Obviously this is not your fault 
specifically and | hope you do not take this email as an attack on you at all. | just do not know who else to 
contact to find answers as to how this possibly happened. 


https://www.facebook.com/StandWithUs/videos/vb.19459912688/115 7374097 768203/?type=2&theater 


Best, 


UNC-R8-0001099 


(b)(6); (b)(7)(C) 


UNC-R8-0001100 


Message 


From: Brinkley, Martin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=210C968DA6FF4F629C6F150414DA2896-MR MARTIN H] 
Sent: 4/10/2019 4:09:34 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c2e7084b693f47 1f9035f99bf8901a40 (b)(6); 
cc: (b)(6); (0)(7)(C)_[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=c1543b14329b45bb9489fa52da37314 9 (b)(6), 
Subject: | think we're ok on the email from] (b)(6); (0)(7)(C)_ | see attached 


Attachments: Re: Concerned Alumni for UNC School of Law Sponsorships; Re: Concerned Alumni for UNC School of Law 


Sponsorships; RE: Concerned Alumni for UNC School of Law Sponsorships; Re: Concerned Alumni for UNC School of 
Law Sponsorships; RE: Concerned Alumni for UNC School of Law Sponsorships 


UNC-R8-0001101 


Message 


From: (b)(6); (b)(7)(C) 

Sent: 4/10/2019 3:26:58 PM 

To: o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d2cObf10350f44e38930d59 le6ch9d8f 

Cc: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 

Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Thank you for your email. | will contact you early next week to continue the conversation. Once again, | appreciate your 
responsiveness to this matter. 


Kind regards, 


(b)(6); (b)(7)(C) 


On Apr 10, 2019, at 3:23 PM, (b)(6); (b)(7)(C) wrote: 


b)(6); 
H oe). 
Why don’t you reach out to me when you're back in town and we can continue the discussion over the phone. 


All the best, 


(b)(6); ()(7)(C) 


<imageO003.png> 
<image004 png> 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 3:21 PM 


To (b)(6), (0)(7)(C) 


Ce: Brinkley, Martin <martin92 @unc.edu> 
Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Hi} _(b)(6); ()(7)(C) 


| would appreciate the opportunity to discuss further. As for the interviews, | was not as concerned over those as | was 
over the designated musical act which referenced anti-semitism and mentioned religion as wel as polarizing figures 


UNC-R8-0001102 


against said religion. UNC should be, and has always been, tolerant of all cultures and religions. As such, videos such as 
this and any negative connotation against a specific group or individual, should be condemned and addressed. | am 
currently away on business, but would appreciate an open dialogue with you about what occurred next week at your 
earliest convenience. 


Kind regards, 


(b)(6); (b)(7)(C) 


On Apr 10, 2019, at 2:46 PM (b)(6); (b)(7)(C) > wrote: 


Dear _(b)(6); 


i'm the organizer of the conference and would be happy to answer any further questions you may have. | should note 
that (b)(6); (b)(7)(C) and that the video produced on the conference does not reflect its true content. You may 
have noticed that none of the panelists were interviewed, only audience members. 


You will find below my contact info, if you wish to continue the conversation. | am also including a link to the 


conference’s website here: http://gazaconference.web.unc.edu/. 


Thank you, 


(b)(6); (b)(7)(C) 


<imageOO0l.png> 
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From: Brinkley, Martin <martin92@unc.edu> 
Sent: Wednesday, April 10, 2019 2:34 PM 


=e b)(6); (b)(7)(C 
as (0)(6); (YC) 


Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 
Dear| OX). 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 


thread from last September in which was asked by|(b)(6); (6)(7)(C) Ja professor in the (b)(6); (b)(7)(C) curriculum in the 


UNC-R8-0001103 


College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor} ©). | email 


to me: 


ri Var atime’ 


I'm in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 


detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
international law. We are bringing Tania Hary from Israel, who runs Gisha — Legal Center for Freedom of 


wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 

can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 

a position to know much about the content of the conferences and events others are sponsoring when we are asked for 
support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the 
[_ (6); @7XC)_ curriculum is one of the most prominent and popular{___(0)(6),(\7NC)__—_—i in the College of Arts & 


Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 


of the conference). 


| discussed your concern by phone with Professor_(©X6);_ |today and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. |am 


copying Professor|_(b)(6);_|on this email so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor (6)(6); to reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 


expressions of concern as well. 
Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 

University of North Carolina 

160 Ridge Rd - Chapel Hill, NC 27514 
919.962.4417 - martin92@unc.edu 


<image004.ong> 


From: 
Date: Wednesday, April 10, 2019 at 12:05 PM 

To: "Brinkley, Martin" <martin92@unc.edu> 

Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 


(b)(6); (b)(7)(C) 


UNC-R8-0001 104 


| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(b)(6); (b)(7)(C) 


UNC-R8-0001105 


Message 


From: (b)(6); (b)(7)(C) 


Sent: 4/10/2019 3:25:56 PM 

To: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 

ce: ((oy(6); (oy 7XC)] [/o= ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d2cObf10350f44e38930d59 1e6cb9d8F{(b)(6); (b)7NC)] 

Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Hi Dean Brinkley, 


| appreciate your detailed follow up and am glad to hear UNC School of Law is looking into the matter. As addressed with 
[rey one) Jit was not necessarily the interviews which gave me pause and concern, it was the musical performance 
expressing intolerance and religious division, even if considered in any comedic nature, which raised the flags. As 
addressed, UNC School of Law upholds Law for those who cannot afford the means or the ability to defend themselves. 
As such, being tolerant of everyone and every person including all religions is important. Seeing our good name tied to 
anything, even remote, which could sow any hatred brought me to address this concern. | hope to discuss this matter 
withl(b)(6); (0(7(C)| and hope if UNC decides to address any conflict in the Middle East issue, both sides are addressed, 
religion is not scapegoated, and media is given free ability to cover the event in a professional and designated manner. 


Once again, | appreciate your responsiveness to this issue, and am available as needed. 


Kind regards, 


(b)(6); ()(7)(C) 


On Apr 10, 2019, at 2:34 PM, Brinkley, Martin <martin92@unc.edu> wrote: 
Dear! i 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our reannection to this event was. Eventually, we found an email 
thread from last September in which was asked by fore), Ox7C)] a professor in th OnE. OTC) | | N6)(OMTNC)_—__ curriculum i in the 
College of Arts & Sciences, if the law schoo! would help: sponsor a conference. Here is the text of Professo } (X68): Jemail 
to me: 


I’m in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
international law. We are bringing Tania Hary from Israel, who runs Gisha Legal Center for Freedom of 
Movement. Gisha often deals with Israeli courts (including Israel’s Supreme Court) in order to assist Gazans 
wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 
can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 


UNC-R8-0001106 


a position to know much about the content of the conferences and events others are sponsoring when we are asked for 
support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the 
curriculum is one of the most prominent and popular[ (x6), (@N7XC) in the College of Arts & 
Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 
of the conference). 


| discussed your concern by phone with Professor|_(©)(6); |today and forwarded him the YouTube video you sent to 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. |am 
copying Professor (6X6); Jon this email so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor| (b)(6); fto reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 

University of North Carolina 

160 Ridge Rd - Chapel Hill, NC 27514 
919.962.4417 - marting¢2@unc.edu 
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From: (b)(6); (6)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(b)(6); (b)(7)(C) 


UNC-R8-0001107 


Message 
From: (b)(6); (b)(7)(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D59 1E6CB9D8F (b)(6); (b)(7)(C) 
Sent: 4/10/2019 3:23:17 PM 


To: (b)(6), (6)(7)(C) 


cc: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 
Subject: RE: Concerned Alumni for UNC School of Law Sponsorships 


Hi XG). 
Why don’t you reach out to me when you're back in town and we can continue the discussion over the phone. 


All the best, 


(b)(6); (b)(7)(C) 


€Se2> MIDDLE EAST & 
“eee” | ISLAMIC STUDIES 


See 


MI@UNC 


Conflict Management initiative 


From: (b)(6); ()(7)(C) 


Sent: Wednesday, Apri] 10, 2019 3:21 PM 


To: (b)(6); (b)(7)(C) 
Ce: Brinkley, Martin <martin92@unc.edu> 
Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Hil (©)(6); (b)(7)(C) 


| would appreciate the opportunity to discuss further. As for the interviews, | was not as concerned over those as | was 
over the designated musical act which referenced anti-semitism and mentioned religion as wel as polarizing figures 
against said religion. UNC should be, and has always been, tolerant of all cultures and religions. As such, videos such as 
this and any negative connotation against a specific group or individual, should be condemned and addressed. | am 
currently away on business, but would appreciate an open dialogue with you about what occurred next week at your 
earliest convenience. 


Kind regards, 
(b)(6); (b)(7)(C) 


UNC-R8-0001108 


(b)(6); (b)(7)(C) 


On Apr 10, 2019, at 2:46 PM (b)(6); (b)(7)(C) wrote: 
Dear|_(6)(6); 


i'm the organizer of the conference and would be happy to answer any further questions you may have. | should note 


that (b)(6); (b)(7)(C) and that the video produced on the conference does not reflect its true content. You may 


have noticed that none of the panelists were interviewed, only audience members. 


You will find below my contact info, if you wish to continue the conversation. | am also including a link to the 


conference’s website here: http://gazaconference.web.unc.edu/. 


Thank you, 


(b)(6); (b)(7)(C) 
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From: Brinkley, Martin <martin92@unc.edu> 
Sent: Wednesday, April 10, 2019 2:34 PM 

To} GONG) 
Ce: 


Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 
thread from last September in which was asked by[b)6): ((71O)] a professor in the[ (06). (>7XC)__|curriculum in the 
College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor} (b)(6);_ i 
to me: 


I'm in the process of planing a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


UNC-R8-0001109 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 


wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 

can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 

a position to know much about the content of the conferences and events others are sponsoring when we are asked for 
support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that theL_O@). | 
[_ (6), (©Y\7XC)_]curriculum is one of the most prominent and popular[ _(oy6), &(7(C)_J in the College of Arts & 
Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 
of the conference). 


| discussed your concern by phone with Professoy (06). ltoday and forwarded him the YouTube video you sent to 


me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. | am 
copying Professor| (©X6); }on this email so that he can address your concerns directly. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor] (56); |to reach out to 


the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 

University of North Carolina 
160 Ridge Rd - Chapel Hill, NC 27514 
919.962.4417 - martin92@unc.edu 
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From: (b)(6); (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


UNC-R8-0001110 


(b)(6); (b)(7)(C) 


UNC-R8-0001111 


Message 


From: (b)(6), (6)(7)(C) 


Sent: 4/10/2019 3:20:52 PM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d2cObf10350f44e38930d591e6cb9d8F((b)(6). (6X7XC)] 

Cc: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 

Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


a 


| would appreciate the opportunity to discuss further. As for the interviews, | was not as concerned over those as | was 
over the designated musical act which referenced anti-semitism and mentioned religion as wel as polarizing figures 
against said religion. UNC should be, and has always been, tolerant of all cultures and religions. As such, videos such as 
this and any negative connotation against a specific group or individual, should be condemned and addressed. | am 
currently away on business, but would appreciate an open dialogue with you about what occurred next week at your 
earliest convenience. 


Kind regards, 


(b)(6); ()(7)(C) 


On Apr 10, 2019, at 2:46 PM (b(6); (oN7XC) wrote: 
Dear_OXG).. 


i'm the organizer of the conference and would be happy to answer any further questions you may have. | should note 
that (b)(6); (0)(7(C) and that the video produced on the conference does not reflect its true content. You may 
have noticed that none of the panelists were interviewed, only audience members. 


You will find below my contact info, if you wish to continue the conversation. | am also including a link to the 


conference's website here: http://gazaconference.web.unc.edu/. 


Thank you, 


(b)(6); (b)(7)(C) 
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UNC-R8-0001112 


From: Brinkley, Martin <martin92@unc.edu> 
Sent: Wednesday, April 10, 2019 2:34 PM 


Tot (0\(6); (b\7C) 
Ce: 


Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Dear|_OX6).. | 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 
thread from last September in which was asked by (ox): O71) a professor in the[ (x6), &7C)_——_eurriculum in the 
College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor[_,©X®). lemail 
to me: 


I'm in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
international law. We are bringing Tania Hary from Israel, who runs Gisha — Legal Center for breedom of 
Movement. Gisha often deals with Israeli courts (including Israel’s Supreme Court) in order to assist Gazans 
wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 

can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 

a position to know much about the content of the conferences and events others are sponsoring when we are asked for 

support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the 
[ (y6): 7C) curriculum is one of the most prominent and popular[ (oye oy7xC) | in the College of Arts & 

Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 

of the conference). 


| discussed your concern by phone with Professor |_ (0X6), Jtoday and forwarded him the YouTube video you sent to 

me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. |am 
copying Professor|_(6)(6);_Jon this email so that he can address your concerns directly. 

Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor| (0X6); }to reach out to 
the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 

Thank you and best regards, 

Martin 

Martin H. Brinkley 

Dean and Arch T. Allen 


Distinguished Professor 


School of Law 
University of North Carolina 


UNC-R8-0001113 


160 Ridge Rd - yi Hill, NC 27514 
919.962.4417 - Te : 


From: (b)(6), (b)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


Dear Dean Brinkley, 

| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 
desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(b)(6); (b)(7)(C) 


UNC-R8-0001114 


Message 
From: (b)(6); | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D59 1E6CB9D8F- (b)(6), (b)(7)(C) 
Sent: 4/10/2019 2:46:33 PM 


To: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] LOO. OME) | 
Subject: RE: Concerned Alumni for UNC School of Law Sponsorships 


deaf_O2, | 


i’m the organizer of the conference and would be happy to answer any further questions you may have. | should note 
that (b)(6); (b)(7)(C) and that the video produced on the conference does not reflect its true content. You may 
have noticed that none of the panelists were interviewed, only audience members. 


You will find below my contact info, if you wish to continue the conversation. | am also including a link to the 


conference's website here: http://gazaconference.web.unc.edu/, 


Thank you, 


(b)(6), (6)(7)(C) 


, MIDDLE E EAST & & 
ISLAMIC STUDIES 


Ch I@UNC 


Contliet Maragement initiative 


From: Brinkley, Martin <martin92 @unc.edu> 

Sent: Wednesday, April 10, 2019 2:34 PM 

To 

Cc: 

Subject: Re: Concerned Alumni for UNC School of Law Sponsorships 


Dear] Os 


Thank you very much for getting in touch with me about this deeply disturbing video. You have done the law school and 
me a service, for which I’m grateful. 


(b)(6); (6)(7)(C) 


When | first received your email, | could not remember anything about the conference to which it referred. One of my 
associate deans had to dig around and find out what our connection to this event was. Eventually, we found an email 


UNC-R8-0001115 


thread from last September in which was asked by|(b)(6); (6)(7)(C)| a professor in the (b)(6); (b)(7)(C) urriculum in the 
College of Arts & Sciences, if the law school would help sponsor a conference. Here is the text of Professor} (0X6), email 
to me: 


I'm in the process of planning a conference titled “Conflict over Gaza: People, Politics, and Possibilities”, 
which will be held on campus March 22-24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and culture. Attached you will find a 
detailed description, a budget breakdown, and a list of panels and speakers. 


One of the panels will be focused on the freedom of movement of Gazans as they relate to Israeli, Egyptian, and 
international law. We are bringing Tania Hary from Israel, who runs Gisha — Legal Center for breedom of 
Movement. Gisha often deals with Israeli courts (including Israel’s Supreme Court) in order to assist Gazans 
wishing to leave or enter Gaza. 


We get requests for this kind of support from other parts of Carolina on a rather frequent basis. We try to do what we 
can for other parts of the university, much as we hope they will help us when we are doing similar work. We are rarely in 
a position to know much about the content of the conferences and events others are sponsoring when we are asked for 
support. We tend to rely on the credibility of the unit within Carolina that is putting it on. (You may know that the} (6)(6); 

[0x6 e710) kurriculum is one of the most prominent and popular[___(®)(6), @7(C)._in the College of Arts & 
Sciences.) We generally limit our support to token amounts, as was the case here (we contributed $500 towards the costs 
of the conference). 


MhAVTVICN 
me. He assures me that the content of the video does not at all reflect what actually occurred at the conference. | am 


copying Professor} ,(©6): lon this email so that he can address your concerns directly. 


| discussed your concern by phone with Professor] (©). today and forwarded him the YouTube video you sent to 


ri AVaravimay 


the other parts of UNC to clarify what actually occurred, as | imagine other deans and administrators will likely receive 
expressions of concern as well. 


Again, | appreciate your bringing this very upsetting video to my attention. It will enable Professor] (M6), |to reach out to 


Thank you and best regards, 
Martin 


Martin H. Brinkley 
Dean and Arch T. Allen 
Distinguished Professor 


School of Law 
University of North Carolina 
160 Ridge Rd - Chapel! Hill, NC 27514 


SCHOOL 
OF LAW 


From (b)(6); (0)(7)(C) 


Date: Wednesday, April 10, 2019 at 12:05 PM 
To: "Brinkley, Martin" <martin92@unc.edu> 
Subject: Concerned Alumni for UNC School of Law Sponsorships 


UNC-R8-0001116 


Dear Dean Brinkley, 
| was made aware of a conference UNC School of Law sponsored supporting what seems like open anti-Semitic tropes. | 
urge you to watch the below YouTube video in full, and to determine why UNC School of Law funds, which are 


desperately needed at the Law school, were used to sponsor this event. As a proud alumni of the Law School, | find our 
support of these hate filled events deeply concerning. Please follow up with me at your earliest convenience. 


https://m.youtube.com/watch ?v=LW-coQd37-k 


Kind regards, 


(b)(6); (b)(7)(C) 


UNC-R8-0001117 


Message 
From: Brinkley, Martin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=210C968DA6FF4F629C6F150414DA2896-MR MARTIN H] 
Sent: 5/1/2019 2:33:22 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=3a62b45b86d74a84bd4eead67ed356a1{ (b)(6); 
Subject: Fwd: Video of UNC - Duke Gaza Conference - Law School was a co-sponsor 


Please respond to these two alumni with my message to the community. Thanks 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, May 1, 2019 2:28 PM 


To:| — (b)(6); (b)(7)(C) Brinkley, Martin 


Subject: RE: Video of UNC - Duke Gaza Conference - Law School was a co-sponsor 


Dean Brinkley: 


i would like to reiterate| ©): lsentiment and perspective. The recent rise in anti-semitism is troubling on campuses 
and across society. 


i had not seen the video[ ®)6), Jsent until a few moments ago and am deeply disappointed that the UNC School of Law 
chose to sponsor a manifestly anti-semitic event. As a graduate and supporter of the jaw school, this choice profoundly 
impacts my view of what the school stands for. | hope that (1) in the future this kind of vitriol will not be supported and 
{2} the law school will take proactive steps to combat anti-semitism of this nature. 


(b)(6); (6)(7)(C) 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, May 01, 2019 2:00 PM 


UNC-R8-0001118 


To: martin92@unc.edu 
Subject: Video of UNC - Duke Gaza Conference - Law School was a co-sponsor 


EXTERNAL EMAIL - USE CAUTION 


(b)(6); (b)(7)(C) 


Martin: 


As a citizen of my country and state and as an alum of the undergrad program and the Law 


School, and as a person who is of the Jewish faith, 1am sickened by what is in the video below. 


www. youtube.com/watch?v=av6e7efBS3 ik 


If you have not seen it, please view it. It is less than four minutes in length. Interesting that the 
videojournalist was excluded from the event and not allowed to film it. If he was not disturbing 


anyone, were his First Amendment rights violated? 

This video has graphically brought the matter home. 

What is the Law School doing about its co-sponsorship of the event? 

I personally feel as if I am being attacked because I am Jewish. Ten years ago, I thought that 
anti-Semitism in our country was no longer a threat; how mistaken and naive I was as recent 
events in the past couple of years have proven (Charlottesville, Tree of Life, Chabad synagogue, 


etc.}! 


To say the least, | am upset and disturbed about the conference and the Law School’s co- 


sponsorship. There are a lot of questions that I could pose to you, but I will save them for 


UNC-R8-0001119 


another time. 


(b)(6); (6)(7)(C) 


The infomation contained in this e-mail message ts client privileged and confidential information intended for the use of the individual or entity named above. If you 
are not the intended recipient, any dissemination or copying of this communication ts strictly prohibited. If you received this communication in error, please 


immediately notify us either by e-mail or by telephone. 


To ensure compliance with requirements imposed by the ERS, unless specifically indicated otherwise, any tax advice contained in this comovunication (including any 
aitachments} was not intended or written to be used, and cannot be used for the purpose of avoiding tax related penalties or promoting. marketing or recommending to 


another party any tax related matter addressed herein. 


CONFIDENTIAL & PRIVILEGED Unless otherwise indicated or obvious from the nature of the following communication, the information contained herein is 
attorney-client privileged and confidential information/work product. The communication is intended for the use of the individual or entity named above. If 
the reader of this transmission is not the intended recipient, you are hereby notified that any dissemination, distribution or copying of this communication is 
strictly prohibited. If you have received this communication in error or are not sure whether itis privileged, please immediately notify us by return e-mail and 
destroy any copies, electronic, paper or otherwise, which you may have of this communication. Thank You. 


(b)(6); (b)(7)(C) 


UNC-R8-0001120 


Message 


From: (b)(6); (&)(7(C) 


Sent: 5/7/2019 3:41:41 PM 

To: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 

Subject: Antisemitic event disguised as “Gaza Conference” 


Thank you for your commendable actions after the mistake of the “conference.” 


Although negligence in due diligence in allowing this, I am proud of your later actions. 
(b)(6); (b)(7)(C) 


Sent from my iPhone 


UNC-R8-0001121 


Message 

From: Chancellor [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=34BE32522A4549BCB309FDDAD4DE781A-SOUTH_CHANC] 

Sent: 4/15/2019 3:27:33 PM 


To: Somers, Clayton [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=59167c63e82a4b46a3dc9b0bc73157f0-csomers] 

Subject: Fwd: UNC 

FYI. 


Sent from my iPhone 


Begin forwarded message: 


From: Chancellor <chancellor@unc.edu> 
Date: April 14, 2019 at 12:46:17 PM EDT 
To: 
Ce: 
"Farrow, Raymond Benjamin" <rfarrow@email.unc.edu> 


(b)(6); (b)(7)(C) "Blouin, Bob" <Bob Blouin(@unc.edu> 
Subject: Re: UNC 


(b)(6); 


(iaaVaraY ima 


Thank you for you email. Like you and many others, I was heartbroken and deeply offended after viewing the 
video from the conference. The Carolina spirit I know is not about divisive language, but about civil discourse 
that advances ideas and knowledge. We must do better. 


Provost Bob Blouin and I are already conducting an evaluation of the situation. We will learn how this 
happened and ensure that we learn from it to avoid anything like this occurring again at our university. As I 


said last week - we stand steadfast against anti-Semitism, extremism, and hate in all its forms. 


If you would like to talk, please feel free to call my cell. In the meantime, I will be sure you are informed as we 
learn from the evaluation. 


I very much appreciate your support as we work through this. 


Take care, 
Kevin 


Sent from my iPhone 

On Apr 14,2019, at10:14AM[_ OOM) wrote: 

Kevin (and others): 

I know your plate is full. And I’ve read the official statements from the University regarding the Library 
incident. More importantly, the UNC/Duke Gaza event that spewed hatred, bias and antisemitic vitriol has gone 


beyond viral and is poisoning those who support the inclusive nature of pluralism exemplified by the Center for 
Jewish Studies, and Jewish Life in general on campus. 
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I’m getting dozens of messages every few days from my peers, from UNC alum and others. Something just 
does not measure up. How does UNC Global become a sponsor for this, and get some sort of Federal grant 
($250,000)? I’m adding Raymond Farrow to this chain to get some answers. The general public wants to 
know. And the supporters of the University (at least those I know) are quite angry with UNC and UNC 
Global. Their mission includes: "Carolina students should graduate as conscientious global citizens, 
aware and respectful of world cultures.” I|t is difficult to understand how this ties into the antisemitic 
hatred and lies that were evident at the Gaza conference (and now recorded in digital format for 
perpetuity). 


Was, in fact, UNC Global the sponsor of this event? Or as noted on the site, was it UNC Center for 
Middie East & Islamic Studies? Aren't they tied? If so, their leadership should be questioned. One 
other interesting ‘find’ is that 
is also part of this Global/Middie 
ast studies segment. if, infact, UN obai was the underlying overseer, surely Federal Express 
will not be too pleased to hear about the specifics of what took place. 


What federal agency funded this, and how did this event land in our midst? At least half of those messaging me 
indicated they are withdrawing support for the University (I have no way to know what impact), and others are 
questioning how this happened at all. These are highly successful, well-educated people who have significant 
means and philanthropic history. They are open-minded and engaged adults who welcome diversity and 
inclusion, and they come from diverse backgrounds. 


I would appreciate your knowledge on this, and any answers to the above. Many thanks. 


(b)(6); (b)(7)(C) 


UNC-R8-0001123 


Message 


From: (b)(6); (&)(7(C) 


Sent: 5/1/2019 1:59:43 PM 

To: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 

Subject: Video of UNC - Duke Gaza Conference - Law School was a co-sponsor 


(b)(6); (6)(7)(C) 


Martin: 


As a citizen of my country and state and as an alum of the undergrad program and the Law 
School, and as a person who is of the Jewish faith, 1 am sickened by what is in the video below. 


- https://www.youtube.com/watch ?v=v6e7efB93 jk 


If you have not seen it, please view it. It is less than four minutes in length. Interesting that the 
videojournalist was excluded from the event and not allowed to film it. If he was not disturbing 
anyone, were his First Amendment rights violated? 


This video has graphically brought the matter home. 
What is the Law School doing about its co-sponsorship of the event? 


I personally feel as if I am being attacked because I am Jewish. Ten years ago, I thought that 
anti-Semitism in our country was no longer a threat; how mistaken and naive I was as recent 
events in the past couple of years have proven (Charlottesville, Tree of Life, Chabad synagogue, 
etc.)! 


To say the least, I am upset and disturbed about the conference and the Law School’s co- 
sponsorship. There are a lot of questions that I could pose to you, but I will save them for 
another time. 


(6)(6); (6)(7)(C) 


The information contained in this e-mail message is client privileged and confidential information intended for the use of the individual or entity named above. If you 
are not the intended recipient, any dissemination or copying of this communication is strictly prohibited. If you received this communication in error, please 
immediately notify us either by e-mail or by telephone. 


To ensure compliance with requirements imposed by the IRS. unless specifically indicated otherwise, any tax advice contained in this communication (including any 
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attachments) was not intended or written to be used, and cannot be used for the purpose of avoiding tax related penalties or promoting, marketing or recommending to 
another party any tax related matter addressed herein. 


UNC-R8-0001125 


Message 


From: (b)(6); (0)(7)(C) 


Sent: 5/5/2019 2:12:36 PM 

To: De Rossi, Scott Steven [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=8626760eb50b4693b9e78bb165dae620-sderossi] 

Subject: Re: Message from an|(b)(6); Alumnus 

Dr. DeRossi: 


| appreciate your diligence in researching this matter and taking the time to communicate with me. I am extremely 
disappointed in the poor judgment of the UNC-CH administration, but relieved to know the UNC School of Dentistry did 
not endorse the pro-Palestinian event. 


Kind Regards 
(b)(6); (b)(7)(C) 


From: De Rossi, Scott Steven 
Sent: Sunday, May 05, 2019 1:29 PM 


pTo: (b)(6); (b)(7(C) 
Subject: RE: Message from an[()6), |Alumnus 


Hi} (b)(6); (b)(7(C) 
| can unequivocally say that our School of Dentistry had absolutely nothing, thankfully, to do with this event in any 


capacity. 

| appreciate you reaching out and highlighting the importance of how we both review sponsorship requests and the 
potential impact of those requests on our Carolina family. 

All best wishes, 


Scott S. De Rossi, DMD, MBA 

Dean and Professor 

The University of North Carolina at Chapel Hill 
Adams School of Dentistry 


From: (b)(6); (&)(7(C) 


Sent: Thursday, April 18, 2019 9:04 PM 

To: De Rossi, Scott Steven <scott_derossi@unc.edu> 
Subject: Message from an[eye)] Alumnus 
importance: High 


Dear Dean Scott DeRossi: 


The UNC School of Dentistry has grown considerably since my |,©: Igraduation. You are presiding 
over quite an impressive institution! 


| am moved to reach out to you after becoming aware of a disturbing symposium sponsored by 38 
Departments at UNC. | was shocked to discover that thel @vexexne) (from which | 
graduated in as a co-sponsor of this event. | am contacting you with the hope that the School 
of Dentistry did not endorse or financially support this deplorable gathering. 


UNC-R8-0001126 


| encourage you to watch this alarming undercover video. (Please copy and paste the link to your 
browser. ): 


YiRsOYgSSGhs 


Clearly the purpose of this symposium was to foment Jew hatred and further indoctrinate 
impressionable students. The undercover video reveals dangerous attitudes similar to those that 
preceded Hitler's Germany. Today anti-semitism is pushed by Islamic groups, taught by left-leaning 
academics, then enabled by the administration, campus police and local media. Please understand 
that when the sensibilities and moral values of alumni are continually insulted, it becomes impossible 
to justify financial support to their alma mater. 


| would very much appreciate a response to let me know where the UNC School of Dentistry stands 
on this issue. 


Sincerely, 


(b)(6); (b)(7)(C) 


UNC-R8-0001127 


Message 


From: (b)(6); (b)(7)(C) 


Sent: 4/21/2019 8:10:53 PM 

To: De Rossi, Scott Steven [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=8626760eb50b4693b9e78bb165dae620-sderossi] 

Subject: Re: Message from an{(b)(6): Alumnus 

Dr. De Rossi: 


Thank you for considering my concern. | look forward to your response. 


(b)(6), (b)(7)(C) 


From: De Rossi, Scott Steven 
Sent: Sunday, April 21, 2019 6:38 PM 


To: (b)(6); ()(7(C) 


Subject: RE: Message from an 


(b)(6); ()(7)(C) 


| have asked our communication team to look into if the school had any direct or indirect involvement 
and will reach out to you when | have more details. 
Thanks, 


Alumnus 


Scott S. De Rossi, DMD, MBA 

Dean and Professor 

The University of North Carolina at Chapel Hill 
Adams School of Dentistry 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 18, 2019 9:04 PM 

To: De Rossi, Scott Steven <scott_derossi@unc.edu> 
Subject: Message from an[()(6): Alumnus 
Importance: High 


Dear Dean Scott DeRossi: 


The UNC School of Dentistry has grown considerably since my|,Q©:, braduation. You are presiding 
over quite an impressive institution! 


| am moved to reach out to you after becoming aware of a disturbing symposium sponsored by 38 
Departments at UNC. | was shocked to discover that thd owe enme) [from which | 
graduated in was a co-sponsor of this event. | am contacting you with the hope that the School 
of Dentistry did not endorse or financially support this deplorable gathering. 


| encourage you to watch this alarming undercover video. (Please copy and paste the link to your 
browser. ): 


UNC-R8-0001128 


https: /Avww. youtube. com/waich?v=LW-coQd37- 
k&feature=player embedded&fbclid=IwAR2081kGJivoenOs3v3KkgAWGyaqZzY o8kisahF dg9sd23pZw 
YiRsOYgSSGhs 


Clearly the purpose of this symposium was to foment Jew hatred and further indoctrinate 
impressionable students. The undercover video reveals dangerous attitudes similar to those that 
preceded Hitler's Germany. Today anti-semitism is pushed by Islamic groups, taught by left-leaning 
academics, then enabled by the administration, campus police and local media. Please understand 
that when the sensibilities and moral values of alumni are continually insulted, it becomes impossible 
to justify financial support to their alma mater. 


| would very much appreciate a response to let me know where the UNC School of Dentistry stands 
on this issue. 


Sincerely, 


(b)(6); (6)(7)(C) 


UNC-R8-0001129 


Message 
From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=8DBA657118D1490DA341D2B776F94E46-| (b)(6); (b)(7)(C) 
Sent: 4/22/2019 7:32:54 AM 


To: De Rossi, Scott Steven [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=8626760eb50b4693b9e78bb165dae620-sderossi] 
Subject: Re: ACTION: Message from an|(b)(6); Alumnus 


Will do what | can to find out details. | will start with Kevin. 


(b)(6); (b)(7)(C) 


From: De Rossi, Scott Steven <scott_derossi@unc.edu> 
Sent: Sunday, April 21, 2019 6:37 PM 


To (b)(6); (0)(7)(C) 
Subject: ACTION: Message from an}(6)(6),| Alumnus 
LOY6),_ 


Can we look into] (6)(6); (b)(7)(C)_ Jemail and discern what role, if any our school played in this event. 
| do not believe we played any role — including potential financial sponsorship. 


Please communicate back as quickly as possible. 
Thank you, 


Scott S. De Rossi, DMD, MBA 

Dean and Professor 

The University of North Carolina at Chapel Hill 
Adams School of Dentistry 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 18, 2019 9:04 PM 

To: De Rossi, Scott Steven <scott_derossi@unc.edu> 
Subject: Message from an {(6)(6); |Alumnus 
Importance: High 

Dear Dean Scott DeRossi: 


The UNC School of Dentistry has grown considerably since my [© ]graduation. You are presiding 
over quite an impressive institution! 


lam moved to reach out to you after becoming aware of a disturbing symposium sponsored by 38 
Departments at UNC. | was shocked to discover that hel ener | (from which | 


UNC-R8-0001130 


graduated inLO©:. was a co-sponsor of this event. | am contacting you with the hope that the School 
of Dentistry did not endorse or financially support this deplorable gathering. 


| encourage you to watch this alarming undercover video. (Please copy and paste the link to your 
browser. ): 

nitos:/Avww. youtube.com/watch?v=LW-coQd37- 

k&feature=player embedded&fbclid=lwAR208 1kGJivoenOs3v3kkqAWGygZzY oBkisahFd9sd23pZWw 
YiRsOYgSSGhs 


Clearly the purpose of this symposium was to foment Jew hatred and further indoctrinate 
impressionable students. The undercover video reveals dangerous attitudes similar to those that 
preceded Hitler's Germany. Today anti-semitism is pushed by Islamic groups, taught by left-leaning 
academics, then enabled by the administration, campus police and local media. Please understand 
that when the sensibilities and moral values of alumni are continually insulted, it becomes impossible 
to justify financial support to their alma mater. 


| would very much appreciate a response to let me know where the UNC School of Dentistry stands 
on this issue. 


Sincerely, 


(b)(6); (b)(7)(C) 


UNC-R8-0001131 


Message 
From: (b)(6); (b)(7)(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=4F3ED10734A64A81A445C2E75EC504CB- (b)(6); (b)(7)(C) 
Sent: 3/8/2019 9:24:10 AM 


To: b)(6); (b)(7(C) ‘| [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=be7fbc5600f74beda57a619789f9142f (b)(6); (b\(7)(C) 
cc: b)(6); (b)(7(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=4f3ed10734a64a81a445c2e75ec504 chy (b)(6); (b)(7)(C) 
Subject: SOG Sponsored Gaza Event 


On 

i was upset to receive the email from): Jon March 1° informing us that the SOG was a sponsor of this event. 

i knew that some of the speakers had made remarks that | considered to be anti-Semitic. 

jimmediately contacted leaders at UNC Hillel, who knew nothing about the event. 

By this email | am forwarding you an email from Hillel’s Executive Director to the Hillel Board about the event. 

lam a strong defender of free speech, even when it’s offensive. 

The SOG however is not like every unit on campus in that our core values include non-advocacy and non-partisanship. 

i believe that, in order to closely to more hew to those core values, the SOG needs a more critical lens through which to 
evaluate requests to sponsor outside events such as this one. 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 7, 2019 4:34 PM 
Subject: Gaza conference at UNC-Chapel Hill 


Dear NC Hillel Board, 


We wanted to give you an update on a potentially difficult situation at UNC-Chapel Hill. On March 22-24, the 
UNC Center for Middle East and Islamic Studies is cosponsoring, along with Duke, the annual Duke-UNC 
Consortium for Middle East Studies conference: "Conflict over Gaza: People, Politics, and Possibilities”. 


We expect this conference to include important discussions, and NC Hillel strongly supports dialogue and 
debate on key issues. However, we are concerned about potential biases of some speakers and the possibility 
that some will openly espouse views that demonize Israel in an academic conference. Several speakers have 
delegitimized Israel in the past and openly support the BDS (Boycott, Divestment and Sanctions) movement. 
The speakers at this conference are identified here. Our concern about the potential trajectory of this event 
turning to attacking the very legitimacy of Israel isn’t unfounded as a recent academic forum at Wake 
Forest resulted in the demonization of Israel. We are also concerned it will not fully address a significant 
cause of unrest in the Gaza Strip: Hamas’ commitment to Israel's destruction and the continued terrorist attacks 
it launches against Israeli assets and civilians. 


We met this week with the conference organizers and had discussions with senior UNC administrative 
leadership. We have been assured that the organizers have no desire to demonize or delegitimize Israel and that 
they want to highlight the people and culture of Gaza. We fully support this goal and are grateful for these good 
faith conversations. Most importantly, organizers and senior UNC administrative leadership have committed to 
speaking out against any hate speech if it occurs and informing participants of this at the start of the conference. 
We take the organizers at their word, as enabling hate speech or anti-Semitic views would damage the 
University, conference sponsors and co-sponsors, and the Jewish community. We are encouraging Jewish 
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community members, faculty, and students who are comfortable to attend the sessions, listen and ask questions, 
and bear witness to the discussions. If Israel is demonized, we will speak out appropriately. 


Over the coming months, UNC Hillel is sponsoring programs to address a broad range of issues, both in Israel 
and on campus, that are of interest to the campus Jewish community. We are committed to the value of bringing 
people together and not pushing them apart. We will continue deepening conversations about the culture and 
people of Israel, exploring how to better navigate conflicts between Israel and the Palestinian people, supporting 
Jewish education and shared experience, and working to build coalitions and understanding. UNC senior 
leadership has committed to supporting us in these initiatives, and we will let you know more as they evolve. 


We invite you to join us for any of these UNC Hillel upcoming events, including: 

- Israeli journalist discussing the upcoming Israeli elections, April 1, 6:00 p.m., FedEx Global 
Education Center; 

- Reading of the Names, our annual public commemoration of those murdered in the Holocaust, April 2-3 (from 
noon until noon in UNC's Pit); 

= addressing anti-Semitism, April 11 (exact details TBA); and 

- Our annual Israelfest, April 15 in UNC's Pit. 


This has been a particularly challenging year for North Carolina campuses, as we continue to support our 
students in an atmosphere of attacks on local synagogues, attacks on Israel’s existence, and anti-Semitic 
episodes on dozens of campuses. We appreciate your partnership and support as we continue to navigate these 
challenges and help students create thriving Jewish communities on campuses across the state. 


Let us know if you have any concerns, questions or suggestions. 


(b)(6); ()(7)(C) 


Please support North Carolina Hillel online! 


IMPORTANT: This e-mail message is intended solely for the individual or individuals to whom it is addressed. It may contain 
confidential attorney-client privileged information and attorney work product. If the reader of this message is not the intended 
recipient, you are requested not to read, copy or distribute it or any of the information it contains. Please delete it immediately 
and notify us by return e-mail or by telephone (919) 821-1220. 


UNC-R8-0001133 


Message 


From: [_ ©\(6); ()\7NXC)_—_|[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=21D3CC68B0494886B 1AE8A0A3E2C8462| (b)(6), (O7C)_] 

Sent: 3/14/2019 1:00:41 PM 

To: Rimer, Barbara [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=03527a076eb94f7c881c65deb2cbe479-Barbara K R] 

Subject: RE: Conflict Over Gaza 


Flag: Follow up 


saeee 


From: Rimer, Barbara <brimer@unc.edu> 
Sent: Thursday, March 14, 2019 9:33 AM 


To: (b)(6); (&)(7)(C) 
Ce: (b)(6); (b)(7)(C) 


Subject: RE: Conflict Over Gaza 


Thanks a lot [OX] As of today, | have implemented a policy: We will support no conferences without 
seeing agendas in advance and vetting them. Barbara 


Barbara K. Rimer, DrPH, Dean 

Alumni Distinguished Professor 

UNC Gillings School of Global Public Health 
Phone: 919-966-3215 


Blog: hite:/mondaymorning. web.unc.edu/ 


From: (b)(6); (b)(7)(C) 
Sent: Thursday, March 14, 2019 9:30 AM 
To: Rimer, Barbara <brimer@unc.edu> 


Cc (b)(6); (b)(7)(C) 
Subject: Re: Conflict Over Gaza 
Dr Rimer, 


Learning is what I am looking for and I appreciate your acknowledgment of this learning and changing of 
practices. I also appreciate you engaging in this discourse with me. 


Best 


(b)(6); (b)(7)(C) 
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From: Rimer, Barbara <brimer@unc.edu> 
Sent: Thursday, March 14, 2019 9:26 AM 


bind (b)(6); (b)(7)(C) 
Cc 


Subject: RE: Conflict Over Gaza 


[,OX8). |you may be disappointed but | assure you that we have learned and are changing some 
practices. | have also learned from recent experiences that what | say finds its way into The Tower. 
You will have to observe our future behavior and decide whether we have learned from these 
experiences. Barbara 


Barbara K. Rimer, DrPH, Dean 

Alumni Distinguished Professor 

UNC Gillings School of Global Public Health 
Phone: 919-966-3215 


Blog: htto://mondaymorning. web.unc.edu/ 


From: (©)(6); (&)(A(C) 


Sent: Thursday, March 14, 2019 8:36 AM 


To: Rimer, Barbara <brimer@unc.edu> 
Cc:(O: OME) 


Subject: Re: Conflict Over Gaza 
Importance: High 


Dear]  (6)(6); (6)(7)(C) 


Thank you for taking the time to read my email. I recommend in the future proper vetting of 
conferences/meetings prior to being listed as a sponsor or co-sponsor. The School of Public Health has now 


been associated with two recent and controversial politically charged conferences (the Conflict Over Gaza) and 
the (b)(6); (o\(7(C) ith a one-sided agenda 


was featured. Because sponsorship or co-sponsorship of these conferences brings inherent responsibility, I am 
disappointed in your response to my email. 


Sincerely, 


(b)(6); ()(7)(C) 


lcecareronececeserercnanaceceencnenonenecenen en oneOo CEERI EERE ICES INICIO EOE CICERONE HOC EIEIO IESE OOOOLEL EES OICOC EEOC ESHEETS ONICHA OCEAN EOOOLOHERETHHOOCOCOORETHHOOOEOHORETOIEO 


UNC-R8-0001135 


From: Rimer, Barbara <brimer@unc.edu> 
Sent: Wednesday, March 13, 2019 10:35 PM 


To: 
(b)(6); (b)(7)(C) 
Ce: 


Subject: RE: Conflict Over Gaza 


Dearl] We signed on as one of 35 co-sponsors with a tiny contribution. We are not a sponsor. 
We were not provided the agenda in advance, and their prior meetings were quite different. We had 
no reason to expect problems. | suggest that if you have concerns that you direct them to the 
organizers. | do not want to be rude to you, but frankly, | am in my office til 9 or 10pm night after night. 
| will own what is my responsibility. This one is not. We support one another's conferences. Based on 
past conferences, we had every reason to believe this would be a fine conference. We understand 
your points quite well. | do not have the authority to cancel another unit’s conference, and under the 
state’s free speech act, there is no basis for doing so. Barbara 


Barbara K. Rimer, DrPH, Dean 

Alumni Distinguished Professor 

UNC Gillings School of Global Public Health 
Phone: 919-966-3215 


Blog: http: /mondaymorning. web.unc.edu/ 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, March 13, 2019 8:56 PM 
To: Rimer, Barbara <brimer@unc.edu> 
Subject: Conflict Over Gaza 

Importance: High 


Dear Dr Rimer, 


As a graduate of UNC undergraduate school, School of Public Health, and School of Medicine, | am 
writing to express my concern and dismay over the Conflict Over Gaza and UNC School of Public 
Health's role in co-sponsoring this program. While | am an academic myself and appreciate honest 
and fair discussion that includes both sides of an issue, | am deeply distressed over the apparent 
one-sided presentation of this conference. After looking into the course schedule and its 
presenters, | was horrified to discover that several presenters have compared Israelis to 
Nazis and many promote boycotting Israel. Opening the conference is speaker| 1: 7) _| 


| 21. |who has tweeted 
OMG «iA tfonally| om OmO has] wowne | 
Other speakers and moderators, including 
are known to be highly critical of Israel and promoters of boycotting Israeli 
academic institutions and supporters of the BDS movement. |X). Bven had the audacity to 
draw (b)(6); (b\(7(C) 
There appears to be no experts or presentations of the Israeli side of the conflict. Likewise, 
the conference will include a number of videos featuring artists discussing the hardships of 
living in Gaza and blaming Israel for the hardships. Not one Israeli artist or civilian is 
represented to share their experiences of living under the fear of Gazan rockets, mortars, 
tunnels, and incendiary devices intended to kill, terrorize, burn, and kidnap Israelis. 


UNC-R8-0001136 


Some historical context is vital to understand where we are now. The Jewish community 
accepted the UN Partition Plan in 1947 while the Arab states rejected it and invaded 

Israel. After the Six Day War in 1967, Israel offered to return captured territories in return for 
peace, but the Arab League rejected this offer. While Jordan controlled the West Bank and 
East Jerusalem ,Jews could not pray at the Western Wall, and the Jordanians burned the 
Jewish part of Jerusalem. Israel allows full rights of all religions, in contrast, to pray at all 
sites. In 1993, Israel granted unprecedented authority of Gaza and parts of the West Bank 
and established peace with Jordan in 1994. In 2000, Israel offered peace that would cede all 
of Gaza, 96% of the West Bank, and parts of East Jerusalem. The Palestinians rejected the 
offer. In 2005, Israel unilaterally withdrew from Gaza. However, Hamas has controlled Gaza 
and focused on destroying Israel and terrorist attacks. In 2007-8, Israel again reiterated its 
commitment to a sweeping peace plan. 


In addition, the School of Public Health should not be sponsoring a politically charged 
conference. If the School of Public Health is interested in the public health efforts in the 
Middle East, | can highlight a few. Israel has and continues to be involved in a multitude of 
health-related humanitarian efforts. Israel was one of the first countries on the ground in Haiti 
after the earthquake, lead rescue efforts in Nepal, provided grief training (sadly due to their 
experience living with terrorist attacks) to the victims of the Parkland school shooting, 
provides cochlear implantation for Palestinian children and medical care to Syrian victims, 
and has many medical breakthroughs. 


A one-sided conference as planned only serves to fuel the growing unease that Jewish 
students feel on college campuses. Having children of my own who will be applying to 
college will give me pause about where my children can feel safe. | request that the 
conference as scheduled be cancelled until a balanced discussion on the topic can be take 
place. 


Sincerely, 


(b)(6), (6)(7)(C) 


UNC-R8-0001137 


Message 


From: O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=21D3CC68B0494886B 1AE8A0A3E2C8462| (6)(6). (bX(7(C) | 

Sent: 3/14/2019 4:24:26 PM 

To: Rimer, Barbara [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=03527a076eb94f7c881c65deb2cbe479-Barbara K R] 

Subject: RE: Conflict Over Gaza 


Yes! 


From: Rimer, Barbara <brimer@unc.edu> 
Sent: Thursday, March 14, 2019 1:29 PM 


To: (b)(6); (b)(7)(C) 


Subject: RE: Conflict Over Gaza 
| deliberately said what | did in case he wants to pass it around. And | mean it. 


Barbara K. Rimer, DrPH, Dean 

Alumni Distinguished Professor 

UNC Gillings School of Global Public Health 
Phone: 979-966-3215 


Blog: bite: /Anendeymorning.web. unc. edu/ 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 14, 2019 1:01 PM 
To: Rimer, Barbara <brimer@unc.edu> 
Subject: RE: Conflict Over Gaza 


This is so hard to take... 


From: Rimer, Barbara <brimer@unc.edu> 
Sent: Thursday, March 14, 2019 9:33 AM 


Li b)(6); (b\(7)(C 
Ce: (b)(6); (o)(7)(C) 
Subject: RE: Conflict Over Gaza 


Thanks a lot},©). |As of today, | have implemented a policy: We will support no conferences without 


seeing agendas in advance and vetting them. Barbara 


Barbara K. Rimer, DrPH, Dean 

Alumni Distinguished Professor 

UNC Gillings School of Global Public Health 
Phone: 919-966-3215 


Blog: bite-//mondaymorning web.unc.edu/ 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 14, 2019 9:30 AM 
To: Rimer, Barbara <brimer@unc.edu> 


Cc (b)(6); (b)(7)(C) 
Subject: Re: Conflict Over Gaza 


UNC-R8-0001138 


(b)(6); (b)(7)(C) 


Learning is what I am looking for and I appreciate your acknowledgment of this learning and changing of 
practices. I also appreciate you engaging in this discourse with me. 


Best 


(b)(6); ()(7)(C) 


From: Rimer, Barbara <brimer@unc.edu> 
Sent: Thursday, March 14, 2019 9:26 AM 


bic (b\(6); (b7)(C) 
Cc 


Subject: RE: Conflict Over Gaza 


[P® alyou may be disappointed but | assure you that we have learned and are changing some 
practices. | have also learned from recent experiences that what | say finds its way into The Tower. 


You will have to observe our future behavior and decide whether we have learned from these 
experiences. Barbara 


Barbara K. Rimer, DrPH, Dean 
Alumni Distinguished Professor 


UNC Gillings School of Global Public Health 
Phone: 919-966-3215 


Blog: hitp:/mondaymorning. web.unc.edu/ 


From: (b)(6); (b)(7)(C) 


Sent: Thursday, March 14, 2019 8:36 AM 


To: Rimer, Barbara <brimer@unc.edu> 
Cc: (b)(6); (b)(7)(C) 


Subject: Re: Conflict Over Gaza 
Importance: High 


Dear Dr. Rimer, 


UNC-R8-0001139 


Thank you for taking the time to read my email. I recommend in the future proper vetting of 
conferences/meetings prior to being listed as a sponsor or co-sponsor. The School of Public Health has now 
been associated with two recent and controversial politically charged conferences (the Conflict Over Gaza) and 
[OM _*ith a one-sided agenda 
was featured. Because sponsorship or co-sponsorship of these conferences brings inherent responsibility, I am 
disappointed in your response to my email. 


Sincerely, 


(b)(6); (b)\(7)(C) 


From: Rimer, Barbara <brimer@unc.edu> 
Sent: Wednesday, March 13, 2019 10:35 PM 


1 (bX6); (o\(7\(C) 
Ce: 


Subject: RE: Conflict Over Gaza 


Dear[,0®). We signed on as one of 35 co-sponsors with a tiny contribution. We are not a sponsor. 
We were not provided the agenda in advance, and their prior meetings were quite different. We had 
no reason to expect problems. | suggest that if you have concerns that you direct them to the 
organizers. | do not want to be rude to you, but frankly, | am in my office til 9 or 10pm night after night. 
| will own what is my responsibility. This one is not. We support one another's conferences. Based on 
past conferences, we had every reason to believe this would be a fine conference. We understand 
your points quite well. | do not have the authority to cancel another unit’s conference, and under the 
state’s free speech act, there is no basis for doing so. Barbara 


Barbara K. Rimer, DrPH, Dean 

Alumni Distinguished Professor 

UNC Gillings School of Global Public Health 
Phone: 919-966-3215 


Blog: hitp:/mondaymorning. web.unc.edu/ 


From: (b)(6); ()(7)(C) 


Sent: Wednesday, March 13, 2019 8:56 PM 
To: Rimer, Barbara <brimer@unc.edu> 
Subject: Conflict Over Gaza 

Importance: High 


UNC-R8-0001140 


Dear Dr Rimer, 


As a graduate of UNC undergraduate school, School of Public Health, and School of Medicine, | am 
writing to express my concern and dismay over the Conflict Over Gaza and UNC School of Public 
Health's role in co-sponsoring this program. While | am an academic myself and appreciate honest 
and fair discussion that includes both sides of an issue, | am deeply distressed over the apparent 
one-sided presentation of this conference. After looking into the course schedule and its 
presenters, | was horrified to discover that sth presenters have compared | 0 
x6) 
Nazis and many promote boycotting israel Opening the conference is speaker| aie _| 
who has tweeted and has charaed Israel cel 


Gaza to the Holocaust. Other speakers and moderators, including) 
[ _@@:@xe) _Jare known to be highly critical of Israel and_promoters of boycotting Israeli 
academic institutions and supporters of the BDS movement) | even had the audacity to 
draw (b)(6); (b)(7)(C) 
There appears to be no experts or presentations of the Israeli side of the conflict. Likewise, 
the conference will include a number of videos featuring artists discussing the hardships of 
living in Gaza and blaming Israel for the hardships. Not one Israeli artist or civilian is 
represented to share their experiences of living under the fear of Gazan rockets, mortars, 
tunnels, and incendiary devices intended to kill, terrorize, burn, and kidnap Israelis. 


Some historical context is vital to understand where we are now. The Jewish community 
accepted the UN Partition Plan in 1947 while the Arab states rejected it and invaded 

Israel. After the Six Day War in 1967, Israel offered to return captured territories in return for 
peace, but the Arab League rejected this offer. While Jordan controlled the West Bank and 
East Jerusalem ,Jews could not pray at the Western Wall, and the Jordanians burned the 
Jewish part of Jerusalem. Israel allows full rights of all religions, in contrast, to pray at all 
sites. In 1993, Israel granted unprecedented authority of Gaza and parts of the West Bank 
and established peace with Jordan in 1994. In 2000, Israel offered peace that would cede all 
of Gaza, 96% of the West Bank, and parts of East Jerusalem. The Palestinians rejected the 
offer. In 2005, Israel unilaterally withdrew from Gaza. However, Hamas has controlled Gaza 
and focused on destroying Israel and terrorist attacks. In 2007-8, Israel again reiterated its 
commitment to a sweeping peace plan. 


In addition, the School of Public Health should not be sponsoring a politically charged 
conference. If the School of Public Health is interested in the public health efforts in the 
Middle East, | can highlight a few. Israel has and continues to be involved in a multitude of 
health-related humanitarian efforts. Israel was one of the first countries on the ground in Haiti 
after the earthquake, lead rescue efforts in Nepal, provided grief training (sadly due to their 
experience living with terrorist attacks) to the victims of the Parkland school shooting, 
provides cochlear implantation for Palestinian children and medical care to Syrian victims, 
and has many medical breakthroughs. 


A one-sided conference as planned only serves to fuel the growing unease that Jewish 
students feel on college campuses. Having children of my own who will be applying to 
college will give me pause about where my children can feel safe. | request that the 


UNC-R8-0001141 


conference as scheduled be cancelled until a balanced discussion on the topic can be take 
place. 


Sincerely, 


(b)(6); (b)(7)(C) 


UNC-R8-0001142 


Message 


From: (b)(6); (6)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EB66FOOE2DCE41B59D9527ABB14CD4AB1 (b)(6); (b)(7)(C) 
Sent: 4/20/2019 7:31:42 AM 
To: Thakker, Dhiren R [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=b206334646f5470a9642fab503f68973-Dhiren R Th]; Collins} (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=dc36030f767143099d0eac81fc32 7472! (b)(6); (b)\(7)(C) 
Subject: Re: Message from} —_(b)(6); (O)(7)(C) —Jand|  (b)(6); (b)(7)(C) 


Dhiren, 
Thank you for your great response and for championing the culture of inclusion we all support. 


Hope you get some time to relax this weekend! 


From: Dhiren Thakker <dhiren_thakker@unc.edu> 
Date: Friday, April 19, 2019 at 2:40 PM 


5 (b)(6); (b)(7)(C) 
Subject: FW: Message from (b)(6); (0)(7)(C) and (b)(6); (0)(7)(C) 


| thought | would share this email exchange with you. 
Dhiren 


DHIREN R. THAKKER, PHD 

INTERIM DEAN and JOHN A. AND MARGARET P. MCNEILL, SR. DISTINGUISHED PROFESSOR 
INTERIM DIRECTOR, ESHELMAN INSTITUTE FOR INNOVATION 

dhiren thakker@uncstu | 919-966-1122, Redacted {cell) 


UNC ESHELMAN SCHOOL OF PHARMACY 


Campus Box{ (b)(6): 
100C Beard Hall | 301 Pharmacy Lane 
Chapel Hill, NC 27599-7355 


OOO 


pharmacy.unc.edu 


Advancing medicine for upe 


From: (b)(6); (b)(7)(C) 


Date: Friday, April 19, 2019 at 11:33 AM 
kk 


Dr. Thakker: 


Thank you for hearing our concerns and for taking action to push back against this show of anti-semitic 
biggotry. We are reassured that the School of Pharmacy is aligned with our values concerning this matter. 


UNC-R8-0001143 


We look forward to seeing you and visiting the school in the future. 


(b)(6); (6)(7)(C) 


From: Thakker, Dhiren R 


Sent: Friday, April 19, 2019 11:10 AM 
To: eer ON) ] 


Subject: Re: Message from|__(6)(6): (&)(7)(C) and} —_(b)(6); ()(7(C) 
Dear} (©)(6);)@7)(C)_ Jang —_(©)(6); OC) 


It was such a pleasure meeting you both and discussing with you the evolution and growth of the School that 
we all love. | hope you will visit us at the School so that you get to see the education, research, practice, and 
global engagement mission of the School in greater depth. 


Regarding the symposium on Gaza, | have watched the video, and found it to be disturbing, repugnant, anti- 
Sematic. | and everyone in the School condemn such behavior. | have spoken to one of the organizers of the 
symposium,[ ___@0:®00 __| He shared with me that there were 10 presentations, providing both sides of 
the issues in that region, but that he and other organizers were surprised and shocked when the rapper 
started his anti-Semitic performance, and were literally frozen into inaction. He also indicated that the part of 
the video that shows audience participating with the rapper is doctored. Having said that, | have withdrawn 
sponsorship of the symposium and asked that our School’s name not be associated with the event. | have so 
communicated in an email to our students, faculty, staff, and alumni and friends. 


Please feel free to call me if you wish to discuss this matter further. 
Best Regards 


Dhiren 


DHIREN R. THAKKER, PHD 

INTERIM DEAN and JOHN A. AND MARGARET P. MCNEILL, SR. DISTINGUISHED PROFESSOR 
INTERIM DIRECTOR, ESHELMAN INSTITUTE FOR INNOVATION 

dhiren_thakker@unc.edu | 919-966-1122, Redacted {cell) 


UNC ESHELMAN SCHOOL OF PHARMACY 
Campus Box 7355 

100C Beard Hall | 301 Pharmacy Lane 
Chapel Hill, NC 27599-7355 


f BY Bind ci 


pharmacy.unc.eda 
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From: (b)(6); (b)(7)(C) 


Date: Thursday, April 18, 2019 at 8:52 PM 


UNC-R8-0001144 


To: Dhiren Thakker <dhiren_thakker@unc.edu> 


Subject: Message from (b)(6); (0)(7)(C) and} —(b)(6); (b)(7)(C) 


Dear Dean Dhiren Thakker: 


We enjoyed chatting with you after Saturday's Pharmacy Awards Ceremony. The School! of 
Pharmacy has grown considerably since [8887 braduation when as my 


professor. You are presiding over quite an impressive institution! 


We are moved to reach out to you after becoming aware of a disturbing symposium sponsored in part 
by the UNC School of Pharmacy. | encourage you to watch this alarming video. (Please copy and 
paste the link to your browser. ): 

https:/Awww. youtube.com/watch?v=LW-coQd37- 
k&feature=player_embedded&fbclid=lwAR2081kGJjvoenOs3v3KkgAWGyqZzY o8klsahF d9sd23pZW 
YiRsOYgSSGhs 


Clearly the purpose of this symposium was to foment Jew hatred and further indoctrinate 
impressionable students. The undercover video reveals dangerous attitudes similar to those that 
preceded Hitler's Germany. Today anti-semitism is pushed by Islamic groups, taught by left-leaning 
academics, then enabled by the administration, campus police and local media. Though we cherish 
our years at UNC, we cannot understand how the School of Pharmacy would support such a 
deplorable event. Please understand that when the sensibilities and moral values of alumni are 
continually insulted, it becomes impossible to justify further financial support to their alma mater. 


ABC News reports that some of the departments that initially sponsored the event have disavowed 
the symposium and have rescinded financial support. We would very much appreciate a response to 
let us Know where the UNC Eshelman School of Pharmacy stands on this issue. 


Sincerely, 


(b)(6); (b)(7)(C) 


UNC-R8-0001145 


Message 
From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=DC36030F767143099D0EAC81FC327472] (b)(6); (b)(7)(C) 
Sent: 4/20/2019 6:15:49 AM 


To: Thakker, Dhiren R [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b206334646f5470a9642fab503f68973-Dhiren R Th] 
Cc: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=eb66f00e2dce41b59d9527abb14cd4ab} (b)(6); (b)(7)(C) 


Subject: RE: Message from| _(b)(6); (0)(7)(C)_— and —_(b)(6); (b)(7)(C) 


Thanks for sharing this (b)(6); (0)(7)(C) 
(b)(6); (b)(7)(C) in the new curriculum. Very helpful to know. 


Happy Easter! © 


(b)(6); (b)(7)(C) 


From: Thakker, Dhiren R <dhiren_thakker@unc.edu> 
Sent: Friday, April 19, 2019 2:41 PM 


To (b)(6); (b)(7)(C) 
Subject: FW: Message fro (b)(6); (b)(7)(C) and (b)(6); (b)(7)(C) 


| thought | would share this email exchange with you. 


Dhiren 


DHIREN R. THAKKER, PHD 

INTERIM DEAN and JOHN A. AND MARGARET P. MCNEILL, SR. DISTINGUISHED PROFESSOR 
INTERIM DIRECTOR, ESHELMAN INSTITUTE FOR INNOVATION 

dhiren thakker@unc.edu | 919-966-1122, Redacted (cell) 


UNC ESHELMAN SCHOOL OF PHARMACY 
Campus Box 7355 

100C Beard Hall | 301 Pharmacy Lane 
Chapel Hill, NC 27599-7355 


GOOO 


ee YR YUN | weueiaaad cena 
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From: 
Date: Friday, April 19, 2019 at 11:33 AM 
To: Dhiren Thakker <dhiren thakker@unc.edu> 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


Dr. Thakker: 


UNC-R8-0001146 


Thank you for hearing our concerns and for taking action to push back against this show of anti-semitic 
biggotry. We are reassured that the School of Pharmacy is aligned with our values concerning this matter. 


We look forward to seeing you and visiting the school in the future. 


(b)(6); (6)(7)(C) 


From: Thakker, Dhiren R 
Sent: Friday, April 19, 2019 11:10 AM 


To: (b)(6); (o)(7)(C) 
Subject: Re: Message fro (b)(6); (b\7MC)_—Jand] —(by(6); (by(7(C) 
Dear} (6)(6); (07) faNd] (&V6); (o7(C) 


It was such a pleasure meeting you both and discussing with you the evolution and growth of the School that 
we all love. | hope you will visit us at the School so that you get to see the education, research, practice, and 
global engagement mission of the School in greater depth. 


Regarding the symposium on Gaza, | have watched the video, and found it to be disturbing, repugnant, anti- 
Sematic. | and everyone in the School condemn such behavior. | have spoken to one of the organizers of the 
symposium,[ __®@:©@© _] He shared with me that there were 10 presentations, providing both sides of 
the issues in that region, but that he and other organizers were surprised and shocked when the rapper 
started his anti-Semitic performance, and were literally frozen into inaction. He also indicated that the part of 
the video that shows audience participating with the rapper is doctored. Having said that, | have withdrawn 
sponsorship of the symposium and asked that our School’s name not be associated with the event. | have so 
communicated in an email to our students, faculty, staff, and alumni and friends. 


Please feel free to call me if you wish to discuss this matter further. 
Best Regards 


Dhiren 


DHIREN R. THAKKER, PHD 

INTERIM DEAN and JOHN A. AND MARGARET P. MCNEILL, SR. DISTINGUISHED PROFESSOR 
INTERIM DIRECTOR, ESHELMAN INSTITUTE FOR INNOVATION 

dhiren thakker@unc.edu | 919-966-1122, SRedacted cell) 


UNC ESHELMAN SCHOOL OF PHARMACY 
Campus Box 7355 
100C Beard Hall | 301 Pharmacy Lane 


UNC-R8-0001147 


Dear Dean Dhiren Thakker: 


We enjoyed chatting with you after Saturday's Pharmacy Awards Ceremony. The School of 
Pharmacy has grown considerably since (08), braduation whenl ©: ©1010) — was my 


professor. You are presiding over quite an impressive institution! 


We are moved to reach out to you after becoming aware of a disturbing symposium sponsored in part 
by the UNC School of Pharmacy. | encourage you to watch this alarming video. (Please copy and 
paste the link to your browser.): 

httos:/Awww. youtube.com/watch?v=LW-coQd37- 


YiRsOYqgSSGhs 


Clearly the purpose of this symposium was to foment Jew hatred and further indoctrinate 
impressionable students. The undercover video reveals dangerous attitudes similar to those that 
preceded Hitler's Germany. Today anti-semitism is pushed by Islamic groups, taught by left-leaning 
academics, then enabled by the administration, campus police and local media. Though we cherish 
our years at UNC, we cannot understand how the School of Pharmacy would support such a 
deplorable event. Please understand that when the sensibilities and moral values of alumni are 
continually insulted, it becomes impossible to justify further financial support to their alma mater. 


ABC News reports that some of the departments that initially sponsored the event have disavowed 
the symposium and have rescinded financial support. We would very much appreciate a response to 
let us know where the UNC Eshelman School of Pharmacy stands on this issue. 


Sincerely, 


(b)(6); (b)(7)(C) 


UNC-R8-0001148 


Message 


From: [ne oxrnc)__—| (b)(7)(C) {/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=F678854EDC994AC6981123COBAD4B2C0-{ (b)(6); (b)(7)(C) 
Sent: 6/14/2019 9:52:17 AM 


To: (b)(6); (6)(7)(C) 


cc: akker, Dhiren R [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b206334646f5470a9642fab503f68973-Dhiren R Th] 
Subject: RE: Gillings Gaza conference 


Good morning, |(b)(6); (6)(7)(C) 


| hope you are doing well and will have time to enjoy this beautiful day. | want to thank you for following up on the 
report for the Gaza Conflict conference and apologize for our delayed reply. 


Dean Thakker and | were discussing the need for a wider response to the Gaza Conference and to you in particular, 
when your email arrived on June 5". That same day he met with the conference organizers to review and discuss their 
prepared report. Dean Thakker expected he would be able to read all the material written on the subject and respond to 
you within a few days, unfortunately he was not able to make that happen. 


| want you to know that you are on the dean’s mind and he is aware he owes you a thoughtful and honest reply. He has 
carved out time this weekend to read the material and he will send you an email. He would also like to speak with you if 
you are open to it. We can schedule a call or visit, whichever you prefer, in the coming weeks. 


Please know that this matter is never far from the dean’s thoughts and we appreciate your ongoing commitment to it 
and to the UNC Eshelman School of Pharmacy. 


Kind regards, 
aX), 
From: (b)(6); (b)(7)(C) 


Sent: Wednesday, June 5, 2019 8:53 AM 


To: (b)(6); ()(7)(C) 


Subject: Re: Gillings Gaza conference 


Hi | 


What has happened to the President’s report on the Gillings Gaza conference? | have not received anything. Was it ever 
released, or has the whole thing been swept under the rug? 


Thanks, 


(b)(6); (b)(7)(C) 


Sent from Yahoo Mail for iPad 


On Tuesday, May 14, 2019, 4:01 PM, (b)(6); (b)(7)(C) wrote: 


Oh my! | hope your procedure was not too uncomfortable. Sounds good, | will look forward to your call in the morning. 


Have a restful evening. 


(b)(6); (6)(7)(C) 


UNC-R8-0001149 


From: (6)(6); (6)(7)(C) 


Sent: Tuesday, May 14, 2019 3:55 PM 


To: (b)(6); (b)(7)(C) 


Subject: Re: Gillings Gaza conference 


Thank you for contacting me. | was (b)(6); (b)(7)(C) when you called this morning! | will get back to you 


tomorrow. 


Sent from Yahoo Mail for iPad 


On Tuesday, May 14, 2019, 12:40 PM, (b)(6); (b)(7)(C) wrote: 
Dear} — ()(6); (0)(7)(C) 


Dean Thakker wants to thank you for taking the time to write him outlining your concerns surrounding the 
recent Gaza Conference. He would like to speak with you and address your concerns. We apologize that he has 
not responded to your email and follow up call on Friday afternoon in a timely fashion. That is not Dean 
Thakker’s normal working style, particularly on a subject as important as this. 


I tried to reach you by phone this morning when I phoned and thought email might be better. If there is a more 
convenient time when you can be reached, I will be happy to try again. If you prefer that I send you some times 
when the dean is available, I can do that as well. 


We look forward to connecting with you and finding a mutually convenient time for you and Dean Thakker to 
talk. 


Thank you for your patience. 


Warm regards, 


(b)(6); ()(7)(C) 


UNC ESHELMAN SCHOOL OF PHARMACY 
Campus Box 7355 
100D Beard Hall | 301 Pharmacy Lane 


UNC-R8-0001150 


Chapel Hill, NC 27599-7355 


A U N C ESHELMAN SCHOOL 
Sn WA Ne |) OF PHARMACY 


Advancing medicine for life 


From: (b)(6); ()(7(C) 


Sent: Thursday, April 25, 2019 3:59 PM 
To: Thakker, Dhiren R <dhiren_thakker@unc.edu> 


Subject: Gillings Gaza conference 


Dear Dr Thakker, 


You were one of my professors when I was at UNC. I was one of the (b)(6); (0)(7(C) pharmacy 
graduates. I graduated from UNC in (b)(6); (o\(7)(C) 


Your email response to| (66): (07XC) fame to me through the local Jewish community, even through your listed 
recipients includes alumni. A pharmacy colleague confirmed that she did not receive it either. 


I was most distressed to learn about the Gaza conference and that the School of Pharmacy was a cosponsor. I 
called the Gillings dean’s office a week before the event to voice my concerns, and I wrote to the Boards of 
Governors/Trustees and the (acting) presidents of UNC and Duke, but their responses touted “freedom of 
speech”. Freedom of speech should never be a license for hateful speech. I applaud you for withdrewing your 
sponsorship. 


Ifind| _©@:®@ —_|responses unacceptable. It was clear before the conference, to those of us familiar 
with antisemitism, that the speakers were chosen for their well-known antilsrael bias and that the conference 
was intended as a legitimized antisemitic event. [___»@:®m@__Jand the organizers were “frozen into 
inaction” for the duration of the “concert”, for the duration of the evening, for the duration of the conference, 
and ever since! This from people responsible for shaping impressionable minds? 


The video of the conference was only one unacceptable aspect of the conference. Two more examples: a 
speaker refused to answer a question posed by a Jewish student or even talk to her after the session; the posters 
on display glorified terrorism. If I were a Gazan, I would be angry, too, as the conference showed that Gaza is, 
in fact, a failed entity, it’s biggest and proudest exports being hatred and terror, 


UNC-R8-0001151 


I await the “full report of the symposium” you mention in your email, and also information on 
accountability. Until the university administration holds people fully accountable and takes firm and definitive 
action, there will be more incidents and other minority groups will be targeted, too. 


Sincerely, 


(b)(6); (b)(7)(C) 


Sent from Yahoo Mail for iPad 


UNC-R8-0001152 


Message 


From: (b)(6); (0)(7)(C) {/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


FYDIBOHF235PDLT)/CN=RECIPIENTS/CN=F678854EDC994AC6981123COBAD4B2C0-| (b)(6): (OY) 
Sent: 6/14/2019 8:40:33 AM 


To: Thakker, Dhiren R [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b206334646f5470a9642fab503f68973-Dhiren R Th] 


Subject: FW: Gillings Gaza conference - (b)(6): (b)(7)(C) 
Importance: High 


Dhiren, 


After meeting with {b)(6); and his associate and reading the report, do you have what you need to prepare a response 


tq_(b)(6); (&)(7(C)_ P We have not responded to her June 5 email. 
(b)(6); 
(hVi7ViC\ 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, June 5, 2019 10:20 AM 
To: Thakker, Dhiren R <dhiren_thakker@unc.edu> 
Subject: FW: Gillings Gaza conference 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, June 5, 2019 8:53 AM 


To: (b)(6), (b)(7)(C) 


Subject: Re: Gillings Gaza conference 


HiL_©16). | 


What has happened to the President’s report on the Gillings Gaza conference? | have not received anything. Was it ever 
released, or has the whole thing been swept under the rug? 


Thanks, 


(b)(6); ()(7)(C) 


Sent from Yahoo Mail for iPad 


On Tuesday, May 14, 2019, 4:01 PM (b)(6); (6)(7)(C) vrote: 


Oh my! | hope your procedure was not too uncomfortable. Sounds good, | will look forward to your call in the morning. 


Have a restful evening. 


(b)(6); 
i AVarAvima’ 


From (b)(6); (6)(7)(C) 


Sent: Tuesday, May 14, 2019 3:55 PM 


To (b)(6); (b)(7)(C) 


Subject: Re: Gillings Gaza conference 


UNC-R8-0001153 


Dear {b)(6); (b)(7(C) 


Thank you for contacting me. | was having a root canal procedure when you called this morning! | will get back to you 
tomorrow. 


(b)(6); 
fisk@rati mat 
Sent from Yahoo Mail for iPad 


On Tuesday, May 14, 2019, 12:46 PM (b)(6); (b)(7)(C) wrote: 
Dear] (b)(6); (b)(7)(C) 


Dean Thakker wants to thank you for taking the time to write him outlining your concerns surrounding the 
recent Gaza Conference. He would like to speak with you and address your concerns. We apologize that he has 
not responded to your email and follow up call on Friday afternoon in a timely fashion. That is not Dean 
Thakker’s normal working style, particularly on a subject as important as this. 


I tried to reach you by phone this morning when I phoned and thought email might be better. If there is a more 
convenient time when you can be reached, I will be happy to try again. If you prefer that I send you some times 
when the dean is available, I can do that as well. 


We look forward to connecting with you and finding a mutually convenient time for you and Dean Thakker to 
talk. 


Thank you for your patience. 


Warm regards, 


(b)(6); (b)(7)(C) 


UNC ESHELAMAN SCHOOL OF PHARMACY 
Campus Box 7355 

100D Beard Hall | 301 Pharmacy Lane 

Chapel Hill, NC 27599-7355 


UNC-R8-0001 154 


UNC ESHELMAN SCHOOL 
E> 6/7 a “4 OF PHARMACY 


Advancing medicine for life 


From: (b)(6); (6)(7)(C) 
Sent: Thursday, April 25, 2019 3:59 PM 


To: Thakker, Dhiren R <dhiren_thakker@unc.edu> 
Subject: Gillings Gaza conference 


Dear Dr Thakker, 


You were one of my professors when I was at UNC. I was one of the (b)(6); (o\(7(C) pharmacy 
graduates. I graduated from UNC (b)(6); (\(7(C) 


Your email response to }(®)6); (6)(7(C) | came to me through the local Jewish community, even through your listed 
recipients includes alumni. A pharmacy colleague confirmed that she did not receive it either. 


I was most distressed to learn about the Gaza conference and that the School of Pharmacy was a cosponsor. I 
called the Gillings dean’s office a week before the event to voice my concerns, and I wrote to the Boards of 
Governors/Trustees and the (acting) presidents of UNC and Duke, but their responses touted “freedom of 
speech”. Freedom of speech should never be a license for hateful speech. I applaud you for withdrewing your 
sponsorship. 


I find, 6:0 __|responses unacceptable. It was clear before the conference, to those of us familiar 


with antisemitism, that the speakers were chosen for their well-known antilsrael bias and that the conference 
was intended as a legitimized antisemitic event. [wom | and the organizers were “frozen into 
inaction” for the duration of the “concert”, for the duration of the evening, for the duration of the conference, 
and ever since! This from people responsible for shaping impressionable minds? 


The video of the conference was only one unacceptable aspect of the conference. Two more examples: a 
speaker refused to answer a question posed by a Jewish student or even talk to her after the session; the posters 
on display glorified terrorism. If I were a Gazan, I would be angry, too, as the conference showed that Gaza is, 
in fact, a failed entity, it’s biggest and proudest exports being hatred and terror, 


I await the “full report of the symposium” you mention in your email, and also information on 
accountability. Until the university administration holds people fully accountable and takes firm and definitive 
action, there will be more incidents and other minority groups will be targeted, too. 


Sincerely, 


UNC-R8-0001155 


(b)(6); (6)(7)(C) 


Sent from Yahoo Mail for iPad 


UNC-R8-0001156 


Message 


From: Thakker, Dhiren R [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b206334646f5470a9642fab503f68973-Dhiren R Th] 

Sent: 5/14/2019 6:29:22 AM 

To: Ne rece a SE Administrative Group 
FYDIBOHF235PDLT cn=Recipients/cn=f678854edc994ac6981123cObad4b2c0| (016): (07(C)_| 

Subject: Re: Gillings Gaza conference 


Please call her today and schedule a call with her. | would like to talk to her. 


Dhiren 


DHIREN R. THAKKER, PHD 

INTERIM DEAN and JOHN A. AND MARGARET P. MCNEILL, SR. DISTINGUISHED PROFESSOR 
INTERIM DIRECTOR, ESHELMAN INSTITUTE FOR INNOVATION 

dhy'en thakker@une.edu | 919-966-1122, Redacted {cell) 


UNC ESHELMAN SCHOOL OF PHARMACY 
Campus Box 7355 

100C Beard Hall | 301 Pharmacy Lane 
Chapel Hill, NC 27599-7355 


GOO 


pharmacy.unc.edu 


toca nate HOC! 
TINA. | oownstane 


Adtvansing madicioe Jor ups 


Fe 


From: (b)(6); (0)(7)(C) 


Date: Monday, May 13, 2019 at 4:30 PM 
To: Dhiren Thakker <dhiren_thakker@unc.edu> 
Subject: FW: Gillings Gaza conference 


Dean Thakker 


(b)(6); (b)(7(C)_ |left a voicemail message late Friday afternoon, May 10. She said she never heard from you in response to 
her 4/25 email (below) and did not receive your email to the Alum. | shared this info with] (6)(6); |so she could check the 


list. 
She did remark in her email that we have no trouble reaching her when asking for money, but with something like this 


the email did not reach her. Her number is| — (b)(6); ()(7)(C) 


Thank you. 
OX). 
From: (b)(6); (b)(7)(C) 
Sent: Thursday, April 25, 2019 3:59 PM 
To: Thakker, Dhiren R <dhiren_thakker@unc.edu> 


Subject: Gillings Gaza conference 


Dear Dr Thakker, 


UNC-R8-0001157 


You were one of my professors when | was at UNC. | was one of the (b)(6); (b)(7)(C) pharmacy graduates. | 
graduated from UNC (b)(6); (b)(7)(C) 


Your email response to}(b)(6); (b)(7)(C) Fame to me through the local Jewish community, even through your listed recipients 
includes alumni. A pharmacy colleague confirmed that she did not receive it either. 


| was most distressed to learn about the Gaza conference and that the School of Pharmacy was a cosponsor. | called the 
Gillings dean’s office a week before the event to voice my concerns, and | wrote to the Boards of Governors/Trustees 
and the (acting) presidents of UNC and Duke, but their responses touted “freedom of speech”. Freedom of speech 
should never be a license for hateful speech. | applaud you for withdrewing your sponsorship. 


| find responses unacceptable. It was clear before the conference, to those of us familiar with 
antisemitism, that the speakers were chosen for their well-known antilsrael bias and that the conference was intended 
as a legitimized antisemitic event.|  o@:.0mo | and the organizers were “frozen into inaction” for the duration of 
the “concert”, for the duration of the evening, for the duration of the conference, and ever since! This from people 
responsible for shaping impressionable minds? 


The video of the conference was only one unacceptable aspect of the conference. Two more examples: a speaker 
refused to answer a question posed by a Jewish student or even talk to her after the session; the posters on display 
glorified terrorism. If | were a Gazan, | would be angry, too, as the conference showed that Gaza is, in fact, a failed 
entity, it’s biggest and proudest exports being hatred and terror, 


I await the “full report of the symposium” you mention in your email, and also information on accountability. Until the 
university administration holds people fully accountable and takes firm and definitive action, there will be more incidents 
and other minority groups will be targeted, too. 


Sincerely, 
(b)(6); (b)(7)(C) 


Sent from Yahoo Mail for iPad 


UNC-R8-0001158 


Message 


From: Thakker, Dhiren R [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=b206334646f5470a9642fabS03f68973-Dhiren R Th] 

Sent: 6/18/2019 10:37:16 AM 

To: LO OOOMO fo =ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=f678854edc994ac6981123cObad4b2c0{ (by6), ON7C)_| 

Subject: Re: The Center for Middle East and Islamic Studies’ website (dated May 13, 2019) INACCURATE summary of the 


conference proceedings for “Conflict over Gaza” held on March 22-24, 


Dear | (0)(6),_ 


| would very much like to meet with you. | don’t want you to feel constrained about taking up my time; it is very 
important that | meet with you and discuss this very difficult issue. While | can’t undo what happened, | want to share 
with you how we as a School will conduct due diligence on any request for sponsorship of a conference or an event. | 
would also welcome any thoughts and suggestions you may have for me. 


(0X8). \will arrange for us to meet as soon as you are able to make time. 


Best Regards 


Dhiren 


DHIREN R. THAKKER, PHD 
INTERIM DEAN and JOHN A. AND MARGARET P. MCNEILL, SR. DISTINGUISHED PROFESSOR 
INTERIM DIRECTOR, ESHELMAN INSTITUTE FOR INNOVATION 

dhiren thakker@unc.edu | 919-966-1122, Redacted (cell) 


UNC ESHELMAN SCHOOL OF PHARMACY 
Campus Box 7355 

100C Beard Hall | 301 Pharmacy Lane 
Chapel Hill, NC 27599-7355 


> ¥ Th) 7g? . RSRERMAR SCHOGL 
HINA, | « 


QF PHASMACY 


Advancing medicine for life 


From: (b)(6); (b)(7)(C) 


Date: Tuesday, June 18, 2019 at 9:15 AM 


Tf LO =~ 
Cc: Dhiren Thakker <dhiren_thakker@unc.edu> 
Subject: Fw: The Center for Middle East and Islamic Studies’ website (dated May 13, 2019) INACCURATE 


summary of the conference proceedings for “Conflict over Gaza” held on March 22-24, 


Hi] OC). 
| am forwarding correspondence (2 letters) that was sent to UNC administration, responding to the “official” report 


(dated March 13, 2019) on the Gaza conference. You may have heard that the Dept of Education has opened an 
investigation into the conference and its misuse of federal funds (today’s local newspapers, NPR). 


UNC-R8-0001159 


| would be happy to meet with Dean Thakker, though | hate to take up his time when it seems that higher powers are 
being forced, finally, to address the problem. 


Please note that the Gaza conference is one of 3 gathering of similar nature held this year at UNC/Orange County, and 
linked to Gillings. 


Best regards, 
(b)(6); (b)(7)(C) 


Sent from Yahoo Mail for iPad 


On Tuesday, June 18, 2019, 12:02 AM (b)(6); (6)(7)(C) wrote: 
Ore), 


Below and attached is the correspondence | just sent minutes ago to the UNC officials involved in or overseeing the UNC 
“Conflict over Gaza” conference. 


Please do share this with Dean Thakker. 
Thank you for all your support. 
Best 


(b)(6); (b)(7)(C) 


From|__ ve) XTC) 

Sent: Monday, June 17, 2019 11:45 PM 
es 

Cc: raymond_farrow@unc.edu; asdean@unc.edu; Bob_Blouin@unc.edu{_ OG. OXMMC)——_ 


Subject: The Center for Middle East and Islamic Studies’ website (dated May 13, 2019) INACCURATE summary of the 
conference proceedings for “Conflict over Gaza” held on March 22-24, 


(XO): KTAC) 


Raymond Farrow, Interim UNC Chief Global Officer, Associate Provost for Global Affairs, 


raymond_farrow@unc.edu 


(b)(6); (6)(7)(C) 


UNC-R8-0001160 


Robert A Blouin, UNC CH Provost and Executive Vice Chancellor, Bob Blouin@unc.edu 
Kevin Guskiewicz, UNC CH Chancellor, c/o Chief of Staff amy hertel@unc.edu 


Dear academic executives at UNC-CH: 


The Center for Middle East and Islamic Studies’ website (dated May 13, 2019) provides its summary 
of the conference proceedings about “Conflict over Gaza” held on March 22-24, 2019 


(https://mideast.unc.edu/conflict-over-gaza-conference-report). 


You state that the conference provided “sober, scholarly perspectives on difficult issues.” You further 
state that the “controversial nature [of the subject matters] is part of what makes them important for 
scholarly study and debate.” You further state “the conference organizers took care to approach this 
controversial subject in a responsible way that incorporated expertise and multiple scholarly 
perspectives.” 


| attended the conference and found the reality to be anything but what you profess. Your statement 
tells me your leaders were not watching what was going on, but rather about what you considered to 
be allegedly thoughtful preparations. 


The conference was, pure and simple, an exercise in Israel bashing. The speakers addressed only 
the plight of the Palestinian citizen, which we all agree is true and abysmal. But not a single pro-Israel 
academic served on the conference panel, which | took as purposeful. No attempt was made to 
explain why Israel is forced to act as it does. Why was not a single speaker from the Carolina Center 
for Jewish Studies on your panel? 


At no time did any conference speaker address the real elephant in the room, mainly the Hamas 
leadership. Only one young Rotary Peace Fellow from Gaza reminded the audience when asked a 
pointed question, “Remember, | have to return there.” No one was willing to speak about the Hamas 
leadership keeping monies for itself, using foreign aid to pay for terrorists, and paying them to the 
exclusion of its own civil servants. No one spoke about Hamas indiscriminately sending hundreds of 
rockets into Israel for the purpose of wantonly killing any civilian present. No one spoke about 
sending incendiary balloons to Israel to torch habitable farms needed for food and livestock. No one 
spoke about the tunnel building to create terror and abduct Israeli citizens. No one addressed Hamas 
torturing its own dissidents. Basically, you chose speakers unwilling to address the subject of the 
Hamas leadership’s crimes against humanity. That is academic dishonesty on your leadership’s part. 
That is your responsibility as the conference organizers/overseers. 


Attached please find the letter of March 26 that | sent both to Duke and UNC’s presidents/chancellors 
and respective Board of Trustees chairs about the Gaza conference. My letter cited verbatim the 
language your speakers professed: “Israel ... bomb[s] the crap out of the place,” “Israel has put Gaza 
on a diet. Calculates the bare number of calories needed for subsistence and provides food at that 
level.” That is not an academic conference. Is it yours? | hope not. In essence, the meeting was an 
ugly, dehumanizing invective laced with many of today’s and yesteryear’s common anti-Semitic 
canards. 


UNC-R8-0001161 


During the morning session, | sciee| _sueniate _ Fecek the “right of return” for the 800,000 Jews 
the Arab countries expelled after 1948° A colleague who sat close to the stage heard her talk off the 


microphone and tell other speakers that she wasn't interested in answering the question, which she 
did not. What she did reply was said with a most audible disgust — and off point. 


Even more to my surprise was that a short time later, one of the conference organizers, seeing that | 
was tape-recording the conference, asked me to stop, and then sat behind me for the next half hour 
to ensure that | indeed was not taping the proceedings. (Someone thought this person was Le). ] 

A short time later it was announced formally from the podium that all taping was forbidden. 


| missed the opening session the night before where the rapper engaged the conference attendees to 
publically help him sing anti-Semitic songs. Can you truthfully say you had no idea of what his content 
might be? After all, you did hire him and knew his bio? Or is your group inept? 


Your website describes the conference in unrealistic, overly gratuitous congratulatory tones using the 
highest possible standards for dealing with a contentious academic subject. If so, you may wish to 
consider why your fellow deans of your School of Law and School of Government later asked to have 
their names removed from your website and the monies back for supporting your program. That is 
unique in my 50 years in academia, and | suspect unique in your experience also. 


We all agree that academic freedom is critical in a university, and it is crucial to address tough 
subjects. But then let’s tackle them with academic rigor. Many books are available about best 
practices. Follow them. Transparency is critical. Be open and allow tape-recording. Publish the 
proceedings or at least have them videotaped and available for anybody to see at any time. Stand 
behind your words. 


Sincerely, 


(b)(6), (6)(7)(C) 


UNC-R8-0001162 


Message 


From: Bowen, Gary L [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=702ce6a219a74b0abe72a66bbb665d97-Gary L Bowe] 


Sent: 4/15/2019 1:16:54 PM 


To: (b)(6); (b)(7)(C) 
Subject: Re: Ami on the Move: Open Anti-Semitism At UNC And Duke Conference 


Thanks. Gary 


Gary L. Bowen, PhD, ACSW 

Dean & Kenan Distinguished Professor 

Fellow, American Academy of Social Work and Social Welfare 
University of North Carolina at Chapel Hill 

School of Social Work 

325 Pittsboro Street 

Chapel Hill, NC 27599-3550 

glbowen@email.unc.edu 

919-962-6542 


From (b)(6); (b)(7)(C) 

Date: Monday, April 15, 2019 at 1:11 PM 

To: "Bowen, Gary L" <glbowen@email.unc.edu> 

Subject: Fw: Ami on the Move: Open Anti-Semitism At UNC And Duke Conference 


Gary, 
(b)(6): lis one of our alums. Wanted you to see my response to her. 


----- Forwarded Message ----- 


Fron: (b)(6); (b)(7)(C) 
To: (b)(6); (b)(7)(C) 


Sent: Monday. April 15, 2019, 12:45:00 PM EDT 
Subject: Re: Ami on the Move: Open Anti-Semitism At UNC And Duke Conference 


We are horrified by this, and I'm sending you the email that|)©).| sent to faculty and staff yesterday. Please let me know if you want to 
discuss. 


All, 


I stand firmly with several other senior leaders and deans on this campus in publicly denouncing the anti-Semitic performance during 
the Conflict Over Gaza Conference. which was held on March 22-24, 2019 at the FedEx Global Education Center. I was not in 
attendance but [ strongly condemn the language and behavior shown in the video of events at the conference. especially the 
performance by Tamer Nafar. a Palestinian rapper and social activist. This is anti-Semitism and hate. 


https://m.youtube.com/watch?v=W wiiHhIb3R8 


Most unfortunately, the School of Social Work was a co-sponsor of this event. which was described to me in the following way when 
I received the funding request on October 15, 2018 (see below from Professor| 08). | Many other Schools and Units on campus 


were also co-sponsors. I was even more engaged when I received a note of thank vou from the co-sponsors noting that “over 450 
people attended the conference over the weekend and engaged in dialogue to build understanding related to the Gaza Strip.” No 
accountability at all for what happened that weekend! 


UNC-R8-0001163 


I have made two requests of Professot (b)(6); (b)(7)(C) Center for Middle East and Islamic Studies. First, that the School 
of Social Work be removed from the list as a co-sponsor of the event (currently online). Second. that our $500 be returned, 


I apologize to you for associating our School with this event. Also. please note that I will not be co-sponsoring any additional 
conferences or events on this campus unless the School of Social Work is directly involved in the planning and execution. 


Thank you. 


Dean Gary Bowen 


Dear Dean Bowen, 


I'm writing in my capacity as the (b)(6); (o)(7)(C) center at UNC. I’m requesting the financial support of the 


School of Social Work in the amount of $500 for a conference our center is organizing in spring 2019. 


We are currently in the process of working ona conference titled "Conflict over Gaza: People, Politics, and Possibilities". The purpose 
of the conference is to shed light on the current situation in the Gaza Strip in the areas of health, economy, politics, security, and 
freedom of movement (among others). The conference is scheduled to take place at the Global Education center, March 22-24, 2019. 
Attached you will find a detailed description of the conference, a breakdown of the budget, and a list of panels and speakers. 


This will be the annual conference of the Duke-UNC Consortium for Middle East Studies. which has dedicated $5.000 toward it. The 
College of Arts & Sciences has provided $7,000. I'm in the process of raising a total of $25,000-$30.000 from other units on campus. 
Funds from Social Work would be highly appreciated. 


If you have any questions regarding my request, please let me know. Thank you in advance for your consideration. 


Sincerely, 


(OV), 
On Monday, April 15, 2019, 11:28:33 AM EDT, (b)(6); (6)(7)(C) wrote: 


Sent from my iPhone 


Begin forwarded message: 


From (b)(6); (&)(7)(C) 


Date: April 14, 2019 at 1:39:13 PM EDT 


(b)(6); (b)(7)(C) 
Do you know anything about this conference? I am appalled. The School of Social Work is listed as a sponsor! 
Please check on this and get back to me. 


Thanks 


(b)(6); (b)(7)(C) 
Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (o)(7(C) 


Date: April 14, 2019 at 1:15:10 PM EDT 


To (b)(6); (o)(7)(C) 


Subject: Fwd: Ami on the Move: Open Anti-Semitism At UNC And Duke Conference 
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Sent from my iPhone 


Begin forwarded message: 


(b)(6); (b)(7)(C) 
> Fwd: 2 re: © x sm A < 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (&)(7(C) 


Date: April 13. 2019 at 11:38:47 PM EDT 


é (b)(6); (©)(7(C) 


(b)(6); (6)(7)(C) 


(b)(6); (b)(7)(C) 


ubject: Fwd: Ami on the 


ove: Open Anti-Semitism At UNC And Duke Conference 


(b)(6); (b)(7)(C) 


Begin forwarded 


WAKE UP MY FRIENDS. IF YOU ARE DONORS YOU CAN DO SOMETHING ABOUT THIS IN 
COLLEGES YOU SUPPORT. 


Not donors? Pass this along anvway. We have got to do something NOW! 


https://youtu.be/WwiHh1b3R8 


UNC-R8-0001165 


Message 


From: L_ weronrnc | (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=532d27d7e42c48f985 fab8e955c4fa67 {(0)(6), (b)(7)(C) 
Sent: 5/1/2019 8:05:11 AM 


To: (b)(6); (0)(7)(C) 


Subject: Re: Why did UNC invite an anti-Semitic speaker ? Saturday, April 27, 2019 


(b)(6); 
| know there has been a lot of discussion about the conference but | am not fully briefed on the issues so | am not able 
to give you any insights. 


Our students are in exams and so there will not be any classes underway until summer school. | did check on the DTH’s 
website and want to share with you one of the stories the students did on the issue. 
https://www.dailytarheel.com/article/20 19/04/gaza-conference-refunds-042 | 


The DTH is also on hiatus until classes resume later this summer so there may not be any coverage for awhile. 


If | learn anything else | will reach out to you. 
Best, 
Susan King 


SUSAN KING 

Dean, John Thomas Kerr Distinguished Professor 

UNC School of Media and Journalism 

117 Carroll Hall, Campus Box #3365, Chapel Hill, NC 27599 
susanking@unc.edu | 919.962.1204 


From (b)(6); (b)(7)(C) 
Date: Tuesday, April 30, 2019 at 7:02 PM 


To: Susan King <kingsr@email.unc.edu> 
Subject: FW: Why did UNC invite an anti-Semitic speaker ? Saturday, April 27, 2019 


Dr. King, 


As a[,O@) braduate of the UNC School of Journalism, | am sending you this issue, because my 
wonderful teachers, such as [weer —_|would have jumped right on this to get the facts 
- who was responsible, and bring it all to light, none of which is being done. UNC Chancellor 
has replied that he “regrets” the incident, however, | have asked who was/is responsible and 
who paid $5,000 to this man to speak. 


Here is a dangerous situation similar to the way Hitler began in Germany, whereby most 
people might have said they “regret” such issues, and no one did anything to recognize what 
this could all become and in fact did. 


Here is something right on your campus for Journalism students to investigate. Please advise. 


Sincerely, 


UNC-R8-0001 166 


(b)(6); (b)(7)(C) 


From| HOT 

Sent: Tuesday, April 30, 2019 3:51 PM 

To: 

Subject: FW: Why did UNC invite an anti-Semitic speaker ? Saturday, April 27, 2019 


| have followed up asking what, if anything was done about the individuals who arranged the 
event and paid the person $5,000. 


From: Chancellor [mailto:chancellor@unc.edu] 


Sent: Tuesday, April 30, 2019 3:03 PM 
To:|__(6)(6); (&)(7)(C) 
Subject: RE: Why did UNC invite an anti-Semitic speaker ? Saturday, April 27, 2019 


Dear} —(©)(6); (6)(7)(C) 


Thank you for taking the time to contact me regarding your concerns about the Conflict over Gaza 
conference. Carolina’s great traditions include a deep and abiding respect for academic freedom and 
the open exchange of ideas. We have a responsibility to create a welcoming and inclusive 
environment that fosters civil discourse. 


The inflammatory language used by the musical performer, however, did not represent the spirit of 
scholarship at the conference. Many people on campus, myseif inchided, were offended by the lyrics 
and regret the hurt they caused. Leaders of UNC Global and the Center for Middle East and Islamic 
Studies stand firmly with me in absolute rejection of anti-Semitism. 


Thank you again for writing. 


Sincerely, 


Kevin M. Guskiewicz 
Interim Chancellor 


From: (b)(6); (b)(7)(C) 


Sent: Sunday, April 28, 2019 12:31 PM 
To: Chancellor <chancellor@unc.edu> 
Subject: FW: Why did UNC invite an anti-Semitic speaker ? Saturday, April 27, 2019 


From: (b)(6); (o)(7)(C) 


Sent: Saturday, April 27, 2019 3:01 PM 


UNC-R8-0001 167 


To: Observer Forum 
Subject: Why did UNC invite an anti-Semitic speaker ? Saturday, April 27, 2019 


When | read this “In My Opinion” article this morning, | was horrified ! As a UNC alumnae | 
am totally amazed the event referred to, brought in this speaker. He has clearly been seen 
and heard publicly as an Anti-Semitic Palestinian rap artist. 


Along with Duke University UNC Chapel Hill sponsored this person to present a “different 
viewpoint” on the topic, “Conflict Over Gaza — People, Politics and Possibilities.” Leading hate 
songs and getting the audience to sing along with him, “I cannot be anti-Semitic alone” the 
“speaker” went on with other dreadful lyrics as the attendees (probably students) laughed and 
cheered. 


As the writer of the article questions, why didn’t a university official put an immediate stop to 
this madness ? Who hired this terrorist in the first place, and who paid him $5,000 ? Any 
adults involved need their heads examined as well as to be fired. Frightening to the nth 
degree were the reactions of the students ! 


Statements of regret from both universities, well after the fact, are not only weak but 
outrageous. What are these two universities, respected sites of learning coming to? 


(b)(6); (b)(7)(C) Redacted 


(b)(6); (&)(7)(C) 


UNC-R8-0001168 


Message 


From: King, Susan Robinson [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=532d27d7e42c48f985fab8e955c4fa67-Susan Robin] 
Sent: 5/1/2019 8:01:34 AM 


To: (b)(6); (b)(7)(C) 
Subject: Re: Irate MJ School Alum 


Thanks}()(6);]....'ll get back to her. 
Susan 


SUSAN KING 

Dean, John Thomas Kerr Distinguished Professor 

UNC School of Media and Journalism 

117 Carroll Hall, Campus Box #3365, Chapel Hill, NC 27599 
susanking@unc.edu | 919.962.1204 


From: (b)(6); (b)(7)(C) 


Date: Tuesday, April 30, 2019 at 10:05 PM 
To: Susan King <kingsr@email.unc.edu> 
Subject: Re: |rate MJ School Alum 


Hi Susan, 


The DTH has done several stories on the controversy. 
Here’s the most recent, | think: https://www.dailytarheel.com/article/2019/04/gaza-conference-refunds-0421 


DTH has been criticized for not quoting enough Jewish voices on the controversy. So your alum may not appreciate the 
article. We are also on a publishing break right now. | am going to recommend we keep reporting about it when summer 
staff starts back May 13. It continues to be a difficult issue for the campus to grapple with, and worth asking more 
questions, whether it satisfies anyone in the end or not. 


Best, 


Sent from my iPhone 


On Apr 30, 2019, at 9:24 PM, King, Susan Robinson <kingsr@email.unc.edu> wrote: 


(b)(6); 
fi aVarAvim@a’ 


The Gaza question keeps being raised. An irate alum wrote me: 


Asa raduate of the UNC School of Journalism, | am sending you this issue, because my 


wonderful teachers, such as[___@)@)@y7(c)_—_—Jwould have jumped right on this to get the facts 


- who was responsible, and bring it all to light, none of which is being done. UNC Chancellor 
has replied that he “regrets” the incident, however, | have asked who was/is responsible and 
who paid $5,000 to this man to speak. 


UNC-R8-0001169 


Here is a dangerous situation similar to the way Hitler began in Germany, whereby most 
people might have said they “regret” such issues, and no one did anything to recognize what 
this could all become and in fact did. 


Here is something right on your campus for Journalism students to investigate. Please advise. 


Sincerely, 


(b)(6); (6)(7)(C) 


With classes over and exams in progress it is not an issue that | think faculty will “assign”. Are your editors looking into 
this? I'd like to give her some answer that might satisfy her. Let me know what you think...or a link to a DTH story 
you've already done. 


Susan 


SUSAN KING 

Dean, John Thomas Kerr Distinguished Professor 

UNC School of Media and Journalism 

117 Carroll Hall, Campus Box #3365, Chapel Hill, NC 27599 


susanking@unc.edu | 919.962.1204 


UNC-R8-0001170 


Message 


From: | ex; _|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=600d50e3acb945fa998566a19220681e[ wo.oro | 

Sent: 5/13/2019 3:49:08 PM 

To: 


cc: (b)(6); (b)(7(C) Shackelford, Douglas A. 


[Douglas Shackelford@kenan-flagler.unc.edu] 
Subject: Re: Thanks for your voicemail today, setting up a time to talk 


(OX). II appreciate the opportunity to speak with you today. As an academic, I see that I have a lot to learn from 
visionary business leaders who recover and even grow from mistakes. 


The conference report I mentioned is now online. I agree with your comment that even more important than 
words are our actions going forward. UNC's values are very much on our minds as our Mideast center makes its 
plans for the upcoming academic year. 


Sincerely, 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Monday, May 13, 2019 11:33 AM 
To 
Ce: (b)(6); (b)(7)(C) Shackelford, Douglas A. 


Subject: RE: Thanks for your voicemail today, setting up a time to talk 


[%6:©©] thanks for the discussion today and look forward to reading the report you're going to issue. A couple quick 
follow ups based on the last things we talked about: 


1 minute read on the 1982 Tylenol case study: 


-lessons-from-tylenol-crisis 


If you infuse UNC’s values into the actions and words of your broader response, you can improve both UNC’s reputation 
and regain/improve the public’s trust in it at the end of the day. Hope the report that gets issued, and perhaps more 
importantly your follow-on actions, are more “outside-in” than “inside-out.” 


Best, 
(b)(6); 
(b\(7)(C) 
From[ weno | 


Sent: Wednesday, May 8, 2019 8:52 AM 


To (b)(6); (6)(7)(C) 


Subject: Re: Thanks for your voicemail today, setting up a time to talk 


Thank you, | ()(6): ould we talk on May 13 at 10:20 a.m.? I’m at} (b)(6); (0)(7)(C) 


Sincerely, 


UNC-R8-0001171 


On May 7, 2019, at 10:05 PM, (b)(6); (6)(7)(C) wrote: 


Professor| 06.000 | | appreciated your voicemail today re: the Gaza conference. My work schedule is pretty full this 
week. Would you be able to talk on Monday or Tuesday next week? 


Best windows for me would be: Monday May 13" 9-11am, 3-4pm or Tuesday May 14"" 9-11am or 2-4pm. Could 
potentially make other times work, too. 


Thanks, 


(b)(6); (b)(7)(C) 


Redacted 


UNC-R8-0001172 


Message 


From: [_®@:@M© __][/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=600DSOE3ACB945FA998566A19220681E{ mo.o00 | 
Sent: 4/25/2019 1:34:49 PM 


To: (b)(6); (b)(7)(C) |[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=ef3c24e02edc4b7586b10aaa7bd78b95| _,(X(6). 
Subject: Re: Request for meeting 


(b)(6); | would appreciate the opportunity to discuss this with you. | have a time slot available tomorrow (Friday) at 2:30 
p.m. - would that work? 


Sincerely, 


On Apr 25, 2019, at 12:17 PM (b)(6); (b)(7)(C) wrote: 


[ ©©:@m@ |thank you very much for meeting with me last week. | appreciated the open and honest dialogue very 
much. | would like to ask a further question, however. | continue to hear that individuals involved with the 
planning and execution of the Friday night concert are insisting that the video of the performance was doctored 
to create the impression that the audience responded to the singer's invitations to participate in the offending 
song. | am told that this was stated most recently to the Council of chairs in the college. 


This continued defense of the performance is troubling to me. It is conflating and confusing two different things. 
On the one hand, as | said when we met, it is clear that the YouTube video was edited to create the impression 
that the boisterous cheering was a direct response to the offending song. This was a misleading edit. 


On the other hand, it is also absolutely true that the audience did respond cooperatively, even enthusiastically 
after a bit of time, to the invitation to participate in the singing of the song. There Is no editing issue there at all. 


People are coming away from encounters with people affiliated with the conference with the impression that 


the audience did not respond to the singer and his invitation to participate with him in the song. Whether that is 
what is intended | do not know. What | do know is that it is happening. 


This is certainly in tension with the apology and taking of responsibility that the center very appropriately 
posted on its website and the apology you extended to me last week. 


I'd appreciate the chance to touch base with you about this. 


Thank you. 


(b)(6); 
(o7MC) 


Get Outlook for Android 


From:[___»eO00 


Sent: Tuesday, April 16, 2019 7:21:32 PM 


To:} (b)(6); (b)(7)(C) 


Subject: Re: Request for meeting 


Thank you] (5)(6); ould we meet at 2:30 p.m. Thursday? 


UNC-R8-0001173 


On Apr 16, 2019, at 6:00 PM, (b)(6); (b)(7)(C) wrote: 


Hi Charles, 
Thanks for contacting me. Yes, | have lots of time on Thursday. What does you afternoon look like that day? 


XG). 
from[______ anno] 


Sent: Tuesday, April 16, 2019 5:53 PM 
To: (b)(6); (b)(7)(C) 


Subject: Request for meeting 


Dea (b)(6); (b)(7)(C) 
[read in the Daily Tar Heel and wanted to reach out to you. I am a co-director of the UNC Center for 
Middle East and Islamic Studies, and I would very much appreciate the opportunity to meet with you in person 


to apologize for events at the conference on Gaza, and to reaffirm our shared values. 


Might you be available later this week? 


Sincerely, 


OKO): OKO) 


UNC-R8-0001174 


Message 


From: (b)(6); (&)(7(C) 


Sent: 5/1/2019 5:45:25 PM 

To: [_@:@0©___ ][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=600d50e3acb945fa998566a19220681e[ 0:00 | 

Subject: Re: Statement about the anti-Semitism at the recent conference 


Dear Professor 


I am delighted to hear from you, thank you so much. I tried calling twice and leaving a voicemail, but after I 
speak for a second it asks me if I am satisfied with my message and doesn’t allow me to continue, so I'll send 
this quick email. It'd be great to talk with you. My home # is Redacted We are three hours earlier - in 
CA. 


Many thanks, 
(b)(6); (b)(7)(C) 


Dear}  (0)(6); (6)(7)(C) 


As [_»©:000©_]of the UNC Center for Middle East and Islamic Studies and one of the organizers of the recent 
conference on Gaza, I want to apologize for the comments made by the musical performer at our conference, 
and for the hurt they have caused. 


I have shared with (b)(6); ()(7)(C) how mortified 


Iam about the damage our event has caused to the university’s reputation. 


I would welcome the opportunity to speak with you about these issues, if you are willing. My number is | 0%... 


(b)(6); (b)(7)(C) 


Sincerely, 


On Apr 29, 2019, at 3:11 PM, (b)(6); (6)(7)(C) ote: 


Dear UNC Global, 

Since I hadn’t heard back from you and hadn’t seen an updated response, I thought I'd share that what the New 
York Times just did could be a model. They ran an anti-Semitic cartoon, issued an initial response, and then 
when they realized it did not address the issue properly, they re-issued a proper one and are looking into how 
the situation occurred and how it can be prevented. 


If respected organizations do not respond properly, then people with discriminatory views will feel emboldened 
and discriminatory comments will be deemed acceptable. 


Please be an upstander - put out the flames of hate rather that watch while holding a pail of water. 


UNC-R8-0001175 


With hope, 


Dear UNC Global, 


I appreciate the uncomfortable situation that you are in regarding the anti-Semitic content at the conference. The 
last paragraph of your response on your website is insufficient, as it may have been written quickly in order to 
get something up online. I have suggested a revised statement. The current one is an example of a non-apology 
(the “I regret that people were offended” type) and thus reflects poorly on the center’s morality and stance on 
hate. 


My suggestion is: 


“The Center and sponsors supported the conference as an educational opportunity to focus on the situation in 
Gaza. We were extremely disappointed by the anti-semitic comments that were recorded by the video. While 
most of the commentary made at the conference was appropriate and not discriminatory, we must acknowledge 
and condemn those comments which were wholly inappropriate and do not represent UNC Global. Anti- 
semitism is not to be tolerated.” 


This revision shows that 1) you strongly disagree with the anti-Semitic statements made, and 2) the bulk of the 
work accomplished at the conference was not discriminatory. 


The response that was published on your site is, instead, defensive and limp. 


This is the existing statement: 

“The center and sponsors supported the conference as an educational opportunity to focus on the situation in 
Gaza. While the video misconstrues the breadth of discourse that took place during the panels, UNC Global 
regrets any offense that the video and performance have had for members of the Jewish community.” 


It is defensive because it states that the video “misconstrues.” It wasn't meant to reflect the entirety of the 
conference, it is simply a compilation of the anti-Semitic parts. Attacking the video just drags your center down 
and shows a lack of support for countering anti-Semitism. 


The last part is limp. 

It addresses the effect of the discrimination (you regret that Jewish people were offended) as opposed to 
addressing the existence of the discrimination. Regretting that people were offended does not mean that you 
condemn the statements that were made. Responses such as this pacify a need for a comment without standing 
up for what is moral. In addition, the video didn’t offend. The anti-Semitic comments recorded by the video 
did. 


Finally, we all should be offended, not just “the Jewish community.” 

UNC Global didn’t make the anti-Semitic statements. UNC Global just needs to stand up and condemn them 
since they were made at the conference it co-sponsored. UNC Global should be aware of the importance of 
stamping out hate. It should seek out, not shy away from, opportunities such as this to be an upstander. 

Please consider modifying your statement so that it illustrates the integrity and responsibility that UNC Global 


has. We don’t always get things right the first time, and this can serve as a learning experience to think globally 
about the power of words - those of others and our own. 


Respectfully, 
(b)(6); (b)(7)(C) 


UNC-R8-0001176 


UNC-R8-0001177 


Message 


From: (66); YTAC) 


Sent: 5/1/2019 8:53:35 AM 

To: Farrow, Raymond Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben] 

ce: Shackelford, Douglas A. [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=d1c02957480b4e03847 15dbba7ca1a82-Douglas A S]; Guskiewicz, Kevin M 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5fi-Kevin M Gus]; Strauss, Ronald P. 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=c9717f8108274576ab6c0998635e9ec6-Ronald P. S]; 


Subject: Re: our Anti-Semitism discussions 


Doug, | am willing to speak with }(©6). |My number is Redacted \ 
| have drafted a conference report that addresses issues of conference planning and apologizes for the performer’s 
inappropriate comments. I’m getting lots of input on the document from around campus before we share it with the 


public. 


Sincerely, 


YH): OATH) 


On May 1, 2019, at 8:21 AM, Farrow, Raymond Benjamin <rfarrow@email.unc.edu> wrote: 


Hi Doug: 


| think scheduling a telephone call to answer his questions is a better way to respond. Let me confer with [ 2% Jand 
others and we'll get back to you. (I'm en route to NYC so it will probably be later today.) Thanks 


Get Outlook for iOS 


ecepercncoenecepenencneneceen 
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From: Shackelford, Douglas <douglas_shackelford@kenan-flagler.unc.edu> 
Sent: Wednesday, May 1, 2019 7:27 AM 


Cc: Guskiewicz, Kevin M; Strauss, Ronald P.; Farrow, Raymond Benjamin; (b)(6); (b)(7)(C) 


Subject: Fwd: our Anti-Semitism discussions 


[wooo kee below] (6)(6);_ }Jan MBA alum and successful entrepreneur. Would you provide written responses to his 
questions below? If you could provide the broader context about the conference that you gave our current MBAs, | 
think that might be helpful. 

I'll respond to his questions/recommendations for Kenan-Flagler. 


Kevin, Ron, and Raymond, I’m ccing you so that you are aware and can propose a different approach if you wish. 


Thanks, 
Doug 


Douglas A. Shackelford 
Dean 


UNC-R8-0001178 


(b)(6); (b)(7)(C) 


UNC Kenan-Flagler 


cBpye):_ | 
Chapel Hill, NC 27599-3490 


(b)(6); (6)(7)(C) 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 30, 2019 at 10:52:12 PM EDT 


To: "Shackelford, Douglas" <Douglas Shackelford@kenan-flagler.unc.edu>, (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


Ce: (b)(6); (b)(7)(C) 


Subject: RE: our Anti-Semitism discussions 


[(©y6);, and Doug, thank you for the informative response. Your sincere interest in the issue is greatly appreciated. Both 
your hearts are clearly in the right place, neither of you are anti-Semitic, and I’m certain you wouldn’t tolerate anti- 
Semitism from others. Unfortunately, rather than lessen my concerns, Raymond Farrow’s response makes me even 
more worried that UNC has a deeper-rooted problem, as the rhetoric shifted from apologies to ‘blaming the undercover 
reporter’ and ignores many pertinent facts uncovered in my own in-depth research. That said, my aim isn’t to drag you 
both into a point by point debate on a conference you had nothing to do with, nor is it to put you in the awkward 
position of having to defend your colleagues. 


Years ago during my EMBA training we were taught the importance of figuring out the right questions to ask that might 
reveal the pertinent data needed to make informed decisions and judgments. Who could forget Dr. Peter Brew’s case 
study on Nike’s entry into China? So rather than my personally questioning Mr. Farrow or 60.000 | it would prove more 
beneficial if you, their peers, asked them some basic questions which would likely be very instructive. You'll find some 
suggestions below my signature line, along with a brief rebuttal on several of the points made. 


More importantly, there’s a fast rising tide of anti-Semitism in the world, highlighted this last week in particular with 
Saturday’s synagogue shooting in Poway and, while less directly catastrophic, the New York Times Int’! edition anti- 
Semitic editorial cartoon it published then retracted with apologies last Thursday. So please understand it’s hard to 
believe the sincerity of the Interim Chancellor’s apology given no real action or meaningful change has come along with 
it. In reflecting upon the injured[®X@). ©X1C)___kpeech where he said “We need to battle darkness with light,” it 
seems you both could easily play a meaningful role in helping UNC actively combat anti-Semitism while extending the 
influence and enhancing the global reputation of KFBS at the same time. 


Without fanfare, you could do something of profound symbolic significance that would fit well within UNC KFBS’s 
mission, its sphere of influence, and the entrepreneurship program in particular. You could ensure that hate does not 
rule the day, that UNC KFBS is not a bystander; it represents something better, it stands for the light. Simply put, UNC 
KFBS could undertake a number of activities fitting within its core mission that would, by virtue of the action itself, 
demonstrate your inspirational leadership and shared commitment to stop anti-Semitism through positive example. 


Actions could include some or all of the following: 
i) Invite successful Israeli entrepreneurs to speak at the business school, individually or on a panel 


ii) Invite an Israeli Nobel prize winner to speak to the business school - {(b)(6); (b)(7)(C) on behavioral 
economics, (O)(6); (b)(7)(C) for game theory, others if you include science 


iii) Invite a visiting professor from an Israeli business school to either guest lecture or do a temporary 
assignment at KFBS 
iv) Start some sort of exchange program or study abroad partner program with an Israeli business school or 


Start-Up Nation Central 


UNC-R8-0001179 


You would likely have much better ideas than mine, this short list is meant to spur your thought and creativity. Israel is a 
hotbed of entrepreneurism whose track record of success is greatly disproportionate to the size of the population. Why 
is it that Google, Microsoft, Intel, and many other leading companies have established R&D centers in Israel? You may 
have read Startup Nation or know of these vibrant 70 new Israeli startup companies. It makes sense to foster 
connections between our leading hub of innovation and entrepreneurship at KFBS with leading counterparts around the 
world, one of whom happens to be Israel. It makes even more sense to do so at a time when UNC Chapel Hill is 
grappling with an anti-Semitism problem in part of its own making. 


| look forward to your thoughts. 


Best 


(b)(6); ()(7)(C) 


questions you could ask Mr. Farrow o 


i. How many of the speakers and panelists at the Gaza conference support the BDS 
movement (Boycott, Divest, Sanctions movement against Israel)? How many are against BDS? 

2: Many in the Jewish community have a keen interest on the subject of Gaza. If academic 
discourse was desired, why was the event held on the Jewish sabbath? 

3. How many of the conference speakers or organizers openly have acknowledged and 
accepted that Israel, the world’s only Jewish state, has a fundamental right to exist? 

4, How can any legitimate conference on Gaza neglect having a session squarely dealing 


with one major elephant in the room, namely how can Israel ensure its security in the face of Gaza being controlled by 
Hamas, an organization committed to Israel’s destruction by any means necessary, including terrorism? Remember that 
on Sep 1, 2005 after repeated demands of “land for peace,” Israel unilaterally withdrew from Gaza without 
preconditions and forcibly evicted all remaining Israeli citizens from the area. Yet peace did not ensue. 

Ss. How many events in the last several years have been hosted by the UNC Mideast Center 
that would be characterized as anti-Israel? How many pro-Israel? 


Rebuttal to some of the points made by Raymond Farrow 
Giving UNC the full benefit of the doubt, at best it was an unwitting accomplice to hate by enabling anti-Semitism to 


masquerade under the cover of academia at the Gaza conference. After looking into it even further, this conference 
represents the latest example of what seems to be a real pattern of ongoing behavior/bias by UNC. In my research, it 
turns out many people wrote UNC ahead of time to ask for a balanced perspective at the Gaza conference and those 
requests went ignored. So this makes me question how ‘unwitting’ UNC really is and what steps it is concretely taking to 
actively combat hate, not just making public, after-the-fact statements condemning it. Quoting the late Charles 
Krauthammer “To apply to the state of the Jews a double standard that you apply to none other, to judge one people in 
a way you judge no other, to single out that one people for condemnation and isolation — is to engage in a gross act of 
discrimination. And discrimination against Jews has a name. It’s called anti-Semitism.” (Jan 9, 2014 Washington Post 
editorial) 


i. My letter had absolutely nothing to do with Fox News or whether Ami Horowitz was filming under cover (he 
stated he asked for permission to record the conference and was denied). Further, | did my own homework and 
checked multiple sources who attended, even beyond the 3-part series referenced in my original note. The Fox News 
deflection is very worrisome because it is a clear attempt by the university to look for an easy scapegoat rather than look 
in the mirror. This isn’t about what’s on the news, it’s about what the university did or didn’t do. 

Z: Presuming the rapper was trying to make a social point, please watch the audience reaction to the rapper. | 
sincerely doubt the audience was as attuned, in the moment, to the nuances described after the fact. The audience 
reaction to his words along with happily joining in to the song is what anti-Semitism sounds and looks like. There is 
nothing funny about anti-Semitism. 

3. If the video was so out of context, why did its tone match many of the other reports | read? What was 
specifically ‘out of context’ in the things the people said about the Jews? 


UNC-R8-0001180 


A. In reviewing the past events held by the Middle East Center 

: ? ast&tribe paged=1 many were related to or highly critical 
of cal but am viene lots of trouble finding a few that are positive towards it (or as critical of Israel’s neighbors as 
they are of Israel). Surely if UNC’s goal is a true academic analysis there would be plenty to highlight, yet | challenge you 
to find it. At a certain point in the search, it becomes obvious that this isn’t about academic freedom at all and is not 
even about this conference in isolation. Rather it’s the pattern of the University’s one-sided support and behavior that is 
the primary issue. 


As the UNC Hillel chapter recently wrote to UNC “A conference planned without a commitment to providing multiple 
perspectives results in bias, regardless of intent. Conference organizers selected largely like-minded speakers, including many who 
were on record as favoring boycotts, divestment and sanctions against Israel. it is no surprise that they left participants with an 
incomplete, inaccurate understanding of the underlying causes of suffering in Gaza. Substituting advocacy for academic discourse 
only serves to undermine academia’s highest principles.” 


CS 

Sent: Wednesday, April 24, 2019 2:31 PM 

To: Shackelford, Douglas <Douglas shackelford@ kenan- flagler.unc. eduf ere) 
Ce: 


Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


Thanks Doug, and given my respect for you[(b)(6); yesterday | took it upon myself to meet with Raymond Farrow, who is 
the interim Chief Global Officer at UNC. While there is no disputing that the rapper who performed at the Gaza 
conference on the face of it used hateful language, this was to punctuate the differences between Palestinians and 
israelis. The song is actually about a Palestinian and Israeli couple who fall in love and have trouble developing their 
relationship in an environment where there is no trust among cultures. The rapper actually lives in Israel. The video 
shot by the blogger — who accessed the conference under an assumed name and then interviewed people under false 
pretenses ~ edited the video so that ali of this was taken out of context, and so that it became of great interest to Fox 
News which characterized the conference as flagrantly anti-Semitic. There is an account covered in the UNC student 
newspaper by two students who attended the conference — one Jewish the other Muslim — that reveals some of the 
perspectives that were shared. Here is the article for your review. 


i will tell you that in my lyears at UNC, there is absolutely no condoning of anti-Semitism or any other kind of hateful 
actions and language on this campus. This has brought about a great awareness of the dangers that lurk below the 
surface in all forms of ethnic and religious intolerance. In fact, the campus has been consumed by it for the last year ~ 
and we've lost our Chancellor in the process of taking a stand on a similar issue recently. And while this material was 
taken out of context, the literal language was hurtful and our interim Chancellor has apologized to all who were hurt by 
it, and reaffirmed our support and commitment to the Jewish community and to Israel's position in the international 
community. 


My relationship with you over the years has been a joy, and | look forward to many years of our unfolding friendship in 
the future. | have taken great personal pride in your successes as an entrepreneur] ()@)@)7C)_—__and now 
And your alma mater, UNC Kenan-Flagler, stands with you as our alum, an entrepreneurial leader and a 
distinguished member of the Jewish diaspora. 


While we will certainly miss you at our inaugural meeting of the Leadership Council for the Entrepreneurship Center 
tomorrow afternoon, we will save a seat for you in the event you should reconsider coming and joining your friends and 


colleagues. 


Most respectfully, 


(b)(6); ()(7)(C) 
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(b)(6); (b)(7)(C) 


The University of North Carolina at Chapel Hill 
Kenan-Flagler Business School 

4101 McColl Building | Campus Box 3490 

Chapel Hill, NC 27599-3490 

? 919-962-3103 | < Redacted 


From: Shackelford, Douglas 

Sent: Wednesday, April 24, 2019 1:45 PM 

To (b)(6); (0)(7)(C) 

Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


Fit ss 


The incident that you note below has understandably drawn a great deal of interest on campus. Since Kenan- 
Flagler had no involvement, I asked others to help us understand what happened. 


a the Middle East Center, who was very involved with the Gaza program, 


came to Kenan-Flagler. He spoke with some of our MBA students and staff. Afterwards, Iasked|] ooo lif he 


would be willing to speak with you. He said that he be glad to talk with you. He has been talking with many on 
and off the campus. 


Would you like me to connect the two of you? 
Sincerely, Doug 


Douglas A. Shackelford 

Dean 

Meade H. Willis Distinguished Professor of Taxation 
UNC Kenan-Flagler 

CB #3490 

Chapel Hill, NC 27599-3490 


919-962-3232 (office) 
From: (b)(6); (b)(7)(C) 


Sent: Friday, April 12, 2019 1:46 PM 


To: (6)(6); (6)(7)(C) 
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Ce: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: RE: Welcome to the Future of Entrepreneurship at UNC! 


[(ox6); land Doug), thanks so much for the kind of response | expected. It’s why I’ve admired and respected you since 
taking your class so many years ago. | only learned of the issue myself yesterday, so don’t feel like your head is in the 
sand. A sure sign that there are bad things afoot is when someone is kicked out / banned from filming what is supposed 
to be an academic event. 


While it’s thankfully likely that 96%+ of the students and faculty at UNC don’t act or feel the way that was expressed in 
the events that transpired at the conference, so many departments were involved in sponsoring this that UNC needs to 
really take a hard look and understand what it was supporting, and therefore its complicity in spreading anti-Semitism, 
and take significant, lasting action to ensure UNC doesn’t support this kind of nonsense again. 


Academic freedom is vital, as is a vigorous debate (and Israel-Gaza relations is a worthy academic debate topic), but UNC 
can’t hide behind the disclaimer on the conference’s website saying “The listing of an event does not constitute 
endorsement of or agreement with the views presented therein.” when the line of academia gets crossed so blatantly into 
pure hate as what happened here. Action must be taken and words alone are insufficient, hence I’m protesting the only 
way | can — withdrawing my time, suspending access to my wallet, and spreading the word about what happened. While 
I'd bet the university would appropriately never even consider sponsoring a KKK rally, even under the guise of an 
academic conference, in this case it did essentially the same kind of thing. 


You don’t know how happy | was that the business school wasn’t listed as a sponsor, which makes this all the more 
painful to me because it means withdrawing my support (hopefully just temporarily) until UNC’s leadership gets the 
message that this isn’t about getting an apology, it’s about UNC demonstrating that it can fully live up to its values and 
mission. 


Thanks again for your understanding, support, and any influence you might help bring to bear. 


Best 


From: (b)(6); (6)(7)(C) 


Sent: Thursday, April 11, 2019 11:37 PM 

Toy LOMO 

Cc: Shackelford, Douglas <Douglas Shackelford@kenan-flagler.unc.edu> 
Subject: Re: Welcome to the Future of Entrepreneurship at UNC! 


[ OX, thank you for this leadership and for raising an issue of which | was completely unaware. And I'm 
ashamed to say that this is an issue that has literally gotten no play at the University from what | can tell. What 
can we do to make this issue more in the center of the debate? |'m not sure why this message is the first I've 
heard of it. Perhaps I've had my head in the sand but | certainly would never abide by anything that would 
smack anti-semitism. 


I'm sure you're not alone in your feeling and | would like to explore further the nature and origin of these issues. 
Your message comes obviously with some real disappointment but | completely understand your position. | 
hope we can get UNC back in the profile that you are again proud to be its alum. Please know that | will fight 


diligently for the position you've taken. 


| am not sure about the panel you mentioned but whoever reached out to you to serve on the panel, could you 
let them know? | think | may have recommended you to our reunions group. 
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I'm copying Dean Shackelford so he is aware of this issue and can work with senior leadership at the 
University to properly address it. | know he would share my same perspective on this issue 


All the best, 


(b)(6); (6)(7)(C) 


On Thu, Apr 11, 2019 at 6:31 PM -0700, (b)(6); (b)(7)(C) wrote: 
(b)(6), || was out of town on business and unable to attend, but hope you had a good (b)(6); (b)(7)(C) 


meeting. That said, several recent events at UNC have me BEYOND DEEPLY TROUBLED and make me question how | 
can support my alma mater since it is basically sanctioning anti-semitism, using school and federal money to do it, and 
disguising it all as an exercise of academic freedom. You see, | just learned that on March 22-24, UNC hosted a very 


one-sided conference on Gaza and, perhaps even worse, had no issue with its money being used to support virulent 
anti-semitism. 


My wife’s side of the family lost almost everyone in the Holocaust. My grandparents both fought in WWII against the 


Nazis. M (b)(6); (b)(7)(C) saw the video below and is crying right now in her room. This is very personal to 


me. 


You can watch this short video for details: https://youtu.be/LW-coQd37-k (the entertainment at 2:20 or so is the icing 
on the cake — UNC’s money actually SUPPORTED THIS) 


Or read these articles about the conference: 


And all of this is on the heels of UNC having} (6); (0(7)(C) |deliver a keynote address in) (©). Jat the (b)(6); (o)(7)(C) 
(b)(6); (b)(7)(C) 


Bottom line — UNC has lost my trust and respect. This is a disgrace; right now I’m ashamed to call it my alma mater, 
and it makes me sick that this kind of thing is not just tolerated but actually was sponsored by the university. 


| have all the respect in the world for you personally, what you have accomplished, and what you’re doing for the 
school and for entrepreneurs, but | can’t support the Leadership Council, the business school, etc. when it means 
helping UNC. | can’t believe | even just wrote that, but that’s how livid this makes me and | won't just sit idly as a 
bystander and pretend this didn’t happen. 
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Having the interim Chancellor come out against the subsequent swastikas found on campus or the anti-semitic fliers in 
the library this week entirely misses the point, as he/the university aren’t being held accountable for their responsibility 
in the situation. The university itself supports and encourages anti-semitic behavior when they sponsor an event like 
that at the end of March, and given the recent history witht OO] this is clearly a trend and not just a one-off mistake 
in judgment. 


Unfortunately, and with a great deal of personal regret, this means you can count me out of attending my reunion 
and thus of being on the panel | previously committed to with you. | hope you understand my reasons why, and 
further hope that actions like mine can help the university leadership wake up and realize that they don’t just have an 
anti-semitism problem; they are now complicit in helping to cause it. UNC can’t incite and sponsor hate and then claim 
to be neutral. The Chancellor’s words of being ‘extremely disappointed and appalled’ pale in comparison to and are in 
sharp contrast with the actions of the University. Actions speak louder than words. And while it’s 2019, the 
environment is reminiscent of many stories I’ve studied about Germany in the 1930s. | won’t help history repeat itself. 


Best 


From (b)(6); (b)(7)(C) 


Sent: Wednesday, April 3, 2019 4:41 PM 
Tol OMT) 
Ce: 


ubject: Welcome to the Future of Entrepreneurship at UNC! 


Welcome to the Leadership Council of the UNC Kenan-Flagler Entrepreneurship Center! We are so gratified by your 
commitment to entrepreneurship at UNC, and thank you for joining us as an inaugural member of the Council. 


We are writing to schedule our first meeting of the Council as an opportunity to share our emerging new strategy for 
the Center and explore how you can get engaged with the work of the Center. As we previously stated, we plan four 
meetings per year — two virtual and two live — around key events on the calendar that will engage you in our program 
of work. To that end, we have planned our first Council meeting to be in parallel with Kenan-Flagler’s Centennial 
Celebration on the afternoon of April 25" (Thursday) from 3-6pm. Our first meeting will be in person and will give us 
an opportunity to for all of you to get to know us and for you to get to know each other. As you may know, we have 
one of the best teams assembled to drive the Center forward and are now developing our plans for our next stage of 
evolution to take us to the top of national leadership in entrepreneurial development and education. 


Please RSVP your attendance through Eventbrite and let us know if you can attend the first meeting. While we will 
provide audio conference access for you to follow the meeting, we would encourage you to join us on campus for the 
first meeting if at all possible. If your calendar does not allow you to join us, we will set our regular meetings well in 
advance for your planning and will be happy to brief you individually on the work of the Council. 


We cannot wait to get started with this historic milestone in the development of our world-class program in 
entrepreneurship at UNC Kenan-Flagler. Thank you for your leadership! 


Go Heels! 


(b)(6); (6)(7)(C) 
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The Entrepreneurship Center 
The University of North Carolina at Chapel HH! 
Kenan-Flagler Business School 
Chapel Hill, NC 27599-3490 
Eship.unc.edu 


<image004.png> 
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Monday, April 15, 2019 | 8:59 am 


Sd 


Report Information 


Status 
Public 


IR# 
(b)(6); (b)(7)(C) 


Reported On 
April 13, 2019 11:36 AM 


Reported B 
(b)(6); (6)(7)(C) 
Public Reporter's Contact Information 


Public Reporter's Name Provided on the Public Report Form 
(b)(6); (b)(7)(C) 


Public Reporter's Email 
(b)(6); (b)(7)(C) 
Pub Reporter's Phone 
(b)(6); (b)(7)(C) 


Public Reporter's Preferred Method of Contact 
Alternate Email or Phone 


Public Reporter's Preferred Method of Contact Details 
(b)(6); (b)(7)(C) 


Involved Persons Listed on Public Report Form 


Students and/or Employees Listed on the Public Report Form 
| have been aware that your University funded and endorsed a racist event. You can see more information on hte internet 


at https://abc11.com/politics/video-shows-rappers-performance-of-anti-semitic-song-at-unc-event/5243623/ 
| am a US taxpayer and the 

Report Received Information 

Reporting/Impacted Parties 


Responding Parties 


Incident Details 


Nature of This Report 
Harassment, Other 
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Other - Please Provide Details 
Racist language 

Hate speech 

encouragement to hate 


Reasons Reporting/Impacted Party Feels This Happened 
Genetic Information, Religion 


Date/Time of Incident 
March 22, 2019 12:00 am 


Location of Incident 
Academic and/or Administrative/FedEx Global Education 


Incident Description 
https://mideast.unc.edu/event/conference-conflict-over-gaza-people-politics-and-possibilities/ 


Witnesses 


Assessment 


Personal Care Checklist 


Clery Report 


Reporting and Investigative Process Explained 


Grievance 


Confidentiality 


Preference for Resolution 


Assessment Conclusion 


Additional Information 
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Message 


From: (b)(6); (6)(7)(C) 


Sent: : O19 12:57:41 PV 

To: Chancellor [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=34be32522a4549bcb309fddad4de781a-south_chanc] 

cc: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 

Subject: My Letter in support of Gaza Conference March 22-24 


Dear Chancellor Guskiewicz, 
UNC Chapel Hill June 21, 2019 


| write because | am appalled about the misinformation swirling about the conference March 22-24 on “Gaza: People, 
Politics and Possibilities” held at UNC . Now | see in The Herald Sun, that Rep. George Holding of Raleigh contacted Betsy 
DeVos, of the Dept of Education, who now directs the Office of Postsecondary Education to examine the use of federal 
funds ($200) that supported the conference. 


| attended the Saturday session of the conference. | was very uncomfortable with the protesters outside 
and also inside the building. Their signs and handouts were highly critical of the conference even 
before it started. 


Since | retired, | have devoted more time to reading, catching up on the background of many news accounts including 
those dealing with Israel and Palestine. Two of my retired friends visited Gaza in 2012 with a small delegation of 
Americans. One, a retired pathologist told me of the terribly polluted water there and subsequent diarrhea and other 
diseases in children. His wife, a retired teacher told me of the importance of the UNRWA schools there where kids 
attend in 2 shifts due to limited capacity and resources. In a word, they spoke of the tragic humanitarian crisis there. | 
sought to learn more and news of the Gaza conference caught my eye. 


| found the Saturday sessions, March23 to be educational. Speakers were noted experts on their subject matter 
including PhD’s, many of whom were Jews. The “politics and possibilities” sections of the conference included 
recommendations for US foreign policy, Israeli government policies, the Palestinian Authority and the two major 
Palestinian parties of Fatah and HAMAS. There were constructive criticisms for all these entities. 


| think media coverage has unfairly summed up and maligned this conference. Distorted media coverage included 

a falsely stated claim on UNC TV’s program, NC Spin in early April where pundit Becki Gray, Sr. Vice President of the 
John Locke Foundation denounced UNC for antisemitism on the campus citing the flyers found in the Library and then 
claiming that the Gaza conference was a matter of “Israel Bashing!” Really? Ms. Gray did not attend the conference. 
Where did she get her information? | contacted NC Spin and asked to speak with her about her charge since having 
attending the conference | learned that “possibilities” for change did not single out Israel. Ms. Gray never returned my 
call although the head of NC Spin had encouraged her to do so. 


Yes, the Palestinian Israeli rap artist has been rightly criticized for his comment. His comment must not stand as a 
reflection of the whole educational conference. Actually, the edgy rap song has raised my interest in the status of 
interfaith marriages inside Israel. 


In sum, | appreciated the opportunity to learn more about Gaza through the conference March 22-24 and fully support 
the academic freedom underlying the effort to bring more information on a complicated and tragic subject. You have 


apologized about the rapper’s comments. | urge you and your academic colleagues not to yield to false, unwarranted 
charges of anti Semitism to describe the information and discussions at the conference. 


Sincerely, 


UNC-R11-0000001 


(b)(6); (b)(7)(C) 


UNC-R11-0000002 


Message 


From: Hertel, Amy Locklear [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=92D8A7A8722F47CFA351D3F9DEF50937-AMY LOCKLEA] 

Sent: 5/24/2019 9:36:39 AM 

To: Guskiewicz, Kevin M [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5f1-Kevin M Gus]; Blouin, Bob 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=547 ffd82f924402289daa60e2131dbd7-Bob Blouin] 

Subject: FW: March 23 conference on Gaza 


From: (b)(6); (b)(7)(C) 
Date: Thursday, May 23, 2019 at 2:13 PM 
To:[__ (6); ]<chancellor@unc.edu> 


Subject: March 23 conference on Gaza 


Dear Chancellor Guskiewicz, 


lam a resident of north of Chapel Hill, an[__ 6). (OKC) Janda). )7C)_—_ who has 
traveled extensively in Palestine and Israel. | attended the March 23 “Conflict over Gaza" conference at the FedEx 
Global Education Center. | am writing to commend the University of North Carolina for sponsoring and organizing this 
conference, and to defend it against the unwarranted and baseless attacks that | understand have been made against it. 


| attended every session of the program on Saturday, March 23. [(b)(@); (&\(7(C) jis to be commended for gathering an 
impressive array of speakers, who addressed the situation from a variety of perspectives. All were well qualified to 
speak on the subject due either to their academic research or their personal experience. One of the speakers was an 
employee of the United Nations Relief Works Administration from Gaza who was about to complete his course of study 
in the UNC/Duke Global Studies program with the assistance of a Rotary International scholarship. Listening to all of the 
speakers, | heard nothing that could in the least way be considered anti-Semitic. | did hear criticism of the Government 
of Israel, but Hamas and the government of Gaza were also criticized, as was the government of the United States. 


| also observed that a group of people had registered for the conference who clearly came to challenge the speakers and 
to object to the very fact that the conference was being held. | had the pleasure of eating lunch with one of them, and 
we had a spirited but civilized discussion about the events leading up to the creation of the State of Israel. Some of this 
group were, however, less civilized. Before the conference began, several of them walked around the entrance to the 
FedEx Center holding signs. One of them said, "Gazans Die Like Dogs Because They Choose to Behave Like Rabid 

Dogs." Others in the group were videotaping the speakers even though the ground-rules of the conference clearly 
stated that no recording was permitted. 


| did not attend the Friday evening program which included a performance by Tamer Nafar, a Palestinian citizen of Israel 
and a member of the rap group DAM. His performance was also surreptitiously recorded, and a clip of him requesting 
audience participation by saying, "Help me be anti-Semitic" was broadcast on the local ABC affiliate without any fact- 
checking or background--an incredible breach of journalistic ethics and responsibility. 


Later on, | found the original YouTube video of DAM's song "Momma | fell in love with a Jew," which Nafar was 
performing on the Friday night program. Contrary to portrayals of the song as being anti-Semitic, | found it to be a plea 
for understanding and co-existence between Palestinians and Jewish Israelis. The video concludes with a hilarious 
intercultural wedding of the Palestinian and the Jewish Israeli woman he has fallen in love with. To me, the song's 
message is "Wouldn't it be wonderful if we could get over our fears and prejudices and just love each other?" 


lam sure you have received many expressions of disapproval of the conference. | hope you will not take these 
seriously. The conference was a shining example of what an academic institution should be doing: trying to bring about 


UNC-R11-0000003 


some honest discussion and clarity about a difficult issue. Thanks to the University and all of the departments who 
chipped in to make the conference possible. And please don't hesitate to contact me if you have any questions. 


Blessings and peace 


(b)(6); (b)(7)(C) 


UNC-R11-0000004 


Message 


From: (b)(6); (b)(7)(C) 

Sent: 5/1/2019 1:54:49 PM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722F47cfa351d3f9def50937] (V6). VAC) | 

Subject: Message to Chancellor--The Charge of Antisemitism 


Dear Chancellor Guskiewicz, 


I am writing to express my shock regarding your public statement about Tamer Nafar's 
satirical song "Mama, I fell in love with a Jew." I actually discussed this controversy in 
my own class yesterday and showed my students the original video to the song. You 
can watch it yourself here. I highly suggest that you educate yourself on the role of 
satire, performed by an Arab Israeli Nafar who raps in English, Hebrew, and Arabic. The 
song itself is a satirical commentary on racism, which he was clearly gesturing to when 
he joked "let's be antisemitic together." From the context it was clear that he was 
making fun of Americans and administrators like yourself who conflate criticism of Israel 
as antisemitism. You proved his point Chancellor! The video imagines a wedding 
between a Palestinian and an Israeli, but importantly, such marriages are difficult to 
perform due to the structural racism embedded in Israeli law. Nafar ironically has the 
freedom to produce this song in Israel, but not perform it in the US. What does that say 
about us as a society? Are you not in the least bit concerned about the chilling effect 
your statement has for academic freedom and free speech in the US? Thata 
decontextualized video from a watch dog could get your institution to genuflect so 
easily, tossing aside reason and democratic freedoms is quite telling. 


Lastly, I am disappointed that an administration that has so many important Middle East 
Studies faculty members, did not consult them before issuing a statement that in effect 
kowtows to the right wing Israeli lobbies that would have us NEVER speak about Israel 
and its actions in the West Bank and Gaza, held captive, where bare life hangs in the 
balance (see the March 2019 UN report on live ammo and disablement of Palestinians in 
the March of Return). At the same time, you have in effect let this controversy override 
Nafar's message which is about the structural inequality among Israeli citizens that 
would make such a love affair between Arab and Jew nearly impossible. 


As an historian of the Middle East who also cares about freedom for all humans, 
including Palestinians who happen to be humans under great duress, I will continue to 
expose my students to art that responds to the debilitating and inhumane conditions 
that we perpetuate as Americans with military aid and the kind of ignorance found in 
your administration's statements. 


(b)(6); (b)(7)(C) 


UNC-R11-0000005 


Message 


From: (b)(6); (&)(7)(C) 


Sent: 4/30/2019 11:13:56 AM 

To: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 

Subject: Re: Response to Conference - Conflict Over Gaza: People, Politics, and Possibilities 


Thank you very much Amy, much appreciated. 
Best, 


From: Hertel, Amy Locklear <Amy_Hertel@unc.edu> 
Sent: Monday, 29 April 2019 10:23 PM 


To; (b)(6); (&)(7)(C) 
Cc: (b)(6); (b)(7)(C) 


(b)(6); (&)(7)(C) 


Subject: Re: Response to Conference - Conflict Over Gaza: People, Politics, and Possibilities 


Dear| (b)(6); (b)(7)(C) 


Thank you for sending this email and for sharing your thoughts and reflections on the Conflict over Gaza 
conference. [ will be sure to share your email will the Chancellor and to follow up as necessary. 


All the best, 
Amy 


From[______——srmome ————~' 
Date: Monday, April 29, 2019 at 1:11 PM 
(b)(6); (b)(7)(C) 


To: Amy Locklear Hertel <Amy_Hertel@unc.edu>, 


: (b)(6); (b)(7)(C) 


(b)(6); (6)(7(C) 


(b)(6); (6)(7)(C) 


Subject: Response to Conference - Conflict Over Gaza: People, Politics, and Possibilities 


To Chancellor Kevin Guskiewicz, and Chief of Staff Dr. Amy Hertel, and (b)(6); (6)(7)(C) 


We are writing to you as a group of concerned students who attended the recent conference that was hosted by the 
UNC Center for the Middle East & Islamic Studies with the title: Conflict Over Gaza: People, Politics, and Possibilities. 


With several of us having attended the opening session and some of the sessions on Saturday, we are convinced that 
this was a significant conference shedding light on the situation in Gaza, and that it is has been too easily marred with 


the perception that it was “anti-Semitic.” 


We are not writing to defend Palestinian-Israeli rapper Tamer Nafar’s words of anti-Semitism on the opening night of 
the conference, whether he said them jokingly or not, whatever the message he intended to convey, he crossed 


unacceptable lines. 
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During the conference, provocateurlO\6), ©MC) __ recorded a number of conference participants (including some of our 
group) without their knowledge or consent. He introduced himself af©). nd proceeded to ask questions about 
Jewish lobby groups and their impact on U.S. policy. These answers were spliced together to create an inaccurate 
montage of people’s opinions and were edited alongside the monologue of Nafar’s concert footage and a cheering 
audience. The result was to create an overall image of an event that was anti-Semitic in content and attendees, which 
was completely inaccurate[X®). ONO) Jintent was malicious and his practices highly unethical from any point of view, 
whether journalistic or historical. 


Unfortunately, (©: —__| film has done the damage he intended. By portraying an unfair perception of the conference, 
he has touched on fears within the Jewish, academic, and wider community and turned what could have been a 
challenging and fruitful discussion into a series of condemning and accusatory statements, many made by people who 
were not at the conference. This has escalated far beyond the level it deserves. 


As UNC and Duke students, we do not support any anti-Semitic act or sentiment, neither do we agree with the 
conflation of the entire conference with the made by Nafar as a performer. We condemn bigotry, intimidation, coercion, 
and brutality in all its forms, but alongside that statement, hope that both UNC and Duke defend the Center for the 
Middle East & Islamic Studies in its work around Gaza, and other bold initiatives that create spaces for difficult and 
transformative conversations between groups that are politically divided. 


UNC and Duke have played an important role in the development of the Center and perhaps the opportunity that lies 
within these recent accusations of anti-Semitism is a chance to bring all the different sides together about how to move 
forward in discussing these issues with academic rigor and compassion. 


If you feel you would like to discuss any of this further, please do not hesitate to contact us, 


(b)(6); (b)(7)(C) 


UNC-R11-0000007 


Message 

From: Chancellor [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=34BE32522A4549BCB309FDDAD4DE781A-SOUTH_CHANC] 

Sent: 5/27/2019 6:48:53 PM 


To: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9def50937-Amy Locklea] 
Subject: FW: Praise to UNC for March Gaza Conference 


Another interesting spin on the GAZA conference. 


(b)(6); (6)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Monday, May 27, 2019 3:53 PM 
To: Chancellor <chancellor@unc.edu> 
Subject: Praise to UNC for March Gaza Conference 


May 27, 2019 
Dear Chancellor Guzkiewicz: 


Ihave beenamember of[ 7) _since[,©X8).. | moved to Chapel Hill in 2014 and thus am 
now in my 3rd District and club. I belong to the We are looking forward 


to your visit and speech this coming] ©): | 


One of the many benefits of living in Chapel Hill is having UNC right here and, as a having 
the only in the USA on our and Duke's campuses. I have been the 
Through them I have met their "cohorts" as well - a truly 


outstanding group of people from all over the world committed to peace and helping others. They 
have broadened my knowledge of the world wide challenges in human conflict and suffering. I hope 
you have also had a chance to meet some of them. 


It is through this connection and the wish to learn more about what goes on in Gaza that I attended 
the March 22 and 23 conference at the FedEx Global Education Center. I thought it was an excellent 


program with a panel of knowledgeable speakers. The format was well thought out. Kudos to Prof 
F exec) for gathering these experts and organizing the conference! 


I was shocked and dismayed when our iesessbe Peseivad a letter of criticism for co-sponsoring the 
event and labeling it as "Anti-Semitic”. I heard nothing at the conference that I would ever call "anti- 
Semitic", anti Jewish, grouping or labeling Jewish people, or espousing views questioning Israels's 
right to exist. Although Rap music is not what I listen to, the performance by Tamer Nafar was 
electrifying - filled with pain and bitterness perhaps, but NOT hatred nor mockery of Israel. It 
seemed like the waves of criticism were all generated from the one distorted opinion sent out on U- 
tube and not from others who actually attended the conference. The speakers were on a few occasions 
encouraged to voice political opinion by thinly veiled aggressive questions from the audience but I 
thought the speakers skillfully avoided doing that and remained "on course": this was a conference to 
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present sorely needed information about the humanitarian crisis in Gaza and NOT about expounding 
political views. 

I am proud of our university and feel strongly that it should not respond with apologetic statements to 
this unfounded accusation of "Anti-Semitism". In light of what is happening in our "news feed” and 
press, the role of a university in providing a balanced and accurate source of information is critical 
and more important than ever! 


I wish you a successful and peaceful tenure as the new Chancellor and look forward to your guidance 
on this and other matters. 


Sincerely yours, 


(b)(6); (6)(7)(C) 


UNC-R11-0000009 


Message 

From: Chancellor [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=34BE32522A4549BCB309FDDAD4DE781A-SOUTH_CHANC] 

Sent: 3/25/2019 10:58:45 AM 


To: Hertel, Amy Locklear [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=92d8a7a8722f47cfa351d3f9defS50937-Amy Locklea] 
Subject: FW: regarding UNC's Gaza conference from a supporter 


b)(6); (6) 7)(C) 


From (b)(6); (b)(7)(C) 


Sent: Monday, March 25, 2019 9:16 AM 


To: vincent.price@duke.edu; Chancellor <chancellor@unc.edu> (b)(6); (b)(7)(C) 


Subject: regarding UNC's Gaza conference from a supporter 
Hello! 


Thank you for your leadership in your support for the Gaza conference, held this past weekend with the 
participation of UNC and Duke faculty, as well as visiting scholars. 


I thought the conference was excellent with its mix of scholarship, films, food, and culture. 


However, apparently some extreme voices in the community did not support the festival. As a Jewish person 
who has lived in both Chapel Hill and Durham since 1986, I absolutely repudiate the angry pro-Zionist 
protesters who suggest that there was anything anti-semitic about the conference. 


Here is a photograph (below) of protester in the lobby of the Global Initiatives building. This photograph was 
taken (and tweeted) by one of the presenters, [ever exe) I alarming to see this sort of hate at a protest 
organized by members of the Jewish community here in Durham and Chapel Hill. (Voice4Israel invited people 
to protest at the conference and bring signs.) In fact, it is a picture of extremism and hatred that is an 
embarrassment all of us who just a few days ago mourned the massacre at two mosques in New Zealand. Sadly, 


the protesters made sure that people from Gaza present at the conference were sure to see their messages. 


Warml 


(b)(6); ()(7)(C) 
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UNC-R11-0000011 


Message 


From: (b)(6); (0)(7)(C) 


Sent: 4/30/2019 2:39:14 PM 

To: Guskiewicz, Kevin M [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=458353a661564a7596bd0115e3a5c5fi-Kevin M Gus] 

Subject: anti-Semitic 


Dear Kevin: 

| applaud your strong comments re the recent anti-Semitic events on your lovely campus. 

Your timely critical remarks were clear and powerful. 

| wish that academic and administrative leaders on campuses throughout the US would have the thoughtfulness, 
courage, and deep-rooted personal conviction to address these horrible, malevolent acts and verbal assaults against 
Jewish students in the same manner that you have done. 


Kind regards and best wishes from the |(®)(6); (0)(7C) jn all your academic and professional endeavors. 


Sincerely, 


(b)(6); (b)(7)(C) 


UNC-R11-0000012 


Message 


From: (b)(6); (b)(7)(C) 


Sent: 5/4/2019 4:13:25 PM 
To: (b)(6); (b)(7)(C) 
Subject: Fwd: Letters of support (Gaza Conference) 


Attachments: Final Letters on Gaza.docx; ATTO0001.htm 


(b)(6); (b)(7)(C) 


For your awareness, please see the following letter from Duke-UNC Peace Fellows. 


(b)(6); 
(by(7(C) 


From: (b)(6); (b)(7(C) 


Sent: Tuesday, April 30, 2019 11:58 AM 


To: (b)(6); (6)(7)(C) 


Subject: Letters on Gaza Conference 


OG} 
Dear|_ Wh | 


this is just a short email to let you know about the letters that group 16 Peace Fellows put together in regards 
to the Gaza conference. These letters have been sent to the International Rotary Board and to 

Chancellor Guskiewicz as well as the Duke Provost Sally Kornbluth. We felt it was important to voice our 
thoughts and experiences about the significance of such a conference. 


Much appreciation to yourself and all the staff at the Center for Middle East and Islamic Studies, 


(b)(6); (b)(7)(C) 


UNC-R11-0000013 


To Chancellor Kevin Guskiewicz, and Chief of Staff Dr. Amy Hertel, and (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


We are writing to you as a group of concerned students who attended the recent conference that 
was hosted by the UNC Center for the Middle East & Islamic Studies with the title: Conflict Over 
Gaza: People, Politics, and Possibilities. 


With several of us having attended the opening session and some of the sessions on Saturday, we 
are convinced that this was a significant conference shedding light on the situation in Gaza, and that 
it is has been too easily marred with the perception that it was “anti-Semitic.” 


We are not writing to defend Palestinian-Israeli rapper Tamer Nafar’s words of anti-Semitism on the 
opening night of the conference, whether he said them jokingly or not, whatever the message he 
intended to convey, he crossed unacceptable lines. 


During the conference, provocateur|®)6):(©(C) _ |recorded a number of conference participan 
(including some of our group) without their knowledge or consent. He introduced himself Pe 
and proceeded to ask questions about Jewish lobby groups and their impact on U.S. policy. These 
answers were spliced together to create an inaccurate montage of people’s opinions and were 
edited alongside the monologue of Nafar’s concert footage and a cheering audience. The result was 
to create an overall image of an event that was anti-Semitic in content and attendees, which was 
completely inaccurate [Y®), intent was malicious and his practices highly unethical from any 
point of view, whether journalistic or historical. 


Unfortunately) ___film has done the damage he intended. By portraying an unfair perception 
of the conference, he has touched on fears within the Jewish, academic, and wider community and 
turned what could have been a challenging and fruitful discussion into a series of condemning and 
accusatory statements, many made by people who were not at the conference. This has escalated 
far beyond the level it deserves. 


As UNC and Duke students, we do not support any anti-Semitic act or sentiment, neither do we 
agree with the conflation of the entire conference with the comments made by Nafar as a 
performer. We condemn bigotry, intimidation, coercion, and brutality in all its forms, but alongside 
that statement, hope that both UNC and Duke defend the Center for the Middle East & Islamic 
Studies in its work around Gaza, and other bold initiatives that create spaces for difficult and 
transformative conversations between groups that are politically divided. 


UNC and Duke have played an important role in the development of the Center and perhaps the 
opportunity that lies within these recent accusations of anti-Semitism is a chance to bring all the 
different sides together about how to move forward in discussing these issues with academic rigor 
and compassion. 


If you feel you would like to discuss any of this further, please do not hesitate to contact us, 


(b)(6); (b)(7)(C) 
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To the{b)(6); (6)(7)(C) and the International Rotary 


Board, 


We are writing to you as Peace Fellows who have recently spent the last two years studying at the 
Duke-UNC Rotary Peace Center. We write independently from the Center in order to express our 
concerns in regards to the recent conference hosted by the UNC Center for the Middle East & Islamic 
Studies, Conflict Over Gaza: People, Politics, and Possibilities. 


Several of us attended the opening session and some of the sessions on Saturday, and we are 
convinced that this was a significant conference shedding light on the situation in Gaza and that it is 
has been too easily marred with the perception that it was “anti-Semitic.” 


On the opening night of the conference, Palestinian-Israeli rapper Tamer Nafar introduced part of his 
satirical performance by saying, “This is my anti-Semitic song,” and then proceeded to get the 
audience to sing along with him about a Palestinian man who becomes infatuated with an Israeli 
woman. We are not writing to defend Nafar’s words. Whether he said them jokingly or not, 
whatever the message he intended to convey, he crossed unacceptable lines. 


During the conference, provocateur {b)(6);(b)(7C) ~—Jecorded a number of conference participants 
(including some of our Peace Fellows) without their knowledge or consent. He introduced himself as 


and proceeded to ask questions about Jewish lobby groups and their impact on U.S. policy. 
These answers were spliced together to create an inaccurate montage of people’s opinions and were 
edited alongside the monologue of Nafar’s concert footage and a cheering audience. The result was 
to create an overall image of an event that was anti-Semitic in content and attendees, which was 
completely inaccurate), ©X7XC) Jintent was malicious and his practices highly unethical from any 
point of view, whether journalistic or historical. 


The conference explored the humanitarian crisis that Palestinians in Gaza are facing. This topic 
affects Palestinian and Israeli lives profoundly, and it is difficult to present in a way that can generate 
a meaningful conversation for both sides. Unfortunately, f0)6), _}film has done the damage he 
intended. By portraying an unfair perception of the conference, he has touched on fears within the 
Jewish, academic, and wider community and turned what could have been a challenging and fruitful 
discussion into a series of condemning and accusatory statements, many made by people who were 
not at the conference. This has escalated far beyond the level it deserves. 


Regardless of whether any of us are pro-Palestine or pro-Israel, this conference attempted to 
provide a window into a humanitarian crisis that has not been able to be solved since 1967. UNC and 
Duke have played an important role in the development of the Center for Middle East & Islamic 
Studies to lead the way in these difficult conversations at a time when they are more crucial than 
ever. 


As Peace Fellows, we do not support any anti-Semitic act or sentiment, neither do we agree with the 
conflation of the entire conference with the anti-Semitic comments made by Nafar as a performer. 
We condemn bigotry, intimidation, coercion, and brutality in all its forms, but alongside that 
statement, there must also be the courage to work on bridging the divisions between communities 
that are caught in long term protracted conflicts. Institutions like the universities, alongside civil 
society networks such as Rotary, have an important role to play not only in condemning bigotry, but 
also in reaching across political divides even when the bridge is controversial. We hope that Rotary 
clubs can continue to support the Center for the Middle East & Islamic Studies in its work around 
Gaza, and other bold initiatives that create spaces for difficult and transformative conversations 
between groups that are politically divided and fearful of each other. 


UNC-R11-0000015 


lf you feel you would like to ask any further questions please do not hesitate to contact us, 


(b)(6); (6)(7)(C) 


UNC-R11-0000016 


Message 
From: Farrow, Raymond Benjamin [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=EAC36A1F60F241BE8D564C9A33B3A7F5-RAYMOND BEN] 
Sent: 6/9/2019 2:09:58 PM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbeal (b)(6): (b)(7)(C) 

Subject: FW: In defense of the Gaza Conference 

FYI 


Raymond B. Farrow Hil, MALD 

Associate Provost for Global Affairs and Interim Chief Global Officer 

The University of North Carolina at Chapel Hill 

FedEx Global Education Center | Campus Box 5145 | 301 Pittsboro Street 
Chapel Hill, North Carolina 27599-5145 


P: 919/962-1051 | C:i Redacted i | raymond farrow@unc.edu 


From: OOM) 
Sent: Saturday, June 8, 2019 3:30 PM 

To: Farrow, Raymond Benjamin 
<rfarrow@email.unc.edu>; 

PONG) DYN) Redacted Redacted 
Brinkley, Martin <martin92@unc.edu>; Kramer, Lloyd S <Ikramer@email.unc.edu> 

Subject: Fwd: In defense of the Gaza Conference 


Ladies and gentlemen, 


In the wake of the Gaza conference this spring, | wanted you to be aware of the email communication | sent to UNC 
interim Chancellor Guzkiewicz and Duke President Price. 


Regards, 


(b)(6); ()(7)(C) 


From: 
Date: Sun, May 26, 2019, 11:16 PM 

Subject: In defense of the Gaza Conference 

To: <chancellor@unc.edu>, <president@duke.edu> 


Dear Chancellor Guzkiewicz and President Price, 


lam a resident of Chapel Hill since (b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


lam writing to express my admiration for the March 22-24 Gaza Conference held at UNC. | was present for the Saturday 
morning lectures, and was impressed with the quality of the presentations] (b)(6) (7c) and the conference planners did 
an excellent job assembling top talent from across the country and Gaza itself. It was a splendid opportunity to discuss a 
difficult topic in an academic setting. 
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lam aware that propagandist[®)), ©)\7)C)_ and others have attacked the conference as “Israel bashing" and “anti- 
Semitic." These are not informed, rational responses to the conference, but smears and distortions. As such, they do not 
deserve to be taken seriously, unless to correct the record. Regrettably, you have been besieged with the usual 
onslaught from those few in our community who are beside themselves whenever Israel's governmental policies and 
practices are criticized. Indeed, Israel did come in for legitimate criticism from the panel of scholars, activists, and civil 
servants, as well it should as the dominant power in the conflict directly responsible for a dire humanitarian crisis. 
However, in every instance, the criticism offered was factual, evidence-based, and constructive in tone. Moreover, there 
was also legitimate criticism of Palestinian authorities and U.S. foreign policy. It was all respectful, professional, and 
appropriate, exactly what one would 

expect from a jointly-sponsored UNC-Duke event. 


Jewish, one of the panelists, who vigorously defended the conference against these smears. | agree with her in every 
respect, except one. Whereas she found the Palestinian rapper Tamer Nafar's presentation annoying (though she did say 
she did not consider it to be anti-Semitic), | saw it as edgy and tongue-in-cheek. Humor and satire are part of the 
ecosystem of resistance, so it clearly belongs in a conference on the Gaza conflict, and | commend the conference 
planners for including it. 


Unfortunately, | suspect that the real motive behind the false charges and loud complaints leveled at the conference is 
to penalize and eventually shut down all criticism of Israel's siege of Gaza, no matter how richly deserved. On these 


controversial issues, free speech on campus, a pillar of academic freedom, is now also under siege. 


Sincerely yours, 


(b)(6); (b)(7)(C) 


UNC-R11-0000018 


Message 


From: (b)(6); (b)(7)(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D59 1E6CB9D8F4 (b)(6): (b)(7)(C) 
Sent: 3/19/2019 11:01:05 AM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=600d50e3acb945fa998566a 19220681e[ 0.000 | 
Subject: RE: dialogue over Gaza conference 


i don’t. But] (©)6), |received the email. | just left him a voice mail message to thank him for his thoughts, and offered to 
talk to him, if he wanted additional details. 


(b)(6); (0)(7)(C) 


MIDDLE EAST & 
| ISLAAAIC STUDIES 


MI@UNC 


Managessent initiative 


CN 


From: (b)(6); (b)(7)(C) 


Sent: Tuesday, March 19, 2019 10:59 AM 


To (b)(6); (6)(7)(C) 


Subject: Re: dialogue over Gaza conference 
Thanks.|(6)(6);|do you or|_©©:. |personally know him? 
ONG), 

From: (b)(6); (b)(7)(C) 


Date: Tuesday, March 19, 2019 at 10:56 AM 
To 


Subject: FW: dialogue over Gaza conference 


See exchange below. 


(b)(6); (6)(7)(C) 
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(b)(6); (6)(7)(C) 


MIDDLE EAST & 
ISLAMIC STUDIES 


MI@UNC 


Canflict Managessent Initiative 


From: (b)(6); (b)(7)(C) 


Sent: Tuesday, March 19, 2019 10:42 AM 


To (b)(6); ()(7)(C) 


Subject: FW: dialogue over Gaza conference 


(b)(6); 
(AV7VC\ 
Did you also receive this? ft might be nice to reply to this person. 


Best, 


From (b)(6); (b)(7)(C) 
Sent: Monday, March 18, 2019 6:07 PM 


To (b)(6); (&)(7)(C) 


Subject: dialogue over Gaza conference 


(b)(6); 
(pv7VC) : : ‘ , ‘ 
Because I have heard from more than one person in the Jewish community that some are planning to protest this 
conference, I have responded to the people I know and have also written this letter to the News & Observer. I 
include below it a dialogue that ensued with a local rabbi. You can follow it straight from top to bottom. 


(b)(6); (b)(7)(C) 


To the Editor: 


This coming weekend UNC will be the venue for a three day conference on Gaza. The word “Gaza” gives us 
the English word “gauze”—a strip of cloth meant to aid in healing. I write to urge the public, which is invited to 
this free conference, to come with an attitude of healing. 


There is much concern in the Jewish community that the speakers on Saturday will represent not only a position 
sympathetic to Palestinians, but views that are antisemitic. Some urge protest against the entire conference and 
plan to demonstrate prior to hearing the speakers. I hope that this does not happen. This is an academic 
conference. We must bring facts, not emotion, to the table. The facts, presented with context, will speak for 
themselves. This ought to inform our judgments and opinions—afterwards, not before. 


Throughout history, one people’s freedom fighters are another people’s terrorists. But violence is the tool of the 


powerless. Let’s use the power of words, not missiles, verbal or otherwise, to bring people together to find 
solutions. Palestinians are certainly victims—but they are victims of British colonial policy, and of Iranian 
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geopolitical machinations, and of history. They are not victims of the Jews. Jews have long been history’s 
victims. We can bring our “expertise” to this conference, listen sympathetically, argue intelligently, and 
encourage all participants in this conference to consider a workable solution to what has been, until now, an 
intractable problem. 


I hope to see you there, displaying your brains, not your guts. Be part of a solution. 


(b)(6), ()(7)(C) 


Dean 6: ome 


Thanks for copying me on this. Respectfully, I strongly disagree with your 
note. I will not be attending first, because the conference is on Shabbat, 
when observant Jews cannot attend. Second, the conference, while filled 
with academics, is filled with academics with one perspective that is 
decidedly anti-Israel. Nearly every panelist is a supporter of BDS and not 
one has published anything that is critical of or holds Palestinians 
responsible for their own situation in Gaza nor their consistent recourse to 
war, their human rights violations on their own population (Hamas' 
sinister use of civilians as human shields). | am happy to "use my brain" - 
I wish the conference was a setting that encouraged Jews to do so; instead 
it has been created as an echo-chamber, designed to keep observant Jews 
away and to repeat one particular perspective from beginning to end. 


Thanks for sharing this (Name). You express a legitimate and, perhaps, the correct, point of view. | just fear that 
Jews coming to protest will leave a very bad result—a conclusion among the public that Jews and Arabs are both 
just hotheads. | see this conference as an opportunity for us to bring contextualized facts to the Palestinian table. 
We have two very strong departments of Jewish studies at Duke and UNC. In fact, UNC sponsored a three day 
conference two years ago on antisemitism. Our voices are heard, regularly, and strongly. If the speakers’ views are 
antisemitic, then we need to be present to point this out. 

As for the Shabbat issue—perhaps it is a good thing that within the Jewish community we can both observe shabbat 
and attend a study conference on Gaza. Our diversity is a strength if it enables us to do both. 
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best wishes 


(b)(6); (b)(7)(C) 


| evn | (b)(7)(C) 
People who want to believe that Jews are hotheads are not worthy of engagement and | don't think we need 


prove ourselves in the newspapers to folks who will generalize against all Jews on the basis of a few. Criticism 
of Israel is, of course, legitimate and important in a democratic society, but portraying Israel only as an 
oppressor and Palestinians only as victims functions to demonize Israel. The conference program does that 
(and fails on an academic level) because it lacks any presenters or programs that interrogate Palestinian 
behavior in Gaza or contextualize Israeli Gaza policies. A balanced program could include sessions and 
presentations on subjects such as: 


° Palestinian human rights violations against the population in Gaza 

° The legal status according to International Law of 1,300 missiles fired from Gaza in the past year 
against Israeli civilians 

° Palestinian use of environmental warfare that has resulted in the burning of 8,500 acres in the past 
year 

° The disputed legal status in International Law of violent Palestinian protestors at the Gaza fence 


The program imbalance combined with the fact that the conference schedule overlaps nearly entirely with the 
Jewish Sabbath - thus making it impossible for observant Jews to attend - is fueling suspicion in the Jewish 
community that the conference is purposely intended to create an atmosphere in which an exchange of 
perspectives is unwelcome and where Israel will be demonized. Given the acts and expressions of 
antisemitism that our local Jewish communities have been subjected to recently, this conference is another 
painful blow to many Jews who are already feeling besieged. Colleague to colleague, | think our community 
needs support right now and | think your letter to the editor is mistaken. 


(Name), everything you write is of course true. Nevertheless, I’ve never known a letter to the editor to change 
anyone’s belief. So | hardly think it will instill antisemitism in a reader. But it might change people’s behavior. | think 
it's a mistake for Jews to come protest a conference in which Palestinians will be presented, with great sympathy, as 
victims. The average “Palestinian” /s a victim. This conference will have plenty of opportunities for attendees to 
question and contextualize the material that is presented. 


At a recent student discussion on Zionism and antisemitism held at the UNC Campus Y | clarified the distinction 
between legitimate and antisemitic criticism of Israel. And older couple, from Egypt, challenged me and presented 
and outburst against Israel. | just turned them in front of the students around the table and said, “You have just 
illustrated what | explained to be an antisemitic attack.” It was very powerful. 


If your objection is that this will not be an “academic” program but rather just a political rally in support of a Palestine 
from the river to the sea, then let’s work politically, not emotionally, to prevent it from happening again—that is, let's 
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work behind the scenes with administrators and insist that programs be “academic’—that is, that the university invite 
credible scholars and not demigods to speak. 


And finally, about balance, | agree that a balanced program would be best. But | don’t think one can argue seriously 
that the university should exclude speakers who advocate only one side of a controversial issue. Regarding this 
upcoming conference, | would rather see as it as an opportunity to hold the speakers’ feet to the fire, so to speak, 
than simply protest with placards and catcalls, shedding heat but no light on the issue. Think about it. They are 
going to sound cool and reasonable and as suffering victims. A Jewish protest will most likely reinforce their point. 


(b)(6); (b)(7)(C) 


UNC-R11-0000023 


Message 


From: (b)(6); (b)(7)(C) 


Sent: 4/19/2019 11:43:41 AM 

To: LSRV_unc-global.con [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=e22444bbcfa542a6b27523f9ec761f74-LSRV_unc-gl] 

Subject: {unc-global] Conflict over Gaza 


lam a retired faculty member (Environmental Sciences and Engineering) and am trying to learn more about 
the Palestinian-lsraeli issues. | attended the Saturday panel sessions and found the information very 
informative. Thank you for making it available to the community. 


(b)(6); (b)(7)(C) 


UNC-R11-0000024 


Message 


From: [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=32F54FF32DAE42 LEBDBEB53E5285AC87| (b/6): OV7XC) | 

Sent: 4/15/2019 11:34:34 AM 

To: [ (©), (@\7XC)_}/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a95287 6ccbea| (b)(6), (o)(7C) | 

Subject: RE: Grateful for the Conference: Gaza: People, Politics and Solutions 


(b)(6); 
(hV7VC\ 
The April 12" video can be found on this page: https://www.unctv.org/watch/unctv-originals/nc-spin 


Begin the video at 23:15 


(b)(6); (6)(7)(C) 


From (b)(6); (b)(7)(C) 


Sent: Monday, April 15, 2019 11:24 AM 


To: (b)(6); ()(7)(C) 


Subject: FW: Grateful for the Conference: Gaza: People, Politics and Solutions 


0X6): | Please see if you can find this footage so | can watch it] (0X6). 


From: (b)(6); (&)(7)(C) 


Sent: Monday, April 15, 2019 9:57 AM 


To (b)(6); (&)(7(C) 


Subject: FW: Grateful for the Conference: Gaza: People, Politics and Solutions 


(b)(6), ()(7)(C) 


> MIDDLE EAST & 
ISLAMIC STUDIES 


CMI@UNC 


Contlict Management Initiative 
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From (b)(6); (&)(7(C) 


Sent: Monday, April 15, 2019 9:41 AM 
To (b)(6); (0)(7(C) 
Subject: Re: Grateful for the Conference: Gaza: People, Politics and Solutions 


Hi 

I wanted to be certain you saw this. 

The erroneous representation of the Gaza Conference has spread to a program on UNC TV Channel 
4..The program called NC Spin April 12. If you watch towards the end of the program[__ oe. 0m __] 
( John Locke Foundation representative) calls the conference " Israel Bashing" and then connects it 
with the awful recent antisemitic flyers at the library. Watch the April 12 program ( towards the end 
when the moderator asks them to " tell him something he doesn't know". 

Several of us intend to contact the program and express our dismay about this terrible 
misrepresentation of the Gaza conference. 


We are also trying to reach the UNC chancellor's office and Duke's Provost and President. 


(b)(6); (b)(7)(C) 


On Fri, Apr 12, 2019 at 2:24 PM (b)(6); (b)(7)(C) rote: 
Thank you, 


(b)(6); (b)(7)(C) 


& Ee D ihe ENTER FOR 
Ames MIDDLE EAST & 
ae" | ISLAMIC STUDIES 


CMI@UNC 


Canflict Management Initiative 


From: (b)(6); (b)(7)(C) 


Sent: Friday, April 12, 2019 1:01 PM 


To: | 
Ce: (b)(6); (©)(7)(C) 
Subject: Grateful for the Conference: Gaza: People, Politics and Solutions 
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b)(6); 
Dear pares 


Please extend my gratitude to all involved for the " Gaza Conference: People, Politics and Solutions" 
held on the weekend of March 22-24, 2019. I was especially impressed with the mix of the respected 
academic scholars, writers and recognized experts on the subject. It was also helpful to hear 
perspectives from Jews and Palestinians. 


( I am speaking of the Saturday event which was the only day I was able to attend) 


I think our community is fortunate to have the UNC Center for Middle East and Islamic 
Studies. Over the years, the announcements and the programs open to the public have done much to 
shed light, bring factual information and confront misconceptions. 


Thank you. 


(b)(6); (b)(7)(C) 


Proud Mom of a daughter who graduated from UNC Chapel Hill 
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Message 


From: (b)(6); (b)(7)(C) |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=D2COBF10350F44E38930D591E6CB9D8F} (b)(6); (b)(7)(C) 
Sent: 3/22/2019 11:05:03 AM 


To: [_¥©:090__][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=600d50e3acb945fa998566a19220681e 0:0 Farrow, Raymond 
Benjamin [/o=ExchangeLabs/ou=Exchange Administrative Group 


FYDIBOHF23SPDLT)/cn=Recipients/cn=eac36a1f60f241be8d564c9a33b3a7f5-Raymond Ben]; (b)(6); (b)(7)(C) 
(YG), 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=65131984a7084e4 faacOaa6dc35abf0e (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=4a8d2f67c74344508177a952876ccbeaj (b)(6); (0)(7)(C) 
Subject: FW: Open letter tof(b)(6); (b)(7)(C) regarding the upcoming Gaza Conference 


Below is a letter supporting the idea of the Gaza conference. | plan on meeting with] (0)(6); (0)(7)(C)_ Jin the new few 
weeks, 


(b)(6); (&)(7)(C) 


Si MIDDLE EAST & 
Ziose? | ISLAMIC STUDIES 


CMI@UNC 


Conflict Management Initiative 


From: (b)(6); (b)(7)(C) 


Sent: Friday, March 22, 2019 2:54 PM 


To (b)(6); (0)(7)(C) 
Subject: Fwd: Open letter td(b)(6); (&)(7)(C) egarding the upcoming Gaza Conference 


Dear Professor} __,©®.. 
I wanted to make sure you were aware of this recent letter to our congregation. At some point prior to Passover, 
I would value being able to get together to speak. Please let me know if you have any availability. 


(b)(6); (b)(7)(C) 


(b)(6); (6)(7)(C) 


(b)(6); ()(7)(C) 
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Date: Fri, Mar 22, 2019 at 10:35 AM 


Subject: Open letter tof}; OMO) regarding the upcoming Gaza Conference 
To: (b)(6); (b)(7)(C) 


Dear Friends, 


This has been a challenging year, to say the least, starting with the 
controversial Durham City Council resolution regarding military-style police 
training, to the toppling of Silent Sam, through the threatened visit to Chapel 
Hill on Erev Rosh Hashanah by alt-rightist Richard Spencer and the Pittsburgh 
massacre. 


In each case, the leadership of Kehillah took action. We shared with our 
members the letter the Board sent to the Durham City Council in response to 
the police training resolution. With community clergy] ®ve: 7c) wrote a letter 
about the shared ethical and moral imperative to not restore Silent Sam after 
it was taken down. When the UNC Trustees proposed to put Silent Sam in a 
museum within shouting distance of the Kehillah,] @@: eo ]wrote to the UNC 
Board of Governors to protest. When Richard Spencer was barred by the 


University from speaking on campus, spoke with the Mayor of 
Chapel Hill and Kehillah activists to create a peaceful response that would 
support our community. After the Pittsburgh acsocre | SanaTnGl and| O°, | 

[ exe, ome) Jorganized within 48 hours a multi-faith vigil that filled our sanctuary 
beyond capacity. 


This month we are faced with another issue, the annual conference 
sponsored by the Duke-UNC Consortium for Middle East Studies, which this 
year is about Gaza. Other area Jewish institutions have written to Duke and 
UNC to protest the lack of any meaningful, pro-Israel presence at this 
weekend's conference. We three, after research and thoughtful 
consideration, will not send such a letter. 
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In response to more recent controversies, the Office of Student Affairs of the 
UNC Gillings School of Public Health posted information about free speech 
which states, "All sponsored speaking engagements at the University fall 
under the protection of free speech laws and policies." These laws and 
fewer than 9 academic departments, six schools, five curricula, centers and 
institutes, and six Rotary Club chapters. 


As both an academic and cultural experience, the Gaza Conference is an 
exercise in academic freedom, described by the American Association of 
University Professors as "the indispensable requisite for unfettered teaching 
and research in institutions of higher education". Furthermore, in its 2006 
Policy Statement Academic Freedom and Outside Speakers, the AAUP states, 
"Because academic freedom requires the liberty to learn as well as to teach, 
colleges and universities should respect the prerogatives of campus 
organizations to select outside speakers whom they wish to hear". 
Synagogues need to respect these prerogatives too. 


By opposing the conference before it has begun, or insisting upon inviting 
speakers who we deem appropriate, we would be undermining the purpose 
of the universities as academic institutions and publicly expressing a lack of 
trust in UNC and Duke in particular. We encourage people who are interested 
to attend the conference, engage in challenging speakers with whom you 
disagree, and work with members of the academy to organize additional 
conferences to offer perspectives that may be lacking from this one. 


Each new incident requires a specific, nuanced response. We three are in 
agreement that to protest the Gaza Conference would be inappropriate and 
also undermine our ability to productively address future issues relevant to 
the Jewish community in the public square. 


L'shalom, 


(b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


1200 Mason Farm Road _ Chapel Hill, NC 27514 919.942.8914 kehillahsynagogue.org 


Forward this email | Update Profile/Email Address 
Thisemailwassenttq = @e@mvmcy) sd (b)(6); (b)(7)(C) 


Instant removal with SafeUnsubscribe™ | Privacy Policy. 
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UNC-R11-0000031 


Message 


From: (b)(6); (b)(7(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=65131984A7084E4FAACOAA6DC35ABFOE  (b)(6); (0)(7)(C) 
Sent: 4/13/2019 10:39:00 AM 


To: (b)(6); (b)(7)(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=83a9a057eae7438a91e46dc91c18d3f1} (b)(6); (b)(7)(C) 
Subject: RE: [jewishstudiessteering] My Perspective on the Gaza Conference 


OK. I did not want to forward it. | would ask him if you can forward it to |(0)(6);| i talked to him for about 45 minutes 
yesterday about the performance, conference and video. 


From: (b)(6); ()(7)(C) 


Sent: Saturday, April 13, 2019 10:30 AM 


To (b)(6); (b)(7)(C) 
Subject: Re: [jewishstudiessteering] My Perspective on the Gaza Conference 


I'll ask fRedactea$! if | may 


Li Sioceencecnt 


| realized after | sent to our leadership team that he had asked that it not be forwarded 


Sent from my iPhone 


On Apr 13, 2019, at 10:28 AM, (b)(6); (b)(7)(C) wrote: 


Hil_, (0X6), 
| think it would be good to forward this to} (©). . 


M6), 

Sent from my iPhone 

On Apr 13, 2019, at 10:09 Mo OOM = wrote: 
FYI 

Sent from my iPhone 


Begin forwarded message: 


From: 
Date: April 12, 2019 at 4:48:21 PM EDT 
To: 


Ce: (b)(6); (ON7)C) wn--Redacted Redacted | ONG), 
(0)(6); (07) 


Subject: FW: [jewishstudiessteering] My Perspective on the Gaza Conference 


Dear all, 


Please find attached a letter} “Redacted _ just emailed to the Jewish Studies faculty. This is a communication 


pass it on. 
Thanks, 
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(b)(6); (b)(7)(C) 


Date: Friday, 12. April 2019 at 16:16 
To: "LSRV_jewishstudiessteering.con" <jewishstudiessteering @listserv.unc.edu> 


Subject: [jewishstudiessteering] My Perspective on the Gaza Conference 


Dear Colleagues, 


| feel compelled to write to you about the Gaza conference for several reasons: | attended the conference and talked 
about it in during our most recent faculty meeting and at the board meeting last weekend; | am a scholar of the Israeli- 
Palestinian conflict; and, most importantly, because a few of you have emailed me directly about a video circulating on 
social media, knowing that | was an eye- and earwitness to the events it claims to depict. | hope that you won't mind if | 
respond to our group collectively rather than send you individual replies. What follows is not an "official" statement by 
the[ (by). TMC) is not authorized for circulation beyond our faculty steering committee—it is 
my personal account, having been a conference attendee. This message is meant to facilitate communication between 
colleagues in a spirit of trust and good faith. 


First, let me clarify my role in all of this. Although | am an (6)(6); ()(7)(C) at the Center for Middle East and 


Islamic Studies, | was not a conference organizer, nor was | involved in the conference in my capacity as} (b)(6); (b)(7)(C) 


(as are several other members of our own Center’s steering committee), during the planning stages the lead organizer, 
[OO OMOE hom he might invite to give a performance during the conference. | made a 
few suggestions about musicians from Gaza and some non-Gazan Palestinian musicians; he ultimately decided to invite 
Tamer Nafar (who is from Lyd/Lod not Gaza) because of his name recognition and his experience speaking to 

international audiences about Palestinian affairs. 


For his part, Tamer Nafar (b)(6); (b)(7)(C) 


specifically the influence of American rappers such as J. Cole (from North Carolina) on his own artistic practice. Some of 
the conversation revolved around social issues, e.g. his own coming to terms with toxic masculinity and homophobia 
within the Palestinian community (problems that he has actively critiqued in his music), but not really politics as such. 


On the evening of the concert, (b)(6); (o)(7)(C) 
who opened the show (b)(6); (b)(7)(C) | was simply an audience member—for the concert and for most of the 


conference the next day. 


Second, let me address the{®\6): ——_|video. | can understand why people would feel threatened, outraged, and hurt if 
his account of the conference were accurate. Antisemitism is a cancer in our society, and its malignancy spreads across 
right- and left-wing political voices (just look at the UK and France, among other Western countries, for examples of its 
renewed ascendancy on the left). Our Center’s students, faculty, donors, and other community members have a right to 
be angry given the "evidence" presented thus far and therefore deserve to learn more about what transpired. What 
follows is my attempt to add more light and less heat to the conversation, from the perspective of a Jewish studies 
scholar who attended the event. 


The main problem is that[o)@),___] video does not accurately reflect what happened at the conference. He operated 
from the beginning in bad faith, with a seeming pre-determination to produce a certain narrative. He deliberately mis- 
identified himself, registering for the conference under a false name; he admits in the video to recording audio during 
the conference even though it was expressly forbidden[___oy(@),7C)_ can tell you this is research ethics 101—it 
is never ok to surreptitiously record people against their will); and he spent the entire conference cornering 
unsuspecting people in the lobby and in rooms in the FedEx Center trying to bait them into making antisemitic 
statements, using the Ilhan Omar controversy as a point of entry. As one example, he snuck his way into the green room 
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after the concert and tried to get Tamer Nafar and the hired DJ to make such statements. Since they would not engage 
with him, he gave up and moved on to others. They were very upset about this conversation afterward. According to 
them, he asked questions such as, “Don't you think that the Jews are buying our politicians?"—in other words, he tried 
to get people to simply affirm antisemitic statements that he himself was making. He even offered up his own Jewish 
background in order to goad them further: "It's ok, I'm Jewish, you can say it." He got nothing out of the musicians but 
apparently found enough material from other unsuspecting conference attendees to string together a short propaganda 
video consisting of out-of-context but still highly problematic statements, although—to be sure—there's no proof that 
the people making these statements in the video’s audio track were even present at the conference, other than the 
woman whose face appears in the beginning of the video. What is telling, however, is that the video includes no footage 
of, nor does it attribute a single antisemitic quote to, any of the invited panelists who participated in the conference. 


This is because the panelists did not come to talk about Israel nor about Jews; they came to talk about Gaza, and this 
they did. In fact, the very reason why|(©)®): and | declined thel (6). @M7MC)_—_—to-sponsor and help 
fund the event was that it was expressly not about Jews or Israel. Of course, current and former governments of Israel, 
Egypt, Turkey, the US, along with Hamas, Fatah, and the PLO, were mentioned throughout the day; they are all involved 
in one way or another in Gaza's political and humanitarian crisis. At no point in the conference, however, did any of the 
panelists’ remarks devolve into hate speech about Jews controlling American politics with money or about the State of 
Israel's right to exist. Furthermore, Horowitz's account, and accounts published in conservative media, fail to 
acknowledge that the conference was organized by an Israeli Jewish staff member [(6)(6); ()(7)(C) Jand included panelists 
representing Israeli organizations (e.g., Gisha) not to mention several American scholars who happen to identify as 
Jewish. To be sure, | am not suggesting that Jewish scholars themselves are incapable of producing antisemitic rhetoric; 
rather, | am refuting the video’s framing of the whole event as a powerful southern American university giving a group 
of external antisemitic actors a platform from which to exclude and victimize Jews through hate speech. This is simply 
not what transpired. Has our media literacy fallen to such a low level that we believe this video to provide evidence of its 
claims? No audio sources (i.e., people’s names) are attributed at any point in the video. As educators, we would award 
this video a failing grade as a student project for a class at UNC. In my option, therefore, it does not deserve to be taken 
at face value. 


Third, about Tamer Nafar's song: | can't and won't defend it. | even brought it up as a caveat to the statement that | 
made about the conference during our faculty meeting. | fully agree | wee ie on this song in an 
email that she wrote to me and that she has granted me permission to excerpt here (1 draw your attention especially to 
the portion that I’ve emboldened): 


The main issue regarding the rapper’s performance is that humor is a complicated phenomenon and what is politically 
subversive in one context is at one and the same time inciting hatred in another. “Getting” a joke, and seeing it as funny, 
requires a shared speech community. In viewing this video, it’s clear that the audience identifies with the rapper and 
opposes the widespread discrimination against Palestinians in Israel-- thus, they found themselves at some level ina 
shared speech community with the rapper. If we assume they are not anti-Semitic, then they likely understood that he is 
referring to (Israeli) Jews, i.e., mainstream Israelis and laughing at the dilemma of a Palestinian man who is enamored 
with an Israeli Jewish woman and has to tell his mother about this. There is humor here. The problem is that the song’s 
use of the term “Jew” (not Israeli), especially when presented in a US community (in which the term “Jew” has a 
semantic meaning far beyond the Israeli- Palestinian situation and is NOT equivalent with “Israeli”) --- crosses a line. 
Outside of Israel-Palestine, the term “Jew” cannot and must not be used as a synonym for Israeli. And then the video 
gets used for accusations of anti-Semitism at UNC and we find ourselves having to defend the university as a site of 
“liberal arts education” that is valuable for a democratic society, opening minds to diversity, etc. | can see the 
criticism of conservatives—this seems wholly problematic. 


| will add that the reason the song identifies the love interest as a “Jew” and not as an “Israeli” is because Nafar himself 
is also an Israeli, though an Arab one. So, “I’m in love with an Israeli” doesn’t make much sense in that context. It’s 
meant to be a satirical piece playing on a Romeo-and-Juliet-like motif but with a sharper political edge. See this short 
post at the Forward for some additional context: https://forward.com/schmooze/377345/palestinian-rappers-sing- 


mama-i-fell-in-love-with-a-jew/ 
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Even knowing that context, however, during the concert | felt that given this difference in semantic meaning of the word 
“Jew” in an American context, the song did indeed cross a line. Encouraging a room full of students and community 
members, the majority of whom | gather were not Jewish, to sing along with the song’s titular refrain, was a bridge too 
far—especially given the current climate of mainstreaming white supremacy, xenophobia, antisemitism, and other 
ideologies. To be honest with you, during this song, | was deeply uncomfortable, sunk low in my chair, cringing and 
waiting for it all to be over. 


The rest of the concert mostly focused on Nafar's own personal stories living as a Palestinian growing up as a citizen in 
Israel, recounting stories about listening to American hip-hop, stories about his mother and father, etc. The only other 
time | can remember a lyrical reference to Israel or Jews was very obliquely in a reference to Netanyahu (in the same 
breath as Trump). In the end, the jokes in “I Fell in Love with a Jew" failed to land as intended, sullied an otherwise 
worthwhile performance, and ended up being a gift to the smear video discussed above. 


Fourth, regarding Nafar's preamble about antisemitism ("Mel Gibson") before the song in question: As | understood it, 
he was sardonically responding to accusations of antisemitism that he himself faced in the international media after 
releasing the song in 2012. He tried to make it into a joke in order to draw attention to what he felt was an absurdity. 
The problem with this rhetorical move is that antisemitism is not a joke; it is alive and well in our immediate social 
context, as the recent flyers and graffiti on our campus and on other campuses makes absolutely clear. | was offended. 


Our university is meant to be a safe place to have difficult, rational conversations that are impossible to have in other 
settings. The now-infamous video's misrepresentation of a conference that was designed to spotlight a human rights 
crisis as being a platform for hate speech is disingenuous and chilling. The blowback | am seeing from the media 
coverage is proof that this strategy—of preying on our insecurities and confirming our biases—is working to divide us 
and distract us from the real work of addressing the problems that make the world a more dangerous place for Jews, 
Israelis, Palestinians, and many others. We are playing his game now. 


Thank you for hearing me out and for considering the points | have made above. Please know that | stand in solidarity 
with you all against the rising tide of antisemitism. It is not a denial but an affirmation of the problem of antisemitism on 
university campuses, including our own. | mean to provide context for our ongoing discussion about this scourge and to 
serve as a rebuttal of the false narrative perpetrated by the video, based on facts as | witnessed them. May this be a 
moment to reflect with our students on the meanings and forms of antisemitism in academia, art, politics, and society. | 
am willing to speak directly with any of you who have questions, want to add details, or feel that they disagree with my 
interpretations of the events in question. If so, please come to the informal faculty discussion next Wednesday at 10:10. 
These conversations are crucial to our survival in this climate. 


You can access official statements about the event issued by Interim Chancellor Kevin Guskiewicz 
(https://twitter.com/KevinGuskiewicz/status/1116752469193834501) and a coalition of campus leaders with UNC 
Global (https://global.unc.edu/news/unc-global-statement-about-recent-performance/) 
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Message 


From: (b)(6); (b)(7)(C) 


Sent: 5/8/2019 8:07:45 AM 

To: Brinkley, Martin [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=210c968da6ff4f629c6f150414da2896-Mr Martin H] 

Subject: "Was It Love, or Anti-Semitism?" May 8 BAJ program re UNC/Duke Gaza Conference 


Dr. Martin Brinkley, Dean 
UNC School of Law 


Dear Dr. Brinkley, 


Airing, as ABC 11 has done, sensational and false 
accusations of our two great universities, UNC and Duke, 
is truly a failure of journalistic responsibility. 


The misrepresentation of the content of the Gaza Conference 


was bold, and its broadcast is evidence of lazy journalism. 
I swiftly looked up the videographer WNC) | wondering 


if misrepresentation is a habit. Well, yes. 


I found his “journalism,” catering to attitudes like “it’s all corrupt 

and people are irredeemably stupid” except for his audience. 

They are to believe that everybody except him and his fans 

are gullible fools. Finding themes like “the UN spreads chaos 

and conflict across the world” would quickly cool most news directors’ faith 
infox6), _ claim that our universities are overrun with anti-Semites. 

But not even the easiest, most rudimentary test was put to the crude video 
offered. 


A few years ago a different otorious for inflammatory and 
disrespectful rants promoting conflict over Israel-Palestine spoke on campus. 
Many in the audience belonging to Students for Justice in Palestine and 


to J Street U stood up and walked out, together. That’s the UNC that 
professor| ()(6);(o)7(C) jand many others have educated and inspired! 
As for the anti-Semitic fliers found on campus, It’s easy for a non student 
to enter spaces that "belong to" the citizens of NC, and the provocation 
can be compared to the recent incident of armed men coming armed 


to our campus to protest the removal of Silent Sam. But that’s 
for police to possibly solve, if it was illegal or not. 


The discussion groupf_ OOOO 
with| —_(o6);(o)(7(C)_—s |, has featured media issues and the public interest, 
monthly, for mc have scheduled many leading advocates of peace, 
of all three Abrahamic faiths, including Jewish people who sought to 
deliver aid by boat to Gaza in defiance of the cruel and illegal blockade. 
tonight at 7:30 we examine the bogus claims against UNC and Duke, 


and their sources. I welcome you or a delegate from your office 
to come for the discussion! 


The announcement quoted in full below describes the topics and 
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affirms the responsibility of our universities to “equip each other 
to discuss the vexed issues of our time” and to resist strongly 
spurious efforts to thwart and upstage the meaningful discussion 
recently offered at the April conference on Gaza! 


(b)(6); (0)(7)(C) 


7:30 PM Wednesday May 8, at the 
Community Church of Chapel Hill, 106 Purefoy Road 


Balance & Accuracy in Journalism 
presents 


WAS IT LOVE, OR ANTI-SEMITISM? 
The Duke-UNC Gaza Conference 
under attack 


An Israeli Palestinian rapper used the term “Anti-Semitic” sarcastically 
as he introduced a love song popular in Israel, about a Palestinian man 
and an Israeli Jewish woman who fell in love when they were 

stuck in an elevator. A video provocateur who showed up for the 
conference edited and falsified this and other details, to smear 

the conference’s content and intent. Are sarcasm, irony and satire 

now off limits to performers who appear on campus? 

Has Anti-Semitism taken over the universities? 


Shall higher education follow the self-censorship standards 
we experienced in the early grades and high school, or can we 
equip each other to discuss the vexed issues of our time? 


We will screen the attack video by [© MC) hat was aired uncritically 
on ABC 11 and cited in other media, as well as the music video of the 
song, "Mama I Fell in Love with a Jew.” 


A lawsuit against the University of Massachusetts, Amherst over similar claims 

was summarily dismissed by ajudge. We will take a look at how Sut Jhally, Exec. Dir. of 
the university’s acclaimed Media Education Foundation (https://www.mediaed.org) 

sees the struggle. 


Similar accusations and abuse were leveled last year, as Durham's police training 
policy decision reached a unanimous vote in Durham. The town council and Mayor 
Schewel banned the training of Durham police by foreign military and have stood up 
to the kind of accusations Duke and Carolina have now faced. 


In today’s toxic climate, can we still dedicate ourselves to overcome division and 
achieve equal rights for all? 
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Come participate in Wednesday's discussion! 


(bX6); (OX7\C) I Redacted} 
Balance & Accuracy in Journalism has since 1991 
featured struggles for human rights, honest journalism 


and sustainable peace. 


eee 


Alternative Radio’s latest national broadcast is the UNC talk by 

Lawrence Wilkerson, former Sec. of State Colin Powell’s 

chief of staff, called US Latin America Policy: Sour Old Wine in New Bottles 
This exceptionally honest address was aired 9am Tuesday May 7 on 
Carrboro’s WCOM 103.5 FM... and is repeated 2PM Friday. 

We will share CDs of his talk, retitled by Alternative Radio 

US Policy: US Empire and Latin America 


Additional audio and print material related to Wednesday’s program 
will be available. 


ee 


DIRECTIONS TO BAJ MEETING SITE 
106 Purefoy Road, Chapel Hill 
Community Church, Unitarian Universalist 
FROM EITHER DIRECTION ON THE CHAPEL HILL BYPASS: 
take 15-501 [or 54] to the 15-501 Pittsboro exit 
As you exit, TURN at the traffic light toward Chapel Hill. 
Almost immediately TURN RIGHT just short of the convenience store. 
That's PUREFOY ROAD, and you take it almost half a mile, 
passing two stop signs as it curves left up the hill 
until you can - just - see the third stop sign ahead of you. 
At that point, there is a driveway on the left 
with a subtle, tan sign for the church. 
That driveway takes you to the parking lot and the Community Church. 


~~ oee 
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Message 
From: [__@@:@m@ __]/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=600D50E3ACB945FAS98566A19220681E{ o.oo _| 
Sent: 6/11/2019 11:04:33 PM 


To: (b)(6); (b)(7)(C) |[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d2cObf10350f44e38930d591e6cb9d8f} (b)(6); (b)(7)(C) 
Subject: Fw: Gaza Conference 


From: (b)(6); (b)(7)(C) 


Sent: Tuesday, June 11, 2019 5:24 PM 


To: ©\(6); &XTXC) 


Subject: Gaza Conference 


11 June 2019 


Iam shocked and disappointed over the inappropriate, uninformed reaction to the excellent “Conflict Over 
Gaza: People Politics and Possibilities” Conference. I am especially discouraged that some organizations and 
schools would withdraw their sponsorship and funding before investigating the esteemed and respected 
speakers who presented at the Conference. The Conference was an important exploration and investigation into 
the consequences and suffering in Palestine from the Israeli occupation and the regular atrocities and land 
confiscation. The conference was not anti-Semitic. A review of the speakers and topics would reveal the merits 
of the conference, some of whom are long-time UNC faculty members. 


The short video of an Arab rapper was inappropriate and offensive. However, to withdraw support for 
the very valuable conference over a side-bar that had nothing to do with the substance of the conference is 
deeply disturbing. 


First, academic freedom and investigation of important and timely subjects is our university’s 
mission. If the response to every complaint from either a conservative or liberal person or organization is to 
shut information down, we are in trouble as an academic institution. Further, to respond to a person who used 
subterfuge and false editing to rescind funding for an excellent conference, is to act on impulse and not actual 
knowledge of the accuser’s source or purpose. 


Second, the accusation of anti-Semitism without research on the source to deny any discussion of 
Israel’s policy is a dangerous path. The weaponization of anti-Semitism is a political tool currently wielded to 
prevent the Palestinian side of the occupation and criticism of Israel being told. 


Finally, to act under threats from Congress members who didn’t even attend the conference is bad 
policy. To cancel the sponsorship of a whole conference and make statements of its merit without adequate 
research is not up to our University’s standards or reputation. 


Sincerely, 


(b)(6); (b)(7)(C) 
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—_\ THE UNIVERSITY 

|| | of NORTH CAROLINA 

RALLIES at CHAPEL HILL OFFICE OF UNIVERSITY COUNSEL 
110 BYNUM HALL T 919.962.1219 
CAMPUS BOX g1o5 F 919.843.1617 


222 EAST CAMERON AVENUE 
CHAPEL HILL, NC 27599-9105 


August 16, 2019 


VIA EMAIL AND OVERNIGHT DELIVERY 
Ralph Suris 

Chief Regional Attorney 

United States Department of Education 

Office for Civil Rights 

400 Maryland Avenue, SW 

Washington, DC 20202-1473 


Re: © OCR Complaint No. 11-19-2215 
Dear Mr. Suris: 


I am writing to provide an additional response to your June 25, 2019 letter to Dr. Kevin M. 
Guskiewicz, Interim Chancellor of The University of North Carolina at Chapel Hill (“University” 
or “UNC-Chapel Hill”), in which you requested information and documents regarding the above- 
referenced complaint. In a July 3, 2019 email message, you graciously agreed to extend the deadline 
for the University’s response until August 16, 2019, contingent upon a rolling schedule of 
production, and I am grateful for your flexibility. 


The University provided an initial response to your letter on July 26, 2019 and submitted 
documents responsive to Items 1, 3, 4, 5, 7,' 9, and 10. In this additional reply, the University is 
responding to the remaining data requests, Items 2, 6, 8, and 11.” 


According to your letter, the Complainant, the Zionist Organization of America, generally 
has alleged that the University discriminated against unnamed and unidentified students of Jewish 
descent on the basis of national origin in connection with the “Conflict Over Gaza: People, 
Politics, and Possibilities” conference (the “Conference”’) hosted by the Duke-UNC Consortium 
for Middle East Studies in March 2019. You also indicated that OCR would assess whether a 


' The University inadvertently neglected to produce additional documents responsive to Item 7. The 
University has produced these documents with this submission as Exhibit 7. 


? Consistent with the North Carolina State Human Resources Act and other applicable law, the University is 
providing confidential personnel information herein solely for the purpose of assisting the US Department 
of Education’s Office for Civil Rights (“OCR”) to investigate the subject complaint. Likewise, the 
University is providing personally identifiable information from education records that is protected from 
public disclosure under the Family Educational Rights and Privacy Act solely for the purpose of allowing 
OCR to evaluate the University’s compliance with federal legal requirements. The University respectfully 
requests that OCR redact the names of the University’s employees and the personally identifiable 
information of its students before providing a copy of this document and/or its exhibits in response to any 
Freedom of Information Act request. 
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hostile environment existed on campus in connection with any anti-Semitic incidents, and if so, 
whether the University appropriately responded. 


The University emphatically denies that it discriminated against students of Jewish heritage 
on the basis of their national origin or that a hostile environment existed on campus as a result of 
any anti-Semitic incidents. As noted in its July 26, 2019 response, the University maintains an 
unwavering commitment to not only fostering an equitable, inclusive, and safe environment for its 
students, faculty, and staff, but also to protecting and promoting free speech and free expression 
consistent with the First Amendment and North Carolina law. 


The University is pleased to have the opportunity to offer additional information regarding 
each of the Complainant’s assertions. UNC-Chapel Hill’s responses to the specific items you 
requested in your letter are provided below. 


2. The University’s narrative response to the subject matter of this Complaint and all 
documents or records referenced in the narrative response. 


The University categorically denies that it discriminated against students of Jewish heritage 
on the basis of their national origin. Following the Conference, the University received a number 
of communications from students, parents, employees, alumni, and community members 
expressing often deep disappointment, offense, and general unease following the Conference. In 
each instance, the University responded personally to these communications. But the University 
is unaware of any report from or about Jewish students who experienced personal and 
specific discrimination on the basis of their Jewish heritage. Likewise, the Universi 
unaware of any report from or about a student alleging that the student experienced 
personally harassing conduct sufficiently severe, pervasive, or persistent so as to interfere 
with or limit the student’s ability to participate in or benefit from University services, 
activities, or privileges. 


In your letter, you specifically requested information about the Conference and about any 
other anti-Semitic incidents on the University’s campus. Each of these particular items is addressed 
below. 


A. The Conference 


For the past eight years, the Duke-UNC Consortium for Middle East Studies (the 
“Consortium”’) has held an annual conference on an important topic regarding the contemporary 
Middle East. On March 22nd through 24th, 2019, the Consortium held a conference, entitled 
“Conflict Over Gaza: People, Politics, and Possibilities.” The goal of the Conference was to bring 
together experts on Gaza in order to give participants a deeper understanding of the Gazan 
experience, as well as an appreciation of Gazan culture, including Gazan music, films, food, and art. 


The first evening featured a musical performance by Tamer Nafar, a Palestinian hip-hop 
artist and human rights activist who lives in Israel. The second day consisted of five panels, each 
with two featured speakers and faculty moderators. The third day involved a film festival with 
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discussions by film scholars. The Conference also offered refreshments prepared according to 
recipes from Gaza, a photojournalism display, and a small art exhibit. 


1. Conference Participants 


Conference organizers selected ten panelists with expertise regarding the Gazan experience 
and with multiple perspectives and backgrounds. Of the ten panelists, four were Palestinian, and 
four were not; four of the panelists identified as Jewish. These panelists, and the subject matters 
about which they spoke, are described below. 


CONFERENCE PANELISTS 


Topic BACKGROUND 


Economy 


Laila El 
Haddad 


Sara Roy 


Palestinian American freelance journalist and public speaker who 
is the co-author of The Gaza Kitchen: A Palestinian Culinary Journal 
and who has been featured on CNN’s Parts Unknown with 
deceased celebrity chef Anthony Bourdain. 

Senior Research Scholar at the Center for Middle Eastern Studies 
who specializes in the Palestinian economy and author of more 
than 100 publications regarding Palestinian issues and the Israeli- 
Palestinian conflict. Dr. Roy has served as a consultant to the US 
government and to various organizations and private business 


groups. 


Health 


Conditions 


Humanitarian 


Aid 


Humanitarian 


Aid 


Yasser Abu 
Jamei 


Hani 
Almadhoun 


Mohammed 
Eid 


A psychiatrist who serves as Director of the Gaza Community 
Mental Health Programme, the leading Palestinian non- 
governmental organization that provides mental health services to 
the inhabitants of Gaza. 

Development Officer at American Near-East Refugee Aid 
(“ANERA”), an American non-governmental organization that 
provides humanitarian and development aid to Gaza for 
emergency relief and for health, education, and economic 
development. 

Current Rotary Peace Fellow studying Global Studies at the 
University who worked for the United Nations Relief and Works 
Agency as a youth educational specialist and in refugee centers. 


Mobility 


Tania Hary 


! 


Executive Director of Gisha — Legal Center for Freedom of 
Movement, an Israeli human rights organization whose goal is to 
protect the freedom of movement of Palestinians. Ms. Hary has 
consulted with diplomats and international organizations, and she 
appeared before the Security Council in 2015. 


Politics 


Politics 


Ghaith al- 
Omati 


Nathan 
Brown 


Senior Fellow in The Washington Institute for Near East Policy’s 
Irwin Levy Program on the US-Israel Strategic Relationship and 
former participant in the 2000 Camp David Summit. 

Professor of Political Science and International Affairs at The 
George Washington University and Director of its Middle East 
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Studies Program. Professor Brown is also Nonresident Senior 
Associate at the Carnegie Endowment for International Peace in 
Washington DC whose research has been funded by three 
Fulbright grants, by the United States Institute of Peace, and by 
the Woodrow Wilson International Center for Scholars. He has 
written seven books and has served as a consultant to the United 
Nations Development Program, the World Bank, and the United 


States Agency for International Development. 
President of the Foundation for Middle East Peace who 
Lara previously served as a US Foreign Service Officer and who 
Friedman frequently briefs members of Congress, Administration officials, 
and others regarding foreign policy and national security issues. 


Politics Nathan Non-resident Scholar at the Middle East Institute who previously 
Stock directed the Carter Centet’s Israel-Palestine Field Office. 
In addition to these panels, the Conference included a film series, “Gaza on Screen,” which 
was curated to invite reflection on both the history of filmmaking in Gaza and a variety of 
cinematic engagements with the experiences and circumstances of the people of Gaza. All of the 


panels and films were moderated by Middle East studies specialists from the faculty of UNC- 
Chapel Hill or Duke University. 


Politics 


The Conference space also featured photographs taken by Gazan photojournalist 
Mohammed Zaanoun, whose work has appeared in many international news outlets. His images 
present scenes of daily life in Gaza, as well as moments of political upheaval. 


As previously stated, the Conference included a musical performance by Tamer Nafar, a 
Palestinian performing artist and human rights activist who lives in Israel and who is frequently 
profiled and covered by major news organizations, including The New York Times. Nafar was 
among the first Arab artists to explore and globalize Arab hip-hop music, and his musical work has 
been the subject of many studies in the field of musicology. In addition, Nafar performs regularly 
with Jewish Israeli musicians and advocates peaceful solutions to the region’s problems. 


2. Conference Panels 


The Conference panels featured thoughtful, evidence-based analyses of the experience of 
life in Gaza. Many participants also discussed the actions of political parties and nations — 
including Hamas, Fatah, Israel, and Egypt, as well as their international supporters — that have 
contributed to the ongoing circumstances in Gaza. 


The first panel focused on economic and social issues in Gaza. Sara Roy of Harvard 
University spoke about the “de-development” of Gaza caused by the ongoing political stalemate 
and limited access to outside markets or job opportunities. Laila E] Haddad, author of The Gaza 
Kitchen, described challenges of everyday life in Gaza. She also discussed the cultural heritage of 
Gaza, a region that includes numerous villages outside of the current ceasefire lines. Gaza’s 
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location as a historical crossroads in the eastern Mediterranean positioned it to construct its own 
distinctive cuisine, drawing on flavors and styles from around the region. 


The second panel focused on humanitarian and health conditions in Gaza. Hani 
Almadhoun of ANERA spoke about the need for humanitarian assistance in Gaza and the practical 
challenges of aid delivery. Yasser Abu Jamei, director of the Gaza Community Mental 
Health Programme, spoke by videoconference about the prevalence of mental health issues in the 
Gazan population. 


The third panel focused on the limited mobility of the people of Gaza. Tania Hary, 
director of Gisha, spoke about Israeli restrictions on the portion of land that borders Gaza. She 
described the security rationale for these restrictions and her organization’s legal challenges to 
Israeli policies. Mohammed Eid, an employee of the United Nations and Rotary Peace Fellow, 
spoke about his experience leaving Gaza to commence his fellowship. 


The fourth panel focused on Hamas and Fatah, the two dominant Palestinian political 
organizations. Professor Nathan Brown talked about the authoritarian rule of these organizations 
in Gaza and the West Bank, respectively, and about the rivalry between the two. He noted that 
Hamas, though it is supported by only a minority of the Palestinian population, has been more 
effective than Fatah in transitioning to a younger generation of leadership. Nathan Stock, former 
director of the Carter Center’s field office in Jerusalem, talked about the difficulties in bringing 
together Hamas and Fatah for negotiation and reconciliation with one another and with Israel. He 
described moments in recent years when it appeared that compromises might be struck that would 
allow some relaxation of tensions and alleviation of security concerns, and how these opportunities 
for progress have repeatedly been undermined by political circumstances on all sides. 


The final panel focused on Gaza’s relationship with Israel, Egypt, and the United States, 
with panelists representing different perspectives. Lara Friedman, former US foreign service officer 
who now heads the Foundation for Middle East Peace, spoke about the state of dependency that 
the people of Gaza find themselves in, given their reliance on neighboring states for the necessities 
of life. Ghaith al-Omari, from the Washington Institute for Near East Policy, spoke about the 
security concerns of Israel, given Hamas’s attacks on Israeli civilians, and stressed the need for all 
sides to avoid escalations of conflict. 


All of the panels featured questions from the audience, including some questions that were 
quite pointed. Audience members were asked to make their questions brief, to save time for 
others, and to refrain from making their own statements. 


Importantly, the Conference was balanced in its critical assessment of the present situation 
in Gaza. Panelists scrutinized the role of all parties in contributing to the circumstances of life in 


Gaza. 


3. Film Festival 
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The film festival, “Gaza on Screen,” began with a series of short films selected to introduce 
audiences to changes in filmmaking in Gaza since the 1970s, including representations of violence 
in different ways across varied historical and political contexts. 


The festival then screened three feature-length films: an experimental work by acclaimed 
artist Basma Alsharif that explored the possibility of hope; a fictional film set within a beauty salon 
in Gaza; and a documentary that traced the story of one family’s experience during the 2008-2009 
war in Gaza and its aftermath. Each screening was followed by comments from a member of the 
University’s faculty and discussion with the audience. The day of screenings offered viewers an in- 
depth and nuanced view of life in Gaza and the various ways in which that life has been 
represented on screen. 


4. Musical Performance 


Tamer Nafar performed a series of his hip-hop songs in Arabic, Hebrew, and English that 
spoke to the challenges and everyday experiences of Palestinians, interspersed with spoken 
reflections and commentary in English. These songs addressed human rights, LGBTQ and 
women’s rights, love songs, and reflections about his late father, whose music collection consisted 
of two albums: one by an imam and one by the Beatles. 


His performance was marred by comments he made while introducing his song, “Mama, I 
Fell in Love with a Jew.” This song was released in Israel two years ago. The Israeli 
newspaper Haaretz described it as an effort to “inject some humor into politics of coexistence 
between Jews and Arabs in Israel.” The song tells the story of an unexpected romance with a 
Jewish woman under divisive sociopolitical conditions. 


Regrettably, in introducing the song, Nafar described it as “my anti-Semitic song.” 
As Nafar began the chorus of the song, he encouraged the audience to sing along, saying, “I need 
your help. I can’t be anti-Semitic alone, try it with me together.” The audience did not stand and 
cheer for anti-Semitism, contrary to appearances in a video that circulated online.*> The cheering 


3 The Associate Director of the Carolina Center for Jewish Studies attended the Conference and later wrote 
a letter to his Jewish Studies colleagues to offer his perspective on this video: 


Let me address the{OX®),__ fideo. I can understand why people would feel threatened, 
outraged, and hurt if his account of the conference were accurate. Antisemitism is a cancer 
in our society, and its malignancy spreads across right- and left-wing political voices (just 
look at the UK and France, among other Western countries, for examples of its renewed 
ascendancy on the left). Our Center’s students, faculty, donors, and other community 
members have a right to be angry given the “evidence” presented thus far and therefore 
deserve to learn more about what transpired. What follows is my attempt to add more light 
and less heat to the conversation, from the perspective of a Jewish studies scholar who 
attended the event. 


The main problem is that video does not accurately reflect what happened at the 


conference. He operated from the beginning in bad faith, with a seeming pre-determination 
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was for a different part of the concert — this is clear from the video itself, which shows different 
lighting and a different musical beat for the cheering and for Nafar’s comments. 


to produce a certain narrative. He deliberately mis-identified himself, registering for the 
conference under a false name; he admits in the video to recording audio during the 
conference even though it was expressly forbidden [_serenes |! can tell you this is 
research ethics 101—it is never ok to surreptitiously record people against their will); and he 
spent the entire conference cornering unsuspecting people in the lobby and in rooms in the 
FedEx Center trying to bait them into making antisemitic statements, using the [han Omar 
controversy as a point of entry. As one example, he snuck his way into the green room after 
the concert and tried to get Tamer Nafar and the hired DJ to make such statements. Since 
they would not engage with him, he gave up and moved on to others. They were very upset 
about this conversation afterward. According to them, he asked questions such as, “Don't 
you think that the Jews are buying our politicians?”—in other words, he tried to get people 
to simply affirm antisemitic statements that he himself was making. He even offered up his 
own Jewish background in order to goad them further: "It’s ok, I’m Jewish, you can say it." 
He got nothing out of the musicians but apparently found enough material from other 
unsuspecting conference attendees to string together a short propaganda video consisting of 
out-of-context but still highly problematic statements, although—to be sure—there's no 
proof that the people making these statements in the video’s audio track were even present 
at the conference, other than the woman whose face appears in the beginning of the video. 
What is telling, however, is that the video includes no footage of, nor does it attribute a 
single antisemitic quote to, any of the invited panelists who participated in the conference. 


This is because the panelists did not come to talk about Israel nor about Jews; they came to 

talk about Gaza, and this they did. Infact. the very reason whyl_ ____(b)(6); (by(7(C). 
L_@xer.@xme)__fand I declined tht = OMG) — o-sponsor and 
elp fund the event was that it was expressly not about Jews or Israel. Of course, current 
and former governments of Israel, Egypt, Turkey, the US, along with Hamas, Fatah, and the 
PLO, were mentioned throughout the day; they are all involved in one way or another in 
Gaza’s political and humanitarian crisis. At no point in the conference, however, did any of 
the panelists’ remarks devolve into hate speech about Jews controlling American politics 
with money or about the State of Israel’s right to exist. ia neat 
and accounts published in conservative media, fail to acknowledge that the conference was 
organized by an Israeli Jewish staff member| (6,6), (0x7(C) Jand included panelists 
representing Israeli organizations (e.g., Gisha) not to mention several American scholars who 
happen to identify as Jewish. To be sure, I am not suggesting that Jewish scholars 
themselves are incapable of producing antisemitic rhetoric; rather, | am refuting the video’s 
framing of the whole event as a powerful southern American university giving a group of 
external antisemitic actors a platform from which to exclude and victimize Jews through hate 
speech. This is simply not what transpired. Has our media literacy fallen to such a low level 
that we believe this video to provide evidence of its claims? No audio sources (i.e., people’s 
names) are attributed at any point in the video. As educators, we would award this video a 
failing grade as a student project for a class at UNC. In my [opinion], therefore, it does not 
deserve to be taken at face value. 
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While the University cannot speak for the performer, he provided the following comments 
to the Israeli news outlet Yet on the incident (translation from Hebrew): 


All my life I fight against all types of racism, including anti-Semitism of course. The 
cynical use of the term anti-Semitism against human rights activists hurts the struggle 
against true anti-Semitism. This is an ironic song that was created by a mixed 
[Arab/Jewish] team and is played in mixed weddings and the Israeli radio. 


Regardless of the performer’s intentions, the University believes that the performer’s 
comments were inappropriate, hurtful, and not representative of the Conference. The University 
rejects anti-Semitism and all forms of racism and bias and has apologized for the hurt these remarks 
have caused. 


Yet the Conference organizers, one of whom is Jewish Israeli, neither knew of, 


vetted, nor approved the remarks that Mr. Nafar made in advance of his performance. As 
inappropriate as Mr. Nafar’s comments were, his comments were protected by the First 


Amendment to the US Constitution and North Carolina’s Restore/Preserve Campus Free Speech 
Act of 2017, which states that University of North Carolina campuses may not “shield individuals 
from speech protected by the First Amendment, including, without limitation, ideas and opinions 
they find unwelcome, disagreeable, or even deeply offensive.” 


OCR, itself, has acknowledged the importance of the First Amendment. On page 12 of its 
Case Processing Manual, OCR states: 


Although OCR does not have jurisdiction to enforce the First Amendment to the 
U.S. Constitution, as a threshold issue and throughout the processing of the 
complaint, OCR interprets its statutes and regulations consistent with the 
requirements of the First Amendment, and all actions taken by OCR must 


comport with First Amendment principles. OCR will not interpret any statute 
or regulation to impinge upon rights protected under the First Amendment or 
to require recipients to encroach upon the exercise of such rights. 


Emphasis added. 
Additionally, OCR has stated that: 


Some colleges and universities have interpreted OCR’s prohibition of “harassment” 
as encompassing all offensive speech regarding sex, disability, race or other 


classifications. Harassment, however, to be prohibited by the statues within 
OCR’s jurisdiction, must include something beyond the mere expression of 


views, words, symbols or thoughts that some person finds offensive. Under 
OCR’s standard, the conduct must also be sufficiently serious to deny or limit a 


student’s ability to participate in or benefit from the educational program. 
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Dear ee Letter, “First Amendment,” July 28, 2003, available online at 
: ed. b ffi firstamend.html (emphasis added). 


The University acknowledges that its First Amendment responsibilities “do[] not relieve the 
school of its obligation to respond if the speech contributes to a hostile environment.” OCR, 
Frequently Asked Questions About Race and National Origin Discrimination — Racial Harassment, 
available online at https://www2.ed.gov/about/offices/list/ocr/frontpage/faq/race- 
origin.html#raceharl. In such instances, “the university can ... meet its obligation by, among other 
steps, communicating a rejection of stereotypical, derogatory opinions and ensuring that competing 
views are heard.” Additionally, “educational institutions can establish a campus culture that is 
welcoming and respectful of the diverse linguistic, cultural, racial, and ethnic backgrounds of all 
students... .” While the University denies that a hostile environment existed on campus for 
Jewish students as a result of the Conference, the University nevertheless undertook the 
precise measures OCR recommends. 


On April 10, 2019, Chancellor Guskiewicz posted a message on the University’s official 
Twitter account which stated: 


A performance during a recent conference held on our campus contained disturbing 
and hateful language. Like many members of our community, | am heartbroken and 
deeply offended that this performance happened. I stand steadfast against anti- 
Semitism and hate in all its forms. The Carolina spirit is not about hateful language 
that divides us, but about civil discourse that advances ideas and knowledge. We 
must continue to aspire together to that ideal. 


On April 12, 2019, UNC Global communicated the following statement: 


UNC Global welcomes students, faculty, and staff from over a hundred countries, 
represented by a diverse range of perspectives, traditions, and faiths—and we stand 
steadfast against hate in all its forms. 


Many members of our community, including Interim Chancellor Kevin Guskiewicz, 
are heartbroken and offended by a musical performance during the three-day 
“Conflict over Gaza” conference held at UNC-Chapel Hill in March and included in 
a recent video shared on social media. 


Leaders of UNC Global and the Center for Middle East and Islamic Studies— 
including Raymond Farrow, associate provost for global affairs and interim chief 


global officer; (b)(6); (0)(7(C) for social sciences and 


lobal programs: OX): OKTXO) f the center; and 


(b)(6); (b)(7)(C) of the center—stand firmly with Chancellor 


Guskiewicz in absolute rejection of anti-Semitism. 
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The center and sponsors supported the conference as an educational opportunity to 
focus on the situation in Gaza. While the video misconstrues the breadth of 
discourse that took place during the panels, UNC Global regrets any offense that the 
video and performance have had for members of the Jewish community. 


Available online at h 


Also on April 12, 2019, the Dean of the School of Law sent the following message to the 
Law School community: 


Earlier this week, a YouTube video surfaced with footage of a rap performance that 
took place at a conference co-hosted last month by the UNC Center for Middle East 
and Islamic Studies and the Duke-UNC Consortium for Middle East Studies. The 
performance contained anti-Semitic content that the UNC School of Law utterly 
condemns. The law school’s name was displayed on a banner near the end of the 
video as one of the sponsors of the conference, along with the College of Arts & 
Sciences; the schools of Education, Government, Public Health, Medicine, Pharmacy 
and Social Work; and twenty other UNC departments and units. 


I want to share what I know about this conference and our sponsorship of it with 
you. 


Last September I received an email from (b)(6); (b)(7)(C) of the 


Center for Middle East and Islamic Studies at the Center for Global Initiatives, 
asking the law school to help sponsor a conference. Here is an excerpt from 


Professoq (8). email to me: 


I’m in the process of planning a conference titled “Conflict over Gaza: 
People, Politics, and Possibilities”, which will be held on campus March 22- 
24, 2019. The purpose of the conference is to shed light on the current 
situation in Gaza in the areas of health, security, politics, economy, law and 
culture. 


One of the panels will be focused on the freedom of movement of Gazans as 
they relate to Israeli, Egyptian, and international law. We are bringing Tania 
Hary from Israel, who runs Gisha — Legal Center for Freedom of Movement. 
Gisha often deals with Israeli courts (including Israel’s Supreme Court) in 
order to assist Gazans wishing to leave or enter Gaza. 


The law school often receives requests from other campus departments for financial 
support of events and conferences. If the unit making the request represents that 
there is a law component to the program (as the Center for Middle East and Islamic 
Studies did), we have generally tried to give our cross-campus colleagues some kind 
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of modest support. We trust our colleagues, assuming that they act with the best of 
intentions in vetting the content and providing valuable substance. In this case, the 
law school had no knowledge of the conference content other than what had been 
represented to us in the Center’s email request. We certainly were never told that the 
conference would contain anti-Semitic content. Carolina Law condemns anti- 
Semitism in any form. 


I have communicated to Professo | Ox: of the Center for Middle 
East and Islamic Studies, and Professo1 ©). {the law school’s dismay and regret 
over our sponsorship of this conference and our repudiation of the entire 
conference. I have stated to them in plain terms that I consider the use of our 
school’s name in connection with this conference to be a breach of institutional 
trust. I have demanded that the law school’s name be removed from the list of 
sponsors shown on the Center’s website. That has now been done. | have also 
demanded that the funds we gave (a total of $500) be returned to the law school, and 
have been assured that the transfer is underway. Finally, I have asked Provost Bob 
Blouin to place the subject of cross-campus sponsorships on the agenda for a future 
meeting of the Provost’s Cabinet. Until I am satisfied that trust can be restored 
among campus units with regard to sponsorships of this kind, I will decline to 
sponsor any future events or conferences for other campus units. 


I know that this has been an extremely stressful and unsettling week for all students, 
staff, faculty and alumni, but especially painful for members of our Jewish 
community. I am grateful for the messages of concern I have received from alumni, 
faculty and current students. Those messages fueled my expressions of repudiation 
to those on campus responsible for this conference. Please know that we will not 
tolerate any form of anti-Semitism at Carolina Law. 


Additionally, on April 18, 2019, the Consortium published the following statement on its 
website: 


The Duke-UNC Consortium for Middle East Studies, dedicated to informed 
research and teaching on the Middle East, rejects anti-Semitism and all forms of 
racism and bias. Unfortunately, a musical performer at the Consortium’s recent 
conference on “Conflict over Gaza: People, Politics, and Possibilities,” made 
remarks that were inexcusable. We apologize for the hurt his comments have caused 
and we are saddened that this scholarly event was marred by association with anti- 
Semitism. We as a Consortium join the leaders of The University of North Carolina 
at Chapel Hill and Duke University in reaffirming our commitment to educational 
opportunities free of all forms of hate. 


Available online at https: //mideast.unc.edu/statement-of-the-duke-unc-consortium-for-middle-east- 
studies-against-anti-semitism/. 
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On April 30, 2019, the Dean of the Gillings School of Global Public Health sent the 
following message to the Gillings School community: 


Six months to the day after the Pittsburgh synagogue shooting, and on the last day of 
Passover, a horrific shooting at Chabad of Poway synagogue in San Diego on 
Saturday has us again grieving the senseless loss of precious life, terrible injuries and 
untold trauma. We condemn the anti-Semitism at the root of this unspeakable act. 


Committing this hate crime in a house of worship — a place of peace where people 
come together to celebrate, share in and give thanks for the profound gifts of 
creation — is a violation beyond words. This act connects to the horror last week of 
Sri Lanka and, before that, the Christchurch, New Zealand, mosque shootings, the 
massacre at Tree of Life synagogue, in Squirrel Hill, Pittsburgh, and the murders in 
the Emanuel African Methodist Episcopal Church, in Charleston. These actions 
differ only in scale and in specific target. Their motivation is the same: hatred, 
coupled with the desire to strike terror into the heart of communities around the 
world. Ironically, these multi-denominational killings show that no religion is safe 
from persecution, no people are safe and no sacred space is above defiling. None of 
us will be safe until we all are safe. We cannot be safe if guns are available for 
purchase to nearly anyone who desires one. 


Here, at UNC-Chapel Hill, we also are facing down racism, anti-Semitism, 
Islamophobia and other isms. We have seen white supremacists come to our 
campus; we have found racist graffiti on our monuments; we have found (most 
recently) anti-Semitic fliers in one of our libraries; and we were left stunned and 
outraged by an inappropriate performance at a UNC conference intended to explore 
ways to mitigate the challenges of Gaza. There is undoubtedly more that I don’t 
know about. These manifestations of hatred also aim to strike fear in us, most 
especially in those toward whom they are specifically targeted. We need to push, 
with every muscle we have, against these forms of hatred. I am grateful to Gillings 
School faculty and staff members, students and alumni, who, every day, 

work actively to create an inclusive, just, equitable School, University and society. 
This is not easy work, but it is at the foundation of a peaceful, healthy world. The 
more people taking part in this work, the more likely we are to counter the hatred we 
decry. 


As shared in Interim Chancellor Guskiewicz’s message, if you need help, the 
following campus resources are available: 


Counseling and Psychological Services for students: 919-966-3658. 
The University’s Employee Assistance Program is available for faculty and staff: 
877-314-5841. 


If you ever feel threatened or in danger, please call 911 in an emergency situation or 
contact University Police at 919-962-3951. If you have not done so already, please 


Response of The University of North Carolina at Chapel Hill 
OCR Complaint No. 11-19-2215 

August 16, 2019 

Page 13 of 20 


download the LiveSafe app and use it. And, of course, many of us across the 
Gillings School have open doors to you. 


Moreover, the University has taken a number of steps to ensure that the campus community 
is exposed to different perspectives regarding Gaza and Judaism. The University, through the 
Consortium and through other units on campus, including the Carolina Center for Jewish Studies, 
has sponsored a number of events in recent years about Judaism, anti-Semitism, and Israeli- 
Palestinian relations. These events include but are not limited to: 


2014-2015: Lectures by Neil Lazarus (Israeli advocate), Duki Dror (Israeli documentary 
filmmaker), Shaul Stampfer (Israeli professor speaking on Jewish food), Alon Tal (Israeli 
environmentalist), Amira Hass (Israeli journalist). 


2015-2016: “Reel Israel” documentary film series; discussion on Israel and the Middle East 
led by Itay Asaf (UNC Hillel Israel Fellow); lectures by Jeffrey Herf (professor speaking on, 
“War and Terror against Israel”), Anat Hoffman (Women of the Wall); Israel Fest; three- 
day scholarly conference to explore the historical and present-day resurgence of Anti- 
Semitism. 


2016-2017: “Israeli Cultural Salad” series of events on food and immigration; Parents Circle 
Family Forum (joint Palestinian and Israeli organization for families who have lost a family 
member as a result of the prolonged conflict); film series on “Language and Cultural 
Encounters: Arabs & Jews;” Israel Fest; The Defiant Requiem Foundation concert, which 
told the story of Jewish prisoners in the Theresienstadt Concentration Camp. 


2017-2018: Israel/Palestine documentary film series; presentation by the Arava Institute 
(environmental organization); lectures by Sebastian Gorka (former Deputy Assistant to 
President Trump speaking on “US-Israel Relations”), Nadav Tamir (director of 
international affairs at the Peres Institute for Peace, speaking on “The Road to Peace”), Ben 
Ehrenreich (journalist speaking on “Life and Death in Palestine’). 


2018-2019: “Reel Israel” Documentary Film Festival; film series spotlighting Palestinian and 
Israeli dramas; lectures by Chuck Freilich (former Deputy Israeli National Security 
Advisor), Amir Tibon (Haaretz reporter speaking on Israeli elections); Public Humanities 
Seminar on Israeli-Palestinian artistic and musical collaborations; symposium entitled, 
“Wandering Objects: Collecting and Interpreting Jewish Things.” 


On April 11, 2019, just days after the Conference, the University sponsored an event by Dr. 
Marc Dollinger, a Professor of Jewish Studies from San Francisco State University. His remarks, 
delivered at UNC Hillel, addressed Anti- Israclism, Anti- Zionism, and Anti-Semitism. Additional 


In addition, the University took great care to hear specifically from members of the Jewish 
community, including students, regarding their concerns following the Conference. On April 2, 
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2019, Chancellor Guskiewicz and the Provost participated in a 24-hour Reading of the Names event 
to honor the victims of the Holocaust. On April 22, 2019, Chancellor Guskiewicz and the 
Chancellor’s Chief of Staff met with leaders from UNC Hillel. Two days later, on April 24, 2019, 
Chancellor Guskiewicz dined with students at UNC Hillel and listened to their concerns and 
perspectives. On July 24, 2019, Chancellor Guskiewicz, the Chancellor’s Chief of Staff, the Provost, 
the Vice Chancellor for Student Affairs, and the Vice Chancellor for Workforce Strategy, Equity and 
Engagement (whose department is responsible for responding to concerns about discrimination and 
harassment) met again with leaders from UNC Hillel to continue the conversation about how 
members of the Jewish community, and students in particular, were feeling and to learn how the 
University could continue to respond to their concerns. 


The University is also committed to providing an inclusive and welcoming environment and 
maintains a comprehensive policy and process for responding to and redressing incidents of 
prohibited harassment and discrimination through its Policy on Prohibited Discrimination, Harassment, and 
Related Misconduct and related procedures. Additionally, the EOC Office provides monthly and 
ongoing training on Religious/Race Discrimination Harassment and Prevention. Since August 
2018, more than 300 students, faculty, and staff have attended this training. Finally, the EOC 
Office regularly monitors reports of discrimination based upon all protected statues, including 
national origin and religion, to determine whether a climate assessment is necessary or whether other 
measures are warranted. 


In sum, the Conference was a conscientious, scholarly treatment of a significant topic and 
was one event out of the hundreds that the Consortium organizes, co-sponsors, and promotes each 
year, expressing diverse viewpoints and experiences. Indeed, as a recipient of Title VI funding 
from the Department of Education, the Consortium is required by the Department’s Program 
Administration Manual for National Resource Center and Foreign Language and Area Studies to 
conduct “activities that will reflect diverse perspectives and a wide range of views and generate 
debate on world regions and international affairs... .” 


The University is saddened that this scholarly event was marred by any association with 
anti-Semitism, but the University emphatically denies that the Conference constituted 
discrimination against any student on the basis of Jewish heritage or that it contributed to a hostile 
campus environment for students of Jewish descent. 


B. Incidents on Campus 


Although the University is aware of a few campus incidents that denigrated individuals of 


Jewish heritage, the University has no record of any report of discrimination based upon 
Jewish heritage or the presence of a hostile environment by or on behalf of a University 


student.’ A description of incidents that denigrated individuals of Jewish heritage that occurred 
between January 1, 2019 and the date of your letter appears below. 


+ The University did receive a report from a student who does not identify as Jewish concerning 
an etching that may have resembled a swastika. On January 9, 2019, a non-Jewish student contacted the 
University Police department and reported feeling unsafe. The student indicated that a bulletin board in a 
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On April 8th through 11th 2019, two staff members and several Campus Security 
Authorities (‘CSAs’) called UNC Police to report that someone had left flyers in Davis library and 
in Hamilton Hall, an academic building. One flyer stated, “I want you . . . to stop Jewish evil and 
greed.” Another flyer stated, “The Jews, Illuminati (Jews and their helpers), and the Free Masons 
(infiltrated by Jews) are planning to crash the stock market soon. Be prepared. Do everything you 
can to fight the silent covert Jewish attempt to enslave and kill good Americans.” A third flyer 
stated, “There is an evil Jewish plot to enslave and kill you. Wake up people! Because their religion 
condones and teaches evil against any and all non-Jews wake up!” According to the police report, 
“None of the CSAs reported being impacted themselves, nor were they approached by anyone who 
was. The flyers did not contain threats or derogatory language. They present negative stereotypical 
ideas about the [J]ewish community in general.” Ultimately, UNC Police identified and made 
contact with an individual suspected of disseminating the flyers and worked with the SBI Beta Unit 
Task Force, the FBI, and the NC National Guard to address this matter. UNC Police received no 
reports from or on behalf of students regarding this incident. All flyers were removed and 
destroyed. 


UNC Police also notified the Equal Opportunity and Compliance (“EOC”) Office about 
the flyers. The EOC Office separately received one report from a responsible employee who 
indicated that a faculty member had discovered a flyer in Hamilton Hall. 


In response to this incident, and consistent with OCR guidance, Chancellor Guskiewicz 
sent a campus-wide email message which stated, in relevant part: 


Dear Carolina Community, 


This week, University Libraries officials found several anti-Semitic posters on 
bookshelves and tables in Davis Library. UNC Police are aware of the incident and 
investigating. If you have any information or saw suspicious activity related to these 
flyers, please call 911. 


I am extremely disappointed and appalled that anyone would write these abhorrent 
messages and direct them toward members of our Jewish community. This behavior 
conflicts with the University’s long-standing commitment to fostering an 
environment where all students, faculty and staff can be free from harassment. 


residence hall featured a scrape across his photograph that may have resembled a swastika. The scrape had 
been present for several months prior, but the student indicated that he did not feel concerned until recently. 
In order to address the student’s discomfort within his residential community, the University offered the 
student a safe room. A community director escorted the student to his room to collect his belongings and 
then escorted him to the safe room suite. The next day, the University’s Report and Response Coordinator 
contacted the student by email, asked to meet with him, and provided him with a list of resources. The 
Report and Response Coordinator then met with the student and provided interim measures and 
accommodations. The University received no other reports from any other student regarding this incident. 
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For campus and community resources and information about discrimination and 


harassment, we encourage you to visit https://safe.unc.edu/. To report an incident 


of prohibited discrimination and harassment to the University, contact the Equal 


Opportunity and Compliance Office. 


The EOC Office received no reports from or on behalf of students regarding the flyers. 


On April 11, 2019, the EOC Office received an anonymous report stating, “There are 5-6 
books, detailing education among Nazis, including a book with a swastika on the cover, that have 
been left on a table.” The EOC Office received no additional reports regarding this incident and 
deemed further investigation unnecessary given that a book about Nazi Germany might reasonably 
depict a swastika on the cover and given that there was no reason to suspect a malicious motivation 
for the placement of the book on a table in the library. Because the report was an anonymous 
report, the EOC Office was unable to contact the reporting party. 


Finally, during the time frame in question, faculty members appeared on the distribution list 
of two anonymous email messages that contained stereotypes of Jewish individuals. None of the 
recipients were students. 


The University responded to each of these incidents — none of which specifically targeted 
or involved identifiable students of Jewish descent — in a timely and appropriate fashion. While the 
University regrets that community members were affected by these incidents, none of these events 
support the Complainant’s allegation that the University has discriminated against students of 
Jewish heritage or that a hostile campus environment exists for Jewish students. 


6. Any and all documentation concerning any incidents before, during, or following 
the Conference that denigrate people of Jewish heritage, including but not limited 
to anti-Semitic propaganda, posters, flyers, or materials displayed on campus or in 
connection with any University program or activity. 


Documents responsive to this request are enclosed as Exhibit 6. 


8. Any and all formal or informal complaints or reports or notice from any soutce (e.g., 
current and former students, employees, alumni, and parents) to the University, 
made any time within three months before the Conference to date, concerning 
allegations of national origin discrimination (shared ancestry, Jewish), sponsorship 
of or participation in the Conference, events at or in connection with the 
Conference, or events subsequent to the Conference, and all records pertaining to 
the University’s investigation into the complaints or reports, including but not 
limited to: 
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11. 


a. the name(s) and contact information of the individuals or organizations who 
complained; 

b. the name(s) and title(s) of the individuals who conducted the investigation; 

rer interview notes; 

d. witness statements; 

e, documentary evidence; 

£ correspondence between the individual(s) who made the report or were 


implicated in the incident(s), statement(s), or event(s) at issue and 
University staff; 


g. internal correspondence among University staff; 

h. investigation reports; 

i. notices regarding the outcome of the investigation; and 

j- a description and supporting documentation of all corrective actions taken 


by the University, including but not limited to discipline, letters of 
reprimand, training, and counseling. 


Documents responsive to this request are enclosed as Exhibit 8.° 

Any other documentation pertaining to this matter not encompassed by the 
aforementioned requests or that the University would like OCR to consider 
concerning this Complaint, including the identification of relevant witnesses 


by name and title. 


Documents responsive to this request are enclosed as Exhibit 11. In particular, the 


University has provided a number of communications from students and from members of the 
Jewish community who supported the Conference. Selected excerpts from those communications 
are presented below. 


From 11 students who attend UNC-Chapel Hill or Duke University: 


We are writing to you as a group of concerned students who attended the recent 
conference that was hosted by the UNC Center for the Middle East & Islamic 
Studies with the title: Conflict Over Gaza: People, Politics, and Possibilities. 


With several of us having attended the opening session and some of the sessions on 
Saturday, we are convinced that this was a significant conference shedding light on 
the situation in Gaza, and that it is has been too easily marred with the perception 
that it was “anti-Semitic.” 


> On July 11, 2019, we spoke by phone and you graciously agreed to limit Item number 8 to reports by students, 
employees, parents, or alumni of discrimination arising from the Conference or from events subsequent to the 
Conference. 
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We are not writing to defend Palestinian-Israeli rapper Tamer Nafar’s words of anti- 
Semitism on the opening night of the conference, whether he said them jokingly or 
not, whatever the message he intended to convey, he crossed unacceptable lines. 


During the conference, provocateur HO. ONC) ] recorded a number of 
conference participants (including some of our group) without their knowledge or 
consent. He introduced himself as(®X6).__] and proceeded to ask questions about 
Jewish lobby groups and their impact on U.S. policy. These answers were spliced 
together to create an inaccurate montage of people’s opinions and were edited 
alongside the monologue of Nafar’s concert footage and a cheering audience. The 
result was to create an overall image of an event that was anti-Semitic in content and 


attendees, which was completely inaccurate. [© OO }intent was malicious and his 
practices highly unethical from any point of view, whether journalistic or historical. 


Unfortunately, film has done the damage he intended. By portraying an 
unfair perception of the conference, he has touched on fears within the Jewish, 
academic, and wider community and turned what could have been a challenging and 
fruitful discussion into a series of condemning and accusatory statements, many 
made by people who were not at the conference. This has escalated far beyond the 
level it deserves. 


As UNC and Duke students, we do not support any anti-Semitic act or 

sentiment, neither do we agree with the conflation of the entire conference with the 
comments made by Nafar as a performer. We condemn bigotry, intimidation, 
coercion, and brutality in all its forms, but alongside that statement, hope that both 
UNC and Duke defend the Center for the Middle East & Islamic Studies in its work 
around Gaza, and other bold initiatives that create spaces for difficult and 
transformative conversations between groups that are politically divided. 


UNC and Duke have played an important role in the development of the Center and 
perhaps the opportunity that lies within these recent accusations of anti-Semitism is a 
chance to bring all the different sides together about how to move forward in 
discussing these issues with academic rigor and compassion. 


From a Lecturing Fellow at Duke University: 
Thank you for your leadership in your support for the Gaza conference, held this 
past weekend with the participation of UNC and Duke faculty, as well as visiting 


scholars. 


I thought the conference was excellent with its mix of scholarship, films, food, and 
culture. 


However, apparently some extreme voices in the community did not support the 
festival. As a Jewish person who has lived in both Chapel Hill and Durham since 
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1986, I absolutely repudiate the angry pro-Zionist protesters who suggest that there 
was anything anti-semitic about the conference. 


From a Letter to the Editor written by a Chapel Hill Rabbi: 
To the Editor: 


This coming weekend UNC will be the venue for a three day conference on Gaza. 
The word “Gaza” gives us the English word “gauze”—a strip of cloth meant to aid 
in healing. I write to urge the public, which is invited to this free conference, to come 
with an attitude of healing. 


There is much concern in the Jewish community that the speakers on Saturday will 
represent not only a position sympathetic to Palestinians, but views that are 
antisemitic. Some urge protest against the entire conference and plan to demonstrate 
prior to hearing the speakers. I hope that this does not happen. This is an academic 
conference. We must bring facts, not emotion, to the table. The facts, presented with 
context, will speak for themselves. This ought to inform our judgments and 
opinions—afterwards, not before. 


Throughout history, one people’s freedom fighters are another people’s terrorists. 
But violence is the tool of the powerless. Let’s use the power of words, not missiles, 
verbal or otherwise, to bring people together to find solutions. Palestinians are 
certainly victims—but they are victims of British colonial policy, and of Iranian 
geopolitical machinations, and of history. They are not victims of the Jews. Jews 
have long been history’s victims. We can bring our “expertise” to this conference, 
listen sympathetically, argue intelligently, and encourage all participants in this 
conference to consider a workable solution to what has been, until now, an 
intractable problem. 


I hope to see you there, displaying your brains, not your guts. Be part of a solution. 
From a Rabbi and the co-Presidents of a local synagogue: 


As both an academic and cultural experience, the Gaza Conference is an exercise in 
academic freedom, described by the American Association of University 
Professors as “the indispensable requisite for unfettered teaching and research in 
institutions of higher education”. Furthermore, in its 2006 Policy Statement 
Academic Freedom and Outside Speakers, the AAUP states, “Because academic 
freedom requires the liberty to learn as well as to teach, colleges and universities 
should respect the prerogatives of campus organizations to select outside speakers 
whom they wish to hear”. Synagogues need to respect these prerogatives too. 


* * * * 
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The University respectfully requests that OCR find that there is no evidence to support the 
Complainant’s allegations that the University discriminated against students on the basis of their 
Jewish heritage or that a hostile environment existed on the University’s campus for Jewish 
students. 


Once again, thank you for your assistance with this matter. The University believes it has 
now responded fully to your June 25, 2019 letter and data request. If, however, you have any 
questions, or if there is further information the University can provide that would be helpful to 
your review, please do not hesitate to contact me. 


Very truly yours, 


(b)(6); (b)(7)(C) 


Kara E. Simmons 
Associate Vice Chancellor and Senior University Counsel 


Enclosures 


From: (b)(6); (b)(7)(C) 


To: 

Subject: Re: Antisemitic emails Follow up. 
Date: Friday, February 15, 2019 1:48:28 AM 
Dear Detective| (©), 


Thank you very much for your email. | am abroad, on a research leave, so cannot meet you 
unfortunately in person. We can definitely talk on the phone if you want, although | don’t have much 
to say: | do not know who is behind the email. All | know is what | have: the email, and the names to 
whom it was sent, many of whom | know, many of whom are Jewish. It was clearly targeting Jews. | 
will send you in another email the original email | have. If you need anything else, or would like to 
talk, let me know. 


Thank you again for your help, | really appreciate it! 


(b)(6); 
(b)7(C) 


(6)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 


Date: Thursday, February 14, 2019 at 9:41 PM 


To: (b)(6); (b)(7)(C) 


Subject: Re: Antisemitic emails Follow up. 
Good afternoon, 


This is detective] (6)(6); || just wanted to follow up with you about the Antisemitic email that you 
received last week. Is there a time that you would be able to talk to me about it either this week or 
next ? also do you still by chance have the original email ? 


Criminal Investigations Division 

NCICAC Task Force 

University of North Carolina at Chapel Hill Police Department 
285 Manning Dr. Campus Box: 1600 


UNC-R6-0000597 


Office: (b)(6); (b)(7(C) 


Email: (b)(6); (b)(7)(C) 


UNC-R6-0000598 


— INCIDENT/INVESTIGATION 
REPORT 
03/14/2019 14:52 Thu 


ORI 
(ONG), (MC) | ** Contains Restricted Names ** Fisi Sacus Sanus 
? 9 +22 ¢ 
Location of Incident Premise Type Zone/Tract iioot 02/10/2019 09:33 _Sun 
rs Cyberspace A2,2 02/10/2019 09:33 Sun 
— 
#1 Informational (antisemitic Emails) 
Crime Incident Weapon / Tools Activity 
Paes 


to] Sending Emails 


Race} Sex} Relationship| Resident Status Military 
To Offender Branch/Status 


Case# 


[xe wre) 


Pero ASZmMOKOae 


C | Home air Home Phone 


T 1 CAROLINA HALL UNC , Chapel Hill, NC hice en 
VIN 


Employer Name/Address 
Make Model Style Color Lic/Lis 

CODES: V- Victim (Denote V2, V3) O-= Owner (if other than victim) —R = Reporting Person (if other than victim) 
Type: Injury: 


Code | Name (Last. First, Middle) Victim of DOB Race| Sey Relationship} Resident Status} — Military 
Crime # To Offender Branch/ Status 
Age 


Home Address Home Phone 


Employer Name/Address Mobile Phone 


Code | Name (Last, First, Middle) Vv: jotim ° Race] Sey Relationship} Resident Status} — Military 
Crime To Offender Branch/Status 


nAmmmHO 


Home Address Home Phone 


Employer Name/Address Mobile Phone 


1=None 2=Burned 3-= Counterfeit / Forged 4=Damaged/ Vandalized 7=Stolen 6=Seized 5 = Recovered 8 = Unknown 
"OS" = Recovered for Other Jurisdiction) 


VI Status ’ 2 cok ; 
# | Codd Frm/T Value OJ | OTY Property Description Make/Model Serial Number 


Om<rods 2H 


wat ihe ol- ma) 


Case an 


R_CSIIBR Printed By: 


04/05/2019 


. (0) 
Case Disposition: Page l 


si (b)(6); 07/03/2019 11:11 


UNC-R6-0000599 


INCIDENT/INVESTIGATION REPORT 
Une Police Case # 


Status 
Codes 


1=None 2=Bumed 3-=Counterfeit/ Forged 4= Damaged / Vandalized 5=Recovered 6=Seized 7=Stolen 8 = Unknown 


Ty, — Measure Suspected Type Up to 3 types of activity 


Assisting Officers 


Suspect Hate / Bias Motivated: 


INCIDENT/INVESTIGATION REPORT 
Narr, (cont.) OCA: 2019-001144 Unc Police 
NARRATIVE 


I took a report of antisemitic emails. 


“RcseTBR py J ovos2z009 I s—<—Ss— sé agin 


UNC-R6-0000600 


REPORTING OFFICER NARRATIVE 


hi (b)(6); (6)(7)(C) | 


Date / Time Reported 


Une Police 
Offense 
INFORMATIONAL (ANTISEMITIC EMAILS) Thu 03/14/2019 14:52 


Victim 


(b)(6); (b)(7)(C) 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 


MO: Sending Emails 


(2-15-2019 I received a report via email in regards to Antisemitic emails. The email (Attached) came from|©)®) 


(b)(6); (0)(7)(C) who is |(©)(); ©)()(C) The email stated that he 


and some other Jewish faculty and staff received a very long antisemitic email.} (b)(6); (6)(7)(C)_|stated that he knew 
there was very little to be done at this time however since it was not the first email that he has received he felt that he 


should let someone know. After reading the email there was nothing really harassing In nature however it read like a 
criticism of the Jewish people. The email came from the email address (b)(6); (6)(7)(C) I reached out to|(©)(6): 
(2X8). who was abroad at the time and let him know that I would be filing an informational report for him. 


Reporting Officer: Printed By} (0)(6), 07/03/2019 11:11 Page 3 


R CS3NC 


UNC-R6-0000601 


INCIDENT/INVESTIGATION Casoh 


I F 

Une Police REPORT Date / Time Reported 
ORI : 04/08/2019 10:13 Mon 

ON(6); (OX7XC) Last Known Secure 

— | + } 

Location of Incident Premise Type Zone/Tract 7 ipaad 04/08/2019 10:00 Mon 
1 Davis Walter R Library Unc, Chapel Hill NC 27599- | School/college (use 52 Or Al,1 ; 04/08/2019 10:10 Mon 
Pe een 
1 Dacia ois ala 
Crime Incident Weapon / Tools Activity 


¥ siness Nam as DOB Race} Sey oe Resident Status ‘ ee 
=— wyTKe) Resident 
= ay na Home Phone 
Employer Name/Address Business Phone Mobile Phone 
UNC CH ee ee 


CODES: V- Victim (Denote V2, V3) O-= Owner (if other than victim) —R = Reporting Person (if other than victim) 
Type: INDIVIDUAL (NOT A LE OFFICER) Injury: 


O 
T | Code | Name (Last. First, Middle Victim of Sr wes Resident Status] Military 
: ime # Offender Branch’ Status 
H [eer ox _*| (b\(7)(C) Crime #1506); (OTIC —" 
E RP X6); OXTAC) (Oy), Non-Resident 
R | Home Address Home Phone 
Ss 
Employer Name/Address Mobile Phone 
* Une-ch (univ. Libraries), 208 Raleigh St., Davis Library, Chapel Hill, Ne 27514 (b)(6); (b)(7)(C) 
bi Code | Name (Last, First, Middle) : DOB Race} Sey Relationship| Resident Status Military 
Oo ; To Offender Branch/Status 
: Age 
D 


Employer Name/Address Mobile Phone 


1=None 2=Burned 3-= Counterfeit / Forged 4=Damaged/ Vandalized 7=Stolen 6=Seized 5= Recovered 8 = Unknown 
"OS" = Recovered for Other Jurisdiction) 


wat ihe ol- ma) 


b)(6); (b)(7)(C : : 
hina od DOOM) 
Cc lainant Signature Case Statu: Case Disposition: 
R CS1IIBR 


Printed By] —(b)(6), Syst] (b)(6); 07/03/2019 11:16 


Status 


UNC-R6-0000602 


INCIDENT/INVESTIGATION REPORT 


Une Police Case # | (b)(6); (b)(7)(C) 


Status 
Codes 


1=None 2=Bumed 3-=Counterfeit/ Forged 4= Damaged / Vandalized 5=Recovered 6=Seized 7=Stolen 8 = Unknown 


Ty, — Measure Suspected Type Up to 3 types of activity 


Assisting Officers 


Suspect Hate / Bias Motivated: 


INCIDENT/INVESTIGATION REPORT 
Narr, (cont.) OCA: 2019-001676 Unc Police 
NARRATIVE 


On 4/8/2019 at1013 hrs iresponded to Davis Library in reference to a report of a flyer being placed on the bookshelf. 


RcsetpR py Jovos2z0916s—<—SssCé agen 


UNC-R6-0000603 


REPORTING OFFICER NARRATIVE 


Une Police bi (b)(6); (b)(7)(C) a 


Victim Offense Date / Time Reported 


(b)(6); (b)(7)(C) SUSPICIOUS CONDITION (NON-CRIMINAL) Mon 04/08/2019 10:13 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 


MO: Placing a flyer on bookshelves 


On 4/8/2019 at 1013 hrs I responded to Davis Library in reference to a report of a flyer being placed on the 
bookshelf. 


When I arrived I spoke with L(©X©), (©7(C)_|He stated that a staff member had found a flyer on one of the bookshelves 
while they were returning books on the 4th floor. The flyer stated "There is a evil Jewish plot to enslave and kill you! 
Wake up people! because their religion condones and teaches evil against any and all non-Jews wake up!". 


Around 1330 I responded back to Davis Library. They had found 7 more flyers spread out on the 4th and 3rd floors. 5 
more on the 4th floor and 2 more on the 3rd. 


Reporting Officer’ (b)(6); ()(7)(C) Printed By:| _(b)(6); 07/03/2019 11:16 Page 3 


R CS3NC 


UNC-R6-0000604 


CASE SUPPLEMENTAL REPORT Printed: 07/03/2019 11:16 
NOT SUPERVISOR APPROVED 


Unc Police OCA: (b6)(6); (0)(7)(C) 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 


Case Status: OPEN Case Mng Status: FURTHER INVESTIGATION Occurred: 04/08/2019 
Offense: SUSPICIOUS CONDITION (NON-CRIMINAL) 
Investigator: (b)(6); (b)(7(C) Date/Time: (4/10/2019 10:56:45, Wednesday 
Supervisor: /() Supervisor Review Date/Time: NOT REVIEWED 
Contact: Reference: Supplemental Information 


On 4/10/2019 I opened this case back up and assigned it to Officer|_(6)6);_Jas more flyers were located on 
4/10/2019. While the case currently is not criminal, it is continuing and we are going to attempt to identify the 


individual. 


Investigator Signature Supervisor Signature 


Page 4 


UNC-R6-0000605 


CASE SUPPLEMENTAL REPORT Printed: 07/03/2019 11:16 
NOT SUPERVISOR APPROVED 


Unc Police OCA:] (b)(6); (b)(7)(C) 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 


Case Status: OPEN Case Mng Status: FURTHER INVESTIGATION Occurred: (4/08/2019 
Offense: SUSPICIOUS CONDITION (NON-CRIMINAL) 


Investigator: (b)(6), (6)(7)(C) Date/Time: (4/10/2019 15:58:32, Wednesday 


Supervisor: /() Supervisor Review Date/Time: NOT REVIEWED 
) 


Contact: Reference: Additional Officer's Narrative 


On 4/10/2019 I responded to Davis Library for a report of additional flyers being found in the library. When I 
arrived, I spoke with[O)@); OVE) | again and he informed me that they had found some more flyers on the 6th and 
4th floors. These flyers stated something different but were the same read color and stated similar sayings, They 
said "The Jews, illuminati (Jews and their helpers), and the free masons (infiltrated by Jews) are planning to crash 
the stock market soon. Be prepared. Do everything you can to fight the silent covert Jewish attempt to enslave and 
kill good Americans". On the back of the flyer it had a picture of Uncle Sam and said, "I want you to stop Jewish 
evil and greed". 


(b)(6); (&)(7(C) |stated that the flyers that were found on the 4th floor were just laying on a table and the one found on 
the 6th floor were on the book shelves with the books. He stated that the flyers were in areas of the library that had 
nothing to do with the content on the flyers. 


After speaking with| (6)(6); (©)(7(C) | I spoke with| (b)(6); (b)(7)(C) stated that the flyers were not 


there yesterday evening when he left but were found this moming. He stated that they went back through the 
camera footage and noticed a white male in his early 20s in the library between 9 and 10 PM and said he was seen 
on all the floors of the library but only stayed in the library for approximately 30 mins. It was a white male early 
20s, wearing a grey long sleeve shirt, dark colored shorts, with a tan or OD green military style book bag. He was 
also carrying a gallon jug of water. 


(b)(6); (b\(7(C)_ btated that he would check the cameras from the night before to see if this individual was in the 
building around the same time the first flyers were placed in the library. 


After leaving Davis Library I went to the police department to see if there was anything we could do with the 
flyers. (O)(6); (&)7(C) and | checked the flyers to see if we could find any finger prints on the paper we tried two 
different methods of finger printing. Both methods were unable to produce any prints. 


I have attached a picture of the flyers and of the individual. 


Investigator Signature Supervisor Signature 


Page 5 


UNC-R6-0000606 


CASE SUPPLEMENTAL REPORT Printed: 07/03/2019 11:16 


Unc Police OCA:| ()(6); (b)(7)(C) 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 
Case Status: OPEN Case Mng Status: FURTHER INVESTIGATION Occurred: 04/08/2019 
Offense: SUSPICIOUS CONDITION (NON-CRIMINAL) 


Investigator: Date/Time: (04/10/2019 16:35:25, Wednesday 


. (b)(6); (6)(7)(C) : ; ; . 
Supervisor: Supervisor Review Date/Time: (4//0/2019 16:56:17, Wednesday 


Contact: Reference: Supplemental Information 


the same flyer was found in the mens restroom on the 5th floor of Hamilton Hall no other information was found 


Investigator Signature Supervisor Signature 


Page 6 


UNC-R6-0000607 


CASE SUPPLEMENTAL REPORT Printed: 07/03/2019 11:16 


Une Police OCA: 
THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 
Case Status: OPEN Case Mng Status: FURTHER INVESTIGATION Occurred: 04/08/2019 
Offense: SUSPICIOUS CONDITION (NON-CRIMINAL) 


Investigator: Date/Time: (4/11/2019 09:28:23, Thursday 
. (b)(6); (b)(7)(C) ; : . 
Supervisor: Supervisor Review Date/Time: (4/]//2019 10:26:44, Thursday 


Contact: Reference: Additional Officer's Narrative 


I spoke with] — (b)(6);()(7(C)_~—_—sfwho is a professor in room 509 Hamilton Hall who stated when he arrived to his 


office there was an anitsemtic flver on the floor in front of his door. This is the same flyer found in the restroom 
yesterday on the same floor in Hamilton Hall and Also found thoughout Davis Library. \(o)(6); (6)(7)(C) did not know 
why his room who be targeted and believed it may be because he was not at the office all day yesterday and his 


office door was closed. 


Investigator Signature Supervisor Signature 


Page 7 


UNC-R6-0000608 


CASE SUPPLEMENTAL REPORT Printed: 07/03/2019 11:16 
NOT SUPERVISOR APPROVED 


Une Police OCA: (b)(6); (6)(7)(C) 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 
Case Status: OPEN Case Mng Status: FURTHER INVESTIGATION Occurred: 04/08/2019 
Offense: SUSPICIOUS CONDITION (NON-CRIMINAL) 


Investigator: (b)(6); (b)(7)(C) Date/Time: (5/10/2019 10:41:06, Friday 


Supervisor: /() Supervisor Review Date/Time: NOT REVIEWED 


Contact: Reference: Supplemental Information 


I received a couple of phone calls and emails from CSAs on campus reporting the existence of these fliers. The 
facts known about this incident do not warrant it being classified as a Clery hate crime of intimidation. None of the 
CSAs reported being impacted themselves, nor were they approached by anyone who was. The fliers do not 
contain threats or derogatory language. They present negative stereotypical ideas about the jewish community in 
general. The identity of the person who distributed the fliers is unknown so we cannot assess intent. 


Investigator Signature Supervisor Signature 
Page 8 


UNC-R6-0000609 


CASE SUPPLEMENTAL REPORT Printed: 07/03/2019 11:16 
NOT SUPERVISOR APPROVED 


Unc Police OCA: (b)(6); (b)(7)(C) 
THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 


Case Status: OPEN Case Mng Status: FURTHER INVESTIGATION Occurred: 04/08/2019 
Offense: SUSPICIOUS CONDITION (NON-CRIMINAL) 


Investigator: (b)(6); (b)(7)(C) Date/Time: (7/03/2019 08:34:06, Wednesday 


Supervisor: /()) Supervisor Review Date/Time: NOT REVIEWED 


Contact: Reference: Supplemental Information 


On 4/15/2019 after a planned meeting I discussed with{©©: ©} potential plans to speak 

with} — (6)(6); (o)(7(C)__ jin regards to trying to identify a student. We have had issues with} ©). | prior when 

officers have tried to speak with her so I wanted to try an formulate a plan as I believed the individual in question 
[oe jh 


L wermme_|We discussed possible ideas for a moment and I decided to show [ere rye) Jand LOOM 
photo of the individual we were trying to identify. They both recognized his face and after a few moments were 
able to provide me with his name. The name they provided wast OY; OKC] I looked at his one card photo and 
it looked very similar. [ wove): oye7)(C) tated that he was much smaller in the one card picture then when they saw him 
recently. 
I reached out to via phone and email. He did not answer or respond to any of my phone calls however he 
did respond to emails. I attempted to set up an interview with him but he kept having reasons of why he couldn't 
come in. 


I had been in contact throughout with eames | currently assigned to SBI Beta Unit Task force regarding this 
case and I provided him with the name information T had. We talked several times as I attempted to get interviews 
set up withl O16) OTK) ] advised there were other people interested in trying to talk with him and that 
they may make an attempt. I told him that wouldn't be an issue with me that I currently did not have a criminal case 
so it was more trying to make sure we had the correct individual and what information we could obtain to his 
mental status/idcologies etc. 


I was contacted back and informed that| (o)(6); (&)(7(C) with the FBI made contact and interviewed] _, ©). Jand that 
we did have the right guy. identified regarding the flyers posted. I spoke with sss ie phone and we discussed the 


fe a sedate id not on campus so we wouldn't be appropriate to manage him as we chal no ‘aaetattin over 
where he was residing. 
I was ees contacted by | 


a and obtained a copy of our report as w ell as “the fiy ers that were left in various locations on campus. They 
stated they had a little more leverage to make sure he received a mental health evaluation and other things to try and 
help him. 

On June 21st. Peel reached out to me via email and asked me if it was my decision to escalate to the FBI? I 
contacted], ©), Jand [exer exe) |to see if either of them had any dealings with him since our last 

communication. Both : em stated know there had been no contacts to their knowledge. I replied back to 
via email same day and told him I was currently out of the office but would gladly sit down in the future to discuss 
things with him. I have no heard back from him at this point. I forwarded the email to [OC fat his request. 


Email Chain 


Investigator Signature Supervisor Signature 
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UNC-R6-0000610 


CASE SUPPLEMENTAL REPORT Printed: 07/03/2019 11:16 
NOT SUPERVISOR APPROVED 


Une Police OCA: 
THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 
Case Status: OPEN Case Mng Status: FURTHER INVESTIGATION Occurred: (4/08/2019 
Offense: SUSPICIOUS CONDITION (NON-CRIMINAL) 


Investigator: (b)(6); (b\(7)(C) Date/Time: (7/03/2019 08:34:06, Wednesday 
Supervisor: /() Supervisor Review Date/Time: NOT REVIEWED 
Contact: Reference: Supplemental Information 


(b)(6); (b)(7)(C) 
Can you forward this to I can’t locate his email from my phone. Thank you both for all your help. 


(b)(6); 
(by(7(C) 


(b)(6); (b)(7)(C) 


nt: Frida 2019 2:19:54 PM 


Se y, June 2T, 
To (b)(6); (b)(7)(C) 


Subject: Re: meeting request 


(b)(6); (b)(7)(C) 


Iam currently out of the office but will gladly sit down and discuss the situation with you if you have availability in 
the near future. 


(b)(6); 
InVTIVEN 
From: (b)(6); (b)(7)(C) 


Sent: Friday, June 21, 2019 9:14:21 AM 
To — (0)(6); (b)(7)(C) 


Subject: Re: meeting request 


From: 


Was it your idea] ,©®). | to escalate to the FBI? 


From:| (b)(6); (b)(7)(C) 


Sent: Tuesday, May 7, 2019 10:24:38 AM 
To: (b)(6); (b)(7)(C) 
Subject: RE: meeting request 


(b)(6); (b)(7)(C) 


I wanted to follow back up with you in regards to possibly setting up a meeting with you? 


()(6); (6)(7)(C) 


From: (b)(6); (b)(7)(C) 


Sent: Monday, April 29, 2019 6:22 PM 


Investigator Signature Supervisor Signature 


Page 10 


UNC-R6-0000611 


CASE SUPPLEMENTAL REPORT Printed: 07/03/2019 11:16 


NOT SUPERVISOR APPROVED 
OCA: (b)(6); (6)(7)(C) 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 
Case Mng Status: FURTHER INVESTIGATION Occurred: 04/08/2019 


Une Police 


Case Status: OPEN 
Offense: SUSPICIOUS CONDITION (NON-CRIMINAL) 


Investigator: (b)(6); (0)(7)(C) Date/Time: (7/03/2019 08:34:06, Wednesday 


Supervisor: () Supervisor Review Date/Time: NOT REVIEWED 


Contact: Reference: Supplemental Information 


To: (b)(6); (b)(7)(C) 
Subject: Re: meeting request 


Hello, 


Iam currently busy this week. Sometime next week work for you? 


From:| _(b)(6); (b)(7)(C) 


nt: Monday. Apn 2019 3:12:19 PM 


Se 
To (b)(6); (b)(7)(C) 


Subject: mecting reques 


(b)(6); (b)(7)(C) 


I am reaching out to you in hopes of setting up a meeting. If open, please let me know when you are possibly 
available so we can try and coordinate schedules. I look forward to hearing from you, thank you for your time. 


UNC-CH Police 
Criminal Investigations Division 
285 Manning Dr. 


Chapel Hill NC 27599 
(b)(6); (b)(7)(C) 
(b)(6); (&)(7)(C) 


lam currently out of the office but will gladly sit down and discuss the situation with you if you have availability in 
the near future. 


(b)(6); 
by 
From (b)(6); (0)(7)(C) 


Sent: Friday, June 21, 2019 9:14:21 AM 


To:} _(b)(6); ()(7)(C) 


Investigator Signature Supervisor Signature 


Page 11 


UNC-R6-0000612 


CASE SUPPLEMENTAL REPORT Printed: 07/03/2019 11:16 
NOT SUPERVISOR APPROVED 


Unc Police OCA:]  (b)(6); (b)(7)(C) 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 


Case Status: OPEN Case Mng Status: FURTHER INVESTIGATION Occurred: (04/08/2019 
Offense: SUSPICIOUS CONDITION (NON-CRIMINAL) 
Investigator: (b)(6); (0)(7)(C) Date/Time: (7/03/2019 08:34:06, Wednesday 
Supervisor: /() Supervisor Review Date/Time: NOT REVIEWED 
Contact: Reference: Supplemental Information 


Subject: Re: meeting request 
Was it your idea} (©). | to escalate to the FBI? 


From:|  (b)(6); (b)(7)(C) 


Sent: Tuesdav, May 7, 2019 10:24:38 AM 
To: (b)(6); (b)(7)(C) 
Subject: RE: meeting request 

(b)(6); (b)(7)(C) 


I wanted to follow back up with you in regards to possibly setting up a meeting with you? 


(b)(6); 
InV7TVC\ 
From: (b)(6); (0)(7)(C) 


Sent: Monday. April 29, 2019 6:22 PM 


To: (b)(6); (b)(7)(C) 


Subject: Re: meeting request 


Hello, 


lam currently busy this week. Sometime next week work for you? 


From T were) | (b)(7)(C) 
Sent: Mondav. April 29, 2019 3:12:19 PM 
To: (b)(6); ()(7)(C) 


Subject: meeting request 


(b)(6); (6)(7)(C) 


I am reaching out to you in hopes of setting up a meeting. If open, please let me know when you are possibly 
available so we can try and coordinate schedules. I look forward to hearing from you, thank you for your time. 


(b)(6); (b)(7)(C) 


Investigator Signature Supervisor Signature 


Page 12 


UNC-R6-0000613 


CASE SUPPLEMENTAL REPORT Printed: 07/03/2019 11:16 


NOT SUPERVISOR APPROVED 
OCA:] (b)(6); (b)(7)(C) 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 


Case Mng Status: FURTHER INVESTIGATION Occurred: 04/08/2019 


Une Police 


Case Status: OPEN 
Offense: SUSPICIOUS CONDITION (NON-CRIMINAL) 


Investigator: (b)(6); (0)(7)(C) Date/Time: (7/03/2019 08:34:06, Wednesday 


Supervisor: /() Supervisor Review Date/Time: NOT REVIEWED 


Contact: Reference: Supplemental Information 


UNC-CH Police 
Criminal Investigations Division 
285 Manning Dr, 


Chapel Hill NC 27599 
(b)(6); (b)(7)(C) 


Investigator Signature Supervisor Signature 
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UNC-R6-0000614 


ahs INCIDENT/INVESTIGATION 
REPORT acorn 


Date / Time Reported 7 
ORI 05/03/2019 15:42 Fri 


(b)(6); (b)(7)(C) Last Known Secure 


03/03/2019 15:42 Fri 


Location of Incident Premise Type 
1 Van Hecke Wettach Unc, Chapel Hill NC School-college/university 
Crime Incident(s) 
Suspicious Condition (non-criminal) 
012 


Crime Incident 


AzmzmoHoze 


poeo 


Crime Incident clivity 


By Sending Strange E-mails With Charged Language. 


#of Victims @ 


Victim/Business Name (Last, First, Middle) /icti Military 
1 To Offender Branch/ Status 


Home Address Home Phone 


Employer Name/Address Mobile Phone 


Model 


CODES: V- Victim (Denote V2, V3) O-= Owner (if other than victim) —R = Reporting Person (if other than victim) 
Injury: 


Jame Tirst Middle Victim off __ DOB __| Race ae tw Resident Status} Military 
b)(6); (o)(7(C Crime # To Offender Branch’ Status 
a (b(6); (0)(7)(C) 


nArmmmHO 


(b)(6); (b)(7)(C) 


Victim o DOB Race} Sey Relationship| Resident Status Military 
Crime # To Offender Branch/Status 
Age 


Home Address Home Phone 


Employer Name/Address Mobile Phone 


1=None 2=Bumed 3-= Counterfeit / Forged 4= Damaged / Vandalized 7=Stolen 6=Seized 5= Recovered 8 = Unknown 
"OJ" = Recovered for Other Jurisdiction) 


4 | Codd Frm/T Value OJ | OTY Property Description Make/Model Serial Number 


oOm<rods 2H 


(OVE), ONC) SS es 
(0X6): ONTNC) lena 


Case Status Case Disposition: 


1ctiv 05/07/2019 
Printed By: _(b)(6); Sys#[__(b\(6): 07/03/2019 11:19 


UNC-R6-0000615 


INCIDENT/INVESTIGATION REPORT 
Une Police Case # 


Status 
Codes 


1=None 2=Bumed 3-=Counterfeit/ Forged 4= Damaged / Vandalized 5=Recovered 6=Seized 7=Stolen 8 = Unknown 


Ty, — Measure Suspected Type Up to 3 types of activity 


Assisting Officers 


Suspect Hate / Bias Motivated: 


INCIDENT/INVESTIGATION REPORT 
Narr. (cont.) OCA: 2019-002105 Une Police 
NARRATIVE 


On 5/4/2019. Officers responded to a report of suspicious conditions at Van Hecke. 


UNC-R6-0000616 


REPORTING OFFICER NARRATIVE 


OCA 


(b)(6); (6)(7)(C) 


Offense Date / Time Reported 


Une Police 


SUSPICIOUS CONDITION (NON-CRIMINAL) Fri 03/03/2019 15:42 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 


MO: By sending strange e-mails with charged language. 


On 5/3/2019, I was dispatched to Van Hecke in reference to a report of suspicious e-mails. Upon arrival, I spoke 
with the reporting party) (b)(6); (©)(7)(C)_ who told me that Wednesday, May Ist, 2019 he received three (3) e- 
mails from a sender unknown to him that was odd and suspicious. 


identified himself as "Jewish" and stated one of the e-mail's contained ethically charged language [exe] 
(b)(6);_ |believes the e-mails were a response to ——.  ——" and was 
concemed because the sender included a picture of the recent University of North Carolina Charlotte school 
shooter in the e-mail. 


Upon review of the e-mails I did see content matching statements however, the bulk of the material 
was disjointed and seemed to focus on medical malpractice. told me this is not the first time he has 
received strange random e-mails from people but given the current social. political climate and the recent school 
shooting in Charlotte NC, he wanted the incident documented and stated it made him uncomfortable. 


(2X8). ltold me his coming and going to Van Hecke was inconsistent but would appreciate extra patrols 
through the parking lot. He has blocked the sender and at the time of this report has not received any further 


correspondence. 


E-mails attached. 


Reporting Officer:| — (6)(6); (b)\(7)(C) Printed By:| (b)(6); 07/03/2019 11:19 Page 3 


R CS3NC 


UNC-R6-0000617 


AND THEIR HELPERS), "AND 


THE FREE MASONS 
(INFILTRATED BY JEWS) ARE 
PLANNING TO CRASH THE 
STOCK MARKET SOON. 


BE PREPARED. 


EVERYTHING YOU CAN TO 
FIGHT THE SILENT COVERT | 
EWISH ATTEMPT TO ENSLAVE 
AND KILL GOOD AMERICANS. 


| WANT YOU 


ta TEMOEY TL gg 


TO STOP JEWISH 
EVIL AND GREED 


UNC-R6-0000619 


Dorevid (b)(6); (6)(7)(C) 


FW: [Q] Why do some Jewish people have ‘Jewfros'? Should we ‘ban’ all of those with Jewish 
hair’ from owning firearms & attending the University of North Carolina (UNC) Medical-Legal 
System (especially when they are being imported to NC from out-of-state 


(b)(6); (6)(7)(C) 


P34 S/3/2029 4.21 PM 


to (b)(6); (6)(7)(C) 


® | attachments (16 XB} 
UNC & The Carolinas Medical Center ~~ HEAT. Nappy Hai’s Worse Enemy! Though ‘jewish hair’ ss a tricky thing to describe. according to jwa orgibiog yewish-hai), it seems 10 refer to 


dark, curly, and often frizzy. hairjpg, 


Officer |(0)6); (\(7C) 


Thank you for coming to my office today to discuss the suspicious emails. in follow-up, { arn forwarding the emails for your records. This is the Ist of 3 
ernais that | will forward 


Best, 


(b)(6); (6)(7)(C) 


hitne-Hrutinal affira cominuwaltroalmaad une artes 42% 


UNC-R6-0000620 


DiDZuTY (b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


aneas Original Message----- 

Fom[ OE ———*d 

Sent: Wednesday, May 01, 2019 9:21 PM 

To: HEALTH AT US. NEWS <http: 
university/#more-79751> 


Kidnap News <editor@healthimpactnews.com> 
ccf ome || “What exactly was | being supposedly treated “for* and “with” during those 52 Days & Nights of FORCED MEDICAL-LEGAL 
Oe a 


Subject: [Q] Why do some Jewish people have ‘Jewfros’? Should we ‘ban’ all of those with lewish hair’ from owning firearms & attending the University of 
North Carolina (UNC) Medical-Legal System (especially when they are being imported to NC from out-of-state}? 


[A] As for the first question. | believe it's due to semitic persons[1] in their ancestry. The Jews did originate in the areas adjacent to Egypt/Africa. Although 
the Jewish population migrated to and dispersed throughtout Europe (intermarrying with these lighter-skinned Europeans in the process), certain semitic 
features still continue to surface in the appearance of many of them. such as “Jewish Hair.” hair is a classic textbook case of 
“Jewish Hair.” As for the remainder of that question, let's defer again to ATTORNEY ()@): @)(7XC)_ [the identified “crime cover-up specialist” of the Full 

apeneen Medical-Legal Fraud ‘terror operation’ and of the vey toxic & kab GLOBALIS 


(oN6) (b)(7)(C) 
(b)(6); (b)(7)(C) http: /Avww.cbs8.com/story/39605384/voices-for-humanity-exposes-a-devastating-form-of-medical- 
kidnapping-with-| ©)6) OC) § <httos nver.cbsiocal.com/201 13/mayo-clinic-teen-medical-kidnapping> 


1. Semitic (by definition} is of, relating to. or constituting a subfamily of The Afro- Asiatic Lanquage Family that includes Hebrew, Aramaic, Arabic, and 


Amharic <httos://www.merriam- websteccom/ictionary/Semitic> 


To; HEALTH AT U.S. NEWS <http://themillenniumreport.com/2019/05/operation-gladio-c-april-2019-sees-one-last-schoo}-shooting-at-north-carolina- 


httnefliniallnnk offices ceunlowalrasinsard nine arts BRE 


UNC-R6-0000621 


DIZuTy (b)(6); (b)(7)(C) 


university/#more-79751 > 

To: HEALTH LAW | THIS IS ABOUT THE [UNCORRECTED] FULL-SPECTRUM MEDICAL-LEGAL FRAUD ‘TERROR OPERATION’ targeting a ‘select group’ of 
“healthy, happy, active, well insured, financially stable, independent, and fit” Senior US Citzens in Cumberland County, NC. The most ‘abusive probate’ of 
all... is for HEALTHY SENIOR US CITIZENS to be Illegally Kidnapped, Totally Quarantined, and immediately FORCED to experience Highly Detested and 100% 


Blatantly Fraudulant HOSPITAL-FORCED ‘Unwarranted Legal Guardianship’ combined with totally 
unnecessary ‘Dangerous Medical Intervention.’ Killing Seniors? Who's Targeting (@ select group of) Healthy American Seniors? « Kidnap, Isolate, Strip 
Medicate, Steal the Estate (b)(6); (6)(7)(C) 

“Mature American Adults are Megally Kidnapped’ (3X) Three Times MORE than Young Children being ‘Illegally Kidnapped’ and forced into 
‘Foster Care’ ~ $50 BILLION+ in Assets Seized. Kidnapping is Illegal, Few Survive. The Major Mass Media remains Mute {they too shall be held responsible 
for these crimes)” + ‘Those born in the axioms of Christianity are ill prepared for such surreptitious tactics. [ove emo] 

ToL_O. O7C)_] 

Ce: 

ReplyTo: 

Subject: REAL HEALTH LAW NEWS™ - The NCSU School of Veterinary Medicine in Wake County, NC < https://cvm.ncsu.edu/nc-state-vet-hospital/pet- 
owners> And ‘A Horrific Case Of Animal Cruelty’ <http://www.google.com/search?q=21+dead +horses> 

Sent: Jan 20, 2019 22:03 


[{Q] How do those disgusting ungodly creatures who have taken over that State treat their seniors & children? 


[A} Kidnap, Isolate, Strip, Torture, Terrorise, Abuse, Force-Drug, Slow Murder, and Steal The Estate 


<https://goodnewsaboutgod.com/studies/political/jews/hate victims, htm> 
Sent via BlackBerry from T-Mobile 


Sent via BiackBerry frorn T-Mobile 


Blink Hruitinnk nffice ceminwaltraaimaad ime ac ate 4 


UNC-R6-0000622 


FW: MIDDLESEX COUNTY HOSPITAL MEDICAL-LEGAL GULAG SYSTEM CONSPIRES TO 
“MAINTAIN OPERATION ON THE RAILS” UNTIL COMPLETION 


(b)(6); (6)(7)(C) 


Fis S£3/ 2019 4.22 PM 


%9 (b)(6); (6)(7)(C) 


& ianachments (7 KB} 


media logos.jpd: 


From (b)(6); (b)(7)(C) 


Sent: Thursday, May 02, 2019 7:00 PM 


To: HEALTH AT U.S, NEWS <http://themillenniumreport.com/2017/09/what-they-did-to-a-vet-at-cape-fear-valley-hospital-the-back-story> (b)(6); (6)(7)(C) 
(b)(6); (b)(7)(C) Medical Kidnap News <editor@healthimpactnews.com> 


Ce; (b)(6); (0(7(C) “What exactly was | being ated “for” and “with” during those 52 Days & Nights of FORCED MEDICAL-LEGAL 


TREATMENT?” (b)(6); (6)(7)(C) 


Subject: MIDDLESEX COUNTY HOSPITAL MEDICAL-LEGAL GULAG SYSTEM CONSPIRES TO “MAINTAIN OPERATION ON THE RAILS” UNTIL COMPLETION 


Middietawn County 
Concentration Carp 

28 Crescent Street 
Middletown, Connecticut USA 


Active Agents: 


(b)(6); (6)(7)(C) 


October 1, 2015 ‘Middlesex Hospital to Collaborate With Mayo Clinic’ Hartford Courant <http://ww com/new icut/he- etown-middiesex- 


hospital-mayo-clinic-1002-20151001-story.htmi> 


bitns frwitlnn’ office camirualrosimaad sane artes +t 


UNC-R6-0000623 


preuiy (b)(6); (b)(7)(C) 


August 13, 2018 ‘Unexpected Media Exposure Causes Routine Kidnapping Case “To Go Off The Rails” Prior To Completion 


<httos://denver cbslocal.com/2018/08/13/mayo-clinic-teen-medical-kidnapping> 


* Around this time, the Hospital social worker then went to Adult Protection Services [APS] in two different county's to try to get those authorities to give them 
Guardianship of Alyssa. If they had succeeded, the kidnapping operation would have ‘stayed on track’ and Alyssa would have instantly become a defense-fess, 
isolated, indigent ‘ward of the state’ — a jew-owned ‘medicine container.’ 


May 2, 2019 Pregnant Mom Travelling Through The State of Connecticut with her Husband Stops at Hospital... Where They Forcibly Drug her & Perform Cesarean 


Surgery to Kidnap Baby’ MEDICALKIDNAP.COM <httos://healthimpactnews.com/2019/pregnant-mom-traveling-through-connecticut-with-h nd-stops-at-hospital- 
where-they-forcibiy-drug-her-and-perform-cesarean-surgery-to-kidnap-baby> 


THE (b)(6); (b\(7(C) 

HOSPITAL GULAG OF NORTH CAROLINA <https://www.brmronline.com/articie/a-captive-audience>, 
<httrs://www.merriam-webster com/dictionary/cantive>, 
<http://www.dictionacy.com/browse/captive> 


* “The market can't fix this. Markets work because buyers choose between sellers, and sellers compete for buyers. In case you didn’t notice, you're not] (0)(6); (b)(7)(C) 
customer. Your physical body & all your personal property are his product.”| 1). 


Sent via BlackBerry from ¥Mobile 


Prom: Medical Kidnap News tisctibianetiin i iaphiaiaas com> 
Date: Thu, 2 May 2019 12:12:37 +0000 


To: (b)(6); (o)(7)(C) 


RepiyTo: Medical Kidnap News <editor@healthimpactnews. 
Subject: Pregnant Mom Traveling Through Connecticut with Husband Stops at Hospital Where They Forcibly Drug her and Perform Cesarean Surgery to Kidnap Baby 


Medical Kidnap 


hitnedinutlank afire comirenal?raaimaad une arti oie, 


UNC-R6-0000624 


woréviy (b)(6); (b)(7)(C) 


Pregnant Mom Traveling Through Connecticut with Husband 
Stops at Hospital Where They Forcibly Drug her and Perform 
Cesarean Surgery to Kidnap Baby 


May 1, 2019 7:30 pm 


(b)(6); (6)(7)(C) 


both have master’s degrees and were former medical school students, which is where they met. However, 
they put their plans for medical school on hold to start their family. After delivering two boys by cesarean birth, mom's dreams 


In a story so horrendous that it reads like a Hollywood script to a movie that could only be fiction, Tennessee parents [| OO. | 
[omen Inv decided to go public with their story of alleged medical abuse and medical kidnapping in Connecticut. 


htine Jnidlnank’ affirea eaminwal?raalm=ad unr art Thre 


UNC-R6-0000625 


moreuly (b)(6); (b)(7)(C) 


were finally realized when she became pregnant for the third time, and this time it was a baby girl in answer to her prayers. 

[28 wanted the best for the new daughter growing in her womb, so she sought medical help to try and have a natural birth, 
uncommon but not impossible when the first pregnancies end in cesarean births. The family was living in Tennessee, and 

Fea not happy with the prenatal care she was receiving.|_09).. |family is from New Jersey, and after one of his family 
members died and they traveled to New Jersey to attend the funeral, they found a birthing center there that|,©° felt 
comfortable with in terms of trying a natural birth. At 38 weeks of pregnancy with her daughter] 0... was experiencing some 
anxiety and suffering from bad nights of sleep. Family and friends suggested she take a few days off with her husband, while 
family members watched the two boys. They knew about a lovely place in Maine they had been wanting to visit, and decided 
that the 6-hour trip would do them some good. As they drove from New Jersey to Maine, [gia experienced some pain, and 
to be on the safe side, they decided to stop at a hospital in Connecticut. This is when the real nightmares began. Her 


husband's family is originally fro although [,0°). \grew up in the United States and has been a U.S. citizen since he 


was a child. His family in (b)(6); (b\(7)(C) a minority group in a country that is predominately] ,©©. [Before they 
fully understood what was happening,|,©©).. ]was allegedly being accused of being a (b)(6); (0)(7(C) and 
Ra 
(b)(7)(C) 


was being accused of being a drug addict, simply because she had some prescription medications with her to treat her 
igh blood pressure and diabetes. She was allegedly drugged and forced to have cesarean surgery, and hospital staff then 
allegedly worked together with social service workers to take custody of her baby. After 6 months of trying to comply with 
everything the Connecticut Department of Children and Families (DCF) was requiring of the parents in order to get their baby 
daughter back, they have now decided to go public with their story. 


Read More... 


THE oDelexsumans 
te 


Fhere’s detox, and then there's 
do-it-yourself detox! Learn the 
at-home tips, tricks and strategies 
to deai with the more than 80,006 
registered chemicals in the world. 


FREE & ONLINE FROM HINE 3-9, 7079 


hitne Heuitinnk affice comirmualraaim=sad sme erie Aq 


UNC-R6-0000626 


more (b)(6); (b)(7)(C) 


404 Congress Ave 
Suite 1540 
Austin TX 787D% 
USA 


You are receiving this message at this email address as #2 was used to subscribe for Health impact News updates. 


Unsubscribe from this newsietier. 


Banaagesstieotecaecnssssesssonessessnesetoniqnsr cas aacasaseuMNw deEEE Eds nuneoeoneneosososenesnonennenanerant 


sbPiaas 


httne Hritinnk office camleual?roalmend ime act Rik, 


UNC-R6-0000627 


MORUIY (b)(6); (b)(7)(C) 


FW: You've got mail 


(b)(6); (6)(7)(C) 


Ds, 
reve 


to (b)(6); ()(7)(C) 


acest Original Message-- rer 


From (b)(6); (b)(7)(C) 


Sent: Thursday, May 02, 2019 9:01 PM 
tof OK) 


Subject: You've got rail 


Sent via BlackBerry from T-Mobile 


hitnclrweitlnak office camioural?renimaad nine ers 484 


UNC-R6-0000628 


(b)(6); (b)(7)(C) 


UNC-R6-0000629 


Message 


From: (b)(6); (o)(7)(C) | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=2960EB10D7724670834C73CFF55FBD67-| (b)(6); (b)(7)(C) 
Sent: 4/11/2019 12:07:58 PM 


To: (b)(6); (b)(7)(C) /o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=d5b1d3b3fbc243c785a0d08f8702aea2{ (b)(6); (0)(7)(C) 
cc: (b)(6); (b)\(7)(C)_ [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=5fdabaa3c7b9452787ebd6274fd5e1c4 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=96b2dea04b214973b17997be48286c6b (b)(6); (6)(7(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6139fb42c50440ceaf37e3ba20f72194| (b)(6); (b)(7)(C) 


Subject: Anti-Semitism reports 
Attachments: FW: Anti-Semitism; FW: New submission from EOC Contact Form; New public report has been submitted (V6); 
[ ye), | 


Would you like us to document all of these reports in the same case? We've gotten a few new ones that have some 
similar references but not identical - some to the Davis Library posters and others to a conference held on campus in 
March. It seems they’re letting us know about other incidents that should be considered in relationship to who may 
have put up the posters this week. 


UNC-R6-0000630 


Message 


From: Equal Opportunity [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=9E915CF66DC8425F948A698B4741B5E9-EQUAL OPPOR] 

Sent: 4/11/2019 9:54:07 AM 

To: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=96b2dea04b214973b17997be48286c6b{ (b)(6); (07) | 

Subject: FW: Anti-Semitism 


Flag: Follow up 
i b)(6); 
i ees 
| believe this is the video that the person was referring in the previous email | sent you. 
(b)(6); 
(bVv7VC) 
From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 7:26 PM 
To: Equal Opportunity <eoc@unc.edu> 


Subject: Anti-Semitism 


(b)(6); (6)(7)(C) 


The above link is a video from Facebook about the anti-semites that were invited to UNC to speak. I can’t 
imagine students (or anyone) walking away from this event with anything but antisemitic thoughts. 


Now you wonder why your university is being defaced with swastikas and other negative graffiti... 
It is disgusting and disappointing to know that this conference was supported by both UNC and Duke. 


Sent from my iPhone & 


UNC-R6-0000631 


Message 

From: Equal Opportunity [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=9E915CF66DC8425F948A698B4741B5E9-EQUAL OPPOR] 

Sent: 4/11/2019 9:49:50 AM 


To: (b)(6); (b\(7)(C) __|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=96b2dea04b214973b17997be48286c6b4(b)(6); (b)(7)(C) 

Subject: FW: New submission from EOC Contact Form 

Flag: Follow up 

Hit _©X6).. 


Please see comments below. 


Thanks 


(b)(6); 
InVIMCN 
From: (b)(6); (6)(7)(C) 


Sent: Thursday, April 11, 2019 6:50 AM 
To: Equal Opportunity <eoc@unc.edu> 
Subject: New submission from EOC Contact Form 


Name 


(b)(6); ()(7)(C) 


Email 


(b)(6); (b)(7)(C) 


Questions or thoughts? Submit them here and someone from EOC will contact you shortly. Remember, this is not a 
confidential reporting form and it is not to be used in emergency situations. 


Good morning 

Regarding the email sent out yesterday from the Vice Chancellor about the anti-Semitic messages in the library. | understand that 
in March there was a Gaza conference held on campus. | have had a chance to watch a video from a reporter who attended part 
of this conference and there was extreme anti-Jewish language used. The entertainment also encouraged the audience to shout 
out anti-Jewish statements. | also understand just days after this conference swastikas appears on campus. | might suggest if 
anyone is investigating the library incident to look at this video and those who attended. What is most disappointing is that this 
conference was sponsored by the University. 


Thank you for your time 
(b)(6); (6)(7)(C) 


UNC-R6-0000632 


Message 


From: noreply@symplicity.com [noreply@symplicity.com] 
Sent: 4/11/2019 11:31:56 AM 
To: (b)(6); (b)(7)(C) _—«|[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=49434472df324b1db898ff9ae9bd8810} (b)(6); (b)(7)(C) 
Subject: New public report has been submitted] (b)(6): (b)(7)(C) 


This is a system-generated email. Please do not reply. 
April 11, 2019 
A new public report has been submitted. 
Reporter type: Student 
Reporter name (if provided): 
Date/time of incident: April 11, 2019 12:00 AM 
Incident location (if provided): Davis Library 


Incident description: There are 5-6 books, detailing education among Nazis, including a book with a 
swastika on the cover, that have been left on a table. This may be something completely harmless but given the 
current climate of this campus I felt it important to reach out and notify the university. 


Report #4 (b)(6); ()(7)(C) 
Link to report: https://uncch-gme-advocate.symplicity.com/incident| —_(b)(6); (6)(7)(C) 
Email a note to this report:| ()(6);(b)(7(C)_ |uncch-gme-advocate@advocate.symplicity.com 


*Tf you are using the email link above, please make sure it is the correct case number (parent case format 
has a two-sectioned number: xxxxx-xxxx and child cases have a three-sectioned number: xxxxx-XXX-XXXx). 


UNC-R6-0000633 


Message 

From: (b)(6); (b)\(7)(C)_—_ |[/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=96B2DEA04B214973B17997BE48286C6B4 (b)(6); (b)(7)(C) 

Sent: 4/11/2019 10:03:58 AM 


To: [_ (oy); ©)\7(C)_][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=49434472df324b1dbs9sff9ae9bd8s10{ (ONG). (OTIC) 
[ (6); ][/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d5b1d3b3fbc243c785a0d08f8702aea2{ (ONG). OTIC). 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


FYDIBOHF23SPDLT}/cn=Recipients/cn=2960eb10d7724670834c73cff55fbd67{ (6)(6); (o\7C) 
[16 HTN) | 


cc: b)(6); (b)\(7(C)_|[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=5fdabaa3c7b9452787ebd6274fd5e1c4] (b)(6); (b)(7)(C) 
Subject: Emails to EOC 


Attachments: FW: Anti-Semitism; FW: New submission from EOC Contact Form 


(0X8). Forwarded me these two emails that were sent to the EOC email/contact form regarding a recent event on 
campus that they believe to be connected to the graffiti and posters that were recently reported|(b)(6)|l know you’re the 
point person on the other reports, so | wanted to put these on your radar if you haven’t seen them 


(b)(6), (6)(7)(C) 


UNC-R6-0000634 


Message 


From: Equal Opportunity [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=9E915CF66DC8425F948A698B4 741B5E9-EQUAL OPPOR] 


Sent: 4/11/2019 9:54:07 AM 
To: (b)(6); (b)\(7)(C)__-| [/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=96b2dea04b214973b17997be48286c6b] _(0)(6); 
Subject: FW: Anti-Semitism 


Flag: Follow up 

Hi 

| believe this is the video that the person was referring in the previous email | sent you. 
From{ oe 


Sent: Wednesday, April 10, 2019 7:26 PM 
To: Equal Opportunity <eoc@unc.edu> 
Subject: Anti-Semitism 


(b)(6); ()(7)(C) 


The above link is a video from Facebook about the anti-semites that were invited to UNC to speak. I can’t 
imagine students (or anyone) walking away from this event with anything but antisemitic thoughts. 


Now you wonder why your university is being defaced with swastikas and other negative graffiti... 
It is disgusting and disappointing to know that this conference was supported by both UNC and Duke. 


Sent from my iPhone & 


UNC-R6-0000635 


Message 

From: Equal Opportunity [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=9E915CF66DC8425F948A698B4741B5E9-EQUAL OPPOR] 

Sent: 4/11/2019 9:49:50 AM 


To: (b)(6); (b\(7)(C)_—_—-| [/o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=96b2dea04b214973b17997be48286c6b] (b)(6); (b)(7)(C) 


Subject: FW: New submission from EOC Contact Form 


Flag: Follow up 
Hi}(b)(6); (b)(7)(C) 
Please see comments below. 


Thanks 


(b)(6); (b)(7)(C) 
From: (b)(6); (b)(7)(C) 


Sent: Thursday, April 11, 2019 6:50 AM 
To: Equal Opportunity <eoc@unc.edu> 
Subject: New submission from EOC Contact Form 


Name 


(b)(6); (6)(7)(C) 


Email 


(b)(6); (6)(7)(C) 


Phone 


Questions or thoughts? Submit them here and someone from EOC will contact you shortly. Remember, this is not a 
confidential reporting form and it is not to be used in emergency situations. 


Good morning 

Regarding the email sent out yesterday from the Vice Chancellor about the anti-Semitic messages in the library. | understand that 
in March there was a Gaza conference held on campus. | have had a chance to watch a video from a reporter who attended part 
of this conference and there was extreme anti-Jewish language used. The entertainment also encouraged the audience to shout 
out anti-Jewish statements. | also understand just days after this conference swastikas appears on campus. | might suggest if 
anyone is investigating the library incident to look at this video and those who attended. What is most disappointing is that this 
conference was sponsored by the University. 


Thank you for your time 
(b)(6); (b)(7)(C) 


UNC-R6-0000636 


Message 


From: (b)(6); (b)(7)(C)_—_ [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=2960EB10D7724670834C73CFFS5FBD67} (b)(6); (b)(7)(C) 
Sent: 4/10/2019 12:50:54 PM 


To: (b)(6); (b)(7)(C) —‘[/o=ExchangeLabs/ou=Exchange Administrative Group 


FYDIBOHF23SPDLT)/cn=Recipients/cn=49434472df324b1db898ff9ae9bd8810 (b)(6); (b)(7)(C) 
(b)(6); 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=d5b1d3b3fbc243c7 85a0d08f8702aea2 (b)(6); (b)\(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


FYDIBOHF23SPDLT)/cn=Recipients/cn=5fdabaa3c7b9452787ebd6274fd5e1c44(b)(6); (b)(7)(C) 
See | (o)(7)(C) 


cc: [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=96b2dea04b214973b17997be48286c6b| (ONG) OMTNC) — 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6139f42c50440ceaf37e3ba20f72194| _(b)(6), (OM7C)_| 

Subject: Re: 2019-04-10 Anti Semetic posters in Davis Library 


Got it thank you! 


(b)(6); (b)(7)(C) 


*Please excuse typos, sent from mobile 


Sent: Wednesday, April 10, 2019 12:00:35 PM 
To 
Ce 


Subject: RE: 2019-04-10_Anti Semetic posters in Davis Library 


I'll get this done soon as i’m back from lunch. Keep an eye out! 


Sent: Wednesday, April 10, 2019 11:41 AM 
To: 


Cc: (b)(6); (6)(7)(C) 
Subject: RE: 2019-04-10 Anti Semetic posters in Davis Library 


My vote is to create an incident report so we can track in the near/far future should additional concerns arise. Feel free 
to assign to me. 


UNC-R6-0000637 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 11:35 AM 


To: (b)(6); (b)(7)(C) 


(b)(6); (o)(7)(C) 
Cc (b)(6); (0)(7)(C) 


Subject: RE: 2019-04-10 Anti Semetic posters in Davis Library 


What’s the consensus on whether | should create an Advocate Incident Report on this one, given that we have no 
impacted or responding parties? | can make one just to create a record, and then close it, if that’s easiest. Let me know. 


Thanks! 


(b)(6); 
(b)(7)(C) 


From: (b)(6); (&)(7)(C) 


Sent: Wednesday, April 10, 2019 11:33 AM 


To: (b)(6); (b)(7)(C) 
Subject: RE: 2019-04-10 Anti Semetic posters in Davis Library 


Photos attached. 


From:| —_ (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 11:33 AM 


(b)(6); (6)(7)(C) 


: (b)(6); (6)(7)(C) 
(b)(6); (b)(7)(C) 


(66); _|called[{_ (66); _|and shared information about flyers posted throughout Davis Library yesterday and today. Video 


as 


footage shows one male individual who was in the library for only 30 minutes and visited each floor. They have not been 
able to identify him.|(©)©J|will forward photos of posters to EOC. The posters include the following messages: 


“There is an evil Jewish plot to enslave and kill you...wake up people because their religion condones evil against any and 
all non-Jews” 


Paired with image of uncle sam: “I want you to stop Jewish evil and greed”) 


“The Jews, Illuminati, and their helpers and the free masons infiltrated by Jews are planning to crash the stock market 
soon...do everything you can to fight covert Jewish attempt to enslave good Americans” 


UNC-R6-0000638 


Message 


From: (b)(6); (b)(7)(C) [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=6139FB42C50440CEAF37E3BA20F72194-EW| —(b)(6); (b)(7)(C) 
Sent: 4/10/2019 12:00:31 PM 


To: (b)(6); (b)(7)(C) | [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=2960eb10d7724670834c73cff55fbd67 (b)(6). (XTC) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=Sfdabaa3c7b9452787ebd6274fdSeic4{ (YG MTC) —_—i 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=49434472df324b1db898ff9ae9bd8810 (b)(6); (b)(7)(C) 
[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=d5b1d3b3fbc243c785a0d08f8702ae{ (b)(6); (b(7C)_| 


CG: (b)(6); (b)(7)(C) | [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=96b2dea04b214973b17997be48286c6b] (b)(6); (b)(7)(C) 

Subject: RE: 2019-04-10 Anti Semetic posters in Davis Library 

l agree... 


From: (b)(6); (0)(7)(C) 


Sent: Wednesday, April 10, 2019 11:41 AM 
To (b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 
Ce: (b)(6); (b)(7)(C) 


Subject: RE: 2019-04-10 Anti Semetic posters in Davis Library 


My vote is to create an incident report so we can track in the near/far future should additional concerns arise. Feel free 
to assign to me. 


From: (b)(6); (&)(7(C) 


Sent: Wednesday, April 10, 2019 11:35 AM 
Top) 
Ce] OMIM) 


Subject: RE: 2019-04-10 Anti Semetic posters in Davis Library 


What's the consensus on whether | should create an Advocate Incident Report on this one, given that we have no 
impacted or responding parties? | can make one just to create a record, and then close it, if that’s easiest. Let me know. 


Thanks! 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 11:33 AM 


To: (b)(6); (o)(7)(C) 
Cc: (b)(6); (b)(7)(C) 
(b)(6); (b)(7(C) 


Subject: RE: 2019-04-10 Anti Semetic posters in Davis Library 


UNC-R6-0000639 


Photos attached. 


From] —_(b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 11:33 AM 


Subject: 2019-04-10_Anti Semetic posters in Davis Library 


(0X6). | called|_(X6); and shared information about flyers posted throughout Davis Library yesterday and today. Video 
footage shows one male individual who was in the library for only 30 minutes and visited each floor. They have not been 
able to identify him [©©)|will forward photos of posters to EOC. The posters include the following messages: 


“There is an evil Jewish plot to enslave and kill you...wake up people because their religion condones evil against any and 
all non-Jews” 


Paired with image of uncle sam: “I want you to stop Jewish evil and greed”) 


“The Jews, Illuminati, and their helpers and the free masons infiltrated by Jews are planning to crash the stock market 
soon...do everything you can to fight covert Jewish attempt to enslave good Americans” 


UNC-R6-0000640 


Message 
From: (b)(6); (b)(7)(C) || /O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 


(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=2960EB10D7724670834C73CFF55FBD67| = (b)(6); (b)(7)(C) 


Sent: 4/10/2019 11:33:20 AM 


To: (b)(6); (b)(7)(C) | [/o=ExchangeLabs/ou=Exchange Administrative Group 
FYDIBOHF23SPDLT)/cn=Recipients/cn=49434472df324b1db898ff9ae9bd8810: (b)(6); (b)(7)(C) 
[ey 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


FYDIBOHF23SPDLT)/cn=Recipients/cn=d5b1d3b3fbc243c7 85a0d08f8702aea2|_(b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 


/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=5fdabaa3c7b9452787ebd6274fd5e1c4 (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 


(FYDIBOHF23SPDLT)/cn=Recipients/cn=96b2dea04b214973b17997be48286c6b (b)(6); (b)(7)(C) 


[/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=6139fb42c50440ceaf37e3ba20f72194) (b)(6); (b\7(C) _| 
Subject: RE: 2019-04-10 Anti Semetic posters in Davis Library 
Attachments: FW: 


Photos attached. 


From (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 11:33 AM 
TofS 
Co OOK 


Subject: 2019-04-10_Anti Semetic posters in Davis Library 


(b)(6); |called|_(©6);_|and shared information about flyers posted throughout Davis Library yesterday and today. Video 
footage shows one male individual who was in the library for only 30 minutes and visited each floor. They have not been 
able to identify him.|(©)6):will forward photos of posters to EOC. The posters include the following messages: 


7 
7 


“There is an evil Jewish plot to enslave and kill you...wake up people because their religion condones evil against any and 
all non-Jews” 


Paired with image of uncle sam: “I want you to stop Jewish evil and greed”) 


“The Jews, Illuminati, and their helpers and the free masons infiltrated by Jews are planning to crash the stock market 
soon...do everything you can to fight covert Jewish attempt to enslave good Americans” 


UNC-R6-0000641 


Message 


From: b)(6); (b)(7(C) | [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=5D3E535EC6224D1DBA37A2BC5B1039BB{ —_©)(6),_ 
Sent: 4/10/2019 11:32:19 AM 


To: [/o=ExchangeLabs/ou=Exchange Administrative Group 

(FYDIBOHF 23SPDLT)/cn=Recipients/cn=2960eb10d7724670834c73cff55fbd67| (b)\6); (b\(7)(C) | 
Subject: FW: 
Attachments: IMG_0004.jpg; IMG_0003.jpg 


Flyers. 
XG). 
From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 11:32 AM 
To: (b)(6); ()(7)(C) 


Subject: 


UNC-R6-0000642 


i. waar Tagg 


UNC-R6-0000643 


ee 
oe 


UNC-R6-0000644 


From: (b)(6); (b)(7)(C) 
To: 


Subject: FW: How did Jews go from champions of peace & justice to promoters of war and hatred? How did Jews go from 
being the best friends of blacks to the suppressors of black voices? A tragic question that needs to be raised. 


Date: Friday, February 15, 2019 1:54:23 AM 


Dear Detective ; LeY6), 


Here is the original email, below. The sender there, funnily, 
i sorry! But | am pretty sure that unlike in your case, there hich means, | 
doubt this can lead us far. But here it is. Thank you again! You can also see the list of those it was 
sent to. | know personally maybe 30% of these name, most of whom are faculty, members of the 
Program in Jewish Studies. | do not know if there were other “batches” where it was sent to other 
people, for example students. Knowing that would be important. If it was sent to students around 
campus, | feel the university must address the issue publicly and try to calm students. Such an email 


can be pretty disturbing and scary for a young member of a minority. 


(b)(6); 
(by7C) 


From: (b)(6); (b)(7)(C) 


Date: Friday, February 8, 2019 at 10:00 PM 


(b)(6); (b)(7)(C) 


Subject: How did Jews go from champions of peace & justice to promoters of war and hatred? 


UNC-R6-0000645 


How did Jews go from being the best friends of blacks to the suppressors of black voices? A 
tragic question that needs to be raised. 


How did Jews go from champions of peace & justice to promoters of war and hatred? How did 
Jews go from being the best friends of blacks to the suppressors of black voices? A tragic 
question that needs to be raised. 


I don't get it. I grew up thinking of Jews as a conscientious people, the People of the 
Holocaust. I associated Jews with fight for civil liberties. During the McCarthy Era, 
communists and fellow-travelers were blacklisted, and Jews led the charge in defense of civil 
liberties and constitutional rights. But today, we see Jewish power acting worse than Joe 
McCarthy. Jewish Power uses whore-politicians to criminalize BDS movement, which is a call 
for justice for Palestinians living under Zionist tyranny. 

Also, during the McCarthy Era, Jews sounded the alarm on the anti-Russian hysteria, the Red 
Scare that began with the Rosenbergs and Morton Sobell passing atomic secrets to the USSR. 
Jews back then said Americans should calm down and not overreact to communist infiltration. 
But now, Jews are pushing the ludicrous hysteria about Russian Collusion. It is so batshit 
crazy that true progressives like Jimmy Dore laugh at it. 


Error! Woodward: No Evidence Of Trump Russia 
Filename Collusion 

not Bob W 

specified. 


How did Jews, a people who stood against hysteria and demagoguery, turn into a people who 
are now using their media monopoly to spread hysteria about Russia, especially when Russia 
wants good relations with the West(unlike during the Cold War when it occupied all of 
Eastern Europe)? Imagine the lunacy. Jews, who'd once opposed McCarthyism, now support 
the blacklisting of advocates of Palestinian Rights(and the BDS movement which is like the 
1980s movement to boycott Apartheid South Africa). 

What the hell happened to Jews? I grew up admiring them more than any other people. After 
all, they suffered the Holocaust and understood what it was like to be oppressed and murdered. 
And Jews played a key role in the Civil Rights Movement. And they were among the top 
leaders of the Bolshevik Revolution that smashed the old order and created a new one based 
on Marxism and Leninism. And Jews also were among most vociferous SUPPORTS of 
Maoism and the Chinese struggle for independence. M: S 


Mao's Jews — Jewish Journal 


UNC-R6-0000646 


But of late, Jews are working against civil liberties. Just consider the Palestinian-American 
woman who was fired from her job and blacklisted because of Zionist-backed law that says 
Americans must support the Zionist oppression of Palestinians or else be fired. 

So, in order for anyone to work for the US government, he or she must sign a pledge to 
support the Zionist oppression and mass murder of Palestinians. The Palestinian-American 
teacher in Texas simply could not submit herself to such humiliation. Her people are living 
under Zionist tyranny, and yet the US now tells her that she must support Zionist tyranny of 
her own people if she is to have a job. Jews expect her to be an ‘uncle tom’. Are we living in a 
democracy or in a Zionist gangster state that leaves us no choice but to support Apartheid in 
the West Bank? An offer we can't refuse. (And lets keep in mind that Palestine was wiped off 
the map in the Nakba Pogroms of 1948, something that hardly went mentioned last year in the 
Jewish-dominated mass media even though 2018 was the 70th anniversary of the great 
tragedy.) The anti-BDS laws are spreading like wildfire in both Red States and Blue States. It's 
as if politicians of both parties have one thing in common if not much else: Total servility to 
AIPAC and Zionist supremacism. They bicker about a host of issues but they are united in the 
support of Zionist occupation of West Bank and massacres of innocent women and children in 
Gaza. New York and Texas may be worlds apart but the governors of both states are total 
shills of Zionist tyrants and terrorists. 


Error! Rick Sanchez blasts Israel loyalty oath 
Filename sweeping US 

not s Texas § 

specified. 


Another reason why I admired Jews was their intellectualism, independent streak, and the 
audacity to be different, ask tough questions, and explore new ideas that go against the grain. 
Then, one would think Jews would be supportive of first-rate black artists and thinkers who 
dare to ponder new possibilities and raise questions neglected by mainstream media and 
academia. After all, many prominent Jewish thinkers and activists began as radicals, 
mavericks, and contrarians. 

And yet, when black dissident writers and artists display any independent streak and ask 
inconvenient questions, the Jewish media machine shifts into full gear to slur, defame, and 
insult such individuals. Consider the article below about recent concerted efforts by Jewish 
Power to destroy the reputation of black Free Thinkers who refuse to read from the 
mainstream script. Jewish power finds such blacks to be uppity. They must be forced back 
onto the plantation. According to Jewish Power, all blacks should be like Oprah or Will Smith. 
Just smile and play along. After all, what are black pets like Oprah and Smith but the richest 
mammy and richest chauffeur to the Jewish oligarchs who really control the media? They 
made a lot of money but have no independence of mind and just play along to the Power. 


The Jewish Assault on Black Thinkers 


UNC-R6-0000647 


The Jewish Assault on Black Thinkers 


Error! Exclusive: Angela Davis Speaks Out on Palestine, 
Filename BDS & More After Civil ... 

not 

specified. 


Error! Filename not specified. 


But what is most alarming about recent Jewish power is it's gone into genocidal mode. This is 
shocking because many of us grew up sympathizing with Jews as the Holocaust People, a 
noble race that suffered so much under the Nazis. But what has happened since then? Have 
Jews become like the New Nazis? Just look at IDF death squads mowing down women and 
children in Gaza. Just look how Madeline Albright said it was okay to murder 500,000 Iraqi 
children. Just consider how Jews like Victoria Nuland recruited Neo-Nazis in Ukraine to pull 
off a coup. Today, Ukraine is ruled by Jews allied with Neo-Nazis. How the hell did that 
happen? 


Error! Madeleine Albright - The deaths of 
Filename 500,000 Iraqi children was worth it for ... 
not Pe re er ee en ere 
specified. 


UNC-R6-0000648 


American Pravda: Jews and Nazis 


Error! Rachel Maddow’s Craziest Russia Video Ever! 
Filename 

not 

specified. 


Error! Filename not specified. 


Error! NBC’s Jawdropping McCarthyite Smear of Tulsi 
Filename Gabbard 

not 

specified. 


Error! Filename not specified. 
Now, all decent people can agree that ISIS is truly a vile murderous organization. Any sane 


person would support the secular Arab regime of Assad to lunatics like ISIS and Alqaeda. And 
yet, Jewish Power in the US has been working with Saudis and others to send terrorists into 


UNC-R6-0000649 


Syria to tear that nation apart. The result is 500,000 dead and entire cities ruined. Syria now 
looks like Europe after WWII. How and why did Jews become like this? How did a people 
who suffered a genocide become so supportive of wars that have destroyed so many lives? 
And, let's recall that it was French Jews who spearheaded the campaign to topple Gaddafi in 
Libya. The result is a ruined nation. Libya was once the nicest nation in Africa. After Jewish 
shills Obama and Hillary got through with it, it is a failed state and it even has open-air market 
for slaves. And Jewish neocons were the main drivers of the WMD conspiracy-theory(in 
collusion with mass media owned by Jewish oligarchs) that led to the terrible Iraq disaster. 


Error! 
Filename 
not 
specified. 


Syria Israel's invisible Hand (Free Movie) 


Finally, what kind of democracy are we living in when a man of honor and courage like Marc 
Lamont Hill is fired and blacklisted because of his moral concern for Palestinians? Again, the 
US is not a democracy but a Zionist gangster state, and it is especially tragic because Jews 
were once rightfully admired as champions of civil liberty, anti-imperialism, and anti-war 
movements. But now, powerful Jewish oligarchs in media and finance use whore-politicians to 
shut down debate, silence dissident voices, get people fired and blacklisted for ideology, 
spread mass hysteria(mostly about Russia but also about Iran, a nation that has no nukes, 
whereas Israel has 300 nukes aimed at Iran and allows on international investigations of its 
nuclear program), and push for more Wars for Israel. 

Also, as someone who lived through the final yrs of the Cold War, I was happy to see it end, 
allowing for a new dawn of peace. But how did Jewish power destroy that peace? It looted the 
Russian economy, and when Russia regained national sovereignty from Jewish globalists 
plunderers, it decided to start a 'new cold war' to punish Russia for liberating itself from 
Jewish finance-capitalist-globalism. 


Harvard Jews Loot Russia | Real Jew News 


UNC-R6-0000650 


Academic Silence on the firing of Marc Hill by 
Zionist Supremacist CNN is t... 


Jews used to be the voice of sanity, peace, freedom, and justice. Now, Jewish Power is the 
bludgeon that silences dissident voices, spreads paranoia & hysteria(about Russia and Iran), 
murders Palestinians, promotes hatred(against Syria and anti-war activists), and insists on 
more Wars for Israel, apparently on the basis that any number of goy lives are expendable if it 
serves the interests of Zionism and Jewish supremacism around the world. 


This madness must end. 


A Passionate Attachment 


UNC-R6-0000651 


Message 

From: (b)(6);  [/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP 
(FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=229282E41B344AC39EDD504EDCCB7F43}] (b)(6); (b)(7)(C) 

Sent: 7/12/2019 9:23:55 AM 


To: (b)(6); (b)(7(C) [/o=ExchangeLabs/ou=Exchange Administrative Group 
(FYDIBOHF23SPDLT)/cn=Recipients/cn=dce9ae9070d84838a777cec481de6480} (b)(6); (b)(7)(C) 
Subject: 2019-001144 


Attachments: FW_ How did Jews go from champions of peace & justice to promoters of war and hatred_ How did Jews go from 
being the best friends of blacks to the suppres. pdf 


Emails from (6)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


UNC-R6-0000652 


From: (b)(6); (b)(7)(C) 
To: 


Subject: FW: How did Jews go from champions of peace & justice to promoters of war and hatred? How did Jews go from 
being the best friends of blacks to the suppressors of black voices? A tragic question that needs to be raised. 


Date: Friday, February 15, 2019 1:54:23 AM 


Dear Detective 


Here is the original email, below. The sender there, funnily PO OM 

(exe), |sorry! But | am pretty sure that unlike in your case, therefox) ©@7NC) | Which means, | 
doubt this can lead us far. But here it is. Thank you again! You can also see the list of those it was 
sent to. | know personally maybe 30% of these name, most of whom are faculty, members of the 
Program in Jewish Studies. | do not know if there were other “batches” where it was sent to other 
people, for example students. Knowing that would be important. If it was sent to students around 
campus, | feel the university must address the issue publicly and try to calm students. Such an email 
can be pretty disturbing and scary for a young member of a minority. 


(b)(6); ()(7)(C) 


From (b)(6); (b)(7)(C) 


Date: Friday, February 8, 2019 at 10:00 PM 


To: (b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 


Subject: How did Jews go from champions of peace & justice to promoters of war and hatred? 


UNC-R6-0000653 


How did Jews go from being the best friends of blacks to the suppressors of black voices? A 
tragic question that needs to be raised. 


How did Jews go from champions of peace & justice to promoters of war and hatred? How did 
Jews go from being the best friends of blacks to the suppressors of black voices? A tragic 
question that needs to be raised. 


I don't get it. I grew up thinking of Jews as a conscientious people, the People of the 
Holocaust. I associated Jews with fight for civil liberties. During the McCarthy Era, 
communists and fellow-travelers were blacklisted, and Jews led the charge in defense of civil 
liberties and constitutional rights. But today, we see Jewish power acting worse than Joe 
McCarthy. Jewish Power uses whore-politicians to criminalize BDS movement, which is a call 
for justice for Palestinians living under Zionist tyranny. 

Also, during the McCarthy Era, Jews sounded the alarm on the anti-Russian hysteria, the Red 
Scare that began with the Rosenbergs and Morton Sobell passing atomic secrets to the USSR. 
Jews back then said Americans should calm down and not overreact to communist infiltration. 
But now, Jews are pushing the ludicrous hysteria about Russian Collusion. It is so batshit 
crazy that true progressives like Jimmy Dore laugh at it. 


Error! Woodward: No Evidence Of Trump Russia 
Filename Collusion 

not Bob W 

specified. 


How did Jews, a people who stood against hysteria and demagoguery, turn into a people who 
are now using their media monopoly to spread hysteria about Russia, especially when Russia 
wants good relations with the West(unlike during the Cold War when it occupied all of 
Eastern Europe)? Imagine the lunacy. Jews, who'd once opposed McCarthyism, now support 
the blacklisting of advocates of Palestinian Rights(and the BDS movement which is like the 
1980s movement to boycott Apartheid South Africa). 

What the hell happened to Jews? I grew up admiring them more than any other people. After 
all, they suffered the Holocaust and understood what it was like to be oppressed and murdered. 
And Jews played a key role in the Civil Rights Movement. And they were among the top 
leaders of the Bolshevik Revolution that smashed the old order and created a new one based 
on Marxism and Leninism. And Jews also were among most vociferous SUpPOHEIS of 
Maoism and the Chinese struggle for independence. M: S 


Mao's Jews — Jewish Journal 


UNC-R6-0000654 


But of late, Jews are working against civil liberties. Just consider the Palestinian-American 
woman who was fired from her job and blacklisted because of Zionist-backed law that says 
Americans must support the Zionist oppression of Palestinians or else be fired. 

So, in order for anyone to work for the US government, he or she must sign a pledge to 
support the Zionist oppression and mass murder of Palestinians. The Palestinian-American 
teacher in Texas simply could not submit herself to such humiliation. Her people are living 
under Zionist tyranny, and yet the US now tells her that she must support Zionist tyranny of 
her own people if she is to have a job. Jews expect her to be an ‘uncle tom’. Are we living in a 
democracy or in a Zionist gangster state that leaves us no choice but to support Apartheid in 
the West Bank? An offer we can't refuse. (And lets keep in mind that Palestine was wiped off 
the map in the Nakba Pogroms of 1948, something that hardly went mentioned last year in the 
Jewish-dominated mass media even though 2018 was the 70th anniversary of the great 
tragedy.) The anti-BDS laws are spreading like wildfire in both Red States and Blue States. It's 
as if politicians of both parties have one thing in common if not much else: Total servility to 
AIPAC and Zionist supremacism. They bicker about a host of issues but they are united in the 
support of Zionist occupation of West Bank and massacres of innocent women and children in 
Gaza. New York and Texas may be worlds apart but the governors of both states are total 
shills of Zionist tyrants and terrorists. 


Error! Rick Sanchez blasts Israel loyalty oath 
Filename sweeping US 

not s Texas § 

specified. 


Another reason why I admired Jews was their intellectualism, independent streak, and the 
audacity to be different, ask tough questions, and explore new ideas that go against the grain. 
Then, one would think Jews would be supportive of first-rate black artists and thinkers who 
dare to ponder new possibilities and raise questions neglected by mainstream media and 
academia. After all, many prominent Jewish thinkers and activists began as radicals, 
mavericks, and contrarians. 

And yet, when black dissident writers and artists display any independent streak and ask 
inconvenient questions, the Jewish media machine shifts into full gear to slur, defame, and 
insult such individuals. Consider the article below about recent concerted efforts by Jewish 
Power to destroy the reputation of black Free Thinkers who refuse to read from the 
mainstream script. Jewish power finds such blacks to be uppity. They must be forced back 
onto the plantation. According to Jewish Power, all blacks should be like Oprah or Will Smith. 
Just smile and play along. After all, what are black pets like Oprah and Smith but the richest 
mammy and richest chauffeur to the Jewish oligarchs who really control the media? They 
made a lot of money but have no independence of mind and just play along to the Power. 


The Jewish Assault on Black Thinkers 


UNC-R6-0000655 


The Jewish Assault on Black Thinkers 


Error! Exclusive: Angela Davis Speaks Out on Palestine, 
Filename BDS & More After Civil ... 

not 

specified. 


Error! Filename not specified. 


But what is most alarming about recent Jewish power is it's gone into genocidal mode. This is 
shocking because many of us grew up sympathizing with Jews as the Holocaust People, a 
noble race that suffered so much under the Nazis. But what has happened since then? Have 
Jews become like the New Nazis? Just look at IDF death squads mowing down women and 
children in Gaza. Just look how Madeline Albright said it was okay to murder 500,000 Iraqi 
children. Just consider how Jews like Victoria Nuland recruited Neo-Nazis in Ukraine to pull 
off a coup. Today, Ukraine is ruled by Jews allied with Neo-Nazis. How the hell did that 
happen? 


Error! Madeleine Albright - The deaths of 
Filename 500,000 Iraqi children was worth it for ... 
not Pe re er ee en ere 
specified. 


UNC-R6-0000656 


American Pravda: Jews and Nazis 


Error! Rachel Maddow’s Craziest Russia Video Ever! 
Filename 

not 

specified. 


Error! Filename not specified. 


Error! NBC’s Jawdropping McCarthyite Smear of Tulsi 
Filename Gabbard 

not 

specified. 


Error! Filename not specified. 
Now, all decent people can agree that ISIS is truly a vile murderous organization. Any sane 


person would support the secular Arab regime of Assad to lunatics like ISIS and Alqaeda. And 
yet, Jewish Power in the US has been working with Saudis and others to send terrorists into 


UNC-R6-0000657 


Syria to tear that nation apart. The result is 500,000 dead and entire cities ruined. Syria now 
looks like Europe after WWII. How and why did Jews become like this? How did a people 
who suffered a genocide become so supportive of wars that have destroyed so many lives? 
And, let's recall that it was French Jews who spearheaded the campaign to topple Gaddafi in 
Libya. The result is a ruined nation. Libya was once the nicest nation in Africa. After Jewish 
shills Obama and Hillary got through with it, it is a failed state and it even has open-air market 
for slaves. And Jewish neocons were the main drivers of the WMD conspiracy-theory(in 
collusion with mass media owned by Jewish oligarchs) that led to the terrible Iraq disaster. 


Error! 
Filename 
not 
specified. 


Syria Israel's invisible Hand (Free Movie) 


Finally, what kind of democracy are we living in when a man of honor and courage like Marc 
Lamont Hill is fired and blacklisted because of his moral concern for Palestinians? Again, the 
US is not a democracy but a Zionist gangster state, and it is especially tragic because Jews 
were once rightfully admired as champions of civil liberty, anti-imperialism, and anti-war 
movements. But now, powerful Jewish oligarchs in media and finance use whore-politicians to 
shut down debate, silence dissident voices, get people fired and blacklisted for ideology, 
spread mass hysteria(mostly about Russia but also about Iran, a nation that has no nukes, 
whereas Israel has 300 nukes aimed at Iran and allows on international investigations of its 
nuclear program), and push for more Wars for Israel. 

Also, as someone who lived through the final yrs of the Cold War, I was happy to see it end, 
allowing for a new dawn of peace. But how did Jewish power destroy that peace? It looted the 
Russian economy, and when Russia regained national sovereignty from Jewish globalists 
plunderers, it decided to start a 'new cold war' to punish Russia for liberating itself from 
Jewish finance-capitalist-globalism. 


Harvard Jews Loot Russia | Real Jew News 


UNC-R6-0000658 


Academic Silence on the firing of Marc Hill by 
Zionist Supremacist CNN is t... 


Jews used to be the voice of sanity, peace, freedom, and justice. Now, Jewish Power is the 
bludgeon that silences dissident voices, spreads paranoia & hysteria(about Russia and Iran), 
murders Palestinians, promotes hatred(against Syria and anti-war activists), and insists on 
more Wars for Israel, apparently on the basis that any number of goy lives are expendable if it 
serves the interests of Zionism and Jewish supremacism around the world. 


This madness must end. 


A Passionate Attachment 


UNC-R6-0000659 


CARE ACTION 

Student 

Action Type 

DHRE- Meeting (any conversation with student about issue) 

Action Date/Time 

January 9, 2019 4:00 AM 

Assigned To Staff 

Comments 

| received a call from UNC PD regarding a student in distress in [6 7NC)_—__ explained the 
student was struggling with feelings of discrimination within the community and did not feel safe. | 
verified that the student was[_,©6). Jand provided some historical context to the LT. | also sent along 
documentation of concern in question to the LT on-call phone.| 0X8). allowed me to speak to} ,(6)(6): 
over the phone to discuss how he was feeling and initial potential resources. | departed for 


Pages 
(b)(6); 
seeaeven 


When | arrived at} (©)(6); (b)(7(C) Jit appeared as though] (b)(6); (6)(7)(C)_ | (reporting officer) and|(©)©were 
discussing how|©)()Felt about the concern|(©)(6):|was explaining to[ (b)(6); (o)(7(C)_ | that while he may not 


identify as Jewish, the swastika was a symbol of hate and it could be directed as such to anyone with a 


marginalized identity as a form of intimidation. When | entered the conversation] (b)(6); (b)(7(C)_ Jasked 


me to provide a timeline of events. 


| explained that | had received a call from{o)@),__Jon call the night before (1/7) regarding a scrape that 
appeared to resemble a swastika on a photo ofpn a hall bulletin board[®)6),__ wasn't sure how 
long the damage had been present or if[OO|was aware. | met with[©pn 1/7 and he shared he was 
aware of the damage since October but didn't find it concerning. | informed him of the perceived 
concern on behalf of myself/the staff and provided him with reporting and support resources and 
options and he declined to file a police report at that time. | also had informed him that it would be 
reported to EOC and that they would outreach and he could take advantage of those resources if he 
would like and that his CDs would also be in touch. 


Be \ shared that since then, he spoke to the RAs who identified the concern and viewed the board again. 
He stated that he could see how it could be perceived as a swastika and since then he has been feeling 
increasingly anxious about the situation and feels unsafe within his community. He said that while he did 
not feel that way on Monday evening, he is feeling that way now. | validated [©)®). feelings and directed 
the conversation towards discussing options for safe shelter for the remainder of the evening. 


| asked[(b)6)jif he had anyone he felt comfortable contacting to stay with he said no. | offered (b)6 Ja safe 
room and he accepted the offer. | escorted him to his room to collect overnight belongings and then 
escorted him to the[_©)6),_]saferoom suite. | ensured that{()6] understood who he could call for 
immediate assistance and also reiterated reporting options. 


UNC-R6-0000660 


Advocate GME 


Type: Incident Report 
Category: Outreach 
Privacy: 


ID Number-[(6y6): 7) | 
2019-01-10 1st outreach 


(b\6); (b\\7)(C) on January 10, 2019 4:40 PM 


Sent: Thursday, January 10, 2019 4:32 PM 
Tol OOO. Sd 
Subject: request to meet 


My name is[®©| (pronounced 6). land I'm 
(b)(6); (0)(7)(C) at UNC-Chapel Hill. | recently learned about a situation you 


reported. I'd like to meet with you to talk about the information | received. 


To tell you a bit about what | do: When certain reports related to harassment, discrimination, and/or 
violence come to my attention, | reach out to the impacted person to learn more. If you are interested, | 
can also explore reporting options with you and support options that may be available to you (e.g., no 
contact orders; changes to academic, living, transportation, and work situations). 


Please let me know when you're available to meet. | work with two colleagues who have very similar 
roles within the University. You are welcome to connect with any one of us depending on your comfort 
level. I’ve included our contact information below. 


In the meantime, there are some important resources | want to make sure you are aware of. If you need 
support connecting to any of the people or offices listed, | will do what | can to facilitate introductions as 
requested. | am also happy to talk through with you which of these resources may be most helpful to 
you. 


“| understand you may have met with UNC Police (UNC-PD) to share information or file a report. If you 
did not meet with UNC-PD, you may want to consider calling the police. To learn more about campus 
police, please visit: http://police.unc.edu/. You may also want to connect with someone from the Office 
of the Dean of Students (ODOS): https://deanofstudents.unc.edu. ODOS staff are also available to 
explore academic accommodations and other possible support options with you. 


* Other offices you may consider contacting include: 


Law Enforcement & Legal Support Medical Providers & Crisis Response 

UNC Police 

http://police.unc.edu/ 

919-962-8100 (for emergencies: 911) 

UNC Police will help any individual get to a safe place and will provide transportation to the hospital, 
coordination with outside law enforcement, and information about the University’s resources and 
complaint processes. UNC Campus Health Services 
https://campushealth.unc.edu/urgent-needs/sexual-assault-response 

919-966-3650 / After hours: 919-966-2281 

* Confidential care for students 


UNC-R6-0000661 


Advocate GME 


* Sexual assault exams/evidence collection 

* Screening and treatment of sexually transmitted infections (STIs) 

« Emergency contraceptives 

* Monies available to offset medical expenses under the Survivor's Assistance Fund 
UNC Hospital Emergency Room 

919-966-4721 

* Confidential 

* Sexual assault exams/evidence collection 

* After-hours medical care 

* Screening and treatment of STIs 

*« Emergency contraceptives 

* Monies available to offset medical expenses under the Survivor's Assistance Fund 
Counseling & Psychological Services (CAPS) 

http://campushealth.unc.edu/caps 

919-966-3658 

* Confidential for students 

* Individual and group counseling and referral 

The University Ombuds Office 

https://ombuds.unc.edu/ 

(919) 843-8204 

* The Ombuds Office is a safe place where all Carolina staff, faculty, students and administrators are 
welcome to come and talk in confidence about any campus issue, problem, or dispute 
* The Ombuds Office supplements, but does not replace, the University’s formal channels, such as the 
grievance policy 


Additional information about medical and mental health resources, community support, and reporting 
options can be found here: http://safe.unc.edu. 


To learn more about the University’s policy on harassment, discrimination, and sexual misconduct, 
please visit: http://eoc.unc.edu/our-policies/ppdhrm/. 


Even if you choose not to report this incident at this time, please consider preserving any evidence that 
you may have — including physical evidence, text messages, social media, etc. (See http://eoc.unc.edu/ 
files/2015/05/Preservation-of-Evidence-1.pdf for more information about evidence preservation). 


Again, please let me know when you’re available to meet. | look forward to hearing from you. 


Thank you, [OR 


RE 


(b)(6); (b)(7)(C) 
qual Opportunity and Compliance Office 


The University of North Carolina at Chapel Hill 
214 W. Cameron - 2nd Floor, Chapel Hill, NC 27599 


Tel: (b)(6); (&)(7(C) 
(b)(6); (6)(7)(C) 


kK 


(b)(6); (b)(7)(C) 
qual Opportunity and Compliance Office 


The University of North Carolina at Chapel Hill 


UNC-R6-0000662 
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? 


214 W. Cameron - 2nd Floor, Chapel Hill, NC 27599 
Tel: 


kkk 


Equal Opportunity and Compliance Office (EOC) 
The University of North Carolina at Chapel Hill 
214 W. Cameron - 2nd Floor, Chapel Hill, NC 27599 


(6)(6); (6)(7)(C) 


UNC-R6-0000663 


Complaint for} (©)6); (7C) 

UNC faculty associate with Jewish Studies received an anti-Semitic email message from a} _,{°).. 
XE): OXTKC) My colleague (0)6); (OM7MC) alerted me to the message 

because he was concerned that 


ewish) students may have received a similar kind of message. 


Since he did not want to forward the anti-Semitic message directly, he created a dropbox link for 
a PDF of it, which I am pasting here with his permission: 


(b)(6); (b)(7)(C) 


The message is discriminatory and derogatory. In light of recent events in the U.S., we should be 
taking this very seriously. 


UNC-R6-0000664 
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Type: Incident Report 
Category: Outreach 


ID Number:| (6)(6); (6)(7)(C) 


2019-02-18 outreach 
[ 6), OM7MC)_—_ bn February 21, 2019 11:33 PM 


From: (b)(6); ()(7)(C) 


Sent: Monday, February 18, 2019 3:01 PM 
To: 
Subject: EOC report re concerning email 


Good Afternoon, 


My name is[%7pronounced| JOR Jand timp OMT 
KEM) OKO) fat UNC-Chapel Hill. | recently learned about an email that 
was sent to you from someone who identified themselves as|ve e7V0)] The EOC is hoping to learn 
more about this email. The email was also shared with campus police. While | do not have additional 
information to share about the email, if you have information about the sender or questions for me/the 
EOC, please let me know and we'll find a time to talk. 


In the meantime, there are resources | want to make sure you are aware of. If you need support 
connecting to any of the people or offices listed below, | will do what | can to facilitate introductions as 
requested. | am also happy to talk through with you which of these resources may be most helpful to 
you. 


Although | shared the original email with campus police, you too may want to report this matter UNC 
Police. To learn more about UNC-PD, please visit: http://police.unc.edu/. 


There are two confidential support options we generally offer faculty and staff: 


UNC Chapel Hill Employee Assistance Program (EAP) 
http://hr.unc.edu/benefits/work-life-and-wellness/employee-assistance 
877-314-5841 (24-Hours) 

« Confidential for employees and their family 

* Trained counselors available 24-hours a day 

* Counseling and resource program 


and 


The University Ombuds Office 

www.ombuds.unc.edu 

(919) 843-8204 

* The Ombuds Office is a safe place where all Carolina staff, faculty, students and administrators are 
welcome to come and talk in confidence about any campus issue, problem, or dispute 

* The Ombuds Office supplements, but does not replace, the University’s formal channels, such as the 
grievance policy 


Additional information about medical and mental health resources, community support, and reporting 
options can be found here: http://safe.unc.edu. 
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To learn more about the University’s policy on harassment, discrimination, and sexual misconduct, 
please visit: http://eoc.unc.edu/our-policies/ppdhrm/. 


Even if you choose not to report this incident at this time, please consider preserving any evidence that 
you may have — including physical evidence, text messages, social media, etc. (See http://eoc.unc.edu/ 
files/2015/05/Preservation-of-Evidence-1.pdf for more information about evidence preservation). 


Again, if you are interested in talking about this matter, have additional information to share or 
questions you'd like to ask, please let me know and we'll find a time talk. 


(b)(6); 
Thank you, Picea ® 


(b)(6), (0)(7)(C) 


Equal Opportunity and Compliance Office 
The University of North Carolina at Chapel Hill 


ill, NC 27599 
: (b)(6); (&)(7(C) 
(b)(6); ()(7)(C) 


Type: Incident Report 
Category: 


ID Number:} = ()(6); (6)(7)(C) 


FW: EOC report re concerning email 


(b)(6); (b)(7)(C) on February 21, 2019 11:35 PM 
From: (b)(6); (0)(7)(C) 


Sent: Tuesday, February 19, 2019 2:07 PM 


To: (b)(6); (b)(7)(C) 


Subject: Re: EOC report re concerning emai 
Hilo) 


Thank you for getting back to me. | did not receive the email, | suppose. 


Best, 


(b)(6); (6)(7)(C) 


(b)(6); (b)(7)(C) 
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Visit my website here (b)(6); (b)(7)(C) 


Students can book my office hours here<https://professorsmith. youcanbook.me>. 
Preferred pronouns: she/her 


From: (b)(6); (b)(7)(C) 


9, 2019 12:07 PM 


(b)(6); ()(7(C)}, | tried calling you but your voicemail message asks that | not leave a message... 


It seems a number of staff received an email sent by someone calling themselves} (6)(6): ()(7)(C) | there 
were a number of UNC staff and faculty that were listed in the "to:" line of the email. I've learned, since 
sending my email, that some faculty didn't receive the email or the email ended up in a spam folder, 
etc. 


The email in question was not directed at anyone specifically - however the email contained anti- 
Semitic tropes. The EOC received the email from a member of the UNC community and | was asked to 
follow up to provide support options to those who may have read the email. And sometimes a person 
who receives an unwanted message knows a little something about the person who sent the email. 


| hope this answers your question. If you'd like to talk further about this matter - please let me know. 


b)(6); 
Thank you, Pais 


(b)(6); ()(7)(C) 


Equal Opportunity and Compliance Office 
The University of North Carolina at Chapel Hill 


214 W. Cameron - 2nd Floor, Chapel Hill, NC 27599 


Tel: (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 
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From: (b)(6); (b)(7)(C) 


Sent: Monday, February 18, 2019 3:25 PM 


To: (b)(6), (0)(7)(C) 


Subject Re: EOC report re concerning emai 


j (b)(6); 
Hi there 


I'm sorry to say that | don't know what you're talking about. You're welcomed to call me at 


Best, 


(b)(6); (6)(7)(C) 


Visit my website here (6)(6); (b)(7)(C) 


Students can book my office hours here<https://professorsmith. youcanbook.me>. 


Preferred pronouns:} (©). 


From | __ ere ——_] 
Sent: Monday, February 18, 2019 3:01 PM 
Tol OOO | 


Subject: EOC report re concerning email 


UNC-R6-0000668 


Advocate GME 


Good Afternoon, 


My name is pronounced] ©)6). bnd I'm[exey ONC) 
b)(6), (b)(7)(C) at UNC-Chapel Hill. | recently learned about an email that 


was sent to you from someone who identified themselves as The EOC is hoping to learn 
more about this email. The email was also shared with campus police. While | do not have additional 
information to share about the email, if you have information about the sender or questions for me/the 
EOC, please let me know and we'll find a time to talk. 


In the meantime, there are resources | want to make sure you are aware of. If you need support 
connecting to any of the people or offices listed below, | will do what | can to facilitate introductions as 
requested. | am also happy to talk through with you which of these resources may be most helpful to 
you. 


Although | shared the original email with campus police, you too may want to report this matter UNC 
Police. To learn more about UNC-PD, please visit: http://police.unc.edu/. 


There are two confidential support options we generally offer faculty and staff: 


UNC Chapel Hill Employee Assistance Program (EAP) 
http://hr.unc.edu/benefits/work-life-and-wellness/employee-assistance 
877-314-5841 (24-Hours) 

* Confidential for employees and their family 

* Trained counselors available 24-hours a day 


* Counseling and resource program 


and 


The University Ombuds Office 


UNC-R6-0000669 
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www.ombuds.unc.edu<http:/Awww.ombuds.unc.edu> 
(919) 843-8204 


* The Ombuds Office is a safe place where all Carolina staff, faculty, students and administrators are 
welcome to come and talk in confidence about any campus issue, problem, or dispute 


* The Ombuds Office supplements, but does not replace, the University's formal channels, such as the 
grievance policy 


Additional information about medical and mental health resources, community support, and reporting 
options can be found here: http://safe.unc.edu. 


To learn more about the University's policy on harassment, discrimination, and sexual misconduct, 
please visit: http://eoc.unc.edu/our-policies/ppdhrm/. 


Even if you choose not to report this incident at this time, please consider preserving any evidence that 
you may have - including physical evidence, text messages, social media, etc. (See http://eoc.unc.edu/ 
files/2015/05/Preservation-of-Evidence-1.pdf for more information about evidence preservation). 


Again, if you are interested in talking about this matter, have additional information to share or 
questions you'd like to ask, please let me Know and we'll find a time talk. 


Thank you,| ie | 


KK 
(b)(6); ()(7)(C) 


Equal Opportunity and Compliance Office 
The University of North Carolina at Chapel Hill 


214 W. Cameron - 2nd Floor, Chapel Hill, NC 27599 


Tel: (b)(6); (b)(7)(C) 


UNC-R6-0000670 
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Advocate GME 


Pronouns:|  (b)(6); (b)(7)(C) 


Type: Incident Report 
Category: 


ID Number:| (b)(6): (b)(7)(C) 


NN FOC renort re concerning email 


(b)(6); ()(7)(C) on February 21, 2019 11:36 PM 
From: (b)(6); (b)(7)(C) 


Sent: Tuesday, February 19, 2019 1:54 PM 
Subject: RE: EOC report re concerning emai 
You answered my question. Thank you. I'm bothered by the administrative or bureaucratic oversight of 


an email that is chock full of reactionary ideas but contains no threats - credible or otherwise - directed 
at anyone. 


(b)(6); (6)(7)(C) 


(b)(6); (b)(7)(C) 


From: (b)(6); (6)(7)(C) 


Sent: Tuesday, February 19, 2019 12:09 PM 


To: (b)(6); (6)(7)(C) 


Subject RE: EOC report re concerning emai 


(b)(6), (e)(7(C) | thank you for your email. The EOC is concerned about any email or communication like the 
one sent by | (6)(6); (6)(7)(C) 


| wouldn't say that there is anything in particular about this email that is of greater concern compared to 
similar emails shared with the EOC. While staff, faculty and students sometimes forward these 
concerning emails to us - | would imagine members of our community receive unwanted 
communications more frequently than we know. In this case, the email was brought to the attention of 
the EOC and | was asked to reach out to everyone listed on the email. 


UNC-R6-000067 1 
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It is the practice of the EOC to share reports with campus police for a risk assessment and review. If we 
knew a student sent this email, we would also ask the Emergency Evaluation and Action Committee to 
review the email. Again | wouldn't say the police themselves had a specific interest in this email over 
any other we've asked them to review- it's the practice of the EOC to send UNC-PD information for 
review and assessment. 


| hope | answered your questions - however, if you would like to talk further, let me know and we'll find 
a time to talk. 


Thank you, | 
(b)(6); (b)(7)(C) 


Equal Opportunity and Compliance Office 
The University of North Carolina at Chapel Hill 


214 W. Cameron - 2nd Floor, Chapel Hill, NC 27599 
Tel: 


Sent: Monday, February 18, 2019 3:27 PM 
Subject’ RE: EOC report re concerning emai 


(b)(6); 
Dear] Wry | 


| don't know anything about the origins of this email. Or who is. | receive all sorts of nutty 


emails - | always thought it was part of the job of being a professor. 


Why is EOC concerned about this? And why is the UNC Police interested? | don't recall the email as 
being threatening in any way, despite its sinister pronouncements. 


(b)(6); (b)(7)(C) 


(b)(6); (6)(7)(C) 
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From:[ HLM Cid 
Sent: Monday, February 18, 2019 3:01 PM 
Tol LOM id 


Subject: EOC report re concerning email 


Good Afternoon, 


My name is[©}pronounced [OG], and 'mPrO wey 
foe) ™~—sCSOCCCTC~CCJAt UNC-Chapel Hill. | recently learned about an email that 
was sent to you from someone who identified themselves a [ (616), OX) ] The EOC is hoping to learn 
more about this email. The email was also shared with campus police. While | do not have additional 
information to share about the email, if you have information about the sender or questions for me/the 
EOC, please let me know and we'll find a time to talk. 


In the meantime, there are resources | want to make sure you are aware of. If you need support 
connecting to any of the people or offices listed below, | will do what | can to facilitate introductions as 
requested. | am also happy to talk through with you which of these resources may be most helpful to 
you. 


Although | shared the original email with campus police, you too may want to report this matter UNC 
Police. To learn more about UNC-PD, please visit: http://police.unc.edu/. 


There are two confidential support options we generally offer faculty and staff: 


UNC Chapel Hill Employee Assistance Program (EAP) 
http://hr.unc.edu/benefits/work-life-and-wellness/employee-assistance 
877-314-5841 (24-Hours) 

* Confidential for employees and their family 

* Trained counselors available 24-hours a day 

* Counseling and resource program 


and 


The University Ombuds Office 

www.ombuds.unc.edu<http:/Avwww.ombuds.unc.edu> 

(919) 843-8204 

* The Ombuds Office is a safe place where all Carolina staff, faculty, students and administrators are 
welcome to come and talk in confidence about any campus issue, problem, or dispute 

* The Ombuds Office supplements, but does not replace, the University's formal channels, such as the 
grievance policy 


Additional information about medical and mental health resources, community support, and reporting 
options can be found here: http://safe.unc.edu. 


To learn more about the University's policy on harassment, discrimination, and sexual misconduct, 
please visit: http://eoc.unc.edu/our-policies/ppdhrm/. 


Even if you choose not to report this incident at this time, please consider preserving any evidence that 
you may have - including physical evidence, text messages, social media, etc. (See http://eoc.unc.edu/ 
files/2015/05/Preservation-of-Evidence-1.pdf for more information about evidence preservation). 


UNC-R6-0000673 


yen 
te oN 
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Again, if you are interested in talking about this matter, have additional information to share or 
questions you'd like to ask, please let me know and we'll find a time talk. 


(b)(6); 
Thank you,| (7c) 


kK 


(b)(6); (&)(7)(C) 


Equal Opportunity and Compliance Office 
The University of North Carolina at Chapel Hill 


214 W. Cameron - 2nd Floor, Chapel Hill, NC 27599 
Tel: 


Type: Incident Report 
Category: 
Privacy: 


ID Number: [()), OX7C) | 
FW: EOC report re concerning email 
| (@);OX7C)._— Jon February 21, 2019 11:36 PM 


From: (b)(6); ()(7)(C) 


Sent: Tuesday, February 19, 2019 11:18 AM 
To: 
b)(6); (b)(7(C 

Cc: (b)(6); (6)(7)(C) 
Subject: Re: EOC report re concerning email 
Dear [© | 
Unfortunately, | have no more information about Have you also contacted} (>): &7C)_Jand 

(b)(6); (b)\(7)(C) ? They have received antisemitic emails in the past, but this is the first time that we 


have alerted you and campus police and | think we have to watch this closely in the current 


atmosphere. 
Thanks, 


Kes 3 
From: (b)6); (NTC) 


Date: Monday, 18. February 2019 at 15:01 
To: 
Subject: EOC report re concerning emai 


Good Afternoon, 


UNC-R6-0000674 
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My name is[C\pronounced [OS] and rmfXR OO) 

at UNC-Chapel Hill. | recently learned about an email that 
was sent to you from someone who identified themselves as|(x exr10) The EOC is hoping to learn 
more about this email. The email was also shared with campus police. While | do not have additional 
information to share about the email, if you have information about the sender or questions for me/the 
EOC, please let me know and we'll find a time to talk. 


In the meantime, there are resources | want to make sure you are aware of. If you need support 
connecting to any of the people or offices listed below, | will do what | can to facilitate introductions as 
requested. | am also happy to talk through with you which of these resources may be most helpful to 
you. 


Although | shared the original email with campus police, you too may want to report this matter UNC 
Police. To learn more about UNC-PD, please visit: http://police.unc.edu/. 


There are two confidential support options we generally offer faculty and staff: 


UNC Chapel Hill Employee Assistance Program (EAP) 
http://hr.unc.edu/benefits/work-life-and-wellness/employee-assistance 
877-314-5841 (24-Hours) 

* Confidential for employees and their family 

* Trained counselors available 24-hours a day 

* Counseling and resource program 


and 


The University Ombuds Office 

www.ombuds.unc.edu<http:/Awww.ombuds.unc.edu> 

(919) 843-8204 

* The Ombuds Office is a safe place where all Carolina staff, faculty, students and administrators are 
welcome to come and talk in confidence about any campus issue, problem, or dispute 

* The Ombuds Office supplements, but does not replace, the University’s formal channels, such as the 
grievance policy 


Additional information about medical and mental health resources, community support, and reporting 
options can be found here: http://safe.unc.edu. 


To learn more about the University’s policy on harassment, discrimination, and sexual misconduct, 
please visit: http://eoc.unc.edu/our-policies/ppdhrm/. 


Even if you choose not to report this incident at this time, please consider preserving any evidence that 
you may have — including physical evidence, text messages, social media, etc. (See http://eoc.unc.edu/ 
files/2015/05/Preservation-of-Evidence-1.pdf for more information about evidence preservation). 


Again, if you are interested in talking about this matter, have additional information to share or 
questions you'd like to ask, please let me know and we'll find a time talk. 


Thank you, |v 


ADV@CATE | 


UNC-R6-0000675 
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Boos 
a oh, 


(b)(6); (b)(7)(C) 
Equal Opportunity and Compliance Office 


Tel! (b)(6), (6)(7)(C) 


(b)(6); (b)(7)(C) 


Type: Incident Report 
Category: 


ID Number EH: CIAVO)| 
FW: EOC report re concerning email 
| y@; rN) «fon February 21, 2019 11:36 PM 


- Ty jan ; 
: (b)(6); (b)(7)(C) 


Subject: Re: EOC report re concerning email 


Dear[,00).| 


Thank you very much. | do not have any additional information other than the email that | forwarded to 


Detective] 0X6). 
Thank you again, 
(b)(6); 
(hV7ViC\ 


From (b)(6); (b)(7)(C) 
Date: Monday, February 18, 2019 at 10:01 PM 
Tol)? 


Subject: EOC report re concerning email 


Good Afternoon, 


pronounced 


and | 
at UNC-Chapel Hill. | recently learned about an email that 

was sent to you from someone who identified themselves as|(b)(6); (6)(7(C)|. The EOC is hoping to learn 

more about this email. The email was also shared with campus police. While | do not have additional 


information to share about the email, if you have information about the sender or questions for me/the 
EOC, please let me know and we'll find a time to talk. 


M 
b)(6); (6)(7)(C) 


In the meantime, there are resources | want to make sure you are aware of. If you need support 
connecting to any of the people or offices listed below, | will do what | can to facilitate introductions as 


requested. | am also happy to talk through with you which of these resources may be most helpful to 
you. 


Although | shared the original email with campus police, you too may want to report this matter UNC 
Police. To learn more about UNC-PD, please visit: http://police.unc.edu/. 


There are two confidential support options we generally offer faculty and staff: 


UNC-R6-0000676 
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UNC Chapel Hill Employee Assistance Program (EAP) 
http://hr.unc.edu/benefits/work-life-and-wellness/employee-assistance 
877-314-5841 (24-Hours) 

* Confidential for employees and their family 

* Trained counselors available 24-hours a day 

* Counseling and resource program 


and 


The University Ombuds Office 

www.ombuds.unc.edu<http:/Avwww.ombuds.unc.edu> 

(919) 843-8204 

* The Ombuds Office is a safe place where all Carolina staff, faculty, students and administrators are 
welcome to come and talk in confidence about any campus issue, problem, or dispute 

* The Ombuds Office supplements, but does not replace, the University’s formal channels, such as the 
grievance policy 


Additional information about medical and mental health resources, community support, and reporting 
options can be found here: http://safe.unc.edu. 


To learn more about the University’s policy on harassment, discrimination, and sexual misconduct, 
please visit: http://eoc.unc.edu/our-policies/ppdhrm/. 


Even if you choose not to report this incident at this time, please consider preserving any evidence that 
you may have — including physical evidence, text messages, social media, etc. (See http://eoc.unc.edu/ 
files/2015/05/Preservation-of-Evidence-1.pdf for more information about evidence preservation). 


Again, if you are interested in talking about this matter, have additional information to share or 
questions you'd like to ask, please let me know and we'll find a time talk. 


b)(6); 
Thank you, | is) 


(b)(6); (b)(7)(C) 
qual Opportunity and Compliance Office 


(b)(6); ()(7)(C) 


(b)(6); (b)(7)(C) 


Type: Incident Report 
Category: 


ID Number (6)(6); (6)(7)(C) 


UNC-R6-0000677 


Advocate GME 


FW: EOC report re concerning email 
| (6); (OTC) fon February 21, 2019 11:36 PM 


From: 
Sent: Tuesday, February 19, 2019 12:30 AM 


To: (6)(6); (6)(7)(C) 


Subject: RE: EOC report re concerning email 


ON), 
Dear} w\7\6) 


Thank you very much for the thoughtful message. | greatly appreciate that. 


With best wishes, 


(b)(6); (b)(7)(C) 
From: (b)(6), (0)(7)(C) 


Sent: Monday, February 18, 2019 3:01 PM 
Subject: EOC report re concerning emai 


Good Afternoon, 


My name is[®)°(pronounced] O10). and nf OME) 

at UNC-Chapel Hill. | recently learned about an email that 
was sent to you from someone who identified themselves as| 16) B70 The EOC is hoping to learn 
more about this email. The email was also shared with campus police. While | do not have additional 
information to share about the email, if you have information about the sender or questions for me/the 
EOC, please let me know and we'll find a time to talk. 


In the meantime, there are resources | want to make sure you are aware of. If you need support 
connecting to any of the people or offices listed below, | will do what | can to facilitate introductions as 
requested. | am also happy to talk through with you which of these resources may be most helpful to 
you. 


Although | shared the original email with campus police, you too may want to report this matter UNC 
Police. To learn more about UNC-PD, please visit: http://police.unc.edu/. 


There are two confidential support options we generally offer faculty and staff: 


UNC Chapel Hill Employee Assistance Program (EAP) 
http://hr.unc.edu/benefits/work-life-and-wellness/employee-assistance 
877-314-5841 (24-Hours) 

* Confidential for employees and their family 

* Trained counselors available 24-hours a day 

* Counseling and resource program 


and 


UNC-R6-0000678 


Advocate GME 


The University Ombuds Office 

www.ombuds.unc.edu<http:/Awww.ombuds.unc.edu> 

(919) 843-8204 

* The Ombuds Office is a safe place where all Carolina staff, faculty, students and administrators are 
welcome to come and talk in confidence about any campus issue, problem, or dispute 

* The Ombuds Office supplements, but does not replace, the University's formal channels, such as the 
grievance policy 


Additional information about medical and mental health resources, community support, and reporting 
options can be found here: http://safe.unc.edu. 


To learn more about the University's policy on harassment, discrimination, and sexual misconduct, 
please visit: http://eoc.unc.edu/our-policies/ppdhrm/. 


Even if you choose not to report this incident at this time, please consider preserving any evidence that 
you may have - including physical evidence, text messages, social media, etc. (See http://eoc.unc.edu/ 
files/2015/05/Preservation-of-Evidence-1.pdf for more information about evidence preservation). 


Again, if you are interested in talking about this matter, have additional information to share or 
questions you'd like to ask, please let me know and we'll find a time talk. 


Thank you, |(6)(6); (©)(7)(C) 


(b)(6); (b)(7)(C) 
qual Opportunity and Compliance Office 
The ati bail of est askin at Chapel Hill 
O) 


(b)(6); ()(7)(C) 


0x6) (ov7 XC) 


Type: Incident Report 
Category: 


ID Number e761 07x | 
FW: EOC report re concerning email 
on February 21, 2019 11:37 PM 


UNC-R6-0000679 


Advocate GME 


[GivingDayLogotype_RGB_2019_ small] 


(b)(6); (6)(7)(C) 


ae 
Sent: Monday, February 18, 2019 3:01 PM 
Tol were) | 


Subject: EOC report re concerning email 


Good Afternoon, 


: (©) pronounced (DY6); and I'm b)(6); (b)(7)(C) 
b)(6); (b)(7)(C) 


at UNC-Chapel Hill. | recently learned about an email that 
was sent to you from someone who identified themselves as| (ove: v0) The EOC is hoping to learn 
more about this email. The email was also shared with campus police. While | do not have additional 
information to share about the email, if you have information about the sender or questions for me/the 
EOC, please let me know and we'll find a time to talk. 


In the meantime, there are resources | want to make sure you are aware of. If you need support 
connecting to any of the people or offices listed below, | will do what | can to facilitate introductions as 
requested. | am also happy to talk through with you which of these resources may be most helpful to 
you. 


Although | shared the original email with campus police, you too may want to report this matter UNC 
Police. To learn more about UNC-PD, please visit: http://police.unc.edu/. 


UNC-R6-0000680 


o Gove 
Ze, gh, 


Advocate GME 


There are two confidential support options we generally offer faculty and staff: 


UNC Chapel Hill Employee Assistance Program (EAP) 
http://hr.unc.edu/benefits/work-life-and-wellness/employee-assistance 
877-314-5841 (24-Hours) 

* Confidential for employees and their family 

* Trained counselors available 24-hours a day 


* Counseling and resource program 


and 


The University Ombuds Office 
www.ombuds.unc.edu<http:/Avwww.ombuds.unc.edu> 
(919) 843-8204 


* The Ombuds Office is a safe place where all Carolina staff, faculty, students and administrators are 
welcome to come and talk in confidence about any campus issue, problem, or dispute 


* The Ombuds Office supplements, but does not replace, the University's formal channels, such as the 
grievance policy 


Additional information about medical and mental health resources, community support, and reporting 
options can be found here: http://safe.unc.edu. 


To learn more about the University's policy on harassment, discrimination, and sexual misconduct, 
please visit: http://eoc.unc.edu/our-policies/ppdhrm/. 


Even if you choose not to report this incident at this time, please consider preserving any evidence that 
you may have - including physical evidence, text messages, social media, etc. (See http://eoc.unc.edu/ 
files/2015/05/Preservation-of-Evidence-1.pdf for more information about evidence preservation). 


ADV@®CATE 


UNC-R6-0000681 


Boot 
25 oN 


Advocate GME 


Again, if you are interested in talking about this matter, have additional information to share or 
questions you'd like to ask, please let me know and we'll find a time talk. 


Thank you, 


kK 


(b)(6); (6)(7)(C) 


Equal Opportunity and Compliance Office 
The University of North Carolina at Chapel Hill 
214 W. Cameron - 2nd Floor, Chapel Hill, NC 27599 


Tel: (b)(6); (6)(7)(C) 


(b)(6); (6)(7)(C) 


Type: Incident Report 
Category: 


ID Number| O70) ] 
FW: EOC report re concerning email 
| (oy) (N7XC)—— fon February 21, 2019 11:37 PM 


From{__ ee 
Sent: Monday, February 18, 2019 3:10 PM 
To ON 


Subject: Re: EOC report re concerning email 


Dear, | 


Thank you for your email. | do not recall receiving the message you mentioned. | have checked my 
inbox, trash and spam folders and did not find it. | wanted to make sure | was the correct person to 
contact regarding this. 


Best regards, 


UNC-R6-0000682 


Bears 
fa oh, 


Advocate GME 


(b)(6); (b)(7)(C) 


From: (b)(6); (b)(7)(C) 
Date: Monday. February 18, 2019 at 3:07 PM 
To: (b)(6); (b)(7)(C) 

Subject: report re concerning emai 


Good Afternoon, 


My name is["(pronounced|@O,] and rmPRNCIT SSCS 
b)6); (b\7(C) at UNC-Chapel Hill. | recently learned about an email that 
was sent to you from someone who identified themselves as|(by(6); (0(7)(C) | The EOC is hoping to learn 


more about this email. The email was also shared with campus police. While | do not have additional 
information to share about the email, if you have information about the sender or questions for me/the 
EOC, please let me know and we'll find a time to talk. 


In the meantime, there are resources | want to make sure you are aware of. If you need support 
connecting to any of the people or offices listed below, | will do what | can to facilitate introductions as 
requested. | am also happy to talk through with you which of these resources may be most helpful to 
you. 


Although | shared the original email with campus police, you too may want to report this matter UNC 
Police. To learn more about UNC-PD, please visit: http://police.unc.edu/. 


There are two confidential support options we generally offer faculty and staff: 


UNC Chapel Hill Employee Assistance Program (EAP) 
http://hr.unc.edu/benefits/work-life-and-wellness/employee-assistance 
877-314-5841 (24-Hours) 

* Confidential for employees and their family 

* Trained counselors available 24-hours a day 

* Counseling and resource program 


and 


The University Ombuds Office 

www.ombuds.unc.edu<http:/Awww.ombuds.unc.edu> 

(919) 843-8204 

* The Ombuds Office is a safe place where all Carolina staff, faculty, students and administrators are 
welcome to come and talk in confidence about any campus issue, problem, or dispute 

* The Ombuds Office supplements, but does not replace, the University’s formal channels, such as the 
grievance policy 


Additional information about medical and mental health resources, community support, and reporting 
options can be found here: http://safe.unc.edu. 


To learn more about the University’s policy on harassment, discrimination, and sexual misconduct, 
please visit: http://eoc.unc.edu/our-policies/ppdhrm/. 


Even if you choose not to report this incident at this time, please consider preserving any evidence that 
you may have — including physical evidence, text messages, social media, etc. (See http://eoc.unc.edu/ 


ADV@CATE | 


UNC-R6-0000683 


Advocate GME 


files/2015/05/Preservation-of-Evidence-1.pdf for more information about evidence preservation). 


Again, if you are interested in talking about this matter, have additional information to share or 
questions you'd like to ask, please let me know and we'll find a time talk. 


Thank you| x8 


kK 


(b)(6); (b)(7)(C) 


Equal Opportunity and Compliance Office 
The University of North Carolina at Chapel Hill 


214 W. Cameron - 2nd Floor, Chapel Hill, NC 27599 
Tel 


UNC-R6-0000684 


IR# 
(b)(6); (b)(7)(C) 


Reported On 
April 10, 2019 2:13 PM 


Reported B 
(b)(6); (b)(7C) 
Public Reporter's Contact Information 


Public Reporter's Name Provided on the Public Report Form 
(b)(6); (b)(7)(C) 


Public Reporter's Email 
(b)(6); (b)(7)(C) 
Public Reporter's Phone 


(b)(6); (&)(7(C) 


Public Reporter's Preferred Method of Contact 
UNC Email 


Involved Persons Listed on Public Report Form 


Witnesses Listed on the Public Report Form 


(b)(6); (b)(7)(C) 


Report Received Information 


Reporting/Impacted Parties 


Responding Parties 


Incident Details 


Nature of This Report 
Harassment 


Reasons Reporting/Impacted Party Feels This Happened 
Religion 


Date/Time of Incident 
April 10, 2019 1:00 pm 


Wednesday, April 10, 2019 | 2:19 pm 


User: [_ OO. |statt 


UNC-R6-0000685 


Location of incident 
Academic and/or Administrative/Hamilton Hall 


Incident Description 


An anti-Semitic poster was left in a stall in the men’s restroom on the 5th floor of Hamilton Hall. (b)(6); (b)(7)(C) 


brought it to me. | turned it over to Campus Police. 


Additional Notifications 
| called 911 and notified campus police. 


Witnesses 

Assessment 

Personal Care Checklist 

Clery Report 

Reporting and Investigative Process Explained 
Grievance 

Confidentiality 

Preference for Resolution 

Assessment Conclusion 


Additional Information 


UNC-R6-0000686 


Report Information 


Status 
Public 


(b)(6); (b)(7)(C) 


Reported On 
April 11, 2019 11:31 AM 


Public Reporter's Contact Information 

Involved Persons Listed on Public Report Form 
Report Received Information 
Reporting/Impacted Parties 

Responding Parties 


Incident Details 


Date/Time of Incident 
April 11, 2019 12:00 am 


Location of incident 
Other/Davis Library 


Additional Location Information 


5th floor of Davis, on the side of the building that faces Lenoir Hall. 


Incident Description 


Thursday, April 11, 2019 | 12:13 pm 


There are 5-6 books, detailing education among Nazis, including a book with a swastika on the cover, that have been left 
on a table. This may be something completely harmless but given the current climate of this campus | felt it important to 


reach out and notify the university. 


Witnesses 


Assessment 


Personal Care Checklist 


UNC-R6-0000687 


Clery Report 


Reporting and Investigative Process Explained 


Grievance 


Confidentiality 


Preference for Resolution 


Assessment Conclusion 


Additional Information 


UNC-R6-0000688 


Advocate GME 


Type: Incident Report 
Category: 


Privacy: 
ID Number} (5)(6) (b)(7)(C) 


2019-04-12 email from alumnug &2% |re Gaza conference 
on April 12, 2019 12:58 PM 


Sent: riday, Apri 9 AW 
To: report and response ql ous ee edu> 
ce 


Subject: Anti Sanitism 
Dear Sir or Madam, 


| read with no surprise at the appearance of swastika's in several places on campus recently. What did 
the University expect after hosting the recent conference entitled: Conflict in Gaza, along with Duke 


| watched with great dismay this video: https://www.youtube.com/ 
watch?time_continue=1&v=VWwjiHh1b3R8 


Gaza is a problem. The U.S. State Department along with many countries have tried for decades to 
mediate an equitable arrangement. What does not work are conferences like the one above, if for no 
other reason, that the objective was to blame not to find constructive solutions. The blame game never 
works. 


There is great concern in the world about how Muslim are treated today, particularly in Burma, China 
and Eastern Europe. However, the answer is not to blame someone else - what impact did any Jew 
have on the problems above? It seems to me that the answer for out multicultural society is more 
openness, not unwarranted blame. That conference was a disgrace to the history and culture of the 
University. Fairly clear that Duke was not visible in this video. 


| came to the Universi rom segregated eastern North Carolina. My class was the} (b)(6). (b)(7)(C) 
(b)(6); (b)(7)(C) the first state university in the South. | am proud of the progress and the 

leadership the University made in integration during those tumultuous times. 

| am a gentile, but | had many Jewish friends at Carolina and dated a Jewish girl for a period. 


Clearly there is a growing concern amongst campus administrations about restricting opinions. But this 
conference needed adult supervision. 


A sad alumnus! 


(b)(6); (b)(7)(C) 


UNC-R6-0000689 


Boos 
fe ors, 


Advocate GME 


(b)(6); (6)(7)(C) 


Type: Incident Report 
Category: Report 
Privacy: 


ID Number:| (b)(6); (b)(7)(C) 


2019-04-10 Email With Orig Report Information 
[trey x70) Jon April 10, 2019 12:33 PM 


From: (b)(6); (6)(7)(C) 


Sent: Wednesday, April 10, 2019 12:01 PM 
Tol OI) 


cl CC OOOO -C*C*C*«Y 
Subject: RE: 2019-04-10_Anti Semetic posters in Davis Library 


| agree... 
From{____—s oe —_—_—_—id 
Sent: Wednesday, April 10, 2019 11:41 AM 
NON 
cl OOMOSOOCOC™~C~SCS 


Subject: RE: 2019-04-10_Anti Semetic posters in Davis Library 


My vote is to create an incident report so we can track in the near/far future should additional concerns 
arise. Feel free to assign to me. 


From{ ee | 
Sent: Wednesday, April 10, 2019 11:35 AM 

[eM 
fo HOMO 


Subject: RE: 2019-04-10_Anti Semetic posters in Davis Library 


What's the consensus on whether | should create an Advocate Incident Report on this one, given that 
we have no impacted or responding parties? | can make one just to create a record, and then close it, if 
that’s easiest. Let me know. 


Thanks! 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 11:33 AM 


(b)(6); (o)(7)(C) 
C: (b)(6); (o)(7)(C) 


(b)(6); (o)(7)(C) 


UNC-R6-0000690 


Advocate GME 


Soot 
fa oh, 


Subject: RE: 2019-04-10_Anti Semetic posters in Davis Library 


Photos attached. 
From{__©e) Oe) —_] 
Sent: Wednesday, April 10, 2019 11:33 AM 
E (b)(6); (6)(7)(C) 
(b)(6); (b)(7)(C) 
Cc: (b)(6); (b)(7)(C) 
(b)(6); (b)(7)(C) 
ubject: 2019-04-10 Anti Semetic posters in Davis Library 


alled[__©)6);_]and shared information about flyers posted throughout Davis Library yesterday 
and today. Video footage shows one male individual who was in the library for only 30 minutes and 
visited each floor. They have not been able to identify him. Ellis will forward photos of posters to EOC. 
The posters include the following messages: 

“There is an evil Jewish plot to enslave and kill you... wake up people because their religion condones 
evil against any and all non-Jews” 

Paired with image of uncle sam: “I want you to stop Jewish evil and greed”) 

“The Jews, Illuminati, and their helpers and the free masons infiltrated by Jews are planning to crash 


the stock market soon...do everything you can to fight covert Jewish attempt to enslave good 
Americans” 


Type: Incident Report 
Category: 


Privacy: 
ID Number:| (5)(6); (b)(7)(C) 


2019-04-11_FW: Emails to EOC 
(x6) ©7X2)] on April 11, 2019 10:07 AM 


From: (b)(6); (b)(7)(C) 

Sent: Thursday, April 11, 2019 10:04 AM 
Ce (b)(6); (b)(7)(C) 
Subject: Emails to EOC 


[.©.. forwarded me these two emails that were sent to the EOC email/contact form regarding a recent 


event on campus that they believe to be connected to the graffiti and posters that were recently 
reported |(>)(6):| know you're the point person on the other reports, so | wanted to put these on your 
radar if you haven't seen them 


(b)(6); (b)(7)(C) 
Equal Opportunity and Compliance Office 
The University of North Carolina at Chapel Hill 
(b)(6); (b)\(7)(C) 


214 West Cameron Avenue (2nd Floor), Chapel Hill, NC 27599 


UNC-R6-0000691 


Advocate GME 


(b)(6); (b)(7)(C) 
Hil (b)(6); (b)(7(C) 


| believe this is the video that the person was referring in the previous email | sent you. 


From[_______ooema ——— 
Sent: Wednesday, April 10, 2019 7:26 PM 

To: Equal Opportunity <eoc@unc.edu> 

Subject: Anti-Semitism 


(b)(6); (b)(7)(C) 


The above link is a video from Facebook about the anti-semites that were invited to UNC to speak. | 
can’t imagine students (or anyone) walking away from this event with anything but antisemitic thoughts. 


Now you wonder why your university is being defaced with swastikas and other negative graffiti... 


It is disgusting and disappointing to Know that this conference was supported by both UNC and Duke. 


Sent from my iPhone 


Please see comments below. 


Thanks 


(b)(6); 
(hV7VC) 


ADV@CATE | 


UNC-R6-0000692 


Advocate GME 


From: (b)(6); (b)(7)(C) 

Sent: Thursday, April 11, 2019 6:50 AM 

To: Equal Opportunity <eoc@unc.edu> 

Subject: New submission from EOC Contact Form 


Name 


(b)(6); ()(7)(C) 


Email 


(b)(6); ()(7)(C) 


Phone 


Questions or thoughts? Submit them here and someone from EOC will contact you shortly. Remember, 
this is not a confidential reporting form and it is not to be used in emergency situations. 


Good morning 

Regarding the email sent out yesterday from the Vice Chancellor about the anti-Semitic messages in 
the library. | understand that in March there was a Gaza conference held on campus. | have had a 
chance to watch a video from a reporter who attended part of this conference and there was extreme 
anti-Jewish language used. The entertainment also encouraged the audience to shout out anti-Jewish 
statements. | also understand just days after this conference swastikas appears on campus. | might 
suggest if anyone is investigating the library incident to look at this video and those who attended. What 
is most disappointing is that this conference was sponsored by the University. 

Thank you for your time 


(b)(6); (b)(7)(C) 


Type: Incident Report 
Category: 
Privacy: 


ID Number?|(6)6): (©)(7)(C) 


UNC-R6-0000693 


Advocate GME 


2019-04-12 FW: Sample of racism in conference you hosted 
on April 12, 2019 8:34 AM 


From: (b)(6); (b)(7)(C) 


Sent: Friday, April 12,2019 6:33 AM 


(b)(6); (b)(7)(C) 
(b)(6), (b)(7)(C) 


ubject. Fwd: Sample of racism in conference you hosted 


Sent from my iPhone 


Begin forwarded message: 


From: (b)(6); (b)(7)(C) 


Date: April 12, 2019 at 2:44:30 AM EDT 

To: eoc@unc.edu<mailto:eoc@unc.edu> 

Ce: (b)(6); (0)(7(C) 

Subject: Sample of racism in conference you hosted 
https://youtu. be/LW-coQd37-k 


Why does UNC hate Jews so much that got feel compelled to invite attendants to sing antisemitic 
ditties about jews? You can't do that in your homes? 


GO FUCK YOURSELVES YOU RACIST PIECES OF SHIT. 
Sent from my iPhone 


Type: Incident Report 
Category: 

Privacy: 

ID Number: 


2019-04-1 0 | © — confirmation 
[xe wvrycy on April 10, 2019 3:05 PM 


From: (b)(6); (b)(7)(C) 


Sent: Wednesday, April 10, 2019 3:05 PM 
Tol LOM) 


Subject: Confirming receipt of online report 


Good afternoon, 


b)(6); (6)(7)(C) 


My name is 
bY6); (BY 7MC) | am writing to confirm receipt of the online report you 


submitted y . 1d like to extend our gratitude that you shared this information. | can confirm the 
University is aware of the posters and pursuing steps in response. 


UNC-R6-0000694 


Advocate GME 


Please know in addition to the EOC, one of the avenues of University response is investigation by UNC 
Police. If you have information or saw suspicious activity related to these flyers, you can report to UNC 
Police by calling 9-1-1. 


We hope that employees will remember their option to contact the Employee Assistance Program 
(EAP) should they wish to seek confidential support or other services: https://nr.unc.edu/benefits/work- 
life/eap/. Students are encouraged to contact Counseling and Psychological Services (CAPS) should 
they feel adversely impacted by this situation and wish to speak with a trained counselor: 
https://caps.unc.edu/services/initial-assessments. 


Please let me know if you have any questions or additional concerns. Thank you again for contacting 
the EOC. 


All the best, 
(b)(6); (b)(7)(C) 


(b)(6); (b)(7)(C) 
Equal Opportunity and Compliance Office (EOC) 


The University of North Carolina at Chapel Hill 


ST 
214 West Cameron Ave, 2nd Floor, Chapel Hill, NC 27599* 
*Please note the new EOC office location 


ADV@CATE | 


UNC-R6-0000695 


INCIDENT/INVESTIGATION 
REPORT 


Agency Name 
Py Paijos (b)(6); (b)(7)(C) 
01/09/2019 04:19 Wed 


ORI DIOXOUGIOM| set Rowe Secu 


fms Tyee Zone/Tract — 10/01/2018 17:00 Mon 
| NB) (OMTMC) (b)(7)(C) School-college/university B,3 ; 01/08/2019 22:00 Tue 


Crime Incident(s) Weapon / Tools Activity 


In formational Entry Exit Security 
003 


Crime Incident Weapon / Tools Activity 


Crime Incident Weapon / Tools Activity 


to| Possible Hate Symbol 


| tore AL (NOT A LE OFFICER) 
V ‘ Race} Sex{ Relationship| Resident Status Military 


Nami t. Middle) 
V1 oo a * aaa ein 
(b)(6); (b)(7)(C) Resident 


Home Phone 
a © Redacted 


Employer Name/Address Mobile Phone 
Make Model Style Color Lic/Lis VIN 


CODES: V- Victim (Denote V2, V3) O= Owner (if other than victim) —R = Reporting Person (if other than victim) 


Pero ASZmMOK Oa 


0 
T | Code | Name (Last. First, Middle) Victim of DOB Race] Sex Relationship} Resident Status} — Military 
= lin 
E Age 

: 


Employer Name/Address Mobile Phone 


Code | Name (Last, First, Middle) Victim o DOB Race] Sey Relationship} Resident Status} — Military 
Crime # To Offender Branch/Status 
Age 


Home Address Home Phone 


1=None 2=Burned 3-= Counterfeit / Forged 4=Damaged/ Vandalized 7=Stolen 6=Seized 5= Recovered 8 = Unknown 
"OS" = Recovered for Other Jurisdiction) 


VI Status ’ 2 cok ; 
# | Codd Frm/T Value OJ | OTY Property Description Make/Model Serial Number 


Sa<d<drod ae 


wat ihe ol- ma) 


d 
2 


Status 


08/14/2019 10:42 


Printed By:|  (b)(6); 


UNC-R6-0000696 


INCIDENT/INVESTIGATION REPORT 


Une Police Case # | (b)(6); (b)(7)(C) 


cae 1=None 2=Bumed 3-=Counterfeit/ Forged 4= Damaged / Vandalized 5=Recovered 6=Seized 7=Stolen 8 = Unknown 


Ty, — Measure Suspected Type Up to 3 types of activity 


Assisting Officers 


Suspect Hate / Bias Motivated: 


INCIDENT/INVESTIGATION REPORT 
Narr, (cont.) OCA:]  (b)(6); (b)(7)(C) Unc Police 
NARRATIVE 


On 01/09/2019 at approximately 0330 hrs I, Ofc.| (©). | responded to} (b)(6); (b)\(7(C) Residence Hall in reference to a informational 
report. 


(b)(6); | 08/14/2019 10:42 Page 2 


UNC-R6-0000697 


REPORTING OFFICER NARRATIVE 


Une Police ie (b)(6); (6)(7)(C) il 


Offense Date / Time Reported 
INFORMATIONAL Wed 01/09/2019 04:19 


Victim 


(b)(6); ()(7)(C) 


THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 


(0X6); | possible hate symbol 


On 01/09/2019 at approximately 0330 hrs I, Ofe.]| ©), [responded to| (b)(6); (6)(7\(C) |residence hall in reference to 
a informational report. Upon my arrival I spoke with] (b)(6); (b)(7(C)_| who stated that during RA rounds (2200 hrs) 
the RA on duty noticed some markings on| (6)(6); (©)@(C)_|picture on a bulletin board on the 7th floor that she believed 


to be aswastika. The RA called the CD on call (b)(6); (0)(7XC) who contacted [,©)6): | 


(2200 hrs told [__©6),__hat he noticed the markings on his picture back in October but he didn’t think much of 
it. |_,©6)._lexplained to him his options if he didn’t feel safe and the resources that we had here on campus. 
stated he was fine and stated he was going to sleep. Approximately 0330 hrs dispatch receives a call from 
who was crying hysterically and stating he was afraid to come out of his room. 


When| _©X6). [and I arrived at} (0)(6); (&)(7(C)_|we were met by in the lobby. He was visibly shaking 


and _upset.}(b)(6); (b\(7(C) btated he called because he was having nightmares and does not feel safe.| (06). |came to 
(bY); (&7XC) _| and addressed |(b)(6); (b\(7\(C)| concerns about his safety] ©). Hecided that for the night|()6); (©)(7(C) 
will stay in the safe room at (b)(6); (b)(7)(C) He was told that someone would be contacting him during 


business hours about the issue. 


Attached is a picture of the photo of |(b)(6); (b)(7)(C) 


Reporting Office 08/14/2019 10:42 


(b)(6); (b)(7)(C) fON6), 


Printed By: 
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CASE SUPPLEMENTAL REPORT Printed: 08/14/2019 10:42 
NOT SUPERVISOR APPROVED 


Une Police OCA: 
THE INFORMATION BELOW IS CONFIDENTIAL - FOR USE BY AUTHORIZED PERSONNEL ONLY 
Case Status: /NACTIVE Case Mng Status: J/NACTIVE Occurred: 10/01/2018 
Offense: JVNFORMATIONAL 


Investigator: (b)(6); (b)(7)(C) Date/Time: ()]//4/2019 09:33:34, Monday 


Supervisor: /() Supervisor Review Date/Time: NOT REVIEWED 


(b)(6); (b)(7)(C) 


Icalled| ,©X6), —|in regard to the complaint of a possible hate crime and left a voice message for him with his 
answering service. I left my office contact number. 


Reference: Call Back Narrative 


Contact: 


Nothing further. 


On January 23, 2019 I called to follow up on the complaint. |(©)(6); (6)(7(C) indicated he has had no further 
incidents since the original complaint. 


(b)(6); |has moved to another room with the assistance of UNC Housing. 
(b(7) thas no additional information on who placed the symbol on his picture. 
I encouraged] (©); |to call 911 should he feel unsafe in any location and time. 


Nothing further. 


Investigator Signature Supervisor Signature 
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Record of Contact, 11-18-2214 and 11-19-2215 


Call with[ 000 ——__responding to her call and communication concerning Gaza 


Conference 
8-7-19 @1:50pm 
OCR Staff Kathryne Love called[_ © __—_——__— Witness) in response to her follow-up call 


concerning her letter to the Secretary about the Conference. | explained that | am a member of the OCR 
investigative team and that we had received her correspondence and added it to the investigative 
record. | stated that we would reach out to her in the event that we needed additional information. 


The Witness asked a series of procedural questions. First, she asked for and | provided the complaint 
numbers. Second, she asked whether information related to the complaint was public. | stated that 
OCR sometimes makes certain documents or portions of documents publicly available upon complaint 
resolution, depending on the outcome, and that it is too early to say in this circumstance what the 
resolution will be and whether and what information might be made public. Third, she asked whether 
there was a timeline for completing the investigation. | stated that OCR tries to resolve complaints 
within 180 days but that cases can be resolved more or less quickly depending on the nature/complexity 
of the allegation and investigation. Fourth, she asked whether people who submitted correspondence 
would be notified at the outcome of the investigation. | stated that typically OCR notifies only the 
“parties” —the complainant and the recipient. Fifth, she asked how OCR could investigate Duke, a 
private school. | described OCR’s authority to investigate potential violations of certain anti- 
discrimination laws against entities receiving federal financial assistance, whether private or public. 
Sixth, we briefly discussed Title VI, and she asked how Title VI covered anti-Semitism. | stated that Title 
VI’s prohibition against discrimination on the basis of national origin includes shared ancestry. 


The Witness stated that | had answered all her questions and now she wanted to share her “news.” She 
stated that the Conference continues to be a local issue and that it is “still reverberating in the Triangle.” 
[Raleigh, Durham, Chapel Hill]. She said that a member of a group she was affiliated with — the 


[OOM hich is one of many activist groups on the Israeli-Palestinian 
conflict in the area— had reached out to the TV station who initially shared or reported upon the 
activist’s video of the Conference, and that the management of the TV station had 
acknowledged that it had not upheld best journalistic standards when it had done so, including that the 
station had failed to investigate who the activist was and whether he had biases. The Witness has an 
email with the name of the station representative and will send it. 


The Witness stated that she attended the Conference but “missed the song” because she had another 
event. The fact that she missed the performance was “quite consequential” because that ended up 
being the “main piece of evidence that the Conference was anti-Semitic.” The Witness described the 
song in detail [in line with her description of the song in her correspondence as a “Romeo and Juliet” 
story] and stated that she is writing an article (story?) about it. 


The Witness stated that, like the activist who shared the video, many “people used this—some people 
had placards outside the Conference, one said, ‘Gazans die like dogs because they act like rabid dogs.’”” 
There were about 10 signs like that. The Witness has several pictures where you can read the slogans 
and will send them. There were “a bunch of people protesting. | assume they were Zionists, | don’t 
know if they were Christian or Jewish. There are many Christians who don’t want peace. There is an 
organization — the Christians United For Israel or something like that.” 


| informed the Witness that | would send her an email with my contact information and she can reach 
out with further questions. Witness thanked me and call ended. 


From: Love, Kathryne 


Sent: Wednesday, August 7, 2019 4:24 PM 
To: Suris, Ralph 

Cc: Clash-Drexler, Sara 

Subject: FW: Time to talk 


Attachments: Gaza Conference letter from WTVD.docx; at Gaza conf 23 Mar 2019 
|_©©:©@©_|at Gaza conf 23 Mar 2019[ %6:@@ __|.png; Protester at Gaza conf 23 


Mar 2019] _®6:®@©___|png 


Per previous email. 


From[______saene —_] 


Sent: Wednesday, August 7, 2019 3:29 PM 
To: Love, Kathryne <Kathryne.Love@ed.gov> 
Subject: Re: Time to talk 


A pleasure to talk with you, Kathryne. | have several "exhibits." 
1. Aletterto[__ 6:00 _]from the [_»@,0a0_MTVD, and BBC affiliate. member of 
[seme fan organization with members 0 


2. Several photographs of protesters at the conference, taken by one of the speakers 
as were several of the other speakers] @o:«o | The names of some of the protesters are in the titles.Some 


sound Jewish. Bytheway,[——SSSOS—S—~S—SCSCSCC*d 


(oY); &KTMOC) 
3. URLs of some of WTVDs continued posts of the video on their site. 
4. but first, the song on YouTube; 
https://www.youtube.com/watch ?v=7zxX_yWM2us 


| hope all this is useful. 


Information of the WTVD's website with links to the surreptious video: 


The video and related coverage is 
still linked and offered on the 
station’s 

website along with other citations of 
Anti-Semitism. 

See 
https://nam04.safelinks.protection. 


outlook.com/?url=https%3A%2F%2F 

abc11.com%2Fsociety%2Frise-in- 

anti-semitic-incidents-in-north- 

carolina-in- 

2018%2F5277804%2F&amp;data=0 
1 


2%7C01%7CWendy.A.McMahon%40 


disney.com%7C49118f28d4814a20a 


4c32bf6b616810e913c6%7C1%7C0 
%7C636976221095254036&amp;sd 


ata=Me2JjuSdg1He%2BTKIMd1WE 


hw9T8u6JYlqc3tiZTNF40%3D&amp;r 


eserved=0 
and the linked video at 


de508d 6fe7f8c20%7C56b731a8a Zac 
4c32bf6b616810e913c6%7C1%7CO 
#4706369762210952540368am xe 


dc508d6fe7f8c20%7C56b731a8a2ac 
4c3 s2brebee 16810e9 13C6%7C1%7CO 


ata =1962 Fdjfm KD%2BNAN Ni y' 
M6ODtNCfgUZ2Y2726FIWSMY%3D& 


amp;reserved=0%2FdjfmKD%2BNdN 
yOsqvsSSM6O0DtNCfgUZ2Y2726FlwS 


MY%3D&amp;reserved=0 


On Wed, Aug 7, 2019 at 2:08 PM Love, Kathryne <Kathryne. 


YH); OTHE) 


It was a pleasure speaking with you a few moments ago. As we discussed, please feel free to reach out if you have 
additional questions. My contact information is below. 


Kind regards. 


Kathryne Love 

Attorney, Office for Civil Rights 
U.S. Department of Education 
400 Maryland Avenue, SW 
Washington, DC 20202-1475 


p. (202) 453-6948 | f. (202) 453-6021 


From: XH); CXTXC) 

Sent: Wednesday, August 7, 2019 2:45 AM 
To: Love, Kathryne <Kathryne.Love@ed.gov> 
Subject: Time to talk 


Dear Kathryn (if | may) 


| could talk until 4 on Wednesday and most of the day Thursday. Please let me know if something there 
works for you. If you call me, please speak when you get my outgoing: | screen with an answering machine. 


O10); COTO) 


Anemailto[ ©6000 |from[_—@.@m0 __—_ contact infois 


YO): OLTHO) 


August 1 12:22pm 


From: (0X6); OTM) 


Fwd: WTVD / ABC 11 went off the rails trusting hoax video attacking two great universities 


Please pardon the delay in responding. When | first received word of your concerns, | sent an 
email, but you do not seem to have received it. I’m hoping the second time will do the trick. 


lamthe[— %6.@00 of ABC11 and | truly appreciate your sharing your concerns about any 


story that we do. In this case, the story was greatly discussed around the newsroom - and 


vetted that there were indeed people beyondf(®): 70) ho were upset about the 
conference performance. That was the basis of the story - that there were people upset about 
the performance. 


| myself became involved after first hearing of your concerns. In my looking into the story, | did 
find that we should have identified whol©®) ©) jis. We had another newsroom 


discussion around making sure that we do such due diligence in the future. 


Again, | appreciate your reaching out. 


(b)(6); (oT) 


(eX); OKTHO) 


a 
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(bX6); TMC) 


OHO); OYTKC) 


From 


Sent: Thursday, August 8, 2019 4:54 PM 
To: Love, Kathryne 
Subject: Article that explains what critics of the Israeli government are dealing with all over the world 


Kathryne, From the Israeli Magazine +972, the article puts its finger on why critics of the israeli government 
are on the defensive so many places, including the Triangle area of NC. Here's the information and a 
summary. | hope it's useful. 


Distorting the definition of antisemitism to shield 
Israel from all criticism 


The IHRA [International Holocaust Remembrance Alliance] 
initially sought to combat racism against Jews and Holocaust denialism, but its definition of antisemitism 
serves as a tool to silence all criticism of Israel, making it harder to identify actual forms of anti-Jewish 


hatred. 


By Amos Goldberg and Raz Segal 


972mag.com/antisemitism-israel-jews-ihra/142622 


UNITED STATES DEPARTMENT OF EDUCATION REGION XI 


NORTH CAROLINA 
OFFICE FOR CIVIL RIGHTS See lpg 
400 MARYLAND AVENUE, SW VIRGINIA 


WASHINGTON, DC 20202-1475 WASHINGTON, DC 


November 6, 2019 


Interim Chancellor Kevin M. Guskiewicz 
Office of the Chancellor 
University of North Carolina at Chapel Hill 
101 South Building, Campus Box 9100 
Chapel Hill, North Carolina 27599-9100 
RE: OCR Complaint No. 11-19-2215 
Resolution Letter 


Dear Interim Chancellor Kevin M. Guskiewicz: 


This letter is to advise you of the outcome of the complaint that the Office for Civil Rights (OCR) 
of the U.S. Department of Education (the Department) received on April 17, 2019, against the 
University of North Carolina at Chapel Hill (the University). The Complainant alleged that the 
University discriminated against students of Jewish descent on the basis of national origin in 
connection with a conference held on March 22-24, 2019, titled “Conflict over Gaza: People, 
Politics, and Possibilities” (the Conference). Particularly, the complaint alleged that the 
Conference included an offensive and anti-Semitic performance by a hip-hop artist, and further 
supported its claim that the Conference created a hostile environment based on the discovery of 
swastikas drawn on the University campus and anti-Semitic flyers in a University library after the 
Conference. 


OCR enforces Title VI of the Civil Rights Act of 1964 (Title VI), 42 U.S.C. §§ 2000d et seq., and 
its implementing regulation at 34 C.F.R. Part 100, which prohibit discrimination on the basis of 
race, color, or national origin in any program or activity receiving Federal financial assistance from 
the Department. Because the University receives Federal financial assistance from the 
Department, OCR has jurisdiction over it pursuant to Title VI. Title VI prohibits discrimination 
on the basis of national origin, which includes shared ancestry. Harassment that creates a hostile 
environment for individuals with a shared ancestry, such as students of Jewish descent, is a form 
of national origin discrimination. A college or university’s failure to address such harassment that 
creates a hostile environment can violate Title VI. 


On June 25, 2019, OCR notified the University that, in response to the complaint, OCR would 
investigate whether a hostile environment existed in connection with the Conference, and if so, 
whether the University appropriately responded. During the investigation to date, OCR reviewed 
information provided by the Complainant and the University, as well as information from third 
parties who contacted OCR regarding the complaint and publicly available information. OCR also 
reviewed documentation produced by the University relevant to the complaint allegations. Before 
OCR completed its investigation by conducting interviews and taking further investigative steps, 


The Department of Education's mission is to promote student achievement and preparation for global competitiveness 
by fostering educational excellence and ensuring equal access. 


www.ed.gov 
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the University expressed a willingness to resolve the allegation pursuant to Section 302 of OCR’s 
Case Processing Manual, which states that allegations may be resolved prior to OCR making a 
determination if the University expresses an interest in resolving the allegations and OCR 
determines that it is appropriate to resolve them through a resolution agreement. 


* * * 


The University does not dispute that the artist identified in the complaint made offensive, anti- 
Semitic comments during his performance at the Conference. Although, according to the 
University no official recording of the Conference exists, OCR reviewed video excerpts of the 
artist’s performance, including the alleged anti-Semitic comments, shared on social media and in 
news reports by a filmmaker unaffiliated with the University. The University provided to OCR 
numerous letters and emails that it received after the filmmaker publicly disseminated the video. 
The correspondence, primarily from alumni and parents of current students, expressed alarm and 
disappointment that such events occurred on the University’s campus, as well as concern for the 
safety and well-being of students of Jewish descent at the University. 


The University likewise does not dispute that anti-Semitic flyers were discovered on campus 
approximately two weeks after the Conference. The University provided OCR with 
documentation reflecting that University Police received reports from staff and campus security 
officers that anti-Semitic flyers were found at the undergraduate library on April 8, 2019 and, 
subsequently, on two floors of an academic building. The flyers referred to an “evil Jewish plot 
to enslave and kill you” because “their religion condones and teaches evil.” Additional flyers 
discovered in the library on April 10, 2019 contained a similar anti-Semitic message, referring to 
“the Jews, illuminati (Jews and their helpers), and the free masons (infiltrated by Jews),” and 
stated, “Do everything you can to fight the silent covert Jewish plot to enslave and kill good 
Americans.” The University also informed OCR that on, April 11, 2019, its Equal Opportunity 
and Compliance Office separately received an anonymous report stating that “5-6 books detailing 
education among Nazis, including a book with a swastika on the cover,” were left on a table in the 


library. 


OCR found in its review that the University took steps to respond to the performance, the flyers, 
the report described above concerning a swastika, and the numerous complaints received from the 
University community after the Conference. Following the dissemination of the video of the 
Conference performance, the Interim Chancellor and several University departments, including 
the Duke-UNC Consortium for Middle East Studies, the joint collaboration that hosted the 
Conference, issued statements condemning the performance. Additionally, contemporaneous 
documentation indicates that University Police immediately notified the Equal Opportunity and 
Compliance Office about the anti-Semitic flyers and coordinated with external law enforcement 
after identifying the individual believed to be responsible for their distribution. The Interim 
Chancellor issued a campus-wide message condemning the content of the flyers and referring 
individuals to the Equal Opportunity and Compliance Office to report an incident of prohibited 
discrimination and harassment. 


The University also asserts that it regularly sponsors events on campus concerning Judaism, anti- 
Semitism, and Israeli-Palestinian relations, and that its Equal Opportunity and Compliance Office 
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offers ongoing training on Religious/Race Discrimination Harassment and Prevention and 
regularly monitors reports of discrimination, including national origin and religion, to determine 
whether further steps are warranted. 


To further resolve the issues giving rise to the complaint, the University agreed to take the steps 
outlined in the enclosed Resolution Agreement and signed by the University on October 14, 2019. 
When fully implemented, the Agreement, in conjunction with the steps the University already has 
taken, will fully resolve the issues giving rise to the complaint. The provisions of the Agreement 
are aligned with the allegations and the information obtained during OCR’s investigation, and are 
consistent with applicable law and regulation. The Agreement requires the University to continue 
to take all steps reasonably designed to ensure that students enrolled in the University are not 
subjected to a hostile environment, including responding to and investigating all reports of anti- 
Semitism and taking all appropriate action following the investigation, including discipline. 
Additionally: 


e The University must issue a statement to its community that the University does not tolerate 
acts of prohibited harassment, including but not limited to anti-Semitic harassment, and 
encouraging members of the community to report any such incidents to the University; 


e In its written policies, the University must reiterate its commitment to having an 
environment free from prohibited harassment, including but not limited to anti-Semitic 
harassment. The University must include in its written policies a statement that the 
harassment of students on the basis of their actual or perceived shared ancestry or ethnic 
characteristics, including but not limited to anti-Semitic harassment, may constitute 
discrimination on the basis of national origin in violation of Title VI. The policies may 
provide a clear definition of anti-Semitism and must provide a description of the forms of 
anti-Semitism that can manifest in the University environment; 


e For the next three academic years, the University must include in each training/orientation 
offered to the University community regarding the policies a component on prohibited 
harassment, including anti-Semitic harassment, subject to OCR’s review and approval; and 


e For each of the next two academic years, host at least one meeting providing students, 
faculty, and staff the opportunity to discuss with University administrators any concerns 
they have about incidents of prohibited harassment. 


Please review the enclosed Agreement signed on October 14, 2019 for further details. OCR will 
monitor the University’s implementation of the Agreement until the University has fulfilled the 
terms of the Agreement. 


This concludes OCR’s investigation of the complaint. This letter should not be interpreted to 
address the University’s compliance with any other regulatory provision or to address any issues 
other than those addressed in this letter. This letter sets forth OCR’s determination in an individual 
OCR case. This letter is not a formal statement of OCR policy and should not be relied upon, 
cited, or construed as such. OCR’s formal policy statements are approved by a duly authorized 
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OCR official and made available to the public. The Complainant may have the right to file a 
private suit in federal court whether or not OCR finds a violation. 


Please be advised that the University must not harass, coerce, intimidate, discriminate, or otherwise 
retaliate against an individual because that individual asserts a right or privilege under a law 
enforced by OCR or files a complaint, testifies, assists, or participates in a proceeding under a law 
enforced by OCR. If this happens, the individual may file a retaliation complaint with OCR. 


Under the Freedom of Information Act, it may be necessary to release this document and related 
correspondence and records upon request. If OCR receives such a request, we will seek to protect 
personally identifiable information that could reasonably be expected to constitute an unwarranted 
invasion of personal privacy if released, to the extent provided by law. 


We appreciate the University’s cooperation in the resolution of this complaint. If you have any 
questions, please contact me at 202-401-1443 or Ralph.Suris@ed.gov. 


Sincerely, 


(XG); OHKTMKC) 


Ralph A. Suris 

Chief Regional Attorney 
District of Columbia Office 
Office for Civil Rights 


Enclosure 


ce: Kara E. Simmons, Esq. (via email) 
Mary H. Crosby, Esq. (via email) 


Resolution Agreement 
The University of North Carolina at Chapel Hill 
OCR Complaint No. 11-19-2215 


Without admitting to any violation of law, The University of North Carolina at 
Chapel Hill (the University) agrees to implement this Resolution Agreement 
(Agreement) to resolve complaint no. 11-19-2215, in which the complainant 
alleged that the University discriminated against students of Jewish descent. The 
University enters into this Agreement to continue to ensure its compliance with 
Title VI of the Civil Rights Act of 1964 (Title VI), 42 U.S.C. § 20006, et seq., and 
its implementing regulation, 34 C.F.R. Part 100. By entering into this Resolution 
Agreement, the University does not admit any violation of Title VI with regard to 
the allegations in the complaint or investigation, and the U.S. Department of 
Education, Office for Civil Rights (OCR), makes no finding of a violation of Title 
VI with regard to the allegation in the complaint or investigation. Nothing 
contained in this Resolution Agreement shall be considered, construed, or used as 
an admission of liability by the University or as a finding of a violation of Title VI 
by OCR. 


The University agrees to continue to take all steps reasonably designed to ensure 
that students enrolled in the University are not subjected to a hostile environment 
and to respond to allegations of anti-Semitic harassment. To this end, the 
University will continue to promptly investigate all incidents of anti-Semitic 
harassment involving students that are reported to the University and will continue 
to take appropriate action to respond to such complaints, which may include 
disciplinary action against students and/or staff. 


I. Anti-Harassment Statement 


By December 31, 2019, the Chancellor of the University will issue a statement to 
all University students, faculty, and staff stating that the University does not 
tolerate acts of prohibited harassment, including but not limited to anti-Semitic 
harassment, by University students, faculty, staff, and/or third parties. The 
statement will encourage any student who believes he or she has been subjected to 
such harassment to report it to the University. | 


If. Revision of Policy on Prohibited Discrimination, Harassment and 
Related Misconduct 


The University has in place the Policy on Prohibited Discrimination, Harassment, 
and Related Misconduct (Policy). The University will continue to ensure that it 
addresses and responds to incidents of prohibited harassment, including but not 
limited to anti-Semitic harassment. Accordingly, the University will take the 
following actions: 


a. The University will reiterate its commitment to having an environment 
free from prohibited harassment, including but not limited to anti-Semitic 
harassment, and will explain that the University prohibits such 
harassment in the University environment, including all academic, 
extracurricular, and University-sponsored programs and activities. The 
statement will encourage students, faculty, and staff to immediately 
report incidents of such harassment and will reaffirm the University’s 
commitment to investigate reports of such harassment. 


b. The University will include in the Policy a statement that the harassment 
of students on the basis of their actual or perceived shared ancestry or 
ethnic characteristics, including but not limited to anti-Semitic 
harassment, may constitute discrimination on the basis of national origin 
in violation of Title VI of the Civil Rights Act of 1964. The Policy may 
provide a clear definition of anti-Semitism and must provide a 
description of the forms of anti-Semitism that can manifest in the 
University environment, 


c. The University will ensure that all actions undertaken pursuant to this 
Agreement are consistent with the First Amendment of the U.S 
Constitution. 


REPORTING REQUIREMENT 


By October 31, 2019, the University will submit to OCR for review and approval a 
copy of the Policy, revised in accordance with item [J.a-c above. 


Within 15 days of receipt of notice of OCR’s approval of the revised Policy, the 
University will adopt, implement and publish the revised Policy. The University 
will publish the revised Policy through its website, as well as by any other means 


the University deems effective to ensure that the information is widely 
disseminated. . 


UI. Meetings 


During each of the 2019-2020 and 2020-2021 academic years, the University shall 
host at least one meeting in order to provide students, faculty, and staff the 
opportunity to discuss with University administrators any concerns they have about 
incidents of prohibited harassment, including but not limited to anti-Semitic 
harassment, that have occurred within the University community. [f complaints 
about specific incidents of such harassment are identified during the meetings, the 
University will take appropriate steps to address the complaints and respond to the 
incidents. 


IV. Training 


Each training and/or orientation session that the University offers to or requires of 
students, faculty, and staff concerning the Policy and its implementation shall 
include a component on prohibited harassment, including but not limited to anti- 
Semitic harassment. The University will request the vendor that provides the 
University’s on-line training module to modify the training module to include a 
section on anti-Semitic harassment. 


REPORTING REQUIREMENT 


By June 1, 2020 the University will provide the modified training module to OCR 
for review and approval. The University will provide a statement to OCR 
confirming that the training module in section IV contains a segment on anti- 
Semitic harassment and that the training will continue to include this segment on 
anti-Semitic harassment through at least the 2022-23 academic year. 


The University understands that by signing this Agreement, it agrees to provide the 
aforementioned information in a timely manner, in accordance with the reporting 
requirements of this Agreement. Further, the University understands that during 
the monitoring of this agreement, if necessary, OCR may visit the University, 
interview students, faculty, and/or staff, and request such additional reports or data 
as are necessary for OCR to determine whether the University has fulfilled the 
terms of this Agreement and is in compliance with Title VI and its implementing 
regulation at 34 C.F.R. Part 100. Upon completion of the obligations under this 
Agreement, OCR will close this case. 


The University understands and acknowledges that OCR may initiate 
administrative enforcement or judicial proceedings to enforce the specific terms 
and obligations of this Agreement. Before initiating administrative enforcement 
(34 C.F.R. §§ 100.9, 100.10) or judicial proceedings to enforce this Agreement, 
OCR will give the University written notice of the alleged breach and sixty (60) 
calendar days to cure the alleged breach. 


This Agreement becomes effective immediately upon its execution by the 
University’s representative. 


Dated: 


(XH); OKTNC) 


O 19 


Nathan Knuffman for 
Jonathan Pruitt, Vice Chancellor for 
Finance and Operations 


From: Love, Kathryne 


To: Love, Kathryne 
Subject: FW: OCR Resolution Agreement in Matter 11-19-2215 
Date: Tuesday, April 28, 2020 11:39:50 AM 


From: Simmons, Kara E <Kara_Simmons@unc.edu> 
Sent: Wednesday, March 11, 2020 6:31 PM 


To: Suris, Ralph <Ralph.Suris@ed.gov> 
Subject: OCR Resolution Agreement in Matter 11-19-2215 


Dear Ralph: 


I hope you are doing well. 


I am writing regarding the resolution agreement we executed with OCR at the end of last year 
with respect to the Gaza conference. 


If you have questions or wish to discuss, I would welcome the chance to talk by phone. Thank 
you for your consideration 


Kind regards, 
Kara 


Kara E. Simmons 

Associate Vice Chancellor & Senior University Counsel 
The University of North Carolina at Chapel Hill 

110 Bynum Hall, CB 9105 

222 E. Cameron Avenue 

Chapel Hill, NC 27599-9105 

919.843.8361 (direct) 

919.962.1219 (main) 


From: Simmons, Kara E 


Sent: Fri, 24 Sep 2021 21:49:33 +0000 
To: Love, Kathryne 
Subject: Fwd: [FORMAL NOTICE] Confronting Antisemitism in our World 


FYI. 


Kara E. Simmons 

Associate Vice Chancellor & 
Senior University Counsel 
UNC-Chapel Hill 

123 West Franklin Street 
Suite 600 

CB 9105 

919.843.8361 (direct dial) 
919.962.1219 (main) 


Begin forwarded message: 
From: no_reply@email.unc.edu 


Date: September 24, 2021 at 4:08:11 PM EDT 
Subject: [FORMAL NOTICE] Confronting Antisemitism in our World 


MESSAGE FROM 


Kevin M. Guskiewicz Seta 


CHANCELLOR 


Dear Carolina Community: 


The recent observance of the High Holy Days by our Jewish community gave me an 
opportunity to reflect on the history of antisemitism both in our country and around the 
world. I know that on this issue, there are unique sensitivities and ways our speech and 
actions can enflame and enable hatred to reveal itself. Antisemitism is one of the oldest and 
most persistent of hatreds, manifesting itself around the world, our country, and even on our 
campus. At Carolina, we unequivocally reject and deplore antisemitism. It has no place on our 
campus. 


For a long time, academics have discussed the relationship and differences between anti- 
Zionism and antisemitism. A few years ago, I sat around the table at Hille! with a large group 
of Jewish students who had an open and honest debate on this very issue. I came away from 
that conversation recognizing the complexities surrounding these discussions and the ways 
that Zionism is an integral part of many of our Jewish students’ identity. As an academic 
community, we have an obligation to support rigorous, informed debate, and this extends to 
the difficult and sensitive set of topics relating to the history and future of Israel and Palestine. 
I believe we must recognize the line between some expressions of anti-Zionism and actual 
antisemitism. I have heard from students and alumni who've felt unwelcome and 
marginalized by discourse crossing that line, and their experience is troubling to me. 


One way to foster a welcoming and inclusive environment for our Jewish students is an effort 
we have recently joined in partnership with North Carolina Hillel — Hillel International's 
Campus Climate Initiative. Through the program, we will learn best practices for cultivating a 
positive campus climate where all students are comfortable expressing their identity and 
values. We are convening a diverse advisory committee to implement this initiative. 


In addition, I want to understand better the concerns I’ve heard from many in our community 
who think the University has not been forthcoming enough in recognizing antisemitism and 
communicating our efforts to combat it. Toward that end, I have asked campus leaders to hold 
listening sessions this October and next spring intended to bring our community together to 


discuss concerns around all forms of discrimination and harassment, including but not limited 
to antisemitism. We have held listening sessions in the past and we want to continue to be 
available to those whose voices have not yet been heard. The dates and locations will be posted 
in The Well. In the meantime, I encourage any student who feels discriminated against or 
harassed based on their ethnic background or religious identity to report it immediately to the 
Equal Opportunity and Compliance Office. 


As a Carolina community, we must do everything in our power to combat discrimination. I 
hope that each of you will join me in this endeavor. 


Sincerely, 


Kevin M. Guskiewicz 
Chancellor 


This message is sponsored by: Office of the Chancellor 
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Message from Interim Chancellor Kevin M. Guskiewicz on 
agreement with U.S. Department of Education 


/C:/Users/Kathryne.Love/OneDrive - U.S. Department of Education/Cases/Monitoring/Carolina- 


November 25, 2019 


Dear Carolina Community, 


The University has reached an agreement with the U.S. Department of Education’s Office for Civil 
Rights that resolves a complaint filed in April following the “Conflict over Gaza: People, Politics and 
Possibilities” conference. 


As part of that agreement, | reaffirm the University’s commitment to creating a place where every 
member of our community feels safe and respected and can thrive in an environment free from anti- 
Semitism and all forms of discrimination and harassment. 


To that end, University policies exist to help support an inclusive and welcoming campus. Simply put, 
the University does not tolerate acts of prohibited harassment based on age, color, disability, gender, 
gender expression or identity, national origin, race, religion, sex, sexual orientation, veteran status or 
genetic information by University students, faculty, staff and/or third parties in the University 
environment, including all academic, extracurricular and University-sponsored programs or activities. 
We're counting on every member of the community to uphold these policies to ensure everyone has 
an opportunity to learn, work and thrive at the University. 


file:///C:/Users/Kathryne.Love/OneDrive - U.S. Department of Education/Cases/Monitoring/Carolina-Duke/Carolina/MONCORR-Anti-Harassment State... 
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We encourage any community member who believes they have been subjected to prohibited 
harassment to report it to the University. Additional information is also provided about confidential 
resources such as Campus Health Services, Counseling and Psychological Services, the Employee 
Assistance Program, the University’s Gender Violence Services Coordinators and the University 
Ombuds Office. 


Please visit the Equal Opportunity and Compliance Office website to review the University’s Non- 
Discrimination Policy Statement and learn more about relevant policies and procedures. You can also 
find more information about the variety of trainings the campus offers relating to discrimination and 
harassment, including trainings that are mandatory for all students, faculty and staff. This website 
includes contact information for available reporting options such as the University’s Equal Opportunity 
and Compliance Office, Title IX Compliance Coordinator and UNC Police. 


Also, as part of the U.S. Department of Education’s Office for Civil Rights agreement, we will review 
our policy training module and hold a listening session next semester so that students, faculty and 
staff can discuss with administrators any concerns about harassment. We will offer another session 
during the 2020-2021 academic year as part of our long-term commitment to addressing these 
issues. We will share updates with you when they are available. 


We all have a role in creating a welcoming and safe environment at Carolina. Your help in this effort 
will make us an even stronger community. 


Sincerely, 
Kevin M. Guskiewicz 
Interim Chancellor 


file:///C:/Users/Kathryne.Love/OneDrive - U.S. Department of Education/Cases/Monitoring/Carolina-Duke/Carolina/MONCORR-Anti-Harassment State... 2/2 
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October 31, 2020 
Dear OCR office for North Carolina (OCR.DC@ed.gov) 


The University of North Carolina at Chapel Hill (University) is required to enforce Title IX’s 
prohibition of sex discrimination, including sex discrimination against males as a condition 
of receiving federal (taxpayer) financial assistance. And yet the University illegally 
discriminates on the basis of sex for multiple single-sex, female-only programs. Details on 
those discriminatory programs are provided below. 


1. As indicated on the University webpage, “BRIDGES is an inclusive professional 
development program for women in higher education who seek to gain or 
strengthen their academic leadership capabilities. It is designed to help women 
identify, understand, and build their leadership roles in the academy. Through an 
intensive program, participants will 
e develop insights into leadership, with a particular focus on the special skills and 
attributes women bring to their leadership roles 
* acquire an understanding of the many facets of colleges and universities 
e refine and improve their cross-cultural communication skills, and 
e create a program of personal and professional development to benefit themselves 
and their institutions. 


Who should participate? Women from four-year North Carolina institutions of higher 
education, both public and independent, who want to position themselves for 
advancement in the academy, including 

¢ faculty interested in developing their leadership skills 

e faculty looking to move into academic administration 

e administrators with managerial and supervisory responsibilities 

e administrators seeking a greater range of responsibilities.” 


As the BRIDGES program indicates it is a single-sex, female-only “development program 
for women [but not men] in higher education who seek to gain or strengthen their 
academic leadership capabilities.” The stated mission of BRIDGES is a mission that 
applies exclusively to females while illegally excluding men, whose academic 
advancement and achievement is not considered or valued by the University. Further, the 
University does not offer an equivalent male-only “professional development program for 
men in higher education who seek to gain or strengthen their academic leadership 
capabilities” 


The BRIDGES program is listed under UNC-Chapel Hill's PROFESSIONAL EDUCATION 
program which is designed to “GROW YOUR SKILLS, ENHANCE YOUR CAREER?” by 
offering “skills-based courses, certificates, and leadership programs” to “stand out in a 
competitive workforce and achieve your professional goals”. BRIDGES offers, operates, 
and hosts single-sex, female-only programs that illegally and exclusively serve female 
students while excluding and discriminating against male students based on their sex as 
multiple gender-specific female references in the program descriptions verify. 


2. The mission of the University’s Women in Economics group program “is to promote 
gender equality, provide a supportive platform for female (but not male) graduate 
students in economics to develop the skill set needed to succeed in the workforce, as 
economists.” 


In violation of Title IX, this program is offered exclusively for female students and illegally 
excludes and discriminates against male students based on their sex. There is no male- 
only equivalent “Men in Economics” group program offered by the University to legally 
and fairly accommodate male students with the same educational benefits that the 
University now offers exclusively for women. 


3. Offered by UNC-Chapel Hill’s prestigious Kenan-Flagler business school, Women at 
Work is offered as an executive development program that “helps women (but not men) 
assess and address gender-specific challenges by developing a skill-set to succeed in the 
workplace as it is today.” Additionally, the program states that women participants “will 
gain the ability to use organizational resources to navigate the path to executive 
leadership with greater ease”. 


In violation of Title IX, this program is offered exclusively for female students and illegally 
excludes and discriminates against male students based on their sex. There is no male- 
only equivalent “Men at Work” program offered by the UNC-Chapel Hill’s prestigious 
Kenan-Flagler business school (the University) to legally and fairly accommodate male 
students with the same educational benefits that the University now offers exclusively for 
women. 


4. We believe that the UNC Kenan-Flagler Women’s Weekend conference and 
networking forum for women is likewise in violation of Title IX as there is no male- 
only equivalent “Men’s Weekend” program conference and networking forum 
offered by UNC-Chapel Hill’s prestigious Kenan-Flagler business school (the 
University) to legally and fairly accommodate male students with the same 
educational benefits that the University now offers exclusively for women. 


5. The University’s Carolina Women’s Leadership Council as the name indicates is a 
single-sex, female-only organization whose stated mission is to: 
e« Create a network of women committed to supporting the University and the 
educational experiences of its students. 
e Identify leadership opportunities for women to involve themselves in University life. 
e Mentor future generations of women philanthropists at Carolina. 


In violation of Title IX, this organization is exclusively for female students and illegally 
excludes and discriminates against male students based on their sex. There is no male- 
only equivalent “Carolina Men’s Leadership Council” organization offered by the 
University. 


6. The University Awards for the Advancement of Women are financial awards given 
by the University to four individuals— one faculty member, one staff member, one 


undergraduate, and one graduate/professional student or postdoctoral scholar—who are 
selected to receive these awards. The faculty and staff recipients each receive $5000. 
Each undergraduate student award and graduate/professional student/postdoctoral 
scholar award is $2500. These awards are given exclusively for the Advancement of 
Women (but not men). 


In violation of Title IX, these financial awards are given for the sole purpose of recognizing 
work done on behalf of advancing women (but not men), and illegally excludes and 
discriminates against men as the award itself implies. There is no male-only advancement 
recognition financial award equivalent to the “University Awards for the Advancement of 
Women” offered by the University, thus the award funds provided by the University is in 
violation of Title IX. 


Please investigate the University for multiple violations of Title IX’s prohibition of sex 
discrimination. 


Respectfully, 


(OHO); OXTMO) 


November 2, 2020 


District of Columbia Office 

Office for Civil Rights 

U.S. Department of Education 

Via email: OCR.DC@ed.gov with copy to OCR@ed.gov 


Dear DC Office of the ED Office for Civil Rights: 


Please open or supplement an investigation of the University of North Carolina at Chapel Hill 
(“UNC”) due to its violations of Title IX’s prohibition against sex discrimination in education 
programs and activities as a condition of receiving Federal financial assistance. 


| understand that complaints regarding other UNC violations of Title IX have been submitted by 
others. The violations documented below are intended not to duplicate those other complaints. 
Taking the violations as a whole, however, OCR might determine that UNC has a pervasive, 
institutional policy of sex discrimination. 


1. UNC’s Learning Center offers female [not male] undergraduates exclusive educational 
opportunities in the upcoming spring semester. The “STEMpire” seminar series described at 
https://learningcenter.unc.edu/services/stem/workshops-and-programs/ (accessed Nov. 2, 
2020) asks, “Are you a female undergraduate STEM major at UNC?” and offers these 
educational and other benefits to female undergraduates: “Network with other female STEM 
majors,” “Connect with working professional women in STEM and learn about their STEM 
journey,” and “Learn about the growth mindset and how to incorporate it into your journey in 
STEM.” 


2. UNC Kenan-Flagler Business School’s Carolina Women in Business (CWIB) 
(https://www.carolinawomeninbusiness.com/about, accessed Nov. 2, 2020) states, “Our mission 
is to create a lasting impact for women in the workplace [not similarly situated men] by providing 
opportunities for career and personal development” and, “We create events that bring value to 
women [not men] in their current pursuits and future careers.” 


For example, the annual CWIB Conference (https://www.carolinawomeninbusiness.com/annual- 
conference, accessed Nov. 2, 2020) will next occur on November 6, 2020, and is for women 
[not men]. The conference webpage states, “This year's conference theme, 2020 Vision, will 
bring us together as women and allies in business to ... learn to sharpen our own vision and 
chart a course ahead.” 


More broadly, UNC Kenan-Flagler Business School states that it is proud of its work to “cultivate 
a rich learning environment for women” [but nowhere states the same for similarly situated men] 
(https://www.kenan-flagler.unc.edu/programs/mba/full-time-mba/student-experience/women-at- 
unc-kenan-flagler/, accessed Nov. 2, 2020) through multiple programs that are meant for 
women [not men]. These include the CWIB Conference, the Women’s Workshop, and the 100 
Women program. 


3. UNC’s business school also is a member of the Forté Foundation, which UNC states is “an 
organization of major corporations, top business schools, and influential nonprofits that inspire 
women to pursue leadership careers in business” (https://www.kenan- 

flagler.unc.edu/programs/mba/full-time-mba/student-experience/women-at-unc-kenan-flagler/, 


accessed Nov. 2, 2020). UNC notes that women [not men] who are admitted to the business 
school “will automatically be considered for a Forté Fellowship.” 


4. The university's Women and Science Program (https://womensstudies.unc.edu/women-and- 
science/, accessed Nov. 2, 2020) states that several discriminatory programs and sex-specific 
benefits exist across the university. These appear to be ongoing and bear investigation. The 
program states, “Many Departments have reading and/or interest groups for women [not men] in 
a particular fields” [sic] and, “The Women’s Studies Department provides meeting ground and 
access to women’s networks and organizations [for women and not men, and nothing for 
similarly situated men] on the UNC campus.” Furthermore, UNC’s Department of Women's and 
Gender Studies states that the Women and Science Program provides “guidance and crucial 
role models for young women [not men] interested in science” 
(https:/womensstudies.unc.edu/courses-degrees/, accessed Nov. 2, 2020). 


5. The mission of UNC’s chapter of Girls Engineering Change “is to address female 
underrepresentation in the engineering field by showing young girls they can change the world 
through engineering,” and the program “carries out this mission by hosting workshops for girls 
ages 8-14” (https://heellife.unc.edu/organization/girlsengineeringchange, accessed Nov. 2, 
2020). The contact person for the program, Brenna Eileen Harrison, emailed me today 
confirming that the program remains in operation and is for girls [not boys]: “We are not 
currently holding workshops this semester. Keeping the girls and volunteers safe is our priority. 
We are looking into hosting virtual events next semester though.” 


6. The university’s Center for Faculty Excellence holds a monthly “Women ADVANCE 
Leadership” educational program, “a workshop series to encourage and support mid-career 
women [not men] faculty (associate professor and higher, tenured and fixed-term) seeking to 
enhance their skills and advance to senior leadership, research, and teaching positions” 


(https://cfe.unc.edu/team-advance/women-advance-leadership/, accessed Nov. 2, 2020). This 
discriminatory education program may also violate labor law. 


7. The university's Womxn [sic] of Worth Initiative mission states that it “creates and sustains a 
community for womxn of color and womxn who identify as members of underrepresented racial 
and ethnic populations [but not other races and ethnicities] that will promote academic 
preparedness, holistic student wellness and success, identity development, and sisterhood” at 
the university (http://womxnofworth.web.unc.edu/about-us/mission-vision/, accessed Nov. 2, 
2020). This is an explicitly educational program with “Learning Outcomes.” The program defines 
“womxn” as “all woman-identified individuals, regardless of assigned sex at birth” [but not men] 
(http://womxnofworth.web.unc.edu/sample-page-2/, accessed Nov. 2, 2020). The organization’s 
structure is described in part as follows: “advised by a board of Faculty and Staff across campus 
in both Academic and Student Affairs. This board is comprised of over 10 campus partners and 
makes up the 6 committees within the organization.” This discriminatory program appears also 
to violate Title VI of the Civil Rights Act of 1964 by excluding those who are not members of 
“underrepresented racial and ethnic populations.” 


Individually, these programs unlawfully deny male students educational opportunities and 
benefits that are available exclusively to female students. Taking them together, and together 
with programs mentioned by others in other complaints, UNC appears to have a systemic, 
institutional bias toward women and against men on the basis of sex. 


Thank you for your attention to this matter. The university's address is 130 Mason Farm Road, 
Chapel Hill, NC 27599. 


Sincerely, 
/s/ 


KO); ONTHO) 


| 6; (email correspondence preferred) 


Office for Civil Rights Discrimination Complaint Form: Submission #714883 | OCR 


ED... 


Office for Civil Rights 
Complaint Assessment System 


« Previous submission Next submission > 


(_ Download PDF) 


1. Enter information about yourself 


First Name: 


(b)(6); YMC) 


Last Name: 


a 


Zip Code:| 6.0m | 


Best Time to Call You: Day 


Primary Phone Number: 


Alternative Phone Number: {Empty} 


Your Email Address{—sanne | 


2. Who else can we call if we cannot reach you? 


Contact's Name:[ 06.000 | 
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Daytime Phone Number: 


Relationship to you: Lawyer 


3. Who was discriminated against? 


Yourself or Someone else Myself? 


Indent If someone other than yourself please include: 


If someone other than yourself please include: 


Injured Person's Name: {Empty} 
Daytime Phone Number: {Empty} 
Evening Phone Number: {Empty} 


Relationship to You 
(eg. son or daughter) {Empty} 


Injured Person's Address: {Empty} 
City: {Empty} 
State: {Empty} 


Zip Code: {Empty} 


4. What institution discriminated? 


Institution Name: University of North Carolina - Chapel HIll 
Address: {Empty} 


City: {Empty} 
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State: North Carolina 


Zip Code: {Empty} 


School or department involved: 


5. Have you tried to resolve the complaint through the institution's grievance process, due 
process hearing, or with another agency? 


yes or no Yes 
Agency Name: UNC - Chapel Hill 


Date Filed 


(MMIDDIYYYY):[ 6.00 | 


If yes, what is the current status of the complaint? The Privacy office at UNC did not investigate, and | 


have not heard anything from them. Please see Attachment E 


6. Describe the discrimination 


On what basis were you discriminated against? national origin, age 


In the space provided below please describe each discriminatory action separately. For each action, 
you need to provide the following information: 


| was instructed to report FERPA violations by UNC faculty and administrators in this complaint form by the 
investigator, Letisha Morgan-Cosic. | believe that is due to national origin and age as the basis since 
[_@6:@m@ when the program faculty member @6:m@_|denied access to my own exam. The FERPA 
violation continues even till now. The associate graduate dean at the|_,&%©:. |school, has been 
supporting the FERPA violations by [ ©@:@© |(see attached document A). She also released[XG, OC) | 
[eX6),@XNC) to the adjunct faculty member(s) who do not meet the requirements (See B and 


C). In her email communication, she stated that my confidential information was shared with 
because | contacted[%);0X0) first. | a eae me 
that | could ask for support to get[ 090 __]School for Also, she also 
stated that she ordered me to cc'd her (See B). She has been using her position at the| _&©:, bchool to screen 
email correspondence which potentially trying to further violate electronic communication confidentiality in my 
opinion. Furthermore @@:«mo who promised me to support me had to change his mind as he was warned 
not to communicate with me (See D). She also attempted to violate another student's FERPA as she handed 
me the student's transcript, but | refused to view it as | am aware of the FERPA. There were two witnesses, the 


associate academic dean at thef wo sd and the [ »©:mo ]student counseling, 


[6:00 ]but none of them stopped her from violating FERPA of another student. 
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Attachments will be emailed to OCR with a consent. 


Attachment A: Denying access to educational records 
Attachment B: Releasing my status without my permission[ ooo | 


Attachment C: FERPA guidance for faculty members, UNC website 


Attachment D: Supporter was told not to communicate with me 


Attachment E: Reporting incidents to Privacy Office 


Do you have written information that you think will help us understand your complaint? 


yes or no Yes 


7. Your complaint must be filed within 180 days of the discriminatory action 


When did the last act of discrimination occur? 


Enter the date: 


Are you requesting a waiver of the 180-day filing time limit for discrimination that occurred 
more than 180 days before the filing of this complaint? 


yes or no Yes 


Reason for not filing complaint before 180 days: Since | still do not have my exams, | believe the 


discrimination still continues until | receive the exams. As no one verbalizes one's intention (basis) to violate 
FERPA, | did not know where to file this violation. Recently, Ms. Morgan-Cosic told me to file to OCR so here | 
am filing it as | believe UNC has violated not only mine but also another student's FERPA. 
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8. What would you like the institution to do as a result of your complaint? 


What remedy are you seeking? | had to question the faculty member, | 0:@%© _[onfirming my failing his 
test on[_©@:®9©_[as he lacked transparency and denied my access to the test. If he had not, | would have 
viewed it then accepted his SOE oan aio te Nae In fact, | was only able to view my exams 
under a strict and direct supervision onths after for the first attempt and 1 month for the second attempt. | 
was unsuccessful in my grade appeals since the school denied access to my educational records and due 
process. | believe whoever violates FERPA should be held accountable for the improper actions. But my 
priority is to receive copies of my exams and have another chance to[®X®). ©) in fair manners at the 
[»6:©m©]school and [m6:~®mo]school to reverse the negative consequences that | have been experiencing due to 
deprived due process. Recently, with a support from my lawyer, the school legal counsel agreed on 


to release exams and email communication between faculty and administrators, but | still have not received 
anything. 


Download PDF 


U.S. Department of Education's Office for Civil Rights Complaint Assessment System (CAS) 
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RE: Exams requested 


YO); OYTO) 6); GT MKC) at 1:30 PM 
To: (bX); XTC) Ce: (bX6): &XTXC) x 


S You replied to this message on] (6X6). [1:35 PM. Show Reply 


programs (course directors) are not required to allow students to see or have a copy of exams. An overview of areas of concern from the first exam was discussed with you and you were 
allowed to take notes during the review of your second exam. We will not be providing you copies of the two exams. 


Regards, 
From: YG); OKTMO) 
Sent (b)(6); TO) 1:17 PM 


To: 
Subject: Exams requested 


| have requested to see the first test as well as the second but today, | only have received one page decision letter. 


(o6); HYTXO) 


Please provide me the first exam especially and the second exam for comparison. 


Sincerely, 


From; (bYX6); (XTC) 
Sent (b\(6); ATM) 1:12 PM 
To: (b)(6); (TC) 


cc 
Subject: chool A 
please see the message below from[|__06:000 ___]re the next step in the] _©X6): _ BchooK(b)(6); (b)(7)(C) You may email full-time faculty members in the 
program requesting their support for\b)(6): (b)(7)(C) Please do not attempt to contact them by phone or in person. 


Since you have also reached out to adjunct faculty, they will be informed of the due process procedures,|(b)(6); and the program non-support reasons, 


All future correspondence with faculty (full-time or adjunct) other than direct emails to full-time [&XO} faculty (b)(6); (b)(7)(C) should be directed to me. 


THE FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA): 
GUIDANCE FOR FACULTY MEMBERS 


What does FERPA require? 
In general, FERPA states that: 


one of the exceptions provided by FERPA applies. 


College students must be permitted to inspect their own education records upon request. 
School officials may not disclose education record information without the student’s written permission unless 


‘lass lists or rosters 


When can I disclose education record information about a student? 
There are several FERPA exceptions that permit you to disclose identifiable information about a student. For example, 
FERPA permits you to disclose student information: 


With a student’s written consent’; 


To teachers, officials, and employees of UNC-Chapel Hill, University contractors, UNC-Chapel Hill students 
functioning in an official University capacity (e.g., Honor System members), and employees of General 
Administration so long as these individuals have a legitimate educational interest in the information, meaning that 
it is necessary or desirable for the individual to obtain the information to carry out their official University duties 
or it is in the educational interest of the student for such individuals to obtain the information; 


In response to subpoenas or court orders (please contact the Office of University Counsel immediately if you 
receive a subpoena or court order about a student); 


In a health or safety emergency (please contact the Office of the Dean of Students immediately if you believe that 
a health or safety emergency exists involving a student); and 


To anyone, if the information is “directory information” and the student has not notified the Office of the 
University Registrar that he/she wishes to opt out of directory information disclosures. The following items (and 
only the following items) of information are “directory information”: 


2 name; 

® local and grade/billing addresses; 

a e-mail address; 

2 local and grade/billing telephone numbers; 

«date and place of birth; 

2 county, state and/or United States territory from which the student entered the University; 
2 major field of study; 


2 class; 
2 enrollment status (full-time, half-time, or part-time); 
0 §6PID; 


2 anticipated graduation date; 

a participation in officially recognized activities and sports; 

2 weight and height of members of athletic teams; 

o dates of attendance 

a degrees and awards received; and 

" most recent previous educational agency or institution attended by the student. 


* Template written consent forms are available from the Office of the University Registrar. 


{00063807.DOCX 2} 


Note: Before disclosing directory information, you must confirm that the student has not opted out of directory 
information disclosures by contacting the Office of the University Registrar. Any other items of information 
regarding a student cannot be revealed, directly or indirectly, unless you have the student’s written consent or 
unless another FERPA exception applies. 


What if a student's parent, friend, or spouse calls and asks for information about the student’s academic 
performance or wishes to discuss other issues related to the student? 

FERPA prohibits you from sharing information about students with their parents, friends, or spouses unless you have the 
student’s written consent. If you receive a call from a parent, friend, or spouse requesting information about a student, 
you can explain that, absent written authorization from the student, you are not permitted to share student-specific 
information. For further information, the parent, friend, or spouse can contact the Office of the University Registrar. 


What if I receive a phone call from a newspaper or television reporter? 
Requests from the media about current and former students should be directed to University Relations. 


What if a student asks for copies of records or documents pertaining to him or her? 

A student has a legal right to inspect his or her education record and must receive this access within 45 days of submitting 
a request in writing. If you receive a request from a student seeking access to his or her education record, please contact 
the Office of University Counsel. 


Can I store grades and other FERPA-protected information on my laptop or other mobile device? 

Yes, as long as no social security numbers (SSNs) are included with this information. In order to store student SSNs, you 
must receive authorization from your Dean or Department Head and you must store this information only on encrypted 
devices. 


Is it permissible to use email to send student information that I am permitted to disclose? 
Yes, so long as you are using your University-provided email account and sending the information to another University- 
provided email address. 


What are some useful tips to assure that I comply with FERPA? 

= Do not leave graded papers or exams in a pile for students to retrieve themselves. 

= Do not identify particular students who earned even a good grade on an assignment, paper, or exam to other 
students. 

= Assure that performance issues are discussed with a student in a private location. 

* Obtain written authorization from a student prior to sending recommendation letters to prospective employers or 
educational institutions. 

= Contact the Office of the University Registrar if you have any questions regarding FERPA. 
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at 3:20:25 PM Eastern Daylight Time 


Subject: RE: Important meeting 


Date: [Ow att 2:57:01 PM Eastern Standard Time 
(6\(6); (XTX) 
To: 


Hf, 2] 


| am sorry for not responding. | was told that | should not communicate with you regarding the current 
matters you have with the school. However, | am not sure if this is true or not. 


Unfortunately, | am not available next week. | will bef OOOO sid 


| wish you the very best. 


Sincerely, 


(bY6); Y\TMKOE) 


ee 
Sent{____vecme ‘4242 PM 


a 
Subject: Important meeting 


(bY6); OY\TMKO) 


Hope you are doing well! | know it has been a while. 


| sent a text message this Monday. But | want to share a good news that finally[ v6.70 | has been 


set and want to make sure you will be there as you promised inf owen | 


You can make sure your confidentiality with[ M0 ——__ if youl are concerned about 
that. Shei omar —] 


It is next| ©6:0%© lat 5:15, a dinner will be served. | will bel HOMO ———_—iko you are not 


alone. 
Please confirm at your earliest convenience. 


Respectfully, 


OY); ETO) 
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at 23:27:38 Eastern Standard Time 


OKO); OEYTKO) 


Subject: Re: Incident 


Date: [oom at 8:17:49 AM Eastern Standard Time 


From: Privacy 


To: XO); &XTXC) 


cc: Privacy 


Hi (b6): 


fbw TWO) 


Please forward the actual email rather than a .pdf. 


Best, 
IPO 


From: 
Date:| awe ‘Jat 433 PW 


To: Privacy <privacy@unc.edu> 
Subject: FW: Incident 


Please see the attachment for my basis of this potential violation. | have also reported this to Academic 
Personnel Office at the provost office. 


The content also describes her intention to violate my equal opportunities as she said she has to release 
information so | do not gain any support from adjunct faculty. 


Thanks, 


(bY(6); TMC) 


To: Privacy <privacy@unc.edu> 
Subject: Incident 


Hi, 


lam reporting an incident where(b)(6); (b)(7)(C) have been released 


to adjunct faculty without my consent by my program faculty and associate| wo: oo |dean at| ,©9:, |school. 
Please let me know how to report this officially. 


Sincerely, 


(ONO); ONTMC) 
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1. Enter information about yourself 


Address: XO; &XTXO) 
City:[_ 99.000 | 


Best Time to Call You: Day 


Primary Phone Number| ©6000 | 


Alternative Phone Number: {Empty} 


2. Who else can we call if we cannot reach you? 


Contact's Name: {Empty} 


https://ocreas.ed.gov/admin/structure/webform/manage/office_for_civil_rights_discrimi/submission/352980[2/8/2021 8:22:57 AM] 
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Daytime Phone Number: {Empty} 


Relationship to you: {Empty} 


3. Who was discriminated against? 


Yourself or Someone else Myself? 


Indent If someone other than yourself please include: 


If someone other than yourself please include: 


Injured Person's Name: {Empty} 
Daytime Phone Number: {Empty} 
Evening Phone Number: {Empty} 


Relationship to You 
(eg. son or daughter) {Empty} 


Injured Person's Address: 
city: 

State 

Zip Code:| 6.000 | 


4. What institution discriminated? 


Institution Name: UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
Address: 101 Manning Drive 


City: Chapel Hill 


https://ocrcas.ed.gov/admin/structure/webform/manage/office_for_civil_rights_discrimi/submission/352980[2/8/2021 8:22:57 AM] 
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State: North Carolina 
Zip Code: 27514 


School or department involved: CHANCELLOR'S OFFICE 


5. Have you tried to resolve the complaint through the institution's grievance process, due 
process hearing, or with another agency? 


yes or no No 


6. Describe the discrimination 


On what basis were you discriminated against? race or color, national origin, disability, retaliation because 


you filed a complaint or asserted your rights 


In the space provided below please describe each discriminatory action separately. For each action, 
you need to provide the following information: 


| HAD CONTACTED CHANCELLOR FOLT'S OFFICE DOZENS OF TIMES TO COMPLAIN ABOUT MY 

FOLT DID NOT HAVE ANYONE 
RETURN MY PHONE CALL BECAUSE SHE KNOWS | AM A HO HAS DISABILITIES. 
BECAUSE OF MY 


HH); OXTHOE) 


CHANCELLOR FOLT 
| Xs AFTER | SUBMITTED A COMPLAINT TO USDOE REGARDING HER 


ONO); OYTO) 
(bX); (XTC) 


THANKS 


Do you have written information that you think will help us understand your complaint? 


yes or no No 


7. Your complaint must be filed within 180 days of the discriminatory action 


https://ocrcas.ed.gov/admin/structure/webform/manage/office_for_civil_rights_discrimi/submission/352980[2/8/2021 8:22:57 AM] 
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When did the last act of discrimination occur? 


Enter the date:| won | 


Are you requesting a waiver of the 180-day filing time limit for discrimination that occurred 
more than 180 days before the filing of this complaint? 


yes or no No 


8. What would you like the institution to do as a result of your complaint? 
What remedy are you seeking? 


Download PDF 


U.S. Department of Education's Office for Civil Rights Complaint Assessment System (CAS) 
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ED». 


Office for Civil Rights 
Complaint Assessment System 


« Previous submission Next submission > 


( Download PDF) 


1. Enter information about yourself 


First Name: 
Last Name: 


Zip Code] won | 


Best Time to Call You: Day 


Primary Phone Number] o%.0ro | 


Alternative Phone Number: {Empty} 


2. Who else can we call if we cannot reach you? 


Contact's Name: {Empty} 
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Daytime Phone Number: {Empty} 


Relationship to you: {Empty} 


3. Who was discriminated against? 


Yourself or Someone else Myself? 


Indent If someone other than yourself please include: 


If someone other than yourself please include: 


Injured Person's Name: {Empty} 
Daytime Phone Number: {Empty} 
Evening Phone Number: {Empty} 


Relationship to You 
(eg. son or daughter) {Empty} 


Injured Person's Address: {Empty} 
City: {Empty} 
State: {Empty} 


Zip Code: {Empty} 


4. What institution discriminated? 


Institution Name: University of North Carolina Chapel Hill 
Address: {Empty} 


City: {Empty} 
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State: North Carolina 


Zip Code: {Empty} 


School or department involved: Accessibility Resources, EOC Office 


5. Have you tried to resolve the complaint through the institution's grievance process, due 
process hearing, or with another agency? 


yes or no No 


6. Describe the discrimination 


On what basis were you discriminated against? race or color, disability, retaliation because you filed a 


complaint or asserted your rights 


In the space provided below please describe each discriminatory action separately. For each action, 
you need to provide the following information: 


functioned to yield racially/socioeconomically disparate learning outcomes; in the same breathe the Dean 


insisted on re-implementing and enforcing the[ OOM academic year. He 


explained that he wanted to re-implement the inequitable measure for the sake of maintaining and pursuing the 


the hardships of the pandemic continued to increase the achievement gap that the Dean had indeed 


An Assistant Dean in the School] .&®: Jacted in bad-faith and with discriminatory intent when assigning my 


semester courses. This was in retaliation of my early expression of interest inf mo:on@ the 
university. 


The Schooll_,©©:, ]and UNC's Title IX protection mechanisms failed to protect me against discrimination and 
humiliation after a classmate's racially harassing comments directed towards me were reported to the 
university's grievance process and Equal Opportunity and Compliance office. These comments compounded 
by the institution's failure to provide any redress for my inflicted experience with minority humiliation obliterated 
my ability to participate and learn equally/equitably in our public institution. 


The Accessibility Resources Services office and the School of Law discriminated against me by enforcing a 
policy that demands HIPAA protected information. The office also discriminated against me by excluding me 
from the learning disability accommodations request procedure and failed to provide me with the 
appropriate/adequate accessibility resources needed to accommodate my learning disability and medical 
needs. 
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Do you have written information that you think will help us understand your complaint? 


yes or no Yes 


7. Your complaint must be filed within 180 days of the discriminatory action 


When did the last act of discrimination occur? 


Enter the date: 


Are you requesting a waiver of the 180-day filing time limit for discrimination that occurred 
more than 180 days before the filing of this complaint? 


yes or no No 


8. What would you like the institution to do as a result of your complaint? 


What remedy are you seeking? The remedies | seek are available through court orders providing 


compensatory economic and non-economic damages for the physical/emotional suffering | endured as 
consequence to the public University's failures to equally provide redress for protected classes of 
people/students against minority humiliation and discrimination. | also seek damages for the loss of potential 
income to be made in the future as consequence of the harms from these experiences which effectively 
diminished my ability to achieve a fundamentally equal learning outcomes and therefore UNC 


unconstitutionally deprived my potential to earn more income in the future as a less competitive! ooo | 


going beyond the university. 


Download PDF 
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July 5, 2021 


DC Metro Office 

Office for Civil Rights 

U.S. Department of Education 
Via email: OCR.DC@ed.gov 


Dear OCR DC: 


This is a Title IX complaint against The University of Carolina at Chapel Hill (“UNC”) (123 W. 
Franklin St., Suite 600A, Chapel Hill, NC 27516) for offering the BRIDGES program exclusively 
to women in violation of Title IX. 


A reasonable male would clearly understand from the website language that he is not welcome. 
This annual program has, this year, already excluded males who might have applied for the 
upcoming edition of the program, September 10—November 13, 2021. 


The evidence of sex discrimination is clear and overwhelming, as follows. If OCR does not act 
soon, the discrimination will continue and the event will occur in discriminatory form. 


BRIDGES, in the university's Friday Center for Continuing Education, explicitly “is an 

inclusive professional development program for women [not men] in higher education who seek 
to gain or strengthen their academic leadership capabilities. It is designed to help women [not 
men] identify, understand, and build their leadership roles in the academy.” 

https://fridayce: -home/professional-education/bridges/) 


The webpage for BRIDGES continues: 


“Who should participate? Women [not men] from four-year North Carolina institutions of higher 
education ...” It continues: 


“| was glad to have the opportunity to meet so many interesting and powerful women... No 
other program gives us the opportunity to see what our female colleagues across campus 
are accomplishing. That insight is, in itself, empowering . . . Opportunities like this, rare as 
they are, make a real difference.” / Program Participant [emph. added] 


It continues: 


“Three specific concepts have been selected by the [BRIDGES Advisory] Board as most 
important for women developing their capacities as academic leaders today: ... BRIDGES is 
committed to prepare and encourage women [not men] to seek the highest positions of 
leadership.” 


The page continues: 


“BRIDGES represents the best of insightful, problem-based, and experiential learning! The 
program offers women [not men] in academic leadership positions the opportunity to learn 
from one another, and the reassurance that the challenges across our campuses are more 
similar than different. A wonderful learning and networking opportunity!” 

—Program Participant [emph. added] 


It continues: “Our program also emphasizes what we want to accomplish in helping North 
Carolina women [not men] ...” 


It continues, noting an upcoming November 13, 2021, event for “alumnae”—there is no such 
event for male alumni because there are no male alumni of the program. 


Frequently Asked Questions 


1. What remedy are you seeking? The 2021 program is already planned, the deadline for 
registration and application has passed, and people are paying large amounts of money to 


OCR DC 
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5. 
6. 


10. 


be allowed to participate. Unfortunately, the only way to prevent further discrimination for the 
2021 program while opening it up to men is to delay the program until men have a 
reasonable opportunity to apply, and they must receive equal opportunity to be admitted. 
Furthermore, the activities must equitably serve men. If not, the university must cancel this 
year’s program. 

For future years, | ask for any remedy that would end the discrimination. OCR normally 
has permitted a recipient to decide whether to end the program, or to fix the program and its 
advertising so that it no longer discriminates and so that it effectively communicates 
nondiscrimination. UNC may either end or reformulate and readvertise the program. 


Are you alleging that any of the language used on the webpage is discriminatory 
against males? If so, which language? Yes, as quoted above. A reasonable male would 
have no doubt that he is not welcome. 

Do you have specific dates when the discrimination occurred? In the case of an 
ongoing annual program, it is reasonable to say that each day the program is advertised, it 
is discrimination that day. A reasonable male would see the advertising each day and know 
he is not welcome. The annual event's next dates are provided above. 

Do you have any evidence (besides what is on the webpage), that males may not 
register or participate? Other universities in the UNC System also advertise BRIDGES as 
exclusively for women (https://bridges.uncc.edu/) (https://news.uncg.edu/call-for-bridges- 


funding-applications/). 
Please state any relationship to the university: None. 


Are you aware of a specific person who wanted/attempted access but was denied, 
including being allowed to register or participate? No. Please note that the webpage 
information is quite enough to persuade a reasonable male not even to try. 

Do you or anyone you know (additional witnesses) have personal knowledge 
regarding the allegations? | have personal knowledge of the cited webpages, which show 
evidence of actual discriminatory policy (to limit the programs to women) and practices (of 
limiting the programs to women). | know of no witnesses beyond, evidently, the very many 
alumnae and presenters of the program. 

Are you alleging that the language used on the webpages is discriminatory against 
males? Yes. 

Have you filed a complaint with the university or with any other agency? No. As 
President Biden and Secretary of Education Cardona have stated, it is OCR’s responsibility 
to look out for the civil rights of ail individuals. 

Do you know which of the institution’s staff have been involved? Just those who may 
be named on the cited webpages. 


Sincerely, 


/s/ 


(YX); OYTO) 


| =: ———_—s|(emaail correspondence preferred) 


United States Department of Education 
Office for Civil Rights 


DISCRIMINATION COMPLAINT FORM 


You do not have to use this form to file a complaint with the U.S. Department of 
Education’s Office for Civil Rights (OCR). You may send OCR a letter or e-mail instead 
of this form, but the letter or e-mail must include the information in items one 
through nine and item twelve of this form. If you decide to use this form, please 
type or print all information and use additional pages if more space is needed. An 
on-line version of this form, which can be submitted electronically, can be 
found at: http://www.ed.gov/about/offices/list/ocr/complaintintro.html. 


Before completing this form please read all information contained in the enclosed packet 
including: Information About OCR’s Complaint Resolution Procedures, Notice of Uses of 
Personal Information and the Consent Form. 


1. Name of person filing this complaint: 
b)(6); (b)(7)(C) (b)(6); 
Last Name i i 


b)(6); (b)(7)(C) 


E-mail Address 


2: Name of person discriminated against (if other than person filing). If the person 
discriminated against is age 18 or older, we will need that person’s signature on this 
complaint form and the consent/release form before we can proceed with this 
complaint. If the person is a minor, and you do not have the legal authority to file a 
complaint on the student’s behalf, the signature of the child’s parent or legal 
guardian is required. 


State: Zip Code: 


City: 


Our Mission is to ensure equal access to education and to promote educational excellence throughout the Nation. 
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3. OCR investigates discrimination complaints against institutions and agencies which 
receive funds from the U.S. Department of Education and against public educational 
entities and libraries that are subject to the provisions of Title II of the Americans 
with Disabilities Act. Please identify the institution or agency that engaged in the 
alleged discrimination. If we cannot accept your complaint, we will attempt to refer 
it to the appropriate agency and will notify you of that fact. 


Name of Institution; University of North Carolina Chapel Hill 


Address: Office of General Counsel, 222 E. Cameron Avenue 
city; cha el Hill state: NC Zip Code: 
Department/School: School of Law 


4. The regulations OCR enforces prohibit discrimination on the basis of race, color, 
national origin, sex, disability, age or retaliation. Please indicate the basis of your 
complaint: 


Bw Discrimination based on race (specify) 


BE Discrimination based on color (specify) 


L] Discrimination based on national origin (specify) 


Discrimination based on sex (specify) 
See attached complaint and documentary appendix. 
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[| Discrimination based on disability (specify) 


LJ Discrimination based on age (specify) 


Retaliation because you filed a complaint or asserted your rights (specify) 
See attached complaint and documentary appendix. 


BS Violation of the Boy Scouts of America Equal Access Act (specify) 


5. Please describe each alleged discriminatory act. For each action, please include the 
date(s) the discriminatory act occurred, the name(s) of each person(s) involved and, 
why you believe the discrimination was because of race, disability, age, sex, etc. Also 
please provide the names of any person(s) who was present and witnessed the 
act(s) of discrimination. 


See attached complaint and documentary appendix. 
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6. What is the most recent date you were discriminated against? 
ve If this date is more than 180 days ago, you may request a waiver of the filing 
requirement. 


i I am requesting a waiver of the 180-day time frame for filing this complaint. 
Please explain why you waited until now to file your complaint. 


8. Have you attempted to resolve these allegations with the institution through an 
internal grievance procedure, appeal or due process hearing? 


@) YES O NO 


If you answered yes, please describe the allegations in your grievance or hearing, 
identify the date you filed it, and tell us the status. If possible, please provide us 
with a copy of your grievance or appeal or due process request and, if completed, 
the decision in the matter. 


We filed a complaint alleging gender discrimination and retaliation 


both violations, and ratified it by finding no violation. 


9. If the allegations contained in this complaint have been filed with any other Federal, 
state or local civil rights agency, or any Federal or state court, please give details and 
dates. We will determine whether it is appropriate to investigate your complaint 
based upon the specific allegations of your complaint and the actions taken by the 
other agency or court. 


Agency or Court: 2 EOC 


Date Filed: 
N/A 


Results of Investigation/Findings by Agency or Court: 
Pending (identical complaint filed contemporaneously with this 


comptaintto-address viotations of Htte Vttand the Equat Pay Act) 


Case Number or Reference: 
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10. If we cannot reach you at your home or work, we would like to have the name and 
telephone number of another person (relative or friend) who knows where and 
when we can reach you. This information is not required, but it will be helpful to 


us. 

Last Name: First Name: Middle Name: 

Home Telephone Work Telephone: 

11. What would you like the institution to do as a result of your complaint — what 


remedy are you seeking? 


12. We cannot accept your complaint if it has not been signed. Please sign and date 
your complaint below. 


(Date) 
8/2/2021 (XO); OXTXC) 
(Date) (Signature of person in Item 2) 


Please mail the completed and signed Discrimination Complaint Form, your signed consent 
form and copies of any written material or other documents you believe will help OCR 
understand your complaint to the OCR Enforcement Office responsible for the state where 
the institution or entity about which you are complaining is located. You can locate the 
mailing information for the correct enforcement office on OCR’s website at 


http://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus.cfm. 


APPENDIX 


UNC Law School Faculty Salary Policy 


1. Faculty salaries at the UNC School of Law are set by taking into account inter alia the 
following factors: 


Both long and short term indicators of merit 

. Multiple criteria of merit (including scholarship, teaching and service) 

Attention to actual salary levels, not only percentage amount of increases 
Inequities resulting from changing market conditions, inadequate funding, 
discrimination (if any), compression due to disparity between internal rates of 
increase and competing offers, and inappropriate disparities arising from other 
sources. 

e. For faculty members who also serve as administrators, excellence in performance 
of administrative duties with regard to the portion of salary not attributable to 
regular faculty duties. 


poop 


2. Salaries are set by the dean, at his or her discretion, taking into account the factors 
identified in paragraph one of this policy. The dean periodically invites faculty members 
to submit comments and recommendations concerning the overall salary structure and 
strategies for appropriate allocating of available salary funds. The dean also encourages 
each faculty member to discuss on an individual basis the progress of the faculty member 
relating to merit factors and the mission of the law school during annual meetings 
between faculty members and the dean held each spring and summer. 


3. Each fall, following authorization by University authorities, the dean distributes 
information to all permanent members of the law faculty about the general basis on which 
salary increases were allocated and a list of faculty salaries for the coming academic year. 
The dean also entertains comments and questions from faculty members about this 
information upon request. 


4. The dean, in consultation with the faculty, is responsible for formulating a written policy 
to guide recommendations for faculty salaries and salary increases. Consultation between 
the dean and the faculty regarding the development of law school salary policy takes 
place through both formal and informal meetings with individual faculty, and on a group 
basis through discussion without formal voting at such faculty meeting as are considered 
appropriate by the dean and the faculty. 


Revised: 8/12/03 
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UNC School of Law 
Faculty Reference Manual: Policies & Procedures for 
The University of North Carolina School of Law 


Changes to Post-Tenure Review Policies 
April 18, 2015 
(changes are in italics) 


VII. Major Law School Policies 
F. Post-Tenure Review Policy 
A, Process 


e. Information to be considered during review process 


ake Brief Personal Statement by faculty member. 


The faculty member being reviewed will prepare a written brief personal statement 
indicating his or her accomplishments during the past five years (and, in the case of the 
initial review, his or her accomplishments during the period since tenure);... and 

his or her thoughts on ways in which the school could assist in his or her professional 
development. Faculty should develop five year goal(s) or plans which include milestones that 
are aligned with annual performance evaluations and can be modified annually in 
consultation with the dean. Where appropriate, this may be accomplished by cross reference 
to the faculty member’s curriculum vitae. 


g. Determination regarding overall performance 


(1) The Post-Tenure Review Committee will provide a written summary of its 
conclusions to the faculty member being reviewed and to the Dean. The summary will 
include a statement as to whether the committee concludes that the faculty member being 
reviewed is performing at a satisfactory level or has substantial deficiencies in performance 
that need to be addressed through creation of a development plan. The summary will 
include an assessment reflecting whether a faculty member exceeds expectations, meets 
expectations, or does not meet expectations with regard to teaching, scholarship, and service. 
Such assessment shall be based on the following standards: 


(A) Teaching 


Exceeds expectations in teaching 

“Exceptional teacher”: An exceptional teacher is a committed and effective teacher who, in 
addition, makes a significant further contribution to the law school’s educational mission. 
That contribution can be made in a variety of ways, including by inspiring a high level of 
student enthusiasm for his or her subjects and classes; by communicating with particular 
effectiveness, especially in the most difficult contexts; by significant innovation, whether in 
course design or teaching methods; by producing significant pedagogical scholarship; or by 
successfully taking on unusual burdens, whether in classroom teaching or working with 
students outside of the classroom. 
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Meets expectations in teaching 

“Committed and effective teacher”: This term has two components. “Committed” refers to the 
continuing, career-long effort to maintain one’s teaching at the highest possible level. This 
effort should include keeping abreast of relevant developments in law and scholarship; 
adjusting course content as appropriate to take account of such developments; continually 
reassessing the effectiveness of one’s teaching methods, making adjustments if needed; and 
responding to students’ reasonable requests for assistance outside of class. An “effective” 
teacher is one who develops and implements coherent plans for courses and individual 
classes; prepares thoroughly; uses teaching methods that are appropriate to particular 
contexts; communicates well with students, whether the teacher is lecturing, questioning 
students, or responding to student questions; manages class discussion well and at an 
appropriate intellectual level; and grades student work fairly, with reasonable promptness, 
and in a manner that is appropriate to the nature of the work. This definition is not intended 
to state a preference for any particular method or style of teaching. On the contrary, it is 
intended to recognize that a great range of methods and styles—for example, Socratic 
questioning, lecture, making extensive use of technology, etc.—can be highly effective, 
depending on the teacher and the context. 


Does not meet expectations in teaching 
Fails to meet the criteria for committed and effective teacher. 


(B) Scholarship 


Exceeds expectations in scholarship 

“Scholarly excellence”: To achieve scholarly excellence, a faculty member under review must 
meet the standard of significant scholarly accomplishment and, beyond that, produce 
scholarship that makes a significant contribution to important scholarly debates; embodies a 
high level of creativity, research, analysis, and communicative skill; and reflects the 
development of a coherent scholarly agenda. To achieve the designation of scholarly 
excellence, a faculty member should produce the equivalent of two articles since the grant of 
tenure or the most recent subsequent post-tenure review or otherwise meet the standards set 
out for “exceptional engagement” through scholarly endeavors. 


Meets expectations in scholarship 

“Significant scholarly accomplishment with the promise of continued future achievement”: 
“Significant scholarly accomplishment” means the production of scholarship that reflects the 
ability to identify significant issues; creativity; the ability to carry out research appropriate 
to a particular topic, and to use that research effectively to support one’s assertions and 
conclusions; analytical skill; and the ability to communicate one’s positions effectively. 
Scholarship at this level is worthy of serious consideration in important scholarly debates. 
“The promise of continued future achievement” is demonstrated by the quality of a faculty 
member's current work; the commitment to scholarship that it reflects; and the development, 
at least at a preliminary level, of a coherent longer-term scholarly agenda, or otherwise meet 
the standards set out for “engagement” through scholarly endeavors. To achieve the 
designation of meets expectations in scholarship, a faculty member should produce the 
equivalent of two articles since the grant of tenure or the most recent subsequent post-tenure 
review. 


Does not meet expectations in scholarship 
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Fails to meet the criteria for significant scholarly accomplishment with the promise of 
continued future achievement. 


(C) Service 


Exceeds expectation in service 

“Exceptional service”: A faculty member who performs exceptional service shows a 
demonstrated commitment to service and, in addition, makes a significant further 
contribution to the law school’s service mission. That contribution can be made in a variety 
of ways, including through a high level of faculty engagement; an unusual level of service to 
students, the law school, the university, or the legal profession; or the significant 
commitment of time to pro bono legal activities. 


Meets expectation in service 

“Demonstrated commitment to service’: This means seeking and accepting opportunities for 
engagement and other forms of service at a level reasonably commensurate with one’s other 
duties. 


Does not meet expectations in service 
Fails to meet the criteria for demonstrated commitment to service. 


(2) The Dean will provide an evaluation review in addition to the review conducted by 
the Post-Tenure Review Committee and must consult with the review committee in rendering 
his/her evaluation. 
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Page 1999 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2000 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2001 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2002 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2003 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2004 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2005 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2006 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2007 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2008 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2009 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2010 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2011 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2012 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2013 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2014 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2015 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2016 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 
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Page 2018 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2019 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2020 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2021 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2022 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2023 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2024 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2025 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 
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Page 2027 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2028 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2029 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2030 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2031 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2032 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2033 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2034 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2035 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2036 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2037 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2038 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2039 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2040 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2041 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2042 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2043 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2044 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2045 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2046 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2047 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2048 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2049 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2050 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2051 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2052 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2053 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2054 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2055 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2056 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2057 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2058 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2059 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2060 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2061 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2062 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2063 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2064 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2065 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2066 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2067 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2068 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2069 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2070 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2071 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2072 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2073 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2074 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 
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Page 2076 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2077 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2078 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2079 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2080 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2081 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2082 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2083 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2084 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2085 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2086 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2087 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2088 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2089 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2090 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2091 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2092 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2093 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2094 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2095 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2096 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2097 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2098 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2099 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2100 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2101 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2102 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2103 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2104 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2105 
Withheld pursuant to exemption 
('b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2106 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2107 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2108 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2109 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2110 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2111 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2112 
Withheld pursuant to exemption 
('b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2113 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2114 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2115 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2116 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2117 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2118 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2119 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 
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Page 2121 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2122 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2123 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2124 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2125 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2126 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2127 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2128 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2129 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2130 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2131 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2132 
Withheld pursuant to exemption 
('b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2133 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2134 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2135 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2136 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2137 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2138 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2139 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2140 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2141 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2142 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2143 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2144 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2145 
Withheld pursuant to exemption 
('b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2146 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2147 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2148 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2149 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2150 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2151 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2152 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2153 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2154 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2155 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2156 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2157 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2158 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2159 
Withheld pursuant to exemption 
('b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2160 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2161 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2162 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2163 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2164 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2165 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2166 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2167 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2168 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2169 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2170 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2171 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2172 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2173 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2174 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2175 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2176 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2177 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2178 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2179 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2180 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2181 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2182 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2183 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2184 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2185 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2186 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2187 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2188 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2189 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2190 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2191 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2192 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2193 
Withheld pursuant to exemption 
('b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2194 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2195 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2196 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2197 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2198 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2199 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2200 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2201 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2202 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2203 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2204 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2205 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2206 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2207 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2208 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2209 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2210 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2211 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2212 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2213 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2214 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2215 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2216 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2217 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2218 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2219 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2220 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2221 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2222 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2223 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2224 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2225 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2226 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2227 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2228 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2229 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2230 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2231 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2232 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2233 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2234 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2235 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2236 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2237 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2238 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2239 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2240 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2241 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2242 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2243 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2244 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2245 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2246 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2247 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2248 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2249 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2250 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2251 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2252 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2253 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2254 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2255 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2256 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2257 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2258 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2259 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2260 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2261 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2262 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2263 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2264 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2265 
Withheld pursuant to exemption 
('b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 
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Page 2267 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2268 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2269 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2270 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2271 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2272 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2273 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2274 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2275 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2276 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 
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Page 2278 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2279 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2280 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2281 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2282 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2283 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2284 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2285 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2286 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2287 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2288 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2289 
Withheld pursuant to exemption 
('b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2290 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2291 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2292 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2293 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2294 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2295 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2296 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2297 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2298 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2299 
Withheld pursuant to exemption 
(b)(6) ; (b)(7)(C) 


lof the Freedom of Information and Privacy Act 


Page 2300 
Withheld pursuant to exemption 
(b)(7)(A) 


lof the Freedom of Information and Privacy Act 


Page 2301 
Withheld pursuant to exemption 
(b)(7)(A) 


lof the Freedom of Information and Privacy Act 


Page 2302 
Withheld pursuant to exemption 
(b)(7)(A) 


lof the Freedom of Information and Privacy Act 


Page 2303 
Withheld pursuant to exemption 
(b)(7)(A) 


lof the Freedom of Information and Privacy Act 


Page 2304 
Withheld pursuant to exemption 
(b)(7)(A) 


lof the Freedom of Information and Privacy Act 


Page 2305 
Withheld pursuant to exemption 
(b)(7)(A) 


lof the Freedom of Information and Privacy Act 


Page 2306 
Withheld pursuant to exemption 
(b)(7)(A) 


lof the Freedom of Information and Privacy Act 


